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About CSMFO

While CSMFO is largely a volunteer 
organization, we also contract for 

administrative and other services as 
needed. We could not, however, be 

as successful as we are without the 
dedication and assistance of finance 

professionals like you who volunteer your 
time to strengthen municipal financial 

management throughout the state.

The following is a summary of how 
CSMFO is organized and how the 

delivery of high-quality, affordable 
services is accomplished.
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Board of Directors:
CSMFO is governed by a nine-
member Board composed of three 
officers – President, President-Elect 
and immediate Past President 
– along with six at-large Board 
members (three from Northern 
California and three from Southern 
California), who are elected by 
the active membership. The role 
of the Board of Directors is to set 
the course and direction for the 
organization. Since 1989, this has 
been accomplished at the Board’s 
annual Planning Session. In recent 
years, this session has resulted in 
the adoption of goals and formal 
objectives with detailed work 
programs that clearly identify what 
we are going to do, who is going to do 
it and when it will be accomplished.

Committees:
Much of the work of CSMFO is accomplished through seven 
standing committees: Administration, Career Development, 
Conference Site Selection, Membership Benefits, Professional 
Standards & Recognition, Program and Technology. Each 
committee is led by a chair, vice chair(s) and senior advisor(s). 
The President appoints these positions.

Chapters:
Regional chapters are the backbone of our organization. There 
are twenty (20) chapters that meet on a regular basis and 
provide an opportunity for exchanging ideas, learning through 
technical presentations and discussing professional problems 
with colleagues. Each chapter elects their Chapter Chair who 
plans, coordinates and presides over meetings.

Contractual Services:
Although CSMFO is primarily a volunteer organization, we 
contract for services when we need specialized help or expertise. 
Smith Moore & Associates, Inc. was hired in 2009 to provide 
association management services. Meetings & Association 
Management Services, Inc., now under contract with Smith 
Moore & Associates, Inc., provides conference planning services. 
Don Maruska is contracted to manage our coaching program, 
and Michael Coleman is contracted as a local government 
consultant.
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PRESIDENT
Pamela Arends-King, City of Tustin

PRESIDENT-ELECT
Jesse Takahashi, City of Campbell

PAST PRESIDENT
Pauline Marx, City of San Francisco

DIRECTORS
Margaret Moggia, West Basin Municipal Water District
Joan Michaels, City of Dixon
Drew Corbett, City of Menlo Park
Terri Willoughby, City of San Bernardino Municipal Water Dept.
Barbara Boswell, City of Lancaster
Marcus Pimentel, City of Santa Cruz

2014 Board of Directors

“CSMFO promotes excellence 
in financial management 
through innovation, continuing 
education and the professional 
development of our members. 
CSMFO members are deeply 
involved in the key issues 
facing cities, counties and 
special districts in the State of 
California. We value honesty 
and integrity, and adhere to 
the highest standards of ethical 
conduct.”
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It has been an honor and a privilege to serve as 
the 2014 President for CSMFO. The creativity, 
commitment and support of the Executive 
Committee, Board of Directors, Committee 
Chairs and members, Chapter Chairs, volunteer 
members and our Executive Director and 
the administrative staff at Smith Moore and 
Associates resulted in a fantastic year for 
CSMFO. I want to thank everyone for their 
efforts and support that made my job as the 
President for CSMFO highly rewarding.

I want to thank the Executive Committee, the 
Host Committee, the Program Committee, the 
Executive Director and staff at Smith Moore 
and Associates, and Meeting and Association 
Management Services for their hard work and 
talents that made the Annual Conference in Palm 
Springs a very successful event. The speakers 
and sessions were informative and met the goal 
of providing professional development for our 
members. The Conference format changed this 
year, scheduling the pre-conference training 
on Tuesday before the Conference started and 
adding an extra session before the “kick-off” 
general session on Wednesday. This change was 
in response to comments made at the debriefing 
meeting after the 2013 Conference. Holding 
the pre-conference training the day before the 
Conference allowed the opportunity for more 
in-depth sessions and the opportunity to add 
another session to the Conference itself. The 
Conference also included an orientation session 
for first-time attendees and a Chapter Chair 
breakfast. The social activities provided an 
excellent environment for networking with our 
peers and having a little fun. There were 833 

President’s Message

registered attendees and 104 exhibitors/sponsors. 
The Conference revenues exceeded the expenses 
by a low six figures. That net revenue will be used 
in the future to provide resources to implement 
CSMFO’s goals and action plans to better serve 
our members.

The Annual Report presents CSMFO’s 
accomplishments for 2014. This year a new 
three-year strategic plan was implemented and 
the accomplishments of those goals and action 
plans continue to make CSMFO an organization 
that meets its mission statement of promoting 
excellence in financial management through 
innovation, continuing education and the 
professional development of our members. The 
strategic plan and its action plan are presented 
in the Annual Report along with reports from the 
leadership that highlight the accomplishments 
for 2014. 

The three-year strategic plan and action plan 
emphasizes:
• improving outreach and support to the 

chapters
• marketing and branding CSMFO
• integrating the strategic plan into the budget 

cycle and budget allocations
• giving members opportunities to become 

involved in CSMFO
• expanding CSMFO’s core training offerings by 

leveraging technology  
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This year the Board of Directors approved an 
amendment to our contract with Smith Moore 
and Associates to provide administrative services 
to the chapters, supporting a strategic plan goal. 
This includes handling registration functions 
for the chapter lunches, paying venues, banking 
and accounting functions. This will allow chapter 
leaders to have more time for developing lunch 
meetings, recruiting speakers and promoting 
CSMFO--and it will allow more members 
the opportunity to become chapter chairs 
because there will not be the time constraint of 
administering the chapter. The contract with 
Smith Moore and Associates became effective in 
July and so far it is proving to be very helpful 
for the chapters. The Membership Benefits 
Committee also completed an analysis of whether 
chapters in areas of the state that are logistically 
challenged and do not meet on a regular basis 
are having their needs met by CSMFO. The 
results of that analysis will be very helpful in the 
future in determining what steps CSMFO can 
take to provide the educational and professional 
development programs for those chapters. Other 
highlights for the year included:
• expanded webinars with relevant and timely 

topics
• record participation in webinars and taping of 

recordings increased 76% (from 3,400 in 2013 
to over 6,000 in 2014)

• continued growth in the coaching program
• updated our policies and procedures
• increased use of technology in regards to our 

awards program
• increased use of technology and social media to 

reach our members and promote CSMFO

The annual strategic planning meeting was held 
in September in Monterey. Jesse Takahashi, 
President-Elect, presided over the meeting. 
CSMFO leadership updated the three-year 
strategic plan, review those updates at the 
December Board meeting and approved the 
final documents in early 2015. The top goals 
continue to be outreach and support to the 
chapters; sustaining and growing membership 
and encouraging active participation; marketing 
and branding CSMFO; and continuing to provide 
relevant training and educational opportunities.

CSMFO continues to be financially prudent and 
as a result our retained earnings have grown 
to over $700,000. Those funds are being used 
to enhance our programs and provide more 
educational opportunities. 

I want to thank the membership of CSMFO 
for giving me the opportunity to serve as your 
President and thank all the volunteers and 
leadership of this organization for your many 
hours of time and dedication. CSMFO is a 
premier organization that is respected and 
recognized throughout the United States. I am 
very proud to be a part of this organization. 
Thank you again for that opportunity.
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My work as President-Elect began with the 
close of the 2014 Annual Conference in Palm 
Springs. One of the primary responsibilities of 
this position was to lead the planning efforts for 
the following year’s Annual Conference. This 
involved assembling a very talented and eager 
Host Committee, made up from among our 
government and commercial members. The Host 
Committee met monthly for the better part of 
the past year to discuss a myriad of tasks and for 
idea generation. Working closely with Executive 
Director Melissa Dixon and her staff from Smith 
Moore Associates; Teri Anticevich and Janet 
Salvetti from Meeting and Associate Management 
Services, together with the invaluable 
contributions from our Program Committee, 
another outstanding Conference came together, 
this year at the Portola Plaza Hotel and Monterey 
Conference Center. Of course, this kind of high 
quality Conference wouldn’t be possible without 
the support of our generous sponsors and 
exhibitors who offer quality products and services 
benefitting our organizations.

The Conference features over 33 sessions of 
technical and non-technical subjects that offer up 
to 22 units of CPE in a variety of areas covering 
financial reporting, debt financing, revenue 
enhancement, technology, investing, budgeting 
and operations management. This Conference 
serves as the premier training event for our 
organization. It also is the perfect opportunity to 
reconnect with old colleagues while establishing 
new relationships with our growing membership. 
In fact, we project the number of government 
registrants in Monterey will reach its highest 
level yet!

President-Elect Report

JESSE TAKAHASHI • City of Campbell

During this past September, we held our annual 
Planning Session for all Board and Committee 
members and Chapter Chairs. This year’s 
Planning Session focused on a number of internal 
organizational matters with an ultimate goal 
of strengthening and enhancing the processes 
for managing our standing committees and 
local chapter structure. Other topics addressed 
were CSMFO branding and developing a 
communications strategy. Discussion consisted of 
what worked well for our organization and what 
areas warranted improvement. The results of this 
session were incorporated into the existing three-
year Strategic Action Plan, which was reviewed 
by the Board in December and approved in early 
2015. 

A big thank you goes to Lisa Yates from ACS 
Quantum Strategies, who facilitated our 
strategic planning session and made sure all of 
the good ideas and discussion were captured for 
incorporation into the Action Plan.

Rounding out the past year, I worked on 
bringing forward an operating budget for 2015 
approved by the Board in December. One of the 
last responsibilities of the President-Elect was 
the assignment of standing committee officer 
positions of Chair, Vice Chair, Senior Advisor and 
Board Liaison. This is important as it positions 
the organization to begin tackling the goals for 
the upcoming year. 

As I conclude, I look forward to assuming the role 
of President for the next year and continue to 
build upon the good work of my predecessors, the 
ultimate goal of which is to provide services that 
our members find valuable. I would also like to 
thank the many volunteers that have contributed 
to making this organization what it is by their 
commitment and participation, especially in 
leadership roles. It is because of you that we are 
successful in what we do.
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CSMFO has twenty chapters in various regions of 
the state that meet on a regular basis to exchange 
ideas, discuss professional problems and 
participate in technical presentations on specific 
areas of the profession. CSMFO leadership 
understands that it has an obligation to support 
each chapter in this effort and as Past President 
in 2014, I became Chapter Chair Liaison. 

At the Annual Conference in Palm Springs, we 
continued the tradition of bringing the Chapter 
Chairs together for a breakfast meeting. This 
was a great opportunity to meet and share 
information. We also made plans to hold bi-
monthly conference calls in order to facilitate 
discussions amongst the Chapter Chairs relating 
to speaker topics, boosting attendance, challenges 
they are facing, success stories and so on. We held 
three of these calls and did one “virtual call” by 
asking people to share via email instead of on the 
phone. The Chapters held more than 50 meetings 
during 2014. It was a busy and successful year! 

But there are challenges: there are several 
chapters in more remote parts of the state that 
are not meeting regularly. These chapters have 
shared characteristics in that they are physically 
large with low population and that they are on 
the periphery of California, bordering another 
state (or country!). Due to geography, it is difficult 
for members to get together in these counties. 

It is important for us to know if members in these 
remote chapters are having their needs met by 
CSMFO. With the surge in distance learning plus 
attendance at our Annual Conference, members 
may be satisfied with the level of activity CSMFO 
is offering them. If not, CSMFO can consider 
planning to put additional resources into Chapter 
development in these areas. The Membership 
Benefits Committee is undertaking research to 
determine whether the needs of remote chapter 
members are being met. 

Past President Report

During 2014 the Board heard from the Chapter 
Support Task Force and approved a new 
approach to Chapter administrative support. 
Smith Moore & Associates is now providing 
registration and record-keeping services for the 
Chapters.

As Past President I continued to serve the 
organization as a member of the Executive 
Committee and at the 2014 Government 
Finance Officers Association Annual Meeting in 
Minneapolis, I was elected to serve as a Board 
Member of GFOA. I’m pleased and proud to be 
able to continue my service to the profession, to 
bring my perspective to GFOA and to represent 
the viewpoint of CSMFO and its members on a 
national level. 

It has been my pleasure to serve CSMFO. As 
my tenure on the Executive Committee ends, I 
would like to thank the Executive Committee, 
Board, Committee members, Chapter Chairs, 
Smith Moore & Associates, and the membership 
of CSMFO for all the support you have given 
me while I have been on the Board. I wish 
Pamela Arends-King, Jesse Takahashi and John 
Adams the best as they transition into their 
new positions of Past President, President and 
President-Elect, respectively. 

09

PAULINE MARX • City and County of San Francisco



10

Strategic Plan & Goals

GOAL AREA:  ORGANIZATIONAL SUSTAINABILITY
Goal 1:  CSMFO will leverage human and financial resources to ensure the organization’s fiscal stability and overall strength.

HIGH-LEVEL PRIORITY ACTIONS

a) Determine standardized chapter governance and administrative structure.

b) Develop leadership skills and volunteer capacity through committee and chapter involvement.  

c) Meet strategic objectives in a fiscally responsible manner.

d)  Assess and evaluate membership needs and impact of demographic trends.

e) Communicate the value of CSMFO to local government decision-makers.  

GOAL AREA:  MEMBERSHIP ENGAGEMENT
Goal 2:  CSMFO will sustain and grow the membership and encourage active participation in the organization.  

HIGH-LEVEL PRIORITY ACTIONS

a) Increase membership from 10 new agencies.

b)  Add structure to chapter governance.

c)  Explore membership structure to enhance deeper participation within each member agency.

d)  Consider opportunities for student engagement and involvement.

GOAL AREA: PROFESSIONAL DEVELOPMENT
Goal #3:  CSMFO will offer relevant training and varied educational opportunities to enhance the knowledge and skills of finance professionals 
throughout California. 

HIGH-LEVEL PRIORITY ACTIONS

a) Utilize the Annual Conference to broaden CSMFO’s educational reach. 

b) Strategically position the Coaching Program as a readily accessible member benefit and professional development tool.  

c) Expand CSMFO’s core training offerings to encompass a broader audience.  

d) Evaluate need for professional standards and consider the role CSMFO committees    play in developing standards.  

e) Leverage technology to distribute content.
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CSMFO Action Plan

GOAL AREA:  ORGANIZATIONAL SUSTAINABILITY
Goal 1:  CSMFO will leverage human and financial resources to ensure the organization’s fiscal stability and overall strength.

High-level Priority Action A: Determine standardized chapter governance and administrative structure.
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Retain members through annual renewal 
process 

Membership Benefits Committee Develop metrics to 
evaluate retention rates

Apply metrics Refine metrics

2) Expand the number of individual 
members within existing member 
agencies

Membership Benefits Committee Identify agencies with 
potential to add additional 
members

Formally enlist support 
of active members in 
targeted agencies

Review and refine list

GOAL AREA:  ORGANIZATIONAL SUSTAINABILITY
Goal 1:  CSMFO will leverage human and financial resources to ensure the organization’s fiscal stability and overall strength.

High-level Priority Action B: Develop leadership skills and volunteer capacity through committee and chapter involvement.  
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Explore options to ease the 
administrative burden of chapter 
meeting registration/payment collections

Board of Directors, Administration  
Committee and Executive 
Committee

Contact chapters and do 
research on their needs 
and create an action plan.

Implement changes, if any Repeat annually

2) Develop informational tools to introduce 
members to volunteer leadership 
opportunities

Membership Benefits Committee Determine date, 
presenter(s), content; add 
to annual calendar

Refine based on 
evaluations and member 
feedback

Repeat annually

3) Incorporate volunteer leadership 
messaging into new member orientation 
in conjunction with Annual Conference

Executive Director Coordinate with session 
presenter(s)

Refine based on 
evaluations and member 
feedback

Repeat annually

4) Assign committee chairs’ responsibility 
to identify, recruit and recommend their 
successor

Board of Directors; Committee 
Chairs, President-Elect and President

Establish a process and 
mechanism for chairs 
to formally request and 
recommend a successor

Implement process Repeat annually

5) Assign responsibility to each committee 
to identify, recruit and appoint at least 
one new committee member annually

Committees Establish a process and 
mechanism to nominate 
new committee members

Implement process Repeat annually

6) Consider formalizing the role of past 
presidents and past committee/chapter 
chairs to retain knowledge and foster 
continuity

Executive Committee Conduct phone interviews 
and develop options or 
action plans with key 
members or hold a focus 
group to gauge interest

If there is interest, 
define the role and 
responsibilities of 
individuals and collective 
group

Formally introduce 
concept at 2016 Annual 
Conference
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GOAL AREA:  ORGANIZATIONAL SUSTAINABILITY
Goal 1:  CSMFO will leverage human and financial resources to ensure the organization’s fiscal stability and overall strength.

High-level Priority Action C:  Meet strategic objectives in a fiscally responsible manner.
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Ensure the strategic plan is integrated 
into the CSMFO budget cycle and 
budget allocations reflect strategic 
priorities adopted by the Board of 
Directors

Board of Directors; Administration 
Committee, President-Elect, 
Committee Chairs

Engage committee chairs 
in the CSMFO budget 
process

Identify future operational 
needs by strategic goal 
area 

Propose budget 
expenditures linked 
directly to strategic goals 
and High-level Priority 
Actions

2) Maintain a balanced operational policy 
that meets or exceeds targeted reserves

Board of Directors; Administration 
Committee

Update reserve and 
investment policies, if 
needed

Develop a policy and 
process for distributing 
excess reserves

Implement new policy

GOAL AREA:  ORGANIZATIONAL SUSTAINABILITY
Goal 1:  CSMFO will leverage human and financial resources to ensure the organization’s fiscal stability and overall strength.

High-level Priority Action D:  Assess and evaluate membership needs and impact of demographic trends.
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Invest in a survey instrument that 
queries the membership on key data 
points, and commit to using the data 
collected to sustain the organization

Board of Directors; Smith Moore; 
Administration Committee

Determine the key 
data points needed to 
strengthen and improve 
the organization by 
creating a questionnaire 
on the membership 
application

Interpret Data Use data in the strategic 
planning process

GOAL AREA:  ORGANIZATIONAL SUSTAINABILITY
Goal 1:  CSMFO will leverage human and financial resources to ensure the organization’s fiscal stability and overall strength.

High-level Priority Action E:  Communicate the value of CSMFO to local government decision-makers.  
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Expand communication methods to 
reach beyond the membership

Executive Director Evaluate database, email 
distribution list, listserv, 
website and other 
communication channels

Identify gaps in coverage 
and establish mechanism 
to inform wider audience

Test new communication 
method(s)

2) Review marketing brochure and update 
if necessary to market to public agency 
decision  makers

Board of Directors; Membership 
Committee and Administration 
Committee as necessary 

Ensure current strategic 
goals are reflected in 
brochure, and update if 
necessary

Develop electronic version 
of brochure for broad 
distribution

Continue to update and 
re-distribute

CSMFO Action Plan
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ACTION PLAN    2014-2016

GOAL AREA:  MEMBERSHIP ENGAGEMENT
Goal 2:  CSMFO will sustain and grow the membership and encourage active participation in the organization.  

High-level Priority Action A:  Increase membership from 10 new agencies.
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Develop a strategy to recruit from 10 
new agencies

Membership Benefits Committee Develop targeted list of 
agencies and strategy to 
contact each

Follow up with targeted 
agencies that have not 
joined CSMFO

Identify new agencies to 
solicit

GOAL AREA:  MEMBERSHIP ENGAGEMENT
Goal 2:  CSMFO will sustain and grow the membership and encourage active participation in the organization.  

High-level Priority Action B:  Add structure to chapter governance.
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Strengthen the structure of the 
chapter network by encouraging each 
chapter to have a chair and a vice 
chair; and explore options to ease the 
administrative burden

Board of Directors Appoint an ad hoc work 
group and task with 
specific assignments

Propose changes, if any Implement changes, if any

GOAL AREA:  MEMBERSHIP ENGAGEMENT
Goal 2:  CSMFO will sustain and grow the membership and encourage active participation in the organization.  

High-level Priority Action C:  Explore membership structure format to enhance deeper participation within each member agency.
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Develop ideas to  increase and engage 
the number of individual members 
within existing member agencies

Membership Benefits Committee Identify agencies with 
potential to add additional 
members

Formally enlist support 
of active members in 
targeted agencies

Review and refine list

2)   Evaluate the dues structure and make 
recommendations on changes, if 
warranted

Board of Directors; Membership 
Benefits Committee

Examine the bylaws to 
affirm or adapt dues 
structure

Propose changes, if any Implement changes, if any

GOAL AREA:  MEMBERSHIP ENGAGEMENT
Goal 2:  CSMFO will sustain and grow the membership and encourage active participation in the organization.  

High-level Priority Action D:  Consider opportunities for student engagement and involvement.
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Gather and analyze data on current 
student members and develop a plan to 
promote the profession 

Executive Committee and Smith 
Moore and Associates; ad hoc 
committee to be determined

Determine which schools 
and majors produce the 
greatest number of CSMFO 
members

Develop and recommend 
best practices based on 
high performing schools 
and majors

Consider further incentives 
(dues, scholarships, etc.) 
to build a cadre of student 
members
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GOAL AREA:  PROFESSIONAL DEVELOPMENT
Goal 3:  CSMFO will offer relevant training and varied educational opportunities to enhance the knowledge and skills of finance professionals 
throughout California.  

High-level Priority Action A:  Utilize the Annual Conference to broaden CSMFO’s educational reach.
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Refine call for sessions to solicit general 
membership ideas

Program Committee Refine the call for sessions 
and solicit new ideas from 
broader audience

Solicit new ideas from 
broader audience

Integrate new ideas 
into Annual Conference 
program

2) Re-distribute program content from 
Annual Conference throughout the year 
through chapter meetings and webinars

Career Development Committee; 
Program Committee; Chapter Chairs

Incorporate questions into 
call for sessions about re-
distributing content

Review session 
evaluations to identify 
speakers and topics of 
interest at chapter level 
and via webinar

Repeat Annual Conference 
program offerings 
throughout the calendar 
year

3) Establish a “Finance 101” track in 
conjunction with Annual Conference

Career Development Committee; 
Program Committee

Develop content for the  
Finance 101 track as a 
stand-alone program 
or component of overall 
conference

Market the Finance 101 
track as a stand-alone 
program or component of 
overall conference

Review session 
evaluations to determine 
what modifications need 
to be made

GOAL AREA:  PROFESSIONAL DEVELOPMENT
Goal 3:  CSMFO will offer relevant training and varied educational opportunities to enhance the knowledge and skills of finance professionals 
throughout California.  

High-level Priority Action B:  Strategically position the Coaching Program as a readily accessible member benefit and professional development tool.
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Create marketing plan for the one on 
one Coaching Program  to increase 
participation 

Career Development Committee Conduct phone interviews 
with participants to-date 
and develop a cohesive 
“brand” for the program

Re-introduce the 
Coaching Program to the 
membership and advertise 
to non-members

Consider an alumni group 
or networking circle for 
past participants

2) Creating materials and content to 
facilitate the success of the one on one  
Coaching Program 

Career Development Committee Conduct focus groups 
among member and non-
member up and coming 
finance directors to 
determine coaching needs

Target marketing efforts to 
specific job categories

Evaluate program and 
make modifications, if 
necessary

CSMFO Action Plan



1515

GOAL AREA:  PROFESSIONAL DEVELOPMENT
Goal 3:  CSMFO will offer relevant training and varied educational opportunities to enhance the knowledge and skills of finance professionals 
throughout California.  

High-level Priority Action C:  Expand CSMFO’s core training offerings by leveraging technology to encompass a broader audience.  
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Continue to increase the number of 
webinars and expand the size of the 
webinar library

Career Development Committee Offer 10-12 webinars 
annually

Build the library by five 
additional webinars 
annually

Maintain up-to-date 
listing of available topics 
and promote availability

2) Evaluate need for additional live courses 
throughout the year

Career Development Committee; 
Program Committee

Survey chapter chairs on 
needs and interests of 
membership; Monitor 
listserv for “hot topics” of 
discussion

Examine pricing practices 
to determine if multi-
agency or non-member 
incentives are warranted

Evaluate annual calendar 
to ensure volume supports 
additional live courses

3) Promote educational opportunities 
through regular updates

Career Development Increase marketing efforts 
by featuring programs 
and putting a spotlight on 
presenters

Increase marketing efforts 
by featuring programs 
and putting a spotlight on 
presenters

Increase marketing efforts 
by featuring programs 
and putting a spotlight on 
presenters

GOAL AREA:  PROFESSIONAL DEVELOPMENT
Goal 3:  CSMFO will offer relevant training and varied educational opportunities to enhance the knowledge and skills of finance professionals 
throughout California.  

High-level Priority Action D:  Evaluate need for best practices and consider the role CSMFO committees play in developing standards.  
Strategy Responsible

Parties
Timeline

Year 1 Year 2 Year 3

1) Establish an inventory of existing 
professional standards and certifications 
to determine if gaps exist

Professional Standards and 
Recognition Committee

Establish inventory and 
identify where CSMFO is 
the appropriate entity to 
fill gaps, if they exist

Assess CSMFO’s ability 
to develop additional 
standards, and, if 
capacity exists, assign to 
appropriate committee(s)

Develop, test and launch 
new standards

ACTION PLAN    2014-2016
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Administration Committee
Chair:  Ernie Reyna, Western Riverside Council of Governments
Vice Chair:  Stephen Parker, City of Stanton 
Senior Advisor:  Bob Biery, City of Westlake Village
Board Liaison:  Terri Willoughby, City of San Bernardino Municipal Water Department

Committee Reports

The Administration Committee worked hard 
on updating the Annual Conference Handbook 
as well.  The Committee was tasked with 
updating or creating new policies as they relate 
to activities at the Annual Conference.  First, 
a reimbursement policy was created to help 
define exactly what type of expenses a conference 
speaker can be reimbursed at the annual 
conference.  

Next, the Annual Conference Handbook was 
amended to allow up to 15 Host and Program 
Committee members to attend the Annual 
Conference with either a complimentary 
conference registration or three free hotel nights 
during the week of the conference.  The number 
of comps was expanded from 10 and Program 
Committee members were included in the 
pool of those available to receive the comps to 
allow for everyone working hard on Conference 
preparation the opportunity to benefit.

Lastly, a policy was revised to remove hotel 
room upgrades for CSMFO guests from other 
organizations.  This policy was typically not 
reciprocated and it was decided by the Board that 
CSMFO would no longer automatically provide 
hotel room upgrades.

A few other general policy revisions are in the 
work, which include a reciprocal agreement for 
sister organizations; revising the number or 
dollar amount of the O’Dell scholarships; and 
creating a policy to address how to utilize CSMFO 
reserves.

The Administration Committee would also like 
to acknowledge the volunteers that worked hard 
to make this committee run:  Herb Pike; Sergio 
Vidal; Irina Kumits; Joann Gitmed; Bob Biery; 
Terri Willoughby; and of course, Melissa Dixon.

The Administration Committee is charged with 
administering CSMFO’s contract agreements, 
issuing requests for proposals or requests for 
bids as necessary, maintaining CSMFO’s various 
policy and procedure documents and manuals, 
reviewing monthly financial statements and other 
projects and analysis as directed by the CSMFO 
Board.

This year was a transitional one as new Chair 
Ernie Reyna of Western Riverside Council of 
Governments and Vice Chair Stephen Parker 
from the City of Stanton took over the Committee.  
The goal was to continue on the momentum 
created by previous Chair Steve Heide of Chino 
Valley Fire Authority.

Early in the year, the Administration Committee 
brought forth to the CSMFO Board a professional 
service agreement for Ahmed Badawi.  Mr. 
Badawi is a new instructor for the “Introduction 
to Government Accounting” courses offered 
through CSMFO.

One of the annual duties of the Administration 
Committee is to send out a satisfaction survey on 
the consultants currently used by CSMFO.  This 
survey is sent out to CSMFO’s Board Members, 
Committee Chairs, and Chapter Chairs to rate 
the effectiveness of the consultants currently 
in place.  Consultants that were surveyed 
included:  Smith Moore & Associates (including 
Management and Meeting Planning Services); 
Don Maruska (Coaching and Educational 
Planning Services); and Michael Coleman 
(Legislative Analysis Services).   
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Career Development
Chair:  Scott Catlett, City of Riverside
Vice Chair:  Carrie Corder, Cucamonga Valley Water District
Vice Chair: Mark Uribe, City of Camarillo
Senior Advisor:  Mary Bradley, City of Fremont
Senior Advisor: Margaret Moggia, West Basin Municipal Water District
Board Liaison:  Drew Corbett, City of Menlo Park

In 2014 the Career Development Committee 
continued in its primary mission to provide in-
person training courses throughout the state, the 
Weekend Training, and a number of webinars, all 
of which provide a variety of ways for our members 
to enhance their knowledge of government finance. 
Additionally, several efforts were undertaken to 
enhance career development offerings including 
scheduling additional webinars, continuing the 
investment accounting course piloted in 2013 as 
the 4th CSMFO core course offering, reorganizing 
the career development portions of the CSMFO 
website, and creating a marketing program for the 
one-on-one coaching program.

In calendar year 2014 CSMFO offered 22 in-
person, one-day training courses to over 600 
participants. This was a comparable level of 
activity to 2013, which was the record year 
for the core course program. These numbers 
include CSMFO’s four core courses: Introduction 
to Government Accounting, Intermediate 
Government Accounting, Power of Fiscal Policies/
Long Term Financial Planning, and Investment 
Accounting (a joint course with CMTA), which are 
led by five very knowledgeable and well-reviewed 
instructors:
• Introduction to Government Accounting – 

Ahmed Badawi 
• Intermediate Governmental Accounting – 

Susan Mayer 
• Power of Fiscal Policies/Long Term Financing 

Planning – Bill Statler
• Investment Accounting – Debra Goodnight & 

Ken Al-Imam

Since 2013, the Committee has conducted an 
anonymous survey of course attendees, which has 
validated that our instructors are delivering quality 
courses valued by attendees. 99% of attendees rate 
our instructors 4 or 5 out of 5 and 98% of attendees 
rate the course content 4 or 5 out of 5.

With the Board’s approval in mid-2013, the 
Committee undertook an expansion of the 
webinar program, which continued in 2014. A 
record total of 11 webinars were offered and 
archived for future viewing on the CSMFO 
website. The 2014 webinars were as follows: 

1. Effective Ways to Increase Revenues
2. Successfully Navigating a CalPERS Audit
3. Latest Accounting Updates
4. What a Finance Director Needs to Know 

About HR
5. Maximizing Your Leadership Skills
6. Latest Updates on Public Pensions and 

OPEB
7. Transparency, Open Data, & Innovation in 

Financial Information
8. SEC Scrutiny of Bond Disclosures
9. Leading by Example
10.  CalPERS Actuarial Reports Update
11.  Creating and Managing Reserves that are 

Right for Your Agency and Ratepayers

The Annual Weekend Training takes place 
in mid-November and alternates annually 
between locations in Northern and Southern 
California. In 2014, the training was held in 
Northern California with class size limited to 40 
attendees. This year the event sold out with 40 
registrations, marking the highest attendance 
in a number of years. The group is intentionally 
kept small to enhance the learning experience 
and ensure a more interactive session. Session 
titles include Legislative Update, Investing 
in Public Funds, Communicating with the 
Public, Revenue Enhancements, Ethics and the 
Finance Professional, Bond Financing, Financial 
Analysis and Reporting, Long-term Financial 
Planning, and Developing an Operating Budget. 
The course evaluations were overwhelmingly 
positive and all attendees were complimentary of 
the experience.

COMMITTEE REPORTSCOMMITTEE REPORTS
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2014 was a busy and productive year for the 
Membership Benefits Committee.  Our main focus 
was addressing the year one priorities assigned to 
Membership Benefits in the 2014-2016 CSMFO 
Action Plan. To that end, I am pleased to report 
that significant progress toward Membership 
Benefit’s goal assignments was achieved during 
2014.

In order to best address our assigned action plan 
priorities (goals), we organized our volunteer 
members into four subcommittee groups: 
engagement, retention, expansion and general/
other. Primary responsibility for each goal was 
then delegated to a subcommittee. Special thanks 
to Joe Lillio, Rebecca Mendenhall and Margaret 
Moggia for chairing subcommittees. Special 
thanks as well to Melissa Dixon and the staff at 
SMA for their active support of our Committee.

A summary of Membership Benefits’ 
accomplishments during 2014 include:
• Hosted a successful New Member Orientation 

session at the 2014 Annual Conference 
in Palm Springs; gearing up for a 2015 
presentation of a similar session at the 
Monterey conference.

• In conjunction with the Career Development 
Committee, in process of developing a 2015 
webinar for our members, preliminarily titled, 
Resources and Benefits for CSMFO Members. 
This webinar is tentatively scheduled for 
presentation in March 2015.

• Updated the CSMFO promotional brochure. 
Copies of the new brochure have been 
distributed to our chapters, will be available at 
the Annual Conference and various in-person 
trainings throughout the year, and will also be 
available for general promotional use.

• Created a Volunteer Interest Form, outlining 
opportunities for members to participate on 
committees or to get more involved with their 
local chapter and in other CSMFO volunteer 
capacities. Copies have been distributed to 
the local chapters. In addition to the printed 
form, a companion online version is also now 
available through the CSMFO website.  

• Working on an annual exit survey for non-
renewing members, to be sent out in the May/
June timeframe, beginning in 2015.

• Worked with SMA staff to select and procure 
a variety of fun, promotional “giveaway” items 
for the Annual Conference and for use in other 
marketing and promotional venues. 

• Conducted a remote chapter analysis at 
the request of Past President Pauline Marx 
in her role as Chapter Chair Liaison. We 
are finalizing our analysis and anticipate 
delivering our report in early 2015.

In addition to the hard work of subcommittee 
chairs and the SMA staff, many thanks to our 
other participating members in 2014: Brenda 
Charles, Brent Mason, Christy Pinuelas, Dennis 
Kauffman, Diana Gunn, Isaiah Hagerman, 
Lorinda Odell, Mary Dodge and Rebecca 
Mendenhall. These accomplishments would not 
be possible without our dedicated volunteer team.

Committee Reports

Membership Benefits Committee
Chair: Steve Heide, Chino Valley Independent Fire District
Vice Chair: Joseph Lillio, Las Virgenes Municipal Water District
Vice Chair: Brent Mason, City of Riverside
Senior Advisor: Mary Dodge, Sonoma County Agriculture Preservation and Open Space
Senior Advisor: Christy Pinuelas, City of Agoura Hills
Board Liaison: Margaret Moggia, West Basin Municipal Water District
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Professional Standards & Recognition Committee
Chair: Michael Gomez, City of Riverside
Vice Chair: Craig Boyer, Transbay Joint Powers Authority 
Vice Chair: Jason Al-Imam, City of Los Alamitos
Senior Advisor: Scott Catlett, City of Riverside
Senior Advisor: Ken Brown, City of Irvine 
Board Liaison: Barbara Boswell, City of Lancaster 

The Professional Standards & Recognition 
Committee had a transitional year in 2014, as 
the Committee had a new Chair, one new Vice 
Chair and also a change in membership from 
prior years. The focus of the Committee has been 
on training its new members and developing 
new leaders while maintaining the high-quality 
services and programs for which it is charged 
responsibility. 

Despite a significant turnover in leadership and 
members this year, the Committee continued to 
pursue additional refinements to the transition of 
the CSMFO awards programs to a fully electronic 
review process. First, the Committee collaborated 
with the Technology Committee and CSMFO 
staff to find an electronic work flow process 
for the awards programs. The purpose of this 
improvement is to create a single source workflow 
that Committee members have access to that will 
improve reviewing award applicants and create a 
repository of documents. 

The Committee has begun work on Professional 
Standard development. The Committee 
has created a working group of Committee 
members to begin identifying and cataloguing 
Professional Standard categories. These actions 
have also led to working with the Information 
Technology Committee on their CSMFO website 
redesign. The collaboration with the Technology 
Committee will help design a “resources” room 
for governmental finance employees to easily find 
professional standards.

COMMITTEE GOALS FOR 2015 
For 2015, the Committee’s foremost goal is to 
recruit new members and develop expertise and 
talent. Fortunately two excellent Vice Chairs 
provide the Committee with continuity in 2015. 
They are both eager to advance the Committee’s 
initiatives.
 
Now that the Vice Chair overseeing the 
Professional Standards program is in place, the 
Committee will focus on identifying professional 
standards. The Committee will also pursue 
refinements to the awards program’s new 
electronic process as needed.

COMMITTEE REPORTS



Program Committee
Chair: Viki Copeland, City of Hermosa Beach
Vice Chair: Ronnie Campbell, City of Camarillo
Senior Advisor: Mary Bradley, City of Fremont
Board Liaison: Joan Michaels, City of Dixon

Committee Reports

The 54th CSMFO Annual Conference, “Playing 
the Next Round,” was held February 18-20, 2014, 
at the Palm Springs Convention Center in Palm 
Springs, California. There were 833 registered 
attendees, along with 104 exhibitors/sponsors.

There was one pre-conference session, 
Communicate Effectively with Your IT 
Department, which was well attended. For the 
first time, the pre-conference was marketed to 
both CSMFO and MISAC members, and it was 
possible to attend just the pre-conference session 
without attending the entire conference.

The conference format, as usual, offered 33 
concurrent sessions over the three days, with 
a variety of topics and speakers from which to 
choose.

The conference opened on Wednesday, with 
keynote speaker Mark King, CEO and President, 
TaylorMade-Adidas Golf, presenting a lively 
session on lessons in leadership. Following lunch, 
Michael Coleman, League of California Cities’ 

Principal Fiscal Policy Advisor, presented an 
update on State fiscal matters in The Coleman 
Report, which has become a mainstay of the 
Annual Conference.

The Thursday lunch included a comprehensive 
forecast for the U.S. and California economies 
from the always well-received Christopher 
Thornberg, Founding Partner of Beacon 
Economics.

Breakfast on Friday morning was served with 
a CalPERS update on actuarial assumptions, 
changes to risk pools, funding risks, excessive 
compensation increases, and GASB accounting 
standards, all presented by Alan Milligan, 
CalPERS Chief Actuary.

The conference closed with our own Don 
Maruska, Master Certified Coach, sharing the 
latest insights from neuroscience and psychology, 
as well as best practices in coaching to bring out 
the best in all of us, and the keys we can turn to 
unlock our talent and enjoy doing it.

20
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Technology Committee
Chair: Rick Teichert, City of Moreno Valley
Vice Chair: Steve Groom, Beach Cities Health District
Vice Chair: Chu Thai, City of Monterey Park
Senior Advisor:  John Adams, City of Thousand Oaks
Board Liaison: Marcus Pimentel, City of Santa Cruz

The CSMFO Technology Committee serves 
several purposes. The Committee guides the many 
technology-influenced aspects of CSMFO, such as 
overseeing the organization’s website, social media 
presence and content, Annual Conference website 
and mobile apps, and the administration of the very 
popular and valuable listserv. The Committee also 
coordinates with and supports the other committees 
of the organization. We have had a very active 
2014. Work began at the Annual Conference in 
Palm Springs where we laid out our work plan 
for the next two years. Projects of this Committee 
are largely not completed in a single year, so we 
maintain a multi-year focus. 

The Technology Committee worked closely with the 
Professional Standards & Recognition Committee 
to develop a process to create a workflow tool to 
automate the exchange of documents for the Budget 
Award review. SMA Chief Information Officer 
Justin Lewis identified a software tool, downloaded 
for free, that served as the core for our workflow 
process to be able to exchange budget documents for 
review, and allow reviewers to share their rating 
sheets and comments via the internet-based tool. 
This makes the document tracking and exchange 
process much easier for the Professional Standards 
& Recognition Committee to track and identify 
exactly where each review is during the process. 

The Resource Room of the website continues to be 
an important focus for the Committee. Steve Groom, 
after working diligently to organize and refresh 
the Resource Room last year, is working with the 
Professional Standards & Recognition Committee 
to advance best practice information. This effort, 
when complete, will dovetail with other best practice 
information maintained by GFOA and others, and 
will fill in some gaps for our members.  

After taking control of the organization’s Facebook 
page in 2013, the Committee has continued to 
improve and develop the content to use this 

communication resource effectively for the members. Chu 
Thai has led this initiative this year with the support of 
Gloriann Sasser. The additional content is creating value to 
following CSMFO via Facebook and LinkedIn. 

Significant work has been done with Marcus Pimentel 
leading the research and work to redesign the look and feel 
of the website. Marcus has walked through some excellent 
ideas to refresh to look, feel and functionality of the 
CSMFO website. He is actively working with Justin Lewis 
to bring this to life in 2015. This has been one of the most 
exciting projects for the Committee. 

The Committee continues to coordinate the update of the 
Annual Conference website and other technology-related 
issues, such as use of the Guidebook App at the Conference. 
The Guidebook App will once again be available during the 
2015 Annual Conference in Monterey, with more features 
and functionality. Be sure to download the application 
to your mobile device and check out the many features 
available during the upcoming Conference! 

The Committee also was assigned the task of addressing an 
audit comment that arose during the most recent annual 
audit of CSMFO’s financial activity. The finding focused 
on the inability to fully reconcile Conference attendance 
(information held in the database) to Conference revenues 
(information held in accounting). The Committee worked 
diligently with Justin Lewis and the Conference support 
team to create the necessary account codes to align with the 
Conference attendance database codes. Some refinement 
of the revenue coding process will now allow the complete 
reconciliation of attendance and corresponding revenues for 
the Annual Conference. 

The Technology Committee has plans to work with more 
committees in 2015 to continue to support their goals and 
action plans. The new website look and design will be 
exciting and focusing on furthering our reach through social 
media will also remain a priority for the new year. I thank 
the Committee members and its leaders for making 2014 a 
very successful year for the Technology Committee.

COMMITTEE REPORTS
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Central Coast Chapter
Chair: Brad Wilkie, City of Lompoc

As the former Chapter Chair, Jennifer Sorenson, 
retired in September 2013 and asked me to take on 
the duties, this is my first full year as a Chapter 
Chair.

The Chapter holds meetings every other month, 
hosted by Pismo Beach, centrally located for 
Chapter members who are as far north as Paso 
Robles and Cambria and as far south as Solvang 
and Buellton. The Chapter held three luncheon 
meetings with programs during 2014 and one 
informal group roundtable in November.

On January 9, 2014, Jim Erb, Treasurer-Tax Collector 
and Auditor-Controller for the County of San Luis 
Obispo, was the guest speaker. Nine members 
attended the session. Jim’s topic was the finance 
system consolidation undertaken by the Auditor-
Controller’s office between 2003 and 2005. This topic 
was requested by the Chapter as many member 
agencies are going through or are planning for a 
system conversion in the next few years.

On March 13, 2014, David Brodsly, Managing 
Director of KNN Public Finance, was the guest 
speaker. David’s topic was “California Bonds 101: 
What you can and cannot do when borrowing 
money, and why.” There were 11 members and 
guests in attendance. David’s presentation provided 
historical background on borrowing in California 
and limitations that have been added over time. 
This meeting was Alleyn La Bolliere’s last as he 
headed off to retirement the next day. Allleyn was 
a long-time member of the Chapter representing 
Cambria CSD.

On May 16, 2014, Sandra Featherson, Finance 
Director of the City of Solvang and a Chapter 
member, was the guest speaker. In the Chapter’s 
continuing interest in finance system conversions, 
Sandra shared the City of Solvang’s experiences 
in converting their system. At the time of the 
meeting, Solvang had accomplished quite a bit of the 
conversion but had more to do. Sandra’s message is to 
be prepared and stand by your requirements. Eight 
members attended the session. The meeting was held 
on the 16th to avoid the Amgen Tour of California. 
Cambria was the finish of Stage 4 and Pismo Beach 

was the starting point for Stage 5 of this world class event; 
both communities have Chapter members.

On July 10, 2014, the Chapter speaker was Mary Beth 
Redding of Bartel Associates. Bartel Associates is an 
industry leader in actuarial consulting for California 
agencies with pension or other retirement benefits. Mary 
Beth’s topic was “The Actuarial Year Ahead: CalPERS 
Changes, GASB 68 and More.” Due to the extremely 
important implications to California agencies, this session 
was attended by 12 members and potential members. 
CalPERS changes as well as GASB changes were discussed. 
The Chapter was very lucky to have Bartel Associates as a 
program since the Central Coast is so isolated. Mary Beth 
was able to piggyback the speaking engagement with a 
meeting with the City of Lompoc, a client.

On September 11, 2014, Bill Statler, retired Chapter 
member and known statewide, presented his experiences 
in assisting the City of Bell in his presentation “To 
Bell and Back.” While the experiences of Bell have had 
repercussions throughout California, the actions to help 
get the City back up and running were fascinating to 
hear about. Two former San Luis Obispo officials spent 
quite a while assisting, pro bono. Quite a story! Twelve 
members attended the session.

In place of the organized speaker meeting, a roundtable 
was held on November 13 in Lompoc. The roundtable was 
fruitful with lots of discussions on a variety of topics. One 
great result from the meeting was Carolyn Galloway-
Cooper’s acceptance as the Chapter’s Vice Chair. Carolyn 
volunteered to assist with getting future programs for 
Chapter meetings. This will be a fantastic help to me 
as the Chapter Chair and to the entire Chapter as we 
strive to grow beyond our City-centric roots. Carolyn was 
successful in getting a speaker for the Chapter’s January 
meeting. The topic is open government and is being 
presented by Charlie Francis, Administrative Services 
Director for the City of Sausalito.

Through the year, the Chapter enjoyed the participation 
of commercial members of CSMFO who bring their 
perspective to our meetings. I would like to thank 
Carolyn for stepping up to be the program coordinator. 
Thanks go out to all the members (and future members!) 
of the Central Coast Chapter for making this a successful 
year.

Chapter Chair Reports
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Central Los Angeles & South Bay Chapters
Chairs:
- Monica Lo, City of Whittier
- Kathryn Downs, City of Rancho Palos Verdes

The Central LA & South Bay chapters have 
a history of hosting joint meetings, due to low 
attendance and the unavailability of volunteers to 
organize meetings. The Central LA and South Bay 
chapters encompass 25 and 21 cities, respectively. 
At the December 12, 2013 meeting, Monica Lo and 
Kathryn Downs volunteered to serve as chapter 
chairs for their respective chapters in 2014.

On April 24, 2014, Sara Oberlies Brown & Betsy 
Kiehn of Stifel, Nicolaus & Company provided an 
update on redevelopment debt refinancing. The 
meeting was held at the Long Beach Marriott. 
There were 43 members and vendor associates in 
attendance.

On June 26, 2014, Peter Brown of Liebert Cassidy 
Whitmore gave a lively presentation on the Fair 
Labor Standards Act, and shared his Top Ten 
list of things every finance department needs to 
know. The meeting at McCormick & Schmick’s 
restaurant in downtown Los Angeles was attended 
by 44 members and vendor associates.

In an effort to improve meeting attendance, 
chapter members were surveyed by email and in-
person at the June meeting to select topics they 
find most interesting. Only 19 responses were 
received, and the results ranked topics as follows:

1. Financial Management Policies
2. Long-Term Planning for Infrastructure
3. Technology Trends
4. Tied - Debt Financing & Economic Outlook
5. Public Information Trends
6. Review of Legally Available Revenue Sources

On August 28, 2014, Terry Hackelman of NexLevel 
provided an informative overview of upcoming 
technology trends for local government (number 
3 on the topic list). The meeting at McCormick & 
Schmick’s restaurant in El Segundo was attended by 
29 members and vendor associates.

On October 30, 2014, Lloyd de Llamas of HdL & 
Associates provided some interesting information on 
current sales tax trends and issues tailored to the 
Central LA and South Bay Chapters. The meeting 
was attended by 29 members and vendor associates.

On December 10, 2014, Dennis Klingelhofer of Harris 
& Associates discussed the importance of long-term 
infrastructure planning (number 2 on the topic list); 
and Michael Throne, Public Works Director for 
the City of Rancho Palos Verdes, shared his City’s 
experience developing an infrastructure report card, 
and the beginning of a process to plan for long-term 
replacement of all infrastructure in the City. The 
holiday luncheon was hosted at the Chart House in 
Redondo Beach, and 60 attended.

Monica and Kathryn volunteered to continue serving 
as chapter chairs for 2015. The Central LA and South 
Bay chapters cover a densely populated geographic 
area on the Pacific Coast that reaches north to the 
City of West Hollywood, east to the City of Industry, 
and south to the City of Long Beach. On December 
10th, when offered the choice to continue joint 
meetings or conduct separate meetings of the two 
chapters for 2015, members were overwhelmingly in 
favor of joint meetings by a show of hands.

CHAPTER CHAIR REPORTS
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Central Valley Chapter
Chair: Suzanne Dean, City of Ceres

The Central Valley Chapter held five meetings 
during 2014.

• January 16, 2014 hosted by the City of Los 
Banos.  The speaker for this meeting was 
Zane Johnston, Retired Finance Director for 
the City of Tracy.  The topic of discussion 
was Council/Manager Relations: Convey 
Your Message.  The speaker covered 
communication styles and how to get your 
message across to your City Manager and 
your City Council.

• March 20, 2014 hosted by the San Joaquin 
Council of Governments.  Our speaker was 
Marc Hughes with Mitsubishi UFJ Securities.  
The topic of discussion was Bond Financing 
101 and how the new regulations affect bond 
issues.

• May 22, 2014 hosted by the City of Ceres.  
Our speaker was Don Gaekle, Assessor of 
Stanislaus County.  The topic of discussion 
was Property Tax Revenues and the recent 
newspaper articles indicating increases of 
24% were coming.  Mr. Gaekle set the record 
straight.

• September 18, 2014 hosted by the City of 
Waterford.  Our speaker was Doug Robinson 
of RCM Robinson Capital Management.  The 
topic of discussion was the Demographics 
and the Economy of the Central Valley.  Mr. 
Robinson gave an excellent presentation on 
how the Valley is recovering and why the 
trend is slower than other areas in the state.

The Central Valley Chapter continues searching 
for ways to increase participation.  We continue to 
make great strides with more active participation 
from the various cities in our chapter regarding 
hosting our meetings.  Attendance has averaged 
20 per meeting.  Minnie Moreno from the City of 
Patterson will be the Chapter Chair for 2015.

Channel Counties Chapter
Chair: Joseph Lillio, Las Virgenes Municipal 
Water District

The Channel Counties Chapter encompasses 
the County of Ventura, the northern area of Los 
Angeles County and the southern area of Santa 
Barbara County. We have a large number of 
attendees from the County of Ventura, various 
cities, several special districts and commercial 
members. Members from other chapters are also 
welcome.

Our meetings were held at the Los Robles Greens 
Golf Course banquet facility in Thousand Oaks 
on the second Thursday in March, June, July and 
September and included a buffet lunch catered 
by the golf course restaurant. A special holiday 
meeting in November was held at the Crowne 
Plaza hotel in the City of Ventura. Meetings in 
2014 featured the following topics and speakers: 

• “Fraud Prevention and Internal Controls,” 
Len Lyons, Pun & McGeady

• “The Coleman Update,” Michael Coleman, 
Fiscal Policy Advisor for League of California 
Cities and CSMFO

• “Creating & Managing Reserves that are 
Right for your Agency,” Habib Isaac, Raftelis 
Financial Consultant, Inc.

• “Trends in Government, Innovation and 
Transparency, Lea Deesing, Chief Innovative 
Officer, City of Riverside

• “Expressing Thankfulness in the Workplace,” 
Neil Kupchin, Motivational Speaker

Our chapter participation continued to be 
consistent, with an average of 50 attendees per 
meeting for 2014. The November holiday meeting 
had 78 attendees and we received $4,000 in 
sponsorship funds that were directly applied 
to subsidize the registration cost to chapter 
members. 

Joe Lillio, Finance Manager at Las Virgenes 
Municipal Water District and Fay Menkin, 
Accounting Manager at the City of Thousand 
Oaks served as chapter co-chairs for 2014. 

Chapter Chair Reports
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East Bay Chapter
Chair: Erick Cheung, City of Piedmont

The East Bay (S.F.) Chapter (Chapter) in 
Northern California includes Alameda County, 
Contra Costa County and western cities of Solano 
County. The Chapter continues to hold joint 
meetings with CMTA Division V, which is co-
chaired by Richard Loomis, Finance Director of 
Pinole. We have had good turnouts for our events 
from the county, cities, special districts and 
commercial members. 

Following are highlights of meetings held in 2014:
• APRIL 17, 2014. This meeting was hosted by the 

City of Hayward in a city hall conference room. 
We had standing room attendance at this event.
• Chad Rinde of Vavrinek, Trine, Day & Co. 

provided updates on new GASBs and how 
they will impact local agencies:
• GASB67 Financial Reporting for Pension 

Plans
• GASB68 Accounting and Financial 

Reporting for Pensions
• GASB71 Pension Transition for 

Contributions Made Subsequent to the 
Measurement Date

• John Bartel of Bartel Associates, LLC did a 
presentation on the latest and greatest out 
of CalPERS. 

• NOVEMBER 21, 2014. We joined efforts with 
the North Coast, Peninsula, and East Bay 
Chapters of CMTA and hosted a holiday 
luncheon at Osha Thai Restaurant in San 
Francisco. Once again, we had a fantastic 
turnout from our membership. After a 
delicious lunch, we heard from Wells Fargo & 
Co. Senior Economist Gary Schlossberg about 
the economic forecast for 2015.

In 2015, our goal for the East Bay Chapter is to 
provide consistent meetings on relevant topics 
that are developed through greater engagement 
of chapter members. We would like to thank 
everyone that helped us to put on these events, 
especially all of the people who volunteered their 
time to speak at our meetings and the agencies 
for which we work. 

Inland Empire Chapter
Chair: Ernie Reyna, Western Riverside Council of 
Governments

Summary of 2014 Chapter Events 
During the 2014 year the Inland Empire Chapter 
held six events, four of which were held at Dave 
& Buster’s in Ontario and the remaining two 
events held at the Riverside Convention Center. 
In 2014, total attendance grew to 542 members 
with five of the six meetings having at least 50 
members. The January meeting started the year 
off strongly with 146 members in attendance, fol-
lowed by over 100 members in attendance at the 
next two meetings.

Chapter meeting topics for 2014 were as follows: 
• JANUARY 16, 2014 – 2014 Inland Empire 

Economic Outlook (5th Annual Event) with 
local economist, Dr. John Husing.  146 
members were in attendance.

• MARCH 13, 2014 – State Treasurer, Bill Lockyer 
presented “Investing in California’s future.”  
112 members were in attendance.

• MAY 15, 2014 – Michael Coleman presented 
“The Coleman Report.”  112 members were in 
attendance.

• JULY 17, 2014 – Lance Christiansen from 
the California State Board of Equalization 
presented “Sales and Use Tax 101.”  61 
members were in attendance.

• SEPTEMBER 18, 2014 – Lori Ann Farrel, 
Finance Director of the City of Huntington 
Beach, presented “Reducing Your Unfunded 
Liabilities.”  46 members were in attendance.

• NOVEMBER 20, 2014 – Year-End GASB Updates 
with Eden Casareno and Debra Crowley, 
partners with Eadie & Payne, LLP.  65 
members were in attendance.

Chapter Goals for 2015 
The Chapter will continue to hold, at a minimum, 
six events for the year and will begin the year by 
having the 6th Annual Inland Empire Economic 
Outlook.  The Chapter will continue to partner 
with CMTA, Division 8 and the American Society 
for Public Administration. The Chapter will also 
look to bring in even more members to the meet-
ings and expand as much as possible. 

CHAPTER CHAIR REPORTS
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Monterey Bay Chapter
Chairs: 
- Tori Hannah, City of Capitola
- Lauren Lai, City of Marina

This was our first year as chairs of the Monterey 
Chapter and it was fantastic!  Sharing the role of 
chair opened up an opportunity for us to connect 
on many levels and build a great, new friendship. 
Also, our joint efforts enabled us to bring even 
more to our Chapter members.  So, we are very 
excited to report about 2014.

The Monterey Chapter encompasses the Santa 
Cruz and Monterey Counties. We had attendance 
ranging from 40 – 55 per event including various 
local cities, counties, special districts and private 
vendors.  Our May event featuring Michael 
Coleman and the region’s CalPERS actuaries 
garnered almost 70 attendees. These two subjects 
proved to be so popular that we are planning to 
schedule a similar session in 2015.

Our meetings are held quarterly alternating 
between Capitola and Marina venues, which 
encourages attendance as the Chapter spans a 
large geographical area of the peninsula.  We 
endeavor to select topics that are “regionally 
relevant,” academic and fiscally strategic (i.e., 
regarding budget strategies, financing options, 
pension reform & forecasting). To encourage 
regional relevancy, we held several sessions with 
regional agency staffers on panels sharing their 
stories about technology implementations and 
passage of local tax measures. 

We delight in creating event themes and dining 
menus for each quarterly meeting. The fun, great 
food and social networking are a big part of these 
professional sessions.  

• MARCH 6, 2014 
- Local tax revenue panel discussion 
- Infrastructure planning, financing & 

communication
- California infrastructure and Economic 

Development Bank (I-Bank)
• MAY 22, 2014 

- State of the State and the State of Local 
Governments

- Forecasting and Understanding PERS 
Retirement Costs

• AUGUST 7, 2014 
- Financial Systems Selection and 

Implementation
- Integrating Banking with Financial Systems
- Maximizing General Fund Reimbursements 

through User Fees while Maintaining a 
Comparable/Compliant Fee Schedule

• OCTOBER 2, 2014 
- Making Effective Presentations
- 2014 GASB Update

We thank our members, presenters and private 
vendors for their continual support of these 
meetings, the knowledge sharing, relationship-
building, and mostly, enhancing our ability to 
contribute to our respective agencies. We are 
optimistic about the year ahead, and look forward 
to seeing you in 2015!

Chapter Chair Reports



27

Orange County Chapter
Chair: Stephen Parker, City of Stanton

2014 was a very successful year for the Orange 
County Chapter.  Some changes that were put in 
place this year include:
• Holding six meetings a year and establishing a 

regular meeting date of the third Thursday of 
even months;

• Providing CPE for those interested in credits 
to maintain their CPA licenses;

• Establishing Dave & Busters at the Irvine 
Spectrum as the regular location, ensuring 
that all Orange County Cities are 25 miles or 
less from the location;

• Restricting the RSVP rate for all luncheons to 
$30; and

• Obtaining sponsors to allow our plated holiday 
luncheon at the Aliso Viejo Conference Center 
to stay at the standard $30 rate.

The average attendance of the meetings was over 
70 people, with over 90 attending our December 
holiday luncheon. The meetings held were: 

• FEBRUARY 27, 2014. “The Actuarial Year Ahead: 
CalPERS Changes, GASB 68 and More,” 
presented by Mary Beth Redding of Bartel 
Associates, LLC. (87 RSVP)

• APRIL 10, 2014. “2014-15 Trends and Forecasting 
– Sales Tax, Property Tax and Residual 
Revenue,” presented by Paula Cone, Andy 
Nickerson and David Schey of HdL Companies 
with an appearance by Frank Davies, the 
Chief Deputy Auditor-Controller Property Tax. 
(81 RSVP)

CHAPTER CHAIR REPORTS

• JUNE 19, 2014. “Strength in Numbers: The Next 
Level of LAFCO’s Fiscal Trends and Shared 
Services Program,” presented by Ken Lee & 
Ben Legbandt of Orange County LAFCO. (47 
RSVP) 

• AUGUST 21, 2014. “2014 GASB Update,” 
presented by Nitin Patel of White Nelson 
Diehl Evans. 
(69 RSVP)

• OCTOBER 30, 2014. “Public Funds Investing 
Made Easy,” presented by Aaron Bonck and 
Peter Becker of Time Value Investments, Inc 
(TVI). 
(49 RSVP)

• DECEMBER 18, 2014. “Maximizing Your 
Leadership Skills,” presented by Neil Kupchin. 
(94 RSVP)

At each meeting, commercial vendors have 
provided gift cards or other gifts to be raffled off.  
We would like to offer our appreciation to those 
vendors for their generosity.
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Sacramento Valley Chapter
Chair: Robin Bertagna, City of Yuba City

The Sacramento Valley Chapter has been holding 
quarterly meetings. We have successfully held 
meetings at different locations throughout the 
Sacramento region in an effort to generate 
additional participation and make it easier for 
more members to attend. Each quarter a different 
agency has volunteered to host the following 
meeting. The Sacramento Valley Chapter has 
really seen an increase in meeting attendance 
during 2014, and is very excited to see what 
2015 brings. At the last meeting of calendar 
year 2014, the Sac Valley Chapter members 
nominated Damien Charlety, Debt Analyst 
for City of Sacramento, to become our new 
Chapter Vice Chair. Damien has a great deal of 
enthusiasm and brings many new and exciting 
ideas for enhancing our Chapter and adding to 
the regional training opportunities available to 
CSMFO members. We are fortunate to have his 
involvement!

Chapter meetings during 2014 included:
FEBRUARY 6, 2014: We had two guest speakers: 
Placer County Assessor Kristen Spears discussed 
trends in property values and property tax 
revenues. Nate Levine from OpenGov.com 
provided us with a brief presentation showing 
how the City of Rocklin is improving budget and 
financial transparency through improved data 
presentation and availability to citizens. The 
meeting was hosted at the City of Rocklin.

APRIL 29, 2014: This meeting was hosted at City 
of West Sacramento and included two topics of 
discussion: Water and Infrastructure Financing 
Districts. The guest speaker relative to Water 
was Dan Mount, West Sacramento Public Works 
Manager, and discussed the following areas:
• Overlapping water contracts
• Efforts to have additional sources available – 

such as well
• Conservation efforts
• Water meter program/schedule
• Doing water master plan/rate study

Chapter Chair Reports

The second guest speakers were Aaron Laurel, 
Economic Development Manager for West 
Sacramento, and Paul Blumberg, Public Finance 
Manager for West Sacramento, discussing 
Infrastructure Financing Districts including:
• IFD as an Economic Development Tool
• Formation process of an IFD
• Property Tax Impact of an IFD 

 
AUGUST 14, 2014: City of Roseville was host site for 
our August Chapter meeting which was held at 
the Martha Riley Community Library. Our guest 
speakers and topics for discussion included David 
Fama, Attorney at Law with the firm of Jones 
Hall regarding the Municipalities Continuing 
Disclosure Cooperation (MCDC) Initiative 
allowing underwriters and issuers to self-report 
violations. In addition, Chad Rinde, CPA, 
CGMA, with the firm Vavrinek, Trine, Day & Co. 
provided us with a GASB Update (GASBs 67/68).

DECEMBER 8, 2014: The City of Sacrament hosted 
our December meeting, which was held in their 
new City Hall Conference Room. Our topics and 
guest speakers included Julian Robinson, Senior 
CalPERS Actuary, regarding recent CalPERS 
changes and their impact on contribution rates 
and Russ Branson, Senior Managing Consultant 
with Public Financial Management, Inc. (PFM), 
regarding long-term financial plannin and 
modeling.



29

San Diego County Chapter
Chair: Irina Kumits, City of San Diego

The San Diego Chapter held two luncheon 
meetings in 2014, which hosted speakers from 
different municipalities. The hosting cities did 
an excellent job organizing the meetings and 
arranging the meeting venues. The meetings 
were well attended. 

The first meeting was held in February 2014 in 
the City of El Cajon. The guest speaker for this 
meeting was Steve Spinella, Deputy District 
Attorney for the City of El Cajon, who made a 
presentation about current trends in identity 
fraud cases. The meeting had 55 attendees.

The second meeting was held in June 2014 in 
the City of Escondido. The guest speaker for 
this meeting was Ernest J. Dronenburg, San 
Diego County Assessor, who made his annual 
presentation on the San Diego County Property 
Valuation. The meeting had 48 attendees.

I want to thank Holly Reed-Falk from the City of 
El Cajon and Christina Holmes from the City of 
Escondido for organizing these meetings. 

San Diego Chapter plans to have at least 3 
meetings in 2015. 

CHAPTER CHAIR REPORTS

San Gabriel Valley Chapter
Chair: Tracey Hause, City of Temple City

The San Gabriel Valley Chapter held six 
meetings between February 2013 and February 
2014, all at the Courtyard Marriott in Monrovia, 
California.

March 26, 2014. Speaker: Dennis A. Anderson, 
Director of Financial Engineering Practice, 
Harris and Associates. Topic: Are Your 
Assessment Districts At Risk?

May 21, 2014. Speaker: Diego May, Co-
Founder, Junar, Open Data Made Sample. 
Topic: Comprehensive, Cloud-Based, Open 
Based Management System for Transparency of 
Municipal Activities.

July 16, 2014. Speaker: Peggy McBride, Partner, 
Vasquez & Company. Topic: Fraud Prevention.

September 17, 2014. Speaker: Marianna 
Marysheva-Martinez, Managing Director, 
Public Sector Solutions – FTI Consulting. Topic: 
Renegotiating City Debt to Revitalize Operations 
and Improve Essential Services.

November 19, 2014. Speaker: Paul Dawkins, 
Government Banker, JP Morgan. Topic: Data 
Security and PCI Compliance.

January 21, 2015. Speaker: Jose Ometeoti, 
Willdan Financial Services. Topic: New 
Markets Tax Credit 101: How a Municipal or 
Redevelopment Project Can Secure Funding.

29
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Administrative Services
Appointee: Stuart Schillinger, City of Brisbane

The Administrative Services Policy Committee 
met three times this past year. The first meeting 
of the year we received information concerning 
a number of bills affecting the Brown Act and 
elections. The major discussion centered on the 
California Voting Rights Act and At-Large vs. 
District Elections for cities. During the second 
meeting we received an update from L.A. County 
concerning the issues they are facing with their 
elections including declining participation, 
aging voting systems, outmoded and expensive 
registration process and regulatory issues. We 
supported a couple of bills related to bribery and 
conspiracy statute of limitations, and oppose a 
bill related to how public compensation needs to 
be reported on city websites. The third meeting 
continued the discussion of the bill concerning 
public compensation, council vacancies and public 
comment periods. No further action was taken on 
these bills.

League Policy Committee Reports

Community Services
Appointee: Irina Kumits, City of San Diego

The League’s Community Services Policy Committee 
met three times in 2014, in January, April, and 
June. Each meeting, the Committee was briefed on 
legislation impacting community services.

JANUARY 2014:
The Committee went over the strategic goals 
for 2014, which included: 1) new options for 
infrastructure and economic development; 2) 
expanding reforms of pensions and other post-
employment benefits policies to better contain long-
term costs; and 3) building effective partnerships 
with state and local officials and other organizations 
to promote local authority and sufficient funding 
to meet growing community needs. In addition, 
Committee members discussed focusing on other 
issues in 2014 such as reviewing state budget and 
legislation and taking action where appropriate, and 
educating committee members from state legislators 
on topics of interest to the Committee among others. 

The Committee also heard from California Center 
for Public Health Advocacy, which covered Healthy 
Eating Active Living (HEAL) Cities Campaign 
with a focus on cities and schools partnerships 
in California. The goal of the program is to 
promote and maintain health among residents 
in participating communities. The program now 
includes over 162 cities in California. 

APRIL 2014:
Tom Hernandez, Program Manager with SBCHP, 
and Gary Madden, Chair of the San Bernardino 
County Interagency Council on Homeless, gave a 
presentation on San Bernardino County’s efforts to 
address homelessness. 

Matt Rodriguez from Rodriguez Strategies updated 
the Committee on the status of State and federal 
legislative and regulatory actions as they relate to 
tobacco products and electronic cigarettes. League 
staff presented the staff report on AB 1500 and SB 
648, two measures pertaining to the regulation of 
electronic cigarettes. The Committee supported both 
AB 1500 and SB 648.
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JUNE 2014:
Randi Kay Stephens with the Institute for Local 
Government gave the Committee an update on the 
Cities Counties Schools Partnership and associated 
toolkit. The toolkit was developed by a technical 
advisory group and focuses on community schools and 
includes current and relevant technical resources and 
examples of suburban, urban and rural community 
school partnerships. 

Patrice Chamberlain with California Summer Meal 
Coalition spoke to the committee about food insecurity 
facing students in low-income communities when 
schools are closed for summer break. The Coalition 
helps communities provide free meals to low-income 
children, eighteen years old and under, at schools, 
libraries, churches, parks or other suitable locations. 
Collaborating with libraries, since 2013, the Coalition 
offers free meals and snacks at a number of community 
libraries. 

Chuck Mills with California ReLeaf and Glen Flamik 
with CAL FIRE provided information about urban 
forestry and the many benefits trees provide to local 
communities. CAL FIRE and ReLeaf work closely with 
cities and counties to provide educational material and 
grant money for tree programs. These programs include 
tree planting and upkeep. Grant monies have mainly 
come from three recent bond measures. The FY 2014-
15 state budget includes $17.8 million for CAL FIRE’s 
urban forestry program. Local governments and non-
profits will have access to these funds.

The Committee also acted on AB 2218, Electricity and 
Natural Gas Rates, and AB 2413, The Office of Farm to 
Fork. 
• AB 2218 would require electrical and gas 

corporations to develop and implement a program 
of rate assistance to eligible food banks, subject to 
discretion and supervision by the California Public 
Utilities Commission. The Committee members did 
not support this bill. 

• AB 2413 would create the Office of Farm to Fork 
within the California Department of Food and 
Agriculture (CDFA) to work with various groups 
and organizations involved in promoting food access 
to increase the amount of agricultural products 
available to schools and underserved communities 
in the state. The Committee members did not take 
action on this bill. 

Employee Relations
Appointee: Robert Harmon, City of Tracy

The Employee Relations Policy Committee reviews 
issues related to the field of labor relations and 
human resource management. With the urgency 
of pension reform behind us, 2014 focused on 
PEPRA cleanup legislation and other “employee 
rights” issues. Changes to CalPERS actuarial 
assumptions also continued to be a hot topic. The 
Committee received special presentations on the 
State Budget, PERS and New Models in Labor 
Negotiations. Besides these special presentations, 
the Committee keeps up to date on current and 
potential legislation that affects local governments 
in the labor relations arena.  These are some of the 
topics discussed and activities of the Committee: 

• Revisited: Impact of CalPERS Proposal to 
Change Asset Smoothing and Amortization 
Policy

• Updates on negotiations between the Governor 
and CalPERS on PEPRA cleanup legislation

• Update on the current state of Workers 
Compensation reform

• Using 401(k) style plans in lieu of Defined-
Benefit plans

• Outsourcing of Public Services
• Mandatory sick leave legislation
• CalPERS Working Group regarding health 

insurance issues
• Legislation on Mediation and Fact-finding in 

Collective Bargaining
• Temporary Disability Benefits for public safety 

officers
• CalPERS Risk Pooling
• And…the Affordable Care Act 

Details about these issues are available on the 
League’s website, www.cacities.org.

LEAGUE POLICY COMMITTEE REPORTS

COMMUNITY SERVICES CONTINUED
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League Policy Committee Reports

Revenue & Taxation
Appointee: Robert Biery, City of Westlake Village

This Committee is charged with reviewing and 
recommending policy to the League of California 
Cities Board of Directors on issues related to 
revenue and taxation. There is a summary 
of Existing Policy and Guiding Principles 
that outlines standing policy direction for the 
Committee.

2014 League Strategic Goals
1. Provide new options for infrastructure invest-

ment and economic development
2. Expand reform of pension and other post-em-

ployment benefits (OPEB) policies to better 
contain long-term costs

3. Build effective partnerships to help respond 
to growing community needs

The League’s Revenue & Taxation Committee 
met three times during the year and received 
presentations and addressed issues such as:
• Redevelopment dissolution “clean-up” 

measures 
• Infrastructure Financing Districts 
• Lower vote threshold measures 
• New incorporations and inhabited annexations 
• Card lock fueling 
• Proposition 44 – State Reserve Policy 
• Sales Tax Working Group relating to 

agreements and allocation issues 

The Revenue & Taxation Committee, along with 
the other League policy committees, received 
three special briefings prior to their regular 
meeting related to these topics:
• Water bond discussions (Task Force)
• State budget 2014-15
• Outsourcing of public services and assets
• Cap and Trade program
• California Civic Leadership Institute (CCLI) 

program

At the time of each of these presentations and/
or following, questions, discussion, and proposed 
positions were generated. Recommended actions 
were developed and approved to be submitted 
to the League’s Board of Directors for their 
consideration. The Committee has also reviewed 
and made recommendations on numerous 
legislative bills relating to fiscal issues during the 
year.

32
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Transportation, Communications and Public Works
Appointee: Robin Borre, City of Stockton

The League’s Transportation, Communications and 
Public Works Policy Committee held three meetings 
in 2014. The first meeting was in January followed 
by meetings in April and June. The first and third 
meetings are always held in Sacramento and the 
second meeting is held in Ontario. 

The Committee discussed the Governor’s budget 
and updates at each meeting as part of the joint 
committee overview and again in the TCPW 
Committee meeting related to how it would affect 
funding for transportation at the local and state 
levels as well as pending legislation to watch. The 
key points have been repayment of the Gas Tax 
loans to the locals based on the formula shares. 
Additionally, Gas Tax (Highway User Tax - HUTA) 
has experienced volatile revenues and the League 
is pushing for stabilization and consistent use of 
the allocation formulas. The League is looking at 
potentially auditing these funds on the state level to 
ensure all the revenues are being allocated correctly. 
In addition to the volatility locals are experiencing, 
the actual amount collected is unsustainable as 
more fuel-efficient vehicles are driving longer 
distances, the tax has not been adjusted since the 
1990s, and the infrastructure is in need of more 
and more maintenance as it ages. The price of 
gasoline also impacts the totals as well (i.e., when 
the prices go up consumers drive less). Recently 
we are experiencing very low prices at the pump 
so I would expect a slight increase in revenues. 
The Governor’s Budget and the CTIP Report both 
discuss the possibility of a pilot program of a Vehicle 
Miles Traveled (VMT). In addition, Senator Mark 
DeSailnier has introduced SB 1077, which would 
require the DMV to develop a pilot program to 
assess issues related to implementing a VMT fee 
in California. This is a continuing topic that will be 
discussed in 2015 as well.

The Committee reviewed the regulations 
related to Transportation Network Companies.  
These include Lyft, SideCar, InstantCab and 
UberX. This is a new transportation model, 
which has no regulations. This is when an 
independent auto owner acts like a taxicab or 
ride using mobile apps as points of contact.  In 
2012 the PUC opened Rulemaking 12-12-011 
to ensure public safety is not compromised. In 
addition there are two bills in the Legislature 
(AB 2293 and AB 612) on this issue. The 
Committee did not believe there were 
additional concerns and asked the League to 
continue to monitor regulatory and legislative 
activity.

The Water Bonds were discussed at each 
meeting and landed on the Ballot in 
November; passing. The discussions were 
around the use of the bonds and what amount 
should be issued. The key areas were water 
storage, water recycling and grants for local 
governments. More will be out on this as 
the funds are allocated and grants become 
available in 2015 and beyond.

LEAGUE POLICY COMMITTEE REPORTS
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Since 2006, membership information is separated into different categories. This was because of 
the bylaws change in August of 2006, which amended the CSMFO membership structure.

Membership Information

Year Municipal 
Member

Commercial 
Member

Other 
Government 
Member

 Retired Student Complimentary Total

2014 1,526 236 24 59 18 14 1,877

2013 1,449 256  18 59 13 19 1,814

2012 1,417 262 8 65 14 15 1,781

2011 1,299 232 60 60 15 21 1,687

2010 1,264 248 55 58 17 21 1,663

2009 1,288 255 45 45 14 18 1,665

2008 1,362 268 40 41 9 17 1,737

2007 1,158 204 21 28 1 14 1,426

2006 986 204 4 17 1 22 1,234

Year Active Special
District

Commercial Governament
City

Government
Other

Retired Student Total

2005 580 106 185 182 66 18 1 1,138

2004 595 111 206 137 68 17 2 1,117

2003 569 101 203 127 71 16 2 1,089

2002 576 92 203 141 159 16 1 1,188

2001 617 * 207 * 262 19 2 1,107

2000 635 * 226 * 209 21 1 1,092

1999 614 * 210 * 190 20 2 1,036

1998 572 * 178 * 178 27 3 958
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ASSETS         2014            2013
CURRENT ASSETS

Cash and Investments 1,111,093 851,212 

Accounts Receivable 683 14,982 

Other Current Assets 28,931 58,411 

TOTAL CURRENT ASSETS 1,140,707 924,605 

TOTAL ASSETS 1,140,707 924,605 

LIABILITIES AND NET ASSESTS

LIABILITIES

Current Liabilities

Accounts Payable 52,037 28,235 

Other Current Liabilities 385,175 325,805 

Total Current Liabilities 437,212 354,040 

TOTAL LIABILITIES 437,212 354,040 

NET ASSETS

Restricted 0 0 

Unrestricted 703,495 570,565 

TOTAL LIABILITIES & NET ASSETS 1,140,707 924,605 

2014 Financials

BALANCE SHEET
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REVENUE AND SUPPORT         2014         2013
Annual Conference $630,390 $558,440

Membership Dues $197,120 $199,875

Publication Advertising $106,435 $95,821

Education Workshops $88,273 $88,900

Award Fees $15,250 $15,600

Contributions and Donations $10,000 $15,101

Interest income $480 $718

Miscellaneous $3,520 $2,850

      Subtotal Operating Revenues $1,051,467 $977,306

Expenses
PROGRAM SERVICES

Annual Conference $527,503 $435,802

Education Workshops $153,394 $134,941

Legislative seminar $0 $0

Subtotal Program Services $680,897 $570,743

OPERATING SERVICES

Management Services $119,725 $135,903

President’s expense $3,773 $3,735

Board & Committee Meetings $34,189 $29,941

Office Supplies and Telephone $4,037 $3,237

Printing $10,001 $11,413

Postage $2,953 $3,213

Web and technology expenses $12,299 $13,383

Audit $9,075 $7,522

Insurance $1,576 $2,094

Miscellaneous $46,196 $44,997

Donations $0 $0

Bad Debt $0 $810

Website Redesign $0 $0

      Subtotal Operating Services $243,824 $256,248

TOTAL EXPENSES $924,720 $826,991

TOTAL REVENUES OVER EXPENSES $126,747 $150,315

STATEMENT OF ACTIVITIES

FINANCIAL INFORMATION
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