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Happy New Year!

Another June 30th has come and gone, where did the past year go?  For most of us we are 
in the lull of post-budget adoption, recovering from a tough budget season wrestling with 
finding ways to balance our budgets while maintaining services to our communities.  Not an 
easy task these past several years!

Last year around this time, with the State’s budget crisis, approximately more than 400 
cities were dealing with trying to decipher a 42-page ABX1 26 Redevelopment Wind-down 
Bill. Now say what? A year later we now have a 73-page AB 1484 Budget Trailer Bill to 
contend with. Governor Brown did sign this into law and it immediately takes effect.
While the ink is still wet on this legislation, analysts have begun reviewing the bill. The most 
specific analysis I ran across (as of this writing) was prepared by Best, Best and Krieger, LLP 
(BBK).  Here is an excerpt:

AB 1484 Provisions Require Immediate Action by Cities and Successor Agencies
 
The bill is lengthy and complex, and will require careful consideration by cities and successor 
agencies. However, there are some key provisions of the bill that will immediately affect the 
redevelopment agency dissolution process. These key provisions include the following:
 
Sweep of Redevelopment Agency Funds and Safe Harbor Provisions
 
•	 AB 1484 requires that a licensed accountant conduct a review to determine the 

unobligated cash balances held by the successor agencies including redevelopment 
agency funds and low-mod housing funds. The review must be reviewed by both the 
Oversight Board and Department of Finance (DOF). Once the review is completed 
those unobligated funds must be distributed to the other taxing entities.

•	 If the unobligated funds are not transferred in the required timeframes, DOF and 
the county auditor can offset sales and property tax distributions to the successor 
agency’s host city or county to recover those outstanding funds. We believe these 
“offset” remedies violate Proposition 1A, which limits the Legislature’s authority to 
modify the manner in which property taxes are allocated or change the method of 
distribution of sales taxes.

•	 Once the successor agency does pay the full amount of unobligated funds, the 
redevelopment	 agency	 may	 receive	 a	 “finding	 of	 completion”	 which	 entitles	 the	
successor agency to certain “safe harbor” provisions, including:

•	 The ability to retain real property owned by the redevelopment agency, after approval 
of a long range property management plan, as described below.

•	 The right to repayment of loans made by the city to its redevelopment agency.  However, 
no	 repayments	 could	 commence	 until	 the	 2013-14	 fiscal	 year	 and	 the	 amounts	
that	could	be	repaid	in	each	year	would	be	significantly	limited.	Further,	20%	of	any	
repayment amount would have to be set aside for affordable housing development.

•	 Unencumbered bond proceeds from pre-2011 bonds could be used for the purposes 
for which they were sold. The fate of bond proceeds from issuances after January 1, 
2011 is still unknown.
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Administration 
Steve Heide, Chino Valley Independent Fire District 
Carrie Corder, Cucamonga Valley Water District   
Alex Smith,  California Joint Powers Insurance Authority 
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Conference Site Selection Committee 
Mary Dodge, El Cerrito    
Jesus Nava, City of Burlingame 
David Cain, Moulton Niguel Water District                                                   
Viki Copeland, City of Hermosa Beach 
Pamela Arends-King, City of Tustin

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Chu Thai, City of South Pasadena    
Mark Uribe, City of Camarillo    
Brenda Charles, City of San Jose                                  
Mary Bradley, City of San Luis Obispo   
Ronnie Campbell, City of Camarillo   
Drew Corbett, City of Sunnyvale 

Membership Benefits   
Christy Pinuelas, City of Agoura Hills   
Stuart Schillinger, City of Brisbane    
Brent Mason, City of Riverside                                                                                            
Teri Albrecht, City of Merced  

Professional Standards & Recognition 
Scott Catlett, City of Riverside    
Stephen Parker, Yorba Linda Water District  
Ken Brown, City of Irvine    
Terri Willoughby, City of Menifee 

Program     
Viki Copeland, City of Hermosa Beach   
Ronnie Campbell, City of Camarillo   
Mary Bradley, City of San Luis Obispo  
Pamela Arends-King, City of Tustin 

Technology 
Barbara Boswell, City of Lancaster    
Rick Teichert, Moreno Valley    
Josh Betta, City of Glendora                                                                                 
John Adams, City of Thousand Oaks  

League Liaison    
Darren Hernandez, City of Santa Clarita 

Positions listed include committee chairs, vice chairs, 
senior advisors and Board liaisons.

Officers, Directors and 
Standing Committees
President  
Laura Nomura, City of Irwindale

President-Elect 
Pauline Marx, City and County of San Francisco

Past President 
Scott P. Johnson, City of Oaklad

Board of Directors 
John Adams, City of Thousand Oaks    
Teri Albrecht, City of Merced 
Pamela Arends-King, City of Tustin   
Drew Corbett, City of Sunnyvale   
Jesse Takahashi, City of Campbell    
Terri Willoughby, City of Menifee  

Committees

Recovery of Pass-Through Payments and Property Tax Distributions from FY 2011-12

• Some taxing entities may not have received their pass-through payments during the 
2011-12 fiscal year due to the confusion stemming from the Supreme Court stay in 
the Matosantos case. If a taxing entity did not receive its full pass-through payment for 
the 2011-12 fiscal year, then that will be deducted from future allocations of property 
taxes to the successor agency.

• The bill also includes a mechanism for recovering property taxes that were allocated 
to the successor agency for the January 1, 2012 – June 30, 2012 period, but should 
have been distributed to the other taxing entities. In each county, the county auditor-
controller is required to determine the amount, if any, that each successor agency 
owes to the taxing entities, and send a demand for payment by July 9, 2012. Successor 
agencies must make that payment by July 12, 2012. If the successor agency does not 
make the required payment, it is subject to a penalty of 10% of the amount owed, plus 
1.5% for each additional month that the payment is late. The host city will not receive 
its scheduled July 18, 2012 distribution of sales taxes, or any subsequent distribution, 
until the required payment is made. 

• BB&K recommends that successor agencies immediately contact the county auditor-
controller and request an explanation of how the payments will be calculated.

Submission of ROPS for January-June 2013

• The January 1 – June 30, 2013 ROPS must be submitted to DOF and the State 
Controller’s office, after approval by the oversight board, no later than  September 1, 
2012.

• If the ROPS is not submitted in the required timeframe, the host city is subject to a 
$10,000 fine for every day the ROPS is late and the administrative cost allowance for 
the successor agency is reduced by 25%.

There are numerous other amendments made by AB 1484 that will have significant impacts 
on the dissolution process for all successor agencies.  So it’s important for all of us to get 
very familiar with this document and seek out counsel to assist in the implementation.

GFOA 106th Annual Conference "Winds of Change: Public Fiance in Trasition"
On a lighter note, I had the opportunity to represent CSMFO at the GFOA Annual Conference 
in the “Windy City,” Chicago, Illinois. The GFOA conference hosts approximately 6,000 people 
from all of the United States and Canada – so it’s a very large conference! The conference 
runs for about six days, which includes pre-conference sessions, keynote speakers and 
many interesting and intriguing concurrent sessions. 

Because the conference is so large, CSMFO begun a tradition of hosting a networking 
reception on Monday night of the conference to bring members together. Our event this 
year was held at ZED451 and kindly co-sponsored by First Empire Securities. We had a 
really great turnout of more than 30 CSMFO members and had a wonderful time catching 
up with one another. Thanks to everyone who attended and to Melissa Dixon in the CSMFO 
office and Heather D’Avanzo at First Empire for coordinating such an awesome event!

President's Message continued

Did You Know?

There are more than 125 languages spoken in Oakland, making it one of the most diverse cities in America. 

Check out page 8 to see why you should Explore Oakland, One of the Most Diverse Cities in the Country.  

See images of CSMFO President Laura Nomura at the GFOA 
Conference on page 4. 
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What’s Happenin’ at CSMFO

Policy & Procedures Manual
What good are policies if they’re not kept up to date?  Not much good at all, I’m afraid.  
That’s why the CSMFO Administration Committee has been working on revising the Policy 
& Procedures Manual.  

What began last year as a simple “this should be in the policy manual” snowballed into 
a major revision of this 20-page document.  The Administration Committee has been 
meeting for an hour a month since last summer to finalize the document and ensure all 
necessary changes were made.  Some of the edits include:

• The Past President assumes the role of Chapter Chair Liaison.
• The Board appoints a Secretary/Treasurer annually. (Currently the Secretary is 

referenced, but there was nothing discussing how the person was selected.  Right 
now, I’m serving as the Secretary.)

• The Program Committee was added as a standing committee.  The Program 
Committee is responsible for the educational content of the Annual Conference.

• Retired members may be appointed as Senior Advisors, but all other committee 
officers must be active municipal members.

• The Strategic Planning Session is now included as a meeting of the Board, and what 
CSMFO covers and how the event is planned is now set into policy.

• Recipients of the Odell Scholarship, which is administered by the California University 
system, now receive a complimentary registration to the full day of the Annual 
Conference (typically Thursday).

• To qualify for Retired Member status, a retiring finance officer must have been a 
member of CSMFO three out of the previous five years.

• How press inquiries are handled is now outlined (XV.B).

The full document can be found on the website, if you’d like to see all of CSMFO’s 
policies.  You’ll notice that the Annual Conference section refers the reader to the Annual 
Conference Handbook…that document is next!

I hope you all had a wonderful Independence Day!  

CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com  
     
Central Los Angeles    
Joy Getz, City of Signal Hill
562-989-7318, jgetz@cityofsignalhill.org

South Bay Co-Chairs 
Agnes Walker, South Bay Regional Public   
Communications Authority
310-973-1802, awalker@rccc911.org
Eleanor Manzano, City of Redondo Beach
310-318-0656, eleanor.manzano@redondo.org 

Central Valley 
Sonya Williams, City of Los Banos 
209-827-7000, sonya.williams@losbanos.org

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella Valley 
Vacant

Desert Mountain Co-Chairs 
Marc Puckett, Town of Apple Valley
760-240-7000, mpuckett@applevalley.org 

East Bay 
Erick Cheung, Contra Costa Transportation Authority 
925-256-4733, echeung@ccta.net

Imperial County 
Rosa Ramirez, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Scott Catlett, City of Riverside 
951-826-5609, scatlett@riversideca.gov 

Monterey Bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley Co-Chairs 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us 
Tracey Hause, Temple City          
626-285-2171x2314, thause@templecity.us
 
South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Executive Director’s Message 
— Melissa Dixon

Now through September 30, 2012, all new 
members to CSMFO pay only $55 — whether 
it’s the first or the tenth from the same 
jurisdiction.  Sign up today!

http://www.csmfo.org/about/policies-and-procedures-manual/
http://www.csmfo.org/membership/join-csmfo/
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Welcome New Members!
• Dean Albro, Lompoc, Accounting Supervisor
• King Bechtel, Sequoia Financial Services, Cheif 

Marketing Officer
• Gary Chapman, City of Fortuna, Finance Director
• Shawne Ellerbee, County of Monterey, Finance 

Manager
• Talika Graham, Riverside Public Utilities 

Administration, Sr. Accountant
• Jan Grimes, Orange County, Chief Deputy Auditor-

Controller
• Susan Knudson, Mission Viejo, Budget & 

Purchasing Analyst
• Brad Koehn, Elk Grove, Director of Finance & 

Administrative Services
• Marsha Ley, Elk Grove, Accounting Manager
• Rickey Manbahal, Redondo Beach, Assistant 

Finance Director
• Lynda Molaison, San Bernardino, Financial 

Analyst
• Mary Rister, Rocklin, Sr. Finance & Budget 

Analyst
• Jason Stilwell, Carmel-by-the-Sea, City 

Administrator
• Brian Stubbert, Merced Irrigation District, 

Director of Finance

Images from the GFOA Conference

Laura Nomura with CSMFO Past President and President-Elect.

CSMFO networking reception co-sponsors from First Empire 
Securities.

Representation from City of San Jose and Sacramento.

CSMFO President, Past Presidents, Board Members and 
representatives from Oakland and Ventura.

CFO from RCTC, Theresia Trevino and husband Bert.

Laura Nomura with GFOA President Linda Davidson.
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A long time ago, I received the advice that good leaders not 
only look ahead, but they also look back once in a while to 
make sure their people are still following them. This always 
makes me see an image of a marching band with the drum 
major out front doing his fancy stepping with no band behind 
him! He needs to turn around once in a while to make sure the 
band is still following him, playing the music.

For me, this translates into spending time with each employee 
as they do their jobs. We have come up with a lot of reasons 
not to do this:  we’re too busy, we’ve become so distanced 
from the employees that it is uncomfortable to be in close 
proximity together, or we haven’t spent time with employees 
in so long that we don’t know how they do their jobs and we 
will look foolish, or worse.  

If there is a line supervisor or a lead person between you and 
the employees, make sure you talk to them about what you 
want to do. This isn’t so you can catch people doing something 
wrong.   Many times a supervisor, technology, or a decrease 
in staffing has changed the process of doing work so much so 
that the process isn’t even familiar to you anymore! So I like 
to describe this as an opportunity for me to become refreshed 
in how we do our business. I let the supervisor schedule who 
I’m going to be with, when, and what the employee is going to 
show me.

Debbie Sousa, CFO/Treasurer, West Valley Water District

I bring a notepad, but only to make notes about more questions 
I have. I like listening to the employees explain how they 
complete tasks. Sometimes, they include stories about why 
it’s done a certain way such as a difficult customer, a famous 
error, or how it gives them a chance to help another employee 
or department to do their job better. I don’t ask leading 
questions such as how they like their supervisor, or how they 
feel about their co-workers. I don’t recommend changes to 
what they’re doing. If I do see something that needs attention, 
I make a recommendation to the supervisor at a later date. 
We’re small enough that I can thank each employee for their 
time by giving each of them a $5 gift card for coffee.  

Did I mention that they get to see me too?  Not as a distant 
speaker at an employee meeting but as a close-up, interested, 
person with my bi-focals and all.

I just spend the 45 minutes observing and listening, seeing 
that the basic job is being done:  the customer is being served, 
the bills are being generated, and the pay checks are going 
out. These minutes can be some of the most rewarding of my 
day.  It lets me see that the band is still behind me, playing 
the music.

Looking Back to Move Forward

Need a Change?  
We’ll Help You Out!

800.755.6864 
www.willdan.com

n   Cost Allocation Plans/User  
Fee Studies

n   Water/Wastewater Utility  
Rate Studies

n   Fiscal/Economic/Real Estate 
Analysis Services

n   District Administration and 
Formation

n   Revenue Generation Strategies
n   Finance Staff Augmentation
n   Bonded Debt Compliance
n   Proposition 218 Studies
n   IT Assessment Services

** ADVERTISEMENT **
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The theme has been chosen and plans are underway for the 2013 conference being held at the Marriott City Center in Oakland. The 
2013 conference will be held February 20-22 with the theme, California Finance…And All That Jazz. The 2013 CSMFO Conference 
is being planned by President-Elect Pauline Marx, co-chair Scott Johnson and a very creative committee. The Conference Site 
Selection Committee has met several times and is actively involved in the plans.  

Over the next several months members of the Conference Site Selection Committee will author articles that will appear in the 
MiniNews each month. They have chosen to tell you about Oakland and what it has to offer from their perspective; in addition, 
from their own words they will be offering you feedback on the CSMFO conference.  The first of these articles is included in this 
issue of the MiniNews and is about the City of Oakland from the perspective of David Brodsly, KNN Public Finance, who lives and 
works in Oakland.

The 2013 Conference Site Selection Committee is:

• Pauline Marx – City and County of San Francisco
• Scott Johnson – City of Oakland
• David Brodsly – KNN Public Finance
• Jim Cervantes – Stone & Youngberg
• Mary Dodge – City of El Cerrito
• Zane Johnston – City of Tracy
• Joan Michaels Aguilar – City of Dixon
• Richard Morales – SF Public Utilities Commission
• Mark Moses – (Interim) City of San Rafael
• Anne Pelej – Willdan
• Christy Ramirez – City of Goleta
• Karan Reid – City of Emeryville
• Lori Rose – Dublin San Ramon Services District
• Sandy Salerno – Retired
• Romi Selfaison – Greater Vallejo Recreation District
• Monique Spyke – PFM
• Anna Van Degna – Stone & Youngberg
• Jennifer Wakeman – City of Walnut Creek
• Elena Zaretsky – Wedbush

2013 Conference Planning is Underway

** ADVERTISEMENT **

** ADVERTISEMENT **
nbsgov.com  

• Special Tax, Fee and
   Assessment Districts
• D-FAST® SFD Software
• Proposition 218 Compliance
• Bond Compliance & Support
• Feasibility & Financial Studies
• Cost Allocation Plans
• User & Regulatory Fees
• Development Impact Fees
• Utility Rates

NBS
TM

S
TM

S

helping communities fund tomorrow

800.676.7516

AGILE & FOCUSED

Bartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **
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** ADVERTISEMENT **

If You Have an RDA, Learn How 
to Account for its Dissolution
More than 200 locations and nearly 400 people participated 
in CSMFO June 27 webinar, "Accounting for Dissolution of 
RDAs and Successor Agencies."

If your agency has an RDA, you'll want to review the 
presentation and digital audio recording from the session.  
Since this information is important for your June 30 close, 
CSMFO has expedited getting the recording, presentation and 
polling results onto the CSMFO website for you to access.  

Here's how to find the digital recording and webinar materials, 
including the CCMA White Paper:

• Go to www.csmfo.org/coaching
• Click on "Live Audio & Archives"
• Go to "Archived Audio" section
• White Paper and PPT  are in "Agenda" and digital audio is 

in "Audio"

Here's what you'll learn:
1. How does AB 1X 26 affect the financial reporting of 

redevelopment agencies and successor agencies?
2. What fund type is used for successor agency activities? 

What fund structure (and how many funds) should 
successor agencies establish in the city's accounting 
system?

3. How do enforceable obligations play into this?
4. How are housing funds handled?
5. How are loans between the City and the RDA handled?
6. What recommended notes do you use for your financial 

statements? 
7. How do you approach your Management Discussion and 

Analysis on these issues?

Special thanks to our presenters Ken Al-Imam, Shareholder, 
Mayer Hoffman McCann P.C. and David Bullock, Partner, 
Macias Gini & O'Connell LLP. And thanks to our commentator, 
Mary Bradley, Senior Advisor, Career Development and Past 
President of CSMFO. Thank you to the Career Development 
Committee and CSMFO for sponsoring this webinar.

Get Ready to Meet the Real 
Oakland

I have lived in Oakland for 20 years and have fallen hard 
in love. As a member of the 2013 Annual Conference 
Committee, I can’t wait to help introduce you to my adopted 
home.

No major city beats Oakland’s natural beauty. I can walk 
my dog in the redwoods in the morning, drive to work past 
Lake Merritt, and finish my day with a drink overlooking the 
bay, all within city limits. But it is the urban community that 
truly excites me. The city is dotted with beautiful and vibrant 
neighborhoods throughout its nearly 56 square miles. No 
town I know has a more diverse population, representing 
every thread of the American fabric and truly living as one 
community.

But the neighborhood I’m most excited to share is downtown 
Oakland, where the Convention Center and Marriot Hotel are 
located, which  will host the 2013 CSMFO Conference. Over 
the past decade, the streets of downtown have come alive. 
Oakland has become the hub of new restaurants opened 
by some of the star chefs of the Bay Area, and downtown 
is filled with exciting places to eat Afro-French, Latin-Fusion, 
Cal-Med, Cal-Asian and all the other hyphenated adventures 
in California dining. The nights are alive with dozens of 
bars and music venues. On the first Friday of every month, 
downtown hosts an art walk that fills the galleries and turns 
the streets into a giant party.

The New York Times placed Oakland as number five on 
its list of places to visit, in large measure because of what 
is happening downtown. Sure, Oakland has its urban 
challenges, but there are few places on earth I would rather 
be.  I look forward to joining the rest of the host committee in 
welcoming fellow CSMFO to my exciting home town. 

David Brodsly is a Managing Director at KNN Public Finance, 
a division of Zions First National Bank, located in downtown 
Oakland.

David Brodsly, Managing Director, KNN Public Finance 
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Explore Oakland, One of the Most Diverse Cities in the Country
Oakland is one of the most diverse cities in the United States with more than 125 languages spoken within 
the city limits. Visitors can take a trip to the African American Musuem & Library, tour the Paramount Theatre, 
attend the Chinatown Street Festival, celebrate Dia de Los Muertos with a fesitval and participate in the 
Oakland Pride Fesitval. 

Learn more about Oakland's diversity by reading the original article. 

Date:        Tuesday, July 17, 2012       

Time:        11:45 a.m. 

Speaker:    Ken Al-Imam, Mayer Hoffman McCann

Topic           CCMA White Paper on the Financial Statement Implications of RDA Dissolutions

Place:       Tustin Ranch Golf Club                 
       12442 Tustin Ranch Road           
       Tustin, CA 92782

Cost:          $35 per person for members, $40 at the door. $40 per person for non-members, $45 at the door.   
                    Checks made payable to CSMFO OC Chapter.

RSVP:        RSVP to Pamela Arends-King 714-573-3060 or  lanicich@tustinca.org. Please register by Thursday, July 10. 

Joint CSMFO Orange County Chapter & CMTA Division 9 
Meeting

http://multicultural.com/_blog/Multicultural_Travel_News/post/News_Blurb_Explore_Oakland,_One_of_the_Most_Diverse_Cities_in_the_Country/
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Date:        Thursday, July 12, 2012       

Time:        12:30 p.m. 

Speaker:    Brett Harmon, Muni Services

Topic           Economic Forecast for the High Desert

Place:       Apple Valley Conference Center                
       14975 Dale Evans Parkway           
       Apple Valley, CA 92307

Cost:          $25 in advance, $ 30 at the door. Check made payable to CSMFO Desert Mountain Chapter. 

RSVP:        RSVP to Marc Puckett at 760-240-7000 or mpuckett@applevalley.org. 

Desert-Mountain Chapter Meeting

Date:        Thursday, July 26, 2012       

Time:        11:30 a.m.  - 2:00 p.m.

Topic:          Marcus Wu, Partner, Hanson Bridgett, LLP

Speaker:    Recent PERS Developments - How They Affect Your Agency & Suggested Approaches for Responding

Place:       Marriott Hotel - Torrance                 
       3635 Fashion Way            
             Torrance, CA 90503

Cost:           $40 per person, checks payable to City of Redondo Beach

RSVP:        RSVP to Eleanor Manzano at 310-318-0646 or  Eleanor.manzano@redondo.org. Please register by Thursday,  
   July  21, 2012.

Joint CSMFO Central Los Angeles & South Bay Chapters 
& CMTA Division 2 Meeting
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Thursday, July 19, 2012  

Thursday, September 20, 2012

Thursday, November 15, 2012

Thursday, January 17, 2012     

Upcoming Central Valley Chapter Meetings

Date:        Thursday, July 12, 2012       

Time:        11:45 a.m.  - 1:45 p.m.

Speaker:    Stephen E. Heaney, Stone & Youngberg, A Division of Stifel Nicolaus and Tom Johnsen, Fieldman Rolapp & Assoc.

Topic:          Regulators Have Changed the Game - Issuers Feel It

Place:       Los Robles Greens Golf Course                
       299 S. Moorpark Road           
       Thousand Oaks, CA 91361

Menu:        Chicken Pad Thai, beef curry, coconut milk, mixed green salad with peanut dressing, apple cider vinaigrette, Thai  
                    cucumber salad, Jasmine rice, garlicky broccolini and mango sorbet

Cost:           $25 pay at the door, cash or checks made payable to CSMFO accepted. 

RSVP:        RSVP to yespinoza@ci.camarillo.ca.us or 805-388-5320 no later than 10:00 a.m. Monday, July 9.

Channel Counties Chapter Meeting

** ADVERTISEMENT **
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Job Postings JULY 2012
Principal Accountant, City of Santa Clara
Salary Range: $116,184 is the normal starting salary

The City of Santa Clara is seeking a Principal Accountant. 
This is a management position in the unclassified service 
responsible for supervising the General Ledger/Reporting 
unit of the Accounting Division of the Finance Department 
that is responsible for the accuracy of the City's financial 
records. The incumbent exercises considerable professional 
judgment and analytical skills and performs his/her work 
under limited supervision within departmental and City 
guidelines, rules, practices, and/or applicable laws. The 
Principal Accountant will lead and participate in streamlining 
existing work processes and support effective procedural 
changes in the Accounting Division. Additionally, the City is 
seeking a candidate with expertise in Comprehensive Annual 
Financial Report (CAFR) preparation and reporting as well as a 
strong knowledge of generally accepted accounting principles, 
specifically related to Fund Accounting. This position requires 
a combination of education and experience equivalent to 
graduation from an accredited college or university with a 
Bachelor's or Master's Degree in Accounting, Business, or 
Public Administration, with a minimum of fifteen (15) units of 
accounting, including governmental and fund accounting; Five 
(5) years of responsible, professional accounting or auditing 
experience with experience in the public sector strongly 
preferred. A CPA license is preferred and may be substituted 
for part of the required work experience. 

The City is an attractive employer offering a competitive salary 
with excellent City provided benefits and offers the CalPERS 
Retirement Plan. The Principal Accountant annual salary 
control point is approximately $136,692. Appointment is 
generally made at 85% of control point, which is approximately 
$116,184. Current concessions have been agreed to of 
72 unpaid furlough hours for MOU year 12/20/11 until 
12/23/12. To receive first consideration for the screening 
process, the Human Resources Department must receive 
completed resume packets no later than 4:00 p.m., Friday, 
August 17, 2012. Resume Packets must include a "Letter 
of Interest and Intent", a detailed resume and recent salary 
history and current major fringe benefit history. You may 
send resume packets by mail to City of Santa Clara Human 
Resources, 1500 Warburton Ave., Santa Clara, CA 95050, 
and FAX to (408) 247-5627 or E-mail to humanresources@
santaclaraca.gov.

APPLICATION DEADLINE: 4:00 p.m., August 17, 2012

Budget Officer, City of Stockton
Salary Range: $131,500

The City of Stockton is seeking a Budget Officer; this position 
will have a critical and visible leadership role in supporting 
the Chief Financial Officer and City Manager as the City of 

Stockton recovers from the acute impact of the recession and 
housing market collapse and builds its financial strength to 
assure sustainable future.

Minimum Qualifications: Possession of a Bachelor's degree 
from an accredited college or university with major course 
work in public or business administration, finance, economics 
or a closely related field, and five (5) years of increasingly 
responsible professional analytical staff experience, including 
at least two (2) years of lead or supervisory experience. Visit 
our website for complete brochure.

APPLY BY: 5:00 p.m., Friday, July 20, 2012, by visiting the City 
of Stockton’s website at www.stocktongov.com/jobs. EOE

APPLICATION DEADLINE: July 20, 2012

Senior Budget Analyst, City of Santa Monica
Salary Range: $6,923 - $8,547 per month

Job Summary: Monitors, researches, analyzes and 
implements complex programs and research projects related 
to the City’s budgetary operations. Requires: Graduation 
from an accredited college or university with a Bachelor’s 
degree in Business, Public Administration or a closely related 
field. Three years of recent, paid work experience in budget 
analysis, budget preparation and budget administration. 
A Master’s degree in Business, Public Administration or a 
closely related field may substitute for one year of the required 
budget-related experience. Public sector budget experience is 
desirable. Deadline: 5:30 p.m., Thursday, July 12, 2012. Apply 
at: City of Santa Monica Human Resources Dept., 1685 Main 
St., P.O. Box 2200, Santa Monica, CA 90407. Phone: (310) 
458-8697 or visit www.smgov.net/hr to apply online. 

APPLICATION DEADLINE: 5:30 p.m., July 12, 2012

Accountant, Coachella Valley Water District
Salary Range: $4539 - $6230 Monthly

The Coachella Valley Water District has two openings for an 
Accountant. This is a professional level position responsible 
for a variety of high level accounting tasks. This position is 
responsible for the oversight and coordination of the duties 
of accounting staff. This position provides highly responsible, 
professional and technical work in the preparation, analysis 
and maintenance of financial records using governmental 
accounting principles and proprietary fund accounting. 
Included in these tasks are the preparation of monthly financial 
statements, analysis of activities, account reconciliations and 
preparation of the comprehensive annual financial report. 
This position will also coordinate the annual independent 
audit. The Accounting Manager provides general supervision 
and direction. 

Minimum Requirements: Five years of progressively 

Continues on next page
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increasing responsibilities in general accounting, auditing 
and financial management. Experience with a utility district 
is desired. Completion of a bachelor’s degree program in 
Accounting, Finance, Business or closely related program 
from an accredited college or university is also required. C.P.A. 
preferred.

District application must be submitted. Resume only will not 
be accepted in lieu of application. Apply at Coachella Valley 
Water District. Mailing: P.O. Box 1058, Coachella, CA 92236. 
Physical: 75515 Hovley Lane East, Palm Desert, CA. (760) 
398-2661, ext. 2103. www.cvwd.org. Email: khopping@cvwd.
org. Closing date: July 13, 2012, 4:30 P.M. EOE.

APPLICATION DEADLINE: July 13, 2012

Financial Services Manager, Seaside
Salary Range: $88,281 - $107,307

Under general direction, assist the Deputy City Manager - 
Administrative Services in planning, directing, preparing and 
administering the City’s financial and budgetary activities and 
records, including complex professional accounting duties 
in the analysis, preparation and maintenance of financial 
records and reports, development, implementation and 
revision of accounting systems, procedures and internal 
controls, and coordination of the outside audit preparation 
of the comprehensive annual financial report; manage the 
purchasing operations; plan and supervise the liability and 
property risk management program; perform other work as 
required. 

DISTINGUISHING CHARACTERISTICS:

This classification is responsible for assisting the Deputy City 
Manager - Administrative Services to plan, direct and monitor 
the city’s financial and budgetary system. The classification 
performs diverse and specialized accounting work that is 
complex and involves significant accountability and decision-
making responsibility. This classification is responsible for 
supervising accounting staff and managing areas such as, 
payroll, accounts payable, general ledger, grant accounting, 
capital project accounting, fixed asset accounting, enterprise 
fund accounting, and other accounting related activities for 
all City funds. Within this framework, the incumbent of this 
position classification also manages the city’s purchasing, 
and liability and property risk management programs, and 
handles special studies and projects.

ESSENTIAL FUNCTION STATEMENTS: 

The following tasks are typical for positions in this classification. 
Any single position may not perform all of these tasks and/or 
may perform similar related tasks not listed here:

1. Plan and coordinate preparation of the annual city budget 
and monitor revenues and expenditures throughout the 
year, including preparation of budget guidelines and 
revenue and expenditure projections.

2. Perform a variety of accounting duties in support of 
accounting programs including accounting, financial 
reporting and fixed assets; prepare monthly journal 
entries; and maintain fixed asset register and schedules.

3. Oversee and participate in posting, balancing and 
reconciliation of the general ledger and subsidiary 
accounts; ensure all transactions comply with accepted 
accounting practices.

4. Manage and/or supervise the preparation of a variety 
of monthly, periodic and annual financial and statistical 
reports and accounting summaries required by the City, 
Redevelopment Agency and outside agencies.

5. Coordinate financial reporting and auditing activity with 
external auditors and other agencies; research, compile 
and analyze data; prepare reports as required, including 
preparation of audit schedules and confirmations; 
respond to inquiries from auditors and provide information 
as needed.

6. Oversee fixed assets accounting program; maintain 
accurate fixed assets records, provide statistics for capital 
and operating budgets.

7. Provide professional, technical accounting and budget 
advice to City staff; coordinate activities with other 
department; assist in special projects as assigned, 
including assistance in preparing financial reports and 
other information required by City departments and 
external agencies.

8. Prepare schedules of direct and indirect cost allocations 
for cost centers.

9. Oversee development and maintenance of the automated 
financial management system.

10. Oversee the decentralized purchasing program in 
accordance with the Purchasing Sections of the Municipal 
Code, including assisting departments to prepare 
specifications for the acquisition of goods and services.

11. Manage the liability and property risk management 
program. 

12. Coordinate with Public Works the preparation of capital 
improvement program.

13. Analyze salary and benefit costs in connection with the 
meet and confer process.

14. Serve on various committees and task forces.
15. Write letters, memoranda and reports.
16. Provide supervision, training, direction and evaluation of 

financial division staff.
17. Provide backup support to other staff in the finance 

division. May serve as the Deputy City Manager - 
Administrative Services in his/her absence.

QUALIFICATIONS:

Knowledge of: 
Municipal budget preparation and administration.

Principles, methods and practices of municipal finance 
administration, accounting, fiscal operations, record keeping, 
financial reporting and fixed assets.

GAAP and GASB accounting standards and requirements.
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General and municipal accounting and auditing principles 
and practices.

Principles and practices of effective supervision, training and 
performance evaluation.

Methods and techniques of conducting audits and cost 
depreciation.

Applicable laws and regulations related to public finance, 
fiscal operations and other governmental requirements.

Software applications utilized in governmental accounting 
programs.

Modern office procedures, methods and equipment including 
computers and supporting word processing and spreadsheet 
applications.

Principles of grant and contract administration, and including 
the development of performance criteria, accounting and 
reporting requirements.

Principles, procedures and practices of public agency 
purchasing, including bid solicitation and the proposal 
process.

Principles of liability and property risk management.

Ability to:

Plan and coordinate annual budget development and 
preparation and monitor expenditures and revenues 
throughout the year.

Perform professional level analysis and interpretation of 
financial and accounting records and fixed assets; examining, 
preparing and verifying financial statements, reports and 
documents, including preparation of complex financial 
statements, reports and analyses.

Performing long-term strategic planning and systems analysis.

Plan and coordinate the risk management and purchasing 
programs for the city.

Analyze and recommend improvement in the budget process, 
accounting procedures, capital improvement programs, 
insurance coverage and purchasing procedures.

Analyze city operations and propose measures to increase 
efficiency and effectiveness.

Work cooperatively with the public, management and 
employees.

Complete staff work with minimal supervision.

Communicate effectively in writing and orally.

Use computer based information systems.

Direct, train and evaluate staff.

EDUCATION AND EXPERIENCE:

Any combination of education and experience which is likely 
to provide the required knowledge and abilities is qualifying. 
A typical way to obtain the knowledge and abilities would be:

Education: 
Equivalent to graduation from an accredited four-year college 
or university with a degree in accounting, finance, business 
administration, or related field. A CPA certificate or Master’s 
Degree in Public Administration or Business Administration is 
desirable.

Experience:
Five years of recent and increasingly responsible professional 
experience in accounting, auditing or finance, including at 
least two years in a governmental setting (municipal finance 
experience preferred). Supervisory experience preferred.

LICENSE:
Possession of a valid California Motor Vehicle Driver’s license, 
Class C.

WORKING CONDITIONS:

Environmental Conditions:
Office environment; exposure to computer screens.

Physical Conditions:
Essential functions may require maintaining physical 
conditions necessary for sitting for prolonged periods of time; 
extensive use of computer keyboard; visual acuity to review 
written materials.

APPLICATION DEADLINE: Priority Screening Deadline: July 
15, 2012

Chief Financial Officer, City of Fresno
Salary Range: DOQ

Incorporated in 1885, Fresno is a full-service charter city 
operating under a strong mayor form of government, and was 
recently recognized as an All-America City by the National Civic 
League. There are seven Council members who are elected by 
district to four-year overlapping terms. The Council appoints 
the City Attorney and City Clerk. The Mayor is elected at large, 
does not serve on the Council, but has veto power over certain 
actions. 

The City Manager is appointed by the Mayor and oversees 
the performance of 14 departments, including police, 
fire, transportation, water, solid waste, airports, parks and 
recreation, public works, finance, facilities and various 
administrative functions. The City operates two airports 
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(Fresno Yosemite International services most major cities), a 
bus system, and water, wastewater and solid waste utilities. 

The City’s total budget for fiscal year 2011-12 is just over $1 
billion with a General Fund allocation of $215 million. Over the 
last several years the organization has bridged a substantial 
budget shortfall of over $100 million, but continues to struggle 
to maintain a balanced spending plan with the underlying 
economy still weak from the crash in housing values and 
continued recessionary impacts.

The Chief Financial Officer (Controller/Treasurer) reports to 
the City Manager and leads the Finance Department. The 
department provides a wide range of comprehensive finance 
support services to the Mayor, the Fresno City Council, and 
all City departments. These include accounting, financial 
administration and reporting, budgeting, internal audits, 
treasury/cash management, investments, payroll, billing 
and accounts receivable, accounts payable, purchasing, 
reproduction and graphics, and business licenses and 
cashiering. The position supervises the banking and treasury 
functions including investment management of an average 
$230,000,000 pool of investment. The new Chief Financial 
Officer will also assume responsibility for budget development 
and monitoring upon the consolidation of the budget division 
with finance. The consolidated department will be composed 
of 52 staff. 

THE IDEAL CANDIDATE
The successful CFO candidate will be an outstanding leader 
and manager with well-developed communication skills and 
a demonstrated record of integrity. He/she will also have the 
ability to support the Mayor and Council’s priorities and serve 
as a key member of the City Manager’s senior leadership 
team. 

The ideal candidate will 
Be a strong, credible leader capable of supporting informed 
decision making in a highly political environment
Be a practical problem solver who can work collaboratively to 
identify solutions and is willing to “think outside the box”
Have demonstrated experience in municipal budgeting and 
accounting
Have proven 
success in identifying, analyzing and implementing financial 
decisions that maximize available resources and align with 
policy goals 
Have experience communicating complex financial information 
to the public in a simple and understandable manner
Be a team player and team builder with executives, 
policymakers, and staff

Have the ability to create and manage the preparation of 
complex analysis, reports, and presentations 
Possess a bachelor’s degree with major course work in public 
administration, business, accounting, finance or a related 
field and five years of increasingly responsible management 
experience in municipal financial management or budgeting; 
a master’s degree and/or CPA are desirable

In addition, the ideal candidate will have demonstrated
The ability to prepare sound financial analysis and present 
it to a broad range of stakeholders, including staff, elected 
officials, and the community 
The ability to establish and communicate clear financial goals 
in a municipal environment
The ability to plan and budget for the long term and manage 
those plans effectively
A commitment to employee development and training and the 
utilization of technology to serve the organization
The ability to get the right things done, with a sense of urgency 
and a high level of energy

SALARY AND BENEFITS
The compensation package includes a base salary and 
excellent benefits. Since the City of Fresno is interested in 
hiring the best possible candidate for Chief Financial Officer 
position, the compensation package will ultimately depend 
upon the qualifications of the candidate to whom an offer is 
extended.

APPLICATION PROCESS
To apply for this outstanding opportunity, please submit a 
cover letter and complete resume as detailed below. Electronic 
correspondence is preferred. Contact Nancy Hetrick at 408-
437-5400 for additional information. 

APPLICATION DEADLINE: July 16, 2012

Senior Accountant, Payroll, City of San Jose
Salary Range: $74,484.80 - $9,0750.40 Annually

The City of San José, the Capital of Silicon Valley, is one of the 
nation's best-managed cities and one of the top ten cities in 
which to live, work, and do business. Moreover, San José is the 
center of cultural, government and economic activity for the 
region. The employees of the City of San José have embraced 
the following values: Integrity, Innovation, Excellence, 
Collaboration, Respect and Celebration. 

The City of San José Finance Department's mission is to 
manage, protect and report on the City of San José's financial 
resources to enhance the City's financial condition for our 
residents, businesses and investors. The Finance Department 
has an operating budget of approximately $15 million and 
117.5 employees. 

The organizational structure consists of the following Divisions: 
- Accounting
- Administration
- Purchasing
- Revenue Management
- Treasury

The Finance Department and its personnel demonstrate a 
strong commitment to teamwork, fiscal responsibility and 
building lasting partnerships.
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Position and Duties

The City of San Jose Finance Department is seeking to hire 
a Senior Accountant within the Accounting Division of the 
Finance Department. Under general supervision from the 
Disbursements Program Manager, this Senior Accountant 
manages six staff responsible for all areas of payroll 
operations to ensure paycheck generation and distribution 
to the City’s 7,000 plus employees. This include the general 
ledger interfaces, audit coordination, reporting and assuring 
State and Federal regulatory and City policy compliance for 
the City of San Jose payroll. Other responsibilities include 
communicating issues and organizational changes related to 
the payroll processes in City publications, Finance websites, 
payroll training programs, ensuring compliance with the 
requirements of the City’s bargaining unit agreements, as well 
as defining and documenting system changes, and working 
with the Information Technology Department to implement 
changes required in the Oracle PeopleSoft HR / Payroll 
System. 

The essential duties of a Senior Accountant position will 
include, but will not be limited to the following:
-Manage the payroll process using complex systems to 
generate the City of San Jose’s bi-weekly in-house payroll for 
7,000 employees

-Supervising, mentoring, and training payroll staff and 
timekeeping staff, writing performance evaluations annually 
for 6 payroll staff.

-Implementation, enforcement and compliance of 
regulations related to IRS, Department of Labor, State and 
other governmental agencies as well as negotiated labor 
agreements.

-Provide direction to payroll accountants and staff for complex 
accounting issues related to 100 million plus prefund entries 
and revenue accounting allocation of expense.

-Conducting Citywide planning meetings and training sessions.

-Coordination special projects related to payroll projects.

-Manage customer service by responding to questions and 
interpreting program goals and policies related to payroll.

-Cooperating with other City departments in documenting and 
implementing fiscal policies and procedures.

-Developing fiscal reporting systems that are reflective of 
complex operations and providing accurate and timely 
management information for use in the management and 
administration of the Finance Department and other City 
departments. 

-Assisting in the preparation of the City's annual financial 
reports to insure compliance with existing statutes and 
generally accepted accounting principles.

-Coordinating with external CPA firms and government audit 
agencies to implement changes, as necessary, to accounting 
procedures and methods to ensure compliance with generally 
accepted accounting principles. 

-Participating in the preparation of various budget documents 
that are used to validate that funds are available from 
appropriate sources to pay approved expenditures. 

-Overseeing the preparation and completion of financial 
reports according to federal and state rules, regulations and 
laws, City policies and procedures, and generally accepted 
accounting principles.

-Implementing and enforcing GASB standards and 
pronouncements.

-Preparing and delivering presentations to committees relating 
to utility services, cost recovery services, or other services.

Minimum Qualifications
Any combination of training and experience equivalent to the 
following:
Education: Completion of a Bachelor’s Degree from an 
accredited college or university in Accounting, Business 
Administration, or related field, including at least 18 semester 
units in accounting subjects.
Experience: Four years of experience at the working level of a 
professional accountant.
Acceptable Substitutions: Additional years of experience at the 
working level of a professional accountant may be substituted 
for the education on a year-for-year basis. There shall be no 
substitution for the 18 semester units in accounting subjects. 
Licenses or Certificates: Possession of a valid driver's license 
authorizing operation of a motor vehicle in the state of 
California may be required.
Employment Eligibility: Federal law requires all employees to 
provide verification of their eligibility to work in this country. 
Please be informed that the City of San Jose will not prepare 
or file a labor condition application with the Department of 
Labor.

Competencies

The ideal candidate will possess the most desirable combination 
of training, skills and experience, as demonstrated in past and 
current employment history. Desirable competencies for this 
position include: 

-Job Expertise - demonstrates knowledge of and experience 
with procedures, policies and practices related to managing 
a payroll team in the structured environment with multiple 
negotiated labor agreements.

-Communication Skills - communicates and listens effectively 
and responds in an timely, effective, positive and respectful 
manner; written reports and correspondence are accurate, 
complete, current; well-organized, legible, concise, neat, and 
in proper grammatical form
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-Supervision - sets effective long and short-term goals 
based on a good understanding of management practices; 
establishes realistic priorities within available resources

-Computer Skills - experienced with common business 
computer applications including but not limited to: MS Access 
and MS Excel

-Decision Making - identifies and understands issues, 
problems, and opportunities; uses effective approaches 
for choosing a course of action or developing appropriate 
solutions. 

-Team Work & Interpersonal Skills - develops effective 
relationships with co-workers and supervisors by helping 
others accomplish tasks and using collaboration and conflict 
resolution skills

TO LEARN MORE AND TO APPLY:
To view the full announcement for this exciting opportunity 
with the City of San Jose’s Finance Department and to apply 
online, please visit the City of San Jose’s employment page 
at: http://www.sanjoseca.gov/cityjobs/, then click on the 
“Prospective Employees” link.

DEADLINE TO APPLY: July 9, 2012 before midnight

APPLICATION DEADLINE: July 9, 2012 at Midnight

Director of Finance and Administration, Jurupa 
Community Services District
Salary Range: $131,453 to $159,418 annually

Founded in 1956, The Jurupa Community Services District 
(JCSD) is a public agency known as a Special District, 
governed by a 5-member, elected, Board of Directors. JCSD 
is responsible for providing water, sewer and street lights for 
over 107,000 people and for maintaining more than 160 
acres of parks and over 25 miles of frontage landscape in 
newly incorporated areas of the City of Jurupa Valley and the 
City of Eastvale, a 48-square-mile region of western Riverside 
County.

JCSD has an opening for the position of Director of Finance 
and Administration. Under direction of the General Manager, 
plans, directs, manages and oversees the activities and 
operations of the Finance, Accounting, Customer Service, and 
Information Technology Divisions which includes Contracts, 
Procurement, Record Retention and Information Services; 
coordinates assigned activities with District divisions and 
outside agencies; serves as an officer and/or treasurer on 
organizations affiliated with the District; responsible for 
planning, assigning, monitoring, coordinating and evaluating 
the work of professional and administrative staff; and provides 
highly responsible and complex administrative support to the 
Board of Directors, General Manager and other Executive 
Management personnel. 

EDUCATION & EXPERIENCE

Continues on next page

Seven years of increasingly responsible experience in 
finance, accounting, public administration, or a related field 
including five years of management responsibility. In addition, 
the candidate must possess a Bachelor’s degree from an 
accredited college or university with major course work in 
accounting, business administration, public administration, 
or a related field; a Master’s degree and certification as a 
licensed Certified Public Accountant is highly desirable.

HOW TO APPLY
Qualified candidates are encouraged to apply for this 
outstanding career opportunity by submitting an application 
through our website at www.jcsd.us. Please submit a cover 
letter, resume and three references with your application to 
be considered for the position. 

First review of applicants will be the week of July 16th. Only 
the most qualified applicants will be invited to participate in 
the interview process.

APPLICATION DEADLINE: First Review July 16, 2012

Chief Financial Officer/City Treasurer, City of 
Emeryville
Salary Range: $100,440 to $135,600 per year

City of Emeryville is Recruiting for a Chief Financial Officer/
City Treasurer

The ideal candidate will be a results oriented financial 
professional committed to transparency and fiscal 
accountability. The candidate will also have the leadership 
to implement new programs and procedures within the 
department.

As a member of the Executive Management team, this 
individual will provide leadership key to developing and 
retaining highly competent customer-service oriented staff to 
support the City’s mission, goals and objectives and values. 
The ideal candidate places a high value on integrity, and 
teamwork with a passion for incorporating best practices into 
a city government. 

The Chief Financial Officer plans, directs, manages, and 
oversees the activities and operations of the entire Finance 
Division including financial reporting, budget preparation, 
accounts payable and receivable, investments and investment 
policy, purchasing, payroll, debt management, and oversees a 
General Fund operating budget of $27.4 million. In the capacity 
of City Treasurer, this candidate will also oversee a portfolio of 
over $170M (City and Successor Agency.) As a vital resource 
to the Emeryville Oversight Board, the Chief Financial Officer 
provides consult on the activities relating to the termination of 
Redevelopment in the City. 

The qualified candidate will have a Bachelor’s degree from 
an accredited college or university with major course work in 
accounting, finance, or related field. Certified Public Accountant 
designation is desirable. Five years of increasingly responsible 
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financial management experience in a governmental agency 
including three years of management and administrative 
responsibility is required. 

If you are a seasoned financial manager, with these key 
attributes… 

• Excels in organizing, setting objectives and 
determining courses of action
• Skilled in oral and written communication
• Participatory leadership style
• Flexible
• Technologically savvy
• Creative problem solver
• Values accountability

… and you are ready for a career move to a higher, more visible 
leadership role, which will enhance your competitiveness for 
a career move to Assistant City Manager or City Manager in 
a local government agency, apply for this role today! For a 
comprehensive description of the job and benefits, go to 
http://emeryville.org/index.aspx?nid=179

Submit a letter of interest and comprehensive resume by 
Friday, July 27, 2012, to 

Delores Turner
Administrative Services Department
City of Emeryville
1333 Park Avenue
Emeryville, CA 94608
(510) 596-4300

APPLICATION DEADLINE: July 27, 2012

Financial Services Manager, Yorba Linda
Salary Range: $8,211 - $9,980 per month

Under the general direction of the Finance Director, the 
Financial Services Manager plans, directs and oversees 
the payroll, accounts payable, cashiering, business license, 
receivables, fixed assets and general accounting functions of 
the City; trains and evaluates staff; presents written and oral 
reports; and provides excellent customer service. 

The position is also responsible for the coordination of the 
various annual financial audits, preparation of financial 
reports, bank and book reconciliations, daily cash flow 
monitoring, debt service and trustee activity, development 
of accounting policies, procedures and control systems, 
accounting, budgeting and financial planning. 

EXAMPLES OF DUTIES:
- Prepares and maintains ledgers of financial transactions; 
examines and verifies documents; posts and balances 
ledgers and registers; audits revenue, expenditure and payroll 
functions.
- Maintains comparison of current expenditures with budget 
appropriations.

Continues on next page

- Prepares bank reconciliations.
- Prepares journal entries and enters computer data.
- Gathers, assembles, tabulates, checks and files financial 
and statistical data.
- Prepares financial, statistical and summary reports for 
distribution to the City Council and other City departments.
- Assists in preparation of expenditure projections.
- Assists auditors in obtaining financial data necessary in 
performing City audits.
- Assists with centralized purchases and leases. 
- Composes letters and reports for Finance Director's approval 
relating to financial matters.
- Assists in the preparation of City budgets.
- Prepares annual State reports, CAFR, and maintains City 
Prop 4 Limit data on a current basis.
- Assists in preparation of annual financial statement (or CAFR)
- Performs other duties as assigned. 
- Attends City council meetings for the Finance Director in his 
absence.

DESIRABLE KNOWLEDGE, SKILLS AND ABILITIES:
- Thorough knowledge of methods, terminology and practices 
of fund accounting.
- Thorough knowledge of laws, regulations and auditing 
procedures relating to municipal accounting.
- Ability to make complex mathematical calculations and to 
prepare accurate financial summaries and reports.
- Ability to understand and carry out oral or written instructions 
and to work 
cooperatively with those contacted in the course of work.
- Ability to supervise and train Finance Department employees.
- Ability to operate 10-key calculator, personal computer and 
financial system software.

QUALIFICATIONS:
The ideal candidate shall be a self-starter and team player, 
have strong financial, statistical and decision making skills, 
as well as promote teamwork among others, have a strong 
customer service orientation, be approachable and an 
effective supervisor, a problem solver, and establish and 
maintain effective working relationships.

The ideal candidate will possess a thorough knowledge of 
municipal accounting, financial reporting and budgeting 
policies and procedures. In addition, the candidate must be 
knowledgeable about financial information systems and PC 
based applications.

The position requires a Bachelor’s degree (Master’s and/
or CPA preferred) in accounting, business administration, 
finance or a closely related field and five years progressively 
responsible experience in performing professional, analytical, 
supervisory and administrative duties in the public, and/or 
private sector that demonstrates the ability to perform the 
duties of the position.

EMPLOYEE BENEFITS:
Public Employees Retirement System; Health, Dental and 
Life Insurance provided by the City for the employee. New 
employees hired after March 31, 1986, must contribute 
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1.45% of their gross earnings for Medicare coverage. The City 
will match the employee's contribution. Health insurance is 
offered under a Cafeteria Plan. The City pays a maximum of 
$945 per month toward the premium; the difference between 
the actual premium and $945 can be put toward a deferred 
compensation plan or received as cash. 

Average 12 paid holidays per year; 80 hours vacation the 
first three years, 120 hours the fourth year and 160 hours 
after ten years. 96 hours of sick leave per year. 60 hours of 
Administrative leave is included for this mid-management 
position. The City is on an alternative work schedule with every 
other Friday off (9/80 plan).

ABOUT THE CITY:
Yorba Linda is located in the rolling foothills of northeastern 
Orange County. The City contains twenty-one square miles 
and has a potential growth of an ultimate population of 
70,000. The present population is 65,000. A number of the 
services for the City are provided by contracts with other public 
agencies and private firms.

APPLICATION PROCEDURE:
To obtain an application packet you may: 
- Call 714/961-7107 to request one be mailed to you
- Download from the website – www.ci.yorba-linda.ca.us
- Visit City Hall at 4845 Casa Loma Avenue, Yorba Linda, 
California 92886

APPLICATION DEADLINE:  July 27, 2012

Senior Accountant, Alameda County 
Transportation Commission
Salary Range:  $78,464 - $102,003 Annually

The Area:
Alameda County is the geographic center of the San Francisco 
Bay Area, located across the Bay from the San Francisco 
peninsula, which stretches from the Golden Gate Bridge south 
to Silicon Valley. Alameda County encompasses 738 square 
miles of land and has a population in excess of 1.4 million 
people, making it the second most populated county in the 
Bay Area after Santa Clara County. The County is bounded on 
the west by the San Francisco Bay. The crest of the East Bay 
Hills forms part of the northeastern boundary and reaches 
into the center of the County.

The Organization:
The newly created Alameda County Transportation Commission 
(Alameda CTC) held its first Board meeting on July 22, 2010, 
implementing the first stages of the merger of the Alameda 
County Congestion Management Agency (ACCMA) and the 
Alameda County Transportation Improvement Authority 
(ACTIA). This merger will allow for better coordination of 
transportation planning and programming within the County, 
as well as position Alameda County jurisdictions and transit 
agencies to better compete for limited state and federal 
transportation dollars.

The Position:
Alameda CTC is looking for an individual to perform complex 
and responsible professional accounting work, including 
auditing, analyzing, and verifying financial records, preparing 
financial reports and statements in accordance with Generally 
Accepted Accounting Principles (GAAP), providing information 
to the Commission staff regarding accounting practices 
and procedures, and reconciling general ledger accounts; 
processing payroll; maintaining the accounting database 
system; participating in the preparation of the Commission’s 
budgets; preparing year-end audit reports and schedules; 
assisting with benefits administration; providing complex 
technical and responsible support to Management in areas of 
expertise. The selected candidate must exercise a high level 
of discretion and independent judgment in performing the full 
range of routine to complex accounting and financial record-
keeping functions, and must display extensive knowledge of 
governmental accounting practices and procedures, fund 
accounting, and fiscal management. 

Minimum Qualifications:
EDUCATION: Equivalent to graduation from an accredited four-
year college or university with major coursework in accounting, 
finance, business or public administration, or a closely related 
field.

EXPERIENCE: Five (5) years of increasingly responsible 
professional public accounting experience.

The Examination Process:
Final Filing Date: July 13, 2012. To apply, candidates must 
submit a fully completed and signed Commission application 
and resume to Koff & Associates, Inc., Attn.: Georg Krammer, 
6400 Hollis Street, Suite 5, Emeryville, CA 94608 by July 13, 
2012. An application can be obtained by contacting Koff & 
Associates, Inc. via email at kcrotty@koffassociates.com or at 
www.koffassociates.com.

Selection Procedures: After the final filing date of July 13, 
2012, application packets will be reviewed. Candidates with 
qualifications best meeting the needs of Alameda CTC will be 
invited to participate in an interview process. Alameda CTC 
will make the final decision regarding a candidate’s eligibility. 
All applicants will be notified by mail regarding further 
participation in the selection process. Travel costs are at the 
applicant’s expense. Applicants considered for appointment 
will be required to undergo a post-job offer, pre-employment 
background investigation.

Benefits (subject to the Commission’s approval of a Salary & 
Benefits Resolution):

Retirement Program: 2.5% at 55 in the Public Employee 
Retirement System. Commission pays 5% of the employee 
portion.
Generous Flexible Spending Account which employees can 
use to choose the following: 
Health, Dental, and Vision Insurances; and
Life, AD&D, and Long-term and Short-Term Disability 

Continues on next page
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Insurances.
Vacation Leave: Starts at 10 days and increases based on 
years of service.
Sick Leave: Accrued at 1 day per month.
Holidays: 11 paid holidays, plus 2 floating holidays.
Other generous benefits, including transit subsidy, tuition 
assistance, etc.

Alameda CTC is an Equal Opportunity/ADA Employer

Female, Minority, and Disabled Candidates are Encouraged 
to Apply

Additional information about Alameda CTC can be found on 
their website at www.alamedactc.com. 

APPLICATION DEADLINE: July 13, 2012

Senior Accountant, San Juan Capistrano
Salary Range: $5,825 - $7,081/month

ABOUT THE POSITION
The City of San Juan Capistrano is seeking a qualified individual 
to perform a full range of duties with only minimal guidance. 
Incumbents at this level also possess technical or functional 
expertise, and exercise a high degree of independent 
judgment on diverse and specialized accounting projects. 
Work requires creativity and resourcefulness to accomplish 
goals and objectives. The Senior Accountant performs more 
complex accounting tasks and is required to have a higher 
level of knowledge and expertise in the areas of governmental 
accounting and budgeting. The is a newly created position 
which will play an integral role in managing the Financial 
Services Department. A detailed job description is posted on 
the City’s website at www.sanjuancapistrano.org/employment 
listed under Job Specifications.

Education and Experience: 
Equivalent to a Bachelor's degree from an accredited 
college or university with major course work in accounting, 
finance or a related field and a minimum of two to five 
years of governmental accounting experience or equivalent 
combination of training and experience.

COMPENSATION AND BENEFITS 
The salary range for this position is $5,825 - $7,081/month. 
Comprehensive medical, dental, vision, life and disability 
insurance programs are provided and are 100% City paid for 
employees and dependents. Paid vacation is 10 to 20 days per 
calendar year depending on length of service. Sick leave is 12 
days per calendar year. Retirement, deferred compensation, 
and tuition reimbursement programs are also offered. The 
City is a member of the Orange County Employees Retirement 
System (OCERS), with a benefit of 2.0% at 57 annual salary 
per year of service at age 57. OCERS is reciprocal with PERS.* 
The City also provides a $20/month deferred compensation 
match, up to $5,000 annually in tuition reimbursement, and a 
bonus plan for applicable certifications.

APPLICATION AND SELECTION PROCEDURES
Application Procedure: Individuals wishing to apply must 
submit a City application form to: City of San Juan Capistrano, 
32400 Paseo Adelanto, San Juan Capistrano, CA 92675, 
Attn: Laura Hendrix, Human Resources Assistant. Resumes 
will not be accepted in lieu of a completed application form. 
Application forms and additional information may be obtained 
by accessing www.sanjuancapistrano.org/employment or by 
contacting the Human Resources Department at (949) 443-
6322.

Selection Procedure: The applications will be screened and 
applicants possessing the most desirable qualifications will be 
invited to interview and/or test. All candidates will be notified 
by mail of the results of the selection process.

EQUAL OPPORTUNITY EMPLOYER
The City of San Juan Capistrano recruits and hires without 
regard to race, color, religious creed, physical or medical 
condition or handicap, sex, age, marital status, or natural 
origin, except in these specific instances whereby a bona fide 
occupational qualification demands otherwise. The herein 
does not represent an expressed or implied contract, and 
the provisions notes herein are intended only as a general 
guidance for prospective applicants and may be modified or 
revoked without prior notice or agreement. 

APPLICATION DEADLINE: First Review: July 12, 2012

Finance Director, City of Imperial Beach
Salary Range: $69-683 - $125,424

Under the administrative direction of the City Manager 
and/or the Assistant city Manager, the Finance Director 
plans, organizes, directs and coordinates the City's Finance 
Department which includes but is not limited to Finance, 
Information Systems, Purchasing, Investments and Risk 
Management. The Finance Director performs highly 
responsible and complex professional administrative work 
and is lso designated to be the City Treasurer. 

APPLICATION DEADLINE: Open Until Filled

Financial Analyst, Water Employee Services 
Authority
Salary Range: $5,621-$7,375 monthly plus generous 
benefits

Summary Description: Under direction, performs a variety of 
professional level duties in support of the Finance Department; 
performs professional level financial analysis, recordation and 
accounting functions related to a variety of activities including 
coordinating the production of the District’s annual budget, 
maintaining and reporting of the District’s investments and 
debt, month- and year-end closing of the financial records, cost 
of service studies, cost allocations, electrical costs and rate 
changes, compiling monthly financial statement packages 
and production of various sections of the Consolidated Annual 
Financial Report; monitoring the funding of District projects 
and capital outlays, updating the District’s standby charge 
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database, auditing and monitoring the District’s connection 
fee program; analyzing and reporting of the District’s water 
production, wastewater flows, and customers; prepares 
various reports, statements, statistics, and special projects; 
answers questions and provides information and assistance 
to the other staff and the general public; and performs special 
projects as assigned including the necessary research, design, 
development, and implementation duties.
Qualifications: Equivalent to the completion of a Bachelor's 
Degree and three years experience in the accounting or 
finance field is required.

APPLICATION DEADLINE: 5:30 p.m. July 9, 2012

Financial Reporting Manager, City of Santa Rosa
Salary Range: $88,500-$113,340 annually

This recruitment will be open until a sufficient number of 
qualified applications is received. A first review of applications 
is scheduled for July 9, 2012. 

The City of Santa Rosa, the largest city in Sonoma County with 
a population of over 163,000, is located 55 miles north of San 
Francisco and nestled in the center of famous Sonoma Wine 
Country. Santa Rosa serves as the County seat and center of 
trade, government, commerce and medical facilities for the 
Northern San Francisco Bay area. The City offers a wide variety 
of both recreational and cultural activities, is well known for its 
excellent schools, temperate weather and abundance of trees 
and beautiful parks.

The City is seeking a highly skilled, business-oriented manager 
with a strong accounting and financial background to plan, 
organize and lead its Financial Reporting Division. This 
management position reports to the Chief Financial Officer 
and oversees a staff of 10, comprising Financial Reporting 
and Accounts Payable. 
The Financial Reporting Manager has management 
responsibility for the City’s financial reporting and accounts 
payable activities, annual audit, Comprehensive Annual 
Financial Report, Cost Allocation Plan, bond financing and 
other duties. This position prepares analytical financial, 
statistical and narrative reports; makes recommendations and 
presentations to the City Council, City Manager, departments 
and the public; and works closely with Information Technology 
Department to resolve financial system related issues. This 
position also provides highly responsible and complex staff 
assistance to the Chief Financial Officer. 
The position requires a broad range of financial experience, 
understanding of municipal finance and governmental 
accounting, and experience in personnel management. 

In addition, the successful candidate will possess strong 
leadership and personnel management skills; focus on 
customer service and responsiveness; ability to promote a 
teamwork environment; ability to effectively prioritize and 
multi-task while delivering quality results; and a thoughtful 
approach to new ideas. The ability to communicate complex 
financial matters to a variety of audiences in lay terms is 
essential.

Notes: In Fiscal Year 2012-13, City of Santa Rosa employees in 
this position are required to participate in a 64 hour Mandatory 
Time Off (MTO) without pay program. New employees shall be 
required to take a pro-rated number of MTO hours during the 
fiscal year, to be determined based on their date of hire and 
full time or part time status. Effective July 8, 2012, the City's 
PERS retirement formula for new employees hired from the 
outside the City in this classification will be 2.5% @ 55.

Essential Duties and Responsibilities: 
•Plan, organize, lead and control the work of staff which are 
involved in providing services related to financial reporting 
including accounting, financial reporting and accounts 
payable activities; 
•develop, implement, and review the goals, objectives, 
policies, procedures, and priorities within the division; 
•analyze staffing requirements and make recommendations; 
•oversee hiring, training, evaluation, discipline and career 
development of subordinates; 
•administer and oversee preparation of Financial Reporting 
Division budget, monitor monthly expenditures, and 
recommend adjustments as necessary. 
•monitor and review changes to relevant Federal and State 
laws and regulations. Develop, recommend and implement 
changes to City’s accounting policies and procedures, to 
ensure compliance with new accounting standards, laws, 
ordinances and regulations; 
•manage the timely and accurate preparation of City financial 
reports, including the Comprehensive Annual Financial 
Reports; 
•plan and coordinate year-end closing, interim and final 
audits for the City; provide secondary review of audit materials 
and financial statements; and prepare City’s response to audit 
findings; 
•under direction of the Chief Financial Officer, manage the 
bond financing process for the City, including the preparation 
of financial analyses and reports, coordination with City 
departments, financial advisors, bond counsel, underwriter 
and rating agencies; 
•manage the review, selection, testing and installation of 
new financial computer applications; consult with Information 
Technology Department to resolve financial system related 
issues; and establish internal control and ensure integrity of 
financial systems; 
•coordinate and conduct a wide variety of special studies, 
prepare detailed and analytical accounting, financial, 
statistical and narrative reports and make presentations to 
elected officials, auditors, and the public; 
•respond to requests for information and advise City 
departments, governmental agencies and the public of City 
accounting policies; 
•serve on ad hoc City task forces; 
•administer contracts for Financial Reporting Division; 
•perform other duties as assigned

Qualifications: 
Knowledge of: Principles and practices of governmental 
accounting and accounts payable; principles of supervision, 
training, and evaluation; principles of computerized 
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accounting and information systems; principles and practices 
of administration and personnel management.

Ability to: Analyze and interpret financial and accounting 
records; prepare financial statements and reports; design 
and install new and improved accounting and record keeping 
systems; develop and maintain accounting and control 
procedures; prepare a variety of financial statements, reports 
and analyses; understand and interpret laws and ordinances; 
plan, assign, supervise and evaluate the work of subordinates; 
communicate effectively, both orally and in writing.

Experience and Education: Any combination equivalent to 
experience and education that could likely provide the required 
knowledge and abilities would be qualifying. A typical way to 
obtain the knowledge and abilities would be: Experience: 
Sufficient experience of an increasingly responsible nature 
in governmental accounting or auditing work, including two 
years in a supervisory capacity, to obtain the knowledge and 
abilities listed above. Education: Equivalent to a Bachelor's 
Degree from an accredited college or university with major 
course work in accounting, business or public administration, 
or a closely related field. A Masters degree in a closely related 
field is highly desirable.

License or Certificate:
Possession of a CPA license, while not required, is highly 
desirable.

Individuals must be physically capable of operating a motor 
vehicle safely and possess a valid, Class C, California Drivers 
License, OR be able to demonstrate the ability to travel on 
scheduled or unscheduled visits to various locations in the City 
which may or may not be reachable by public transportation.

Physical Requirements and Working Conditions:
The Financial Reporting Manager works primarily in an indoor 
office environment. When preparing reports, the incumbent 
makes repetitive arm/hand movements to enter data and 
information into a computer using a keyboard; the incumbent 
makes similar movements when making computations using 
a calculator. The incumbent displays financial information 
graphically by developing charts and graphs manually and on 
a computer, and interprets graphically presented information. 
When explaining financial information to others, the incumbent 
makes oral presentation to groups of people.

APPLICATION DEADLINE: First review of applications is 
7/9/12

Financial Services Manager, Mesa Consolidated 
Water District
Salary Range: $126,672 to $174,624

Mesa Consolidated Water District is Recruiting for a Financial 
Services Manager

The ideal candidate will be a results oriented financial 
professional committed to transparency and fiscal 
accountability. The candidate will also have the leadership 

to implement new programs and procedures within the 
department.

The position will provide leadership and management skills 
to develop and retain highly competent customer-service 
oriented staff to support the District's mission, strategic plan, 
objectives and values. This top individual will have exceptional 
leadership skills and place a high value on integrity, and 
teamwork with a passion for incorporating best practices into 
a public utility.

The Financial Services Manager, plans, directs, manages, 
and oversees the activities and operations of the Financial 
Services Department including financial reporting, budget 
preparation, accounts payable and receivable, investments, 
purchasing, payroll, financial obligations, property and liability 
insurance and oversees a $37 million budget. May serve as 
District Treasurer, and as such, assumes responsibility for 
District investments.

The qualified candidate will have a Bachelor’s degree from 
an accredited college or university with major course work in 
accounting, finance, or related field. A MBA is desirable. 

Eight years of increasingly responsible financial management 
experience in a governmental agency including three years of 
management and administrative responsibility. Current CPA 
License highly desirable.

Position closes on Monday, July 23, 2012 at 5:00 pm. 
A completed application, supplemental and resume are 
required.

APPLICATION DEADLINE: Monday, July 23, 2012 at 5:00 pm

Finance and Administration Manager, City of 
Coronoa
Salary Range: $97,158-$118,610

Conveniently located 25 miles from Southern California 
family theme parks and 45 miles from local beaches and 
Los Angeles in western Riverside County, the City of Corona 
(population 153,484) is an ethnically diverse community 
where a significant percentage of the population is made up 
of young, well-educated families. Corona is now seeking a 
Finance and Administration Manager for the Department of 
Water and Power. This position oversees and supervises the 
finance, administrative support, and electrical utility business 
activities of the Department and reports to the General 
Manager. Strong candidates for this position will possess 
at least seven years of increasingly responsible financial 
management experience in accounting, customer service, 
billing, collections, or accounts receivables and a Bachelor’s 
Degree in Accounting, Finance, Business Administration, 
or a related field. An equivalent combination of training and 
experience is acceptable. Candidates possessing public-
sector finance and/or utility experience are highly desirable. 
The annual salary range for the Finance and Administration 
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Manager is $97,158-$118,610; placement within the range 
is dependent upon qualifications. If you are interested in 
this outstanding opportunity, please apply online at www.
bobmurrayassoc.com. Please contact Bob Murray or Judy 
LaPorte at (916) 784-9080 should you have any questions. 
Brochure available. Closing date August 3, 2012.

APPLICATION DEADLINE: August 3, 2012

Assistant Director of Utilities, City of San Diego
Salary Range: $140,000

The City of San Diego (population 1.3 million) is located on 
the Pacific Ocean near the U.S./Mexico border. The City of 
San Diego, through the Public Utilities Department, owns 
and operates the Water and Wastewater Systems; the Water 
System serves the City and certain surrounding areas, 
including retail, wholesale, and reclaimed water customers. 
The City is now seeking an Assistant Director of Utilities, 
Business Support Branch who will be responsible for the 
management and performance of the departmental divisions 
of Long-Range Planning and Water Resources, Finance and 
Information Technology, Customer Support, and Employee 
Services and Quality Assurance. A Bachelor’s Degree in 
Business Administration, Public Administration, Engineering, 
or the equivalent is required, as well as ten or more years of 
executive-level management experience. A Master’s Degree in 
the above fields and five or more years experience in Water 
and Wastewater executive-level management are desirable, 
but not required. The salary for the position is flexible up 
to $140,000 and dependent upon the qualifications and 
experience of the selected candidate. If you are interested 
in this outstanding opportunity, please visit our website at 
www.bobmurrayassoc.com to apply online. If you have any 
questions, please do not hesitate to call Mr. Bob Murray or Mr. 
Wesley Herman at (916) 784-9080. Brochure Available. Filing 
deadline July 20, 2012.

APPLICATION DEADLINE: July 20, 2012

Accountant 1, City of Brentwood
Salary Range: $5,333 – $6,483 monthly DOQ

Brentwood is located at the eastern end of the San Francisco 
Bay Area. Formerly a primarily agricultural community, 
Brentwood has transitioned to a suburban municipality 
that prides itself on a variety of housing types, high quality 
labor pool, safe streets, “hometown” charm and high quality 
schools. We are seeking an exceptional candidate for the 
following:

Accountant I
Salary: (Eff. 7/1/12) $5,333 – $6,483 monthly DOQ

This entry-level Accountant compiles, reconciles, analyzes, 
and prepares a variety of financial statements, general and 
subsidiary ledgers; participates in budget, cash flow and 
consolidated annual financial report preparation in addition 
to assessment district and bond analysis, administration 

and reporting. Bachelor’s degree from an accredited college 
or university with major course work in accounting, business 
administration, finance, or a related field preferred. Some 
accounting experience is desirable. Closes Friday, 7/20/12.

Please obtain the required City application and detailed job 
flyer at City Hall, 150 City Park Way, Brentwood, CA 94513, or 
by calling (925) 516-5188, or by accessing the Brentwood City 
website at www.brentwoodca.gov. Applications for this position 
must be received by the Human Resources Department by 
at 4:00pm by the application deadline date. No postmarks, 
faxes or e-mails please. EOE/ADA.

APPLICATION DEADLINE: July 20, 2012

Director of Administrative Services, City of 
Solvang
Salary Range: $6,954 - $8,696 monthly

GSelection Process: The selection process will begin 
with a screening evaluation of the submitted applications. 
Based on this evaluation, the most qualified candidates will 
be scheduled for a structured interview. Also, a background 
check may be conducted as necessary.

Deadline Date: Applications will be accepted until the 
position is filled. 

Responsibilities: Developing and implementing efficient and 
effective financial policies, plans and reporting systems that 
help the operating departments achieve their objectives and 
assure the City’s long-term fiscal health; effectively using the 
City’s information technology resources to improve customer 
service and productivity; and providing quality services to all 
of the department’s customers – both internal and external to 
the organization.

QUALIFICATIONS

Knowledge Of: A minimum of five years of increasingly 
responsible municipal administrative experience, providing 
knowledge of finance, budget preparation and personnel 
administration is required. 

Ability To: Analyze complex problems, evaluate 
alternatives and make creative recommendations. Exercise 
sound independent judgement within general policy guidelines. 
Establish and maintain effective working relationships with 
those contacted in the course of work.

Education and 
Experience Bachelor’s Degree in accounting, 
public or business administration, economics, personnel 
administration or a related field and five years of increasingly 
responsible municipal administrative experience, providing 
acknowledge of finance and budget preparation and personnel 
administration. 
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FRINGE BENEFITS
PERS 2.5% @ 55 (City paid employee’s share if vested or after 
3 years of employment.
80 hours Administrative Leave per year
Social Security
Cafeteria Plan of $832.98 monthly
Vacation (10 days to start)
Sick Leave (12 days per year)
Holidays (11 paid)
Deferred Compensation Program available
Section 125 Plan to tax defer benefits
Credit Union available
Tuition Reimbursement Program

THE CITY
Solvang, meaning “Sunny Field,” was founded in 1911 as a 
Danish Colony and has since developed into one of California’s 
main tourist attractions. The City was incorporated on May 1, 
1985. The City is located on the Central Coast section of the 
state, some 45 miles north of Santa Barbara, in the historic 
Santa Ynez Valley. The City’s total land area is 2.2 square 
miles, with a permanent population of 5,445. The area within 
and surrounding the City boast beautiful equestrian ranches, 
farms, vineyards and wineries. Solvang has a council-manager 
form of government and currently has 30 full time employees.

Note: The provisions of this bulletin do not constitute a 
contract expressed or implied and any provisions contained in 
this bulletin may be modified or revoked without notice.

APPLICATION DEADLINE: Open until filled

Accountant, City of San Marcos
Salary Range: $45 - $50/Hour DOQ

The City of San Marcos is seeking a qualified individual 
to perform a variety of professional accounting functions 
including analyzing accounts, posting to the general ledger, 
preparing and monitoring budget activities, reconciling bank 
statements, preparing various financial reports and records, 
and assisting with technical and clerical accounting functions. 
The ideal candidate is self-motivated, a team player, a creative 
problem solver, with excellent communication skills (oral and 
written) and experience in working in a fast paced, multi-
tasked environment.

Knowledge of: Municipal government finance; government 
accounting standards and auditing principles; principles 
and practices of accounting, administration, budgeting, data 
processing, payroll and related financial activities; automated 
accounting systems; legislation affecting municipal finance; 
governmental taxation and revenues; posting ledger 
activity reconciliation, double-entry bookkeeping; financial 
recordkeeping and cost-accounting procedures; principles, 
practices and procedures of public administration or 
organizational management; principles and procedures of 
research, data management, statistics, planning, design, 
methodology and analysis; modern office methods and 
practices including filing systems, letter writing, proofreading 
and editing; various office equipment including copier, 
calculator and computer utilizing various software programs 

which may include Microsoft Office applications (Excel, Word, 
PowerPoint, Outlook); and effective public relations skills.

Ability to: Use independent judgment in exercising 
responsibilities; prepare financial statements and reports; 
analyze financial systems and procedures; plan, organize and 
coordinate a variety of functions; conduct studies, analyze 
data, draw sound conclusions and make recommendations; 
organize and maintain accurate records of activities and 
projects; interpret and apply applicable laws, regulations 
and policies; develop and implement efficient accounting 
procedures; prepare comprehensive verbal and written 
reports; supervise, train, and evaluate personnel; utilize 
computer systems, software and applications; communicate 
and express ideas clearly and concisely, both orally and in 
writing; organize work to meet deadlines; perform all duties 
under pressure with composure; establish and maintain 
effective relationships with city employees and members of 
the public; and demonstrate an awareness and appreciation 
of the cultural diversity of the community.

License: Possession of an appropriate, valid driver’s license 
with satisfactory driving record. Certification as Certified 
Public Accountant, while not a requirement for the position, 
is highly desirable.

PROCESS: All applicants are required to fully complete a City of 
San Marcos application form. Contact H.R./Risk at 760-744-
1050, extension 3200, visit our website at www.san-marcos.
net or apply at City Hall, 1 Civic Center Drive, San Marcos, 
CA 92069. Completed applications are accepted by mail or 
in person only, not by electronic mail or facsimile, and must 
be received by 5:30 p.m. on the closing date. Postmarks not 
accepted. Resumes received in lieu of applications, late or 
incomplete applications, will not be considered. 
Applicants must clearly demonstrate, through their application 
materials that they meet EACH of the employment standards 
outlined. All properly completed application packets will be 
reviewed, and the most appropriately qualified individuals will 
be invited to continue in the selection process. Examinations 
for the position may consist of any combination of written, 
performance and oral exams in order to evaluate the applicant’s 
skills, training, experience and personal qualifications.
The City of San Marcos is an equal opportunity employer and 
does not discriminate on the basis of race, color, sex, age, 
ancestry, national origin, political or religious affiliation, sexual 
orientation, marital status, other non-job related physical 
or mental disability, medical condition, or other functional 
limitation in employment or the provision of service. The City 
is committed to making its programs, services and activities 
accessible to individuals with disabilities. If you require 
accommodation to participate in this recruitment, please 
contact the Human Resources Office prior to the filing deadline. 
We will attempt to reasonably accommodate applicants with 
disabilities upon request.

NOTE: All appointments are subject to the successful 
completion of a medical examination, including substance 
abuse screening, at the City’s expense. In accordance with 
the Immigration Reform and Control Act of 1986, all new 
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employees must produce proof of eligibility to work in the 
United States within the first three days of employment.

THE CITY: The City of San Marcos is located amid chaparral-
clad hills in Northern San Diego County. The City enjoys year-
round sunny days and, as the Pacific Ocean is only 12 miles 
to the west, an average annual temperature of 71 degrees. 
Within an hour’s drive, one can access the San Diego 
Metropolitan area and the Cleveland National Forest, as well 
as San Diego County’s coastal communities and beaches. 
Incorporated in 1963, the current population is approximately 
90,000 and its boundaries cover 24 square miles. The City is 
responsible for public services, with the exception of the water 
and sewer function. The City also has excellent educational 
facilities and is home to Palomar Community College and Cal 
State University San Marcos. 

City offices are conveniently located just off the 78 freeway 
and steps away from the Sprinter station, restaurants, and the 
County Library. City employees also enjoy convenient access 
to fitness amenities.

APPLICATION DEADLINE: Open until filled

Principal Financial Analyst, Bay Area Rapid 
Transit
Salary Range: $90,000-110,000/annually DOQ

The San Francisco Bay Area Rapid Transit District (BART) is 
recruiting to fill a Principal Financial Analyst position within the 
Operating Budgets Division, which provides comprehensive 
administration and development of BART’s $600M operating 
budget. The Principal Financial Analyst is a lead position in 
the Operating Budgets Division who will work directly with 
program managers to identify issues with budget impacts, 
analyze the elements of these issues, and collaborate with 
them in devising options and alternatives.

The ideal candidate for this position will demonstrate a 
history of proven financial analysis and financial modeling 
skills; problem-solving skills, including the ability to frame 
issues and structure data appropriately for analysis; and 
substantive experience with public agency budgeting and 
governmental accounting. The successful candidate will meet 
and likely exceed the minimum qualifications of possession 
of a bachelor’s degree in business administration, accounting 
or economics, and four (4) years of professional budgetary, 
financial or management analysis experience.

For more information about how to apply for this position, 
please see the job brochure at: http://www.bart.gov/docs/
job_descriptions/jobs/PrincipalFinancialAnalystBrochure.pdf

EOE.

APPLICATION DEADLINE: Open Until Filled

Rate and Budget Analyst, San Diego Water 
Authority
Salary Range: $81,845.92 - $110,073.60

THE ORGANIZATION:
Come join one of the San Diego region's most reputable and 
progressive public agencies. The Water Authority is seeking 
applications from qualified applicants to fill one regular 
full-time Rate and Budget Analyst position in the Finance 
Department. 

THE POSITION: 
Under general direction, conducts cost of service and 
revenue requirement analysis; develops recommended 
rates and charges; maintains the Water Authority’s financial 
rate modeling program; supports budget development and 
monitoring, debt issuances and financial policy development; 
and performs related duties as assigned. 

See full job description at www.sdcwa.org .

QUALIFICATION GUIDELINES:
The qualification guidelines generally describe the knowledge 
and ability required to enter the job in order to successfully 
perform the assigned duties. Any combination of experience 
and training that would provide the required knowledge, skills 
and abilities will be considered. 

Graduation from a recognized four-year college or university 
with a major in finance, business, accounting, economics or 
mathematics or a closely related field. Master’s preferred. 
Three to five years of experience in rate analysis in a utility 
environment preferably water. Proficient with excel and 
familiar with access databases.

APPLICATION PROCEDURE:
To be considered for this position, please submit a Water 
Authority job application by March 2, 2012. Resumes will not 
be accepted in lieu of a completed application. All applications 
are submitted online at http://agency.governmentjobs.com/
sdcwa/default.cfm

Our office is located at:
4677 Overland Avenue
San Diego, CA 92123
858-522-6660

APPLICATION DEADLINE: Open Until Filled

Senior Financial Analyst, San Mateo County 
Transit District
Salary Range: $1,417 – $2,054 per week ($73,692 - 
$106,854 est. annual)

The San Mateo County Transit District serves nearly 100,000 
customers each weekday on its SamTrans buses, Redi-Wheels 
paratransit vehicles, Caltrain commuter rail cars and shuttles, 
as well as a robust capital program. The Transit District, which 
is in the heart of the San Francisco Bay Area, also is the 
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managing agency for the San Mateo County Transportation 
Authority. Staff enjoys a dynamic organization that fosters 
personal development and professional advancement of 
its staff. The Transit District’s core values include integrity, 
customer focus, respect, quality, teamwork, leadership and 
accountability. Excellent benefits are provided. The agency 
is currently seeking a Senior Financial Analyst to perform 
complex budget, administrative and financial analysis for 
the Finance and Administration Division, as well as design, 
implement and analyze management reports. This position is 
also responsible for preparation of the operating budgets, and 
undertaking assignments and projects as required. 

In this key role, the successful candidate will perform 
complex budget and financial analysis, perform cost-benefit 
analysis, and make appropriate recommendations. The 
Senior Financial Analyst will develop and manage financial 
and forecasting models, perform scenario analysis, prepare 
financial forecasts, research historical data, and prepare 
written reports; assist with the development of models to 
analyze fuel hedging strategies, execute day-to-day debt 
functions; and prepare and monitor the operating budgets for 
the San Mateo County Transit District, the Peninsula Corridor 
Joint Powers Board, and the San Mateo County Transportation 
Authority. Will consult with all levels of staff, representatives 
from organizations and groups, and the general public to 
exchange necessary information; provide financial analysis 
and support on special projects and other assignments; and 
perform other duties as assigned. 

Qualified candidates should have sufficient education, 
training and experience to demonstrate the knowledge and 
ability to successfully perform the essential functions of the 
position. Development of the required knowledge and abilities 
is typically obtained through, but not limited to: a Bachelor's 
degree in Business Administration, Economics or a closely 
related field, plus sufficient full-time experience demonstrating 
the ability to successfully perform the essential functions of 
the position. Must have experience with cost analysis. Must 
have the ability to accurately analyze and evaluate data 
and draw logical conclusions. Must be experienced with 
computerized accounting systems (i.e. PeopleSoft), and be 
proficient with MS Office suite, including Excel. Must be able to 
prioritize work to affect an orderly flow of accurate information 
within the Finance and Administration Division, and to other 
Divisions and Offices of the District. Strong written and verbal 
communication skills are required. 

To apply for this position, please visit our website at http://www.
smctd.com, and follow the related application instructions. 

The San Mateo County Transit District (SamTrans) is an 
Affirmative Action/Equal Opportunity Employer.
 
APPLICATION DEADLINE: Open Until Filled

Accountant, Midpeninsula Regional Open Space 
District
Salary Range: $5,370 - $6,706 per month, currently 
under review

First Review of Applications: May 4, 2012. This recruitment 
is limited to the first 50 qualified applications. Interested 
applicants are encouraged to apply early as the application 
window may close at any time without prior notice.

About the Position: This is a single-position classification that 
independently performs the full range of accounting duties 
as well as planning, organizing, overseeing, reviewing, and 
evaluating the work of accounting staff. Responsibilities 
include performing diverse, specialized, and complex work 
involving significant accountability and decision-making. The 
incumbent organizes and oversees day-to-day activities and 
operations of the accounting function. This position reports to 
the Administrative Services Manager.

Basic Responsibilities: 
• Oversees District accounts payable, accounts receivable, 
and payroll activities; provides professional and technical 
assistance in the administration and implementation of 
the District’s auditing and accounting programs, including 
financial statements, general ledger, monthly statements, and 
special projects accounting;
• Prepares journal entries and reconciles general ledger and 
subsidiary accounts related to postings from payroll, accounts 
payable, and accounts receivable; prepares monthly financial 
statements;
• Oversees and participates in all activities related to the 
District’s payroll function;
• Oversees the preparation of employee and vendor payments 
for retirement and other benefits;
• Works directly with the external auditors to facilitate the 
year-end audit;
• Analyzes and reconciles expenditure and revenue accounts; 
• Monitors activities of the assigned work unit; recommends 
improvements and modifications and prepares various reports 
on operations and activities.
• Participates in the development and administration of 
assigned budget; 
• Processes debt service obligations;
• Participates in the compilation and preparation of District 
budget;
• Interprets, explains, and applies general and governmental 
accounting/auditing principles and procedures, laws, and 
regulations;
• Analyzes financial data and prepares a wide variety of 
financial reports and statements; prepares reports taken to 
the Board of Directors and various other committees.

QUALIFICATIONS

Knowledge of:
• Modern principles, practices, and methods of public and 
governmental accounting and financing; 
• Basic principles and practices of budget development and 
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administration;
• Business arithmetic and basic financial and statistical 
techniques;
• Computerized accounting and finance systems and 
computer software and systems related to accounting and 
payroll processes;
• Research and reporting methods, techniques, and 
procedures; and technical report writing and preparation of 
correspondence;
• Principles and practices of employee supervision;
• Modern office practices, methods, computer equipment, 
and computer applications related to work, including word 
processing and spreadsheet software.
• Applicable Federal, State, and local laws, regulatory codes, 
ordinances, and procedures relevant to assigned area of 
responsibility

Ability to:
• Assist in developing and implementing goals, objectives, 
practices, policies, procedures, and work standards;
• Organize, implement, and direct general accounting, payroll, 
auditing, and reporting functions and activities;
• Evaluate and develop improvements in operations, 
procedures, policies, or methods;
• Analyze, interpret, summarize, and present financial, 
administrative and technical information and data in an 
effective manner;
• Interpret and apply the policies, procedures, laws, codes, and 
regulations pertaining to assigned programs and functions; 
• Conduct research projects, evaluate alternatives, make 
sound recommendations, and prepare effective technical 
staff reports;
• Supervise, train, plan, organize, schedule, assign, review, 
and evaluate the work of staff;
• Establish and maintain a variety of filing, record keeping, 
and tracking systems;
• Organize and prioritize a variety of projects and multiple 
tasks in an effective and timely manner; organize own work, 
set priorities, and meet critical time deadlines;
• Operate modern office equipment including computer 
equipment and specialized software applications programs;
• Use tact, initiative, prudence, and independent judgment 
within general policy, procedural, and legal guidelines;
• Establish, maintain, and foster positive and effective working 
relationships with those contacted in the course of work.

Education and Experience:
Any combination of training and experience that would provide 
the required knowledge, skills, and abilities is qualifying. A 
typical way to obtain the required qualifications would be:
Equivalent to graduation from an accredited four-year college 
or university with major coursework in accounting, finance, 
business administration, or a closely related field and two 
(2) years of responsible professional public accounting 
experience. 

HOW TO APPLY: 
First review of applications will be May 4, 2012. Only the first 
50 qualified applications will be accepted, therefore interested 
applicants are encouraged to apply early as the application 

window may close at any time without prior notice. 

Apply online by visiting the District website at Openspace.org 
or go to Calopps.org. The application requires completion of 
a Prequalification and Supplemental Questionnaire. If unable 
to apply online, applications may be obtained by calling (650) 
691-1200. Faxed or emailed application materials will not be 
accepted. Applicants with the most relevant experience and 
qualifications will be contacted for interviews.

ABOUT THE DISTRICT:
Midpeninsula Regional Open Space District is an independent 
special district created by the voters of northwestern Santa 
Clara County in 1972, joined in 1976 by southern San Mateo 
County, and most recently expanded to the San Mateo coast 
side in 2004. The District’s purpose is “To acquire and 
preserve a regional greenbelt of open space land in perpetuity; 
protect and restore the natural environment; and provide 
opportunities for ecologically sensitive public enjoyment and 
education.” The District owns and manages over 60,000 
acres of land in 26 open space preserves. Activities on the 
open space preserves include hiking, cycling, horseback 
riding, picnicking, jogging and nature study.

BENEFITS:
Retirement Plan – CalPERS 2.5% @ 55; employee contributes 
2%, District pays employee’s 6% plus District’s portion
Social Security – District does not participate in SS; however, 
it does pay toward Medicare
457 Deferred Compensation Plans - optional
Medical Plan – choice of HMO or PPO plans through CalPERS 
– District pays most of insurance premiums
Dental Plan - Delta Dental – District paid
Vision Plan – VSP – District paid
Flexible Spending Plan – optional pre-tax
· Dependent Care Reimbursement Account
· Medical Reimbursement Account
· Premium Only Plan
Life and AD&D Insurance – District paid
Employee Assistance Program –District paid
Vacation – starts at 15 days per year
Personal Leave – 36 hours of leave per year
Holidays – 11 paid holidays per year
Sick Leave – 12 days per year – no cap on accumulation; up 
to 72 hours per year may be used for Family Sick Leave

Midpeninsula Regional Open Space District is an Equal 
Opportunity Employer.
Applicants with disabilities may request reasonable 
accommodation by contacting the human resources 
department
 
APPLICATION DEADLINE: Open Until Filled / First 50 
Qualified Applicants 
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Accountant, Midpeninsula Regional Open Space 
District
Salary Range: Depends on Experience

Founded over 45 years ago, Willdan is a provider of professional 
technical and consulting services to small and mid-sized 
public agencies, large public utilities and, to a lesser extent, 
private industry primarily located in California, New York and 
Arizona. Willdan provides a broad range of services to clients, 
including civil engineering and planning, energy efficiency 
and sustainability, economic and financial consulting, and 
homeland security and communications and technology. 

Willdan Financial Services (WFS) specializes in providing 
revenue generation, enhancement, and administration 
services to public agencies. We are a service-oriented firm 
that delivers a high quality product to public agencies-and 
ultimately, to the public. We serve as an extension of our 
clients' staff, augmenting existing personnel by providing 
specialized expertise. 
There is an immediate opening for a Client Manager in either 
the Temecula or Sacramento office of WFS in the District 
Administration Group. The selected individual will build 
relationships with major clients and act as their guide and 
advocate in every interaction with the business. In addition, 
the Client Manager will educate clients about the services 
WFS has to offer, sell these services and oversee the work 
provided to clients. This position requires travelling within 
California.

Client Manager requirements include:
• B.A./B.S. in Economics, Accounting, Finance, Urban 
Planning, or Public Administration;
•  Demonstrated proficiency in Excel, Word and web-
based information sources; and 
• Superior information management, time 
management, prioritize multiple projects, and communication 
skills;
• More than three years experience in marketing and 
client management for a consulting firm, local government 
experience preferred;
• Aptitude for managing staff;
• Aptitude for managing project budgets, project costs, 
and project accounting;
• Experience presenting report findings in public 
meetings.

Willdan offers competitive wages and benefits including 
medical, dental and vision benefits paid between 77% and 
86% by WGI, employee life, dependent life, long term disability, 
and EAP are paid 100% by WGI and effective at date of hire. 
We also offer a 401(k) plan with matching and an Employee 
Stock Purchase Plan. 

For consideration, please send resumes to hr@willdan.com 
with “CM-WFS-46” in the subject line. 

APPLICATION DEADLINE: Open Until Filled




