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That Was Easy....Not!

I don’t know about 
the rest of you, but 
the last six months of 
my professional life 
have been filled with 
uncertainty, stress and 
frustration. The state’s 
decision to dissolve 
redevelopment has 
really thrown us all for 
a loop, both financially 
and operationally.  For 
a small agency like 
mine, where staffing is 
very limited, we have 
been running on all 
cylinders. Aside from 
our normal course 
of business that we kick off at the beginning of January: Mid-year Budget review, 12/13 
Budget, labor negotiation planning; and so on, now we all have been jumping through 
endless “administrative” hoops to manage the dissolution of an agency that has been a 
major redevelopment tool to cities for several decades. Not an easy task to say the least.  

The City of Irwindale was blessed to have a guardian angel who helped us maneuver through 
all of these unchartered waters: Mr. Ken Lee from Rosenow Spevacek Group. Ken was on 
contract for planning and redevelopment services when the Governor’s Budget proposal in 
2011 came out and I am so glad he has been with us every step of the way (well sometimes 
two steps back, three sideways and maybe one forward :) ). Having someone who can help 
interpret the law or provide personal examples from many other cities has been invaluable.  
I would imagine that many times like us, you found yourselves working with your internal 
experts and city attorneys to brainstorm formats for reporting or estimating values when 
instructions or legislation were unclear.   It definitely has taken a “village” to work through 
the steps of the dissolution.

Most of us have made it through the first round of heavy lifting. Our Recognized Obligation 
Payment Schedules (ROPS) and Administrative Budgets are in place, we have had them 
approved by our Successor Agencies and County Oversight Boards, we have completed the 
County’s Agreed Upon Procedure reviews, and have had “most” of our ROPS approved by 
the State of California Department of Finance.  Obviously, there is still much work ahead as 
we start working with our Oversight Boards shifting from identifying our assets to evaluating 
the disposition of assets, it is very important to not allow a fire-sale mentality to occur.

On a positive note, after all of the uncertainty, we did receive our June 1 distributions from 
the County.  Even something as easy as the County wiring funds to Successor Agencies was 
in limbo last week.  Such drama, nothing about this “wind down” has been easy, has it?
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Administration 
Steve Heide, Chino Valley Independent Fire District 
Carrie Corder, Cucamonga Valley Water District   
Alex Smith,  California Joint Powers Insurance Authority 
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Mary Dodge, El Cerrito    
Jesus Nava, City of Burlingame 
David Cain, Moulton Niguel Water District                                                   
Viki Copeland, City of Hermosa Beach 
Pamela Arends-King, City of Tustin

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Chu Thai, City of South Pasadena    
Mark Uribe, City of Camarillo    
Brenda Charles, City of San Jose                                  
Mary Bradley, City of San Luis Obispo   
Ronnie Campbell, City of Camarillo   
Drew Corbett, City of Sunnyvale 

Membership Benefits   
Christy Pinuelas, City of Agoura Hills   
Stuart Schillinger, City of Brisbane    
Brent Mason, City of Riverside                                                                                            
Teri Albrecht, City of Merced  

Professional Standards & Recognition 
Scott Catlett, City of Riverside    
Stephen Parker, Yorba Linda Water District  
Ken Brown, City of Irvine    
Terri Willoughby, City of Menifee 

Program     
Viki Copeland, City of Hermosa Beach   
Ronnie Campbell, City of Camarillo   
Mary Bradley, City of San Luis Obispo  
Pamela Arends-King, City of Tustin 

Technology 
Barbara Boswell, City of Lancaster    
Rick Teichert, Moreno Valley    
Josh Betta, City of Glendora                                                                                 
John Adams, City of Thousand Oaks  

League Liaison    
Darren Hernandez, City of Santa Clarita 

Positions listed include committee chairs, vice chairs, 
senior advisors and Board liaisons.

Officers, Directors and 
Standing Committees
President  
Laura Nomura, City of Irwindale

President-Elect 
Pauline Marx, City and County of San Francisco

Past President 
Scott P. Johnson, City of Oaklad

Board of Directors 
John Adams, City of Thousand Oaks    
Teri Albrecht, City of Merced 
Pamela Arends-King, City of Tustin   
Drew Corbett, City of Sunnyvale   
Jesse Takahashi, City of Campbell    
Terri Willoughby, City of Menifee  

Committees

I mentioned to Ken that I would be briefly commiserating our experiences with the “wind-
down” in my article and asked him to help me outline some of the near term priorities for 
our Successor Agencies.  Here are some of his thoughts:

• With the June 1 distributions out, cities/successor agencies need to pause, buckle 
down, and analyze their cash flow situation through December and beyond. The key is 
to understand the balance between relying on existing fund balances (if available), and 
the RPTTF distribution, which is basically three to four months of property tax revenues 
to cover six months of ROPS obligations. We need to understand when the new cash 
flow model will stabilize and how that will impact the General Fund and funding of 
administrative costs.

• Plan for an ongoing fight with the Department of Finance to not just receive money to 
pay for enforceable obligations they have challenged, but to preserve the right to pay 
for projects period.  What happens to those critical projects? Breach of contracts and 
impairment of rights under contracts?  The last round of requests by cities for courts to 
step in and issue temporary restraining orders was rejected.

• Build your asset retention, management and disposition strategy.  Educate Oversight 
Boards and get buy in to the Successor Agency’s strategy.  The process to ensuring a 
successful outcome is predicated on knowing your property inventory; knowing the 
local/sub-market economic conditions; having an idea of asset value and determining 
the most appropriate disposition process and timing.

• Recreate housing programs and develop strategies for housing to become self-
sufficient without Low and Moderate Income Housing Funds.

• Keep on top of the Governor’s Proposed Budget Trailer Bill, which includes giving 
the Department of Finance even greater power and the ability to potentially sweep 
additional idle funds out of Successor Agency coffers.

• Learn to adapt to our new economic and fiscal realities faster than we have in the 
past, which means doing business differently. Break down barriers between and 
among cities to learn from each other, look at how to collaboratively deliver services to 
reduce overhead and take advantage of economies of scale and scope, and develop 
regional opportunities for economic development, as well as "economic gardening," 
which prioritizes resources toward the care and feeding of existing businesses first and 
foremost before the attraction of new businesses.

Thanks to Ken Lee for his candidness and insight.  

À la Oprah, one thing I know for sure is that even though as finance officers we cherish 
accuracy and predictability, we have learned to live endlessly in an uncertain world.  Keep 
up the good work, stay positive and take some personal time to recharge.  We all deserve 
a break now and then.

Speaking of a break, if you are attending the Government Finance Officers Association 
(GFOA) Conference in Chicago next week, make sure to make plans to attend CSMFO’s 
Networking Reception on Monday, June 11 at Zed 451 (739 North Clark Street) from 5:30 
p.m. to 7:00 p.m. Please RSVP to melissa.dixon@staff.csmfo.org by Wednesday, June 6 if 
you can stop by.

Hope to see you in Chicago!

President's Message continued

Did You Know?

Writer and poet Gertrude Stein was born in Oakland? 

Check out page 8 to see why Oakland is on the up.  
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Are you ready for some good news?  The CSMFO Board of Directors just approved holding 
our 2014 Annual Conference at the Renaissance in downtown Palm Springs.  (It was 
called the Wyndham back then, but it’s the same hotel we went to back in 2006.  They’ve 
done some renovating since then; check out their website to get reacquainted!)

I realized as we were going 
into this decision that some of 
our leadership weren’t aware 
of the process by which the 
Annual Conference Committee 
makes the recommendation to 
the Board. And if the leadership 
isn’t all aware, then the 
membership at large probably 
has no idea how these things 
are decided. I wanted to take 
this month’s report as an 
opportunity to clue everyone in 
on the process.

First we consider whether it’s a north or south year, then we brainstorm on cities that may 
work. By “may work” I mean we’re looking for a city that is big enough to have hotels or 
convention centers with space enough for a conference of our size. For 2014, we received 
proposals from properties in Pasadena, Long Beach, Riverside, Huntington Beach, Palm 
Springs and Indian Wells. From there, we compare the proposals from the properties.

The proposals we receive from the properties include such information as:
• Hotel room block rate
• Dates/days of the week the property is available 
• Minimum amount of food and beverage CSMFO is required to spend
• Draft schedule of events

• This includes a breakdown of what meeting space CSMFO would have use of at 
any given time during our conference.  

• List of concessions
• This includes items such as a lower room rate for staff room nights, reduced 
overnight parking rates, complimentary Internet in the guest rooms, etc.

We weed out any that don’t seem appropriate (room rate so high it’s not worth negotiating, 
not enough meeting space, hotel too far from the convention center, etc.) and then our 
meeting planner (Teri Anticevich of Meetings & Association Management Services) sets 
up visits for the Annual Conference Committee to each of the remaining properties.  

On April 25-26, two staff members (myself included) and four committee members toured 
the Long Beach Convention Center as well as three nearby hotels; the Palm Springs 
Convention Center and connecting Renaissance Palm Springs Hotel; the Renaissance 
Esmeralda Resort & Spa in Indian Wells; and the Pasadena Convention Center.  In advance 
of the site tour, the committee members were provided with an itinerary in addition to an 
overview of what they should be looking for when touring the properties, including:

CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles/South Bay Co-Chairs 
Agnes Walker, South Bay Regional Public   
Communications Authority
310-973-1802, awalker@rccc911.org
Eleanor Manzano, City of Redondo Beach
310-318-0656, eleanor.manzano@redondo.org 

Central Valley 
Sonya Williams, City of Los Banos 
209-827-7000, sonya.williams@losbanos.org

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella Valley 
Vacant

Desert Mountain Co-Chairs 
Marc Puckett, Town of Apple Valley
760-240-7000, mpuckett@applevalley.org 

East Bay 
Erick Cheung, Contra Costa Transportation Authority 
925-256-4733, echeung@ccta.net

Imperial County 
Rosa Ramirez, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Scott Catlett, City of Riverside 
951-826-5609, scatlett@riversideca.gov 

Monterey Bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley Co-Chairs 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us 
Tracey Hause, Temple City          
626-285-2171x2314, thause@templecity.us
 
South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Executive Director’s Message 
— Melissa Dixon

Continues on next page

http://www.marriott.com/hotels/travel/pspbr-renaissance-palm-springs-hotel/
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Executive Director's Report continued

• Location of meeting space to determine the “flow” for 
general session, breakouts and especially the exhibit hall;

• The “feel” of the property. Would the attendees feel 
comfortable there?; and

• Is the property “worn” in any way that we cannot live with?

Out of the four cities viewed back in April, the committee’s 
decision was unanimous that the Renaissance Palm Springs 
Hotel and connecting Convention Center was the best fit 
for CSMFO. It’s a beautiful property, it has the most options 
for us in terms of meeting space (including continuing our 
expanded exhibit hall with tables and break seating), there’s 
a free shuttle from the Palm Springs International Airport, and 
is within walking distance to downtown Palm Springs, which 
offers many and varied options for our vendors to set up their 
own receptions and dinners off-hours. (Also exciting, if you’re 
me, is the fact that at the time our conference in 2006 in Palm 
Springs had record-breaking attendance. I’m hoping we see 
that kind of draw again for 2014!)

I tend to ask for your opinions and suggestions in my monthly 
messages to you, and I love when I get responses. While I’m 
not asking for anything here (this is a done deal, the Board has 
already approved it), should you have any comments you’d 
like to share I’m always happy to listen.

Welcome New Members!
• Raymond Beeman, City of Bell Gardens, 

Accounting Manager
• Yolanda Bosch, First 5 LA, Chief Administrative 

Officer
• Dina Breitstein, Town of Discovery Bay CSD, 

Finance Manager
• Greg Duecker, Western Municipal Water District, 

Director of Administration
• Ronald Empedrad, Sacramento Metropolitan Fire 

District, Controller
• Maricela Flores, City of Solvang, Sr. Accounting 

Technician
• Mark Kindelberger, Schneider Electric, Account 

Executive
• Greg Lawson, City of Hayward, Accounting 

Manager
• Richard Lee, City of Los Altos Hills, Finance 

Manager
• David Nelson, Trindel Insurance Fund, Executive 

Director
• Yuliana Tjeng, City of Dublin, Accountant
• Abigail Urrutia, City of Benicia, Assistant Finance 

Director

Need a Change?  
We’ll Help You Out!

800.755.6864 
www.willdan.com

n   Cost Allocation Plans/User  
Fee Studies

n   Water/Wastewater Utility  
Rate Studies

n   Fiscal/Economic/Real Estate 
Analysis Services

n   District Administration and 
Formation

n   Revenue Generation Strategies
n   Finance Staff Augmentation
n   Bonded Debt Compliance
n   Proposition 218 Studies
n   IT Assessment Services

** ADVERTISEMENT **

Bartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **

Now through September 30, 2012, all new members to CSMFO 
pay only $55 — whether it’s the first or the tenth from the same 
jurisdiction.  Sign up today!
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The California Public Employees’ Retirement System 
(CalPERS) Board of Administration has adopted a policy 
to phase in the impact on employers of April’s change in 
economic assumptions. 

The assumption change, which included the reduction of 
CalPERS’ discount rate to 7.5 percent from 7.75 percent, 
will result in employer rate increases of about 1 percent to 
2 percent of payroll for most miscellaneous retirement plans 
and a 2 percent to 3 percent increase for most safety plans. 

“California’s public employers are continuing to face difficult 
budgeting challenges during this economic downturn,” said 
CalPERS Board President Rob Feckner. “Phasing in the rate 
increase will give employers a little more breathing room in 
the first year as they struggle to make ends meet in a difficult 
economic environment.” 

Under CalPERS Board policies, any change in unfunded liability 
due to changes in demographic or economic assumptions is 
amortized over 20 years. Under the policy adopted today by 
the CalPERS Board, the change will still be amortized over 
20 years but there will be a smaller payment in the first year 
and slightly higher payments in later years. As a result, most 
CalPERS employers will see about half of the projected rate 
increase in the first year and the rest of the increase in the 
second year. 

“Our contracting agencies that don’t participate in pooled 
plans will have the option to decline the phase in of increases,” 
said Pension and Health Benefits Chair Priya Mathur. “We 
are committed to working with our employers by providing as 
much flexibility as is prudent through this process.” 

Scott Yates, CalPERS Stakeholder Relations, CalPERS

A sample public agency miscellaneous plan, without phase in, 
was expected to see an increase in their employer contribution 
rate of 1.24 percent of payroll over the next 20 years as a 
result of the lower discount rate. Under the phase in approach 
adopted by the Board, the employer contribution rate for that 
sample public agency miscellaneous plan will go up by 0.65 
percent of payroll in the first year of the amortization period, 
followed by an additional increase of 0.64 percent of payroll 
for a total increase of 1.29 percent of payroll over the two year 
period. 

For State and Schools plan, the first year of the employer 
rate increase due to the assumption change will be the fiscal 
year that begins July 1, 2012. For local public agencies, the 
first year of the increase will be a year later, beginning July 1, 
2013, and will be reflected in the valuation reports that public 
agencies receive from CalPERS in the fall of 2012. 

Employers with non-pooled plans may opt out of the phase 
in and apply the same rate increase to all 20 years of the 
amortization period. Employers with plans in a risk pool must 
participate in the phase in to maintain equity amongst all 
participating employers in the pool. 

CalPERS, with assets of approximately $235 billion, is 
the largest public pension fund in the U.S. It administers 
retirement benefits for more than 1.6 million California state, 
local government, and public school employees and retirees, 
and their families, on behalf of more than 3,000 public 
employers; and health benefits for more than 1.3 million 
enrollees. The average CalPERS pension benefit is $2,332 
per month. The average benefit for workers who retired in the 
most recent fiscal year that ended June 30, 2011, is $3,065 
per month. More information about CalPERS is available at 
www.calpers.ca.gov.

CalPERS to Phase in Employer Impact of Discount Rate 
Reduction: Employers Will Pay Half of Rate Increase in First Year
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Audits from the IRS and CalPERs can take months, sometimes years, to resolve--even if your agency has done 
nothing wrong. Want to learn how you can avoid or survive such audits?

The presentation materials and audio recording from the May 24 CSMFO webinar, "How to Avoid and Survive Tax Audits" are now 
available online. [Go to www.csmfo.org/coaching and click on "Live Audio & Archives" tab and select Agenda or Audio for the 
session.]

Here are some highlights of important information for you to know. 

IRS audits on employment
Rod Greek, Controller, San Diego County Water Authority, suggested the following to reduce IRS employment audit risks:
• internal review of employment policies and procedures
• outside auditor review of policies and procedures
• issuance of 1099s for all vendors, including those with EIN
• report compensation to elected officials on W2s as employees

CalPERS audits on employment
Carrie Corder, Director of Finance and Administrative Services, Cucamonga Valley Water District, shared current risk assessment 
factors that trigger an audit:
• highly compensated employees (more than $245,000 per year)
• small agency or large agency
• prior payroll reporting problems
• member of CalPERS Health Benefits Program

IRS audits for tax exempt bonds
Dave Walton, Attorney and VP, Jones Hall, underscored the importance of following key post-issuance steps:
• written procedures (beyond the tax certificates) to address IRS regulations
• record retention policy for three years past the end of the bonds
• internal audit or review of expenditures within five years of issuance
 
Be sure to review the presentations and recording for details on items your agency needs to address.

You can subscribe to podcasts from the sessions, review past sessions, and find volunteer CSMFO coaches to aid you in your 
career at www.CSMFO.org/coaching. 

Enjoy the resources to thrive in your local government finance career.

Protect Yourself from Costly IRS and CalPERS Audits

** ADVERTISEMENT **

Don Maruska, Master Certified Coach, Director, CSMFO Coaching Program

In the Spotlight

West Valley Water District is a first 
time recipient of GFOA's Certificate of 
Achievement for Excellence in Financial 
Reporting. Congratulations, West Valley 
Water District!

http://icma.granicus.com/MediaPlayer.php?view_id=4&clip_id=227
http://icma.granicus.com/MediaPlayer.php?view_id=4&clip_id=227
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** ADVERTISEMENT **

Committee Member Spotlight: Get to Know Your CSMFO Leadership!
Margaret Moggia, West Basin Municipal Water District
Committee Chair:  Career Development Committee

Q: How long have you been in the municipal finance profession? Why did you choose this profession? 
My career in municipal finance began while I was an auditor with Coopers and Lybrand, where I focused on audits of governments 
and nonprofit organizations. Through my audit partner, I was able to locate the water agency as a way to continue working in the 
field. The profession is meaningful to me as it combines my technical skills with an organization that gives back to the community.

Q: How long have you been a CSMFO member? Served on a CSMFO committee? 
My first experience with CSMFO began at the 2004 Annual Conference in Long Beach. After seeing an organization that focused 
on the municipal finance profession, I joined that year. It was the following year at the Burlingame Annual Conference that I found 
myself meeting members of the Career Development Committee and was asked to join.  

Q: What committee are you a part of now? Why did you become involved with CSMFO’s committee(s)?  
I continue to serve on the Career Development Committee, which I have been part of now for nearly seven years. The Career 
Development Committee has special meaning to me. It helped me understand the opportunities available to members (like 
myself) and learn where the committee can continue to develop and enhance its current offerings for members’ professional 
development.   

Q: How did you come to be involved in the leadership of CSMFO? 
As an active member on the Career Development Committee, when the opportunity presented itself to take on additional role as 
a Vice Chair in 2006 and later as a Chair, I jumped at the chance to learn more about the CSMFO organization. Understanding the 
role of each committee and how they can benefit each other allows us to improve as an organization.   

Q: What are your goals for the committee for the coming year, and how do they relate to the overall organization’s goals? 
As a participant of the annual strategic board planning, the organization’s goals reflect many of my own. I am very excited about 
these goals because it advances and re-energizes the professional development offerings to the CSMFO members. The Career 
Development Committee is seeking to improve the presence of professional development on the website by creating a new tab that 
accumulates the various resources, information sharing and courses.  We are also looking to re-energize the one-on-one coaching 
program. As professional development is the cornerstone of CSMFO’s mission, the committee is evaluating the sustainability of our 
courses and webinars to ensure we are able to these viable courses in the most cost-effective manner.  
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Oakland is on the up
CD-Traveller recently featured Oakland in an article titled, Oakland is on the up. The article highlights comments 
from The New York Times article, which gives praise to "sophisticated restaurants," upscale cocktail bars," 
and an "increasingly appealing place to be after dark." In addition to it's night life, Lindsay Wright, PR & 
Communications Manager at Visit Oakland, highlights five must-visit dining spots in Oakland. 

Check out the original article!

** ADVERTISEMENT **

Date:        Thursday, June 28, 2012       

Time:        11:30 a.m.  - 2:00 p.m.

Speaker:    Bill Lockyer, State Treasurer

Place:       Marriott Hotel - Torrance                 
      3635 Fashion Way            
            Torrance, CA 90503

Cost:           $40 per person, checks payable to City of Redondo Beach

RSVP:        RSVP to Eleanor Manzano at 310-318-0646 or  Eleanor.manzano@redondo.org. Please register by Thursday,  
   June  21, 2012.

Joint CSMFO Central Los Angeles & South Bay Chapters 
& CMTA Division 2 Meeting

http://www.cd-traveller.com/2012/05/15/oakland-is-on-the-up/
http://www.cd-traveller.com/2012/05/15/oakland-is-on-the-up/


DECEMBER CSMFO MININEWSJUNE 2012

9

Job Postings JUNE 2012
Finance Director, Peckham & McKenney
Salary Range: DOQ

Located along six miles of Pacific coastline in northern San 
Diego County, Encinitas has an approximate population of 
60,000 and is characterized by coastal beaches, cliffs, flat-
topped coastal areas, steep mesa bluffs, and rolling hills. 
Incorporated in 1986, the City has an AA+ bond rating and 
is well positioned to weather economic downturn through 
strategic fiscal planning and management. The Finance 
Director will oversee a staff of 11, $1.5M department budget, 
and City budget of $88.5M. Proven management experience 
in California municipal finance as well as Bachelor’s degree 
in accounting, finance, business or public administration, or 
similar is required; Master’s preferred. Salary is DOQ. 

Please send your cover letter and resume electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com

Call Bobbi Peckham at (866) 912-1919 for more information 
or to request a detailed brochure. The brochure is also 
available on our web site at www.peckhamandmckenney.com.

Filing date is June 27, 2012.

APPLICATION DEADLINE: June 27, 2012

Director of Administrative Services, City of 
Solvang
Salary Range: $6,954 - $8,696 monthly

Selection Process: The selection process will begin with a 
screening evaluation of the submitted applications. Based 
on this evaluation, the most qualified candidates will be 
scheduled for a structured interview. Also, a background 
check may be conducted as necessary.

Deadline Date: Applications will be accepted until the 
position is filled. 

Responsibilities: Developing and implementing efficient and 
effective financial policies, plans and reporting systems that 
help the operating departments achieve their objectives and 
assure the City’s long-term fiscal health; effectively using the 
City’s information technology resources to improve customer 
service and productivity; and providing quality services to all 
of the department’s customers – both internal and external to 
the organization.

QUALIFICATIONS
Knowledge Of: A minimum of five years of increasingly 
responsible municipal administrative experience, providing 

knowledge of finance, budget preparation and personnel 
administration is required. 

Ability To: Analyze complex problems, evaluate alternatives 
and make creative recommendations. Exercise sound 
independent judgement within general policy guidelines. 
Establish and maintain effective working relationships with 
those contacted in the course of work.

EDUCATION AND EXPERIENCE 
Bachelor’s Degree in accounting, public or business 
administration, economics, personnel administration or a 
related field and five years of increasingly responsible municipal 
administrative experience, providing acknowledge of finance 
and budget preparation and personnel administration. 

FRINGE BENEFITS
• PERS 2.5% @ 55 (City paid employee’s share if vested or 

after 3 years of employment.
• 80 hours Administrative Leave per year
• Social Security
• Cafeteria Plan of $832.98 monthly
• Vacation (10 days to start)
• Sick Leave (12 days per year)
• Holidays (11 paid)
• Deferred Compensation Program available
• Section 125 Plan to tax defer benefits
• Credit Union available
• Tuition Reimbursement Program

THE CITY
Solvang, meaning “Sunny Field,” was founded in 1911 as a 
Danish Colony and has since developed into one of California’s 
main tourist attractions. The City was incorporated on May 1, 
1985. The City is located on the Central Coast section of the 
state, some 45 miles north of Santa Barbara, in the historic 
Santa Ynez Valley. The City’s total land area is 2.2 square 
miles, with a permanent population of 5,445. The area within 
and surrounding the City boast beautiful equestrian ranches, 
farms, vineyards and wineries. Solvang has a council-manager 
form of government and currently has 30 full time employees.

Note: The provisions of this bulletin do not constitute a 
contract expressed or implied and any provisions contained in 
this bulletin may be modified or revoked without notice.

APPLICATION DEADLINE: Open Until Filled

Finance Manager, Treasury & Accounting 
Services, Otay Water District
Salary Range: $107,010.80 - $133,763.34

Join the Otay Water District Management Team and as a 
member of the Otay Team, you will play an important role in 
the Finance Department. This is a great opportunity to be a 

Continues on next page
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member of a progressive and community focused organization.

The ideal candidate will be a seasoned, business-oriented 
manager with in-depth financial knowledge, have the ability 
to work within a strategic role and be responsible for planning, 
coordination and successful implementation of finance 
initiatives. Strong leadership skills, innovation, experience 
in government setting, and excellent communication skills 
across all levels are highly desirable.

Under general direction of the Chief Finance Officer, manages 
the staff and activities of the Treasury and Accounting Services 
to include general accounting, audit, cash management 
and treasury functions, financing activities, cost benefit 
analysis, process efficiency evaluations, job costing, systems 
design and implementation in coordination with Information 
Technology Department, cost accounting, banking relations, 
debt collections, fixed assets, and contract review. 

The Otay Water District offers excellent benefits, a balanced 
work/life environment and is a leader in the industry.

BENEFITS: Partial listing includes medical and dental 100% 
paid by the District for employee and 88% paid for dependents, 
paid leave including 14 holidays and management leave, life 
insurance, CalPERS Retirement (2.7@55), retirement health 
benefits, company match deferred compensation program, 
education reimbursement, and much more. 

REQUIREMENTS: 7 years of professional experience in 
accounting and auditing, including 2 years of related 
supervisory experience.

EDUCATION: Bachelor’s degree in Accounting, Finance, 
Business Administration or a closely related field. 

APPLY IMMEDIATELY: For the earliest consideration, please 
submit your application materials by June 10, 2012; however, 
you are encouraged to apply immediately in order to be 
considered. Interviews will be scheduled as soon as possible 
with top competitors. For information on application guidelines, 
please go to the Employment section of our website at www.
otaywater.gov.

ABOUT OTAY WATER DISTRICT: The District is one of the fastest 
growing and most progressive water agencies in the region, 
now serving approximately 206,000 people in the rapidly 
expanding southeastern region of picturesque San Diego 
County. The District’s 125.5 square mile service area includes 
the communities of southern El Cajon, La Mesa, Rancho San 
Diego, Jamul, Spring Valley, Bonita, eastern Chula Vista, and 
the Otay Mesa area along the border with Mexico.

Located in Spring Valley, approximately 15 miles southeast of 
downtown San Diego, the District is close to all the cultural, 
educational, and recreational amenities of a large southern 
California metropolitan area without the daily congestion. The 
District employs 156 regular employees who are assigned to 
four major departments. The District takes pride in providing 
reliable, high-quality products, services, and support. 

APPLICATION DEADLINE: June 10, 2012

Accounting Manager, Vallejo
Salary Range: $92, 833 - $112,839 (annually DOQ)

The City of Vallejo seeks an Accounting Manager to supervise, 
plan, organize, coordinate, and participate in the activities 
and operations of the Commercial Services Division within the 
Finance Department; to oversee all aspects of billing, payment 
collection, cash balancing, bank deposit and be responsible 
for customer service relations with the public and with other 
City departments; to oversee collections on City accounts, 
meter reading, business license processing, water billing, 
reporting; to supervise the work of assigned division staff; and 
provide highly responsible and complex staff assistance to the 
Assistant Finance Director and/or Finance Director and Water 
Department.

A qualified candidate will possess a bachelor degree from 
an accredited college or university with major course 
work in accounting or related field and at least five years 
of progressively responsible related experience which 
includes two years experience in a lead or supervisory 
capacity overseeing clerical and /or utility customer service 
representatives. Qualifying experience, which will have 
provided the required knowledge, skills, and abilities, may be 
considered for the college education on a year-for-year basis. 
Candidates with public sector finance experience and/or CPA 
certificate are highly desirable.

APPLICATION DEADLINE: 5:15 p.m., June 8, 2012

Budget Analyst, East Valley Water District
Salary Range: $5,519.45 - $6,708.92

This position will perform difficult and responsible assignments 
in analyzing departmental budget accounts, developing 
projections and formulating recommendations; preparing 
revenue and expenditure analyses, staffing analyses 
and budget projections and forecasts; participates in the 
development and implementation of goals, objectives, policies 
and priorities for assigned programs; develops proposals for 
the bid process; performs related duties as assigned.

Qualifications: A Bachelor's Degree from an accredited 
college or university with major course work in business 
administration, finance, accounting, or a related field, and 
three to five years of progressively responsible experience 
performing budget and financial analysis including statistical 
analysis. Must possess, or have the ability to obtain, a valid 
California Driver's License and a satisfactory driving record.

FINAL FILING DATE: Tuesday, June 19, 2012 at 5:00 PM. 
Qualified individuals must submit a District application and 
resume to East Valley Water District. Applications and the 
complete job announcement may be obtained on the District's 
website at www.eastvalley.org. 

APPLICATION DEADLINE: 5:00 p.m., June 19, 2012
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Accountant, Rancho Mirage
Salary Range: $4,875 - $5,932

The City of Rancho Mirage is currently accepting applications 
for the position of Accountant. This position provides 
highly responsible, professional and technical work in the 
preparation, analysis and maintenance of fiscal, financial, 
statistical records, successor agency activities and reports, 
using governmental accounting principles and procedures. 
The City of Rancho Mirage is located in the Palm Springs 
Valley and is currently in the second year of a two year budget. 

The skills and knowledge required would typically be acquired 
with a Bachelor’s degree in Accounting or related field and 
minimum of 4 years of increasingly responsible experience 
preferably in public finance.

APPLY BY: 5:00 p.m. Friday, June 22, 2012. Completed City 
of Rancho Mirage Application Form required; no facsimiles or 
Emails accepted. For application materials visit our website at 
www.RanchoMirageCA.gov or call (760) 324-4511. 

APPLICATION DEADLINE: June 22, 2012

Finance Manager, Central Basin Municipal Water 
District
Salary Range: $87,492 to $131,238

Under general direction of the General Manager, plan, 
organize, direct and supervise the efficient operation of the 
Finance Department activities. These duties include, but not 
limited to, oversight of Finance and Accounting functions 
for the District, administer the fiduciary responsibilities 
for the District’s funds and assets; review and produce 
financial reports; investment analyses; capital financing; debt 
management; financial planning and budget development; 
water rate setting and analysis; fixed asset management; and 
oversee contracts administration.

Qualifications and Specific Competencies

Knowledge of:
- Municipal government agency operations and financial 
needs;
- Operations, services and activities of a comprehensive 
finance program;
- Government accounting rules and regulations;
- Accounting and auditing theory, principles and practices and 
their application to a wide variety of financial transactions 
and problems with particular emphasis on governmental 
accounting practices;
- Organizational and management practices as applied to the 
analysis and evaluation of programs, policies and operational 
needs;
- Microsoft products, including Word, Excel, and computerized 
and manual financial information systems; and
-Applicable local, state, and federal laws, rules and regulations.

Ability to:
- Communicate effectively orally and in writing; convey 

technical financial information to a diverse non-technical 
audience;
- Expeditiously develop a range of options to address key 
District issues and opportunities;
- Implement programs and actions as directed by the General 
Manager or Board action;
- Serve the needs of other District departments while 
respecting the authority of those served;
- Supervise the work of staff including coordinating, 
monitoring and evaluating work; hiring, training, counseling 
and disciplining staff; and processing grievances;
- Analyze and interpret government accounting rules and 
regulations;
- Develop, implement and administer goals, objectives and 
procedures for providing effective and efficient finance 
services;
- Foster a team environment; develop and maintain effective 
working relationships with all levels of staff, the public, 
contractors, and elected officials;
- Exercise sound judgment, professionalism and initiative;
- Identify solutions, proposed actions and implement 
recommendations in support of goals; and proficient in MS 
Office including Word, Excel and PowerPoint. 

Education and Experience:
A Bachelor’s degree in accounting, finance or a related field. 
CPA, MBA or MPA is highly desirable. Minimum of three years 
of experience in financial management/supervision with a 
public agency, overseeing departmental staff, preferably in 
government accounting or water district/utility is desirable. 
Experience in annual departmental budgeting and annual 
CAFR preparation. Preferred experience with conversion in 
financial management software systems. Familiarity with 
GASB standards and investment management.

Licenses and Certificates:
CPA or GFOA certification or the equivalent is desirable.
Possess a valid California Driver’s License, vehicle, vehicle 
insurance and an acceptable driving record. 

To be considered for this position, please submit a resume, 
cover letter and an employment application (available at www.
centralbasin.org). All resumes and correspondence will be 
held in confidence. 

The District promotes equal opportunity and diversity in its 
employment programs. All applications and resumes will be 
evaluated, and those candidates most qualified will be invited 
to participate further in the selection process. 

Offers are extended upon successful completion of a 
background check, a pre-employment physical exam and 
any required drug and alcohol tests. Relocation will not be 
provided.

Application Deadline: The deadline to submit an application is 
Friday, June 15, 2012, by 5:00 p.m.

APPLICATION DEADLINE: June 15, 2012
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Accountant, City of Arcadia
Salary Range: $4,716 - $5,890 per month

Under direction, the Accountant will perform advanced 
governmental and proprietary fund accounting, financial 
and budgetary analysis and forecasts, and perform a variety 
of related accounting duties as assigned. This position will 
prepare a variety of detailed accounting, statistical, and/or 
narrative financial statements or reports requiring analysis 
and interpretation of source data. Conduct and/or coordinate 
internal/external audits of financial records; examine, analyze, 
and verify documents to ensure adherence to established 
internal controls and accepted professional standards. 
Perform bank account reconciliations, verifying accuracy of 
recorded transactions; prepare related work sheets, cash 
balances, proofs, and other schedules. Recommend and 
assist in the implementation of new or revised accounting 
procedures and records; may participate in the development 
of computerized programs for various accounting functions. 
May supervise and review the work of clerical staff in proper 
accounting procedures. Make complex or difficult adjusting 
entries affecting several subsystems of an accounting system; 
assist in closing the City's financial records at the end of the 
accounting period. Perform grant accounting functions; assist 
with preparation of various state and federal mandated 
reports. Perform accounts receivable functions; coordinate 
with other City departments for billings and collection. Assist 
the Administrative Services Director in special analytical 
research projects and studies. Provide support in other 
accounting areas pertaining to payroll, accounts payable, 
utility program, parking citations, fixed assets, petty cash, 
and cashiering and may perform other related duties and 
responsibilities as assigned.

APPLICATION DEADLINE: Only first 100 by June 14 at 5:00 
p.m.

Administrative Services Director, Town of Los 
Altos Hills
Salary Range: $120,528 - $162,780 annually, DOQ

The beautiful Town of Los Altos Hills is nestled in the scenic 
hills of northern Santa Clara County adjacent to the cities 
of Palo Alto and Los Altos. The population of almost 8,000 
residents enjoys 132 acres of town open space and an 
extensive public trail system that is one of the Town’s major 
recreational assets. Town residents are known for their spirit 
of community.

The Administrative Services Director (ASD) reports to the City 
Manager and has oversight for finance, human resources and 
information technology services. The Town prides itself in its 
fiscal stability and financial acumen leading to key priorities 
that focus on cost containment and operational improvement 
in all aspects of town operations. The ASD will work closely 
with the Town’s Finance and Investment Committee, whose 
members have a sophisticated knowledge of finance and 
business. 

The ideal background for this assignment includes a strong 
financial and accounting background consisting of five or 
more years of professional experience with at least two 
of those years at a management or supervisory level. A 
solid knowledge base in working with financial systems, 
governmental finance and budgets, and experience in 
personnel management is highly desirable. A BS/BA in 
Finance, Business or Public Administration, or a related field 
is required. An advanced degree is preferred. The annual 
salary range is $120,528 - $162,780, DOQ. To be considered, 
submit your letter of interest, resume, current salary and five 
work-related references (email preferred) to Paul Kimura by 
June 22, 2012. A formal job announcement is available on our 
website at http://www.averyassoc.net/jobs.

Paul Kimura
Avery Associates
3½ N. Santa Cruz Ave., Suite A
Los Gatos, CA 95030
Fax: 408-399-4423
E-mail: jobs@averyassoc.net

APPLICATION DEADLINE: June 22, 2012

Principal Financial Analyst, Bay Area Rapid 
Transit
Salary Range: $90,000-110,000/annually DOQ

The San Francisco Bay Area Rapid Transit District (BART) is 
recruiting to fill a Principal Financial Analyst position within the 
Operating Budgets Division, which provides comprehensive 
administration and development of BART’s $600M operating 
budget. The Principal Financial Analyst is a lead position in 
the Operating Budgets Division who will work directly with 
program managers to identify issues with budget impacts, 
analyze the elements of these issues, and collaborate with 
them in devising options and alternatives.

The ideal candidate for this position will demonstrate a 
history of proven financial analysis and financial modeling 
skills; problem-solving skills, including the ability to frame 
issues and structure data appropriately for analysis; and 
substantive experience with public agency budgeting and 
governmental accounting. The successful candidate will meet 
and likely exceed the minimum qualifications of possession 
of a bachelor’s degree in business administration, accounting 
or economics, and four (4) years of professional budgetary, 
financial or management analysis experience.

For more information about how to apply for this position, 
please see the job brochure at: http://www.bart.gov/docs/
job_descriptions/jobs/PrincipalFinancialAnalystBrochure.pdf

APPLICATION DEADLINE:  Open Until Filled
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Manager of Business Services, City of Irvine
Salary Range:  $7,964.67 - $12,046.67 Monthly

The City of Irvine, CA features myriad entertainment and 
recreational opportunities, parks and open space, a vibrant 
business environment and an exceptional quality of life. The 
Business Services Division Manager oversees the professional 
support services of the Police Department and is responsible 
for Information Technology, Budget, Communications/
Dispatch, Records, Business Desk and Regulatory Affairs. 
Requires a relevant BA/BS and six years experience or 
equivalent. Strong experience with internal technical services 
and public safety personnel, project management skills, public 
records act requests, budget administration and personnel 
management are desired. Visit www.cityofirvine.org/jobs by 
6/25/12 for additional information and to apply. EEO/ADA 

APPLICATION DEADLINE: June 25, 2012

Financial Reporting Accountant, Transbay Joint 
Powers Authority
Salary Range: DOE

The Transbay Joint Powers Authority (TJPA) has an exciting 
opportunity available for an individual who seeks a dynamic 
work environment and has a passion for public service, 
transportation and the environment. The successful candidate 
will be part of a team that will design, build and operate a 
multi-billion dollar transportation center coined as the “Grand 
Central of the West”.

Under the direction of the Chief Financial Officer, the Financial 
Reporting Accountant performs technical professional 
accounting work requiring comprehensive knowledge of 
municipal finance functions, government fund accounting, 
enterprise fund accounting and automated accounting 
systems.

Responsibilities include preparation of various financial 
reports including annual financial statements, quarterly 
budgetary reports, and various federal, state, and local 
grantor reports. Incumbent will be responsible for developing 
and maintaining various reports and backup, preparing and 
reviewing budget reconciliations, journal entries and assisting 
with year-end close, with essential duties as detailed below.

Essential Duties:
• Prepares annual and periodic financial statements in 
accordance with generally accepted accounting principles for 
local government
• Prepares special financial reports, including quarterly 
financial reports for the TJPA Board and quarterly/semi-
annual/annual reports required by funders, by collecting, 
analyzing, and summarizing account information and trends
• Prepares routine journal entries such as adjusting entries, 
accrual entries and budgetary entries
• Reconciles balance sheet accounts; analyzes and reports 
on budget to actual variances
• Recommends financial actions by analyzing accounting 
options

• Substantiates financial transactions by auditing documents
• Prepares a variety of routine to complex accounting and 
financial reconciliations, reports and statements
• Participates in financial audits including annual audit and 
funding agency audits
• Maintains accounting controls by preparing and 
recommending policies and procedures
• Maintains financial security by following internal controls
• Answers accounting procedure questions by researching 
and interpreting accounting policy and regulations
• Complies with federal, state, and local financial legal 
requirements by studying existing and new legislation, 
enforcing adherence to requirements, and advising 
management on needed actions
• Maintains professional and technical knowledge by 
attending educational workshops; reviewing professional 
publications; establishing personal networks; participating in 
professional societies and anticipate necessary changes to 
the accounting system and financial reporting models
• Provides full back up to the Financial and Systems 
Accountant and the Accountant
• Contributes to team effort by accomplishing related results 
as needed
• Any other duties as needed/assigned by the Executive 
Director

Minimum Qualifications:
Sufficient education, training and/or work experience to 
demonstrate possession of the required knowledge, skills and 
abilities which would typically be acquired through:

Bachelor’s Degree in Accounting, Finance or related field, and 
four years of related experience; or an equivalent combination 
of education and experience sufficient to successfully perform 
the essential duties of the job such as those listed above.

Knowledge, Skills, and Abilities:
• Demonstrated ability in the preparation of financial 
statements in accordance with generally acceptance 
accounting principles for local government.
• Demonstrated ability in the use of Excel, Word, and 
automated governmental accounting systems.
• Principles, practices , and standards of governmental fund 
accounting
• Applicable Federal, State and local laws, rules, regulations, 
policies, and procedures
• Governmental Accounting Standards Board (GASB) 
pronouncements and Generally Accepted Accounting 
Principles (GAAP)
• Effective written and oral communication skills

To be successful as an employee of the TJPA you will also:
• Have a passion for our mission
• Be an innovative and creative thinker
• Have a very high level of personal and professional integrity 
and trustworthiness
• Have a strong work ethic
• Work well independently as well as part of a team
• Thrive in a fast-paced environment
• Complete assigned tasks in a timely manner
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Compensation
Salary is negotiable dependent upon qualifications and 
experience. A comprehensive benefits package includes 
medical, dental, vision, life insurance, CalPERS retirement 
plan (2%@55 formula) with employer paying the 7% employee 
contribution, 12 days per year vacation, 10 holidays, 12 days 
per year sick leave, and up to 5 days per year administrative 
leave.

Application process
Send a cover letter and resume via e-mail to resumes@
transbaycenter.org or mail to 201 Mission Street, Suite 2100, 
San Francisco, CA 94105. The successful candidate will be 
required to pass a background and credit check.

Equal Employment Opportunity
The TJPA is an equal opportunity employer and we value 
workplace diversity. We invite resumes from all interested 
parties including minorities, women, veterans and persons 
with disabilities.

More information about the Transbay Joint Powers Authority 
can be found at www.TransbayCenter.org. 

APPLICATION DEADLINE: June 30, 2012

Finance Director, City of Bell
Salary Range: DOQ

This is an extraordinary opportunity to provide public service 
to a community that has turned the corner and taken back 
their city. The City Council and organization is fully committed 
to open government and is working hard to bring transparency 
and good government practices to Bell. The new Finance 
Director will oversee a department budget of $950,000 
as well as 7 full-time and 8 part-time staff in the areas of 
accounting, budget, treasury, investments, business licensing, 
purchasing, payroll, and internal audit. Bachelor’s degree 
required with at least seven years’ progressively responsible 
administrative and management experience in municipal 
finance and accounting. Salary DOQ with competitive benefits.

Please send your cover letter and resume electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com 

Call Bobbi Peckham at (866) 912-1919 for more information 
or to request a detailed brochure that describes in greater 
detail this tremendous opportunity.

The brochure is also available on our web site at www.
peckhamandmckenney.com. 

Filing deadline is June 11, 2012.

APPLICATION DEADLINE: June 11 2012

Continues on next page

Finance Director, City of La Quinta
Salary Range: DOQ

Blessed with the natural beauty of the Santa Rosa Mountains, 
La Quinta (pop. 38,000 + 15,000 seasonal) is the "Gem of 
the Desert."  Long hailed as an exclusive resort getaway with 
some of the best golf in the country, La Quinta has grown 
into a retail, restaurant, art, and entertainment hub tucked 
in a quaint, residential mountain cove.  Appointed by the 
new City Manager, the Finance Director will oversee a staff 
of 7 and $126 million total City budget.  Bachelor’s degree 
in accounting, finance, business or public administration, or 
similar is required as well as municipal finance experience.  
Salary is DOQ.  

Please send your cover letter and resume electronically to:

Peckham & McKenney
apply@peckhamandmckenney.com

Call Bobbi Peckham at (866) 912-1919 for more information 
or to request a detailed brochure.  The brochure is also 
available on our web site at www.peckhamandmckenney.com.

Filing date is June 13, 2012.

APPLICATION DEADLINE: June 13, 2012

Assistant Director of Finance, County of Marin
Salary Range: up to $139,651

The ideal candidate for the position of Assistant Director of 
Finance will have executive level experience in a mid-to-large 
public entity with a broad vision and understanding of finance, 
including understanding all aspects of revenue collection, 
treasury functions, and public finance investment policies. 
The top candidate will demonstrate exceptional accounting 
and financial expertise combined with strong leadership and 
organizational talents. This individual will be forward-thinking 
and have a vision for the development of strategies that will 
continue to improve the effectiveness and efficiencies of the 
Department of Finance. The Assistant Director will take an 
active leadership role in recommending the proper course of 
action relative to municipal financing and must be an excellent 
strategist. The successful candidate will have experience in the 
area of debt financing, bond issuance, and debt management, 
as well as being comfortable in advising the County Leadership 
on bond ratings and funding strategies, often in a public 
forum. Ideally, the Assistant Director will also have a strong 
understanding of technology for financial and administrative 
systems and will be eager to support countywide efforts 
currently underway to enhance technology. Desired personal 
characteristics include strong communications skills and 
an approachable personal style complemented by effective 
decision-making, collaboration skills, and the ability to present 
clear recommendations and provide timely advice to the 
Director of Finance, County Administrator, and the Board of 
Supervisors. Annual salary range is up to $139,651 including 
1937 Act Retirement (2%@55) with reciprocity with CalPERS. 
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Apply prior to Friday, June 22, 2012. Electronic submittals are 
strongly preferred via email to Ralph Andersen & Associates at 
apply@ralphandersen.com, and should include a compelling 
cover letter, comprehensive resume, salary history, and 5 
professional references. Contact Heather Renschler at (916) 
630-4900 for more details.

APPLICATION DEADLINE: June 22, 2012

Rate and Budget Analyst, San Diego Water 
Authority
Salary Range: $81,845.92 - $110,073.60

THE ORGANIZATION:
Come join one of the San Diego region's most reputable and 
progressive public agencies. The Water Authority is seeking 
applications from qualified applicants to fill one regular 
full-time Rate and Budget Analyst position in the Finance 
Department. 

THE POSITION: 
Under general direction, conducts cost of service and 
revenue requirement analysis; develops recommended 
rates and charges; maintains the Water Authority’s financial 
rate modeling program; supports budget development and 
monitoring, debt issuances and financial policy development; 
and performs related duties as assigned. 

See full job description at www.sdcwa.org .

QUALIFICATION GUIDELINES:
The qualification guidelines generally describe the knowledge 
and ability required to enter the job in order to successfully 
perform the assigned duties. Any combination of experience 
and training that would provide the required knowledge, skills 
and abilities will be considered. 

Graduation from a recognized four-year college or university 
with a major in finance, business, accounting, economics or 
mathematics or a closely related field. Master’s preferred. 
Three to five years of experience in rate analysis in a utility 
environment preferably water. Proficient with excel and 
familiar with access databases.

APPLICATION PROCEDURE:
To be considered for this position, please submit a Water 
Authority job application by March 2, 2012. Resumes will not 
be accepted in lieu of a completed application. All applications 
are submitted online at http://agency.governmentjobs.com/
sdcwa/default.cfm

Our office is located at:
4677 Overland Avenue
San Diego, CA 92123
858-522-6660

Continues on next page

APPLICATION DEADLINE: Open Until Filled

Senior Financial Analyst, San Mateo County 
Transit District
Salary Range: $1,417 – $2,054 per week ($73,692 - 
$106,854 est. annual)

The San Mateo County Transit District serves nearly 100,000 
customers each weekday on its SamTrans buses, Redi-Wheels 
paratransit vehicles, Caltrain commuter rail cars and shuttles, 
as well as a robust capital program. The Transit District, which 
is in the heart of the San Francisco Bay Area, also is the 
managing agency for the San Mateo County Transportation 
Authority. Staff enjoys a dynamic organization that fosters 
personal development and professional advancement of 
its staff. The Transit District’s core values include integrity, 
customer focus, respect, quality, teamwork, leadership and 
accountability. Excellent benefits are provided. The agency 
is currently seeking a Senior Financial Analyst to perform 
complex budget, administrative and financial analysis for 
the Finance and Administration Division, as well as design, 
implement and analyze management reports. This position is 
also responsible for preparation of the operating budgets, and 
undertaking assignments and projects as required. 

In this key role, the successful candidate will perform 
complex budget and financial analysis, perform cost-benefit 
analysis, and make appropriate recommendations. The 
Senior Financial Analyst will develop and manage financial 
and forecasting models, perform scenario analysis, prepare 
financial forecasts, research historical data, and prepare 
written reports; assist with the development of models to 
analyze fuel hedging strategies, execute day-to-day debt 
functions; and prepare and monitor the operating budgets for 
the San Mateo County Transit District, the Peninsula Corridor 
Joint Powers Board, and the San Mateo County Transportation 
Authority. Will consult with all levels of staff, representatives 
from organizations and groups, and the general public to 
exchange necessary information; provide financial analysis 
and support on special projects and other assignments; and 
perform other duties as assigned. 

Qualified candidates should have sufficient education, 
training and experience to demonstrate the knowledge and 
ability to successfully perform the essential functions of the 
position. Development of the required knowledge and abilities 
is typically obtained through, but not limited to: a Bachelor's 
degree in Business Administration, Economics or a closely 
related field, plus sufficient full-time experience demonstrating 
the ability to successfully perform the essential functions of 
the position. Must have experience with cost analysis. Must 
have the ability to accurately analyze and evaluate data 
and draw logical conclusions. Must be experienced with 
computerized accounting systems (i.e. PeopleSoft), and be 
proficient with MS Office suite, including Excel. Must be able to 
prioritize work to affect an orderly flow of accurate information 
within the Finance and Administration Division, and to other 
Divisions and Offices of the District. Strong written and verbal 
communication skills are required. 
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To apply for this position, please visit our website at http://www.
smctd.com, and follow the related application instructions. 

The San Mateo County Transit District (SamTrans) is an 
Affirmative Action/Equal Opportunity Employer.

APPLICATION DEADLINE: Open Until Filled

Accountant, Midpeninsula Regional Open Space 
District
Salary Range: $5,370 - $6,706 per month, currently 
under review

Note: Salary range of $5,370 - $6,706 currently under review

First Review of Applications: May 4, 2012. This recruitment 
is limited to the first 50 qualified applications. Interested 
applicants are encouraged to apply early as the application 
window may close at any time without prior notice.

About the Position: This is a single-position classification that 
independently performs the full range of accounting duties 
as well as planning, organizing, overseeing, reviewing, and 
evaluating the work of accounting staff. Responsibilities 
include performing diverse, specialized, and complex work 
involving significant accountability and decision-making. The 
incumbent organizes and oversees day-to-day activities and 
operations of the accounting function. This position reports to 
the Administrative Services Manager.

Basic Responsibilities: 
• Oversees District accounts payable, accounts receivable, 
and payroll activities; provides professional and technical 
assistance in the administration and implementation of 
the District’s auditing and accounting programs, including 
financial statements, general ledger, monthly statements, and 
special projects accounting;
• Prepares journal entries and reconciles general ledger and 
subsidiary accounts related to postings from payroll, accounts 
payable, and accounts receivable; prepares monthly financial 
statements;
• Oversees and participates in all activities related to the 
District’s payroll function;
• Oversees the preparation of employee and vendor payments 
for retirement and other benefits;
• Works directly with the external auditors to facilitate the 
year-end audit;
• Analyzes and reconciles expenditure and revenue accounts; 
• Monitors activities of the assigned work unit; recommends 
improvements and modifications and prepares various reports 
on operations and activities.
• Participates in the development and administration of 
assigned budget; 
• Processes debt service obligations;
• Participates in the compilation and preparation of District 
budget;
• Interprets, explains, and applies general and governmental 
accounting/auditing principles and procedures, laws, and 
regulations;
• Analyzes financial data and prepares a wide variety of 

financial reports and statements; prepares reports taken to 
the Board of Directors and various other committees.

QUALIFICATIONS

Knowledge of:
• Modern principles, practices, and methods of public and 
governmental accounting and financing; 
• Basic principles and practices of budget development and 
administration;
• Business arithmetic and basic financial and statistical 
techniques;
• Computerized accounting and finance systems and 
computer software and systems related to accounting and 
payroll processes;
• Research and reporting methods, techniques, and 
procedures; and technical report writing and preparation of 
correspondence;
• Principles and practices of employee supervision;
• Modern office practices, methods, computer equipment, 
and computer applications related to work, including word 
processing and spreadsheet software.
• Applicable Federal, State, and local laws, regulatory codes, 
ordinances, and procedures relevant to assigned area of 
responsibility

Ability to:
• Assist in developing and implementing goals, objectives, 
practices, policies, procedures, and work standards;
• Organize, implement, and direct general accounting, payroll, 
auditing, and reporting functions and activities;
• Evaluate and develop improvements in operations, 
procedures, policies, or methods;
• Analyze, interpret, summarize, and present financial, 
administrative and technical information and data in an 
effective manner;
• Interpret and apply the policies, procedures, laws, codes, and 
regulations pertaining to assigned programs and functions; 
• Conduct research projects, evaluate alternatives, make 
sound recommendations, and prepare effective technical 
staff reports;
• Supervise, train, plan, organize, schedule, assign, review, 
and evaluate the work of staff;
• Establish and maintain a variety of filing, record keeping, 
and tracking systems;
• Organize and prioritize a variety of projects and multiple 
tasks in an effective and timely manner; organize own work, 
set priorities, and meet critical time deadlines;
• Operate modern office equipment including computer 
equipment and specialized software applications programs;
• Use tact, initiative, prudence, and independent judgment 
within general policy, procedural, and legal guidelines;
• Establish, maintain, and foster positive and effective working 
relationships with those contacted in the course of work.

Education and Experience:
Any combination of training and experience that would provide 
the required knowledge, skills, and abilities is qualifying. A 
typical way to obtain the required qualifications would be:

Continues on next page
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Equivalent to graduation from an accredited four-year college 
or university with major coursework in accounting, finance, 
business administration, or a closely related field and two 
(2) years of responsible professional public accounting 
experience. 

HOW TO APPLY: 
First review of applications will be May 4, 2012. Only the first 
50 qualified applications will be accepted, therefore interested 
applicants are encouraged to apply early as the application 
window may close at any time without prior notice. 

Apply online by visiting the District website at Openspace.org 
or go to Calopps.org. The application requires completion of 
a Prequalification and Supplemental Questionnaire. If unable 
to apply online, applications may be obtained by calling (650) 
691-1200. Faxed or emailed application materials will not be 
accepted. Applicants with the most relevant experience and 
qualifications will be contacted for interviews.

ABOUT THE DISTRICT:
Midpeninsula Regional Open Space District is an independent 
special district created by the voters of northwestern Santa 
Clara County in 1972, joined in 1976 by southern San Mateo 
County, and most recently expanded to the San Mateo coast 
side in 2004. The District’s purpose is “To acquire and 
preserve a regional greenbelt of open space land in perpetuity; 
protect and restore the natural environment; and provide 
opportunities for ecologically sensitive public enjoyment and 
education.” The District owns and manages over 60,000 
acres of land in 26 open space preserves. Activities on the 
open space preserves include hiking, cycling, horseback 
riding, picnicking, jogging and nature study.

BENEFITS:
Retirement Plan – CalPERS 2.5% @ 55; employee contributes 
2%, District pays employee’s 6% plus District’s portion
Social Security – District does not participate in SS; however, 
it does pay toward Medicare
457 Deferred Compensation Plans - optional
Medical Plan – choice of HMO or PPO plans through CalPERS 
– District pays most of insurance premiums
Dental Plan - Delta Dental – District paid
Vision Plan – VSP – District paid
Flexible Spending Plan – optional pre-tax
· Dependent Care Reimbursement Account
· Medical Reimbursement Account
· Premium Only Plan
Life and AD&D Insurance – District paid
Employee Assistance Program –District paid
Vacation – starts at 15 days per year
Personal Leave – 36 hours of leave per year
Holidays – 11 paid holidays per year
Sick Leave – 12 days per year – no cap on accumulation; up 
to 72 hours per year may be used for Family Sick Leave

Midpeninsula Regional Open Space District is an Equal 
Opportunity Employer.
Applicants with disabilities may request reasonable 

accommodation by contacting the human resources 
department
 
APPLICATION DEADLINE: Open Until Filled / First 50 
Qualified Applicants

Chief Financial Officer, City of Stockton
Salary Range: The annual salary is up to $170,004 DOQ

Located in California’s great Central Valley, Stockton offers 
an excellent quality of life for its residents. The community 
is warm, friendly and welcoming. The City has a number of 
beautiful residential communities along waterways, with 
single-family homes being very affordable, costing about one-
third the price of homes in the Bay Area.

The new Chief Financial Officer (CFO) will have a critical 
and highly visible leadership role in supporting the City 
Manager through the challenges for financial and operational 
transformation within the City. The CFO will report to the Deputy 
City Manager and have responsibility for the administrative 
areas of financial reporting, accounting, treasury, bonds, and 
budget, purchasing and information technology. The ultimate 
mission is to achieve a financially sustainable city operation 
with both elected officials and the city management team 
unified in pursuit of this mission.

The ideal candidate will be a creative problem solver with a 
positive, energetic and “get-it-done” spirit and a management 
style based on empowerment, accountability and results. 
Strong written and verbal communication and effective 
presentation skills are required. Possession of a Bachelor’s 
degree from an accredited college or university with major 
course work in public administration, accounting, business 
administration, finance or a closely related field and four 
years of management or supervisory experience in budgeting, 
accounting or financial management, preferably in a public 
agency or governmental setting is required. The annual salary 
is up to $170,004 DOQ. To apply, submit your letter of interest, 
resume, current salary and five work related references 
(email preferred) to Paul Kimura by June 8, 2012. A formal 
job announcement is available on our website at http://www.
averyassoc.net/jobs.

APPLICATION DEADLINE: June 8, 2012

Business Supervisor, City of Corona
Salary Range: $5,542 - $6,766 per month

GENERAL PURPOSE
Under administrative direction, supervises and performs 
highly responsible professional, technical and analytical duties 
in support of departmental business activities; department 
budget development and implementation; reviews, oversees, 
prepares and applies for department grants; department 
operational analysis; emergency operations development and 
implementation; plans, organizes, evaluates and supervises 
the activities of assigned administrative staff; and performs 
other related duties as assigned.

Continues on next page
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DISTINGUISHING CHARACTERISTICS
The Business Supervisor is responsible to supervise, coordinate, 
and plan the financial, administrative and legislative activities 
of the department. The Business Supervisor assists in the 
preparation, monitoring and tracking of the department’s 
financial operating and capital improvement budgets, 
operational reporting, and benchmarking; and the planning 
and preparing of the department’s emergency action plan.

ESSENTIAL DUTIES AND RESPONSIBILITIES
The duties listed below are intended only as illustrations of the 
various types of work that may be performed. The omission of 
specific statements of duties does not exclude them from the 
position if the work is similar, related or a logical assignment 
to this class.

• Plans, organizes, controls, integrates and evaluates the 
work of assigned staff; with staff, develops, implements 
and monitors work plans to achieve goals and objectives; 
contributes to the development of and monitors 
performance against the annual department budget; 
supervises and participates in developing, implementing 
and evaluating plans, work processes, systems and 
procedures to achieve annual goals, objectives and work 
standards.

• Participates in coordinating, developing, and monitoring 
the assigned budget; compiles annual budget requests; 
prepares revenue projections, recommends expenditure 
requests for designated accounts; monitors approved 
budget accounts, budget transfers and fund balances.

• Prepares, reviews and supervises the accuracy and 
understandability of expenditure reports, overtime 
reports, staff reports, budget and financial reports, and/
or grant and legislative reports.

• Reviews accounts payable entries for accuracy of account 
numbers and amounts and for reasonableness; answers 
staff and department questions about appropriate 
accounts for charge of expenses; analyzes, verifies and 
reconciles accounts and records.

• Analyzes current and historical expenditures and 
proposes changes to improve cost effectiveness

• Develops and maintains accounting policies and 
procedures; maintains and ensures adherence to internal 
control procedures and accounting standards.

• Coordinates and assists in the preparation of grant 
proposals for the department; recommends and 
evaluates potential grant programs given proposed goals 
and objectives.

• Initiates, organizes, maintains and supervises 
department’s records management system; comply with 
City’s retention schedules; oversee archives; scanning 
of electronic records, and destruction of documents and 
maintain supporting documentation.

• Maintains and oversees Department library.
• Collects data and prepares surveys as requested, 

conducts miscellaneous studies and recommends 
actions.

• Recommends, implements and ensures compliance with 
operational policies and procedures.

• Processes departmental payroll and reviews and verifies 

payroll adjustments.
• Plans and evaluates the performance of assigned staff; 

establishes performance requirements and personal 
development targets; regularly monitors performance 
and provides coaching for performance improvement 
and development; works with employees to correct 
deficiencies; provides or coordinates staff training; subject 
to management concurrence, takes disciplinary action, 
up to and including termination, to address performance 
deficiencies, in accordance with the Department 
personnel rules, policies and regulations.

• Provides day-to-day leadership and works with staff 
to ensure a high-performance, customer-service 
oriented work environment that supports achieving 
the Department’s and City’s mission, strategic plan, 
objectives and values.

• Provides staff assistance to managers and supervisors; 
investigates and prepares recommendations related to 
operational and administrative issues.

• Prepares and proofreads a variety of reports, letters, 
memoranda, correspondence, and statistical charts; 
independently composes correspondence and reports 
related to assigned area of responsibility.

• Maintains and orders supplies and materials for assigned 
office and programs; prepares purchase orders; receives 
invoices and checks for accuracy; processes payments.

• Administers requisitions for professional services, 
products, and a variety of other materials; oversees 
payments of invoices and claims.

• Develops, implements, coordinates and maintains 
department’s emergency response plan.

• Ensures compliance with the City’s Safety Policy; attends 
safety meetings, as required.

Required Education/Training/Experience: A typical way of 
obtaining the knowledge, skills and abilities outlined above 
is graduation from a four year college or university with full 
accreditation status granted by an institution or specialized 
accrediting body recognized by the U.S. Department of 
Education or the Council for Higher Education Accreditation 
with a major in finance, business administration or a closely 
related field; and increasingly responsible experience in 
the area of financial management, including budgeting, 
purchasing, accounting and financial reporting, public debt, 
preferably in a governmental agency is desirable; including 
two years in a lead or supervisory role; or an equivalent 
combination of training and experience.

APPLICATION DEADLINE: 5:30 p.m. June 7, 2012

Client Manager, Willdan Financial Services
Salary Range: Depends on Experience 

Founded over 45 years ago, Willdan is a provider of professional 
technical and consulting services to small and mid-sized 
public agencies, large public utilities and, to a lesser extent, 
private industry primarily located in California, New York and 
Arizona. Willdan provides a broad range of services to clients, 
including civil engineering and planning, energy efficiency 
and sustainability, economic and financial consulting, and 

Continues on next page
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homeland security and communications and technology. 

Willdan Financial Services (WFS) specializes in providing 
revenue generation, enhancement, and administration 
services to public agencies. We are a service-oriented firm 
that delivers a high quality product to public agencies-and 
ultimately, to the public. We serve as an extension of our 
clients' staff, augmenting existing personnel by providing 
specialized expertise. 
There is an immediate opening for a Client Manager in either 
the Temecula or Sacramento office of WFS in the District 
Administration Group. The selected individual will build 
relationships with major clients and act as their guide and 
advocate in every interaction with the business. In addition, 
the Client Manager will educate clients about the services 
WFS has to offer, sell these services and oversee the work 
provided to clients. This position requires travelling within 
California.

Client Manager requirements include:
• B.A./B.S. in Economics, Accounting, Finance, Urban 

Planning, or Public Administration;
• Demonstrated proficiency in Excel, Word and web-based 

information sources; and 
• Superior information management, time management, 

prioritize multiple projects, and communication skills;
• More than three years experience in marketing and client 

management for a consulting firm, local government 
experience preferred;

• Aptitude for managing staff;
• Aptitude for managing project budgets, project costs, and 

project accounting;
• Experience presenting report findings in public meetings.

Willdan offers competitive wages and benefits including 
medical, dental and vision benefits paid between 77% and 
86% by WGI, employee life, dependent life, long term disability, 
and EAP are paid 100% by WGI and effective at date of hire. 
We also offer a 401(k) plan with matching and an Employee 
Stock Purchase Plan. 

For consideration, please send resumes to hr@willdan.com 
with “CM-WFS-46” in the subject line. 

APPLICATION DEADLINE: Open until filled

Finance Director, City of Seal Beach
Salary Range: $127,530 - $155,014 annually, DOQ

The City of Seal Beach (population 26,000) sits on the 
California coast as the gateway to Orange County between 
the cities of Long Beach and Huntington Beach and is well 
known for its quaint, small-town atmosphere. The City is 
currently recruiting for Finance Director. A full-service city, 
Seal Beach maintains an all funds budget of $60.6M with a 
General Fund of $26.2M and a workforce of 96 FTEs in seven 
departments. The Finance Department with an operating 
budget of $623,000 is staffed with six employees in three 
divisions: Finance, Budget and Treasury.

The successful candidate will have a well-rounded finance 
background of broad and extensive experience in municipal 
finance activities and tenure at the division management level 
or higher, including familiarity with the full range of financial 
management duties in the areas of financial planning/analysis, 
revenue collection, treasury, and budget development. This 
position requires a BS/BA degree in finance, accounting or 
a closely related field. A CPA and/or MBA/MPA are ideal and 
experience with redevelopment, grants and enterprise funds 
is highly desirable.

To apply, submit cover letter, resume with current salary, 
and five work related references (email preferred) to Avery 
Associates. Open until filled. For further information contact 
Bill Avery at 408-399-4424 or Ann Slate at 805-459-5132. 
A formal job announcement is available at http://www.
averyassoc.net/jobs.

Bill Avery or Ann Slate
Avery Associates
3½ N. Santa Cruz Ave., Suite A
Los Gatos, CA 95030
Fax: 408-399-4423
E-mail: jobs@averyassoc.net

APPLICATION DEADLINE: Open Until Filled

Water Agency Finance Director / Transition 
Manager, Urban Futures
Salary Range: One Year Contract - Highly Competitive

Under a contract to the Water Agency, establish, direct, plan, 
supervise and organize the Agency’s short and long-range 
financial goals and systems by creating and analyzing budget, 
accounting, auditing, cost accounting, cash management, 
revenue collection, information technology, grant accounting, 
portfolio management, business license collection, inventory 
control and related municipal functions; analyze funding 
proposals and negotiate financial agreements; and perform 
related duties as assigned.

DISTINGUISHING CHARACTERISTICS

This is a Department Director classification. The incumbent is 
a member of the Executive Management Team.

SUPERVISION RECEIVED AND EXERCISED

General and administrative direction is provided by the 
Assistant General Manager. Direct supervision is exercised 
over Finance Department staff.

EXAMPLES OF DUTIES

Establish, plan, organize and direct the day-to-day accounting 
activities of the Agency, enterprise funds and any established 
Authorities

Continues on next page
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Prepare revenue and expenditure projections as a part of the 
budget process, coordinate preparation of the annual budget, 
comprehensive financial report and related documents

Develop, recommend and implement computerized systems 
and periodic enhancements/improvements

Ensure all approved budget transfers occur

Reconcile all financial transactions, ensuring they are properly 
entered into the accounting system and segregated to the 
correct fund, activity; identify and correct any errors

Prepare various financial reports as required by law; provide 
financial analyses and reports as requested by the Assistant 
General Manager

Provide accounting and budgeting support and assistance to 
Agency departments

Prepare and recommend goals, objectives, policies, procedures 
and priorities related to municipal finance operations

Supervise, train and evaluate subordinate personnel

Assume duties of a disaster worker in the event of a locally 
declared emergency

Perform related duties as assigned

QUALIFICATIONS

Knowledge of:

Municipal budgeting, accounting and auditing principles and 
practices and reporting procedures

Computer systems and applications

Office practices, procedures, methods and equipment

Principles of employee training, supervision and performance 
evaluation

Local, state and federal laws pertaining to municipal finance 
administration

Statistics, research and reporting methods

Ability to:

Establish, develop and implement accounting, budgeting and 
contracts procedures, policies, practices and systems 

Prepare accurate financial analyses and fiscal reports

Communicate effectively both orally and in writing

Establish and maintain effective working relationships with 

Agency officials, staff and the public

Supervise, train and evaluate subordinate staff

EXPERIENCE AND EDUCATION

Any combination of experience and training that would likely 
provide the required knowledge and abilities is qualifying. A 
typical way to obtain the knowledge and abilities would be:

Experience:

Eight years of increasingly responsible experience in municipal 
budgeting and accounting including two years of supervisory 
experience

Education:

A Bachelor’s degree from an accredited college or university 
with major course work in business administration, economics, 
accounting, public administration or closely related field. 
Master’s degree highly desirable

Licenses or Certificates

Possession of a valid California Class C driver’s license

ESSENTIAL JOB FUNCTIONS/A.D.A.

Ability to operate computer, calculator, telephone, portable 
radio and cash register

Ability to understand and respond to the public’s and staff’s 
requests for assistance both on the phone and in person

Ability to prepare narrative reports and perform complex 
numerical analyses, count money and sort/file documents

Ability to sit for two hours at a time

Ability to lift up to 15 pounds

Ability to climb a footstool to retrieve documents

Ability to get from one location to another in the course of 
doing business

Ability to make oral presentations

Job Analysis Category:

Physical Coordination-Light
Psychological Demand-Complex

APPLICATION DEADLINE: Open Until Filled

Finance Analyst, City of Monterey
Salary Range: $70,248.00 - $85,416.00 Plus Excellent 
Benefits

Continues on next page
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The City of Monterey invites applications for the position of:

FINANCE ANALYST

Please visit our website to view the detailed job flyer and 
submit your on-line application:

http://agency.governmentjobs.com/montereyca/default.cfm

*Applications will be accepted on a continuous basis until a 
sufficient number of qualified applications have been received 
or until the position has been filled. This recruitment may 
close at any time without notice. Faxes, e-mails, and hard copy 
applications will not be accepted.*

ABOUT THE POSITION:

The Finance Analyst is a leadership position in the 
Administration Division of the Finance Department. The 
Administration Division is responsible for purchasing, risk 
management, budget development and oversight of the 
Accounting and Revenue divisions within the Department. 
The primary responsibilities of the Finance Analyst will include 
assisting with the City's budget process (including the Priority-
Based Budgeting program), debt management, revenue 
auditing and cost analysis.

The City of Monterey's Finance Department is comprised 
of three operating divisions including Administration, 
Accounting, and Revenue. The Finance Department provides 
a full range of financial services including treasury, revenue 
collection, accounting and auditing, payroll, budgeting, long-
term financial planning, risk management, and purchasing. 
The department also serves as technical advisor to all other 
City departments.

The Finance Department's goals are to proactively manage 
the City's financial functions in a manner that maintains 
the City's fiscal integrity, addresses its long-range financial 
needs, provides timely, accurate and user-friendly financial 
information and provide outstanding products and services to 
its customers.

QUALIFICATIONS:

Combination equivalent to graduation from college with a 
degree in public administration, business administration, 
economics, statistics, accounting, operations research or 
a related field and 3 years of experience in administrative 
or operational research or analysis. A Master's Degree in a 
related field may be substituted for one year of required 
experience.

Please visit our website to view the detailed job flyer and 
submit you on-line application:

http://agency.governmentjobs.com/montereyca/default.cfm
 
APPLICATION DEADLINE: Open Until Filled




