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I'm a Coach!

During the Thursday lunch session at the CSMFO conference I recognized all of our 
experienced members who have volunteered to help our “up and comers” learn the ropes 
in this crazy world of municipal finance. These individuals are part of CSMFO’s One-to-One 
Coaching Program.  I encouraged all of our “up and comers” to take advantage of this great 
program and seek out a Coach in our “Coaches Gallery” on the CSMFO website.

A week after returning from the conference, I received the following email:  

“Hello Laura:  I attended my first CSMFO conference this year as a Finance Associate and 
was happy to learn of the coaching program for up and coming professionals like myself.  

I currently work at a Special District library and I’ve been given the opportunity by the 
Library Director to train for our open Finance Director position. I’m very excited about this 
opportunity and I know that I need to start immersing myself into the field so of course 
when I learned of the coaching program I thought it would be a perfect fit. 

The District currently has an Interim Finance Director who is mentoring/training me and I 
will be enrolling into an MBA program later this year. One of the stipulations of my training 
program is that I enroll into any courses offered by CSMFO and CSDA that would be helpful 
to me. I believe this coaching program would be very helpful so when I reviewed the 
coaching website I found that not only are you the closest to me in regards location but I 
thought what a great opportunity it would be to work the CSMFO President! 

I would love to hear back from you regarding your availability and if you are still involved in 
the Coaching program. 

Thank you for your time Laura…Hope to hear from you soon.”

I was so excited to receive this email!  First off – someone was actually listening, and 
secondly, I am a true believer in this program! 

Meet Tina Wallin, Finance Associate for the Altadena Library District.  Tina 
is energetic, bright and a go-getter.  She is a perfect candidate for the One-
to-One Coaching Program and I was thrilled to accept her request to be her 
Coach.  Tina’s education background is actually in Library Science, but she 
has worked her way through college and beyond in the accounting field in 
various capacities.  She actually started working at the District as a library 
associate to get experience in her field of study, but when an opening for a 
finance/HR assistant became available, Tina went for it and got it!  Since 
that time Tina has made a concentrated effort in learning and working 
hard and this has not gone unnoticed by the higher ups with her recent 
promotion to Finance Associate.  She is on track to hopefully become the 
District’s Finance Director.

As her new Coach, I invited her to the San Gabriel Valley Chapter Meeting, which she 
attended and was introduced as a new member.  In addition, we met for lunch a few weeks 

Tina Wallin, 
Finance 

Associate, 
Altadena Library    

District
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Administration 
Steve Heide, Chino Valley Independent Fire District 
Carrie Corder, Cucamonga Valley Water District   
Alex Smith,  California Joint Powers Insurance Authority 
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Mary Dodge, El Cerrito    
Jesus Nava, City of Burlingame 
David Cain, Moulton Niguel Water District                                                   
Viki Copeland, City of Hermosa Beach 
Pamela Arends-King, City of Tustin

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Chu Thai, City of South Pasadena    
Mark Uribe, City of Camarillo    
Brenda Charles, City of San Jose                                  
Mary Bradley, City of San Luis Obispo   
Ronnie Campbell, City of Camarillo   
Drew Corbett, City of Sunnyvale 

Membership Benefits   
Christy Pinuelas, City of Agoura Hills   
Stuart Schillinger, City of Brisbane    
Brent Mason, City of Riverside                                                                                            
Teri Albrecht, City of Merced  

Professional Standards & Recognition 
Scott Catlett, City of Riverside    
Stephen Parker, Yorba Linda Water District  
Ken Brown, City of Irvine    
Terri Willoughby, City of Menifee 

Program     
Viki Copeland, City of Hermosa Beach   
Ronnie Campbell, City of Camarillo   
Mary Bradley, City of San Luis Obispo  
Pamela Arends-King, City of Tustin 

Technology 
Barbara Boswell, City of Lancaster    
Rick Teichert, Moreno Valley    
Josh Betta, City of Glendora                                                                                 
John Adams, City of Thousand Oaks  

League Liaison    
Darren Hernandez, City of Santa Clarita 

Positions listed include committee chairs, vice chairs, 
senior advisors and Board liaisons.

Officers, Directors and 
Standing Committees
President  
Laura Nomura, City of Irwindale

President-Elect 
Pauline Marx, City and County of San Francisco

Past President 
Scott P. Johnson, City of Oaklad

Board of Directors 
John Adams, City of Thousand Oaks    
Teri Albrecht, City of Merced 
Pamela Arends-King, City of Tustin   
Drew Corbett, City of Sunnyvale   
Jesse Takahashi, City of Campbell    
Terri Willoughby, City of Menifee  

Committees

later to discuss what specifically she would like to get out of our Coaching sessions and 
right then and there we began the process.  I look forward to continuing to develop this 
relationship and offer support wherever possible to Tina’s professional development.

As I mentioned earlier, I am a true believer in this program. It has helped me personally 
as I have developed in my career.  After a “Speed-Coaching” session back at the CSMFO 
conference in 2007, I asked Jay Goldstone, then Finance Director for the City of Pasadena 
(now COO for the City of San Diego), to be my Coach.  Even with his busy schedule he gladly 
agreed.  I reached out to him during my first year as a Finance Director, so it just goes to 
show you that at any level, a Coaching relationship is invaluable.

I encourage each of you to consider “getting connected” in the One-to-One Coaching 
Program as either someone looking for a Coach or willing to be a Coach.  Just go to the 
CSMFO website at www.csmfo.org/coaching to find out more information.

CMTA Conference
I had the privilege to attend CMTA’s 53rd Annual Conference “New Times Call for New 
Measures” in Sacramento from April 18-20, 2012.  The conference kicked off with a pre-
conference session with Michael Coleman: “Finance 101 – What Every Treasurer Needs 
to Know about Municipal Revenues and Spending”.  While I was unable to attend, I heard 
there was a great turnout and the session was a success.

The Wednesday lunch keynote address was delivered by our State Treasurer, the Honorable 
Bill Lockyer.  I actually had never heard him speak and I was pleasantly surprised.  He was 
a very direct and engaging speaker, sharing his frank observations about what is going 
on at the State Capitol regarding pensions, healthcare, budget, etc.  One of the surprising 
tidbits he shared with us was that California spending as compared to other states is the 
5th thinnest in the Nation; 45 states are spending more per capita than California.  Could 
this be a pitch for the tax proposals on the upcoming November ballot?

The remainder of the conference was filled with interesting sessions on the 2012 
Economic Outlook, Public Agency Investing, but my most favorite session was probably the 
“Treasurer Roundtable Forum”.   We had a chance to share war stories on the wind down 
of redevelopment and the effects on our agencies.  As both the Finance Director and City 
Treasurer, it was interesting to hear perspectives and experiences from my peers in other 
cities and counties.

Over the day and a half that I was at the conference, I had a chance to interact with 
commercial members, many of whom are members of CSMFO as well.  So it was nice to 
catch up and also extend my thanks to each of them for helping to make our conference 
a success. Both CSMFO and CMTA are both very fortunate to have the support and 
involvement of our commercial members.

I’d like thank Nathan Hernandez, CMTA president and the CMTA Board 
for hosting me at their conference, I had a wonderful time!

I hope all is going well with all of you as you work through the continued 
challenges of balancing budgets, rate structures, redevelopment wind 
down, etc. Don't forget you have a large support group through CSMFO 
that you can reach out to for advice, feedback or assistance through use 
of our member directory or the listserv (email members@csmfo.org). 

On a personal note, I would love some of that support from all of you this 
weekend.  Please send a wish my way for "strong legs and endurance"
tomorrow, Saturday, May 5th, as I attempt to complete an 114-mile bike 
ride with 12,000 feet of elevation,  called the "Breathless Agony" (considered one of the 
hardest centuries in California).  I set this goal when I turned 50 last September, which 
many times during training I'd ask myself "And why?" :) I know your encouragement and 
positive thoughts will help me get up the hills, so I thank you in advance.  Happy Trails!

President's Message continued

Did You Know?

Oakland cuisine was recently featured 
in The Boston Globe. Check out page 11 
to learn more.  

In Sacramento with 
Nathan Hernandez, 
CMTA president.

mailto:"members@csmfo.org"
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Happy May to you all!  I don’t know about you, but I always look at May as a month of 
possibilities.  May I start going back to the gym?  May I spend more time in the park 
outside with my kids?  May I indulge in an extra piece of banana cream pie?  Perhaps, to 
all of the above!

So what may happen in May for CSMFO?  The Technology Committee is working on a 
dedicated training page on the website as well as already working on a website for the 
2013 Annual Conference.  Next year’s Host Committee will hold its first meeting May 
21 at Oakland City Hall.  The Membership Committee is gearing up for a recruitment 
drive in Northern California, which will include reminding potential members of the $55 
promotional price for new members (valid through September 30).  The Administration 
Committee is working on a revision to the Administrative Handbook.  The Professional 
Standards and Recognition Committee plans to have the budget submission process 
completely automated for this year’s budget away cycle.  The Career Development 
Committee has implemented the collaboration with CalCPA (more information on that 
from Chair Margaret Moggia on page 10). This arrangement not only provides the CalCPA 
member discount to CSMFO members, but also offers a new revenue stream for CSMFO 
(CalCPA is returning a percentage of their profits to CSMFO for each CSMFO member 
registration). And the Annual Conference Committee just completed a site visit to Long 
Beach, Pasadena, Palm Springs and Indian Wells, searching for a location for the 2014 
Annual Conference.  

Speaking of the 2014 Annual Conference, I wanted to let you know that the CSMFO Board 
of Directors recently decided not to move forward with the proposed collaboration with the 
California Municipal Treasurers Association (CMTA). CSMFO was presented with a format 
for the conference that would have maintained two separate consecutive conferences 
during the same week at the same hotel. The CSMFO Board felt that if a true merged 
conference weren’t possible at this time, that perhaps we shouldn’t force the issue. While 
we remain open to the idea of a joint conference, we are going to focus on encouraging 
joint chapter/division meetings for the time being.

A lot is going on in the month of May for CSMFO.  As always, if you have any comments or 
suggestions for how we can better serve our members (you!), my email is always open: 
melissa.dixon@staff.csmfo.org. 

CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles/South Bay Co-Chairs 
Agnes Walker, South Bay Regional Public   
Communications Authority
310-973-1802, awalker@rccc911.org
Eleanor Manzano, City of Redondo Beach
310-318-0656, eleanor.manzano@redondo.org 

Central Valley 
Sonya Williams, City of Los Banos 
209-827-7000, sonya.williams@losbanos.org

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella Valley 
Vacant

Desert Mountain Co-Chairs 
Marc Puckett, Town of Apple Valley
760-240-7000, mpuckett@applevalley.org 

East Bay 
Erick Cheung, Contra Costa Transportation Authority 
925-256-4733, echeung@ccta.net

Imperial County 
Rosa Ramirez, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Scott Catlett, City of Riverside 
951-826-5609, scatlett@riversideca.gov 

Monterey Bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Executive Director’s Message 
— Melissa Dixon

Melissa Dixon, Executive Director     
melissa.dixon@staff.csmfo.org

Ashley Bradley, Director of Communications
ashley.bradley@staff.csmfo.org

Elizabeth Cardwell, Meetings & Membership Specialist
elizabeth.cardwell@staff.csmfo.org

Justin Lewis, Director of Technology
justin.lewis@staff.csmfo.org

CSMFO Office Contacts
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The City’s Enchanted Heights project demonstrated how 
a creative approach to funding, along with an innovative 
outlook on public outreach, served to remedy a long-standing 
threat to a community’s public health.  Three local and two 
state agencies came together to collaborate on a $15 million 
sewer construction project.   Securing the funding was just 
the first step in this multi-jurisdictional endeavor.  It soon 
became apparent that, as with many projects, there was in 
addition to financial considerations, a large human relations 
element to be managed.  As such, the City of Perris took the 
lead in educating and communicating with the residents of 
the neighborhood.  The result was an award winning project, 
recognized statewide for its unique methods in community 
outreach.

For several years, the community of Enchanted Heights on 
Perris’ western boundary was besieged by failing septic tanks, 
which spewed raw sewage during rain events.  It was not 
unusual to see children stepping carefully to avoid sewage in 
the streets on their way to school.  Pools of contaminated water 
throughout the neighborhood served as breeding grounds for 
mosquitoes and other swarming insects, increasing the threat 
of disease and virus transmission.

Although the solution to this problem was obvious—build a 
sewer system—the funding proved elusive.  The institutional 
barriers were also enormous:  the majority of the residents 
did not speak English and were culturally isolated.  These 
language barriers as well as technological barriers in the 
community made mainstream communications difficult.  
Realizing that most projects of this scope require a regional 
approach to be successful, the City  partnered with the County 
of Riverside and Eastern Municipal Water District to apply for 

Ron Carr, Assistant City Manager/City Treasurer, City of Perris
$15 million in funding from two state agencies; the California 
Department of Public Health (CDPH) and the State Water 
Resources Control Board (SWRCB).  The funding sought was 
specifically set aside for Disadvantaged Communities. Still, 
convincing residents of the largely immigrant community to 
allow construction on their property proved more challenging 
than expected, as many residents were apprehensive of any 
government contact.  Complicating matters even more, terms 
of the grant required the residents to sign a Right of Entry 
form, allowing access to their property.  Initial resistance to 
this requirement was vocal and substantial.  City staff could 
sense the opportunity for this project slipping away.

In response, the City decided that the best way to reach 
Enchanted Heights residents was through a face-to-face 
approach, one made at the personal level.  It became apparent 
that communication needed to happen, less at City Hall, and 
more in the community.  City staff started the outreach process 
by talking to individual residents in front of their homes. Soon 
after, the City Manager and the Assistant City Manager met on 
a Saturday morning with a large group of residents who had 
gathered in a homeowner’s backyard.  Conversations about 
the benefits of the project began to occur. 

In the following weeks, City staff spent entire days walking the 
neighborhood distributing fliers in English and Spanish. Over 
time, staff members became familiar to Enchanted Heights 
residents. Enthusiasm for the project built gradually, but 
steadily.  City Executive Staff organized forums at a community 
school; each was attended by hundreds of Enchanted Heights 
residents and were conducted in both Spanish and English.  
These forums proved invaluable to the City because they 
gave residents the opportunity to express their concerns.  A 
separate web page on the City’s website was created in both 
English and Spanish to augment and expand on previous 
outreach efforts. The City’s Information Technology Division 
also produced video public service announcements in English 
and Spanish, which are now playing on the City’s Channel 3 
local access channel and on the City’s website.  The multi-
pronged public outreach effort ended successfully with the 
majority of Enchanted Heights residents signing the Right of 
Entry forms allowing construction on their lots.

The project broke ground on August 22, 2011. It is expected 
to be completed in 2013.  The City’s public outreach efforts, in 
connection with this project, have been recognized throughout 
the state and have been featured in several workshops 
and training sessions concerning effective outreach to 
disadvantaged communities.   The City also won the 2012 
MMASC award for Organizational Excellence for its work on 
this project.

City of Perris – Disadvantaged Community Outreach
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How could I have guessed that being a finance director 
is really about marketing?  It’s how you tell the story, how 
you present the issues and relationships. It’s your website 
getting information to the public, reaching out to the press 
and publishing city newsletters to share the story. It’s the 
welcoming hello greeting at the counter, striving for a first 
ring pickup with a live voice thanking them for calling the city.  

Growing up with my father, a department store retailer in a 
small community, I learned early on what it means to serve. 
I learned how to treat customers, who are your community 
neighbors and friends. I came to understand the nature of 
working the crazy seven days a week world of retail.  (Hmm, 
do you see job requirements for a Finance Director?)

Time and time again, I see issues that can be resolved more 
easily by realizing we are that same small town retailer, just 
with different twist of products and services.
work is not just about council and staff, 
• its not just about the finance, accounting, budgets and 

negotiations,
• its not just about the utility customers and the clerk, 
• its not just the grant agreement and compliance 

requirements,
• it is the fabric of work for the betterment of our 

community.  

Mind you, there are those day 12 or more hour days, going 
home and not seeing the light at the end of tunnel of things 
that need to be done, the typing of memos on my iPad at all 
hours of the night and leaving voice memos to myself adding 
to my to-do list.

Rhetta Hogan, Finance Director, City of Yreka

Then, there are the limited resource budgets, the ever-complex 
technology issues, the demands for community quality of 
life issues drainage on safety and emergency services that 
sometimes seem to make the job overwhelming.  

And that is when I say to myself, I have the best and easiest 
job in the world.  Organize, prioritize and focus – and have 
fun.  I’ve learned not to hold my breath for thank yous, 
because, generally those are not there.  Instead, I try to share 
compliments to others to balance the equilibrium, as my 
guess is others aren’t hearing these too often either.

So, yes, I look forward to this summer, shedding the winter 
sweaters of living in “far” northern California and celebrating 
the fact that each day, collectively we’ve made a difference 
in the quality of life in our community. As finance directors, 
we have a lot of information to share, we know the trends 
and issues – but sometimes, I know I forget, it’s really about 
communications and having that special burden in getting 
that message out, in spite of the plethora of issues that may 
cloud the messenger’s story.  

This summer, I think will get some rose-colored glasses, tie-
dye shirt, have fun and sell!

Did You Say Marketing?
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Are you wondering whether there might be easier and more effective ways to develop your agency's budget?

Want to learn about some best practices from agencies across the U.S.?

Looking for a set of resources that you can tap?

The CSMFO Coaching Program webinar "Better Budget Models" from April 12 addresses these questions.

Here are some of the items that the over 390 attendees noted were of particular value:
•  stimulated ideas for new approaches to budgeting (sequential decisions, levels of service, budgeting for outcomes, etc.);
• examples of concrete tools that we can pursue (dynamic "what if" modeling tools, economic impact analyses, etc.);
• identification of potential issues and key factors for success (what's needed to implement the approaches and how they 

worked); and
• additional resources that we'd like to pursue (a whole set of online examples and tools you can tap)

You can access these insights with the digital audio recording and presentation materials (see Agenda) that are available 24/7 
at the "Live Audio & Archives" tab of www.csmfo.org/coaching. 

Enjoy resources to help you thrive in local government finance.

Better Budget Models: 
Key Resources Available 24/7 From CSMFO Coaching

Bartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **

** ADVERTISEMENT **

Now through September 30, 2012, all new members to CSMFO 
pay only $55 — whether it’s the first or the tenth from the same 
jurisdiction.  Sign up today!

http://www.csmfo.org/membership/join-csmfo/
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Committee Member Spotlight: Get to Know Your CSMFO Leadership!
Mary Dodge, City of El Cerrito
Committee Chair:  Annual Conference Committee

Q: How long have you been in the municipal finance profession? Why did you choose this profession? 
I have worked for three cities (Antioch, Concord and El Cerrito) for a total of a little over 20 years.  Before that I was with Maze and 
Associates for four years, auditing primarily cities. I fell into municipal auditing because I was at the right place at the right time 
and jumped ship to work for a city. I thought it would be great to be able to focus my energies on one agency. 

Q: How long have you been a CSMFO member? Served on a CSMFO committee? 
I have belonged to CSMFO since around 1988 when I went to work for Maze and Associates. I served as a Chapter Chair for the 
East Bay Chapter from 2003-2007 and in 2007 was elected to the Board of Directors. After serving on the Board I became Vice 
Chair of the Annual Conference Committee and was appointed to the Chair position earlier this year. 

Q: What committee are you a part of now? Why did you become involved with CSMFO’s committee(s)?  
I focus my time now on the Annual Conference Committee. After my time on the Board I wanted to continue to give back to this 
organization that has given so much to me, and was very happy to be appointed Chair to this committee.  I have enjoyed myself so 
much over the years at the annual conferences and was excited to be able to participate in the development of them going forward. 

Q: How did you come to be involved in the leadership of CSMFO? 
The former Chapter Chair for the East Bay Chapter wanted someone to replace him and I volunteered.  I am so glad I did. It has 
given me an opportunity to work with some excellent people. 

Q: What are your goals for the committee for the coming year, and how do they relate to the overall organization’s goals? 
The Committee’s goal is to work with our professional staff at Smith Moore & Associates and M&AMS to contract with the venue 
that offers the best overall conference experience for our member and vendor attendees. Since the Annual Conference is the 
largest event that CSMFO offers, I feel critical thought and planning on the location of the event is significant in the overall 
organization’s goals.  

We are also working on an update to the Annual Conference Handbook, a document designed to provide guidelines for each incoming 
President-Elect as they chair the conference Host Committee.  The Conference Committee’s goal with the Handbook is to provide 
direction for consistency in planning to assure we continue to host very high-quality events for the CSMFO membership. 

Welcome New Members!
• Cindy Abbott, NexLevel Information Technology, 

Inc.
• Rebecca Abdenour, OUM & Co. LLP, Senior Audit
• Michael Bruckner, Anaheim, Management 

Assistant
• Araceli Fierro, Transbay Joint Powers Authority, 

Financial & Systems Accountant
• Debbie Kinslow, Santa Cruz METRO, Assistant 

Finance Manager
• Jackie Lorrekovich, Contra Costa County Fire 

Protection District, Chief of Administrative 
Services/CFO

• Adrian McMillon, North Carolina Central University
• Chedva Weingart, Ventura County Community 

College District, Accounting Supervisor

** ADVERTISEMENT **
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Balance Sheets:  Cash Richer, but OPEB Poor?
Cash reserves can now be deployed prudently for higher returns

At long last, the economic storm has passed.  The “Great 
Government Recession” is finally behind us, at least for 
many municipalities and agencies.  Sales tax and income tax 
revenues are up, and for many coastal communities, property 
values have stabilized.  I recently spent several days researching 
2011 financial statements and recent updates to unaudited 
balance sheets and it now appears that most municipalities 
below the 250,000 population level are coming out of the 
woods. (Obviously there are some notorious exceptions, and a 
number of jurisdictions are still struggling mightily.)  Municipal 
cash reserves are stabilizing, and management efforts to cut 
costs to the bone have been sufficient to re-balance their post-
recession revenues with a reduced scale of operations.  

If the mainstream economists are right, we are now heading 
into a slow, but positive, growth economic climate.  In this 
context, financial officials will need to start thinking about ways 
to maximize the value of their balance sheets that they valiantly 
defended during the Great Recession.  One of the smartest 
strategies now available to those with strong cash reserves is 
to take a fraction of unassigned fund balances and use that 
money (which is earning less than one percent annually) to 
fund a start-up OPEB trust that would be actuarially expected 
to earn 6 percent or more annually, even with a conservative 
investment policy.  

I recently read a CEO’s annual financial report letter from a major 
U.S. steel company whose balance sheet is the cleanest in the 
industry, maybe the world.  Every CSMFO member should use 
this slogan to educate senior management and the governing 
body:  The steel company CEO said that “We use the good times 
to prepare for the bad, and we use the bad times to prepare for 
the good.”  In his industry, that means trimming costs during 
recessions to get leaner and more competitive for the next 
up-cycle -- and investing for prosperity early in the economic 
recovery phase. Later in the cycle, they build financial reserves 
to build a fortress balance sheet and avoid over-expansion.  
And they have done so repeatedly over several cycles in 
past decades.    Sadly, there are too few public officials who 
understand this fundamental strategy for long-term financial 
success.  Nobody ever got elected for their understanding of the 
business cycle, and few remain in office for their commitment to 
financial discipline.  But their professional staff can show them 
some simple “good government” financial strategies that point 
in the right direction.  

In a recent article for Governing magazine, I explained some 
of the strategies that public officials and financial officers can 

Girard Miller, CFA, Senior Strategist, PFM Asset Management, LLC

follow to ensure long-term sustainability of their pension and 
benefits plans.  Those interested in that broader perspective 
can access it here. 

Let’s focus here on one simple strategy that is really just 
pure math.  This is now the time when markets are ripe to 
move low-yielding cash into an OPEB trust fund that has the 
potential (and an historically reasonable expectation) to earn 
far higher rates during the remainder of the economic cycle.  
Here are the obvious benefits:

1. Given the current government bond yield curve, the 
expected returns on this investment strategy would be 
an improvement of 100 percent to 200 percent over 
currently expected returns on operating cash over the 
coming decade, and historically have been more in the 
expansion phase of the business cycle we have now 
entered.  Such returns are not guaranteed, of course, 
but 86 years of Ibbotson capital market statistics from 
1926 to 2012 would support these expectations, which 
form the basis for governmental actuarial assumptions.  
Actuaries must take this into account, under GASB 
accounting standards.

2. 2By acting now, the employer’s OPEB liabilities will 
hereafter be based on a more favorable actuarial 
discount rate which will cut the balance sheet liability 
(to be displayed on the employer’s balance sheet in 
2016 under anticipated accounting standards) by 25 to 
35 percent when the employer also ramps up its annual 
contributions over time to ultimately fund the plan 
actuarially.

3. The OPEB trust fund can be used in the next recession 
to pay current retirees’ benefits, thus providing an 
invisible “rainy day fund” that cannot be invaded by 
employee unions, while giving the employer a flexible 
tool to manage operating expenses in the next economic 
downturn.  At least three years of retirement benefits 
costs can be safely moved into an OPEB trust for later 
retrieval when needed in the next recession without 
worrying about the money being locked up irrevocably.  
My previously-cited article explains how this works in 
greater detail.

4. Retirees and current employees will finally have some 
sense of security that their agency has taken the first 
step to assuring that the promised benefits will actually 
be there in the future.  Funding an OPEB trust does 
not obligate the employer to make payments:  it simply 
provides the funding mechanism. In most California 
municipalities, however, the legal rights of the employees 

Continues on next page

http://www.governing.com/columns/public-money/col-public-employee-retirement-reform-beyond-easy-stuff.html
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and especially the retirees to receive benefits are often 
a foregone conclusion based on recent court cases and 
the nature of the legal documents that established the 
benefit.  The national GFOA has recommended that once 
an OPEB liability has been determined, it is prudent to 
pre-fund at least a portion of the total liability  –  even if 
it may be modified downward in the future as the city of 
San Diego was able to achieve last year.  Well-designed 
OPEB trust documents also include a provision to return 
funds to the employer if the plan’s benefits obligations 
have been fulfilled or voided.

5. Bond rating agencies will treat this important first step 
on the funding trail as a huge positive when evaluating 
the issuer’s management capabilities and effectiveness.   
If you have a big OPEB liability in your footnotes, you will 
eventually be a sitting duck for a ratings downgrade if 
you fail to take action before it hits the balance sheet 
when GASB moves these liabilities to the face of the 
financial statements (as it has already telegraphed 
its intent). Your best shot to get ahead of the curve 
will likely be in the next year or two as conservatively 
estimated revenues run ahead of expenses.  A 10 or 15 
percent down payment on your total unfunded liability 
-- using unassigned cash that the unions or special 
interest groups will otherwise pounce upon -- is the 
smartest balance sheet maneuver a financial officer can 
recommend in 2012. City managers, general managers, 
and other chief administrators will appreciate receiving 
this suggestion from their financial officer.  If you need to 
quote an external authority, you should feel free to use 
this article from a national commentator and author of 
the GFOA Elected Official’s Guide to 
Government Finance. 

6. On the labor relations front:  Funding 
the OPEB trust with an initial down 
payment gives the employer a great 
bargaining chip with the unions.  You 
can now argue that you want them 
to match the employer’s actuarial 
contributions to the OPEB trust, or 
else you have no reason to put more 
money in on a systematic basis, and 
they can get in the back of the line 
when the day comes that there is 
nothing there to pay benefits to the 
member of the bargaining team.  
In fact, you can take a position 
that without a union match on an 
ongoing basis, the employer cannot 
guarantee the benefits beyond the 
level of the funds in the trust and 
its current rate of pay-as-you-go 

contributions.  From actual experience, I can promise 
you that this will get their attention.  All you have to do 
is inform the retirees of the union’s refusal to cooperate 
on a prudent and balanced funding plan.  It puts their 
negotiators in an untenable box if you’ve taken the 
positive first step, and the unions still won’t dance.

The best candidates for implementing this strategy are 
public employers with more than $80 million in short-
term investments in their treasury portfolios, unassigned 
general fund balances over $10 million, and unfunded 
OPEB liabilities that exceed $30 million.  Those with smaller 
metrics can consider this option as well, but they may lack 
the size to make a sufficiently large impact on the balance 
sheet and to obtain discounted fees for professional 
services.  (Several providers in both the public and private 
sectors do offer multi-employer trusts that are best-suited 
for plans with less than $5 million of initial investments and 
annual required actuarial contributions of $2 million or less, 
but fees for privately sponsored OPEB programs are typically 
higher percentage-wise at smaller scale.) 

One last point is worth noting:  sooner is better than later, 
when making this move when the economy is growing.  The 
historical length of U.S. business cycles has extended to 
about 9 years on average since the economy became largely 
services-based rather than manufacturing-based 40 years 
ago.  Once underway, this expansion should therefore run 
for more than several years.  However, the best returns 
from making this decision would be expected to result 
from redeployment of the assets in the early stages of an 
economic expansion.   As with everything else, that cannot 
be guaranteed, but historical odds would favor the earlier 
implementers.  Early birds get the worms.

Balance Sheets continued

Need a Change?  
We’ll Help You Out!

800.755.6864 
www.willdan.com

n   Cost Allocation Plans/User  
Fee Studies

n   Water/Wastewater Utility  
Rate Studies

n   Fiscal/Economic/Real Estate 
Analysis Services

n   District Administration and 
Formation

n   Revenue Generation Strategies
n   Finance Staff Augmentation
n   Bonded Debt Compliance
n   Proposition 218 Studies
n   IT Assessment Services

** ADVERTISEMENT **
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Expanding Your Professional Development Opportunities

“CSMFO promotes excellence in financial management 
through innovation, continuing education and the professional 
development of our members.” 

As the Career Development Committee looks to meet the above 
mission statement, we recognize professional development 
comes in a variety of formats and resources.  We have already 
delivered several successful opportunities including our CSMFO 
core courses, webinars, hot topic calls, and the Annual Weekend 
Training.  We continue to look for other ways to develop new 
courses or partner with other organizations to cross-promote 
their established courses.

California CPA Education Foundation Partnership 
Recently, the CSMFO leadership team took action to support 
an opportunity to partner with the California CPA Education 
Foundation (CalCPA).  

The California CPA Education Foundation is a well established 
organization that offers hundreds of training opportunities 
throughout the state from live presentations and webinars 
to online courses. Its mission is “Through innovation and 
in partnership with the CPA profession, we deliver quality 
education and build knowledge to foster excellence and advance 
individuals and the profession.” CSMFO has a similar mission 
statement to deliver quality education, and the opportunity to 
partner with a like-minded agency is a great way for CSMFO 
to deliver on the goal to expand its education opportunities 
to its members. To take advantage CalCPA’s course offerings, 
including government-related courses, accounting, auditing, 
leadership skills and technology, you do not need to be Certified 
Public Accountant nor a member of CalCPA. 

CalCPA has agreed to partner with CSMFO to offer its full 
repertoire of live presentations, webinars and online courses 
to CSMFO members at member pricing.  For those looking for 
multiple training opportunities to meet continuing education 
requirements, CalCPA also offers subscription programs, which 
include an e-learning pass or valued priced (VP) Program.    

How often do you get a win-win-win?  
By increasing the number of participants in the course offerings, 
CalCPA has agreed to provide a revenue share to CSMFO. This 
means the revenue earned from this partnership can be placed 
back into CSMFO to offer more professional development 
opportunities as mentioned above.  

You benefit by receiving quality courses at discounted prices 
just by being a member of CSMFO. This includes ALL members 
(municipal and commercial, and our other categories). What are 
the savings to you? For a single live presentation it is $100, a 

Margaret Moggia, CSMFO Career Development Chair

webcast is $40 and if you sign up for one of the subscriptions it 
can be hundreds.  

So, how do you get started? Use the following unique link, which 
is meant for only CSMFO members: www.calcpa.org/csfmo. 
Once you register, use the discount code and you’ll be on your 
way to more quality training.

For those members who are members of both organizations 
your active participation in CalCPA allows CSMFO to expand its 
opportunities as they have also agreed to a revenue share.  

I encourage you to expand your knowledge and resources by 
taking advantage of this great partnership opportunity. Not 
currently a member of CSMFO? Become a member today and 
reap the benefits of this new partnership.  

Training Tab on CSMFO Website
Have you noticed there is a new tab on the CSMFO website?  
Through the 2012 CSMFO Board strategic goals, the Career 
Development Committee was tasked with creating a training 
page. Working with the Technology Committee we are hard 
at work to expand the content under this tab to provide you 
a comprehensive view of all the professional development 
opportunities available to our members.  

What will you see?  
• CSMFO Information Resources;
• Training Opportunities like Introduction to Governmental 

Accounting, Intermediate Government Accounting, 
Strengthen Your Financial Management Skills;

• CSMFO webinars and hot topic calls;
• CSMFO coaching;
• The CalCPA relationship; and
• A page with links to other organizations that provide training 

to municipal finance professionals  

Be sure to check back and see the advances made on this 
strategic board goal to bring the information to the members of 
CSMFO in a more comprehensive way.  

Have any comments or suggestions on the above or other career 
development opportunities, email me at 
margaretm@westbasin.org.  

http://www.csmfo.org/training/
www.calcpa.org/csmfo
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Oakland Cuisine Featured in 
The Boston Globe

Oakland's finest cuisine was recently highlighted in 
The Boston Globe article titled, "Leave your heart 
wherever, but eat in Oakland." Michelin-starred 
chef Daniel Patterson, who open restaurants Coi 
and Il Cane Rosso in San Francisco, opened his 
third restaurant, Plum, in Oakland in 2010. Now, 
Chef Patterson plans to open his fourth restaurant 
in the Bay Area, specifically in Jack London Square 
in Oakland. 

Read the original article in The Boston Globe to 
learn more about the much-anticipated restaurant.  

EXTREME REVENUE (AND COST) MAKEOVER! 
NBS University registration now open

Are your revenues, fees or rate structures in need of a 
remodel, or a makeover?

It’s time to take a hard look at cost recovery awareness 
and policies for your agency. Our panel of experts will 
address the ins and outs of today’s fee and rate setting 
environment, define total cost structure and revenue 
requirements, and discuss the process for development 
of new fees, taxes, assessments, and updated utility 
rates. 

Valuable case studies will be shared, plus the latest 
updates on Prop 26 and 218.

Panel of Experts:
Greg Clumpner, NBS
Greta Davis, NBS
Nicole Kissam, NBS
Sandra Levin, Colantuono & Levin 
Jeff Maltbie, City of San Carlos
Pablo Perez, NBS
David Ruderman, Colantuono & Levin
Tim Seufert, NBS

Workshop Dates and Locations:                                               
May 23 in Folsom, CA (Lake Natoma Inn)
May 24 in Rancho Cucamonga, CA (The Frontier Project)

For more Information and Registration:
www.nbsgov.com/nbs-workshops

** ADVERTISEMENT **

http://www.bostonglobe.com/lifestyle/travel/2012/02/26/restaurant-scene-
http://www.bostonglobe.com/lifestyle/travel/2012/02/26/restaurant-scene-
http://www.bostonglobe.com/lifestyle/travel/2012/02/26/restaurant-scene-
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Date:        Thursday, May 10, 2012       

Time:        12:00 p.m. 

Speaker:   Ken Hampian, Retired City Manager, City of San Luis Obispo

Topic:        Ken Hampian's Experience as Interim City Manager at City of Bell

Place:       Rosa's Restraurant            
            491 Price Street            
      Pismo Beach, CA

RSVP:        RSVP to Jennifer Sorenson at jsorenson@prcity.com no later than 4:00 p.m. , Wednesday, May 9. 

Central Coast Chapter Meeting

Date:        Thursday, May 10, 2012       

Time:        9:30 a.m. - 12:00 p.m.

Speaker:    Carlos Oblites, Public Financial Management & David Bullock, Macias Gini & O'Connell LLP

Topics:        Economy and Investments & Year End Audit

Place:       Back Forty Texas BBQ                 
      100 Coggins Drive            
            Pleasant Hill, CA 

Cost:           $25 per person

RSVP:        RSVP to Richard Loomis at 510-724-9823. No refunds without 48 hour notice. 

Joint CSMFO East Bay and CMTA Division 5 Meeting
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Date:        Thursday, May 17, 2012       

Time:        11:30 a.m. - 1:30 p.m.  

Speaker:   TBD

Topic:        Alternatives to Traditional Bond Issuances

Place:       Dave & Buster's                  
            4821 Mills Circle            
      Ontario, CA 91764

Cost:        $20, cash preferred or bring a check payable to the City of Ranch Cucamonga

Menu:       House salad, garlic herb roasted potatoes, gourmet dessert squares, grilled chicken, sauteed green beans

RSVP:        RSVP to scatlett@riversideca.gov no later than Monday, May 14. All no-shows will be billed. 

Joint CSMFO Inland Empire & CMTA Division 8 Meeting

Date:      Thursday, May 10, 2012       

Time:      11:45 a.m. - 1:345 p.m.  

Topic:        Discussion on the Dissolution of Redevelopment

Place:      Los Robles Greens Golf Course          
      299 S. Moorpark Road           
      Thousand Oaks, CA 91361

Cost:        $25, pay at the door, cash or checks to CSMFO accepted

Menu:     Chicken fajitas, cheese enchiladas, mexican cesar salad, cucumber, jicama and orange salad, refried beans,   
mexican rice, flour and corn tortillas, and flan

RSVP:     Please call 805-388-5320 or e-mail yespinoza@ci.camarillo.ca.us no later than 10:00 a.m. on Monday, May 7, 
2012. Cancellations after May 7 and no-shows will be invoiced. 

Channel Counties Chapter Meeting
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Date:        Wednesday, May 16, 2012       

Time:        11:30 a.m.  - 1:30 p.m. 

Speaker:   Mark Saladino, Los Angeles County Treasurer and Tax Collector 

Place:       Courtyard by Marriott                  
            700 West Huntington Drive           
       Monrovia, CA

Cost:           $38 members and non-members

RSVP:        For reservations, please contact Liz Stoddard at the City of Glendora, 626-914-8238, estoddard@ci.glendora. 
   ca.us. Bring your business card for a chance to win prizes provided through the continued generosity of our      
   commercial members.

San Gabriel Valley Chapter Meeting

Date:        Thursday, June 28, 2012       

Time:        11:30 a.m.  - 2:00 p.m.

Speaker:    Bill Lockyer, State Treasurer

Place:       Marriott Hotel - Torrance                 
      3635 Fashion Way            
            Torrance, CA 90503

Cost:           $40 per person, checks payable to City of Redondo Beach

RSVP:        RSVP to Eleanor Manzano at 310-318-0646 or  Eleanor.manzano@redondo.org. Please register by Thursday,  
   June  21, 2012.

Joint CSMFO Central Los Angeles & South Bay Chapters 
& CMTA Division 2 Meeting
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Job Postings MAY 2012
Accountant, Midpeninsula Regional Open Space 
District
Salary Range: $5,370 - $6,706 per month, currently 
under review

First Review of Applications: May 4, 2012. This recruitment 
is limited to the first 50 qualified applications. Interested 
applicants are encouraged to apply early as the application 
window may close at any time without prior notice.

About the Position: This is a single-position classification that 
independently performs the full range of accounting duties 
as well as planning, organizing, overseeing, reviewing, and 
evaluating the work of accounting staff. Responsibilities 
include performing diverse, specialized, and complex work 
involving significant accountability and decision-making. The 
incumbent organizes and oversees day-to-day activities and 
operations of the accounting function. This position reports to 
the Administrative Services Manager.

Basic Responsibilities: 
• Oversees District accounts payable, accounts receivable, 
and payroll activities; provides professional and technical 
assistance in the administration and implementation of 
the District’s auditing and accounting programs, including 
financial statements, general ledger, monthly statements, and 
special projects accounting;
• Prepares journal entries and reconciles general ledger and 
subsidiary accounts related to postings from payroll, accounts 
payable, and accounts receivable; prepares monthly financial 
statements;
• Oversees and participates in all activities related to the 
District’s payroll function;
• Oversees the preparation of employee and vendor payments 
for retirement and other benefits;
• Works directly with the external auditors to facilitate the 
year-end audit;
• Analyzes and reconciles expenditure and revenue accounts; 
• Monitors activities of the assigned work unit; recommends 
improvements and modifications and prepares various reports 
on operations and activities.
• Participates in the development and administration of 
assigned budget; 
• Processes debt service obligations;
• Participates in the compilation and preparation of District 
budget;
• Interprets, explains, and applies general and governmental 
accounting/auditing principles and procedures, laws, and 
regulations;
• Analyzes financial data and prepares a wide variety of 
financial reports and statements; prepares reports taken to 
the Board of Directors and various other committees.

QUALIFICATIONS

Knowledge of:

• Modern principles, practices, and methods of public and 
governmental accounting and financing; 
• Basic principles and practices of budget development and 
administration;
• Business arithmetic and basic financial and statistical 
techniques;
• Computerized accounting and finance systems and 
computer software and systems related to accounting and 
payroll processes;
• Research and reporting methods, techniques, and 
procedures; and technical report writing and preparation of 
correspondence;
• Principles and practices of employee supervision;
• Modern office practices, methods, computer equipment, 
and computer applications related to work, including word 
processing and spreadsheet software.
• Applicable Federal, State, and local laws, regulatory codes, 
ordinances, and procedures relevant to assigned area of 
responsibility

Ability to:
• Assist in developing and implementing goals, objectives, 
practices, policies, procedures, and work standards;
• Organize, implement, and direct general accounting, payroll, 
auditing, and reporting functions and activities;
• Evaluate and develop improvements in operations, 
procedures, policies, or methods;
• Analyze, interpret, summarize, and present financial, 
administrative and technical information and data in an 
effective manner;
• Interpret and apply the policies, procedures, laws, codes, and 
regulations pertaining to assigned programs and functions; 
• Conduct research projects, evaluate alternatives, make 
sound recommendations, and prepare effective technical 
staff reports;
• Supervise, train, plan, organize, schedule, assign, review, 
and evaluate the work of staff;
• Establish and maintain a variety of filing, record keeping, 
and tracking systems;
• Organize and prioritize a variety of projects and multiple 
tasks in an effective and timely manner; organize own work, 
set priorities, and meet critical time deadlines;
• Operate modern office equipment including computer 
equipment and specialized software applications programs;
• Use tact, initiative, prudence, and independent judgment 
within general policy, procedural, and legal guidelines;
• Establish, maintain, and foster positive and effective working 
relationships with those contacted in the course of work.

Education and Experience:
Any combination of training and experience that would provide 
the required knowledge, skills, and abilities is qualifying. A 
typical way to obtain the required qualifications would be:
Equivalent to graduation from an accredited four-year college 
or university with major coursework in accounting, finance, 
business administration, or a closely related field and two 
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(2) years of responsible professional public accounting 
experience. 

HOW TO APPLY: 
First review of applications will be May 4, 2012. Only the first 
50 qualified applications will be accepted, therefore interested 
applicants are encouraged to apply early as the application 
window may close at any time without prior notice. 

Apply online by visiting the District website at Openspace.org 
or go to Calopps.org. The application requires completion of 
a Prequalification and Supplemental Questionnaire. If unable 
to apply online, applications may be obtained by calling (650) 
691-1200. Faxed or emailed application materials will not be 
accepted. Applicants with the most relevant experience and 
qualifications will be contacted for interviews.

ABOUT THE DISTRICT:
Midpeninsula Regional Open Space District is an independent 
special district created by the voters of northwestern Santa 
Clara County in 1972, joined in 1976 by southern San Mateo 
County, and most recently expanded to the San Mateo coast 
side in 2004. The District’s purpose is “To acquire and 
preserve a regional greenbelt of open space land in perpetuity; 
protect and restore the natural environment; and provide 
opportunities for ecologically sensitive public enjoyment and 
education.” The District owns and manages over 60,000 
acres of land in 26 open space preserves. Activities on the 
open space preserves include hiking, cycling, horseback 
riding, picnicking, jogging and nature study.

BENEFITS:
Retirement Plan – CalPERS 2.5% @ 55; employee contributes 
2%, District pays employee’s 6% plus District’s portion
Social Security – District does not participate in SS; however, 
it does pay toward Medicare
457 Deferred Compensation Plans - optional
Medical Plan – choice of HMO or PPO plans through CalPERS 
– District pays most of insurance premiums
Dental Plan - Delta Dental – District paid
Vision Plan – VSP – District paid
Flexible Spending Plan – optional pre-tax
· Dependent Care Reimbursement Account
· Medical Reimbursement Account
· Premium Only Plan
Life and AD&D Insurance – District paid
Employee Assistance Program –District paid
Vacation – starts at 15 days per year
Personal Leave – 36 hours of leave per year
Holidays – 11 paid holidays per year
Sick Leave – 12 days per year – no cap on accumulation; up 
to 72 hours per year may be used for Family Sick Leave

Midpeninsula Regional Open Space District is an Equal 
Opportunity Employer.
Applicants with disabilities may request reasonable 
accommodation by contacting the human resources 
department.

APPLICATION DEADLINE: Open until filled

Chief Financial Officer, City of Stockton
Salary Range: up to $170,004 DOQ

Located in California’s great Central Valley, Stockton offers 
an excellent quality of life for its residents. The community 
is warm, friendly and welcoming. The City has a number of 
beautiful residential communities along waterways, with 
single-family homes being very affordable, costing about one-
third the price of homes in the Bay Area.

The new Chief Financial Officer (CFO) will have a critical 
and highly visible leadership role in supporting the City 
Manager through the challenges for financial and operational 
transformation within the City. The CFO will report to the Deputy 
City Manager and have responsibility for the administrative 
areas of financial reporting, accounting, treasury, bonds, and 
budget, purchasing and information technology. The ultimate 
mission is to achieve a financially sustainable city operation 
with both elected officials and the city management team 
unified in pursuit of this mission.

The ideal candidate will be a creative problem solver with a 
positive, energetic and “get-it-done” spirit and a management 
style based on empowerment, accountability and results. 
Strong written and verbal communication and effective 
presentation skills are required. Possession of a Bachelor’s 
degree from an accredited college or university with major 
course work in public administration, accounting, business 
administration, finance or a closely related field and four 
years of management or supervisory experience in budgeting, 
accounting or financial management, preferably in a public 
agency or governmental setting is required. The annual salary 
is up to $170,004 DOQ. To apply, submit your letter of interest, 
resume, current salary and five work related references 
(email preferred) to Paul Kimura by June 8, 2012. A formal 
job announcement is available on our website at http://www.
averyassoc.net/jobs.

APPLICATION DEADLINE: June 8, 2012

Assistant General Manager of Finance and 
Administration, Eastern Municipal Water District
Salary Range: up to $184,771

Located in western Riverside County, the Eastern Municipal 
Water District provides safe and reliable water and 
wastewater management services to a population of nearly 
700,000 people in a service area that covers 542 square 
miles. Reporting directly to the General Manager or Deputy 
General Manager, the newly created position of Assistant 
General Manager of Finance and Administration oversees 
Finance, Purchasing & Contracts, Customer Service, and 
Information Systems. The ideal candidate for this position 
will have significant experience in a public sector organization 
combined with outstanding leadership and communication 
skills. The AGM will be that rare individual who will have that 
big picture vision and, at the same time, be able to establish 
credibility as a decisive, results-oriented financial professional 
committed to excellence, independence, transparency, 
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and fiscal accountability. This top candidate will also have 
exceptional financial analysis skills with the ability to probe, 
question, and investigate (through a multi-faceted team 
of managers) the critical aspects supporting the District’s 
Leadership. Collaborating with other staff, this AGM will provide 
leadership and management skills to develop and retain 
highly competent, customer-service oriented staff to support 
the District's mission, strategic plan, objectives, and values. 
This top individual will have exceptional leadership skills and 
place a high value on honesty, integrity, and teamwork, with 
a passion for incorporating best practices into a public utility. 
This position requires 10 years of progressively responsible 
financial or accounting management experience in a large, 
complex public agency, preferably a public utility. Bachelor’s 
degree required, Master’s desirable. The salary is currently 
established at $184,771 plus a $650 monthly car allowance 
and excellent benefits package, including CalPERS retirement 
(2.0% @ 55), and may include relocation/moving assistance. 
Compensation is subject to negotiation commensurate with 
experience. Interested candidates can apply via email to 
apply@ralphandersen.com. For optimal consideration, apply 
by Friday, May 18, 2012. Confidential inquires welcomed to 
Heather Renschler, Ralph Andersen & Associates, (916) 630-
4900. Detailed brochure available at www.ralphandersen.
com.
 
APPLICATION DEADLINE: May 18, 2012

Finance Director, City of Arvin
Salary Range: $89,616 - $116,772 annually DOE

The City of Arvin is seeking qualified candidates for the position 
of Finance Director. The ideal candidate would possess at least 
6 years experience in a responsible financial capacity involving 
the planning, organizing and execution of a varied financial 
program in governmental accounting and financial reporting. 
A Master’s degree (Business, Public Administration, Finance) 
OR equivalent professional certification (CPA, CPFO, GFOA) is 
required, OR equivalent combination of training, certification 
and experience. Salary range $89,616 - $116,772 annually 
DOE. Benefits include CALPERS Retirement, medical, dental & 
vision. A more detailed job description may be obtained from 
the job opportunities section of our website at www.arvin.org; 
by request via email to cvela@arvin.org; or by calling the City 
of Arvin at (661) 854-3134. Resume, cover letter and three 
work-related references must be received or postmarked by 
5 p.m., May 25, 2012 to City Clerk, City of Arvin, 200 Campus 
Drive, P.O. Box 548, Arvin, CA 93203; via email to cvela@
arvin.org; or via fax to (661) 854-0817.

APPLICATION DEADLINE: 5:00 p.m., May 25, 2012

Client Manager, Willdan Financial Services
Salary Range: Depends on Experience

Founded over 45 years ago, Willdan is a provider of professional 
technical and consulting services to small and mid-sized 
public agencies, large public utilities and, to a lesser extent, 
private industry primarily located in California, New York and 
Arizona. Willdan provides a broad range of services to clients, 

including civil engineering and planning, energy efficiency 
and sustainability, economic and financial consulting, and 
homeland security and communications and technology. 

Willdan Financial Services (WFS) specializes in providing 
revenue generation, enhancement, and administration 
services to public agencies. We are a service-oriented firm 
that delivers a high quality product to public agencies-and 
ultimately, to the public. We serve as an extension of our 
clients' staff, augmenting existing personnel by providing 
specialized expertise. 
There is an immediate opening for a Client Manager in either 
the Temecula or Sacramento office of WFS in the District 
Administration Group. The selected individual will build 
relationships with major clients and act as their guide and 
advocate in every interaction with the business. In addition, 
the Client Manager will educate clients about the services 
WFS has to offer, sell these services and oversee the work 
provided to clients. This position requires travelling within 
California.

Client Manager requirements include:
• B.A./B.S. in Economics, Accounting, Finance, Urban 

Planning, or Public Administration;
•  Demonstrated proficiency in Excel, Word and web-based 

information sources; and 
• Superior information management, time management, 

prioritize multiple projects, and communication skills;
• More than three years experience in marketing and client 

management for a consulting firm, local government 
experience preferred;

• Aptitude for managing staff;
• Aptitude for managing project budgets, project costs, and 

project accounting;
• Experience presenting report findings in public meetings.

Willdan offers competitive wages and benefits including 
medical, dental and vision benefits paid between 77% and 
86% by WGI, employee life, dependent life, long term disability, 
and EAP are paid 100% by WGI and effective at date of hire. 
We also offer a 401(k) plan with matching and an Employee 
Stock Purchase Plan. 

For consideration, please send resumes to hr@willdan.com 
with “CM-WFS-46” in the subject line.

APPLICATION DEADLINE: Open until filled

Deputy Director of Finance, Fremont
Salary Range: $114,815 - $155,000

As a member of the Finance Department’s management team, 
the Deputy Director will be responsible for planning, organizing 
and directing the Budget and Accounting sections. Strategic 
leadership in the development of the City wide annual budget 
and budget document will be key for this positions success. 
The successful incumbent must have the ability and flexibility 
to apply their skills to manage other Finance sections, such 
as Revenue and Treasury, and Accounts Payable/Purchasing. 



CSMFO MININEWS MAY 2012

18

Continues on next page

The successful candidate will ensure that the assigned 
sections are compliant with legislative, regulatory, and 
judicial mandates, regulations and professional standards. 
Additionally, the Deputy Director will work in partnership with 
other City departments to develop and implement operational 
performance measurement tools and standards. This 
position will play a key leadership role in the selection and 
implementation of a new Financial Management System. In 
the absence of the Finance Director, the Deputy Director may 
act in that capacity.

APPLICATION DEADLINE: First Review of Applications - May 
14,2012

Contract Accountant, Urban Futures/City of 
Jurupa Valley
Salary Range: Open to Negotiation

Urban Futures is a full-service municipal consulting company 
providing contract administrative staffing services to the City 
of Jurupa Valley. This assignment is for the position of contract 
accountant. The assigned individual will work through a 12 
month contract at roughly hours per week. The position will be 
paid a monthly salary based on qualifications. 

The City of Jurupa Valley does not contract with CALPERS. 
Therefore, there no conflicts for CALPERS retirees. 

APPLICATION DEADLINE: May 15, 2012

Finance Director, Urban Futures Inc
Salary Range: 1-year contract; 32 hours a week; rate 
negotiatable

Urban Futures is a full-service municipal consulting company 
providing contract finance staffing services to the City of 
Jurupa Valley. This assignment is for the position of contract 
Finance Director. The assigned individual will work through a 
13 month contract at roughly 32 hours per week. The position 
will be paid a monthly salary based on qualifications. 

The City of Jurupa Valley does not contract with CALPERS. 
Therefore, there no conflicts for CALPERS retirees.

APPLICATION DEADLINE: May 15, 2012

Administrative Services Manager, Mid-Peninsula 
Water District
Salary Range: $7,506 - $9,123 monthly

The District
Mid-Peninsula Water District is located in Belmont, California, 
a small residential community located in San Mateo County, 
situated near major metropolitan cities such as San Francisco 
and San Jose. The District’s central location makes it an 
ideal place to live, work, and play. The District supplies water 
to residents of Belmont and portions of the cities of San 
Carlos and Redwood City, as well as parts of unincorporated 
San Mateo County. The District’s service territory covers 
approximately 5 square miles and serves approximately 

28,000 people. The District is a public agency organized 
under the Sanitary District Act of 1923 and is governed by 
an elected seven-member Board. The District employs 18 full-
time employees.

The Position
The District is recruiting for an individual who will serve as 
Administrative Services Manager. The incumbent will plan, 
organize, assign, direct, and manage the administrative 
support activities of the District, including accounting, 
finance, budgeting, insurance, and human resources; act as 
Secretary to the Board of Directors; and supervise the work 
of office administrative and customer support staff. Particular 
emphasis will be placed on the ability to develop and 
implement comprehensive accounting, finance, and human 
resources programs, participate in strategic planning, and 
applicants must possess strong management and analytical 
skills. This is an excellent opportunity for an individual who is 
a strong organizational leader and strategic thinker, thrives on 
personal accountability, seeks professional development and 
job satisfaction, and will take pleasure in indulging in all of 
the attractions and amenities of the San Francisco Bay Area 
region.

Minimum Qualifications
Equivalent to graduation from an accredited four-year college 
or university with major coursework in accounting, finance, 
business or public administration, or a related field. At 
least five (5) years of progressively responsible experience 
in accounting, finance, and human resources, including 
general ledger, accounts receivable, payroll systems, financial 
statements, and budget development. Three (3) years of 
experience in a management or supervisory role. Experience 
in a water utility agency is highly desirable.

Application Procedures
For additional information about this exciting employment 
opportunity (including benefits offered), please visit the Koff 
& Associates, Inc. website at www.koffassociates.com.

Final Filing Date: May 14, 2012. To apply, candidates must 
submit a fully completed District application, with original 
signature, and resume to Koff & Associates, Attn.: Kathy 
Crotty, 6400 Hollis Street, Suite 5, Emeryville, CA 94608, by 
May 14, 2012. An application can be obtained at the Koff & 
Associates, Inc. website or on the District website at www.
midpeninsulawater.org.

MID-PENINSULA WATER DISTRICT IS AN EQUAL OPPORTUNITY 
EMPLOYER

APPLICATION DEADLINE: May 14, 2012

Accountant II, Fullerton
Salary Range: *4,850 - $6,189

Under general supervision, performs a variety of professional 
accounting and auditing duties, prepares financial reports, 
statements and analyses and performs related work as 
required.
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EXAMPLES OF DUTIES: Posts to, balances and reconciles the 
General Ledger and subsidiary accounts; examines, analyzes 
and verifies a wide variety of financial documents for accuracy 
and compliance with established procedures; audits cash 
receipts, cash disbursements, transient occupancy tax reports 
and records of City lessees and concessionaires; reviews City 
Council agenda items for financial accuracy; performs State, 
Federal and other agency reporting requirements; monitors 
and maintains records of the City's fixed assets; performs 
a wide variety of financial analyses duties and special 
projects; provides technical information and assistance to 
City departments; checks budget submissions for accuracy 
and analyzes proposed departmental budgets for variances; 
performs comprehensive financial studies and analyses and 
prepares reports and related correspondence; develops City-
wide cost allocations and allocates costs to departments; 
prepares bank reconciliations for all City bank accounts; 
participates in the preparation of periodic financial reports 
to the City Council and City Manager; develops improved 
accounting controls and procedures; operates a computer and 
uses applicable software to record data, process information, 
make detailed on-line inquiries and generate financial reports; 
may provide technical guidance to lower level accounting 
personnel; and may explain and interpret accounting and 
fiscal policies and procedures to City staff, auditors and 
outside agencies

Qualification Guidelines: A Bachelors Degree in Finance, 
Accounting or a closely related field and two years of 
professional accounting experience, preferably for a 
municipality or other governmental agency.

APPLICATION DEADLINE:  May 10, 2012

Finance Director, City of Seal Beach
Salary Range:  Salary range is $127,530 - $155,014 
annually, DOQ

The City of Seal Beach (population 26,000) sits on the 
California coast as the gateway to Orange County between 
the cities of Long Beach and Huntington Beach and is well 
known for its quaint, small-town atmosphere. The City is 
currently recruiting for Finance Director. A full-service city, 
Seal Beach maintains an all funds budget of $60.6M with a 
General Fund of $26.2M and a workforce of 96 FTEs in seven 
departments. The Finance Department with an operating 
budget of $623,000 is staffed with six employees in three 
divisions: Finance, Budget and Treasury.

The successful candidate will have a well-rounded finance 
background of broad and extensive experience in municipal 
finance activities and tenure at the division management level 
or higher, including familiarity with the full range of financial 
management duties in the areas of financial planning/analysis, 
revenue collection, treasury, and budget development. This 
position requires a BS/BA degree in finance, accounting or 
a closely related field. A CPA and/or MBA/MPA are ideal and 
experience with redevelopment, grants and enterprise funds 
is highly desirable.

To apply, submit cover letter, resume with current salary, 
and five work related references (email preferred) to Avery 
Associates. Open until filled. For further information contact 
Bill Avery at 408-399-4424 or Ann Slate at 805-459-5132. 
A formal job announcement is available at http://www.
averyassoc.net/jobs.

Bill Avery or Ann Slate
Avery Associates
3½ N. Santa Cruz Ave., Suite A
Los Gatos, CA 95030
Fax: 408-399-4423
E-mail: jobs@averyassoc.net 

APPLICATION DEADLINE: Open until filled

Financial Services Manager, City of San Carlos 
Salary Range: $112,056-$135,912 DOQ

The City of San Carlos (population 28,406) is located in the 
center of the San Francisco Bay Area and is known as “The City 
of Good Living.” San Carlos is now seeking a Financial Services 
Manager to oversee a staff of 4 and a 2011/12 division 
budget of $1.23 million. The City seeks a candidate who has 
demonstrated leadership, in-depth financial knowledge, and 
the ability to work well in a team environment. The Financial 
Services Manager should be able to promote an atmosphere 
of trust and credibility within the Division and must be skilled in 
supervising and mentoring an experienced staff. Candidates 
for the position of Financial Services Manager must possess 
a bachelor’s degree in a related field and at least four years 
of senior-level financial management experience—including 
three years at an administrative, supervisory or management 
level. Candidates with governmental finance and accounting 
experience are encouraged to apply; candidates with public-
sector finance experience and/or CPA certification are strongly 
preferred. The salary range is $112,056-135,912 with 
placement within the range is dependent upon qualifications. 
If you are interested in this outstanding opportunity, please 
apply online at www.bobmurrayassoc.com. Please contact 
Judy LaPorte at (916) 784-9080 should you have any 
questions. Brochure available. Closing date May 25, 2012.  

APPLICATION DEADLINE: May 25, 2012

Accountant II/III or Senior Accountant, United 
Water Conservation District
Salary Range: II $55,542-$67,512 III $59,813-$72,703 
Sr. $69,365-$84,314

United Water Conservation District is looking for one highly 
motivated individual to perform general to complex accounting 
duties including, but not limited to: various accounting 
functions such as preparation and processing financial 
transactions, assisting or coordinating annual budgets, 
financial data analysis, coordinating comprehensive agency 
audit, bank reconciliation, fixed asset records and general 
ledger activities. The position will be filled at one of three 
levels depending on applicants’ qualifications. The degree 
of complexity will depend on the level the position is filled 
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at. Senior Accountant level duties will require supervision 
responsibilities.

Accountant II/III level will have a high school diploma or GED 
and any combination of education/or experience providing 
necessary knowledge, skills and abilities to satisfactorily 
perform job. Senior Accountant level applicant must have a 
Bachelor’s degree from an accredited college or university 
and increasing experience in accounting and financial 
fields. Course work in business, accounting or related field 
is preferred. Governmental accounting experience is highly 
desirable for all job levels. 

A UWCD employment application is required. Resumes are 
accepted when attached to a completed application. For 
application, qualifications and complete job description 
visit the website at www.unitedwater.org. Job will close on 
05/18/2012.

APPLICATION DEADLINE: May 18, 2012

Finance Director, Clearlake
Salary Range: $6,957 - $8,456 per month

The city, located in Lake County, has a population of 15,289. 
The position is an integral part of the management team and 
reports to the city manager. Applicants for this position will 
have executive level experience in a municipal government 
setting with in-depth and comprehensive knowledge of 
public finance policies and accounting standards, reporting, 
planning, budgeting, payroll and purchasing. The city provides 
police, public works, parks and other municipal services. 
A Bachelor’s degree in finance, accounting, economics, 
business or public administration or directly related filed is 
required. At least 7 years progressively responsible experience 
with at least 5 years in a supervisory capacity is also required. 
Experience with a municipal government is strongly preferred. 
Current standing as a CPA is desirable. 

Apply by: May 18 by submitting a cover letter, current resume 
with professional references and city application to “City 
Manager”: 14050 Olympic Drive, Clearlake, CA 95422. 
Application form and detailed job announcement available at 
www.jburrow@clearlake.ca.us or 707-994-8201 x.103

APPLICATION DEADLINE: May 18, 2012

Senior Accountant, San Fernando
Salary Range: $6,674 – $8,112/month plus excellent 
benefits

As part of the City’s managerial team, provides a high level 
of technical and complex financial support in the accounting 
functions of the City and the Successor Agency to the 
Redevelopment Agency; Gathers and coordinates data for 
City budget preparation; Conducts internal budget audits, 
and prepares accounting reports and financial statements; 
Supervises clerical and accounting staff, and performs 
related duties. Requires Bachelor’s degree in Accounting, 
Business Administration Finance, Public Administration, or a 

Continues on next page

related field. CPA/MBA/MPA is desirable. Four years recent 
experience in municipal accounting with at least one year 
in supervision is required. Ability to understand and speak 
Spanish is highly desirable, but not required.

APPLICATION DEADLINE: Open until filled

Accounting Operations Officer, City of Long Beach
Salary Range: $81,140 to $121,710 midpoint is 
$101,425

The Position
The City of Long Beach is seeking an Accounting Operations 
Officer. This position manages key functions of the Department 
of Financial Management’s Accounting Bureau and is a key 
member of the management team with a direct impact on 
accounting and finance operations Citywide. The Bureau is 
responsible for a full range of accounting activities including 
financial reporting, payroll, Successor Agency, housing, 
Tidelands, CIP, general grants, general ledger, accounts 
payable, and financial systems analysis.

The Accounting Operations Officer is a primary source for the 
interpretation, evaluation, and implementation of new and 
existing accounting regulations, statements, policies, and 
finance related state and federal laws. The Accounting Officer 
provides citywide financial coordination, oversight, guidance, 
and training as well as ensuring the accuracy and timeliness 
of all financial transactions. The Accounting Operations Officer 
may be responsible for ensuring the timely distribution of 
annual and periodic reports.

It is desirable that candidates be Certified Public Accountants 
(CPA) with project management experience similar in size to 
managing an organization’s annual audit, single audit, and 
annual financial report preparation processes.

The City:
Long Beach is a full service City with a population of 462,257. 
The City employs approximately 6,000 full and part-time 
personnel. The City operates its municipally owned airport, 
harbor, marinas, oil, gas and water departments, as well 
as its own public safety, cultural, health, recreation and 
entertainment agencies. It has some of the best shoreline, 
marinas, and beaches in Southern California, enjoying 352 
clear days per year, an average temperature of 63 degrees, 
and pleasant offshore breezes. The City also has good 
public schools and is the location of the largest California 
community college and State University, providing numerous 
undergraduate and post-graduate programs.

Qualifications:
Graduation from an accredited university or college with 
a Bachelors Degree in Accounting, Public Administration, 
Business Administration or a closely related field; a CPA is 
preferred, an MBA or MPA is desirable; a minimum of five 
years of progressively responsible experience, three of which 
have been in a supervisory or management level position with 
responsibilities in financial management. Other qualifications 
include:
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* Thorough knowledge of the principles, procedures and 
techniques of accounting for general government, grant 
programs and special projects.

* Knowledge of data processing procedures; public 
administration; City Charter provisions; other City ordinances, 
procedures and regulations; federal and state regulations as 
they pertain to the grants and projects under the Division’s 
responsibility.

* Ability to deal tactfully and effectively with employees, public 
officials and the general public.

Salary and Benefits:
Salary: The salary for this position will be dependent upon 
qualifications and experience and is typically at midpoint 
($101,425) within the salary range

Vacation: 12 days after one year of service, 15 days after four 
years and six months, 20 days after 19 years and six months

Holidays: Nine designated holidays plus four floating personal 
holidays per year

Sick Leave One day earned per month with unlimited 
accumulation

Executive Leave: Five days per year

Health Insurance: Two plans are available: One HMO and one 
PPO plan

Dental Insurance: Two dental plans are available for employees 
and dependents

Disability Insurance: City-paid short-term and long-term 
disability insurance benefits; 

City-paid term life insurance policy equal to three times annual 
salary to a maximum of $500,000 in addition to $20,000 
term life

Disability: City-paid short-term and long-term disability 
insurance

Retirement: California Public Employee’s Retirement System 
(CalPERS) 2.5% @ 55 plan for new employees

Selection Procedures:
Interested candidates are requested to send a letter of 
interest, comprehensive resume, and three work-related 
references no later than 4:30 p.m. on Friday, May 11, 2012 
to the contact below. Electronic submissions are encouraged. 
The most qualified candidates will be invited to participate in 
further selection procedures.

Continues on next page

Sandra Palmer
Administrative Services Officer
333 West Ocean Boulevard, 6th Floor
Long Beach, CA 90802
sandra.palmer@longbeach.gov

This information is available in an alternative format by request 
to Georgette Wittman at (562) 570-5486. If you require an 
accommodation for a disability in order to participate in any 
phase of the application process, please advise us when 
submitting your letter of interest.

EQUAL OPPORTUNITY EMPLOYER

APPLICATION DEADLINE: 4:30 p.m., May 11, 2012

Water Agency Finance Director/Transition 
Manager, Urban Futures Inc. 
Salary Range: One Year Contract - Highly Competitive

Under a contract to the Water Agency, establish, direct, plan, 
supervise and organize the Agency’s short and long-range 
financial goals and systems by creating and analyzing budget, 
accounting, auditing, cost accounting, cash management, 
revenue collection, information technology, grant accounting, 
portfolio management, business license collection, inventory 
control and related municipal functions; analyze funding 
proposals and negotiate financial agreements; and perform 
related duties as assigned.

DISTINGUISHING CHARACTERISTICS
This is a Department Director classification. The incumbent is 
a member of the Executive Management Team.

SUPERVISION RECEIVED AND EXERCISED
General and administrative direction is provided by the 
Assistant General Manager. Direct supervision is exercised 
over Finance Department staff.

EXAMPLES OF DUTIES
Establish, plan, organize and direct the day-to-day accounting 
activities of the Agency, enterprise funds and any established 
Authorities

Prepare revenue and expenditure projections as a part of the 
budget process, coordinate preparation of the annual budget, 
comprehensive financial report and related documents

Develop, recommend and implement computerized systems 
and periodic enhancements/improvements

Ensure all approved budget transfers occur

Reconcile all financial transactions, ensuring they are properly 
entered into the accounting system and segregated to the 
correct fund, activity; identify and correct any errors

Prepare various financial reports as required by law; provide 
financial analyses and reports as requested by the Assistant 
General Manager
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Provide accounting and budgeting support and assistance to 
Agency departments

Prepare and recommend goals, objectives, policies, procedures 
and priorities related to municipal finance operations

Supervise, train and evaluate subordinate personnel

Assume duties of a disaster worker in the event of a locally 
declared emergency

Perform related duties as assigned

QUALIFICATIONS
Knowledge of:

Municipal budgeting, accounting and auditing principles and 
practices and reporting procedures

Computer systems and applications

Office practices, procedures, methods and equipment

Principles of employee training, supervision and performance 
evaluation

Local, state and federal laws pertaining to municipal finance 
administration

Statistics, research and reporting methods

Ability to:
Establish, develop and implement accounting, budgeting and 
contracts procedures, policies, practices and systems 

Prepare accurate financial analyses and fiscal reports

Communicate effectively both orally and in writing

Establish and maintain effective working relationships with 
Agency officials, staff and the public

Supervise, train and evaluate subordinate staff

EXPERIENCE AND EDUCATION
Any combination of experience and training that would likely 
provide the required knowledge and abilities is qualifying. A 
typical way to obtain the knowledge and abilities would be:

Experience:
Eight years of increasingly responsible experience in municipal 
budgeting and accounting including two years of supervisory 
experience

Education:
A Bachelor’s degree from an accredited college or university 
with major course work in business administration, economics, 
accounting, public administration or closely related field. 

Master’s degree highly desirable

Licenses or Certificates

Possession of a valid California Class C driver’s license

ESSENTIAL JOB FUNCTIONS/A.D.A.
Ability to operate computer, calculator, telephone, portable 
radio and cash register

Ability to understand and respond to the public’s and staff’s 
requests for assistance both on the phone and in person

Ability to prepare narrative reports and perform complex 
numerical analyses, count money and sort/file documents

Ability to sit for two hours at a time

Ability to lift up to 15 pounds

Ability to climb a footstool to retrieve documents

Ability to get from one location to another in the course of 
doing business

Ability to make oral presentations

Job Analysis Category:
Physical Coordination-Light
Psychological Demand-Complex

APPLICATION DEADLINE: Open until filled

Finance Analyst, City of Monterey
Salary Range: 70,248.00 - 85,416.00 Plus Excellent 
Benefits

The City of Monterey invites applications for the position of:

FINANCE ANALYST

Please visit our website to view the detailed job flyer and 
submit your on-line application:

http://agency.governmentjobs.com/montereyca/default.cfm

*Applications will be accepted on a continuous basis until a 
sufficient number of qualified applications have been received 
or until the position has been filled. This recruitment may 
close at any time without notice. Faxes, e-mails, and hard copy 
applications will not be accepted.*

ABOUT THE POSITION:

The Finance Analyst is a leadership position in the 
Administration Division of the Finance Department. The 
Administration Division is responsible for purchasing, risk 
management, budget development and oversight of the 
Accounting and Revenue divisions within the Department. 
The primary responsibilities of the Finance Analyst will include 

Continues on next page
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assisting with the City's budget process (including the Priority-
Based Budgeting program), debt management, revenue 
auditing and cost analysis.

The City of Monterey's Finance Department is comprised 
of three operating divisions including Administration, 
Accounting, and Revenue. The Finance Department provides 
a full range of financial services including treasury, revenue 
collection, accounting and auditing, payroll, budgeting, long-
term financial planning, risk management, and purchasing. 
The department also serves as technical advisor to all other 
City departments.

The Finance Department's goals are to proactively manage 
the City's financial functions in a manner that maintains 
the City's fiscal integrity, addresses its long-range financial 
needs, provides timely, accurate and user-friendly financial 
information and provide outstanding products and services to 
its customers.

QUALIFICATIONS:

Combination equivalent to graduation from college with a 
degree in public administration, business administration, 
economics, statistics, accounting, operations research or 
a related field and 3 years of experience in administrative 
or operational research or analysis. A Master's Degree in a 
related field may be substituted for one year of required 
experience.

Please visit our website to view the detailed job flyer and 
submit you on-line application:

http://agency.governmentjobs.com/montereyca/default.cfm
 
APPLICATION DEADLINE: Open until filled

Department Director of Finance, San Diego 
Association of Governments
Salary Range: $111,108 to $177,773 per year

SANDAG has great pride in being a fiscally responsible public 
agency and has implemented rigorous accounting processes 
and financial reporting procedures, as well as industry-leading 
financial programming strategies that fully leverage project 
funding. In May 2012, the Board of Directors is due to adopt 
the FY 2013 Annual Program Budget totaling approximately 
$1.3 billion. Funding for the various projects and programs 
comes from more than 30 different federal, state, and local 
sources in the form of formula and discretionary grants, city 
revenues, and local transportation sales tax revenues. 

The Department Director of Finance is responsible for 
overseeing accounting and project programming functions, 
providing strategic leadership for the agency’s financial 
programs, coordinating departmental activities both within 
and outside the organization, directly supervising senior level 
employees, and providing complex management support to 
the Executive Office. The Department Director is a member of 
SANDAG’s executive management team.

Qualifications include a bachelor’s degree with major course 
work in finance, accounting, business management, or a 
related field, and at least eight years of progressive career 
development managing and administering complex finance 
programs and services, preferably in a public agency 
environment, including four years of supervisory responsibility. 
A current CPA license is required. 

SANDAG rewards the efforts of its employees with a 
comprehensive compensation package. Competitive salaries 
are supplemented with a flexible and generous offering of 
health, financial security, and time-off benefits to meet the 
work and life needs of employees and their families.

How to Apply
A complete job announcement can be seen under the Job 
Openings tab on the SANDAG Web site at www.sandag.org/
jobs. We encourage all interested candidates to apply for this 
position by completing a SANDAG employment application 
form and preparing a response to the application supplement. 
Resumes, cover letters, and work samples may be submitted 
in addition to the employment application but are not a 
substitute for this document.

The employment application can be downloaded in PDF 
format from the SANDAG Web site at www.sandag.org/jobs. 
Alternatively, a copy can be requested by calling (619) 699-
1900 or e-mailing hr@sandag.org.

Completed applications and related materials can be 
submitted via e-mail, fax, regular mail, courier, or delivered by 
hand. See the How to Apply page on our careers Web site for 
additional information.

SANDAG is an Equal Opportunity Employer and offers 
competitive salaries and benefits.

This position is Open until Filled. The first review of applications 
for the Department Director of Finance position will begin on 
Monday, April 9, 2012.

APPLICATION DEADLINE: Open until filled

Chief Financial Officer, San Mateo County Health 
System
Salary Range: DOE

San Mateo County Health System, an integrated healthcare 
delivery system featuring 11 community clinics, a fully 
accredited acute care teaching hospital, a skilled nursing 
facility and a full array of outpatient and inpatient psychiatric 
services, currently has a high profile opportunity for a Chief 
Financial Officer to be responsible for strategizing, planning, 
organizing, directing, coordinating and evaluating all fiscal and 
technical accounting and financial operations of the medical 
center and its $276 million annual operating budget. In this 
role, you will report to the CEO, serve as a member of the 

Continues on next page
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Senior Management Team and supervise nine direct reports 
and their associated staff. Additionally, the CFO will analyze 
organization-wide financial needs and develop systems for 
maximizing revenue and controlling expenditures. 

The ideal candidate will have a Bachelor’s degree in Accounting 
or Finance, significant financial management experience 
overseeing fiscal operations of a healthcare system and 
experience with safety net hospital supplemental funding 
streams and strategies for maximizing them. MBA/CPA and 
public hospital experience are highly desirable. 

To learn more about this position, please review the following 
online brochure with particular attention to the details in the 
“How to Apply” section: www.smcgov.org/hr/Rec/Health-CFO. 
EOE 

APPLICATION DEADLINE: Open until filled

Accounting Services Manager, Superior Court of 
CA, County of Orange
Salary Range: $72,921 - $103,958

The Superior Court of California, County of Orange is currently 
accepting applications from individuals to fill an opening for 
Accounting Services Manager. The individual selected for 
the position will manage the activities and staff of several 
accounting units that perform complex accounting functions 
for the Court.

Benefit Highlights:

Choice of four medical plans
Generous vacation and sick leave packages
13 paid holidays per year
Choice of two retirement-defined benefit plans (including 
2.7%@55)
Optional deferred compensation program (457 plan)
Tuition Reimbursement
Optional Benefit Plan

Under the direction of the Accounting Unit Manager, the 
Accounting Services Manager develops, recommends, 
and implements accounting policies and procedures in 
accordance with legal and professional requirements; 
manages business process development and implementation 
to ensure efficiency and consistency; interprets legislation 
and analyzes its impact on Court financial operations and the 
distribution of funds collected; reviews accounting procedures 
to ensure compliance with sound internal control practices 
and implements changes as necessary.

Minimum Experience Required: At least three (3) years of 
professionally responsible experience in Accounting.

Education Substitution: Successful completion of accredited 
college or university course work in the field of business, 
public administration, accounting, finance, economics or 
closely related field may be substituted as follows:
• Bachelor’s degree may substitute for one (1) year of the 

required experience
• Master’s degree may substitute for up to two (2) years of 

the required experience

Desired Experience:
• Possession of a Bachelor of Science or Master’s Degree 

in Accounting or Finance
• Experience with financial statement preparation and 

analysis
• Experience in evaluation of internal controls
• Experience in project management
• Two (2) years of supervisory experience
• Possession of an active Certified Public Accountant 

license from the State of California
• Knowledge of Court and/or government financial 

case management systems, accounting practices and 
reporting requirements

• Knowledge of SAP computer systems/software

For a complete job description and to apply, visit our website 
and view our current Job Opportunities at: www.occourts.org/
employment

All applicants are required to submit a completed online 
application and supplemental questionnaire form.

APPLICATION DEADLINE: Open until filled

Deputy Finance Director, City of Thousand Oaks
Salary Range: $108,283 - $162,423/annually

The City of Thousand Oaks is a family-oriented community 
of nearly 130,000 residents and is adjacent to the Pacific 
Ocean and scenic Santa Monica Mountains. Incorporated in 
1964, this master planned community offers a wide variety 
of cultural and recreational activities and modern school 
systems. Thousand Oaks is a general law City with a total 
budget of $203 million. 

The Finance Department is responsible for managing the 
City’s financial assets and operations in accordance with 
established policies and procedures. The Department has 51 
employees and a total budget of $9.6 million. The Department 
is responsible for preparation of the City’s Biennial Operating 
and Capital Budgets, preparation of the Comprehensive 
Annual Financial Report, debt and investment administration, 
accounts payable and receivable, payroll, purchasing, internal 
audit, maintenance and improvement of City facilities, and 
management of Citywide information technology.

This position assists in the management and day-to-day 
operations of the Department and acts in the absence of 
the Finance Director. The Deputy Finance Director directly 
supervises each of the division managers and directs the 
development, implementation, and evaluation of plans, 
policies, systems, and procedures to achieve Department 
priorities. Qualifications include: A Bachelor’s Degree in 
accounting, finance, business administration or a related 
field, and a minimum of seven years of progressively 
responsible professional finance experience, preferably in a 
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governmental agency, including two years in a management 
or administrative capacity; or an equivalent combination of 
training and experience. Being a Certified Public Accountant 
(CPA) or having a Master’s Degree is desirable. A valid CA 
driver’s license is required.

The current annual salary range for this position is $108,283 
- $162,423/annually. The City provides an excellent benefits 
package. Electronic applications may be submitted by 
visiting www.toaks.org and clicking on “City Employment”. 
Applications and resumes will be received until a sufficient 
number of qualified candidates have applied. Initial review of 
application materials is anticipated on April 4, 2012. For more 
information, please call (805) 449-2144.

APPLICATION DEADLINE: Open until filled

Senior Accountant, City of Monterey
Salary Range: $80,280.00 - 97,464.00 Annually

The City of Monterey invites applications for the position of:

SENIOR ACCOUNTANT

Please visit our website to view the detailed job flyer and 
submit you on-line application:

http://agency.governmentjobs.com/montereyca/default.cfm

*Applications will be accepted on a continuous basis until a 
sufficient number of qualified applications have been received 
or until the position has been filled. This recruitment may 
close at any time without notice. Faxes, e-mails, and hard copy 
applications will not be accepted.*

ABOUT THE POSITION:
The City of Monterey's Finance Department provides a full 
range of professional financial services including payroll, 
accounts payable, general ledger, financial reporting, billing, 
collection of revenues, business license administration, 
and investment of city funds. The Senior Accountant will be 
primarily responsible for oversight of a designated area, either 
related to general ledger or technical operations. This position 
reports to the Assistant Finance Director who oversees 
the departmental operations. In addition, this position will 
supervise technical/clerical personnel within their respected 
area. 

The ideal candidate will possess excellent technical, customer 
service, and organizational skills along with an understanding 
of generally accepted accounting principles. In addition, the 
successful candidate will be detail orientated, innovative, 
have a sense of humor and enjoy working with other team 
members.

Please note: The Finance department is looking to fill 
Senior Accountant positions for both our General Ledger 
and Operations divisions. The most immediate need is in 
our General Ledger division, but we encourage qualified 
applicants in both areas to apply as the list established from 

this recruitment may be used to fill both positions and future 
vacancies over the life of the eligibility list.

QUALIFICATIONS:
Education: Any combination of education and experience 
equivalent to completion of a Bachelor’s degree from an 
accredited college or university in accounting, business 
administration, or a related field. At least 18 units in accounting 
subjects is preferred.

Experience: Four years of progressively responsible experience 
in accounting or a related business field. 

Please visit our website to view the detailed job flyer and 
submit you on-line application:

http://agency.governmentjobs.com/montereyca/default.cfm

APPLICATION DEADLINE: Open until filled

Chief Deputy, County Treasurer, Couty of San 
Diego
Salary Range: $138,112 - $145,496 Annually Depending 
on Qualifications

THE POSITION
The Chief Deputy, County Treasurer reports to the Treasurer-
Tax Collector and has significant responsibility for formulating 
and implementing policy, and coordinating the investments 
of county, special district, school districts and other local 
government districts. Duties include but are not limited to:

Investment Management
• Oversee the investment of County funds.
• Formulate and implement policies and procedures for the 

investment of County funds.
• Study economic and financial trends and market 

conditions for investment opportunities in fixed income 
securities. 

• Review and monitor the County’s investment portfolio 
performance.

Debt Management and Issuance
• Work closely with County of San Diego, Chief Financial 

Officer regarding debt issuance.
• Represent the Treasurer-Tax Collector in the issuance of 

county tax anticipation notes and special district bonds. 
• Review and approve bond documents—Preliminary official 

statements, Board of Supervisor documents and other 
legal documents pertaining to debt issuance.

Cash Management
• Oversee the County’s cash management program.
• Manage a computerized cash-flow projection and 

investment system.
• Oversee accounting, cashiering and payment processing 

activities.
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Relationship Management
• Represent the Treasurer in all matters related to Municipal 

Finance for the County and entities whose funds are 
deposited in the San Diego County Treasurer’s pool.

• Serve as a member of the County’s Debt Advisory 
Committee (DAC).

• Monitor contracts with banks and investment firms for 
deposit of funds.

Administration
• Act as the Treasurer for the various entities in the County 

in San Diego.
• Organize Treasury Oversight Committee meetings.
• Compile data and compose reports to the Board of 

Supervisors, Chief Administrative Officer, and others as 
requested. 

• Develop the Treasurer’s Monthly Management Package 
for public disclosure.

• Write specifications for proposals for banking and other 
related services needed by the Treasurer-Tax Collector.

• Participate in the evaluation of proposals received. 

• Seminar Program Management
• Oversee the Treasurer’s Annual Seminar Series including: 

Investment, Cash Handling, Debt and Fraud Seminars.
• Recruit speakers, secure venue, determine session topics 

and market seminar programs. 
• Develop seminars for County of San Diego Treasury 

Clients

QUALIFICATIONS 
Qualified applicants will possess a Bachelor’s degree in 
Business or Public Administration, Finance, Economics, 
or a related field. A Master’s degree as stated above, and/
or Chartered Financial Analyst or Certified Financial Planner 
designations are highly desirable. Qualified applicants will 
also possess at least five years of professional experience 
managing a large and complex cash flow system and a 
multi-billion dollar fixed income investment portfolio. A 
background in debt issuance, a solid understanding of 
investment principles and practices relative to fixed income 
securities is required. Proficiency using Microsoft Office 
and investment decision programs, such as Bloomberg and 
SUNGARD is essential. Experience in fundamental banking 
concepts and evaluating and interpreting economic and 
financial information is required. Experience formulating 
and implementing investment strategies to ensure capital 
preservation of principle is required. The Chief Deputy must 
have the ability to build effective working relationships with 
coworkers, banking and investment officers in the financial 
community, major Credit Rating Agencies, and other public 
agencies and government officials. The Chief Deputy must be 
able to plan and organize seminars; symposiums, conferences 
and other Treasury sponsored events, and possess strong 
written communication skills and be able to provide excellent 
customer service. A working knowledge of CA State Codes 
as they pertain to debt issuance and money management is 
required. 

APPLICATION AND SELECTION PROCEDURE
You may complete an application and submit your resume 
online at www.sdcounty.ca.gov/hr. 

CONTACT INFO
Kevin.Scott@sdcounty.ca.gov.

APPLICATION DEADLINE: Open until filled


