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Resilience
No rest for the wicked…. no sooner than I was unpacking my bags from being at our 
wonderful conference that I was re-packing my bags to represent CSMFO at the Oregon 
Municipal Finance Officers Association’s (OMFOA) 2012 Spring Conference in Bend, Oregon 
from March 4-7, 2012.  

OMFOA, similar to CSMFO, had record attendance this year with 312 attendees.  While their 
conference is smaller than ours, there are many similarities.  Over 
the course of two and a half days, they presented three keynote 
speakers, twenty-seven breakout sessions, two additional 
general sessions, an exhibit hall and a fun banquet.

It was great to visit the exhibitors, many of them were like a 
traveling circus, packing up their displays from our conference 
and heading to Oregon just like myself.  I finally had time to 
actually talk to our sponsors in attendance and personally 
thank them for supporting our conference.  Some of our CSMFO 
sponsors I was able to connect with in Bend included Bank of 
America, US Bank, Wells Fargo, Chandler Asset Management, 
Union Bank and Springbrook Software.  They all had very positive 
feedback on our conference in Anaheim and definitely saw value 
in their investment.  That made me really happy!

The conference sessions that OMFOA offered were great, with a good mix of topics to meet 
everyone’s needs.  OMFOA offers a certification program for their members and they provide 
sessions that will ensure participants have the ability to gain credits toward their certificate 
with topics on accounting, budgeting, finance, management, technology, professional 
participation and other personal growth and motivational sessions.  

I also attended their social events which started on Sunday night when I arrived with a sports 
themed reception.  I completely forgot to pack my jersey!  Do you know how hard it is to find a 
California based team anything in Bend, Oregon?  After driving to almost every retail clothing 
store in Bend, I finally found a Kids XL Lakers jersey at Kohl’s.  And let me tell you, I definitely 
stood out like a sore thumb!  My jersey was definitely a conversation starter; everyone walked 
up to me and said “Lakers?” (and not in a good way).  Once I told them I was the visiting 
President from CSMFO, they seemed a bit relieved I wasn’t one of their own.  I was also 
invited to their Past President’s dinner afterward, which was a 
great opportunity to meet all the OMFOA leadership in a much 
smaller setting.  The last social event was Monday night, which 
was a banquet and casino night.  It was nice to watch all their 
members interact and catch up with one another, yet include this 
“outsider” as well. 

You know how every time you attend a conference you should 
walk away with at least one “a-ha” moment or intriguing concept?  
Well that happened to me on Tuesday with their morning speaker 
De Hicks, Ph.D. with his keynote address “How to Become a 
Resilient Leader”.  His thought-provoking presentation highlighted 
the reasons why some people thrive and smile under great 

"Going the Distance" OMFOA 
Spring Conference 2012, 
Bend, Oregon

Deschutes River, Bend, 
Oregon
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Administration 
Steve Heide, Chino Valley Independent Fire District 
Carrie Corder, Cucamonga Valley Water District   
Alex Smith,  California Joint Powers Insurance Authority 
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Mary Dodge, El Cerrito    
Jesus Nava, City of Burlingame 
David Cain, Moulton Niguel Water District                                                   
Viki Copeland, City of Hermosa Beach 
Pamela Arends-King, City of Tustin

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Chu Thai, City of South Pasadena    
Mark Uribe, City of Camarillo    
Brenda Charles, City of San Jose                                  
Mary Bradley, City of San Luis Obispo   
Ronnie Campbell, City of Camarillo   
Drew Corbett, City of Sunnyvale 

Membership Benefits   
Christy Pinuelas, City of Agoura Hills   
Stuart Schillinger, City of Brisbane    
Brent Mason, City of Riverside                                                                                            
Teri Albrecht, City of Merced  

Professional Standards & Recognition 
Scott Catlett, City of Riverside    
Stephen Parker, Yorba Linda Water District  
Ken Brown, City of Irvine    
Terri Willoughby, City of Menifee 

Program     
Viki Copeland, City of Hermosa Beach   
Ronnie Campbell, City of Camarillo   
Mary Bradley, City of San Luis Obispo  
Pamela Arends-King, City of Tustin 

Technology 
Barbara Boswell, City of Lancaster    
Rick Teichert, Moreno Valley    
Josh Betta, City of Glendora                                                                                 
John Adams, City of Thousand Oaks  

League Liaison    
Darren Hernandez, City of Santa Clarita 

Positions listed include committee chairs, vice chairs, 
senior advisors and Board liaisons.

Officers, Directors and 
Standing Committees
President  
Laura Nomura, City of Irwindale

President-Elect 
Pauline Marx, City and County of San Francisco

Past President 
Scott P. Johnson, City of Oaklad

Board of Directors 
John Adams, City of Thousand Oaks    
Teri Albrecht, City of Merced 
Pamela Arends-King, City of Tustin   
Drew Corbett, City of Sunnyvale   
Jesse Takahashi, City of Campbell    
Terri Willoughby, City of Menifee  

Committees

pressure; why they seem to bounce back from disappointment 
and just keep going; and why some people just get more of the 
right things done and others seem to spin in circles.

The bottom line is “Resilience”! 

The definition of resilience is 1) the power or ability to return to 
the original form, position, etc., after being bent, compressed, 
or stretched; elasticity; and 2) the ability to recover readily from 
illness, depression, adversity, or the like; buoyancy.

Per Dr. Hicks, the ability to help an organization bounce back from 
adversity is critical for any successful leader.  He believes that if 
you are a resilient leader you are connected to how things really 
are and you get people to really think.  He posed the question, “Is 
there anyone in your life who you would like to know what they 

really think about an issue?” Ultimately, you don’t have to agree, but you can see what others 
see.  This relieves you of the burden of being perfect and right all of the time.  (I like that.)

This whole concept intrigued me. I wondered to myself: how can I become more resilient?  
How can I be more “buoyant” during these challenging times?  What traits do I need to work 
on to improve my leadership skills?

When I returned home, I did some research and found a lot of articles on the “Resilient 
Leader”. One that summarized it well for me and I thought I would share with all of you 
was from Jerry Patterson, Ph.D. from the University of Alabama 
at Birmingham, who identified six strengths of a resilient leader:

1. Resilient leaders work to understand what is happening 
because of the adversity, including how they may have 
contributed to the adversity.

2. They are positive, believing good things can happen, within 
the constraints posed by the reality, and that they can play a 
role in making them happen.

3. They are anchored in their core personal and organizational 
values, staying focused on what’s important rather than 
allowing adversity to knock them off course.

4. They are persistent in tough times.  They recover quickly 
from setbacks and celebrate small victories along the way.

5. They invest in their physical, mental, emotional and spiritual 
energy wisely, knowing when and how to build in recovery 
time so their energy isn’t drained.

6. They act on courage of their convictions.  They take decisive action when adversity 
strikes and the stakes are high.  Their courage largely comes from being clear about 
what matters most.

So as we enter what will most likely be a stressful budget season; steer through the unwinding 
of redevelopment; negotiations with our labor groups; yada, yada, yada, the list goes on – 
think about how you can be more resilient through these challenging times.    Remember, all 
resilient leaders have one thing in common: we are all engaged in something significant. So 
be persistent, stay positive and allow yourself recovery time.  You have what it takes to be a 
resilient leader!

President's Message continued

Did You Know?

Oakland was ranked 5th place to visit in 
the world by The New York Times?
Learn more on page 7. 

With Roger Dawes, 
President-elect (left) Jeff 
White, President (right) at 
their Annual Business Lunch

De Hicks, Ph.D. keynote 
speaker: "How to Become a 
Resilient Leader"
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How much would you pay to attend 
the CSMFO Annual Conference as a 
Government Attendee?

While I fervently believe in the value 
of the CSMFO conference, I can 
recognize that there is a cap on how 
much our agencies are able to spend 
on registration fees.  I believe our 
conference is worth much more than 
what we charge, but as custodians 
of the public trust and fiduciaries of 
public funds, our members must first 
be accountable to their constituents.  

Why do I bring this up?  Because it’s 
recently been brought to my attention 
that our members may not realize how 
much our exhibitors and sponsors 
sustain the conference.  Without their 
generous support and participation, 
the conference fees for government 
attendees would be prohibitively high—
or (maybe even more alarming), the 
quality of the conference would take a 
significant hit.  

So many people after this past event 
have come up to me (virtually or in 
person) and commented on what a 
great event it was: the venue, the food, 
the keynote speakers, the education.  
Not one person had something negative 
to say.  I wanted to take this opportunity 
to make sure our members understand 
that the reason our Host and Program 
Committees have the means to put on 
a superior event, is due to the financial 
support of our exhibitors and sponsors.

I encourage you to take your next 
available opportunity to thank Bank 
of America Merrill Lynch, J.P. Morgan 
Chase, US Bank, Wells Fargo, and all 
the other sponsors and exhibitors for 
being and staying involved in CSMFO.  
When they contact you prior to the 
conference and invite you to visit their 
booth, answer the call or respond to 
the email.  When they invite you to a 
reception or dinner on Wednesday 
night at the conference, accept.  
CSMFO depends on their support—YOU 
depend on their support.  

CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles/South Bay Co-Chairs 
Agnes Walker, South Bay Regional Public   
Communications Authority
310-973-1802, awalker@rccc911.org
Eleanor Manzano, City of Redondo Beach
310-318-0656, eleanor.manzano@redondo.org 

Central Valley 
Sonya Williams, City of Los Banos 
209-827-7000, sonya.williams@losbanos.org

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella Valley 
Vacant

Desert Mountain Co-Chairs 
Marc Puckett, Town of Apple Valley
760-240-7000, mpuckett@applevalley.org 

East Bay 
Erick Cheung, Contra Costa Transportation Authority 
925-256-4733, echeung@ccta.net

Imperial County 
Rosa Ramirez, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Scott Catlett, City of Riverside 
951-826-5609, scatlett@riversideca.gov 

Monterey Bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Executive Director’s Message 
— Melissa Dixon

Diamond
Bank of America Merrill 
Lynch
J.P. Morgan Chase, NA
US Bank
Wells Fargo
CalPSA

Gold
BLX Group
Cutwater Asset 
Management
Fieldman, Rolapp & 
Associates
NBS
Questica Inc.
RBC Capital Markets, LLC
Stone & Youngberg
The Bank of New York 
Mellon
Unified Trust Company, 
N.A.
Wedbush Securities

Silver
Albert A. Webb Associates
Bank of the West
BBVA Compass
Bloomberg
BidSync
Brown Armstrong 
Accountancy
CalPERS
Chandler Asset 
Management
Christy White Accountancy 
Corp.
Citi
Citizens Business Bank
ClientFirst Consulting & Co.
Computron
David Taussig & Associates, 
Inc.
Denovo
Deutsche Bank
Fidelity Capital Markets
First Empire Securities
Fitch Ratings
Harris & Associates
Holman Capital Corporation
InfoSend, Inc.
Jones Hall
Lawson, an Infor affiliate
Macias Gini & O'Connell, LLP

Platinum
Alamo Capital
HdL Companies
Mayer Hoffman 
McCann P.C.
MuniServices
Piper Jaffray
Union Bank
Willdan Financial 
Services

Silver continued
MGT of America, Inc.
Morgan Keegan & Co.
Multi-Bank Securities, Inc.
New World Systems
Optum
PARS
PFM Asset Management 
LLC
PowerPlan Corporation
Raymond James
Republic ITS
Revenue & Cost 
Specialists, Inc
Rogers, Anderson, Malody 
& Scott, LLP
Seimens Industry
Selectron Technologies
Standard & Poor's
Sympro
Tyler Technologies
Urban Futures, Inc.
Wilmington Trust
Zions First National Bank

Bronze
California Municipal 
Treasurers Association
ClearSource Financial 
Consulting
CSDA Finance Corporation
eCivis
Moonlight Business Process 
Outsourcing
Mutual Securities
NexLevel Information 
Technology, Inc.
Promontory Interfinancial 
Network
Springbrook Software
SunGard Public Sector
Tele-Works, Inc.

2012 CSMFO Sponsors
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The term social media is so over-used, do we have to go there?  

Social?  We’ve all read that networking is a key to career 
advancement, professional collaboration and job searches.  
But as a career accounting guy, networking isn’t one of my 
strengths and never has been.  I looked to accounting results 
to build my reputation and, perhaps like you, looked skeptically 
at social activity.  

Media?  Life is hard, setbacks come easily, it’s hard enough 
to develop a credible reputation; we don’t want lose hard-won 
ground.  We used to avoid being in the newspaper; these days 
of camera phones and instant web posting with no journalistic 
fact checking seem even riskier.  

So maybe like you, I’m not on FaceBook and such.  I admit that 
the Communications Director does, in fact, need budgetary 
support, promoting the mission and accomplishments of the 
agency, and citizen engagement is improved when I approve 
invoices such as HootSuite, which I understand is for his tweet 
management, not mine.  

I was pushed into LinkedIn.  A department head left, I did want 
to keep in touch and I valued his friendship and judgment 
enough to try it.  I was surprised to find it more professional 
than social - very professional.

LinkedIn is visible and public, but so are our jobs.  We’re 
judged by the people we associate with, and we reflect on 
others.  We want to be associated with our CSMFO colleagues 
and we all want to live up to our part of the arrangement.  

Steve Groom, CFO, Beach Cities Health District
If you’re on LinkedIn, consider joining the CSMFO LinkedIn 
group for these reasons: 
1. Professional focus; it edifies by association.
2. Connects existing members, a nice complement to 

member lookup.
3. Adds the CSMFO logo to your profile.
4. Leads you to CSMFO members you haven’t met; connect 

online then meet at a conference.
5. Adds visibility to potential new members.
6. We are smarter collectively than individually; we serve our 

agency best when we bring the knowledge and experience 
of the network to bear on issues at our own agency.

7. Professional transparency and accountability; subjecting 
your resume to peer review adds a layer of vetting that 
reflects on you, your agency and the profession.

8. The CSMFO resource room on the website is an incredible 
resource.  Don’t you wish we had more cities and district 
contributing? 

9. The CSMFO listserve links an amazing array of 
knowledgeable and experienced members, and LinkedIn 
is yet another way to find new contributors.

10. It’s built, a wheel in no need of re-inventing - 200 CSMFO 
members have joined, more by the time you read this.  

With all the advantages and tools CSMFO provides, we serve 
our agencies better by helping each other.

All for one and one for all . . .

** ADVERTISEMENT **

Let Willdan Turn Your  
Negatives into Positives 
For more information on how we can 

help, call us at 800.755.6864. 

** ADVERTISEMENT **

10 Reasons to Consider CSMFO's Group on LinkedIn

http://www.linkedin.com/groups?gid=4217318&mostPopular=&trk=tyah
http://www.linkedin.com/groups?gid=4217318&mostPopular=&trk=tyah
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Committee Member Spotlight
Get to Know Your CSMFO Leadership!

Irwin Bornstein Recognized with 
Distinguished Service Award

The CSMFO Distinguished Service Award honors and 
recognizes the exemplary services of a CSMFO member. 
This is not an annual award and is only distributed when 
the most deserving professional is brought forth – it is 
the highest honor bestowed by the association. After 
several nominee submissions were received by CSMFO 
President Laura Nomura and discussed at length by 
the ad hoc committee, one member stood out: Irwin 
Bornstein. 

Irwin has served the municipal finance industry for 
his entire professional career and has been actively 
involved in CSMFO, even serving as CSMFO President 
in 1990. Irwin is an exemplary finance professional and 
well deserving of this prestigious award. 

Congratulations, Irwin! 

Steve Heide, Chino Valley 
Independent Fire District
Committees Chair:  Administration

Q: How long have you been in the 
municipal finance profession? Why 
did you choose this profession? 
I’ve been in municipal finance for about 
eight years, prior to that I worked in 

public accounting and in finance for private industry.  As I 
matured in age and experience, I realized that public service 
was a calling and a challenge of interest to me.  When the 
chance to join Chino Valley Fire presented itself in 2004, I 
was thankful for the opportunity. 

Q: How long have you been a CSMFO member? Served on 
a CSMFO committee? 

I’ve been a CSMFO member for seven years, and 2012 is my 
fourth year serving on a committee.

Q: What committee are you a part of now? Why did you 
become involved with CSMFO’s committee(s)?  

I am Chair of the Administration Committee. I first got involved 
with the Admin Committee in 2009, at the invitation of the 
Chair at that time, Rob Burns from the City of Chino. I saw the 
opportunity to participate on a committee as a way to enrich 
my career and to get more involved in the profession.

Q: How did you come to be involved in the leadership of 
CSMFO? 

After having served on the Admin Committee for a couple 
of years, I was asked by 2011 President Scott Johnson to 
serve as Chair of the Committee.  It seemed like a logical 
progression from Vice Chair, and an opportunity to work 
closely with the volunteer leadership of CSMFO.

Q: What are your goals for the committee for the coming 
year, and how do they relate to the overall organization’s 
goals? 

We’ve got a great group of talented and experienced 
professionals on the Admin Committee. An emphasis 
on financial stewardship is one of the Board’s strategic 
objectives for this year, so one of our goals is to identify 
revenue opportunities for the organization. Among other 
things on our agenda for 2012, we’re working on revisions 
to the CSMFO Policy and Procedures Manual for the Board’s 
consideration. Additionally, our committee tends to get a 
number of projects and initiatives from the Board over the 
course of a year, so it’s our goal to be ready and organized to 
act on those as opportunities are presented to us.  

April CSMFO 
Bridge Call

The Career Development Committee set up 
a bridge call with CalPERS Chief Actuary Alan 
Milligan on Tuesday, April 3.  

Listen to get the latest scoop! 

http://www.csmfo.org/news/bridge-call-with-calpers-chief-actuary-alan-milligan/
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Welcome New Members!
• Manuel Carrillo, Montebello
• Julie Chan, Manhattan Beach
• Henry Chen, CDK Accountants
• Lisa Irvine, Helix Water District
• Anna Jetton, Ajilon Financial Staffing Agency
• Felice Lopez, Hawthorne
• Almera Milanes, San Mateo
• Steven Montano, Forward Azimuth  Consulting
• Tina Norrdin, National City

• Tammie Pickens, Orange County Fire Authority
• Kaye Reynolds, City of Coachella
• Olivia Ruiz, Fairfield-Suisun Sewer District
• Jay Siegel, Moss, Levy & Hartzheim
• Monique Spyke, PFM Asset Management LLC 
• Keauonna Stovall-Buckhanon, City of Inglewood
• Michael Swan, Mutual Securities, Inc.
• Colleen Trask, McKinleyville CSD
• Maricela Watt, First 5 San Mateo County

Are You Thinking About a Finance Director Job?
Watch the Video

The leadership of CSMFO wants to help members prepare to take the reins as Finance 
Directors.  From their experience on interview panels, they notice that many otherwise 
qualified candidates fall short in the interview process.  Accordingly, Mary Bradley and 
Ronnie Campbell through the Career Development Committee initiated a special session 
on March 1 at the AnnualConference: "So You Want to Be a Finance Director: Keys to 
Successful Interviewing."  Since visual impressions are important in an interview, we 
videotaped the session and the presenters agreed to allow it to be posted to share with 
CSMFO members.

Here's what you'll find when you view on the video.  
• what you need to know to be a Finance Director
• how you can learn it
• keys to successful interviewing
• interview taboos and critical things to avoid
• typical interview questions
• mock interview with critique from a finance director, recruiter, and city manager

We thank Ronnie Campbell, Teri Black-Brann, Ken Hampian, and Drew Corbett for preparing and presenting at the session.

Interested? Here's what you can do:
1. Watch the video and review the materials.
2. Tap a volunteer CSMFO Coach at the "Coaches Gallery" tab of www.csmfo.org/coaching and get some pointers on preparing.  

Maybe, see if a coach would ask you one or more of the interview questions and give you feedback.
3. Let us know if you'd like a session at the annual conference that would offer resume review, simulated interview with panelists, 

and a videotape and critique you can review.

Don't go cold to your next interview. Enjoy the resources CSMFO provides for you to thrive in your local government finance career.  

Don Maruska, Master Certified Coach, Director, CSMFO Coaching Program

Now through September 30 2012, all new members to CSMFO 
pay only $55 — whether it’s the first or the tenth from the same 
jurisdiction.  Sign up today!

http://icma.granicus.com/MediaPlayer.php?view_id=4&clip_id=217
http://icma.granicus.com/MediaPlayer.php?view_id=4&clip_id=217
http://icma.granicus.com/MediaPlayer.php?view_id=4&clip_id=217
http://www.csmfo.org/membership/join-csmfo/
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Oakland Ranked the #5 Place 
to Visit in the World

Please join CSMFO in helping promote the word about 
the New York Times ranking of the 2013 CSMFO Annual 
Conference location as the number five place to visit in the 
world!  In the January 8, 2012 article titled, “45 Places to Go 
in 2012,” Oakland was ranked number one among all North 
American cities! 

If you haven't read the article yet, check it out. 

The original story generated media interest such as this 
January 24 video on FoxNews.com and and a January 9 blog 
entry on Huffington Post. 

Mayer Hoffman McCann P.C. 
 

 

 

 

More than 30 years of experience providing audit and consulting  
services to California Cities and Special Districts 

 

Ken Al-Imam, CPA 
Marc Davis, CPA 
Jennifer Farr, CPA 
Matt Lenton, CPA 

 

Mayer Hoffman McCann P.C. 
An Independent CPA Firm 
2301 Dupont Drive, Suite 200 
Irvine, CA 92612 
Direct: 949.474.2020 
Fax: 949.263.5520 
kalimam@cbiz.com - www.mhm-pc.com 

** ADVERTISEMENT **

nbsgov.com  

• Special Tax, Fee and
   Assessment Districts
• D-FAST® SFD Software
• Proposition 218 Compliance
• Bond Compliance & Support
• Feasibility & Financial Studies
• Cost Allocation Plans
• User & Regulatory Fees
• Development Impact Fees
• Utility Rates

NBS
TM

S
TM

S

helping communities fund tomorrow

800.676.7516

AGILE & FOCUSED

** ADVERTISEMENT **

EXTREME REVENUE (AND COST) MAKEOVER! 
NBS University registration now open

Are your revenues, fees or rate structures in need of a 
remodel, or a makeover?

It’s time to take a hard look at cost recovery awareness 
and policies for your agency. Our panel of experts will 
address the ins and outs of today’s fee and rate setting 
environment, define total cost structure and revenue 
requirements, and discuss the process for development 
of new fees, taxes, assessments, and updated utility 
rates. 

Valuable case studies will be shared, plus the latest 
updates on Prop 26 and 218.

Panel of Experts:
Greg Clumpner, NBS
Greta Davis, NBS
Nicole Kissam, NBS
Sandra Levin, Colantuono & Levin 
Jeff Maltbie, City of San Carlos
Pablo Perez, NBS
David Ruderman, Colantuono & Levin
Tim Seufert, NBS

Workshop Dates and Locations:                                               
May 23 in Folsom, CA (Lake Natoma Inn)
May 24 in Rancho Cucamonga, CA (The Frontier Project)

For more Information and Registration:
www.nbsgov.com/nbs-workshops

Who is NBS? NBS, a private firm, proudly assists local 
government agencies with funding and revenue tools, 
including utility rates, all types of fees, and financial 
studies as well as all manners of Special Financing 
Districts (aka Special Assessment and Tax Districts).

DELIVERING REVENUE,
INSIGHT AND EFFICIENCY

www.hdlcompanies.com info@hdlcompanies.com

SALES & USE TAX

PROPERTY TAX

SOFTWARE SOLUTIONS

(909) 861-4335
(888) 861-0220

** ADVERTISEMENT **

http://travel.nytimes.com/2012/01/08/travel/45-places-to-go-in-2012.html?pagewanted=all
http://www2.oaklandnet.com/News/OAK033058
http://www.huffingtonpost.com/2012/01/09/oakland-new-york-times-places-to-go-2012_n_1194720.html
http://www.huffingtonpost.com/2012/01/09/oakland-new-york-times-places-to-go-2012_n_1194720.html
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Better Budget Models – practical, innovative 
approaches (co-sponsored with Cal-ICMA)
2:00 p.m. - 3:00 p.m., Thursday, April 12

*Advance registration required for this no-charge 
webinar, register at: https://www1.gotomeeting.com/
register/764022472    

Challenging economic conditions and public insistence on 
greater accountability call for innovative budget solutions.  
Gain insights into several budget models, how they work, 
and ways they might be useful for your agency.  We've 
looked across the United States to find innovative budgeting 
approaches and leaders to present them.

Presenters:  
*  Randall Reid, County Administrator, Sarasota, FL
*  Darin Atteberry, City Manager, Fort Collins, CO
*  Jay Panzica, CFO, Ventura, CA

Panel topics:
1. Why did your agency adopt the approach that you use 

and what's an outline of your budget model?
2. What's worked particularly well to help the budget 

process link community priorities with service levels and 
performance results? (concrete examples)

3. How did you implement your approach?
4. What have you learned about key factors for success?
5. For what types of situations do you feel the budget 

model would be appropriate and where wouldn't it be?
6. How can the audience learn more about the approach 

that you've employed and what other resources would 
you recommend?  

Post-Webinar Group Discussions:
Many agencies are organizing groups to participate in the 
webinars (live or recorded) and discuss the topics among 
themselves after the webinars.  Some are summarizing their 
discussions and distributing them to managers throughout 
their organizations.  Use the Cal-ICMA Coaching Program 
and CSMFO Coaching Program as effective ways to enhance 
professional development in your agency.  Here are some 
discussion starters for this session.
1. What are the key ways in which we'd like to enhance our 

agency's budgeting efforts?
2. Which budget models or parts of them seem particularly 

applicable to our agency?
3. What resources would we like to explore further?

Want to earn CPE credit?  CSMFO is making CPE credit 
available for the CSMFO Coaching Program webinars.  You 
need to be a member of CSMFO in your own name, register 

Coaching Panels & Webinars
and attend the webinar in your name, specify that you are 
requesting CPE credit at the time of registration, respond 
to at least 75 percent of the polling questions during the 
webinar, and pay $25 to CSMFO for your certificate.  CSMFO 
staff will distribute the CPE certificates and invoices for the 
$25 fee within two weeks of the webinar.

MORE RESOURCES--See the "Coaching Corner" at www.
csmfo.org/coaching for valuable resources to boost your 
career.  

Productive Labor Relations and Negotiations (co-
sponsored with Cal-ICMA) 
2:00 p.m. - 3:30 p.m., Wednesday, May 9
Perfect for all employees, including HR, finance and 
management. 

How to Avoid and Survive Tax Audits
2:00 p.m. - 3:30 p.m., Thursday, May 24
This session is geared toward finance professionals, HR, 
and hiring managers.

Economic Development beyond Redevelopment
2:00 p.m. - 3:30 p.m., Wednesday, September 19
This session is for finance professionals and economic 
development managers.

How to Effectively Forecast Property Tax Revenues
2:00 p.m. - 3:30 p.m., Thursday, October 25
This session is for all finance professionals. 

Latest Updates and Action Strategies on Pension 
Reform
Time and Date TBD

800.800.8181 x5012    
info@MuniServices.com     www.MuniServices.com

MaxiMize 
your revenue with MuniServices

** ADVERTISEMENT **

https://www1.gotomeeting.com/register/764022472
https://www1.gotomeeting.com/register/764022472
http://www.csmfo.org/coaching/
http://www.csmfo.org/coaching/
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GFOA Training
Portland Oregon
April 23-27

Register and pay in full by April 13 to 
receive a 10 percent discount!

Register three or more attendees for the 
same seminar and receive a 10 percent 
discounts!

CDIAC Presents...
Municipal Market Disclosure: 
Applications to Pension 
Disclosue
May 3, 2012
Ziggurat Building
West Sacramento, California

Efforts to improve transparency related to municipal 
securities have stimulated debate concerning the content 
and timing of disclosures. This seminar, focusing on public 
pension disclosure, seeks to further that discussion by 
considering the primary and secondary disclosure practices 
maintained by state and local agencies. As reporting 
standards change, public officials need to understand the 
difference between what is required and what might be 
interpreted as best practices. The seminar seeks to assist 
local government officials and other market professions to 
improve their understanding of the policy and regulatory 
environment surrounding municipal disclosure and how that 
environment may change in the future.

Who Should Attend
This seminar is highly recommended for elected and 
appointed officials of a public agency, including debt 
administrators, finance officers, legal counsel, and members 
of a public agency governing body. The course is open to all 
public and private members of the public finance community.

Registration Deadline
April 20, 2012 or until filled
COST (INCLUDES LUNCHEON)
$99 Public, $200 Private

Learn More!

** ADVERTISEMENT **

Bartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **

** ADVERTISEMENT **

http://www.treasurer.ca.gov/cdiac/seminars/2012/20120426/description.asp
http://www.estoregfoa.org/Source/Meetings/cMeetingFunctionDetail.cfm?PRODUCT_MAJOR=INT4412&FUNCTIONSTARTDISPLAYROW=1
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Date:        Thursday, April 26, 2012       

Time:        11:30 a.m. - 2:00 p.m. 

Speaker:    John R. Noguez, Los Angeles County Assessor

Topics:        Update on the Housing Market and Property Taxes

Place:       Marriott Hotel - Torrance           
       3635 Fashion Way            
       Torrance, CA 90503

Cost:           $40 per person, checks payable to City of Redondo Beach

RSVP:        RSVP to Eleanor Manzano at 310-318-0646 or eleanor.manzano@redondo.org. Please register by Thursday, April  
  19, 2012. No shows will be invoiced. 

Joint Central Los Angeles & South Bay & CMTA Division 
2 Chapter Meeting

Date:        Thursday, April 12, 2012       

Time:        12:30 p.m. 

Speaker:    John Chiang, Controller, State of California

Topics:        Current Issues Facing the State of California

Place:       Apple Valley Conference Center, Town of Apple Valley        
       14975 Dale Evans Parkway           
       Apple Valley, CA   92307

Cost:           $26 in advance, $30 at the door

RSVP:        RSVP to Marc Puckett, Town of Apple Valley 760-240-7000 or mpuckett@applevalley.org. Catered buffet, dessert  
   and drinks will be served. 

Desert-Mountain Chapter Meeting
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Job Postings APRIL 2012
Deputy Auditor-Controller, County of Riverside
Salary Range: $42.03-$56.28 Hourly

The Auditor Controller's Office is currently recruiting for a 
Deputy Auditor-Controller; the position is located in Riverside.

$42.03 - $56.28 Hourly
$7,285.20 - $9,755.20 Monthly
$87,422.40 - $117,062.40 Annually

The Deputy Auditor-Controller will direct and oversee their 
Payroll and General Accounting Divisions. 

This class has been designated At-Will by the Board of 
Supervisors, in accordance with the provisions provided 
under Article 6, Section 601E (8) of the County Management 
Resolution and serves at the pleasure of the Auditor-Controller.
CANDIDATES MUST MEET ALL RECRUITING GUIDELINES IN 
ORDER TO HAVE THEIR RESUME REVIEWED AS A COMPETITIVE 
CANDIDATE.

• Plans and provides direction through subordinate 
supervisors in the Payroll and General Accounting Divisions 
within the Auditor Controller's Office. 
• Plans and coordinates divisional operations with other 
functional areas within the department and other County 
departments. 
• May oversee other divisions within the Auditor Controller's 
Office or cross function with associate Deputy Auditor-
Controller. 
• Reviews, recommends and resolves the most technically 
complex operational issues involving policy interpretations 
or determines appropriate course of action in the absence of 
applicable policy. 
• Advises and provides direction on day-to-day operations 
while ensuring compliance with rules, regulations and laws. 
• Promotes timely responses to other departments and 
stakeholders. 
• Enhances accounting and payroll leadership and training, 
as well as coordinate the development of creative and value-
added management reporting tools. 
• Provides leadership and technical mentoring to professional 
staff. 
• Develops strategic relationships and alliances with 
department heads, high level managers, and other 
stakeholders. 
• Coordinates and supervises the hiring, assignments, and 
evaluation of subordinate staff; participates in the discipline 
of subordinates. 
• Researches, reviews and analyzes proposed and adopted 
legislation impacting the department or their area of 
assignment. 
• May represent and/or coordinate activities performed 
in the division with various County departments, boards, 
commissions, hearings and community groups. 
• Prepares and submits budget estimates for divisional 

operations; other duties as assigned.

Education: 
Bachelor's Degree in Accounting; or Finance, Business 
Administration, Public Administration, Public Policy and 
must have a specialization in accounting (A specialization is 
interpreted as the completion of 18 semester or 27 quarter 
units in accounting coursework). 

Experience: 
A minimum of seven years experience as a professional 
accountant in the accounting field; familiarity with GAAP, 
FASB, and GASB Pronouncements; experience in payroll 
tax laws and reporting; experience in financial statement 
analysis; excellent written and verbal communication skills; 
ability to build strategic alliances and partnerships and work 
at all levels of management; and ability to adapt and lead in 
fast moving team-based environment. 

APPLICATION DEADLINE: April 22, 2012

Finance Manager, Helix Water District
Salary Range: $92,880 to $118,548 a year, depending 
on qualifications

THE HELIX WATER DISTRICT, La Mesa, CA (located in East San 
Diego County) is seeking an experienced, progressive, finance 
and accounting professional to become the District’s Finance 
Manager. The Finance Manager is an existing position that 
reports directly to the Director of Administrative Services. 
This position plans, organizes, and directs the activities and 
programs of the Finance division in providing comprehensive 
District-wide financial and accounting services; develops and 
maintains the five year financial projection and water rate 
model; and oversees the District’s budget process and water 
conservation team.

The Finance Manager is a key member of the District’s 
management team. He/she provides direction and leadership 
to division staff and is responsible for a variety of areas and 
duties.

* Implements and monitors long-term plans, goals and 
objectives.
* Acts as the Deputy Treasurer for the District and manages 
the accounting function and assists in the management and 
investment of cash; prepares State Controller’s Report. 
* Obtains data and prepares special schedules and 
spreadsheets.
* Plans, organizes, and manages the work of four full-time 
team members including coaching and counseling, and 
conducting annual performance appraisals.
* Coordinates and provides support for development of 
the annual District budget; generates reports and provides 
historical data; monitors performance against budget and 
researches variances.
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Continues on next page

* Prepares and conducts presentations to the Board of 
Directors on budget and water rate issues and prepares Board 
Reports as needed.
* Attends bi-monthly Board Meetings typically on Wednesday, 
from 2:00 to 5:00PM.
* Plans and coordinates the District annual outside audit.

This position works with staff to ensure a high-performance 
customer service-oriented work environment which supports 
achieving the Department’s and District’s mission and values.

QUALIFICATIONS: Candidates must have training and 
experience equivalent to a Bachelor’s degree with major 
course work in accounting, finance, business or public 
administration or a closely related field and eight years 
of increasingly responsible professional finance and/or 
accounting experience.

The ideal candidate will have a strong commitment and 
demonstrated track record to providing excellence in public 
finance. The candidate must possess excellent verbal and 
written communication skills; leadership skills and the 
ability to mentor, coach, influence and motivate staff to 
accomplish goals and objectives; sound judgment; strong 
initiative, motivation and decision-making skills; the ability 
to motivate and evaluate staff and develop and implement 
goals, objectives and policies; and have experience effectively 
managing a diverse group of team members.

BENEFITS: The District offers a comprehensive employee 
benefits plan which includes:

* Medical Insurance 100% paid by District for employee and 
dependent(s)
* Dental Insurance 100% paid by District 
for employee and 50% for dependent(s)
* Life Insurance 100% paid by District for 
employee and dependent(s)
* CalPERS Retirement (2.5% @ 55)
* Long Term Disability - Employee 
contributes 1/10th of 1% of salary
* Vision Insurance 100% paid by District 
for employee and dependent(s)
* Paid Time Off (PTO) 24 days/year to 
start
* Paid Holidays 12 days/year includes 2 
floating holidays
* Tuition Reimbursement up to $2,746/
year
* Retirement Medical Benefits based on 
age and service

SELECTION PROCESS: An application 
package consisting of a District 
employment application and a driving 
record questionnaire are REQUIRED 
for consideration. Resumes will not 
be accepted in lieu of the application 
package. This application package can be 

obtained by logging onto www.hwd.com or by calling the Helix 
Water District’s job hotline at (619)667-6281. Completed 
application packages should be sent to Helix Water District, 
Attn: Human Resources, 7811 University Avenue, 
La Mesa, CA 91942 or emailed to: helix.hr@helixwater.org. 
EOE

APPLICATION DEADLINE: April 18, 2012

Administrative Services Director, City of Carmel-
by-the-Sea
Salary Range: Negotiable DOQ

Carmel-by-the-Sea is a charming town well known for its quaint 
blend of art galleries, boutiques, inns, shops, fine restaurants 
and whimsically styled homes on California's central coast. 
Situated on the Monterey Peninsula and overlooking the 
Pacific Coast, Carmel is located about 330 miles north of Los 
Angeles and 120 miles south of San Francisco.

The position of Administrative Services Director will report 
to the City Administrator and have responsibility for leading 
and managing the City’s human, fiscal and technological 
resources. The department staff of three full-time and 
three part-time personnel is comprised of two FTEs within 
information technology, one finance FTE and one part-time 
finance specialist and two part-time office assistants and an 
overall Department budget of $1M. 

The ideal candidate for this assignment will be a strong HR 
generalist with a keen understanding of finance, budgets 
and information technology. Expertise in employee/labor 
relations along with knowledge of benefits administration, 
classification/compensation, recruitment/selection and risk 

Visit www.bankofamerica.com/disclaimer for marketing disclaimer.

Side by side,  
community by community,  
state by state.  
Opportunity at every step.™

Our specialized client teams work side by side with you to deliver 

advice and a full range of solutions. Bringing our global capabilities  

to the state and community level. 

For more information, visit bankofamerica.com/government

** ADVERTISEMENT **
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management will be essential in this role. A minimum of three 
years in the management of professional or administrative 
staff within the public sector environment and a BA or BS 
in a related field is required. An MA or MS degree would be 
preferred but is not required. To be considered, submit your 
letter of interest, resume, current salary and five work-related 
references (email preferred) to Paul Kimura by May 4, 2012. 
A formal job announcement is available on our website at 
http://www.averyassoc.net/jobs.

Paul Kimura
Avery Associates
3½ N. Santa Cruz Ave., Suite A
Los Gatos, CA 95030
Fax: 408-399-4423
E-mail: jobs@averyassoc.net.
 
APPLICATION DEADLINE: May 4, 2012

Controller, Transportation Corridor Agencies
Salary Range: $98,601 - 147,902

The Transportation Corridor Agencies (TCA), a public agency 
formed to plan, design, finance, construct and operate 67 
miles of toll roads in Orange County, California, is seeking an 
experienced Controller. 

Reporting to the Chief Financial Officer, this individual 
is responsible for managing the preparation of financial 
statements and reports, review of cash flows and budget to 
actual reports. The Controller will monitor and confirm the 
organization’s financial condition, and will provide information 
to, and act as the principal liaison with, external auditors. In 
addition, this individual will supervise the accounting efforts 
between the Finance and Toll Operations Divisions to ensure 
that all toll and violation transactions 
are reflected appropriately in the general 
ledger. The Controller serves as the 
principal liaison with banking institutions, 
and reviews transfers and disbursements 
of toll revenues and construction funds. 
The Controller will also establish, monitor 
and enforce policies and procedures 
to maintain effective internal controls. 
Assuring compliance with master 
indentures of trust, disbursement from 
trust funds, and assisting with forecasts 
of indenture funds is a responsibility of 
the Controller.

A thorough knowledge of generally 
accepted accounting principles, 
internal financial controls, auditing 
principles and practices is required. This 
position requires a bachelor’s degree 
in accounting or a closely related field, 
approximately eight years professional 
accounting experience, two years of 
auditing experience, and two years direct 
supervision of accounting staff. A CPA 

license is required and a master’s degree is desirable. Salary 
range is $98,601 - $147,902. Resumes will be accepted 
through Monday, April 16, 2012.

For consideration, mail or fax your resume (no phone calls 
please) with salary history to: Carolyn LeBail, Director, 
Administrative Services, www.recruit@sjhtca.com. FAX 949-
754-3467. 

APPLICATION DEADLINE: April 16, 2012

Finance Director, Town of Windsor
Salary Range: Annual salary up to $139,524

The Town of Windsor, located in Sonoma County in Northern 
California, is seeking qualified candidates for the position of 
Finance Director. The Town has a population of 26,955 and 95 
FTE’s. The Town’s total adopted appropriations for the 2011-
13 budget are $85.8 million with an operating budget of $57.5 
million, a debt service budget of $7.2 million, and a $21.1 
million capital improvement program. The Finance Director 
is part of the Town’s Executive Management Team and will 
report directly to the Town Manager. The ideal candidate will 
have expertise in governmental finance with strong financial 
leadership and management skills. Equivalent to a Bachelor’s 
degree from an accredited college or university with major 
coursework in accounting, business administration, finance, 
or a closely related field and five (5) years of management 
experience in accounting, finance, or management with a 
local government agency; master’s degree is highly desirable. 
Annual salary up to $139,524, DOQ, plus comprehensive 
executive benefit package including CalPERS retirement (2% 
@ 55). First review of resumes will begin on April 30, 2012. 
Candidates are encouraged to apply immediately, email a 
comprehensive resume, compelling cover letter, current 

Need a Change?  
We’ll Help You Out!

800.755.6864 
www.willdan.com

n   Cost Allocation Plans/User  
Fee Studies

n   Water/Wastewater Utility  
Rate Studies

n   Fiscal/Economic/Real Estate 
Analysis Services

n   District Administration and 
Formation

n   Revenue Generation Strategies
n   Finance Staff Augmentation
n   Bonded Debt Compliance
n   Proposition 218 Studies
n   IT Assessment Services

** ADVERTISEMENT **
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salary, and work related references to apply@ralphandersen.
com. Detailed brochure available at www.ralphandersen.com. 
Confidential inquires welcomed to Robert Burg at 916/630-
4900.

APPLICATION DEADLINE: April 30, 2012

Director of Finance/IS, Municipal Water District 
of Orange
Salary Range: $9,694-$13,087/month

Position Summary
The District is currently seeking a Director of Finance/IS 
to plan, organize and direct the operations and services of 
the Finance/IS Department, including finance, accounting, 
treasury and asset management, investment of funds, long 
term planning and debt management; develops evaluates 
and proposes financial plans, reserve strategies, rate 
structures, and investment practices that contribute to the 
effective management of District resources; works effectively 
with the General Manager, management team and the 
Board of Directors in considering options and recommending 
and instituting policies and programs. Plans, directs and 
manages District-wide information systems. Directs the 
work of professional and supervisory staff and serves on the 
Management Team.

The District is seeking an experienced government finance 
professional who possesses a solid understanding of 
accounting principles and practices. In this small organization, 
the candidate must be hands-on, possess strong supervisory 
skills, highly organized and meet deadlines. In addition, this 
person must have excellent written and communication skills.
The ideal candidate will have a degree from a four-year college 
or university with a major in accounting or a closely related 
field and seven years of progressively responsible professional 
accounting experience.

APPLICATION DEADLINE: 5:00 p.m. April 20, 2012

Senior Accountant - Accounts Payable, San Jose
Salary Range: $74,484.80 - $90,750.40 Annually

POSITION AND DUTIES 
The City of San José Finance Department is seeking to hire 
a Senior Accountant within the Accounting Division of the 
Finance Department. Under general supervision from the 
Disbursements Program Manager, this Senior Accountant 
manages four staff responsible for all areas of vendor 
disbursement operations for the City of San José, general 
ledger interfaces, audit coordination, State and Federal 
compliance reporting, and policy compliance for the City of 
San José Disbursements. Other
responsibilities include communicating issues and 
organizational changes related to the disbursement processes 
in City publications, Finance websites, year-end training 
programs, ensuring compliance with the requirements of the 
City's policies, as well as defining and documenting system 
changes, and working with the Information Technology 
Department to implement changes required in the City's 

Financial Management System.

The essential duties of a Senior Accountant position may 
include, but is not limited to:

Overseeing the operations of complex systems used to 
generate the City of San José's weekly vendor disbursement 
operations.

Assisting in the preparation of the City's annual financial 
reports to insure compliance with existing statutes and 
generally accepted accounting principles.

Supervising, mentoring, and training staff.

Developing fiscal reporting systems that are reflective of 
complex operations and providing accurate and timely 
management information for use in the management and 
administration of the Finance Department and other City 
departments.

Cooperating with other City departments in documenting and 
implementing fiscal policies and procedures.

Conducting Citywide planning meetings and training sessions.

Coordinating special projects.

Overseeing the preparation and completion of financial 
reports according to federal and state rules, regulations and 
laws, City policies and procedures, and generally accepted 
accounting principles.

Coordinating with external CPA firms and government 
auditors to implement changes, as necessary, to accounting 
procedures and methods to ensure compliance with generally 
accepted accounting principles.

Participating in the preparation of various budget documents 
that are used to validate that funds are available from 
appropriate sources to pay approved expenditures.

Implementing and enforcing GASB standards and 
pronouncements.

Implementation, enforcement and compliance of 
regulation related to IRS, Department of Labor, State and 
other governmental agencies as well as negotiated labor 
agreements.

Preparing and delivering presentations to committees relating 
to utility services, cost recovery services, or other services.

Answering questions and interpreting program goals and 
policies.

TO LEARN MORE AND TO APPLY 
To view the full announcement for this exciting opportunity 
with the City of San Jose’s Finance Department and to apply 
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online, please visit the City of San Jose’s employment page at: 
http://www.sanjoseca.gov/cityjobs/

APPLICATION DEADLINE: Midnight, Monday, April 9, 2012

Water Agency Finance Director/Transition 
Manager, Urban Futures Inc. 
Salary Range: One Year Contract - Highly Competitive

FINANCE DIRECTOR / TRANSITION MANAGER
DEFINITION
Under a contract to the Water Agency, establish, direct, plan, 
supervise and organize the Agency’s short and long-range 
financial goals and systems by creating and analyzing budget, 
accounting, auditing, cost accounting, cash management, 
revenue collection, information technology, grant accounting, 
portfolio management, business license collection, inventory 
control and related municipal functions; analyze funding 
proposals and negotiate financial agreements; and perform 
related duties as assigned.

DISTINGUISHING CHARACTERISTICS
This is a Department Director classification. The incumbent is 
a member of the Executive Management Team.

SUPERVISION RECEIVED AND EXERCISED
General and administrative direction is provided by the 
Assistant General Manager. Direct supervision is exercised 
over Finance Department staff.

EXAMPLES OF DUTIES
Establish, plan, organize and direct the day-to-day accounting 
activities of the Agency, enterprise funds and any established 
Authorities

Prepare revenue and expenditure projections as a part of the 
budget process, coordinate preparation of the annual budget, 
comprehensive financial report and related documents

Develop, recommend and implement computerized systems 
and periodic enhancements/improvements

Ensure all approved budget transfers occur

Reconcile all financial transactions, ensuring they are properly 
entered into the accounting system and segregated to the 
correct fund, activity; identify and correct any errors

Prepare various financial reports as required by law; provide 
financial analyses and reports as requested by the Assistant 
General Manager

Provide accounting and budgeting support and assistance to 
Agency departments

Prepare and recommend goals, objectives, policies, procedures 
and priorities related to municipal finance operations

Supervise, train and evaluate subordinate personnel

Assume duties of a disaster worker in the event of a locally 
declared emergency

Perform related duties as assigned

QUALIFICATIONS
Knowledge of:

Municipal budgeting, accounting and auditing principles and 
practices and reporting procedures

Computer systems and applications

Office practices, procedures, methods and equipment

Principles of employee training, supervision and performance 
evaluation

Local, state and federal laws pertaining to municipal finance 
administration

Statistics, research and reporting methods

Ability to:

Establish, develop and implement accounting, budgeting and 
contracts procedures, policies, practices and systems 

Prepare accurate financial analyses and fiscal reports

Communicate effectively both orally and in writing

Establish and maintain effective working relationships with 
Agency officials, staff and the public

Supervise, train and evaluate subordinate staff

EXPERIENCE AND EDUCATION

Any combination of experience and training that would likely 
provide the required knowledge and abilities is qualifying. A 
typical way to obtain the knowledge and abilities would be:

Experience:

Eight years of increasingly responsible experience in municipal 
budgeting and accounting including two years of supervisory 
experience

Education:

A Bachelor’s degree from an accredited college or university 
with major course work in business administration, economics, 
accounting, public administration or closely related field. 
Master’s degree highly desirable
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Licenses or Certificates

Possession of a valid California Class C driver’s license

ESSENTIAL JOB FUNCTIONS/A.D.A.

Ability to operate computer, calculator, telephone, portable 
radio and cash register

Ability to understand and respond to the public’s and staff’s 
requests for assistance both on the phone and in person

Ability to prepare narrative reports and perform complex 
numerical analyses, count money and sort/file documents

Ability to sit for two hours at a time

Ability to lift up to 15 pounds

Ability to climb a footstool to retrieve documents

Ability to get from one location to another in the course of 
doing business

Ability to make oral presentations

Job Analysis Category:

Physical Coordination-Light
Psychological Demand-Complex

APPLICATION DEADLINE: Open until filled

Finance Manager, Central Contra 
Costa Sanitary District
Salary Range: $9,798 - $11,910

The Finance Manager is responsible 
for the District's financial, accounting, 
purchasing, treasury activities and 
management information systems, and 
provides management and the Board 
of Directors with effective assistance 
in the areas of fiscal planning and 
control, accounting, budgeting, and 
investing public funds. This is a 
management classification that reports 
to the General Manager, and serves as 
an integral member of the Administration 
Department. 

Typical responsibilities may include:
• Planning, organizing, directing, 
and reviewing the work of staff in the 
Accounting and Purchasing Divisions; 
develop and implement goals, objectives, 
work standards, policies, and procedures.
• Managing the preparation of the 

Continues on next page

District's annual budget; presenting reports to the Board of 
Directors; and projecting and monitoring the annual Sewer 
Service Charge Revenue Program.
• Preparing a wide variety of detailed and analytical 
accounting, statistical, and narrative reports necessary for 
fiscal review.
• Managing the District's temporary investment portfolio.
• Reviewing the District's investment policy and recommending 
revisions to the Board of Directors. 
• Participating in planning and administering long-term 
revenue or debt financing.
• Managing the Cafeteria Plan and updating Plan documents 
with IRS regulatory changes.
• Advising District management and the Board on issues 
related to the retirement program. 
• Coordinating the completion of the District's annual audit.
• Directing the maintenance and upgrades of computer-
based applications for the District's financial management 
information system.
• Acting as Trustee for District’s Deferred Compensation 
Program.

REQUIREMENTS
Experience – Eight years of varied and progressively 
responsible financial and accounting experience, at least 
three of which included supervisory and/or management 
responsibilities. Postgraduate education can be substituted 
for experience on a year-for-year basis to a maximum of two 
years.

Education – A bachelor's degree from an accredited college 
or university in accounting, economics, finance, business, or 
a related field.
• A Master's degree in a related field and/or Certified Public 

For timely and reliable trust, agency and 
escrow services
More and more issuers have come to appreciate what 
U.S. Bank Global Corporate Trust Services can offer thanks 
to our experienced team of specialists, the support of 
leading‑edge technology and the long‑term commitment 
U.S. Bank brings to their client relationships.

G L O B A L  C O R P O R AT E  T R U S T  S E R V I C E S

Count on US

Bill Jennings
Southern California
Phone: 213.615.6054 
william.jennings@usbank.com

Steve Torgeson
Northern California
Phone: 415.677.3589 
steve.torgeson@usbank.com

Partner with us on your next public finance 
trust, escrow or paying agency transaction.

Member FDIC. ©2011 U.S. Bancorp. All rights reserved. 6010

Investment and Insurance products are:
NOT A DEPOSIT NOT FDIC-INSURED NOT BANK GUARANTEED

NOT INSURED BY ANY FEDERAL GOVERNMENT AGENCYMAY LOSE VALUE

usbank.com

** ADVERTISEMENT **
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© 2012 JPMorgan Chase Bank, N.A. Member FDIC.

For commercial banking services, please contact: 

Garrett Bell
Division Manager, Government Banking
213-621-8133

Deliver more to those you serve with 
help from J.P. Morgan. 
Our team of dedicated government 
experts live and work within your 
community.

** ADVERTISEMENT **

Accountant (CPA) is preferred, but not required.

Licenses and Certificates: Possession of a valid California 
Driver's License.

THE IDEAL CANDIDATE
Should possess: 
• A Master's degree in a related field and/or Certified Public 
Accountant (CPA);
• Adept management and supervisory skills;
• Exceptional organizational and communication skills;
• Proactive team building skills;
• Exemplary customer service skills; and,
• Productive problem-solving skills.

Will be required to: 
• Plan, organize, and manage complex financial and 
accounting activities, and related data processing;
• Analyze financial data and prepare findings;
• Communicate clearly and concisely, both orally and in 
writing;
• Comprehend and interpret complex statutory regulations 
and requirements; and,
• Monitor and control operating expenses within budget 
constraints. 

Apply online at www.centralsan.org

An Equal Opportunity Employer Encouraging Workforce 
Diversity

The Organization
Established in 1946, Central Contra Costa Sanitary District 
(Central San) is a special district that collects and treats 
an average of 45 million gallons of 
wastewater per day for ten cities and 
about 456,000 residents and businesses 
in central Contra Costa County. Located 
at the intersection of Interstate 680 and 
Highway 4, the Martinez-based facility 
has a treatment plant capacity of 54 
million gallons per day. The sewage 
collection network includes over 1,500 
miles of underground pipes and 18 pump 
stations. District departments include 
Administration, Engineering, Collection 
System Operations, and Plant Operations. 

Like many public agencies, Central 
San has two primary budgets: one for 
Operations & Maintenance (O&M), and 
another for Capital Improvements. The 
total budget for fiscal year 2011 to 2012 
is $98.1 million. 

Central San’s mission, vision and 
values reflect how their 245 dedicated 
employees and five-member Board of 

Continues on next page

Directors achieve their ultimate goal: providing the best 
possible service to the community at reasonable rates while 
protecting public health and the environment. Central San not 
only meets industry standards; we set them. In fact, we’ve 
been recognized by Federal and State governments for our 
on-going level of excellence. 

The District is committed to continuous improvement work 
processes in a team-based environment. Employees are 
encouraged to interact with their supervisors and co-workers 
as part of a team and contribute to a culture that values 
employee input and ideas for the benefit of the District 
ratepayers.

Central San also operates a household hazardous waste 
collection facility, recycles high-quality water, and promotes 
pollution prevention through various education, information, 
and inspection programs. Clean water starts with keeping 
pollutants out of the waste stream.

Opened in 1948 and upgraded several times in its 60 year 
history, the Central San Treatment Plant treats an average of 
45 million gallons of wastewater per day generated in a 146 
square mile area by approximately 456,000 residents and 
more than 3,000 businesses. Wastewater moves through 
the District’s 1,500 miles of sewer lines, finally arriving at the 
plant’s headworks to begin treatment. Most of the wastewater 
is treated to a secondary level, disinfected by ultraviolet light, 
and then discharged into Suisun Bay. Approximately 600 
million gallons per year are treated to a tertiary level through 
additional filtration and disinfection before being distributed 
as Recycled Water for landscape irrigation, industrial 
processes, and plant operations. The Central San Treatment 
Plant recently received the National Association of Clean 
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Water Agencies (NACWA) Platinum Award for its 13th year of 
complete compliance with all Federal and State regulations.

The Division, Department and Organization
With its 43 positions, the Administration Department serves 
the whole organization and the public. The Department has five 
Divisions, including: Finance, Human Resources, Safety and 
Risk Management, Information Technology, Communication 
Services and the Office of the Secretary of the District.

The Finance Division consists of the Finance Manager, a 
Finance Administrator, a Purchasing & Materials Manager, a 
Materials Services Supervisor, and other professional staff. 
Recently, the District received its 11th consecutive year of the 
Comprehensive Annual Finance Report (CAFR) award by the 
Government Finance Officers Association. 

APPLICATION DEADLINE: April 25,  2012

Information Technology Officer, Stockton
Salary Range: $8,887.71 - $11,342.08/mo

Job Description 

The City of Stockton is seeking an Information Technology 
Officer (At-Will) who will be assigned to the Administrative 
Services Department and report to the Chief Financial Officer. 
The Information Technology Officer will be the head of the 
City's IT Division.

MINIMUM QUALIFICATIONS 

Possession of a Bachelor’s degree from an accredited 
college or university with major course work in computer 
science, business administration, or a closely related field, 
and five years (within the last eight years) of management or 
supervisory experience in information technology systems, 
strategic planning, or project management. Experience with 
distributed network design, telecommunications (telephone, 
radios, VoIP), computer hardware, municipal business 
application software such as Finance, Payroll, Permit, Utility, 
Document Management, Agenda Management, Fleet/Fuel 
Management, Asset Management and customer service best 
practices is desirable. 

Other Requirements:

Must possess the physical characteristics to perform the 
critical and important duties of the job, including sufficient 
dexterity, stamina, and physical strength to lift and carry up to 
50 pounds and to operate related equipment. 
Must possess a valid California Class C driver’s license in 
order to work at remote user sites. 
If deemed necessary, must be willing to work additional hours 
and/or weekends to provide operational support. 
May be required to complete a background investigation and 
a California Department of Justice fingerprint clearance. 

Application Procedure:

Interested applicants may apply online on the City of Stockton 
website at www.stocktongov.com/jobs prior to 5:30 pm 
Thursday, April 26, 2012.

Only those applicants who best fit the needs of the City will 
be considered for this exciting career opportunity. Applications 
and supplemental questionnaires will be reviewed and only 
the most qualified applicants will be invited to participate in 
an interview.

APPLICATION DEADLINE:  5:30 p.m., April 26, 2012 

Finance Analyst, City of Monterey
Salary Range:  70,248.00 - 85,416.00 Plus Excellent 
Benefits

The City of Monterey invites applications for the position of:

FINANCE ANALYST

Please visit our website to view the detailed job flyer and 
submit your on-line application:

http://agency.governmentjobs.com/montereyca/default.cfm

*Applications will be accepted on a continuous basis until a 
sufficient number of qualified applications have been received 
or until the position has been filled. This recruitment may 
close at any time without notice. Faxes, e-mails, and hard copy 
applications will not be accepted.*

ABOUT THE POSITION:
The Finance Analyst is a leadership position in the 
Administration Division of the Finance Department. The 
Administration Division is responsible for purchasing, risk 
management, budget development and oversight of the 
Accounting and Revenue divisions within the Department. 
The primary responsibilities of the Finance Analyst will include 
assisting with the City's budget process (including the Priority-
Based Budgeting program), debt management, revenue 
auditing and cost analysis.

The City of Monterey's Finance Department is comprised 
of three operating divisions including Administration, 
Accounting, and Revenue. The Finance Department provides 
a full range of financial services including treasury, revenue 
collection, accounting and auditing, payroll, budgeting, long-
term financial planning, risk management, and purchasing. 
The department also serves as technical advisor to all other 
City departments.

The Finance Department's goals are to proactively manage 
the City's financial functions in a manner that maintains 
the City's fiscal integrity, addresses its long-range financial 
needs, provides timely, accurate and user-friendly financial 
information and provide outstanding products and services to 
its customers.

QUALIFICATIONS:
Continues on next page
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Combination equivalent to graduation from college with a 
degree in public administration, business administration, 
economics, statistics, accounting, operations research or 
a related field and 3 years of experience in administrative 
or operational research or analysis. A Master's Degree in a 
related field may be substituted for one year of required 
experience.

Please visit our website to view the detailed job flyer and 
submit you on-line application:

http://agency.governmentjobs.com/montereyca/default.cfm  

APPLICATION DEADLINE: Continuous

Accounting Manager, City of Ventura 
Salary Range: $81,256 - $108,884/year

Are you a dedicated accounting professional with a strong 
municipal accounting background and an interest in making 
a difference in local government? Do you have strong 
management and supervisory skills coupled with California 
public agency experience? Consider a rewarding career as an 
Accounting Manager with the City of Ventura and apply on-line 
today at www.cityofventura.jobs

Under general direction, plans, manages and supervises 
the City's preparation, processing and maintenance of 
all accounting and financial records, including the City's 
Comprehensive Annual Financial Reports (CAFR). Oversees 
payroll processing, accounts payable, analyzes data and 
makes recommendations regarding complex accounting and 
financial reporting issues. Responsible for the successful and 
timely completion of the annual financial audit. Recommends 
areas for audit review. Researches and analyzes special 
issues. Trains, supervises, and evaluates the work of assigned 
staff. 

Duties include, but are not limited to, the following: 

Participates in the development and implementation of 
department goals, objectives, policies and priorities. Develops, 
implements and modifies section goals and objectives. 

Manages the daily operations of the City's general accounting 
operations. This includes, directing staff in the preparation and 
maintenance of general accounting records, accounts payable 
functions, ledgers, grant accounting, financial statements 
and employee payroll processing. Develops systems and 
procedures to ensure accurate and timely management 
reports. Develops, implements and modifies City accounting 
and financial goals and objectives. Analyzes, addresses 
and completes a wide variety of highly technical accounting 
transactions and processes. Coordinates the implementation 
and enhancement of computer based accounting systems. 
Analyzes and reports on the City's financial condition. 

Monitors and reviews changes to relevant Federal and 
State laws and regulations. Develops, recommends and 

implements changes to City policy and procedure, to 
ensure compliance with accounting standards and financial 
reporting requirements, including statutes pertaining to 
public funds, Governmental Accounting Standards Board 
(GASB) pronouncements, and banking regulations. Assumes 
responsibility for the preparation of the City's CAFR. Ensures 
the integrity and timeliness of the annual audit, year-end 
closing, and various annual financial reports. Provides 
recommendations regarding financial policies, controls and 
systems. Manages and oversees the annual financial audit, 
Single Audit, various federal and state audits, and maintains a 
working relationship with the City’s external auditors. 

Participates in the development, implementation, and 
modification of financial system policies and procedures. 
Ensures the internal control and maintenance of the City's 
financial records. 

Selects and oversees the work of assigned professional 
and clerical staff, determining individual assignments and 
reviewing work product. Plans, schedules, and prioritizes 
staff assignments and progress. Evaluates and monitors 
performance, providing training, coaching, and mentoring 
as necessary. Recommends merit increases, progressive 
discipline and other personnel actions in a timely manner. 
Develops and implements procedures and policies for work 
unit. Analyzes current staffing needs and projects future 
requirements. 

Administers and oversees preparation of the division budget, 
recommending adjustments as necessary. Participates in the 
forecast of funds needed for staffing, equipment, materials 
and supplies. Monitors and approves expenditures and 
implements adjustments. Performs other duties as assigned. 

Minimum qualifications -

A combination of education, training, and experience 
equivalent to a Bachelor's degree in accounting, or a closely 
related field, and five years of increasingly responsible 
accounting experience, including two years of supervision 
of professional accounting staff. Governmental accounting 
experience in a California public agency, current designation 
as a Certified Public Accountant (CPA), and a Master's degree 
in business or public administration are highly desirable.  

APPLICATION DEADLINE: April 15, 2012

Department Director of Finance, San Diego 
Association of Governments
Salary Range: $111,108 to $177,773 per year

SANDAG has great pride in being a fiscally responsible public 
agency and has implemented rigorous accounting processes 
and financial reporting procedures, as well as industry-leading 
financial programming strategies that fully leverage project 
funding. In May 2012, the Board of Directors is due to adopt 
the FY 2013 Annual Program Budget totaling approximately 
$1.3 billion. Funding for the various projects and programs 
comes from more than 30 different federal, state, and local 

Continues on next page
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sources in the form of formula and discretionary grants, city 
revenues, and local transportation sales tax revenues. 

The Department Director of Finance is responsible for 
overseeing accounting and project programming functions, 
providing strategic leadership for the agency’s financial 
programs, coordinating departmental activities both within 
and outside the organization, directly supervising senior level 
employees, and providing complex management support to 
the Executive Office. The Department Director is a member of 
SANDAG’s executive management team.

Qualifications include a bachelor’s degree with major course 
work in finance, accounting, business management, or a 
related field, and at least eight years of progressive career 
development managing and administering complex finance 
programs and services, preferably in a public agency 
environment, including four years of supervisory responsibility. 
A current CPA license is required. 

SANDAG rewards the efforts of its employees with a 
comprehensive compensation package. Competitive salaries 
are supplemented with a flexible and generous offering of 
health, financial security, and time-off benefits to meet the 
work and life needs of employees and their families.

How to Apply
A complete job announcement can be seen under the Job 
Openings tab on the SANDAG Web site at www.sandag.org/
jobs. We encourage all interested candidates to apply for this 
position by completing a SANDAG employment application 
form and preparing a response to the application supplement. 
Resumes, cover letters, and work samples may be submitted 
in addition to the employment application but are not a 
substitute for this document.

The employment application can be downloaded in PDF 
format from the SANDAG Web site at www.sandag.org/jobs. 
Alternatively, a copy can be requested by calling (619) 699-
1900 or e-mailing hr@sandag.org.

Completed applications and related materials can be 
submitted via e-mail, fax, regular mail, courier, or delivered by 
hand. See the How to Apply page on our careers Web site for 
additional information.

SANDAG is an Equal Opportunity Employer and offers 
competitive salaries and benefits.

This position is Open until Filled. The first review of applications 
for the Department Director of Finance position will begin on 
Monday, April 9, 2012.

APPLICATION DEADLINE: Open until filled.

Chief Financial Officer, San Mateo County Health 
System
Salary Range: DOE

San Mateo County Health System, an integrated healthcare 
delivery system featuring 11 community clinics, a fully 
accredited acute care teaching hospital, a skilled nursing 
facility and a full array of outpatient and inpatient psychiatric 
services, currently has a high profile opportunity for a Chief 
Financial Officer to be responsible for strategizing, planning, 
organizing, directing, coordinating and evaluating all fiscal and 
technical accounting and financial operations of the medical 
center and its $276 million annual operating budget. In this 
role, you will report to the CEO, serve as a member of the 
Senior Management Team and supervise nine direct reports 
and their associated staff. Additionally, the CFO will analyze 
organization-wide financial needs and develop systems for 
maximizing revenue and controlling expenditures. 

The ideal candidate will have a Bachelor’s degree in Accounting 
or Finance, significant financial management experience 
overseeing fiscal operations of a healthcare system and 
experience with safety net hospital supplemental funding 
streams and strategies for maximizing them. MBA/CPA and 
public hospital experience are highly desirable. 

To learn more about this position, please review the following 
online brochure with particular attention to the details in the 
“How to Apply” section: www.smcgov.org/hr/Rec/Health-CFO. 
EOE 

APPLICATION DEADLINE: Open until filled. 

Administrative Services Director, City of Livermore
Salary Range: $135,288 - $169,110 annually, DOQ

The vibrant City of Livermore (pop. 82,000+), with a heritage 
of viticulture and status as a highly desirable community, has 
an integral part of the SF Bay Area and a successful competitor 
in the global market. With its wealth of research, technology, 
invention, arts, culture, western heritage, and vibrant wine 
industry, the community takes great pride in its outstanding 
school system, low crime rate, peaceful neighborhoods and 
open space. 

The Administrative Services Department consists of the 
Finance, Human Resources and Information Technology 
Divisions providing essential administrative services and 
support to internal and external customers of the City. The 
Department has 30.75 budgeted full-time employees and 
a budget of $4.6M. While the portfolio of the Administrative 
Services Director has three divisions, the emphasis will be on 
providing leadership and expertise in finance, given its critical 
importance to the City in these tough economic times.

The position requires six years of progressively responsible 
financial, human resources, information technology or 
combined experience in the public sector with at least three 
years of managerial experience in program planning and 
development, staff supervision, and budget preparation 
and management. A Bachelor’s degree or equivalency from 
an accredited college or university in business, accounting, 
finance, human resources, information technology, or related 
field is required. A Master’s degree in a related field is highly 
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desirable. To apply, submit your letter of interest, resume, 
current salary and five work related references (email 
preferred) to Bill Avery or Paul Kimura by April 6, 2012. A formal 
job announcement is available at http://www.averyassoc.net/
jobs.

Bill Avery or Paul Kimura
Avery Associates
3½ N. Santa Cruz Ave., Suite A
Los Gatos, CA 95030
Fax: 408-399-4423
E-mail: jobs@averyassoc.net

APPLICATION DEADLINE: April 6, 2012

Senior Accountant, City of Chino Hills
Salary Range: $4,966 - $6,037

The City of Chino Hills, located in southwestern San 
Bernardino County, invites applications for the position of 
Senior Accountant. This advanced journey level position is 
responsible to perform a variety of advanced and complex 
professional accounting functions involved in compiling, 
preparing, and monitoring the City’s budget and financial 
reports. This position supervises lower level staff and is 
responsible to provide responsible staff assistance to higher 
level management staff.
The successful candidate will have strong knowledge of GAAP 
and GASB principles; operations of municipal accounting and 
budget programs; pertinent laws, codes, and regulations; 
principles of CAFR compilation; accounting systems software 
programs; and complex principles and practices of accounting. 
Strong technical, organizational, and interpersonal skills are a 
must.

Requires the equivalent to three years of increasingly 
responsible professional accounting experience, including 
CAFR and budget preparation/control and including one 
year of supervisory experience and a Bachelor’s degree in 
accounting or a related field.

For more information and to apply online, please visit www.
chinohills.org.

APPLICATION DEADLINE: 4:30 p.m., April 6, 2012

Finance Director, Rohnert Park
Salary Range: $9,007-$10,948/month

The City has an immediate opening for an experienced and 
collaborative leader to join our management team as Finance 
Director. This position directs, manages, and oversees the 
activities and operations of the Finance Dept including 
financial reporting, accounting, payroll, budget preparation, 
treasury function, debt administration, revenue management, 
utility billing, business licensing, and purchasing; advises the 
City Manager and City Council on financial matters. Serves as 
the City Treasurer and City Auditor. Performs other duties as 
assigned. Requirements: Bachelor's Degree and five years 
experience in governmental accounting including two years in 

a managerial capacity. A Master's Degree and public sector 
experience are highly desirable. A CPA Certificate is desirable. 
The full job announcement and application process is 
available at www.rpcity.org. The final filing date is Friday, April 
6, 2012 by 5 p.m. EOE

APPLICATION DEADLINE: 5:00 p.m., April 6, 2012

Director of Finance, South Lake Tahoe
Salary Range: unspecified

The beautiful City of South Lake Tahoe is pleased to announce 
an excellent opportunity for a dynamic, creative and motivated 
Finance Director. As a member of the senior management 
team, reporting to the City Manager, the Finance Director 
oversees the accounting and financial operations of the City. 
This is a high profile department head position.

Experience: Ten years of increasingly responsible financial 
experience in a municipal and/or private sector setting 
including six years of management and administrative 
responsibility.
 
Education: Bachelor’s degree from an accredited college 
or university with major course work in finance, accounting, 
economics, business administration or a related field. An 
advanced degree in a related field and/or CPA is desired.

For a complete job description and access to the online 
application, visit our website at http://apptrkr.com/238742. 
Applicants MUST SUBMIT A CITY APPLICATION through the 
City website. Final filing date: April 13, 2012, 5:00p.m.

APPLICATION DEADLINE: 5:00 p.m., April 13, 2012

Accounting Services Manager, Superior Court of 
CA, County of Orange
Salary Range: $72,921 - $103,958

The Superior Court of California, County of Orange is currently 
accepting applications from individuals to fill an opening for 
Accounting Services Manager. The individual selected for 
the position will manage the activities and staff of several 
accounting units that perform complex accounting functions 
for the Court.

Benefit Highlights:
Choice of four medical plans
Generous vacation and sick leave packages
13 paid holidays per year
Choice of two retirement-defined benefit plans (including 
2.7%@55)
Optional deferred compensation program (457 plan)
Tuition Reimbursement
Optional Benefit Plan

Under the direction of the Accounting Unit Manager, the 
Accounting Services Manager develops, recommends, 
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and implements accounting policies and procedures in 
accordance with legal and professional requirements; 
manages business process development and implementation 
to ensure efficiency and consistency; interprets legislation 
and analyzes its impact on Court financial operations and the 
distribution of funds collected; reviews accounting procedures 
to ensure compliance with sound internal control practices 
and implements changes as necessary.

Minimum Experience Required: At least three (3) years of 
professionally responsible experience in Accounting.

Education Substitution: Successful completion of accredited 
college or university course work in the field of business, 
public administration, accounting, finance, economics or 
closely related field may be substituted as follows:
• Bachelor’s degree may substitute for one (1) year of the 
required experience
• Master’s degree may substitute for up to two (2) years of the 
required experience

Desired Experience:
• Possession of a Bachelor of Science or Master’s Degree in 
Accounting or Finance
• Experience with financial statement preparation and 
analysis
•Experience in evaluation of internal controls
•Experience in project management
•Two (2) years of supervisory experience
•Possession of an active Certified Public Accountant license 
from the State of California
•Knowledge of Court and/or government financial case 
management systems, accounting practices and reporting 
requirements
•Knowledge of SAP computer systems/software

For a complete job description and to apply, visit our website 
and view our current Job Opportunities at: www.occourts.org/
employment

All applicants are required to submit a completed online 
application and supplemental questionnaire form.

APPLICATION DEADLINE: Open until filled. 




