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2012 Annual Conference “Soarin’ Over California Finance”
I am still coming down from the high of such a fabulous conference!  Not even in my wildest 
dreams did I ever imagine that we would wind up the largest CSMFO conference ever with 
912 attendees.   During our early planning, the Host Committee was hoping for 650!  I would 
just like to thank everyone who attended the conference and your commitment to invest up 
to four days of your busy schedules to make it a success.

Executing a conference of this magnitude is a tremendous effort.  Countless hours are spent 
planning by the Host and Program Committees to ensure the conference meets the high 
standards our attendees have come to expect. In addition, this quality of conference could 
not be offered without the support of our commercial business partners.  We can’t thank 
everyone who was involved too many times!

Many thanks to:
The Host Committee
Deborah Moreno, City of Anaheim
John Adams, City of Thousand Oakes
Pam Arends-King, City of Tustin
David Cain, Moulton Niquel Water District
Margaret Moggia, West Basin Municipal 

Water District
Adina Vasquez, NBS
Danielle Wood, NBS
Lily Ng, Bank of the West
Elena Zaretsky, Wedbush

The Program Committee
Viki Copeland, City of Hermosa Beach
Terrence Beaman, City of San Bernardino
Mary Bradley, Retired, City of Sunnyvale
Ronnie Campbell, City of Camarillo
Harriet Commons, City of Fremont

Administrative/Conference Support
Melissa Dixon, Smith Moore & Associates
Teri Anticevich and Janet Salvetti, Meeting 

and Management Services, Inc.
Brent Hadaway, Freeman
Chu Thai, City of South Pasadena, 

Photographer Extraordinaire
George Corbett, GEMS
The Disneyland Resort

Our Sponsors
Diamond
Bank of America Merrill Lynch
J.P. Morgan Chase, NA
US Bank
Wells Fargo
CalPSA

Platinum
Alamo Capital
HdL Companies
Mayer Hoffman McCann P.C.
MuniServices
Piper Jaffray
Union Bank
Willdan Financial Services

Gold
BLX Group
Cutwater Asset Management
Fieldman, Rolapp & Associates
NBS
Questica Inc.
RBC Capital Markets, LLC
Stone & Youngberg
The Bank of New York Mellon
Unified Trust Company, N.A.
Wedbush Securities

Silver
Albert A. Webb Associates
Bank of the West
BBVA Compass
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Administration 
Steve Heide, Chino Valley Independent Fire District 
Carrie Corder, Cucamonga Valley Water District   
Alex Smith,  California Joint Powers Insurance Authority 
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Mary Dodge, El Cerrito    
Jesus Nava, City of Burlingame 
David Cain, Moulton Niguel Water District                                                   
Viki Copeland, City of Hermosa Beach 
Pamela Arends-King, City of Tustin

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Chu Thai, City of South Pasadena    
Mark Uribe, City of Camarillo    
Brenda Charles, City of San Jose                                  
Mary Bradley, City of San Luis Obispo   
Ronnie Campbell, City of Camarillo   
Drew Corbett, City of Sunnyvale 

Membership Benefits   
Christy Pinuelas, City of Agoura Hills   
Stuart Schillinger, City of Brisbane    
Brent Mason, City of Riverside                                                                                            
Teri Albrecht, City of Merced  

Professional Standards & Recognition 
Scott Catlett, City of Riverside    
Stephen Parker, Yorba Linda Water District  
Ken Brown, City of Irvine    
Terri Willoughby, City of Menifee 

Technology 
Barbara Boswell, City of Lancaster    
Rick Teichert, Moreno Valley    
Josh Betta, City of Glendora                                                                                 
John Adams, City of Thousand Oaks  

League Liaison    
Darren Hernandez, City of Santa Clarita 

Positions listed include committee chairs, vice chairs, 
senior advisors and Board liaisons.

Officers, Directors and 
Standing Committees
President  
Laura Nomura, City of Irwindale

President-Elect 
Pauline Marx, City and County of San Francisco

Past President 
Scott P. Johnson, City of Oaklad

Board of Directors 
John Adams, City of Thousand Oaks    
Teri Albrecht, City of Merced 
Pamela Arends-King, City of Tustin   
Drew Corbett, City of Sunnyvale   
Jesse Takahashi, City of Campbell    
Terri Willoughby, City of Menifee  

Committees

President's Message continued

Bloomberg
BidSync
Brown Armstrong Accountancy
CalPERS
Chandler Asset Management
Christy White Accountancy Corp.
Citi
Citizens Business Bank
ClientFirst Consulting & Co.
Computron
David Taussig & Associates, Inc.
Denovo
Deutsche Bank
Fidelity Capital Markets
First Empire Securities
Fitch Ratings
Harris & Associates
Holman Capital Corporation
InfoSend, Inc.
Jones Hall
Lawson, an Infor affiliate
Macias Gini & O'Connell, LLP
MGT of America, Inc.
Morgan Keegan & Co.
Multi-Bank Securities, Inc.
New World Systems
Optum
PARS
PFM Asset Management LLC
PowerPlan Corporation
Raymond James
Republic ITS
Revenue & Cost Specialists, Inc
Rogers, Anderson, Malody & Scott, LLP
Seimens Industry
Selectron Technologies
Standard & Poor's
Sympro
Tyler Technologies
Urban Futures, Inc.
Wilmington Trust
Zions First National Bank

Bronze
California Municipal Treasurers Association
ClearSource Financial Consulting
CSDA Finance Corporation
eCivis
Moonlight Business Process Outsourcing
Mutual Securities
NexLevel Information Technology, Inc.
Promontory Interfinancial Network
Springbrook Software
SunGard Public Sector
Tele-Works, Inc.

A big thank you also goes to all the sponsors for 
our golf/tennis tournaments and President’s 
Dinner, speakers, moderators, room monitors, 
other staff and volunteers; I wish I had more 
room in this newsletter to name you all.  Your 
contribution was valuable and added to the 
success of this conference! 

I appreciate all of the positive feedback we 
received during the conference from this year’s 
attendees and exhibitors.  I heard comments 
like “best program ever,” “spacious exhibitor 
area,” “delicious food,” “too much food” (which 
I’d rather hear than "not enough!"), “great pre-
conference,” “fun entertainment,” etc.  The 
one thing I did notice when I was watching 
the photo stream on Friday morning was that 
everyone was smiling and enjoying their time at 
the conference!  I got the sense that everyone 
walked away informed, challenged and inspired 
to return to their agencies with a renewed 
energy and motivation to work through the 
challenging issues we are facing.  That was my 
overall hope for the 2012 conference.  Thanks 
again for a job well done by all those involved!

One final note on the conference, if you 
missed attending or just want a refresher 
on the sessions you attended, some of the 
presentations can be found on our website 
at www.csmfo.org.  I want to highlight that at 
the conference this year, we experimented 
with videotaping the session "So You Want to 
Be a Finance Director -- Keys to Successful 
Interviewing" and posted it to our website. 
We are hoping that this form of media will 
provide valuable insight for the wider CSMFO 
membership. You will find the edited video and 
materials at the "Live Audio & Archives" tab of 
www.csmfo.org/coaching.  Let us know if you 
find this format for training helpful.

I am honored to serve as your 2012 CSMFO 
President.  We have much work ahead of us 
in the coming year to continue to make this 
organization the best it can be and valuable to 
our membership.  I look forward to working with 
the Board of Directors, Standing Committees, 
and Chapter Chairs to meet our 2012 goals 
outlined in our Strategic Plan, which you can 
find on our website. I would love to hear from 
our membership this coming year, so please do 
not hesitate to contact me at 626-430-2220 or 
lnomura@ci.irwindale.ca.us if you have ideas, 
requests or comments about CSMFO.

Did You Know?

Oakland was named Newsweek's 
second highest "Can Do" city in America.
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set rotation for where the conferences are 
held.  I’ve heard talk of just one location in 
the north and one in the south; I’ve heard 
of two locations each, so the same venue 
is utilized every four years.  On the flip side, 
I’ve also heard that new cities are exciting 
and we may not want to limit ourselves.  
The attendance at this conference seems 
to indicate the membership is interested 
in returning to popular venues every four 
years…but then again, it could just be that 
finance officers in California are simply mad 
about the mouse!  

If you get a moment, please email me 
your thoughts on this  (melissa.dixon@
staff.csmfo.org).  There are benefits to 
returning to the same venue time and 
again, including a familiarity with the hotel 
(less lost attendees, wondering where 
they’re supposed to be).  But does that 
familiarity override the opportunity to visit 
new cities throughout California?  If you’re 
a fan on picking a few north/south venues 
and building a rotation, let me know which 
cities/hotels you’d want to keep coming 
back to.  If you’re looking to go someplace 
new and explore the state, where would you 
like us to look?

Everything you share with me will be 
shared with the committee.  I welcome your 
feedback!  

I’m writing to you LIVE from the 52nd 
CSMFO Annual Conference, at the 
magical Disneyland Resort.  These 
conferences always make me feel a 
bit like a celebrity -   everyone knows 
me!  I guess that’s what happens when 
you get emails from me all the time, 
and when you see my picture in every 
MiniNews issue.  Still, it’s a bit of a kick 
being immediately recognized.  Thank 
you to everyone who came up to me 
and said, “Hey, you’re the Executive 
Director, I know you!”  It was a pleasure 
meeting all of you! 

You know, I remember talking about 
our options for where to hold this year’s 
conference, and my recommendation 
was to return to the Happiest Place 
on Earth.  (The Annual Conference 
Committee agreed, I can’t take all the 
credit!)  At the time, we were a little 
worried that it might be too soon; after 
all, the previous Disneyland conference 
was just a short four years ago (2008).  
But what we’ve seen this week is that it 
didn’t seem to matter.  In 2008, we had 
a then-record-breaking 904 attendees; 
we set a new record this year with 912 
attendees!

The Annual Conference Committee has 
been toying with the idea of having a 

CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles/South Bay Co-Chairs 
Agnes Walker, South Bay Regional Public   
Communications Authority
310-973-1802, awalker@rccc911.org
Eleanor Manzano, City of Redondo Beach
310-318-0656, eleanor.manzano@redondo.org 

Central Valley 
Sonya Williams, City of Los Banos 
209-827-7000, sonya.williams@losbanos.org

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella Valley 
Jason Simpson, City of Temecula 
951-694-6430, jason.simpson@cityoftemecula.org

Desert Mountain Co-Chairs 
Marc Puckett, Town of Apple Valley
760-240-7000, mpuckett@applevalley.org 

East Bay 
Erick Cheung, Contra Costa Transportation Authority 
925-256-4733, echeung@ccta.net

Imperial County 
Rosa Ramirez, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Scott Catlett, City of Riverside 
951-826-5609, scatlett@riversideca.gov 

Monterey Bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Executive Director’s Message 
— Melissa Dixon

Missing something?
A conference attendee left a laptop in South Ballroom A. If this is 
your laptop,or you know whose it is, please contact Melissa Dixon at 
melissa.dixon@staff.csmfo.org or 877-282-9183.
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** ADVERTISEMENT **

Photos from the 
2012 Annual 
Conference

"Soarin' Over California Finance"
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In February the California Public Employees’ Retirement 
System (CalPERS) released an actuarial staff analysis that 
outlines the costs associated with creating a hybrid pension 
plan for all new hires consistent with one of the goals outlined 
in Governor Jerry Brown’s 12-Point Pension Reform Plan, 
which he released in October 2011.

Overall, the staff analysis found that the hybrid plan that was 
analyzed will lower retirement benefits for new employees and 
shift the risk from employers to employees. It also may not 
significantly reduce costs for the state, but will result in savings 
for school employees and local public agency employers.

The cost analysis was prepared at the request of the Legislative 
Conference Committee on Public Employee Pensions and was 
delivered recently to the co-chairs of the committee, Senator 
Gloria Negrete McLeod and Assemblymember Warren 
Furutani, and presented to the CalPERS Board.

The analysis outlines a number of assumptions and details 
provided by the Legislative Committee to complete the report 
that were absent in the Governor’s plan, including actuarial 
cost methods, retirement rates, plan design, mortality rates 
and other economic assumptions.

Key findings of the staff analysis include:
• More than 6 percent of salary for miscellaneous members, 

and 11 percent for safety classifications, will be required 
in a defined contribution plan to replace 25 percent of a 
member’s salary at the time of retirement.

Scott Yates, CalPERS Stakeholder Relations
• The normal cost in a defined benefit plan for miscellaneous 

members will be up to 4 percent to replace 25 percent 
of a member’s salary in retirement and up to 16 percent 
to replace 50 percent of a safety member’s salary in 
retirement.

• The proposed hybrid plan is expected to result in a shifting 
of risk from the employer to members. The employer will 
see reduced risk in the form of a smaller, less volatile 
defined benefit plan. The member is expected to see an 
increase in risk given the defined contribution portion of 
their benefit is not guaranteed and exposed to investment 
volatility.

• Total retirement benefits for most members will be lower 
under the hybrid plan.

• Expected savings for the state will not be significant 
and in some cases, cost increases for some plans may 
offset cost savings. For school employers, cost savings 
are expected to be 2 percent of payroll, while local public 
agencies will vary but are expected to be greater than the 
state overall.

CalPERS staff analysis of the Governor’s proposed hybrid 
plan did not include additional costs associated with the 
administration of a hybrid plan or the costs related to possibly 
closing the current defined benefit plan. A similar analysis 
released in March of last year entitled “The Impacts of Closing 
the Defined Benefit Plan at CalPERS” considers some of 
those impacts. A full copy of both studies can be found at 
CalPERSResponds.com.

** ADVERTISEMENT **

Let Willdan Turn Your  
Negatives into Positives 
For more information on how we can 

help, call us at 800.755.6864. 

** ADVERTISEMENT **

"Soarin' Over California Finance"

CalPERS Releases Cost Analysis on Creation of Hybrid 
Pension Plan
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in today’s market for five-year government bonds paying 1 
percent.  That 3 percent annual shortfall can add up to a 15 
percent cumulative funding deficiency for claims payable in 
five years.  

The interest rate impact for employers who purchase private 
insurance may be less pronounced because insurance 
companies are allowed to invest their reserves in corporate 
bonds with higher yields, and the same can be true for self-
insurance pools in the handful of states that allow public-
sector investments in comparably diversified portfolios.  In 
California, where Section 53601 often limits the investment 
authority of a JPA insurance pool, the options are more 
limited than in some other states with broader, often home-
rule authority.  So the actuarial shortfall is very state-specific 
and employer-specific.

The shortfalls facing these self-insurance pools are a drop in 
the bucket compared with the pension funding deficiencies 
that can result from lower expected returns on their 
investments, but it’s just one more headache for municipal 
budgeters to cope with.  If your agency participates in a 
self-insurance pool, it may be worth discussing this with the 
plan’s coordinators and professionals.

Author Girard Miller can be reached at 714.315.7308 or 
miller@pfm.com.

Bad News for Workers' Comp Premiums:
Low Investment Returns Hamper Self-Insurance Pools

Low interest rates and dwindling reserves have decimated 
municipal budgets that once relied on short-term investment 
income.  This year will see the lowest revenue numbers yet, 
as investments bought three and four years ago at higher 
rates now mature and must be reinvested at near-zero 
yields.  But now there is another interest-rate problem for 
municipalities that participate in self-insurance pools for 
workers’ compensation:  their actuarial assumptions are 
falling short because of low investment yields.

Many readers are familiar with the actuarial and funding 
problems facing pension funds and similar issues for 
OPEB (retiree medical benefits) trusts, as bond yields have 
plummeted and the expected returns from stocks have 
been muted by a weak global economy that is deleveraging.  
Accountants and actuaries rely on the expected investment 
return of these retirement plan portfolios to calculate the 
discount rate that is used to value future liabilities.  Lower 
expected investment returns translate into lower discount 
rates (in the denominator of the formula), which result in 
higher calculated liabilities and higher annual required 
contributions for employers.  

Administrators and actuaries for many of California’s joint 
powers insurance agencies will tell you that the same 
principle applies to workers’ compensation plans.  Although 
the claims of public employees for workers’ comp are 
typically paid off long before the tail-end 
of a pension obligation, the same math 
is used.  Reserves are established to 
pay for benefits to these employees, and 
those can run for five to 10 years in some 
cases.  Whether the insurer is a private 
company or a public self-insurance pool, 
the actuarial impact of a lower discount 
rate is similar:  the cost to fund future 
payments through investments made 
today must be higher, which results in 
higher insurance premiums, everything 
else being equal.

Of course, the claims experience of the 
employer is often a more important single 
factor in determining loss reserves and 
premium costs, so I don’t want to make 
a mountain out of a molehill.  But I’ve 
seen some reputable actuaries put their 
public clients on notice that traditional 
assumptions of 4 percent returns on 
government securities won’t hold water 

Girard Miller CFA, Senior Strategist, PFM Asset Management LLC

** ADVERTISEMENT **



DECEMBER CSMFO MININEWSMarCh 2012

7

Welcome New Members!
• Angela Aitken, Santa Cruz METRO
• Lori Becker, Bank of The West
• Nancy Belton, Daniells Phillips Vaughan & Bock
• Paul Blumberg, West Sacramento Finance 

Department
• Wanda Brown, City of Inglewood
• Robert Callanan, White Nelson Diehl Evans LLP
• Donna Chu, U. S Bank
• Don Cole, Don Cole and Company
• Vic Erganian, Pasadena
• Nadia Feeser, Pismo Beach
• Genevieve Frederick, San Mateo County Harbor 

District
• Winnie Fung, La Canada Flintridge
• Antonio Gastelum, Alameda County Youth 

Ventures JPA
• John Herrera, MuniTemps
• Dennis Jaw, Huntington Beach
• Sharon Koike, City of Inglewood
• Michael Less, Fairfield

• Mark Lewis, Mutual Securities, Inc.
• Denise Manoogian, Cerritos
• Robert McGlynn, U.S. Bank
• Jennifer Mennucci, Golden Gate Bridge, Highway 

& Trans. Dist.
• John Peterson, Roseville
• Sandra Ryan, Red Bluff
• Nitish Sharma, West Sacramento Finance 

Department
• Scott Smith, CSG Advisors Incorporated
• Maryna Smith, Clearlake
• Wil Soholt, Kosmont Companies
• John Stoecker, California Municipal Finance 

Authority
• Bich Ta, Santa Ana
• Rebecca Tang, Montebello
• Larry Walker, San Bernardino County
• Lisa Whiteside, Hughson
• Phil Wright, West Sacramento Finance 

Department
• Marcus Wu, HANSON BRIDGETT LLP

What Are the Top 10 Ways Cities Waste Money?

As some of you may know, I will be retiring from the City of Tracy at the end of this year.  It has been a privilege to have been 
able to have served a 30-year career in local government finance, 27 of those years with the City of Tracy.  As I look toward the 
future, I want to draw upon my experience and begin to tell others how government can be improved.   I’ve made many personal 
observations over the years about the efficiency and appropriateness of city expenditures and after I retire I plan on sharing those 
with whomever will listen.   I’m planning a talk on “The Top 10 Ways Cities Waste Money.”  

Even in the best managed cities (like the one I work for), as finance professionals we have all seen a few things that may have been 
questionable expenditures.  I’d like to capture your views or experiences in this regard. I’d love to hear about what you consider 
to be a waste of money.  I promise to keep your experience anonymous, never identifying your contribution by name or by city.  In 
fact, I’ll change some of the details if necessary to further protect the source of the contribution.

I’m also looking for the story that goes along with the questionable expenditure. To give you an idea, I’m going to share with you 
what I am sure will be one of those top 10 ways that cities waste money – “Greasing the Squeaky Wheel.”  This is the citizen that 
is the constant complainer, so much so that they get an inordinate amount of city resources no matter whether their complaint 
had any legitimacy.   In one community, there was a citizen who one of her many and never ending complaints was that there 
was excessive speeding on her street. So, the city first brought in the mobile “your speed is XX” radar trailer, which typically has 
the effect of slowing down traffic.  That wasn’t good enough; next was extra police traffic enforcement (this on a quiet residential 
street at the expense of removing the traffic officer from busy arterial streets), still not good enough.  Next came traffic speed and 
counting devices, which revealed what everyone knew, light traffic with 90 percent of all cars driving at or below the speed limit.  
Despite this imperial evidence, this squeaky wheel then got the installation of speed humps on her street. Six months later, she 
was before the city council requesting the removal of the speed humps.   

Please send me your stories from your community. I’ll be collecting these throughout the year and assembling them into a 
presentation of “The Top 10 Ways Cities Waste Money”  I hope to launch this presentation at the 2013 CSMFO Annual Conference 
and then to whatever group thereafter that would like to hear this version of “Tales of the City.”  You may email me your views and 
stories to zane.johnston@ci.tracy.ca.us  I look forward to hearing from you.  

Zane Johnston, City of Tracy



CSMFO MININEWS MarCh 2012

8

each customer -- a far more complex undertaking compared 
to a traditional multi-tiered rate structure. 

If traditional inclining-block and water-budget rates resulted 
in similar monthly customer bills, there would be little debate 
about equity. However, as seen below, this is not always the 
case.

Assumptions and Basis for Comparisons
Rate Design and Equity – The size and price of each “block” 
of water are appropriate measures of equity in water rates. 
Traditional inclining-block rates typically have three blocks 
that are applied to all single-family customers.  What could 
be more equitable than all customers within a class having 
the same blocks? 

In contrast, water-budget blocks  are individually tailored 
to each customer based on the number of persons per 
household, irrigable landscape area, etc.  What could 
be more equitable than blocks based on efficient use by 
individual customers? However, there can be significant 
differences in residential customer bills under these two 
rate structures.

Two Customers – Let’s assume that we have two customers:
• Mr. Average has 1,300 square-feet of “irrigable area”
• Mr. Big has 6,000 square-feet of irrigable area
• Both irrigate their yards efficiently
• Both have exactly the same household size and indoor 

water usage

In the analysis below, the first block (reflecting indoor 
consumption) is the same for both customers (i.e., block 
size and price). However, after the first block Mr. Big’s blocks 
increase to accommodate his larger yard.

Perceptions of Equity in Water Rates

Introduction
Setting fair and equitable water rates today is an increasingly 
challenging task. Although often seen as a purely technical 
exercise, other factors also play an important role, such as 
water scarcity, customers’ basic needs and their perceptions 
of “value” and “equity” -- factors which are much more 
difficult to assess. 

In response, some water utilities have turned to “water-
budget” rate structures (or allocation-based conservation 
rates ) -- stirring the debate about the value of water and 
how it should be priced. This article compares residential 
customer bills under traditional inclining-block rates and 
newer water-budget rates. As will be seen, they can produce 
significantly different results.

What is Equity in Water Rates?
Defining fairness and equity in water rates is difficult, 
although we all think we know it when we see it.

Traditional economic theory suggests that “market forces” 
(supply and demand) work together to efficiently allocate, 
or set prices for scarce resources. Typically, demand for 
a commodity decreases as its price increases. However, 
unlike most other commodities, water is generally sold by a 
monopoly (a local water utility) and its consumers have no 
real substitutes to choose from (what would you use instead 
of water?). As a result, water rates have historically relied on 
cost-of-service principles that allocate costs to customers in 
proportion to the expenses incurred to provide them water 
service. 

Traditional inclining-block water rates help shape 
consumption patterns within a customer class. For 
example, a single family residential customer with average 
consumption – say 15,000 cubic feet per month  – may 
pay a price that is equal to, or even below the average cost. 
Water use exceeding 15,000 cubic feet might be considered 
an inefficient use of the resource and be charged a higher 
price to discourage wasteful use.

Some water utilities and rate-setting professionals, believing 
that traditional inclining-block rates don’t adequately 
encourage efficient water consumption, are promoting 
water-budget rate structures. Similar to traditional inclining-
block rates, water-budget rates reward efficient water use 
with prices at or below the average cost of water, while 
inefficient or wasteful use is penalized with higher prices. 
However, water-budget rates tailor the sizes of the blocks to 

Greg Clumper, Director, NBS

Continue Reading

Mayer Hoffman McCann P.C. 
 

 

 

 

More than 30 years of experience providing audit and consulting  
services to California Cities and Special Districts 

 

Ken Al-Imam, CPA 
Marc Davis, CPA 
Jennifer Farr, CPA 
Matt Lenton, CPA 

 

Mayer Hoffman McCann P.C. 
An Independent CPA Firm 
2301 Dupont Drive, Suite 200 
Irvine, CA 92612 
Direct: 949.474.2020 
Fax: 949.263.5520 
kalimam@cbiz.com - www.mhm-pc.com 

** ADVERTISEMENT **

http://www.nbsgov.com/sites/nbsgov.com/files/website/perceptions_of_equity.pdf
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Better Budget Models – practical, innovative 
approaches (co-sponsored with Cal-ICMA)
2:00 p.m. - 3:00 p.m., Thursday, April 12

*Advance registration required for this no-charge 
webinar, register at: https://www1.gotomeeting.com/
register/764022472    

Challenging economic conditions and public insistence on 
greater accountability call for innovative budget solutions.  
Gain insights into several budget models, how they work, 
and ways they might be useful for your agency.  We've 
looked across the United States to find innovative budgeting 
approaches and leaders to present them.

Presenters:  
*  Randall Reid, County Administrator, Sarasota, FL
*  Darin Atteberry, City Manager, Fort Collins, CO
*  Jay Panzica, CFO, Ventura, CA

Panel topics:
1. Why did your agency adopt the approach that you use 

and what's an outline of your budget model?
2. What's worked particularly well to help the budget 

process link community priorities with service levels and 
performance results? (concrete examples)

3. How did you implement your approach?
4. What have you learned about key factors for success?
5. For what types of situations do you feel the budget 

model would be appropriate and where wouldn't it be?
6. How can the audience learn more about the approach 

that you've employed and what other resources would 
you recommend?  

Post-Webinar Group Discussions:
Many agencies are organizing groups to participate in the 
webinars (live or recorded) and discuss the topics among 
themselves after the webinars.  Some are summarizing their 
discussions and distributing them to managers throughout 
their organizations.  Use the Cal-ICMA Coaching Program 
and CSMFO Coaching Program as effective ways to enhance 
professional development in your agency.  Here are some 
discussion starters for this session.
1. What are the key ways in which we'd like to enhance our 

agency's budgeting efforts?
2. Which budget models or parts of them seem particularly 

applicable to our agency?
3. What resources would we like to explore further?

Want to earn CPE credit?  CSMFO is making CPE credit 
available for the CSMFO Coaching Program webinars.  You 
need to be a member of CSMFO in your own name, register 

Coaching Panels & Webinars
and attend the webinar in your name, specify that you are 
requesting CPE credit at the time of registration, respond 
to at least 75 percent of the polling questions during the 
webinar, and pay $25 to CSMFO for your certificate.  CSMFO 
staff will distribute the CPE certificates and invoices for the 
$25 fee within two weeks of the webinar.

MORE RESOURCES--See the "Coaching Corner" at www.
csmfo.org/coaching for valuable resources to boost your 
career.  

Productive Labor Relations and Negotiations (co-
sponsored with Cal-ICMA) 
2:00 p.m. - 3:30 p.m., Wednesday, May 9
Perfect for all employees, including HR, finance and 
management. 

How to Avoid and Survive Tax Audits
2:00 p.m. - 3:30 p.m., Thursday, May 24
This session is geared toward finance professionals, HR, 
and hiring managers.

Economic Development beyond Redevelopment
2:00 p.m. - 3:30 p.m., Wednesday, September 19
This session is for finance professionals and economic 
development managers.

How to Effectively Forecast Property Tax Revenues
2:00 p.m. - 3:30 p.m., Thursday, October 25
This session is for all finance professionals. 

Latest Updates and Action Strategies on Pension 
Reform
Time and Date TBD

DELIVERING REVENUE,
INSIGHT AND EFFICIENCY

www.hdlcompanies.com info@hdlcompanies.com

SALES & USE TAX

PROPERTY TAX

SOFTWARE SOLUTIONS

(909) 861-4335
(888) 861-0220

** ADVERTISEMENT **

https://www1.gotomeeting.com/register/764022472
https://www1.gotomeeting.com/register/764022472
http://www.csmfo.org/coaching/
http://www.csmfo.org/coaching/
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One-to-One Coaching:
Get Connected
CSMFO wants to help all members enjoy the benefits that 
CSMFO offers and advance in their careers. Developing 
future leaders for the profession and for CSMFO is one of the 
organization's strategic objectives.  One-on-one connections 
with volunteer CSMFO Coaches provide a way to support 
these objectives. The roles that volunteer CSMFO Coaches 
can play are:

• Help members expand their networks,
• Provide insights and guidance on resources for members 

to tap,
• Boost personal relationships and skills for career 

advancement, and
• Encourage members to step forward to support the 

profession.

Willing to be a coach? It's simple and informal. We hope to 
have at least one volunteer coach for each Chapter. Contact 
Pete Gonda at PGonda@ci.sunnyvale.ca.us to volunteer. 

Looking for a coach? See the volunteer coaches at "Coaches 
Gallery" of www.csmfo.org/coaching. 

GFOA Training
Portland Oregon
April 23-27

Register and pay 
in full by April 13 
to receive a 10 
percent discount!

Register three or 
more attendees for 
the same seminar 
and receive a 10 
percent discounts!

CDIAC Presents...
Municipal Market Disclosure: 
Applications to Pension 
Disclosue
May 3, 2012
Ziggurat Building
West Sacramento, California

Efforts to improve transparency related to municipal 
securities have stimulated debate concerning the content 
and timing of disclosures. This seminar, focusing on public 
pension disclosure, seeks to further that discussion by 
considering the primary and secondary disclosure practices 
maintained by state and local agencies. As reporting 
standards change, public officials need to understand the 
difference between what is required and what might be 
interpreted as best practices. The seminar seeks to assist 
local government officials and other market professions to 
improve their understanding of the policy and regulatory 
environment surrounding municipal disclosure and how that 
environment may change in the future.

Who Should Attend
This seminar is highly recommended for elected and 
appointed officials of a public agency, including debt 
administrators, finance officers, legal counsel, and members 
of a public agency governing body. The course is open to all 
public and private members of the public finance community.

Registration Deadline
April 20, 2012 or until filled
COST (INCLUDES LUNCHEON)
$99 Public, $200 Private

Learn More!

800.800.8181 x5012    
info@MuniServices.com     www.MuniServices.com

MaxiMize 
your revenue with MuniServices

** ADVERTISEMENT **

http://www.treasurer.ca.gov/cdiac/seminars/2012/20120426/description.asp
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Date:        Thursday, April 26, 2012       

Time:        11:30 a.m. - 2:00 p.m. 

Speaker:    John R. Noguez, Los Angeles County Assessor

Topics:        Update on the Housing Market and Property Taxes

Place:       Marriott Hotel - Torrance           
       3635 Fashion Way            
       Torrance, CA 90503

Cost:           $40 per person, checks payable to City of Redondo Beach

RSVP:        RSVP to Eleanor Manzano at 310-318-0646 or eleanor.manzano@redondo.org. Please register by Thursday, April  
  19, 2012. No shows will be invoiced. 

Joint Central Los Angeles & South Bay & CMTA Division 
2 Chapter Meeting

Date:        Thursday, March 15, 2012      

Time:        11:30 a.m. - 1:30 p.m. 

Speaker:    Ken Al-Imam, CPA

Topics:        2012 GASB Update

Place:       Dave & Busters            
       4821 Mills Circle            
            Ontario, CA 91764

Menu:        House salad, citrus rice, parmeasan chicken, garden vegetable medley, iced tea and fresh berry pound cake

Cost:           $20, cash preferred or bring a check payable to the City of Rancho Cucamonga. 

RSVP:        RSVP Scott Catlett at scatlett@riversideca.gov by March 5, 2012. All no shows will be billed. 

Joint Inland Empire & CMTA Division 8 Chapter Meeting
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Date:        Thursday, March 8, 2012      

Time:        12:00 p.m.

Speaker:    San Luis Obispo County Auditor-Controller's Office

Topics:        Property Tax Projections

Place:       Rosa's Restaurant            
       491 Price Street            
            Pismo Beach

RSVP:        Please RSVP to Jennifer Sorenson, City of Paso Robles, by 4:00 p.m. Wednesday, March 7. 

Central Coast Chapter Meeting

Need a Change?  
We’ll Help You Out!

800.755.6864 
www.willdan.com

n   Cost Allocation Plans/User  
Fee Studies

n   Water/Wastewater Utility  
Rate Studies

n   Fiscal/Economic/Real Estate 
Analysis Services

n   District Administration and 
Formation

n   Revenue Generation Strategies
n   Finance Staff Augmentation
n   Bonded Debt Compliance
n   Proposition 218 Studies
n   IT Assessment Services

** ADVERTISEMENT **

** ADVERTISEMENT **

Now through 
September 30 
2012, all new 
members to 
CSMFO pay only 
$55 — whether 
it’s the first or the 
tenth from the 
same jurisdiction.  
Sign up today!

Bartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **

http://www.csmfo.org/membership/join-csmfo/
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Job Postings MARCH 2012
Director of Finance, San Diego County Water 
Authority
Salary Range: $130,148 - $175,700 annually

The San Diego County Water Authority is a wholesale supplier 
of water that serves 24 member agencies, and through them, 
over 3 million residents in the San Diego region. This public 
agency is directed by a General Manager, who reports to a 
36-member Board of Directors.

The current General Manager has served the Water Authority 
for 16 years, and has led the organization through a period of 
dramatic growth. To meet growing water demands, the Water 
Authrotiy has implemented long-term strategies to reduce 
the region's reliance on imported water, to diversify its supply 
portfolio, and has invested $3 billion (net of depreciation) to 
build, maintain and operate a vast array of new and exhisting 
water facilities and conveyance systems. Over the past decade, 
the Water Authority has transitioned from simply transporting 
and reselling water, to a dynamic, multi-service profile that 
includes waater storage and water treatment.

Over the next decade, the Water Authority will continue 
implementation of strategies to diversify water supplies; 
expand and maintain facilities to meet demands of the 
growing region; and create relationships and partnerships 
with member agencies, communities, and other stakeholders. 

The position is being vacated due to the incumbent's 
resignation to take an expanded scope of responsibility 
position with another agency. It reports directly to the Deputy 
General Manager, and is responsible for executive oversight 
and direction of all financial matters of the organization, 
including all activities of the Finance Department. The 
Finance Director leads the development and implementation 
of the Water Authority's two-year budget, annual rate analysis, 
modeling and rate setting process, financial portfolio, and 
Long-Range Financial Plan.

The position requires substantial, progressively responsible 
executive-level financial experience in public agencies. The 
Water Authority is known as a leader in the industry, and is 
managed and operated by a smart, passionate, and high-
caliber staff.

The Finance Director serves as a key executive in the Water 
Authority Team and is expected to add to the strategic 
leadership and best practices of the organization.

This position requires substantial, progressively responsible 
experience that demonstrates the ability to provide financial 
leadership, management, and accountability to a highly 
complex organization. A candidate must have a combination 
of public sector managerial and technical skills.

Typical qualifying background includes ten (10) years of 

increasingly responsible senior level management experience 
in a local government agency, and an advanced degree 
in Public Financial Administration, Public Administration, 
Business Administration, or a closely related field.

To be considered for this position, please submit a Water 
Authority job application, along with attached resume and 
salary history, by March 26, 2012. Resumes will not be 
accepted in lieu of a completed application. All applications 
are submitted online at Applicant Login.

All applications will be evaluated in relation to the criteria 
outlined in this posting. Highly qualified candidates with the 
most relevant qualifications will be invited to continue in 
the selection process, which may consist of an oral board 
interview, skills assessment, and/or other appropriate 
screening devices.

The Water Authority would like to have the successfull 
candidate in place no later than June 2012.

Note: The Water Authority conducts a thorough background 
investigation prior to appointment. Employment is contingent 
upon successful completion of this process.

APPLICATION DEADLINE: March 26, 2012

Accounting Manager, City of Elk Grove
Salary Range: $85,232 - $114,219 annually

The City of Elk Grove is seeking a motivated and dynamic 
individual for the position of Accounting Manager. Under 
general direction, supervises, and coordinates accounting 
program activities and operations within the Finance 
Department including accounting and accounting systems, 
cash management, debt management, and grants 
administration; performs complex financial analysis and other 
professional accounting ; coordinates assigned activities with 
other divisions, outside agencies, and the general public; 
and provides highly responsible and complex administrative 
support to the Director of Finance and Administrative Services. 
For a complete job description and filing requirements, visit 
our website at: www.elkgrovecity.org 

Education - A Bachelor’s degree from an accredited college 
or university with major course work in accounting, finance, 
public administration, business administration, or related 
field.

Experience – Four years of increasingly responsible 
professional accounting and finance experience including one 
year of administrative and/or lead supervisory experience.

Applicants MUST SUBMIT A CITY APPLICATION from our 
website at www.elkgrovecity.org

** ADVERTISEMENT **
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APPLICATION DEADLINE: See website. 

Deputy Finance Director, City of Thousand Oaks
Salary Range: $108,283 - $162,423/annually

The City of Thousand Oaks is a family-oriented community 
of nearly 130,000 residents and is adjacent to the Pacific 
Ocean and scenic Santa Monica Mountains. Incorporated in 
1964, this master planned community offers a wide variety 
of cultural and recreational activities and modern school 
systems. Thousand Oaks is a general law City with a total 
budget of $203 million. 

The Finance Department is responsible for managing the 
City’s financial assets and operations in accordance with 
established policies and procedures. The Department has 51 
employees and a total budget of $9.6 million. The Department 
is responsible for preparation of the City’s Biennial Operating 
and Capital Budgets, preparation of the Comprehensive 
Annual Financial Report, debt and investment administration, 
accounts payable and receivable, payroll, purchasing, internal 
audit, maintenance and improvement of City facilities, and 
management of Citywide information technology.

This position assists in the management and day-to-day 
operations of the Department and acts in the absence of 
the Finance Director. The Deputy Finance Director directly 
supervises each of the division managers and directs the 
development, implementation, and evaluation of plans, 
policies, systems, and procedures to achieve Department 
priorities. Qualifications include: A Bachelor’s Degree in 
accounting, finance, business administration or a related field, 
and a minimum of seven years of progressively responsible 
professional finance experience, preferably in a governmental 
agency, including two years in a 
management or administrative capacity; 
or an equivalent combination of training 
and experience. Being a Certified Public 
Accountant (CPA) or having a Master’s 
Degree is desirable. A valid CA driver’s 
license is required.

The current annual salary range for 
this position is $108,283 - $162,423/
annually. The City provides an excellent 
benefits package. Electronic applications 
may be submitted by visiting www.toaks.
org and clicking on “City Employment”. 
Applications and resumes will be received 
until a sufficient number of qualified 
candidates have applied. Initial review 
of application materials is anticipated 
on April 4, 2012. For more information, 
please call (805) 449-2144.
 
APPLICATION DEADLINE: Open Until 
Filled - First review of applications on 
4/4/2012

Associate Management Analyst, City of Berkeley
Salary Range: $81,024 - $96,216 + excellent benefits

The City of Berkeley is seeking an Associate Management 
Analyst to perform responsible and difficult administrative, 
statistical, budgetary and analytical work. The ideal candidate 
will have strong administrative and organizational skills, be 
detail oriented, and have excellent communication, analytical 
and computer skills. Immediate opening is in the Health 
Department’s fiscal unit. 

Qualifications: Bachelor’s degree in business or public 
administration, or a closely related field; and two years of 
professional full-time experience performing administrative, 
management, systems, operations, or budgetary analyses.

APPLICATION DEADLINE: March 12, 2012

Administrative Services Director, City of 
Watsonville
Salary Range: $109,023-$144,761

The City of Watsonville (pop. approx. 51,500) is located in the 
beautiful Pajaro Valley, along scenic Monterey Bay. Midway 
between the cities of Santa Cruz and Monterey, Watsonville 
is only 95 miles south of San Francisco. The City is noted for 
its thriving agricultural and flower industries, but has been 
diversifying with the influx of electronics, manufacturing and 
service firms in addition to the establishment of distribution 
centers for non-agricultural products.

The City of Watsonville is seeking an Administrative Services 
Director to oversee Finance, Budgeting, Risk Management, 
and other related functions. Watsonville is a full-service 

Visit www.bankofamerica.com/disclaimer for marketing disclaimer.

Side by side,  
community by community,  
state by state.  
Opportunity at every step.™

Our specialized client teams work side by side with you to deliver 

advice and a full range of solutions. Bringing our global capabilities  

to the state and community level. 

For more information, visit bankofamerica.com/government

** ADVERTISEMENT **
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Charter City that operates an Airport, two Libraries, a Landfill, 
and Regional Water System in addition to providing its own 
Fire and Police protection as well as recreational services. 
The City’s current annual, total budget is approximately $100 
million and it employs around 350 regular employees.

The ideal candidate will be a team leader and team player with 
well developed technical and interpersonal skills. Candidates 
should be experienced professionals with a broad background 
in public finance/accounting including revenue projection, 
financial planning/analysis, budget development, purchasing, 
revenue collection, and expenditure control with at least four 
years in a management or supervisory capacity. 

This position requires a BS/BA degree in finance, accounting, 
business, public administration, economics or a closely 
related field. A relevant Master’s degree is desired. Salary 
range is up to $144,761 annually, DOQ. The City provides an 
excellent benefit package. Currently, most employees work a 
36-hour, four day work week with most city services closed on 
Fridays. Posted salary will be adjusted to reflect the reduced 
workweek. 

For further information please contact the Human Resources 
Department at 831-768-3020. To apply, please submit a City 
of Watsonville application prior to the closing deadline of 
Thursday, March 22, 2012 (no postmarks accepted). A formal 
job announcement and application are available on the City’s 
website: www.cityofwatsonville.org.

APPLICATION DEADLINE: Thursday, March 22, 2012. No 
postmarks accepted.

Senior Accountant, City of Monterey
Salary Range: $80,280.00 - 97,464.00 Annually

The City of Monterey invites applications for the position of:

SENIOR ACCOUNTANT

Please visit our website to view the detailed job flyer and 
submit you on-line application:

http://agency.governmentjobs.com/montereyca/default.cfm

*Applications will be accepted on a continuous basis until a 
sufficient number of qualified applications have been received 
or until the position has been filled. This recruitment may 
close at any time without notice. Faxes, e-mails, and hard copy 
applications will not be accepted.*

ABOUT THE POSITION:

The City of Monterey's Finance Department provides a full 
range of professional financial services including payroll, 
accounts payable, general ledger, financial reporting, billing, 
collection of revenues, business license administration, 
and investment of city funds. The Senior Accountant will be 
primarily responsible for oversight of a designated area, either 
related to general ledger or technical operations. This position 

reports to the Assistant Finance Director who oversees 
the departmental operations. In addition, this position will 
supervise technical/clerical personnel within their respected 
area. 

The ideal candidate will possess excellent technical, customer 
service, and organizational skills along with an understanding 
of generally accepted accounting principles. In addition, the 
successful candidate will be detail orientated, innovative, 
have a sense of humor and enjoy working with other team 
members.

Please note: The Finance department is looking to fill 
Senior Accountant positions for both our General Ledger 
and Operations divisions. The most immediate need is in 
our General Ledger division, but we encourage qualified 
applicants in both areas to apply as the list established from 
this recruitment may be used to fill both positions and future 
vacancies over the life of the eligibility list.

QUALIFICATIONS:

Education: Any combination of education and experience 
equivalent to completion of a Bachelor’s degree from an 
accredited college or university in accounting, business 
administration, or a related field. At least 18 units in accounting 
subjects is preferred.

Experience: Four years of progressively responsible experience 
in accounting or a related business field. 

Please visit our website to view the detailed job flyer and 
submit you on-line application:

http://agency.governmentjobs.com/montereyca/default.cfm

APPLICATION DEADLINE: Continuous

Assistant Finance Division Manager, Marin 
Municipal Water District
Salary Range: $10,040-$12,154 per month

The Marin Municipal Water District is located in beautiful 
Marin County, just north of the Golden Gate Bridge. 

The District is seeking an experienced government finance 
professional to manage the work of the Accounting and 
Purchasing Departments of the Finance Division which 
include financial accounting, cash manaTgement, payroll, 
accounts payable, purchasing, project cost, fixed asset and 
grant accounting, and budget monitoring functions; functional 
management of an Enterprise Resource Planning (ERP) 
system including all financial accounting related modules, 
purchasing and payroll; supervises the Human Resources/
Payroll system analyst in support of the ERP system; assists 
the Finance Manager with financial strategic planning and 
operations of the Finance Division.

The ideal candidate graduated from college with a Bachelor 
of Science degree in accounting or a related field, has a 
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Certified Public Accountant (CPA) license, and seven years of 
increasingly responsible experience in the field of accounting 
or finance, of which at least four years must have included 
responsibility for supervising the work of accounting and 
payroll staff.

To apply : Full job description and application are available at 
www.calopps.org, or by calling 415-945-1433. Filing deadline 
is March 23, 2012, at 4:30 p.m.

APPLICATION DEADLINE: March 23, 2012

Finance Manager, Cordova Recreation and Park 
District
Salary Range: $74,424 - $94,992

The Finance Manager is a department head position and is 
responsible for all District finance and accounting activities 
from bookkeeping to providing highly complex financial 
analysis and support to the District Administrator and/or the 
Assistant District Administrator.

Education/Experience: Bachelor’s degree from an accredited 
university with a major in accounting, finance, economics, 
public or business administration, or a closely related field. 
Master’s degree is preferred. Five years of increasingly 
responsible experience supervising accounting personnel and 
activities, ideally for a public agency.

APPLICATION DEADLINE: March 9, 2012

Chief Deputy, County Treasurer, County of San 
Diego
Salary Range: $$138,112 - $145,496 Annually DOQ

The Chief Deputy, County Treasurer reports to the Treasurer-
Tax Collector and has significant responsibility for formulating 
and implementing policy, and coordinating the investments 
of county, special district, school districts and other local 
government districts. Duties include but are not limited to:

Investment Management

• Oversee the investment of County funds.
• Formulate and implement policies and procedures for the 
investment of County funds.
• Study economic and financial trends and market conditions 
for investment opportunities in fixed income securities. 
• Review and monitor the County’s investment portfolio 
performance.

Debt Management and Issuance

• Work closely with County of San Diego, Chief Financial 
Officer regarding debt issuance.
• Represent the Treasurer-Tax Collector in the issuance of 
county tax anticipation notes and special district bonds. 
• Review and approve bond documents—Preliminary official 
statements, Board of Supervisor documents and other legal 

documents pertaining to debt issuance.

Cash Management

• Oversee the County’s cash management program.
• Manage a computerized cash-flow projection and investment 
system.
• Oversee accounting, cashiering and payment processing 
activities.

Relationship Management

• Represent the Treasurer in all matters related to Municipal 
Finance for the County and entities whose funds are deposited 
in the San Diego County Treasurer’s pool.
• Serve as a member of the County’s Debt Advisory Committee 
(DAC).
• Monitor contracts with banks and investment firms for 
deposit of funds.

Administration

• Act as the Treasurer for the various entities in the County in 
San Diego.
• Organize Treasury Oversight Committee meetings.
• Compile data and compose reports to the Board of 
Supervisors, Chief Administrative Officer, and others as 
requested. 
• Develop the Treasurer’s Monthly Management Package for 
public disclosure.
• Write specifications for proposals for banking and other 
related services needed by the Treasurer-Tax Collector.
• Participate in the evaluation of proposals received. 

Seminar Program Management

• Oversee the Treasurer’s Annual Seminar Series including: 
Investment, Cash Handling, Debt and Fraud Seminars.
• Recruit speakers, secure venue, determine session topics 
and market seminar programs. 
• Develop seminars for County of San Diego Treasury Clients

QUALIFICATIONS 

Qualified applicants will possess a Bachelor’s degree in 
Business or Public Administration, Finance, Economics, 
or a related field. A Master’s degree as stated above, and/
or Chartered Financial Analyst or Certified Financial Planner 
designations are highly desirable. Qualified applicants will 
also possess at least five years of professional experience 
managing a large and complex cash flow system and a 
multi-billion dollar fixed income investment portfolio. A 
background in debt issuance, a solid understanding of 
investment principles and practices relative to fixed income 
securities is required. Proficiency using Microsoft Office 
and investment decision programs, such as Bloomberg and 
SUNGARD is essential. Experience in fundamental banking 
concepts and evaluating and interpreting economic and 
financial information is required. Experience formulating 
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and implementing investment strategies to ensure capital 
preservation of principle is required. The Chief Deputy must 
have the ability to build effective working relationships with 
coworkers, banking and investment officers in the financial 
community, major Credit Rating Agencies, and other public 
agencies and government officials. The Chief Deputy must be 
able to plan and organize seminars; symposiums, conferences 
and other Treasury sponsored events, and possess strong 
written communication skills and be able to provide excellent 
customer service. A working knowledge of CA State Codes 
as they pertain to debt issuance and money management is 
required. 

APPLICATION AND SELECTION PROCEDURE

You may complete an application and submit your resume 
online at www.sdcounty.ca.gov/hr. 

CONTACT INFO

Kevin.Scott@sdcounty.ca.gov.

APPLICATION DEADLINE: Open until filled

Accountant II, Moreno Valley
Salary Range: $4,792 - $6,748 monthly

THE BENEFITS: No benefits are offered for temporary 
assignments. 

THE POSITION: Under general supervision, performs 
professional accounting duties in the analysis, preparation and 
maintenance of financial records and reports for various City 
accounts and funds; and performs related duties as assigned. 
This temporary assignment has a minimum six month term 
and may be extended to a maximum of 12 months. 

EXAMPLES OF DUTIES: Reviews, analyzes, balances and/
or reconciles assigned general ledger accounts and other 
accounting transactions, requiring the interpretation and 
application of professional accounting theories, principles and 
practices; identifies and resolves problems; performs bank 
reconciliations; prepares a variety of budget schedules for 
assigned accounts; processes City revenues and posts to the 
cost control system; Performs other responsible accounting 
functions related to general ledger maintenance; identifies 
and researches issues, errors and problems and develops 
and provides recommendations to ensure issues are fully 
resolved; monitors preparation of, prepares, and reviews a 
wide range of journal entries, including adjusting entries; 
Maintains and reviews fixed asset and other related accounts; 
performs fixed asset account analysis and tags items as 
needed; Participates in the City’s month-end and year-end 
closing and audit processes; reviews various month-end 
reports during closing process and identifies errors; performs 
complex calculations and prepares assigned month-end and 
year-end journal entries; performs reconciliations of account/
fund balances to the general ledger; prepares monthly 
closing check lists for general ledger accounts; Experience 
in processing accounts payable transactions, purchase 

orders, invoices; Provides accurate and timely information 
and assistance to customers and vendors; researches and 
handles inquiries from customers on a wide array of complex, 
technical matters related to areas of responsibility; identifies 
weaknesses in process and procedures and recommends 
course of action for improvement; performs related duties as 
assigned; and provide quality customer service.

MINIMUM QUALIFICATIONS: Training and Experience – 
Graduation from a recognized college or university with a 
major in accounting, finance, or a closely related field; and at 
least two years of professional accounting experience, or an 
equivalent combination of education and training. Knowledge 
& Abilities: Must have a knowledge of Principles, practices 
and terminology of general accounting, including financial 
statement preparation and methods of financial control and 
reporting; Basic cost and project accounting methods and 
procedures; Methods, practices, documents and terminology 
used in financial recordkeeping; Federal, state and local laws, 
regulations and court decisions applicable to assigned areas 
of responsibility; Auditing principles and practices; The uses 
of spreadsheets and other standard financial and business 
software; Standard office procedures and practices; The 
operations and requirements of the City’s automated general 
ledger system; and Governmental accounting systems 
requirements and procedures. Must have the ability to operate 
a computer and spreadsheet software; Verify the accuracy 
of financial data and information; Understand, interpret, 
apply and explain applicable laws, policies and procedures; 
Organize, set priorities, take initiative and exercise sound 
independent judgment within areas of responsibility; Ensure 
proper authorization and documentation for disbursements; 
Analyze, post, balance and reconcile complex financial data 
and accounts; Make accurate calculations; Prepare clear and 
concise reports and other written materials; Communicate 
clearly and effectively, both orally and in writing; Exercise 
tact and diplomacy in dealing with sensitive and complex 
issues and situations; Collect, obtain, evaluate and interpret 
technical and specialized financial information correctly and 
explain information accurately and precisely to customers; 
and maintain confidentiality of City documents and records.
LICENSES AND CERTIFICATES: A valid California driver’s 
license and the ability to maintain insurability under the City’s 
vehicle insurance policy.

SELECTION PROCESS: Following an administrative review of 
each application, only the most qualified applicants will be 
invited to an oral interview and/or testing. The successful 
candidate will be required to pass a medical examination, 
and to submit original documentation to establish both work 
authorization and identity (per the Immigration Reform and 
Control Act of 1986). Criminal background investigations 
will be conducted, and, in accordance with our Drug Free 
Workplace Policy, a Drug Screening Test will be required.

FILING PERIOD: Apply online at www.calopps.org no later than 
5:00 p.m. on Thursday, March 8, 2012.

The City of Moreno Valley is an EQUAL OPPORTUNITY 
EMPLOYER. For further information regarding this position, 
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contact the Human Resources Division at (951) 413-3045.

CLOSING DATE: March 8, 2012 PUBLICATION DATE: 
February 20, 2012

APPLICATION DEADLINE:  March 8, 2012

Senior Accountant, Moreno Valley
Salary Range:  $5,033 - $7,085 monthly

THE BENEFITS: No benefits are offered for temporary 
assignments.

THE POSITION: Under general supervision, performs 
highly responsible, technical and specialized duties in the 
preparation, processing and maintenance of the City-wide 
payroll and related records; and performs related duties 
as assigned. This temporary assignment has a minimum 
six month term and may be extended to a maximum of 18 
months. 

EXAMPLES OF DUTIES: Participates (this may include 
supervision) in City payroll activities, including the 
reconciliation of payroll and payroll deductions and the 
payment of payroll taxes and health and benefits to providers; 
reviews, audits and approves payroll documents, schedules 
and correspondence; prepares documentation to process 
correcting adjustments to databases or the general ledger; 
analyzes and resolves payroll exception reports; coordinates 
payroll activities and information with other City departments 
and responds to inquiries regarding payroll issues; participate 
in the development and maintenance of an automated 
payroll system and associated manual payroll records and 
documentation; sets up and maintains payroll tables and 
codes in the payroll system; participate in 
the payroll vendor payment preparation 
and the balancing of payroll liability 
accounts; establishes procedures for and 
provides training to staff on balancing 
liabilities and maintaining subsidiary 
ledgers; participate in the quarterly and 
annual tax balancing and reporting; 
identifies and corrects discrepancies in 
taxable earnings and reports third-party 
sick pay; prepares year-end accrual 
journal entries; prepares, reconciles 
and submits required payroll reports to 
federal and state agencies; and perform 
related duties as assigned.

MINIMUM QUALIFICATIONS: Training 
and Experience - A Bachelor's Degree 
in Accounting, Finance, Business 
Administration or a related field and 
at least four years of progressively 
responsible experience in performing 
timekeeping and payroll duties; or an 
equivalent combination of training and 
experience. Experience working in a 
public agency and advanced Excel skills 

Continues on next page

are highly desirable. Knowledge and Abilities - Must have 
knowledge of Federal, State and City laws, regulations, rules 
and guidelines applicable to timekeeping, payroll preparation 
and pay reporting; Methods, practices, documents and 
terminology used in processing payroll transactions and 
in payroll recordkeeping; Operation of standard business 
computer software; and Standard office practices and 
procedure, theory, principles and practices of general, fund 
and governmental accounting, including internal control. Must 
possess the ability to gather relevant data, analyze problems, 
evaluate alternatives and make appropriate recommendations; 
interpret, apply and reach sound decisions in accordance 
with City rules, policies and department procedures; prepare 
clear and accurate payroll records and reports; prepare and 
maintain accurate and complete specialized records and files; 
communicate clearly and effectively, both orally and in writing; 
maintain confidential and sensitive information; and promote 
quality customer service.

LICENSES AND CERTIFICATES: A valid California driver’s 
license and the ability to maintain insurability under the City’s 
vehicle insurance policy.

SELECTION PROCESS: Following an administrative review of 
each application, only the most qualified applicants will be 
invited to an oral interview and/or testing. The successful 
candidate will be required to pass a medical examination, 
and submit original documentation to establish both work 
authorization and identity (per the Immigration Reform and 
Control Act of 1986). Criminal background investigations will 
be conducted, and a Drug Screening Test will be required.

FILING PERIOD: Apply online at www.calopps.org no later than 
5:00 pm Thursday, March 8, 2012.

For timely and reliable trust, agency and 
escrow services
More and more issuers have come to appreciate what 
U.S. Bank Global Corporate Trust Services can offer thanks 
to our experienced team of specialists, the support of 
leading‑edge technology and the long‑term commitment 
U.S. Bank brings to their client relationships.

G L O B A L  C O R P O R AT E  T R U S T  S E R V I C E S

Count on US

Bill Jennings
Southern California
Phone: 213.615.6054 
william.jennings@usbank.com

Steve Torgeson
Northern California
Phone: 415.677.3589 
steve.torgeson@usbank.com

Partner with us on your next public finance 
trust, escrow or paying agency transaction.

Member FDIC. ©2011 U.S. Bancorp. All rights reserved. 6010

Investment and Insurance products are:
NOT A DEPOSIT NOT FDIC-INSURED NOT BANK GUARANTEED

NOT INSURED BY ANY FEDERAL GOVERNMENT AGENCYMAY LOSE VALUE

usbank.com

** ADVERTISEMENT **
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© 2012 JPMorgan Chase Bank, N.A. Member FDIC.

For commercial banking services, please contact: 

Garrett Bell
Division Manager, Government Banking
213-621-8133

Deliver more to those you serve with 
help from J.P. Morgan. 
Our team of dedicated government 
experts live and work within your 
community.

** ADVERTISEMENT **

The City of Moreno Valley is an EQUAL OPPORTUNITY 
EMPLOYER. For further information regarding this position, 
contact the Human Resources Department at (951) 413-
3045.

CLOSING DATE: March 8, 2012 PUBLICATION DATE: February 
20, 2012

APPLICATION DEADLINE: March 8, 2012

Finance Director, City of San Rafael 
Salary Range: $9,435 - $11,469 monthly

City of San Rafael is recruiting a collaborative leader with 
comprehensive experience in accounting, budget preparation, 
and long-range financial projections.

Applicants should possess the following:
• Education – Equivalent to a Bachelor’s degree from an 
accredited college.
• Experience – Seven years of responsible accounting 
experience including two years of management and 
supervisory experience.

The JNS Group has been retained to assist with the Finance 
Director recruitment. Please submit your cover letter and 
resume directly to Jennifer Saleem via email. admin@jnsfirst.
com. Ms. Saleem is available to answer questions related to 
the recruitment at (916) 726-7225.

For a detailed job announcement, please visit the City’s 
website at www.cityofsanrafael.org. 

APPLICATION DEADLINE: March 30, 
2012

Controller, Moulton Niguel Water 
District
Salary Range: $8,475 - 10,598

This district was formed in 1960 to 
serve local ranchers in southern Orange 
County who were drawn together by 
a common need – Water. Today, the 
District serves over 167,000 residents 
in the communities of Laguna Niguel, 
Laguna Hills, Aliso Viejo, Mission Viejo, 
Dana Point, and San Juan Capistrano. 
The District consists of 100 full-time 
employees, dedicated to providing a high 
level of customer value and satisfaction to 
its customers. 

THE POSITON – CONTROLLER:
Under the direction of the Director of 
Finance/Treasurer, the Controller will 
perform complex accounting and auditing 

Continues on next page

functions requiring independent judgment and interpretation 
of policy, rules and regulations; perform detailed analysis 
of financial information, auditing documents and other 
financial records; performs complex and difficult financial and 
accounting analyses; and recommend and implement various 
internal accounting procedures; prepare and file required 
governmental reports. 

EDUACATION and/or EXPERIENCE: 
A Bachelor’s Degree in Accounting, Finance, Business 
Administration, Public Administration or a closely related field 
from an accredited university/college required. A Masters 
Degree is desirable. A Certified Public Accountant (CPA) 
license or a Certified Public Financial Officer designation is 
preferred. Minimum of five years of experience in government 
accounting with two years of supervisory experience is 
required. Must be knowledgeable of Generally Accepted 
Accounting Principles used for governmental enterprise funds. 
Must be able to communicate clearly and professionally, 
both orally and in writing. Must be able to use computerized 
financial systems (ERP) and Microsoft office software. Must 
possess and maintain a valid California driver’s license and a 
safe driving record.

APPLICATION AND SELECTION PROCESS:
A District employment application is required and can be 
obtained at www.mnwd.com, or at the District office. The 
most qualified applicants will be invited to participate in 
the interview stage of this selection process. The selected 
applicant must receive satisfactory results from a thorough 
background investigation that includes a credit check, a 
physical examination, and an administrative review. This 
position will remain open until filled with a first review date of 
March 2, 2012. 
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FULL-TIME BENEFITS:
• PERS Retirement 2% @ 55 with 3% cola (only Employer 
share paid by District)
• Safety Incentive program
• Medical, dental, vision insurance 
• 4/10 work schedule
• 80 hours Paid Vacation per year 
• Accrue 96 sick hours per year 
• 9 Designated Holidays and 2 Floating Holidays per year
• Short and Long Term Disability
• Life Insurance coverage
• Tuition Assistance & Computer Loan Programs 
• Deferred Compensation Options

APPLICATION DEADLINE: Open until filled, first review 
March 2, 2012

Finance Manager, La Habra Heights
Salary Range: Current midpoint: $96,000 plus benefits

Under direction of the City Manager, the Finance Manager 
will oversee the day-to-day operations of finance, manage the 
annual audit, prepare the budget and mid-year review, and 
provide financial analyses necessary for policy decisions. The 
Manager plans, organizes and supervises the City’s finance 
functions such as payroll, purchasing, budgeting, accounts 
payable, accounts receivable, business tax, etc.

Education/Experience: Bachelor’s degree and five years’ 
experience in public sector finance. Master’s degree is highly 
desirable. 

Apply immediately: Obtain an application at www.Lhhcity.
org. For inquires, call 562-694-6302 ext. 222 or via email at 
gracea@Lhhcity.org. EOE. 

APPLICATION DEADLINE: Continuous

Audit Supervisor, County of Santa Barbara
Salary Range: $89,709 - $107,075

Overall Job Description
Under general supervision, conducts and participates in 
financial, compliance, and business improvement audits 
performed by the Internal Audit Division of the Auditor-
Controller’s Office; provides supervision, training, and quality 
control for, and oversees fieldwork of, Accountant-Auditors; 
completes special projects and performs related duties as 
assigned.

Qualifications
Possession of a Certified Public Accountant’s Certificate 
recognized by the American Institute of Certified Public 
Accountants, or possession of a Certified Internal Auditor 
Certificate and:
1.three years of professional experience in financial auditing, 
including at least one year of lead worker experience; or,
2.two years of experience performing duties equivalent to the 

class of Accountant-Auditor III in the Internal Auditing Division 
of Santa Barbara County; or,
3.a combination of training, education, and experience that is 
equivalent to one of the employment standards listed above 
and that provides the required knowledge and abilities.
Additional Qualifications: Possession of a valid California Class 
C Driver’s License is required.

How To Apply?
You may apply on line by clicking going to www.sbcountyjobs.
com and clicking on.

APPLICATION DEADLINE: Open Until Filled

Internal Auditor, City of Glendale
Salary Range: $5,583 - $8,121/month

The Position
This mid-management classification performs difficult 
technical and complex internal auditing work and performs 
all phases involved in an audit, including planning, organizing, 
performing, and reporting. May lead a team of subordinate 
staff on specific projects. ESSENTIAL FUNCTIONS of the 
job include, but are not limited to, the following: Reviews, 
evaluates, and tests the efficiency, effectiveness, and 
compliance of a wide variety of City programs, functions 
and activities. Tests for control compliance and objective 
achievement. Ensures conformance with best practices and 
effective use of resources. Reviews and appraises the fiscal 
integrity of City operations by analyzing fiscal procedures, 
verifying accounts and expenditures, and providing other 
analyses of financial and operating data; provides follow-up 
information regarding effectiveness and the safeguarding 
of City assets and revenues. Examines records of the City 
and its officers, employees and agents whose activities are 
associated with the receipt, disbursement, use, custody, 
and/or obligations of financial assets or property. Identifies 
weaknesses in internal controls that may subject the City to 
a loss of control over its assets or to improperly account for 
its transactions. Recommends adjustments or changes to 
City accounting methods. Determines compliance with City 
financial policies for preparation of legally mandated financial 
statements. Develops benchmarks and recommends the 
development of policies and procedures based on audit 
findings. Makes oral presentations and prepares written 
reports outlining findings and recommendations. Keeps and 
maintains records of audit projects and activities. Participates 
in special investigations, projects and programs as requested. 
Assists in the development of the internal audit schedule. 
Assists the City Auditor in coordinating audit-related activities 
with other City departments and outside agencies. Acts as 
staff support to the City Auditor on matters dealing with the 
Audit Committee. Develops audit procedures and schedules 
audits. Acts as an advisor to the City Auditor and to City 
Management regarding audit and financial matters. Acts as 
an advisor, upon request, to City departments in their efforts 
to identify and improve controls, procedures, and systems 
efficiencies. Directs subordinate staff on specific team audit 
assignments. Drives on City business as necessary. Ensures 
Department services are provided with the highest customer 

Continues on next page
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service and ethical standards. Assumes responsibility for 
ensuring the duties of the position are performed in a safe, 
efficient manner. Performs other related duties as assigned or 
as the situation requires.

Minimum Requirements
Experience
Four years of progressively responsible, professional 
experience conducting internal audits. This experience must 
include either one-year at a supervisory level or two years 
as an Internal Audit Associate with the City of Glendale, or 
equivalent. IT audit experience is highly desirable.

Education/Training
Bachelor's Degree in accounting, information systems, 
business or a related field. 

For additional duties, requirements, application materials and 
closing date, visit www.ci.glendale.ca.us or call (818) 548-
2110.

APPLICATION DEADLINE: Apply ASAP. Recruitment may 
close at any time.

One Firm. All Angles.

Business Support + Consulting

®

IntelliBridge Partners 
can support you from all 
angles in your career search: 

• Temporary to permanent hire postitions 

• Career advice & much more 

• Interim opportunities 

• Free resumé review

Southern California
Mindy Jacobs
(949) 296-4315

Northern California
Sharon Kropf
(916) 642-7116

For more information, please contact:

You can also learn more on our website:
www.intellibridgepartners.com

Are you 
an Accountant 
or Budget 
Analyst in 
search of 
new job 
opportunities?

** ADVERTISEMENT **

Finance Manager, Los Altos Hills
Salary Range: $78,012 - $94,824

The Town of Los Altos Hills, northern Santa Clara County, 
invites applications for the position of Finance Manager in the 
Administrative Services Department. The Finance Manager 
reports to the Administrative Services Director and manages 
the Town's daily finance and human resource operations. The 
incumbent is a technically strong professional with the flexibility 
to perform a range of tasks from clerical to managerial.

The Town is dedicated to succession planning for key 
personnel. To that end, the new Finance Manager will have the 
opportunity to assume a leadership role in the organization in 
preparation to serve in a department head capacity when the 
need arises. This is an excellent opportunity for a mid-career 
municipal finance professional with a get-it-done attitude and 
a desire for career advancement. 

Requires a Bachelors degree and 5 years of government 
accounting/auditing experience. Additional information is 
available online at CalOpps.org

APPLICATION DEADLINE: Open Until Filled


