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The Official Passing of the Torch
It is time to pass the torch to new leadership. You will be in excellent hands with Laura 
Nomura as CSMFO’s 2012 President.  Being President has been a humbling experience 
for me, allowing me to learn more about this great organization while working with such 
an outstanding leadership team.  There are so many dedicated members who step up 
and willingly give so much to this great organization; the Board of Directors, Committee 
members, Chapter Chairs, ad hoc committee members; their dedication and support 
has not gone unnoticed. I can’t say enough about how proud I am to be associated with 
the professionalism of these high caliber, world class volunteers that devote so much of 
their time to our profession. What a great ride this has been for me!

The official passing of the torch (actually it’s the historic CSMFO presidential gavel) will 
take place later this month at the 2012 Annual CSMFO Conference in Anaheim (aka 
Disneyland).  During our Board meeting preceding the conference, I will officially pass the 
gavel to Laura Nomura, who will become your 2012 President.  We will also have some 
new Board members that will be joining Laura in leading the organization; President-
Elect Pauline Marx, and two new Board members, Drew Corbett in the North and Terri 
Willoughby in the South.  Congratulations to each of you and welcome to the Board!

My journey as a Board member began a number of years ago.  Then, after being elected 
in December 2009 as President-Elect for 2010, one of my primary responsibilities was in 
planning the 2011 conference held last year in Burlingame. The hard work from the Host 
Committee and Program Committee were a tremendous asset in making the conference 
a success.  We even generated a profit of approximately $85,000 for the benefit of 
providing operating resources to our membership.

At the beginning of 2011, marking the beginning of my presidency, the leadership team 
held a strategic planning workshop in which we identified the goals for a three-year 
work plan for 2011-2013.  Many thanks go out to the leadership team, and special 
recognition goes to President-Elect Laura Nomura and Past President Ronnie Campbell 
for being such great leaders; working with the chapters and committees, in carrying out 
the goals they were tasked to champion toward completion in 2011.  Details of all of 
the accomplishments for 2011 are contained in your 2011 Annual Report, which will be 
distributed electronically prior to the Annual Conference.  

While CSMFO operates primarily as a volunteer organization, we are fortunate to have 
staff for the administrative functions, and it does not go unnoticed how efficiently the 
administration of this organization operates.  This is due to the support, dedication and 
leadership of our Executive Director, Melissa Dixon, and the extraordinary staff at the 
CSMFO office in Sacramento, including Ashley Bradley, Tony Willert, Elizabeth Cardwell 
and the other superb individuals at Smith Moore & Associates.  They all deserve 
enormous thanks for all their efforts - congratulations to all for a job well done for your 
continued efforts in bringing it all together!
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Administration 
Steve Heide, Chino Valley Independent Fire District 
Carrie Corder, Cucamonga Valley Water District   
Stephen Dunn, City of Upland   
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Jesus Nava, City of Burlingame 
Mary Dodge, El Cerrito    
David Cain, Moulton Niguel Water District                                                   
Viki Copeland, City of Hermosa Beach 
Harriet Commons, City of Fremont

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Drew Corbett, City of Sunnyvale    
Mark Uribe, City of Camarillo    
Brenda Charles, City of San Jose                                  
Mary Bradley, City of San Luis Obispo   
Ronnie Campbell, City of Camarillo   
Christy Pinuelas, City of Agoura Hills 

Membership Benefits   
Stuart Schillinger, City of Brisbane    
Brent Mason, City of Riverside                                                                                            
Pauline Marx, City of San Francisco  
Teri Albrecht, City of Merced

Professional Standards & Recognition 
Chu Thai, City of South Pasadena    
Stephen Parker, Yorba Linda Water District  
Terri Willoughby, City of Menifee 
Pamela Arends-King, City of Tustin

Technology 
Barbara Boswell, City of Lancaster    
Rick Teichert, Moreno Valley    
Mark Alvarado, City of Monrovia                                                                                 
John Adams, City of Thousand Oaks 

League Liaison    
Darren Hernandez, City of Santa Clarita 

Positions listed include committee chairs, vice chairs, 
senior advisors and board liaisons.

 

Officers, Directors and 
Standing Committees
President  
Scott Johnson, City of Oakland

President-Elect 
Laura Nomura, City of Irwindale

Past President 
Ronnie Campbell, City of Camarillo

Board of Directors 
John Adams, City of Thousand Oaks  
Harriet Commons, City of Fremont   
Pamela Arends-King, City of Tustin  
Christy Pinuelas, City of Agoura Hills
Jesse Takahashi, City of Campbell    
Teri Albrecht, City of Merced

Committees

Special thanks to all members of the 2011 Board of Directors, Committee Chairs, Vice 
Chairs, Senior Advisors, Chapter Chairs, and Committee Members, for your continued 
service to this organization. You are the glue that holds us together.  Collectively, we all 
make CSMFO the great organization that it is. 

Winding Down Redevelopment
As we begin this new year, we continue to face tremendous challenges in local 
government.  With those challenges come opportunities to enrich our professional 
growth.  While more than 400 redevelopment agencies throughout the state have 
been tasked to begin “winding down” effective February 1, as a result of the December 
Supreme Court decision, we must continue to be a resource to our organizations; 
conducting the analysis, identifying opportunities and developing solutions.

Although the task of winding down has been a difficult challenge in Oakland, especially 
since our Redevelopment Agency has been very active and successful, the City 
Administrator’s executive team was tasked with recommending strategies that address 
the challenges we faced.  For Oakland, the solutions included strategic alternatives, 
including streamlining operations, re-aligning core services, and reorganizing, while at 
the same time maintaining sound fiscal policies and practices.   We had many projects 
that were planned for continued blight mitigation, economic development, and affordable 
housing to the community.  Therefore, we had to determine what projects would be 
maintained based on commitments (enforceable obligations).  In addition, our agency 
operated under a “hybrid” staffing model; one in which dedicated City staff worked 100 
percent on redevelopment activities and other City staff provided a percentage of their 
time to support redevelopment activities.  The impact on the City due to the elimination 
of redevelopment resulted in an annual budget gap of $28 million to the City’s general 
fund.  Our budget recommended preserving as much services to the community as 
possible.  However, the final budget action last week resulted in the elimination of 102 
positions, which resulted in over 30 layoff notices.  

The elimination of redevelopment will have a long-lasting impact throughout the 
state.  We must continue to develop solutions to mitigate blight in our communities, 
encourage economic development to spur economic growth and vitality, and develop 
housing initiatives with an affordability element.  Unfortunately, with the elimination of 
redevelopment, those who can afford it the least will be impacted the most. 

Soarin’ Over California Finance 
As finance professionals, we are faced with the challenges at hand, regardless of the 
cause (state, federal, economic, legislative, disasters).  Therefore, we must continue to 
grow professionally, arm ourselves with knowledge and professional insight, use this 
newfound knowledge to develop alternative solutions, and conduct the appropriate 
analysis and recommendations. CSMFO’s Annual Conference is a great opportunity to 
sharpen our skills and knowledgebase. If you have not already taken the opportunity, 
please review the informative sessions and keynote speakers that are scheduled to 
present at the upcoming conference to be held February 29 through March 2 at the 
Disneyland Resort in Anaheim.  More than 30 educational sessions are planned along 
with great keynote speakers, and a host of other events that promise to provide you with 
high quality training and endless networking opportunities.

President's Message continued

Continues on page 4
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Representatives from Alaska, Oregon, 
Washington, CMTA and GFOA attend the 
conference, networking with our members 
and getting a feel for what drives government 
finance in California.  Each year, the CSMFO 
President invites them to a small, intimate 
dinner.  This year, that dinner will be held in 
Catal’s second-floor rotunda, overlooking the 
lights and bustle of Downtown Disney!

Lastly, the Thursday night banquet.  In 2010, 
we had a lovely elegant dinner with a casino-
night reception beforehand.  In 2011, the 
“game” aspect of the theme was capitalized 
on, and instead of a banquet we had a pep 
rally, with a marching band to kick off the 
night and games throughout the room (air 
hockey, pool tables, foosball, basketball, you 
name it).  This year, the banquet will take 
us “Soarin’ Over California,” complete with 
beverage tastings representing different 
areas of the state and a wonderful sit-down 
dinner.  We’ll even have a green-screened 
photo booth, where you and your friends can 
take a picture on the Golden Gate Bridge or in 
beautiful wine country!  A live band and lots of 
dancing will round out this excuse to let down 
our hair after two solid days of exceptional 
education courses and keynote speakers.

If you haven’t already done so, I encourage 
you to pre-register for this conference before 
the February 15 deadline.  (After that, you 
have to register on-site!)  It’s sure to be the 
event of the year!

Looking forward to seeing you all at the 
Happiest Place on Earth!

Conference Countdown

It’s February 6.  Do you know what 
that means?  That means there’s only 
THREE WEEKS until CSMFO’s Annual 
Conference, Soarin’ Over California 
Finance!  Are you excited?  (Can you tell 
I am?!?)

The week of the CSMFO conference is 
one of my favorite times of the year.  I get 
to see my Board of Directors, committee 
members, chapter chairs, and other 
volunteer leaders that make working with 
CSMFO a joy.  Many of you are not just my 
colleagues but also my friends, and I so 
look forward to seeing you!  

And then there are the events:  

The in-person Board meeting always 
affords an open discussion of ideas, 
with all thoughts geared toward making 
the association better and even better 
still.  There’s no in-fighting, no disrespect, 
just an honest effort in support of the 
association’s mission and goals.  (I 
was once staffing a Board meeting for 
another association wherein one Board 
member told another to “Shut the f*** 
up.”  Believe when I say what a wonderful 
thing is the culture of CSMFO.)

The President’s Dinner, held every 
Tuesday evening of the conference, 
is an elegant affair that invites all the 
presidents of years past to join the current 
volunteer leadership.  Presidents, other 
officers, committees, chapter chairs—
this event is in appreciation of your time 
and efforts working on behalf of CSMFO.  
(Never been to a President’s Dinner?  
Volunteer for a leadership position and 
get on next year’s invite list!)

The dinner for out-of-state guests is held 
on Wednesday evening.  Most of you may 
not know that each year, CSMFO invites 
the presidents of other organizations to 
attend the conference as our guests.  

CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles/South bay Co-Chairs 
Agnes Walker, South Bay Regional Public   
Communications Authority
310-973-1802, awalker@rccc911.org
Eleanor Manzano, City of Redondo Beach
310-318-0656, eleanor.manzano@redondo.org 

Central Valley 
Sonya Williams, City of Los Banos 
209-827-7000, sonya.williams@losbanos.org

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella Valley 
Jason Simpson, City of Temecula 
951-694-6430, jason.simpson@cityoftemecula.org

Desert Mountain 
Cindy Prothro, City of Barstow
cprothro@barstowca.org 

East bay 
Debra Auker, City of Hayward 
510-590-7344, debra.auker@gmail.com

Imperial County 
Rosa Ramirez, Co-Chair, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Scott Catlett, City of Riverside 
951-826-5609, scatlett@riversideca.gov 

Monterey bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Executive Director’s Message 
— Melissa Dixon

http://csmfo.org/conference/registration.shtml
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President's Message continued

In Closing
Thank you again for allowing me the opportunity and the 
honor to serve as your President. I have been humbled by this 
remarkable experience and the tremendous responsibility you 
entrusted to me this past year.  As I served this past year, I 
was always greeted with great respect.  This was due to the 
reputation of this organization in which we have accomplished 
excellence through our collective teamwork.  As the torch is 
passed and our new leadership takes on the goals of 2012, 
I am certain that our tradition of excellence will continue to 
excel.  

Special thanks to the current Board members who have 
participated and contributed to the organization over this past 
year, and thank you to current and previous Board members 
with whom I have had the pleasure to serve alongside over the 
years; some of whom have since gone on to other leadership 
roles in CSMFO (or joined the ranks of the retired).  I cannot find 
the words to express my sincere admiration to those who have 
paved the way for me, providing me insight and inspiration; 
especially Bob Biery, Bill Statler, Thomas Fil, Ronnie Campbell, 
Vikki Copeland, and most of all, my friend and confidant, Mary 

Bradley.  It was Mary, who encouraged me to get involved with 
CSMFO, not to simply be a “bystander,” but to get involved 
and make a difference to our profession, and thus my journey 
began as a member of the Career Development Committee 
15 or more years ago.  

I would also like to thank staff from both San Jose and Oakland, 
as my Presidency this past year spanned two organizations as 
I transitioned in September 2011 from Director of Finance in 
San Jose to Assistant City Administrator in Oakland.  Thanks 
to staff for allowing me the opportunity to serve CSMFO as 
you continued to support the efforts of our organization 
during times I was working on CSMFO business.  Finally, on a 
personal note, special thanks and love go to my wife Sue and 
daughter Jennifer.  Thank you for your support throughout my 
professional endeavors. 

** ADVERTISEMENT **

Bartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **
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A new voluntary California Department of Health Care 
Services (DHCS) program will be up and running in the next 
few months as a result of Assembly Bill 678 passed last year. 
This new program, known as the MediCal Ground Emergency 
Medical Transport Supplemental Reimbursement Program, 
or GEMT for short, is designed to provide additional federal 
dollars to public ambulance transporters of MediCal patients. 
The program is retroactive and will allow public agencies to 
recoup money for the MediCal transports back to January 30, 
2010. The state is estimating 140 public agencies will receive 
a total of $80 million annually under the new GEMT program.
Historically, MediCal reimbursement has not kept up with the 
actual cost of providing the transport services and left the 
fire departments’ general fund to absorb the difference. The 
California Professional Firefighters estimate patients receiving 
MediCal benefits represent 10 percent to 35 percent of their 
transport volume. GEMT will allow local governments to submit 
certified public expenditures to DHCS for unreimbursed 
MediCal ground emergency medical transportation services. 
Generally, reimbursement will be 50 percent of the 
unreimbursed costs up to certain geographically determined 
maximum dollar amounts.
Providers of ground emergency medical transportation 
services will be eligible to participate in the program if they 
were enrolled as a MediCal provider for the period being 
claimed, and are owned and operated by the state, a city, 
county, city and county, or fire protection district as defined 
in the California Health and Safety Code. In addition, federally 
recognized Native American tribes are also eligible to 
participate.

Firefighters identified the availability of this federal program 
and worked closely with Assemblymember Richard Pan to 
enable this program to move forward. Representatives from 

Informational Meetings on New Program Bringing $80 Million 
to Local Government
Rhonda McFarlane, Auditor/Controller, Sacramento Metropolitan Fire District

Sacramento Metropolitan Fire District, Novato Fire District and 
Consumes Fire Department (the AB 678 working group) have 
been meeting regularly with DHCS to advise them on details of 
the GEMT program since the bill was signed by the Governor last 
October. The proposed GEMT program design and reporting 
structure was submitted to the Federal Center for Medicare & 
Medicaid Services (CMS) the last week of December. Approval 
is now pending by CMS. Once DHCS receives CMS approval, 
they will contact the 140 agencies identified as potential 
participants. Those requesting to participate will be sent a 
cost reporting packet and information on the voluntary GEMT 
enrollment by DHCS. The first claims are expected to be paid 
sometime next fall, so for most of us that would be fiscal year 
2012/13.
I have been participating with DHCS in the GEMT program 
development and am providing the best information available 
at this time. Since CMS approval is pending, this information 
is subject to change.
Representatives from DHCS and the working group will 
be making a series of GEMT informational presentations 
to interested local government and Indian tribes. The first 
meeting will be in the City of Anaheim immediately following 
the CSMFO conference. The meeting will be held March 
2 at 2:00 p.m. with the location to be announced. If you or 
someone from your agency is planning to attend this meeting, 
please RSVP to Scott Clough at clough.scott@smfd.ca.gov and 
in your e-mail please reference RSVP. It is DHCS’ intention to 
schedule at least one additional meeting in northern California 
at a later date.

** ADVERTISEMENT **

Mayer Hoffman McCann P.C. 
 

 

 

 

More than 30 years of experience providing audit and consulting  
services to California Cities and Special Districts 

 

Ken Al-Imam, CPA 
Marc Davis, CPA 
Jennifer Farr, CPA 
Matt Lenton, CPA 

 

Mayer Hoffman McCann P.C. 
An Independent CPA Firm 
2301 Dupont Drive, Suite 200 
Irvine, CA 92612 
Direct: 949.474.2020 
Fax: 949.263.5520 
kalimam@cbiz.com - www.mhm-pc.com 

** ADVERTISEMENT **
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obvious answer to increasing participation among our busy 
public finance officers.

With the support of Ronnie Campbell, CSMFO Past-President, 
Don Maruska, CSMFO Coaching Program Director, and Teri 
Albrecht, Deputy Finance Director for the City of Merced, the 
Central Valley hosted a pilot program for a “Special Virtual 
Chapter Presentation” on January 19.  The topic was popular 
-  “AB 1x 26 Valid and Constitutional – What do we do now?” 
presented by Dave Schey of HdL Coren & Cone.  

The pilot “Special Virtual Chapter Presentation” was a big 
success!  Instead of hoping for 10 attendees to our chapter 
meeting, 118 attended via the webinar. 

New challenges call for new approaches.  What’s next for 
2012?   We are very happy to welcome Sonya Williams from 
the City of Los Banos as the Central Valley’s new Chapter 
Chair beginning in February, and are looking forward to more 
new approaches in 2012.

Special CSMFO Virtual Chapter Presentation – What’s Next?

2011 was a year for new challenges and new approaches. 
What new challenges will we face in 2012?  I certainly didn’t 
expect the journey that lay ahead for me when I became a 
chapter chair in 2010.   

The Central Valley has had its share of challenges.  We have 
a warm, friendly group of public finance officers.  When I first 
joined the City of Stockton in 2008, cities would volunteer to 
host chapter meetings, recruit speakers, and typically had 15 
to 25 attendees.  The chapter, that spans 120 miles along 
the I-5 and CA-99 corridor, was overcoming its geographic 
challenge.  

By 2010, economic pressures had added to the chapter’s 
geographic challenge.  Home foreclosures were rising at a 
staggering pace, and revenues were dropping through the 
floor.  There were staff cutbacks and endless budget and 
labor negotiation meetings.  Under these conditions, who 
has time to take five hours out of the middle of their day 
to travel and attend a professional development/networking 
lunch?  Faced with that question, fewer cities volunteered to 
host and fewer members attended.

A new approach was needed.  Instead of laying the entire 
responsibility of the meetings on the volunteer host cities, I 
lined up topics and speakers for the entire year, developed a 
template for the meeting fliers, and sent out the invites and 
reminders to the membership. I tried to make it as easy as 
possible for the host cities.  

This approach ensured we held our bi-
monthly meetings, but attendance was 
still very low – averaging around 10 
attendees – that’s counting vendors 
and the speaker.  My leaving Stockton 
in March of last year added another 
challenge – Central Valley’s Chapter 
Chair no longer lived in the Central Valley.  
All these meetings were being planned 
remotely from other parts of California 
via telephone and Gmail.  (I’m writing this 
article from a cute deli in Palm Springs.)

Time is any chapter’s main challenge.  
Time to plan and host meetings, and 
time to travel to attend meetings.  But if 
managing chapter activities can be done 
remotely, why not offer the opportunity 
for members to have remote access 
to those meetings?  It seemed like the 

Kathleen VonAchen, CPFO, Central Valley Chapter Chair 

** ADVERTISEMENT **
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Welcome New Members!

• John Georger, John F. Georger CPA 
• Vanessa Martinez, Adelanto
• John Koontz, Adelanto
• Lesha Luu, West Valley Sanitation District of 

Santa Clara County
• Henrik Beijar, New World Systems
• Marta Lundgren, Encinitas
• Ramona Castaneda, Fullerton
• Sherry Shannon, El Dorado Hills Community 

Services District
• John Woodworth, Bank of the West
• Paul Bussey, Encinitas
• John Shim, Beverly Hills
• Daniel Campbell, Bank of the West
• Premlatha Ravinder, City of Richmond
• John Navarro, Eadie & Payne LLP, CPAs
• William Pattison, City of Coachella
• Tina Wallin, Altadena Library District
• Jenna Shaunessy, Water Replenishment 

District of Southern California
• Michael Kronbetter, Wells Fargo Securities
• Micki Hicks, Koppel & Gruber Public Finance
• Ellen Bolding, Clovis
• Anne Maze, A. Maze Inc.
• Tracy McCraner, Newport Beach
• Caroline Cruz-Contreras, Rialto
• Kofi Antobam, Teaman, Ramirez & Smith, Inc.
• Michael Badin, Rialto
• Emily Boyd, Lincoln
• Michael Busch, Urban Futures, Inc.
• Dilu De Alwis, City of Covina

• Kristin Griffith, Orange County
• Tanya Harris, County of Riverside
• Patricia Hatch, Wells Fargo Bank - 

Government Banking
• Nathan Hernandez, Visalia Unified School 

District
• Stephen E. Jorgensen, Firebaugh
• Pak Lin, San Bruno
• Eddie Manfro, Westminster
• Paul Maumalanga, East Palo Alto
• Sheila McCrory, Retired
• Bill Miller, HPC
• Carol Molina Espinoza, Huntington Beach
• Paddy Mwembu, Inland Empire Utilities 

Agency
• Bradley Olin, California State University - 

Chancellor's Office
• Thomas  Prill, San Jacinto
• Denise Rappmund, Piper Jaffray, Inc.
• Manuel  Sandoval, Orange Cove
• Rebecca Santini, Citrus Heights
• Dennis Strachota, Long Beach
• Kirk Summers, Valley-Wide Recreation & Park 

District
• Stacey Tang, Helix Water District
• James Thompson, Wells Fargo Bank
• Brett Van Lant, Teaman Ramirez & Smith, Inc.
• Maria Villanueva, City of Coalinga
• Maria Weston, Poway
• Nancy Wong, Alameda County Water District

Let Willdan Turn Your  
Negatives into Positives 
For more information on how we can 

help, call us at 800.755.6864. DELIVERING REVENUE,
INSIGHT AND EFFICIENCY

www.hdlcompanies.com info@hdlcompanies.com

SALES & USE TAX

PROPERTY TAX

SOFTWARE SOLUTIONS

(909) 861-4335
(888) 861-0220

** ADVERTISEMENT **
** ADVERTISEMENT **
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FINAL CHANCE TO           
REGISTER 

 
Mark your calendars for the 2012 

CSMFO Annual Conference 
February 29—March 2, 2012 

Disneyland Hotel—Anaheim, CA 

This is your last change to register for the best CSMFO conference to 
date.  Late registration takes place until Feb. 
15th.  So if you have not yet joined over 400 
of your fellow finance professionals, do so 
TODAY! 
 
Our room rates at the Disneyland Hotel are 
$159 single-quad. Parking is $10/day. The 
cut off date for these rates is February 6, 
2012. To make your reservation, please call the hotel direct at: (714) 520-
5005 
 
For those of you who have already registered, the breakout sessions have 
been posted on the CSMFO Conference website.  Please take a few 
moments to review the outstanding sessions at www.csmfo.org/
conference/breakout.shtml.   Some sample topics include: 
 
 So You Need to Reduce Retirement Costs? Contracting for Reduced 

Benefits 
 Need More Revenue in Today’s Anti-Tax Environment? 
 Analyzing Organizational Performance Problems – Whose Problem is 

It?  
 To Bell and Back: Lessons Learned 
 Successfully Balancing Leadership and Management Skills  
 Pension Reform and Other Budget Balancing Tools: You Can’t Afford to 

Wait 
 Update on Redevelopment: The Fat Lady has Sung?  
 Negotiating Reductions in Benefits: What Finance Officers Need to 

Know 
 New Approaches to Balancing the Budget with Shared and Contract 

Services 
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 The Vendor-Attendee Relationship: How to get the 
most out of this year’s conference 

 
Understanding the reasons vendors sponsor these events will help partici-
pants to utilize the conference to the greatest potential.  Vendors partici-
pate in conferences for the opportunity to network with existing clients, 
meet potential clients and to demonstrate their products or services to an 
interested audience. 
 
As an Agency attendee: 
 
Take the time to attend the sessions 
and benefit from the latest industry 
topics. But, also take this time to find 
out about new products and services. 
The following tips will help you maxi-
mize your time at the conference: 

 
Make a list of current agency issues; establish goals and or budgets for 

each issue. 
 
Review the floor plan to see which vendors are exhibiting and make a 

list of the ones you would like to visit. 
 
Ask questions, this is the best time to receive answers to the problems 

your agency is facing. If you don’t know who to talk to then ask 
around. Most vendors know who does what and they can direct you 
to the person that has a solution to your problem. 

 
Pick up literature or samples to take with you. When you get back from 

the conference, sit down and review your notes, along with the sam-
ples you were given.  

 
Keep in mind vendors want the opportunity to speak with you and vendor 
participation significantly decreases the out of pocket cost for attendees at 
our annual conference. 
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As a Commercial attendee: 
 
Take the time to meet with clients. 
But, also take this time to observe 
the benefits of being a conference 
sponsor: 
 
Observe the exhibit hall and the 
amount of traffic received. The con-
ference planning committee sched-

ules specific hours solely for the exhibit hall, to increase exposure to 
all our exhibitors. 

 
Speak with current sponsors and get feedback on this opportunity. 

Many of our sponsors have found this sponsorship to  be a benefi-
cial investment year after year. 

 
Build relationships with current vendors and introduce your company 

offerings. Vendor referrals have secured many sponsors with new 
business opportunities they would have not found elsewhere. 

 

Whether an Agency attendee or a Commercial attendee, let’s make the 
CSMFO annual conference a constructive event for all.  Together we can 
continue to make the CSMFO Annual Conference a huge success. 
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Need a Change?  
We’ll Help You Out!

800.755.6864 
www.willdan.com

n   Cost Allocation Plans/User  
Fee Studies

n   Water/Wastewater Utility  
Rate Studies

n   Fiscal/Economic/Real Estate 
Analysis Services

n   District Administration and 
Formation

n   Revenue Generation Strategies
n   Finance Staff Augmentation
n   Bonded Debt Compliance
n   Proposition 218 Studies
n   IT Assessment Services

** ADVERTISEMENT **

Tech Tip of the Month

The Technology Committee is creating awareness of the CSMFO 
website’s features by highlighting an area of the website each 
month in the MiniNews. This month’s feature is about the 
CSMFO Member Listserve access.

The Member Listserve is accessed from the home page by 
hovering over the MEMBERSHIP title on the ribbon right below 
the CSMFO logo. This brings up four options that begin with 
the Join CSMFO, and continues with Members Only, Member 
Directory and Member Listserve.

Clicking the Member Listserve brings you to a page where you 
can find a link to the CSMFO listserve policy as well as subscribe 
to any of the listserve mailing lists. By clicking on the link “click 
here to subscribe to any of the mailing lists” you are taken to an 
area that allows you to subscribe or unsubscribe to any of the 
member lists or chapter lists offered by CSMFO.

The member lists allow you to receive the MiniNews, Job Listings 
and general information on what is happening in the municipal 
finance world.  Be sure to enter your current email address as 
this is a required field and necessary for you to confirm your 
subscription and receive any of your selected information by 
email.  

Check out the Member Listserve area for yourself and see all 
the great information you can receive from CSMFO.

Dan Smith, Technology Committee Member Better Budget Models – practical, innovative 
approaches (co-sponsored with Cal-ICMA)
2:00 p.m. - 3:00 p.m., Thursday, April 12
Great session for supervisors, managers, budget and 
finance professionals.

Productive Labor Relations and Negotiations (co-
sponsored with Cal-ICMA) 
2:00 p.m. - 3:30 p.m., Wednesday, May 9
Perfect for all employees, including HR, finance and 
management. 

How to Avoid and Survive Tax Audits
2:00 p.m. - 3:30 p.m., Thursday, May 24
This session is geared toward finance professionals, HR, and 
hiring managers.

Economic Development beyond Redevelopment
2:00 p.m. - 3:30 p.m., Wednesday, September 19
This session is for finance professionals and economic 
development managers.

How to Effectively Forecast Property Tax Revenues
2:00 p.m. - 3:30 p.m., Thursday, October 25
This session is for all finance professionals. 

Latest Updates and Action Strategies on Pension 
Reform
Time and Date TBD

Coaching Panels & Webinars

Download the CDIAC Spring 
2012 Education Schedule 
for more educational 
opportunities!

http://www.treasurer.ca.gov/cdiac/seminars.asp
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Job Postings FEBRUARY 2012
Finance Manager, La Habra Heights
Salary Range: DOQ – Current midpoint: $96,000 plus 
benefits

Under direction of the City Manager, the Finance Manager 
will oversee the day-to-day operations of finance, manage the 
annual audit, prepare the budget and mid-year review, and 
provide financial analyses necessary for policy decisions. The 
Manager plans, organizes and supervises the City’s finance 
functions such as payroll, purchasing, budgeting, accounts 
payable, accounts receivable, business tax, etc.

Education/Experience: Bachelor’s degree and five years’ 
experience in public sector finance. Master’s degree is highly 
desirable. 

Apply immediately: Obtain an application at www.Lhhcity.
org. For inquires, call 562-694-6302 ext. 222 or via email at 
gracea@Lhhcity.org. EOE. 

APPLICATION DEADLINE: Open until filled

Senior Internal Auditor, City of Riverside
Salary Range: 5,436 to 7,284/monthly

The City of Riverside is seeking to fill a Senior Internal Auditor 
position with the City Manager's Office. This is a regular, full-
time position and is designated as non-classified (exempt 
from classified service). The incumbent shall be appointed

APPLICATION DEADLINE: 11:59 p.m., Friday, February 24, 
2012

Supervising Accountant, City of Alameda
Salary Range: $85,306.00 - $103,688.00 Annually (updated)

NATURE OF POSITION
Under general supervision, manages complex financial 
functions, including accounting, financial reporting, revenue 
collection and cash management; supervises and coordinates 
the work of assigned staff. Assists the Controller with the 
City budgeting process and performs other related work as 
required.

EXAMPLES OF DUTIES
1. Plans, coordinates and supervises the work of staff engaged 
in accounting 
functions such as billing, accounts receivable, general ledger, 
grants 
accounting, cash management and revenue accounting.
2. Develops and implements accounting and reporting policies 
and procedures.
3. Supervises and participates in the preparation and analysis 
of various 
financial statements, schedules and reports.
4. Establishes, monitors and assesses financial systems, 

controls and reports in 
compliance with accounting procedures, laws, ordinances 
and other regulations 
and agreements.
5. Develops goals, objectives, procedures and standards; 
determines priorities, 
staff assignments and work methods.
6. Conducts a variety of special studies and audits; prepares 
and may present a 
variety of detailed accounting analyses, statistical data, 
feasibility and 
narrative reports.
7. Prepares various financial statements, statistical reports 
and balance sheets 
reflecting financial condition and fund balances.
8. Coordinates accounting and assigned activities with other 
divisions, 
departments and outside agencies; confers with other City 
departments regarding 
procedures, policies, reporting requirements and status of 
accounting and 
auditing activities.
9. Coordinates audit related activities; prepares and provides 
related 
documentation.
10. Ensures compliance with federal, state and local laws, 
regulations, codes, etc.
11. Serves as Acting Department Head as required.
12. Assists in budget preparation and administration.
13. Supervises, trains and evaluates assigned staff.

EMPLOYMENT STANDARDS
Possession of the employment standards does not assure 
advancement to the Examination or placement on the Eligible 
List. This is a competitive examination where a candidate’s 
performance in the Examination will be judged in comparison 
with the performance of other candidates. To be considered, 
applicants should possess the combination of education and 
experience necessary to prove the required knowledge and 
abilities for the position. A typical way to obtain the knowledge 
and abilities would be:

Education/Experience
1. Graduation from an accredited four year college or university 
with major course 
work in accounting, or a related field.
2. Four years of progressively responsible professional 
accounting experience at 
least two years of which shall have been in a supervisory 
capacity. Municipal 
or government accounting experience is desired.

Other Requirements
1. Selected positions may require possession of a valid 
California Driver's 
License and satisfactory driving record as a condition of initial 
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and continued 
employment.

Knowledge of principles and practices of general, fund and 
governmental accounting, including financial reporting 
and financial statement preparation; principles of budget 
development and administration; auditing practices 
and methods; applicable federal, state and local laws; 
computerized financial systems.

Ability to effectively plan, organize and supervise financial and 
accounting management and reporting activities and assigned 
departmental functions; develop and implement goals, 
objectives, procedures and controls for accounting functions; 
maximize accounting, control and reporting capabilities; 
interpret, apply and explain established policies, procedures, 
rules and regulations; coordinate interdepartmental activities; 
evaluate administrative, legislative, financial and accounting 
information; coordinate auditing activities; prepare and 
administer budgets; utilize computer equipment and interpret 
computerized information; establish and maintain accurate 
records; prepare clear, concise and accurate reports and 
financial statements; maintain level of knowledge required 
for satisfactory job performance; communicate effectively; 
establish and maintain effective working relationships with 
employees and the general public; exercise sound independent 
judgment within established policy and regulatory guidelines; 
resolve complaints and problems; supervise, train and 
evaluate assigned staff.

SELECTION PROCESS

PART I: A review of all application materials, including the City 
Application form, Supplemental Questionnaire, and a current 
resume, to identify those applicants who 
meet the minimum requirements for 
acceptance into the exam. Resumes will 
not be accepted in lieu of completed City 
application forms.

PART II: An evaluation of those applications 
and Supplemental Questionnaires to 
select those best qualified to continue 
in the exam. FAILURE TO SUBMIT THE 
SUPPLEMENTAL QUESTIONNAIRE OR 
RESUME WILL REMOVE AN APPLICANT 
FROM CONSIDERATION.

PART III: A Job Related Qualifications 
Appraisal Interview (weighted 100%). 
The Panel will conduct a comprehensive 
review of each candidate's technical 
knowledge and overall suitability for 
the position. Numerical ratings will be 
assigned to candidate applications, 
supplemental questionnaires, and 
resumes based on information 
submitted. Candidates receiving a score 
of 70% or more will have their names 

placed on an Eligible List. The five (5) names highest on 
the list are certified to the department(s) having vacancies. 
Placement on an Eligible List does not guarantee employment. 
Tie scores will be broken by giving priority to the candidate 
based on the earliest application date. Prior to appointment, 
a thorough reference check will be conducted. Final selection 
will be made from the Eligible List by the Department Head. 
Federal law requires that, prior to employment, you must 
furnish proof of your identity and eligibility for employment in 
the United States.

APPLICATIONS
1. Apply ONLINE at http://www.cityofalamedaca.gov/ or
2. Apply IN-PERSON at the City of Alameda Human Resources 
Department (Monday-
Thursday, 8am-6pm) at 2263 Santa Clara Avenue, Room 290, 
Alameda, CA 94501

Applications along with Supplemental Questionnaire must be 
filed no later than closing time on the last date to apply. No 
photocopies or facsimiles are accepted. It is the applicant's 
responsibility to allow adequate delivery time. Resumes will 
not be accepted in lieu of a completed City Application.

AN EQUAL OPPORTUNITY EMPLOYER
The City of Alameda encourages minorities, women and 
the disabled to apply. It is the City's policy that all aspects 
of employment and promotion shall be without regard to 
sex, marital status or disability (except where dictated by 
requirements of the position), race, sexual orientation, political 
affiliation, religious creed, color, national origin or age. Qualified 
disabled persons must be able to perform the essential 
functions of the position with reasonable accommodations. 
No individual may pose a direct threat to the health or safety 

Visit www.bankofamerica.com/disclaimer for marketing disclaimer.

Side by side,  
community by community,  
state by state.  
Opportunity at every step.™

Our specialized client teams work side by side with you to deliver 

advice and a full range of solutions. Bringing our global capabilities  

to the state and community level. 

For more information, visit bankofamerica.com/government

** ADVERTISEMENT **
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of himself/herself or other individuals in the workplace. 
Barring undue hardship, reasonable accommodations can be 
made in the application and examination process for disabled 
individuals or for religious reasons. Requests for reasonable 
accommodation should be made in advance to the Human 
Resources Department. Hearing Impaired TDD (510) 522-
7538.

The information contained herein is subject to change and 
does not constitute either an expressed or implied contract.

BENEFITS:
For Benefits information, please visit our website at: http://
www.cityofalamedaca.gov/City-Hall/Bargaining-Units. A 
detailed summary for this position can be found under 
Management and Confidential Employees Association.
 
APPLICATION DEADLINE: February 23, 2012

Accounting Manager, City of Alhambra
Salary Range: $5,900 - $7,689

SALARY RANGE/BENEFITS: $5,900 - $7,689 per month. 
Benefits for this position are under review and candidate will 
be hired under a two-tier system that has yet to be established.

POSITION: Under general direction of the Finance Director 
or Assistant Finance Director, the Accounting Manager 
supervises, organizes, plans, assigns, reviews and participates 
in the work of the Accounting and Payroll Divisions of the 
Finance Department; performs payroll, accounting and 
auditing work; advises and directs personnel on accounting 
matters; and performs related work as required.

DUTIES: The Accounting Manager plans, supervises, 
assigns, reviews and participates in the work of the Payroll 
and Accounting Divisions and assumes the supervisory 
responsibilities for a variety of payroll and accounting 
operations; assists in developing, monitoring, and evaluating 
accounting methods, policies and procedures; supervises, 
directs, and performs detailed work necessary to record 
transactions; process payroll transactions; calculates 
retirement, tax and other deductions; coordinates and verifies 
payroll related computer input and output; insures timely and 
accurate posting and maintenance of payroll related duties; 
maintains the general ledger of the City; prepares and posts 
journal entries for the ledger; reviews accounting documents, 
confirms computations and classifications; directs and assists 
in the compilation of balance sheets, revenue and expenditure 
statements for monthly and annual reports; reports the 
status of various accounts as required; approves requisitions; 
advises operating departments on established city accounting 
procedures and regulations; compiles complex statements 
and reports; assists in the preparation of city budgets; assists 
in the preparation of the Comprehensive Annual Financial 
Report (CAFR); supervises and trains employees in financial 
record-keeping work; assigns, evaluates and monitors the 
work of staff; prepares governmental statements for state 
and other organizations as required; prepares I.R.S. tax filings 
as required; communicates effectively, both orally and in 

writing; may attend City Council meetings and/or professional 
meetings as required; provides information to departments 
and the public, performs other related duties as required.

QUALIFICATION GUIDELINES: 
EXPERIENCE/EDUCATION: Graduation from an accredited 
college or university with a Bachelor’s degree in Accounting, 
Finance, Business Administration, Public Administration or 
related field, with major course work in accounting and three 
(3) years of progressively responsible experience in accounting 
and payroll, including one (1) year of supervisory experience. 
(Public sector experience is highly desirable.). 

KNOWLEDGE AND ABILITIES: Knowledge of: Governmental 
payroll and accounting practices and principles, general 
accounting, purchasing and tax systems procedures; effective 
work management and organizational methods; principles 
and practices of supervision; software applications applicable 
to accounting operations; and working knowledge of EDEN 
financial software is highly desirable. Ability to: Plan, organize, 
schedule, direct and supervise payroll and perform accounting 
operations work; coordinate, assign, check and evaluate the 
work of staff; conduct independent research; communicate 
effectively, both orally and in writing; operate a computer 
terminal and use word processing and spread sheet software; 
effectively provide information to departments and the public; 
and establish and maintaining effective working relationships 
with others.

REQUIRED LICENSES: Possession of a valid California driver’s 
license is required when operating a city vehicle.

SELECTION PROCESS: Applicants must submit a completed 
City of Alhambra Employment Application prior to the final 
filing date. Applications will be screened for qualifications and 
appropriate background and only the most qualified will be 
invited to participate in the examination process. Successful 
candidates must achieve a minimum passing score in each of 
the test components. Applicants will be notified by mail as to 
the test date, time and location. The examination process will 
include the following:
Oral Interview 100%

Candidates will be required to pass a City administered pre-
employment physical and may be required to pass a thorough 
background investigation and polygraph examination as a 
part of the Selection Process. Candidates who do not pass will 
be disqualified and removed from the eligibility list.

ACCOMMODATION: Applicants with legal disabilities who 
require special testing arrangements must contact the 
Personnel Department at least five (5) working days prior to 
the examination date.

THE PROVISIONS OF THIS BULLETIN DO NOT CONSTITUTE AN 
EXPRESSED OR IMPLIED CONTRACT AND ANY PROVISIONS 
CONTAINED IN THIS BULLETIN MAY BE MODIFIED OR 
REVOKED WITHOUT NOTICE. 

APPLICATION DEADLINE: February 29, 2012
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Finance Director, City of San Leandro
Salary Range: Up to $159,876 annually, DOQ

San Leandro (pop. approx. 85,000), on the eastern shore 
of the San Francisco Bay, is a progressive community with a 
strong business and commercial sector, a vibrant downtown 
and a reputation as a well-managed city. A strong emphasis is 
placed on community participation in public policy decisions.

The City of San Leandro is currently recruiting for Finance 
Director. A full-service city, San Leandro maintains an all 
funds budget of $120.8M with a General Fund of $71.8M and 
a workforce of 409 FTEs in eight departments. The Finance 
Department is staffed with 13 employees in three divisions: 
Administration, Budget and Compliance, and Accounting 
Operations.

The successful candidate will have a well-rounded finance 
background of at least six years of broad and extensive 
experience in finance activities--preferably municipal finance—
and four years at a division management level or higher, 
including the full range of financial management duties in 
the areas of financial planning/analysis, purchasing, revenue 
collection, and budget development. This position requires a 
BS/BA degree in finance, accounting or a closely related field. 
An MBA/MPA is ideal and experience with redevelopment, 
special district and enterprise funds is highly desirable. Salary 
range is up to $159,876 annually, DOQ. For further information 
contact Bill Avery at 408-399-4424 or Ann Slate at 805-459-
5132. To apply, submit cover letter, resume with current 
salary, and five work related references (email preferred) by 
February 24, 2012. A formal job announcement is available at 
http://www.averyassoc.net/jobs.

Bill Avery or Ann Slate
Avery Associates
3½ N. Santa Cruz Ave., Suite A
Los Gatos, CA 95030
Fax: 408-399-4423
E-mail: jobs@averyassoc.net

APPLICATION DEADLINE: February 24, 2012

Accounting Supervisor, City of Lompoc
Salary Range: $5,320.87 - $6,467.55 Monthly

“The City of Arts and Flowers” -- The City of Lompoc (pop. 
43,000) is seeking candidates for Accounting Supervisor. 
Lompoc is located 55 miles north of Santa Barbara on the 
PCH. Lompoc’s residents have chosen this community for a 
variety of reasons, including its small town atmosphere and 
excellent community services for families. City’s recreational 
facilities include an indoor aquatic center, fishing pond, fitness 
trail, campgrounds, and State Historical Park. 

The minimum requirements include a Bachelor's degree 
in Accounting, Business Administration or a closely related 
field AND varied progressive professional-level accounting 
experience and training (emphasis in municipal accounting, 
financial analysis and financial reporting, payroll, accounts 

payable, and/or accounts receivable). Supervisory experience 
or training is highly desirable. Information systems technology 
experience or training, as it applies to accounting, is desirable.

The City reserves the right to stop accepting applications 
prior to the posted deadline, if sufficient number of qualified 
applications are received. Therefore, applicants are 
encouraged to apply as early as possible. The recruitment 
is officially closed once it has been removed from the City's 
website. 

The advanced, journey-level job class of Accounting Supervisor, 
under general direction, supervises and performs difficult 
professional-level accounting and financial recordkeeping 
activities; is responsible for day-to-day management of 
general accounting functions (payroll, accounts payable and 
receivable), general auditing; manages special projects as 
required; supervises assigned account clerical and technical 
staff; and performs related work as required. 

EXAMINATION PROCESS: Based upon screening of the City 
application, and responses to supplemental questions, 
applicants whose qualifications best meet the requirements 
of the position will be invited to the examination process. This 
process may include, but is not limited to, application screening 
and/or panel interview, which consists of evaluations of 
some of the essential knowledge, skills, abilities, and job 
related experience listed below. Those candidates who pass 
the examination process are placed on an eligibility list from 
which the final selection will be made. 

SELECTION PROCESS: As authorized by City policy, applicants 
being considered for hire in this position are subject to 
fingerprinting for purposes of investigating criminal history 
background, as part of the employment screening process. 
Appointment is subject to successful completion of a pre-
employment medical examination (based upon job-related 
physical standards) by a City-designated physician. 

Failure in any one part of the examination or selection processes 
will disqualify a candidate from further consideration.

For more details on this employment opportunity and to file 
online, visit the City’s website at www.cityoflompoc.com or call 

800.800.8181 x5012    
info@MuniServices.com     www.MuniServices.com

MaxiMize 
your revenue with MuniServices

** ADVERTISEMENT **
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Human Resources at (805) 875-8208.

Filing Deadline: February 29, 2012. Equal Opportunity 
Employer

APPLICATION DEADLINE: February 29, 2012

Senior Management Analyst, Chula Vista
Salary Range: $65,574.84 - $79,706.64

The City of Chula Vista is seeking two Senior Management 
Analysts to perform highly complex, departmental 
administrative and analytical work in the areas of budget 
preparation and administration, fiscal management, grants 
administration, contracts administration, and special projects 
and studies. 

There are two immediate positions to be filled through 
this recruitment; one in the Budget Division of the Finance 
Division, and one in the Engineering Division of the Public 
Works Department. The Finance position will assist in 
the development and monitoring of budgets for assigned 
departments. Coordinate and participate in the City’s 
budget development processes including short-term and 
long-term fiscal forecasting; participate in highly complex 
financial analyses and budgetary planning. Provide analysis, 
development, and evaluation of City programs and services; 
and provide technical assistance to departmental personnel.

The Public Works position is responsible for supervision of 
the Fiscal Services section and assists in the development of 
the Capital Improvement budget. The Fiscal Services Section 
provides Capital budget financial support services to City 
departments and the development community. The position 
is responsible for development and monitoring of the Public 
Works Engineering operating budget, Capital Improvement 
Project revenue and expenditure budgets, Audit compliance, 
Citywide Capital reimbursements for City staff and projects 
from Federal, State and local funding sources including 
securing and managing associated grants. The position also 
assists in the development of Community Facility District and 
Open Space District budgets and calculation of Development 
Impact Fees. The position also participates in highly complex 
analysis and budgetary planning.

APPLICATION DEADLINE: 4:00 p.m. , February 20, 2012

budget Manager, City of Santa Monica
Salary Range: $9,381 - $11,581 per month

Job Summary: Develops, coordinates and manages the City’s 
budget operations; develops, implements, communicates, 
evaluates and monitors budget policies, systems and 
procedures; and provides highly responsible and complex 
technical and analytical assistance to City management. 
Requires: Graduation from an accredited college or university 
with a Bachelor’s degree in Economics, Finance, Public or 
Business Administration or a closely related field. Five years 
of recent, paid, progressively responsible work experience in 
the field of public finance and/or budget development and 

administration. At least two years of the required experience 
must have included supervisory responsibilities. Deadline: 
5:30 p.m., Thursday, February 9, 2012. Apply at: City of Santa 
Monica Human Resources Dept., 1685 Main St., P.O. Box 
2200, Santa Monica, CA 90407. Phone: (310) 458-8697 or 
visit www.smgov.net/hr to apply online.

APPLICATION DEADLINE: 5:30 p.m. on Thursday, February 
9, 2012

Principal Accountant, Orange County Sanitation 
District
Salary Range: $8,091.20 - $9,834.93 monthly

OCSD is currently looking to fill the role of a Principal 
Accountant. OCSD operates the third largest wastewater 
agency west of the Mississippi River. For over 50 years, we 
have safely collected, treated and disposed of an/or reclaimed 
the wastewater generated by 2.5 million people living and 
working in central and northwestern Orange County. 

Under general direction, performs a variety of professional 
and complex accounting duties requiring advanced 
experience, knowledge, and competency; maintains general 
ledger accounts including assets, liabilities, net assets, 
revenue, and expenses, prepares monthly, quarterly, annual 
financial reports, budget, journal entries, bank reconciliations, 
grant activities, and reconciliations of activity to the general 
ledger; supports debt service management; provides 
technical accounting assistance to other departments; 
provides interpretation of accounts, methods, and financial 
records; and as assigned, provides leadership to lower level 
accounting staff. Specifically, this person will be responsible 
for accounting functions associated with the District’s 
General Ledger and Financial Reporting functions such as 
performing general ledger analysis including analyses of 
monthly and quarterly revenues and expenses; reconciling 
various asset, liability, revenue, and expense accounts in 
the general ledger, maintaining chart of accounts, updating 
policies and procedures; participating in the preparation of 
the Comprehensive Annual Financial Report; preparing the 
State Controller’s Report, and coordinating annual audit 
activities; serving as liaison between external auditors and 
District staff; preparing annual audit schedules for external 
auditors, responding to questions, and performing other 
complex assignments as needed.

This position requires the equivalent of a Bachelor’s degree 
from an accredited college or university with major course work 
in accounting, finance, business administration, or a related 
field, and five years increasingly responsible accounting or 
financial management experience including three years of 
experience at a level comparable to a Senior Accountant with 
the District. A Master’s degree and/or State of California CPA 
license is highly desired. Knowledge of accepted accounting 
theory, principles and practices, good organizational skills, 
and good verbal and written communication skills are also 
required. In addition, the position requires analytical and 
computer skills, including proficiency with PC spreadsheets, 
databases, and word processing software. The ideal candidate 
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will have experience in local government utilities and will 
have experience with the J.D. Edwards OneWorld financial 
information system.

Apply online immediately. For more information and to apply, 
please visit www.ocsd.com/jobs.

APPLICATION DEADLINE: February 14, 2012 first review of 
applications

Accounting Supervisor, Orange County Sanitation 
District
Salary Range: $8,500.27 - $10,332.40 monthly

The Orange County Sanitation District is currently looking to fill 
the role of an Accounting Supervisor. OCSD operates the third 
largest wastewater agency west of the Mississippi River. For 
over 50 years, we have safely collected, treated and disposed 
of and or reclaimed the wastewater generated by 2.5 million 
people living and working in central and northwestern Orange 
County. 

Under general direction, the Accounting Supervisor supervises, 
assigns, reviews, and participates in the work of staff 
responsible for professional and clerical accounting activities 
including accounts payable, accounts receivable, revenue 
program, cost accounting, fixed assets, payroll, general ledger 
maintenance, financial reporting, and budget preparation; 
ensures work quality and adherence to established policies 
and procedures; and performs the more technical and 
complex tasks relative to assigned area of responsibility. 
Specifically, this person will ensure that month end financial 
reporting is completed within ten days of the following month; 
and will ensure timely preparation of quarterly financial 
reports and the comprehensive annual financial report (CAFR). 
This individual will be responsible for 
coordinating the annual budget process 
and for preparation of the annual budget 
document. In addition, the Accounting 
Supervisor will provide oversight, work 
direction, and supervision for the Financial 
Management Division’s Payroll Section. 
Other duties will include responding to 
outside department requests on job cost 
status and other financial information; 
updating the District’s cost allocation plan 
annually; hiring, mentoring, coaching, 
and evaluating staff; working with 
employees to set expectations, goals, 
and objectives; and working with staff to 
correct deficiencies.

The successful candidate will possess 
the equivalent of a Bachelor’s degree 
from an accredited college or university 
with major course work in accounting, 
finance, business administration, or a 
related field, and a minimum of six years 
of professional accounting or financial 
management experience including two 

Continues on next page

years of administrative or lead supervisory responsibility. 
Knowledge of accepted accounting theory, principles and 
practices, good organizational skills, and good verbal and 
written communication skills are also required. In addition, 
the position requires analytical and computer skills, including 
proficiency with Microsoft Excel spreadsheets, databases, 
and Microsoft Word software. Possession of a CPA license, 
experience in local government utilities, and experience with 
J.D. Edwards OneWorld financial information system are 
highly desired. Experience preparing a budget, overseeing or 
processing payroll, and preparing a comprehensive annual 
financial report for a medium to large size local government 
is highly desired.

Apply online immediately. For more information and to apply, 
please visit www.ocsd.com/jobs.

APPLICATION DEADLINE:  February 14, 2012 first review of 
applications

Finance Manager, Las Virgenes Municipal Water 
District
Salary Range:  $7,808 - $11,489/mo

The Area
Las Virgenes Municipal Water District (LVMWD) is located in 
beautiful Calabasas, CA, nestled in the oak-filled foothills of 
the Santa Monica Mountains and just minutes away from the 
beautiful Malibu beaches.

The Organization
LVMWD provides potable water service, wastewater treatment, 
recycled water service and bio solids composting for a 122 
square mile service area west of the City of Los Angeles. 
Formed in 1958, LVMWD provides services to the cities of 

© 2012 JPMorgan Chase Bank, N.A. Member FDIC.

For commercial banking services, please contact: 

Garrett Bell
Division Manager, Government Banking
213-621-8133

Deliver more to those you serve with 
help from J.P. Morgan. 
Our team of dedicated government 
experts live and work within your 
community.

** ADVERTISEMENT **
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Agoura Hills, Calabasas, Hidden Hills, Westlake Village and 
neighboring unincorporated areas of Los Angeles County.

Every day, the employees of LVMWD ensure the delivery of 
safe, clean, dependable water and environmentally protective 
wastewater treatment services in a cost-effective manner. 
Taking natures, lead, LVMWD works to make the most of 
water resources by bringing water “full circle’ in a commitment 
concept of “Total Beneficial Reuse.” After potable water is 
delivered to and used by customers, wastewater is then 
collected and extensively treated to be used again as recycled 
water for irrigation; the bio-solids are then processed into 
“Class A- Exceptional Quality” garden compost.

The Position
LVMWD is seeking a dynamic and proven leader as the new 
Finance Manager. The ideal candidate will be forward-thinking 
and visionary in order to create a more efficient and effective 
working environment. He or she will be a creative problem, 
solver able to identify key issues in complex situations, evaluate 
options, and initiate strategies for resolution. Leadership and 
continuity will be vital to this role. A strategic and analytical 
thinker who possesses the self-confidence is desired. This 
position develops, implements, and directs the finance and 
accounting functions of the District, including investment, 
general ledger, accounts payable, payroll, budgeting, financial 
analysis, financial reporting, purchasing, warehousing, and 
inventory control and performs related work as required.

Minimum Qualifications
A Bachelor’s degree in accounting or related field and five 
years of progressively responsible experience in governmental 
/municipal finance, accounting or auditing, at least three years 
of which were at a supervisory level is required. Possession of 
a CPA certificate is highly desirable.

To Apply
If you are interested in this outstanding opportunity, please 
visit our website at www.lvmwd.com to apply online. The 
District is an Equal Opportunity Employer and welcomes 
applications from all qualified applicants.

APPLICATION DEADLINE: February 17, 2012

Accountant, Midpeninsula Regional Open Space 
District
Salary Range: $4,878 - $5,929/month

The Midpeninsula Regional Open Space District is seeking 
a highly motivated professional to join the Administrative 
Services team to provide accounting and financial services to 
the entire District. This is a unique opportunity to be a key 
player in several exciting initiatives including implementation 
of a new Integrated Accounting and Finance System and 
development and implementation of the District’s Strategic 
Plan. Under general supervision, this position performs a 
variety of journey-level accounting, financial management and 
reporting functions, and works closely with the budget and 
human resources staff to develop and monitor the District’s 
annual budget. The successful candidate will possess a can-

Continues on next page

do attitude, excellent communication and customer service 
skills, and a desire to work in a collaborative environment.

Apply at www.calopps.org. This position will remain open until 
filled; however there will be a first review of applications on 
Tuesday, January 31, 2012. Faxed or emailed application 
materials will not be accepted. Applicants are required to 
complete supplemental questions as well. If unable to apply 
online, application materials may be obtained by calling the 
District at (650) 691-1200.

APPLICATION DEADLINE: Open until filled; first review of 
applications on 1/31/2012

Senior Administrative Analyst, City of Huntington 
beach
Salary Range: $6,722 - $8,325 Monthly

The City of Huntington Beach is seeking an individual with 
an educational background that includes finance and/or 
accounting and experience with municipal budget preparation 
and control. The current vacancy is in the Finance Department 
and is responsible for analyzing legislation, assisting in budget 
preparation, and monitoring and projecting citywide revenues 
as well as performing a wide variety of other advanced level 
professional research, administrative, and analytical duties.

Minimum Qualifications Bachelor's Degree in Public 
Administration or a related field. Coursework in Finance or 
Accounting is highly desirable. Three years of professional-
level management and/or administration experience with a 
municipal agency.

For detailed information and to APPLY ONLINE, visit www.
huntingtonbeachca.gov/jobs.

APPLICATION DEADLINE: 5:00 p.m., February 10, 2012

Finance Manager, Nevada Irrigation District
Salary Range: $92,914 - $112,923 DOQ

The Nevada Irrigation District (NID) is seeking an experienced 
public finance professional to serve as Finance Manager. With 
headquarters in scenic Grass Valley in the Sierra Nevada 
foothills, NID operates as a public entity and covers 287,000 
acres serving approximately 26,000 customers with treated 
drinking water and raw water. The District also generates 
hydroelectricity that it sells to PG&E.

Reporting to the District’s General Manager, the Finance 
Manager serves as Treasurer by appointment by the Board 
of Directors. A member of the District’s leadership team, the 
Finance Manager is responsible for all finance management 
functions including accounting, customer service, agency 
budget, investments, purchasing, and information technology. 
The Finance Manager manages District Bonds, payments, 
accounting and related audits, and completes fiscal projects 
and economic analyses. The District’s current combined 
annual budget is $77.5 million. The Finance Manager 
oversees a staff of 21 including five direct reports (Accounting 
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Administrator, Customer Account Administrator, Information 
Systems Technician, Purchasing Supervisor, and Senior 
Administrative Assistant).

The ideal candidate will be a well-rounded public finance 
professional with superb technical skills and particular 
strengths in governmental accounting. A Bachelor’s degree 
in accounting, finance, business or public administration 
or closely related field is required; MBA highly desirable; 
CPA desirable and seven years of increasingly responsible 
experience in public accounting and fiscal management, 
including three years of administrative and management 
responsibility.

To be considered for this outstanding career opportunity, 
submit a resume, cover letter, current salary and six work-
related references to:

Stuart Satow
CPS HR CONSULTING
241 Lathrop Way
Sacramento, CA 95815
Ph: 916.263.1401
Fx: 916.561.7205
Email: resumes@cps.ca.gov

To view an online brochure for this position visit: www.cps.
ca.gov/search

Nevada Irrigation District website: www.nidwater.com

The Nevada Irrigation District is an equal opportunity employer.

APPLICATION DEADLINE: 5:00 p.m., February 24, 2012

Audit Supervisor, County of Santa 
barbara
Salary Range: Open Until Filled

Overall Job Description
Under general supervision, conducts 
and participates in financial, compliance, 
and business improvement audits 
performed by the Internal Audit Division 
of the Auditor-Controller’s Office; provides 
supervision, training, and quality control 
for, and oversees fieldwork of, Accountant-
Auditors; completes special projects and 
performs related duties as assigned.

Qualifications
Possession of a Certified Public 
Accountant’s Certificate recognized by 
the American Institute of Certified Public 
Accountants, or possession of a Certified 
Internal Auditor Certificate and:
1.three years of professional experience 
in financial auditing, including at least one 
year of lead worker experience; or,

Continues on next page

2.two years of experience performing duties equivalent to the 
class of Accountant-Auditor III in the Internal Auditing Division 
of Santa Barbara County; or,
3.a combination of training, education, and experience that is 
equivalent to one of the employment standards listed above 
and that provides the required knowledge and abilities.
Additional Qualifications: Possession of a valid California Class 
C Driver’s License is required.

How To Apply?
You may apply on line by clicking going to www.sbcountyjobs.
com and clicking on

APPLICATION DEADLINE: Open Until Filled

Internal Auditor, City of Glendale
Salary Range: $5,583 - $8,121/month

The Position
This mid-management classification performs difficult 
technical and complex internal auditing work and performs 
all phases involved in an audit, including planning, organizing, 
performing, and reporting. May lead a team of subordinate 
staff on specific projects. ESSENTIAL FUNCTIONS of the 
job include, but are not limited to, the following: Reviews, 
evaluates, and tests the efficiency, effectiveness, and 
compliance of a wide variety of City programs, functions 
and activities. Tests for control compliance and objective 
achievement. Ensures conformance with best practices and 
effective use of resources. Reviews and appraises the fiscal 
integrity of City operations by analyzing fiscal procedures, 
verifying accounts and expenditures, and providing other 
analyses of financial and operating data; provides follow-up 
information regarding effectiveness and the safeguarding 
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of City assets and revenues. Examines records of the City 
and its officers, employees and agents whose activities are 
associated with the receipt, disbursement, use, custody, 
and/or obligations of financial assets or property. Identifies 
weaknesses in internal controls that may subject the City to 
a loss of control over its assets or to improperly account for 
its transactions. Recommends adjustments or changes to 
City accounting methods. Determines compliance with City 
financial policies for preparation of legally mandated financial 
statements. Develops benchmarks and recommends the 
development of policies and procedures based on audit 
findings. Makes oral presentations and prepares written 
reports outlining findings and recommendations. Keeps and 
maintains records of audit projects and activities. Participates 
in special investigations, projects and programs as requested. 
Assists in the development of the internal audit schedule. 
Assists the City Auditor in coordinating audit-related activities 
with other City departments and outside agencies. Acts as 
staff support to the City Auditor on matters dealing with the 
Audit Committee. Develops audit procedures and schedules 
audits. Acts as an advisor to the City Auditor and to City 
Management regarding audit and financial matters. Acts as 
an advisor, upon request, to City departments in their efforts 
to identify and improve controls, procedures, and systems 
efficiencies. Directs subordinate staff on specific team audit 
assignments. Drives on City business as necessary. Ensures 
Department services are provided with the highest customer 
service and ethical standards. Assumes responsibility for 
ensuring the duties of the position are performed in a safe, 
efficient manner. Performs other related duties as assigned or 
as the situation requires.

Minimum Requirements
Experience
Four years of progressively responsible, professional 
experience conducting internal audits. This experience must 
include either one-year at a supervisory level or two years 
as an Internal Audit Associate with the City of Glendale, or 
equivalent. IT audit experience is highly desirable.

Education/Training
Bachelor's Degree in accounting, information systems, 
business or a related field. 

For additional duties, requirements, application materials and 
closing date, visit www.ci.glendale.ca.us or call (818) 548-
2110.

APPLICATION DEADLINE: Apply ASAP. Recruitment may 
close at any time.

business Tax/Collections Supervisor (Non-
Classified), City of Riverside
Salary Range: $4,756 - 5,777

THE CITY OF RIVERSIDE
A Great Place to Live, Work and Play

BUSINESS TAX/COLLECTIONS SUPERVISOR (Non-Classified)

Job Code 08760
$4,756 - $5,777/month + Excellent Benefits

Applications will be accepted 
until 11:59pm on Sunday, February 12, 2012

The City of Riverside seeks a professional, under general 
supervision of the Assistant Finance Director or other manager 
as assigned, to supervise, coordinate and participate in 
the administration and collection of business tax, transient 
occupancy tax, and other City accounts; and to do related 
work as required. Positions designated as Non-Classified 
are exempt from the classified service. The Incumbent shall 
be appointed "at-will" and serve at the pleasure of the City 
Manager.

DUTIES AND RESPONSIBILITIES:
Typical duties may include, but are not limited to, the following: 
- Supervise and assist in the development and implementation 
of policies and procedures to insure collection of all City 
business tax and City accounts receivables.
- Supervise the collection of City business tax; finance, police, 
fire, miscellaneous business tax; transient occupancy tax; 
bingo applications; vendor permits; bicycle licenses and 
parking citations.
- Supervise and participate in the audits of business records 
to ensure proper tax payment.
- Supervise, plan, audit, and participate in field inspections.
- Respond and determine final decisions regarding customer 
complaints and disputes.
- Supervise and collect delinquent accounts by telephone and 
in person as required.
- Coordinate collection and business tax activities with other 
City departments, divisions, and sections, and with outside 
agencies.
- Prepare reports; supervise, train and evaluate assigned staff.

MINIMUM QUALIFICATIONS:
Education: Equivalent to the completion of twelfth grade 
supplemented by specialized college level courses in business 
administration or related field. Completion of an Associate 
of Arts degree in Business Administration, Accounting, or a 
closely related field is highly desirable.

Experience: Five years of experience in the administration and 
collection of business taxes and in the collection of past due 
accounts using a variety of methods and techniques.

Possession of an appropriate, valid class "C" California Motor 
Vehicle Operator's
License.

Knowledge, Skills & Abilities:
Knowledge of: 
- Effective supervisory and organizational techniques.
- General knowledge of a wide variety of business and their 
usual characteristics.
- Effective collection techniques in accordance with applicable 
federal, state and
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- local laws.
- Investigative techniques useful in inspecting business 
activities to ensure
- compliance with business tax requirements.
- Small claims and bankruptcy court rules, regulations, and 
procedures.
- Geography and street patterns of the city.
- Modern office practices, methods, and procedures.

Ability to:
- Plan, assign, layout, supervise and review of business tax 
and collection staff engaged in various related activities.
- Effectively handle conflict situations with customers and 
maintain good public relations while protecting City interest.
- Develop and interpret business tax and collection policies 
and procedures.
- Perform research, mathematical computations, and maintain 
moderately complex financial records.
- Communicate clearly and concisely, orally and in writing.
- Supervise, train, and evaluate assigned staff.

Candidates meeting the minimum qualifications will be 
placed on an eligibility list which will remain in effect for six 
(6) months. Candidates will be screened further, and those 
meeting additional highly desirable qualifications may be 
invited to compete in a written, performance and/or oral exam. 
Qualified candidates will be certified for a selection interview. 
The final candidate(s) will be required to successfully pass a 
criminal background check, verification of work experience, 
and submit an official copy of educational transcripts 
verifying obtained degrees or certificates as indicated on the 
employment application. The appointed candidate will be 
required to successfully pass a medical examination and drug 
test. 

The City of Riverside does not reimburse any expenses 
incurred as a result of this recruitment.

For a complete job description and 
to fill out a required on-line application, 
please visit:
www.riversideca.gov/human

An Equal Opportunity Employer

APPLICATION DEADLINE: February 12, 2012

Finance Manager, Los Altos Hills
Salary Range: $78,012 - $94,824

The Town of Los Altos Hills, northern Santa Clara County, 
invites applications for the position of Finance Manager in the 
Administrative Services Department. The Finance Manager 
reports to the Administrative Services Director and manages 
the Town's daily finance and human resource operations. The 
incumbent is a technically strong professional with the flexibility 
to perform a range of tasks from clerical to managerial.

The Town is dedicated to succession planning for key 
personnel. To that end, the new Finance Manager will have the 

opportunity to assume a leadership role in the organization in 
preparation to serve in a department head capacity when the 
need arises. This is an excellent opportunity for a mid-career 
municipal finance professional with a get-it-done attitude and 
a desire for career advancement. 

Requires a Bachelors degree and 5 years of government 
accounting/auditing experience. Additional information is 
available online at CalOpps.org

APPLICATION DEADLINE: Open Until Filled

Accountant, San Juan Capistrano
Salary Range: $4,878 - $5,929/month

ABOUT THE POSITION
The City of San Juan Capistrano is seeking a qualified individual 
to perform a variety of professional accounting functions 
including analyzing accounts; posting to the general ledger; 
preparing and monitoring budget activities; reconciling bank 
statements; preparing various financial reports and records, 
and assisting with technical and clerical accounting functions. 
The ideal candidate is self-motivated, a team player, a creative 
problem solver with excellent communication skills (oral and 
written) and experience working in a fast paced multi-tasked 
environment. 

QUALIFICATION GUIDELINES
Education and Experience: 
A Bachelor’s degree from an accredited college or university, 
with major course work in accounting, finance, or a related field 
is required. Three years of professional accounting experience. 
CPA and governmental accounting is highly desired. 
Possession of a valid California driver license. 

COMPENSATION AND BENEFITS 
The salary range for this position is $4,878 - $5,929/month. 
Comprehensive medical, dental, vision, life and disability 
insurance programs are provided and are 100% City paid for 
employees and dependents. Paid vacation is 10 to 20 days per 
calendar year depending on length of service. Sick leave is 12 
days per calendar year. Retirement, deferred compensation, 
and tuition reimbursement programs are also offered. The 
City is a member of the Orange County Employees Retirement 
System (OCERS), with a benefit of 2.7% annual salary per year 
of service at age 55. OCERS is reciprocal with PERS. The City 
also provides a $20/month deferred compensation match, 
up to $4,000 annually in tuition reimbursement, a 9/80 work 
schedule and a bonus plan for applicable certifications. 

APPLICATION AND SELECTION PROCEDURES
Application Procedure: Individuals wishing to apply must 
submit a City application form and supplemental questionnaire 
to: City of San Juan Capistrano, 32400 Paseo Adelanto, San 
Juan Capistrano, CA 92675, Attn: Laura Hendrix, Human 
Resources Assistant. Resumes will not be accepted in lieu 
of a completed application form. Application forms and 
additional information may be obtained by accessing www.
sanjuancapistrano.org/employment or by contacting the 
Human Resources Department at (949) 443-6322.
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Selection Procedure: The applications will be screened and 
applicants possessing the most desirable qualifications will 
be invited to participate in an oral interview with a board of 
professionals. All candidates will be notified by mail of the 
results of the selection process.

APPLICATION DEADLINE: Open Until Filled/First Review: 
January 16, 2012

Senior Accountant, City of Rancho Cucamonga
Salary Range: $5,261 - $6,751 per month

Under direction, performs complex professional accounting 
work involved in the preparation of financial and statistical 
records; directs and participates in the audit of accounts, 
preparation of financial reports, statements and other 
documents which may include the City's annual budget; 
supervises and coordinates the work of others engaged 
in accounting activity such as processing payroll and/or 
processing vendor payments (accounts payable); performs 
related duties as required. Experience with SunGard Bi-Tech's 
Integrated Fund Accounting System (IFAS) is desirable.

APPLICATION DEADLINE: Open until filled, first review of 
aps January 31, 2012


