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Happy New Year
I trust all of you had a wonderful holiday season.  It’s a little hard to believe that 2012 
is already here, but yes, it is. With that being said, many of us use the start of the new 
year as a time of reflection and goal setting. CSMFO is no different. As I have shared 
with you the past couple of months, toward the latter part of 2011 the leaders of 
CSMFO (Executive Team, Board of Directors, Committee Chairs/Vice Chair, and Chapter 
Representatives) all participated in a time of reflection on the recent accomplishments 
of the association, with a focused plan toward what we would like to accomplish in the 
very near future. From that, the goals for 2012 were developed. President-Elect, Laura 
Nomura, will lead us toward accomplishing those objectives when she begins her term 
as President next month at the 2012 Conference in Anaheim.

California Court Rules that the State Can Kill Redevelopment Agencies
I am sure you are all up to speed on the California Supreme Court’s ruling released 
December 29 that upheld the state law that eliminates more than 400 local California 
Redevelopment Agencies (CRAs) while ruling that a companion law forcing CRAs to give 
a portion of their tax revenues to the state was unconstitutional.

The ruling was a major blow to redevelopment agencies, which sued earlier this year to 
block both laws. Since the court ruling aborted the plan to allow local governments to 
buy back into redevelopment, the agencies will be phased out when their contracted 
projects are completed. The California Redevelopment Association and League of 
California Cities, the plaintiffs in the lawsuits, called on lawmakers “immediately” to 
develop legislation to revive the agencies. Without immediate legislative action to fix this 
adverse decision, the ruling is a tremendous blow to local job creation and economic 
development opportunities.  Many feel that the court’s decision does not reflect the 
Legislature’s original intent, and instead presented the “worst case scenario” to 
completely abolish redevelopment agencies.

The court ruled that the state Legislature was within its rights to abolish the agencies, 
which have long played a major role in local development projects ranging from apartment 
houses to train stations and sports stadiums. At the same time, the court struck down 
companion legislation that would have enabled the redevelopment agencies to stay in 
business if they agreed to pay a big chunk of their revenues to the state.

Many local officials vehemently opposed the elimination of the redevelopment agencies, 
and a group of plaintiffs asked the California Supreme Court to declare both laws 
unconstitutional.  However, if there is no legislative fix, the agencies will “wind down” and 
successor agencies will assume responsibility for repayment of existing redevelopment 
bonds and projects that are already underway would in most cases go forward. This ruling 
is very crippling to local government agencies.  We will lose a crucial tool for revitalizing 
blighted areas and promoting local economic development. Redevelopment agencies 
often acquire land in run-down parts of a city and invest in infrastructure improvements. 
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Administration 
Steve Heide, Chino Valley Independent Fire District 
Carrie Corder, Cucamonga Valley Water District   
Stephen Dunn, City of Upland   
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Jesus Nava, City of Burlingame 
Mary Dodge, El Cerrito    
David Cain, Moulton Niguel Water District                                                   
Viki Copeland, City of Hermosa Beach 
Harriet Commons, City of Fremont

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Drew Corbett, City of Sunnyvale    
Mark Uribe, City of Camarillo    
Brenda Charles, City of San Jose                                  
Mary Bradley, City of San Luis Obispo   
Ronnie Campbell, City of Camarillo   
Christy Pinuelas, City of Agoura Hills 

Membership Benefits   
Stuart Schillinger, City of Brisbane    
Brent Mason, City of Riverside                                                                                            
Pauline Marx, City of San Francisco  
Teri Albrecht, City of Merced

Professional Standards & Recognition 
Chu Thai, City of South Pasadena    
Stephen Parker, Yorba Linda Water District  
Terri Willoughby, City of Menifee 
Pamela Arends-King, City of Tustin

Technology 
Barbara Boswell, City of Lancaster    
Rick Teichert, Moreno Valley    
Mark Alvarado, City of Monrovia                                                                                 
John Adams, City of Thousand Oaks 

League Liaison    
Darren Hernandez, City of Santa Clarita 

Positions listed include committee chairs, vice chairs, 
senior advisors and board liaisons.

 

Officers, Directors and 
Standing Committees
President  
Scott Johnson, City of Oakland

President-Elect 
Laura Nomura, City of Irwindale

Past President 
Ronnie Campbell, City of Camarillo

Board of Directors 
John Adams, City of Thousand Oaks  
Harriet Commons, City of Fremont   
Pamela Arends-King, City of Tustin  
Christy Pinuelas, City of Agoura Hills
Jesse Takahashi, City of Campbell    
Teri Albrecht, City of Merced

Committees

They then work with private developers to build parks, convention centers, transit 
stations, shopping malls and apartment buildings, among other things. The agencies 
also help to fund affordable housing projects around the state.  Local redevelopment 
agencies, counties and cities now are scrambling to comply with the law, which has set 
up strict deadlines for dissolving the agencies and setting up trusts for their remaining 
assets. 

Seven Lessons for Leading in Crisis
I thought I would share the following lessons with you as we are all adjusting to the new 
realities in 2012.  While the City of Oakland leadership prepares for a new year, with more 
challenges ahead (budget, redevelopment elimination, Occupy), our City Administrator 
provided the Senior Staff team with Bill George’s latest book 7 Lessons for Leading in 
Crisis.  We will be discussing these seven lessons at our Senior Staff retreat later this 
week.  Below is an article excerpted from a WSJ column by Bill George regarding his 
latest book. Bill George is also author of True North and is the former CEO of Medtronic.
 
Lesson 1: Leaders must face reality. Reality starts with the person in charge. 
Leaders need to look themselves in the mirror and recognize their role in creating the 
problems. Then they should gather their teams together and gain agreement about the 
root causes. Widespread recognition of reality is the crucial step before problems can be 
solved. Attempting to find short-term fixes that address the symptoms of the crisis only 
ensures the organization will wind up back in the same predicament.

In order to understand the real reasons for the crisis, everyone on the leadership 
team must be willing to tell the whole truth. Leaders can’t solve problems if they don’t 
acknowledge their existence.

Lesson 2: No matter how bad things are, they will get worse. Faced with bad 
news, many leaders cannot believe that things could really be so grim. Consequently, 
they try to convince the bearers of bad news that things aren’t so bad, and swift action 
can make problems go away.

This causes leaders to undershoot the mark in terms of corrective actions. As a 
consequence, they wind up taking a series of steps, none of which is powerful enough 
to correct the downward spiral. It is far better for leaders to anticipate the worst and 
get out in front of it. If they restructure their cost base for the worst case, they can 
get their organization healthy for the turnaround when it comes and take advantage of 
opportunities that present themselves.

Lesson 3: Build a mountain of cash, and get to the highest hill. In good times 
leaders worry more about earnings per share and revenue growth than they do about 
their balance sheets. In a crisis, cash is king. Forget about earnings-per-share and all 
those stock market measures. The question is, “Does your organization have sufficient 
cash to survive the most dire circumstances?”

Lesson 4: Get the world off your shoulders. In a crisis, many leaders act like Atlas, 
carrying the weight of the world on their shoulders. They go into isolation, and think they 
can solve the problem themselves. In reality, leaders must have the help of all their 
people to devise solutions and to implement them. This means bringing people into their 
confidence, asking them for help and ideas, and gaining their commitment to painful 
corrective actions.

President's Message continued

Continues on page 4



DECEMBER CSMFO MININEWSJANUARY 2012

3

Editorial on Association 
Governance Structures

I’ve been working with professional 
trade associations for 14 years now.  In 
that time, I’ve worked with no less than 
17 different organizations; I’ve seen all 
manner of governance structures.  While 
the so-called experts would tell you that 
a Board of Directors should be a “Policy 
Board” rather than a “Working Board, ” I 
think CSMFO has hit the proverbial nail’s 
head with its hybrid of the two.

Typically, when an association is 
formed, it goes through several stages 
of development.  The first stage is the 
Working Board, where the organization 
hasn’t the funds to hire staff so the Board 
of Directors is tasked with determining not 
only the ‘what’ but also the ‘how’—as well 
as actually implementing and executing 
all ideas themselves.  As the organization 
matures, it hires staff to take some of 
the more administrative tasks—typically 
accounting, membership maintenance 
and Board support (minutes, agendas, 
etc.) are the first outsourced—and 
then eventually staff will take on the 
programmatic items as well (planning 
conferences and educational sessions, 
for instance).  The ultimate goal seems 
to be a staff that handles all tasks, and 
a Board of Directors that handles only 
policy—otherwise known as a Policy 
Board.  

I disagree with this supposed goal.  I’ve 
worked for strictly Policy Boards, I’ve 
worked with Working Board, and I’ve 
worked with organizations at various 
levels in between.  My preference, by far, 
is the hybrid used by CSMFO.

CSMFO has a Policy Board.  Ask any of the 
existing Board members, most of which 
arrived at the Board level after traversing 
sometimes several years of committee 

CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles/South Bay Co-Chairs 
Agnes Walker, South Bay Regional Public   
Communications Authority
310-973-1802, awalker@rccc911.org
Eleanor Manzano, City of Redondo Beach
310-318-0656, eleanor.manzano@redondo.org 

Central Valley 
Kathleen VonAchen, IntelliBridge Partners, LLC 
209-275-9074, kvonachen@gmail.com

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella Valley 
Jason Simpson, City of Temecula 
951-694-6430, jason.simpson@cityoftemecula.org

Desert Mountain 
Cindy Prothro, City of Barstow
cprothro@barstowca.org 

East Bay 
Debra Auker, City of Hayward 
510-590-7344, debra.auker@gmail.com

Imperial County 
Rosa Ramirez, Co-Chair, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Scott Catlett, City of Riverside 
951-826-5609, scatlett@riversideca.gov 

Monterey Bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Executive Director’s Message 
— Melissa Dixon

and/or chapter involvement.  Once they get 
to the Board level, the common observation 
is, “There’s nothing to DO!”  While we’re 
working on fixing that, to a certain extent, 
the opinion that there’s nothing tangible to 
“do” is accurate.  For CSMFO’s Policy Board, 
the Board’s main role is to provide guidance 
to staff, committees and chapters; to make 
decisions that affect the running of the 
organization and its subsidiaries.  

Where does the hybrid come in?  It comes in 
at the committee and chapter levels.  CSMFO 
effectively augments its staff with volunteer 
members.  The volunteers at CSMFO plan the 
education seminars; they manage the budget 
awards program; they conduct RFPs; they 
monitor the website and listserv; they plan 
chapter meetings.  

This hybrid structure—Policy Board with 
Working Committees—allows for the Board 
of Directors to stay at the 30,000-foot level, 
while the volunteer members are allowed to 
feel more vested in the organization; to take 
ownership of their respective charges.  This 
also allows CSMFO to offer significantly more 
in the way of programs than it would if it had 
to pay staff members to conduct these same 
tasks.  Staff costs remain reasonable, the 
Board remains Policy-driven, and members 
throughout the state feel active and engaged.  
I would recommend CSMFO’s governance 
structure to any association—whether experts 
agree or not!
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President's Message continued

Lesson 5: Before asking others to sacrifice, first 
volunteer yourself. If there are sacrifices to be made – and 
there will be – then the leaders should step up and make 
the greatest sacrifices themselves. Everyone is watching to 
see what the leaders do. Will they stay true to their values? 
Will they bow to external pressures, or confront the crisis in a 
straight-forward manner? Will they be seduced by short-term 
rewards, or will they make near-term sacrifices in order to fix 
the long-term situation?

Lesson 6: Never waste a good crisis. When things are going 
well, people resist major changes or try to get by with minor 
adaptations. A crisis provides the leader with the platform 
to get things done that were required anyway and offers the 
sense of urgency to accelerate their implementation.
Lesson 7: Be aggressive in the marketplace. This may sound 
counter-intuitive, but a crisis offers the best opportunity to 
change the game in your favor, with new products or services to 
gain market share. Many people look at a crisis as something 
to get through, until they can go back to business as usual. 
But “business as usual” never returns because markets are 
irrevocably changed. Why not create the changes that move 
the market in your favor, instead of waiting and reacting to the 
changes as they take place?

2012 Conference
By now all of you should have received your conference 
registration packet from the 2012 Host Committee regarding 
our 2012 Conference, “Soarin’ Over California Finance” to be 
held February 29-March 2, 2012 at the Disneyland Resort 
in Anaheim. This 54th Annual CSMFO Conference will have 
more than 30 educational sessions, great keynote speakers, 
and a host of other events that promise to provide you with 
high quality training and endless networking opportunities.  
If you have not registered - don’t panic - you still can do so.  
You will not want to miss this incredible training opportunity.  
Check out our new conference webpage. The format provides 
us with the opportunity to update you early and continuously 
on programs and events being offered. The webpage also 
highlights our exhibitors and sponsors that so generously 
support this conference and municipal finance professionals.  
If you have not already done so, please stop and take a moment 
to register today.  I cannot thank the Conference Committee 
and the Program Committee enough for their dedication and 
commitment in planning what will prove to be a very exciting 
and successful conference.  I can’t wait to attend and network 
with my fellow associates throughout the state. 

In closing, thank you again for giving me the opportunity to 
serve as your 2011 President. It has been an honor and a 
valuable experience for me. I have thoroughly enjoyed the 
networking and relationships I have built over this past year 
serving as your President.  I wish all of you a healthy, spiritually 
fulfilling, and prosperous 2012.  See you at Disneyland!

** ADVERTISEMENT **

http://csmfo.org/conference/registration.shtml
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Working in municipal finance, we often do not get to directly 
participate in the many services and programs that serve 
our community.  This past fall, I was fortunate to have the 
opportunity to participate in such a program and see firsthand 
that we can make a difference.   The City of Tracy and the 
Tracy Unified School District teamed up to sponsor a city-wide 
anti-bullying campaign.   As part of this effort I presented a 
program in Tracy high schools entitled, “The Most Popular….
Unpopular Kid.”  This presentation was the story of my high 
school experience – that of being harassed and bullied every 
day and how I stood up to the bullies, held my head high and 
ultimately triumphed.

My mom’s family was dirt poor having come to the Central 
Valley of California during the Dust Bowl years.  They were 
so poor she had only one pair of socks.  One day a girl at 
school stood up in front of the entire class and pointed to my 
mom and said, “look at her, she wore the same pair of socks 
yesterday.”  My mom stood up and mustered every ounce of 
dignity within her and said, “That’s right, but I washed them 
out last night.”  The message was clear from this story, don’t 
let anyone rob your dignity and think they are better than you.
Because of my upbringing I was able to stand up to the 
bullies with their taunting and cruel comments and they never 
succeeded in tearing me down.  I ran for 14 different class 
and student body offices in high school and lost every election 
- but yet I kept trying!  Through that experience I learned 
perseverance, endurance, and determination - traits that have 
served me well through my entire adult life.  

But not every kid has the benefit of a tough old “Oakie” for 
a parent. Today, kids that are “different” continue to get 
harassed every day. In fact, being subjected to this kind of 
harassment can be devastating.  Every year in this country 

CSMFO Past President Delivers “Anti-Bullying” Message
Zane Johnston, 2003 CSMFO President

23,000 young people will commit suicide, often as the result 
of despair brought about by “not fitting in.”  Suicide is the third 
leading cause of death among teenagers in this country.

My story had a dramatic effect on many of the kids I spoke 
too. At a continuation high school it seemed to especially 
resonate as I am sure many of those kids have been made 
to feel inferior.  Often students stayed after the program to 
come up and talk to me and relay their own experiences of 
being bullied.  My story offered them hope that things will get 
better as I noted the many wonderful things that happened to 
me after high school. I ended my talk with noting that when 
I returned to my 10 year high school reunion I was not the 
Senior Class President  (my last of 14 offices I ran for) – but I 
did return to my reunion as the mayor of a city!

It was lot of fun speaking with high school students and 
wearing my Class of ‘75 high school sweater again (part of the 
program).  More importantly, it was a good opportunity to get 
out from behind my desk and computer screen to experience 
firsthand the difference our services and programs can make 
in a community.  So often, those of us in finance are just on 
the administrative side of service and program delivery.

(I feel very passionate about doing what I can to stop 
bullying and harassment. So much so, that I would welcome 
opportunities outside of Tracy to present my program to high 
school students. If you are able to arrange such a presentation 
in your community, please do not hesitate to contact me.  I 
have the full text of my presentation available and would gladly 
travel throughout northern California at my own expense.)

Bartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **
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CSMFO Joins LinkedIn

CSMFO is progressing into the professional social media arena by establishing a LinkedIn group. 
The intent in providing a CSMFO presence via LinkedIn is to increase awareness among finance 
professionals about CSMFO, the benefits the organization offers, and to ultimately grow our 
membership. The group will also provide a forum for discussion groups on current topics, as 
well as an opportunity to provide information on Board and Committee activities. It will provide 
an opportunity to connect with many of your fellow finance professionals through the LinkedIn 
network. 

The group is titled California Municipal Finance Officers (CSMFO) and the page owner is Justin 
Lewis, serving as the group moderator on behalf of CSMFO. When you are logged into LinkedIn, 
click on the “Group” tab near the top row. Type into the search box “California Society of Municipal”; 
the CSMFO page will be brought up just below the search box, just click on it. You will need to 
request to join the group. Once Justin Lewis accepts your request, you will be a group member. 

The group is just under development, so take the time to join and make the CSMFO LinkedIn 
group a success. The more people that participate, the bigger the benefit the CSMFO LinkedIn 
group will provide. 

Rick Teichert, Technology Committee Member

Join the 
LinkedIn 

group!

2012 Training Planning

In keeping with CSMFO’s mission statement to promote 
excellence in financial management, the Career Development 
Committee continually looks at opportunities to serve its 
members to enhance their knowledge and skill sets.  As 
part of its 2012 offerings, CSMFO will continue to offer the 
following core courses that have been specifically developed 
for us.  

Introduction to Government Accounting - This course is 
a one-day seminar and is designed for either an individual 
with some accounting background who is just entering 
the governmental field or an individual with governmental 
experience but not in the finance and accounting area.  The 
seminar will be presented in four phases:  basic accounting 
concepts; the accounting process; governmental accounting; 
and the role of the budget. 

Intermediate Government – This one-day seminar that 
touches on more detailed aspects of government accounting  
and is more appropriate for individuals that have some 
accounting background, but may be new to the government 
sector, or for someone who has recently assumed 
responsibility for financial and accounting reporting. This 
seminar will be presented in five phases including overview 
of governmental financial statements; oversight agencies; 
grant accounting; year-end close; and current events.

Margaret Moggia, Career Development Committee

Fiscal Policy and Long Range Financial Planning – This 
course is offered as two half day sessions that will provide 
you with the practical tools on how you can strengthen your 
agency’s financial condition and improves fiscal decision-
making through the power of policies and long term financial 
planning.

If you are interested in hosting one or more of these courses, 
please email Margaret Moggia, Career Development Chair, 
at margaretm@westbasin.org to expresses your interest.  In 
addition, please keep these courses in mind as you plan 
training for yourself or your staff who may benefit from 
enhancing their knowledge base.  
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Welcome New Members!

• Loreta Afable, Orange County Treasurer-Tax 
Collector

• Marian Alter, Orange County Sanitation 
District

• Michelle Bannigan, San Juan Capistrano
• Gayle Barr, Los Gatos
• Honey Bernas, Regional Conservation 

Authority
• Charles Bourbeau, San Luis Obispo
• Kim Bowman, Orange County Transportation 

Authority
• Thomas Brown, Apple Valley
• Patricia Brunell, Mission Viejo
• Norma Camacho, Ventura
• Janelle Cameron, Cental Contra Costa Solid 

Waste Authority
• Jim Cervantes, Stone & Youngberg
• Imelda De Leon, Santa Monica
• Gigi Decavalles-Hughes, Santa Monica
• John Deleray, Wilmington Trust
• Yuliya Elbo, Moraga
• Ginika Ezinwa, Orange County Treasurer-Tax 

Collector
• Jerry Flanagan, Riverside
• Roger Galli, Coachella Valley Water District
• Michael Garcell, Children & Families Comm. 

of Orange County
• Gloriette  Genereux, City of Modesto
• Steve Gomez, Santa Monica
• Paul Gorman, Orange County Treasurer-Tax 

Collector
• Joe Gray, Napa
• Tracey Hause, First 5 LA
• Dena Heald, Moreno Valley
• Christina Holmes, Escondido
• Stephanie Hom, Moraga
• Lina Hsiao, Orange County Sanitation 

District
• Stella Huang, Santa Monica

• Steven Hull, Santa Monica
• Rochelle Jensen, County of Riverside
• Ward Komers, La Puente
• Don Krejci, Anaheim
• Stephanie Lazicki, Santa Monica
• Krysten Lee, Los Gatos
• Michelle Lefever, Escondido
• Scott Lowe, Santa Monica
• Stephanie Manglaras, Santa Monica
• James Manning, BBVA Compass
• Tatevik Martirosyan, Canyon Lake
• Rhonda McFarlane, Sacramento 

Metropolitan Fire District
• Michael Miller, Los Angeles Community 

Redevelopment Agency
• David Persselin, Pleasanton
• Philip Peterson, Escondido
• Uyen Phan, Orange County Treasurer-Tax 

Collector
• Alberto Preciado, Tustin
• Vincent Price, Riverside
• Dan Puglia, Orange County Treasurer-Tax 

Collector
• Lilian Ramirez, Santa Clara Valley Water 

District
• Mary Ann Rexroad 
• Rosa Rios, City of Delano
• Joan Ryan, Escondido
• Lee Siow, Lake Forest
• Margit Tothne Ungvari, Los Gatos
• Nicole Tram, Los Gatos
• Diana Truong, Burlingame
• Thea Vassallo, Central Contra Costa 

Sanitary District
• Sergio Vidal, Cerritos
• Emily Wagner, Pleasanton
• Vilma Warner, South Bay Regional Public 

Communications Authority
• Cristina Wombold, Anaheim
• Leni Zarate, Psomas
• Elena Zaretsky, Wedbush Morgan Securities
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Reasons for Attending 
the 2012 CSMFO 
Annual Conference in 
Anaheim 
 
Here we are, with only eight 
weeks before kicking off the 54th 

Annual CSMFO Conference at Disneyland Resort in 
Anaheim.  At this point we are attending to the finer 
details of the program and watching the „virtual ticker 
tape‟ of registrations to see how many fellow members 
will be sharing our California Soarin’ experience. Through the beginning of January, 
our week-by-week registration tallies have matched the registration counts of last year, 
one of our most attended conferences ever.  Allow us to tempt you with conference 
highlights by presenting the Top 10 Reasons for attending the 2012 CSMFO Annual 
Conference: 
 

 
#10 Bear witness. Come and be a part of CSMFO‟s network of 
finance professionals. This will be your chance to get multiple 
perspectives from your peers all on one spot. You need to be 
present to gauge reactions, develop and build long term 
relationships and tap into a vast source of information.  Come 
prepared to receive answers to difficult or challenging questions that 
you have been considering for your organization.    
 

 
#9 Attend our star-spangled opening session with Dr. JP Pawliw-
Fry. This year our opening session on Wednesday focuses on “Thought 
Leadership on Emotional Intelligence, Leadership, Performance and 
Change”. When Goldman Sachs in New York hit the storm of the 2008 
economic crisis, who did they turn to for advice and counsel on leading 
change?  Who can you turn to during these very challenging times in 
local government finance?   Join us and learn how to take your 
organization and personal life to the next level.  
 
 

#8 Live the CSMFO tradition.  We offer our usual medley of 
group activities, including our annual golf outing, a new tennis 
tournament, excellent educational breakout sessions -- with 
CPE credits, vendor fair and reception, outstanding keynote 
speakers including our own Michael Coleman and the always 

informative Chris Thornberg.     
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#7 Vendor Met and Greet.  Our vendor room is back in a 
single location.  Come, see and meet all our outstanding 
vendors.  You will have a chance to compare different 
offerings side by side to ensure the best choice and value 
for your agency.  Our vendors are what help support our 
conference every year.  So come, met and greet.   
 
 

#6 Experience California Soarin’. Come join us with the “Tastes, Sights, 
and Sounds of California” before our gala dinner banquet on Thursday.  
Try a Napa Valley wine, or Bay area Micro-brew or authentic 
California Margarita‟s.  Bring your peers and take pictures at 
locations throughout California.  Surnfin‟ in Malibu, sailing 
under the Golden Gate Bridge, skiing in Mammoth or hot air 
ballooning in Napa Valley.  
    
This year‟s special seated banquet party features “Montage” a 
talented group of students from the Orange County High 
School of the Arts.  There will be the opportunity to network with friends 
during our “California Cuisine” dinner feast.  After dinner, dance to the 
sounds of “Hot Pursuit” or head out to our “Coffee Lounge” for quite 
conversation while listening to live soft music.   
 
#5 Car’s Land.  Bring your Mickey hat and walking shoes for Disney Resort. Although 

the new Car’s Land is not set to open until summer, 
peek over the fence at all the new construction.  You 
can still ride the Sun Wheel, Soarin' Over California, 
California Screamin', not to mention staying to see 
the new “World of Color”.  Take some time before or 
after the conference to enjoy all that Disney has to 
offer at special CSMFO rates.    

 
 
#4 It’s all about networking and the people. 
Such opportunities abound at our annual 
conference. In addition to group meals, we have 
receptions, dessert breaks, vendor area for 
mingling, and if you wish to have even more 
networking fun we have conference volunteer 
opportunities.  You will have an opportunity to 
build partnerships and 
relationships that will 
help you personally or 
professionally for years 
to come.  
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#3 Become enlightened. The conference program was 
carefully crafted around our theme – “Soarn’ Over 
California Finance”.  Every session slot of every day 
features conference theme-related sessions.  The 
Conference Program Committee has filled each breakout 
session with a superior set of presentations and learning 

opportunities.  You must be present to be enlightened! 
 
 
#2 Learn. Pick up new skills or improve your current knowledge by attending one of 
our pre-conference sessions on Tuesday.  Learn 
about Budget Development – Best Practices 
from GFOA‟s Mike Mucha or Take Leadership of 
your Financings from CDIAC Director Mark 
Campbell.   
 
 
 
SENSE OF COMMUNITY -- the number one reason to attend 
CSMFO’s 54th Annual Conference...To experience the 
CSMFO community in action.  If you are a current CSMFO 
member, then you know what I‟m talking 
about. We CSMFOites are unique, proud 
and committed to public sector finance, 
whether serving in a city, special district or 
other government agency.  We enjoy the 
opportunity to proffer our perspectives and 
learn from each other at the same time.  It is 
this sense of community that other 
associations strive to achieve (by studying 
us, really!). Join us so that your mind may 
be challenged to consider new ideas, 
theories and your heart may be inspired and 
encouraged for 2012 and beyond. 
 
So there you have it...our top 10 reasons to attend the 2012 CSMFO Annual 
Conference, though there are many others that you may prefer. There is nothing more 
to say, other than: “Soar on in” to Disneyland Resort – February 28 – March 2 and 
join your peers by registering today. 
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Need a Change?  
We’ll Help You Out!

800.755.6864 
www.willdan.com

n   Cost Allocation Plans/User  
Fee Studies

n   Water/Wastewater Utility  
Rate Studies

n   Fiscal/Economic/Real Estate 
Analysis Services

n   District Administration and 
Formation

n   Revenue Generation Strategies
n   Finance Staff Augmentation
n   Bonded Debt Compliance
n   Proposition 218 Studies
n   IT Assessment Services

** ADVERTISEMENT **

The Vendor/Attendee Relationship: How to Get the Most Out of 
This Year’s CSMFO Conference

Understanding the reasons vendors sponsor these events will help participants to utilize the conference to the greatest potential.  
Vendors participate in conferences for the opportunity to network with existing clients, meet potential clients and to demonstrate their 
products or services to an interested audience. 

As an Agency attendee:
• Take the time to attend the sessions and benefit from the latest industry topics. But, also take this time to find out about new 

products and services. The following tips will help you maximize your time at the conference:
• Make a list of current agency issues; establish goals and or budgets for each issue.
• Review the floor plan to see which vendors are exhibiting and make a list of the ones you would like to visit. 
• Ask questions, this is the best time to receive answers to the problems your agency is facing. If you don’t know who to talk to then 

ask around. Most vendors know who does what and they can direct you to the person that has a solution to your problem. 
• Pick up literature or samples to take with you. When you get back from the conference, sit down and review your notes, along with 

the samples you were given. 

Keep in mind vendors want the opportunity to speak with you and vendor participation significantly decreases the out of pocket cost for 
attendees at our annual conference.  

As a Commercial attendee:

Take the time to meet with clients. But, also take this time to observe the benefits of being a conference sponsor:
• Observe the exhibit hall and the amount of traffic received. The conference planning committee schedules specific hours solely for 

the exhibit hall, to increase exposure to all our exhibitors.
• Speak with current sponsors and get feedback on this opportunity. Many of our sponsors have found this sponsorship to  be a 

beneficial investment year after year.
• Build relationships with current vendors and introduce your company offerings. Vendor referrals have secured many sponsors with 

new business opportunities they would have not found elsewhere. 

Whether an Agency attendee or a Commercial attendee, let’s make the CSMFO annual conference a constructive event for all.  Together 
we can continue to make the CSMFO Annual Conference a huge success.

Danielle Wood, NBS (CSMFO Host Conference Committee Member)
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Date:        Wednesday, January 18, 2012        

Time:        11:30 a.m. - 1:30 p.m. 

Speaker:    Mark Meyerhoff, Liebert Cassidy Whitmore

Topics:        Labor Negotiations and the Finance Professional  

Place:       Courtyard Marriott             
       700 West Huntington Drive            
        Monrovia, CA 

Entertainment:   Violinist Jacqueline Tringov 

Cost:           $38 for members and non-members (includes lunch), please make checks payable to City of Glendora

RSVP:        Bring your business card for a chance to win prizes provided through the continued generosity of our commercial   
   members. For Reservations, please contact Liz Stoddard at the City of Glendora, 626-914-8238, estoddard@ 
   ci.glendora.ca.us.  If your e-mail response is rejected by the City of Glendora’s hungry spam service, please call Liz  
   or Josh.

 

San Gabriel Valley Chapter Meeting

CSMFO now has an online membership directory!
Search for CSMFO members at www.csmfo.org. 

Now through 
September 30 
2012, all new 
members to CSMFO 
pay only $55 — 
whether it’s the 
first or the tenth 
from the same 
jurisdiction.  
Sign up today!

** ADVERTISEMENT **
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Date:        Thursday, January 19, 2012        

Time:        11:45 a.m. - 1:30 p.m. 

Speakers:   Dave Schey, Principal at HdL Coren & Cone

Topics:        ABx26 is Valid and Constitutional – What do we do Now?  

Place:       Merced City Hall             
       678 W. 18th Street            
       Sam Pipes Room            
      Merced, CA  95340 

Cost:           $15 for members and non-members (includes sandwiches, salads, cookies and drinks),    
        please make checks payable to City of Merced 

RSVP:        Bring your business card for a chance to win prizes provided through the continued generosity of our commercial  
   members. To peak your interest, at the lunch HdL will provide its 31-page recently completed ABx26 Handbook.   
   For reservations, please contact by Monday, January 16 Patty Putman at the City of Merced, 209-385-6985 or  
   putmanp@cityofmerced.org. 

Central Valley Chapter Meeting

** ADVERTISEMENT **
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Date:        Thursday, January 19, 2012        

Time:        11:30 a.m. - 1:30 p.m. 

Speaker:   John Husing, Ph.D.

Topics:        2012 Inland Empire Economic Outlook

Place:       Dave & Buster's            
             4821 Mills Circle            
       Ontario, CA 91764

Menu:       Sirloin steak or garlic chicken with salad, citrus rice and glazed carrots

Cost:         $20 Cash preferred or bring a check payable to the City of Rancho Cucamonga.

RSVP:        RSVP by Monday, January 9 to scatlett@riversideca.gov. Since we guarantee a minimum attendance, all no-shows  
   will be billed.

Joint Inland Empire Chapter & CMTA Division 8 Meeting

Date:        Thursday, January 26, 2012        

Time:        12:00 p.m. - 2:00 p.m. 

Speaker:    Mr. David Schey, HdL Coren & Cone

Topics:        Supreme Court Ruling on AB1X26 & AB1X27…  What Do We Do Now?

Place:      Lamp Liter Inn – Visalia           
      3300 West Mineral King Avenue           
      Visalia, California  93291      

Menu:       Teriyaki chicken with fresh baked bread, green salad, cherry crisp

Cost:         $20 please pay in advance of the meeting.  Make checks payable to the CMTA, c/o City of Dinuba Attn: Cass Cook,  
                   405 E. El Monte Way, Dinuba, CA  93618. 

RSVP:       Please make your reservations as early as possible, but no later than noon on Monday,  January 23, 2012.  
                   Contact Cass Cook at ccook@dinuba.ca.gov or 559-591-5900.  When making a reservation, please indicate your  
                   meal preference.  Reservations not canceled within 48 hours of the meeting will be billed.

Joint South San Joaquin & CMTA Division 3 Meeting
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Job Postings JANUARY 2012
Finance Manager, Los Altos Hills
Salary Range: $78,012 - $94,824

CThe Town of Los Altos Hills, northern Santa Clara County, 
invites applications for the position of Finance Manager in the 
Administrative Services Department. The Finance Manager 
reports to the Administrative Services Director and manages 
the Town's daily finance and human resource operations. The 
incumbent is a technically strong professional with the flexibility 
to perform a range of tasks from clerical to managerial.

The Town is dedicated to succession planning for key 
personnel. To that end, the new Finance Manager will have the 
opportunity to assume a leadership role in the organization in 
preparation to serve in a department head capacity when the 
need arises. This is an excellent opportunity for a mid-career 
municipal finance professional with a get-it-done attitude and 
a desire for career advancement. 

Requires a Bachelors degree and 5 years of government 
accounting/auditing experience. Additional information is 
available online at CalOpps.org

APPLICATION DEADLINE: Open until filled

Assistant Controller (Principal Management 
Analyst N/C), City of Riverside
Salary Range: $6,469 to $8,670 monthly (merit-based 
pay to $9,971)

The City of Riverside is seeking an Assistant Controller 
(Principal Management Analyst N/C) for the City Manager's 
Office. This position will be responsible for the personnel 
and administrative activities of the Accounting Section 
including administration of the City's general ledger system, 
preparation of the City's Comprehensive Annual Financial 
Report, and approval of various transactions. The position is 
considered exempt from classified service. The incumbent 
shall be appointed at-will and serve at the pleasure of the City 
Manager.

For more information, download the recruitment brochure 
http://cityjobs.riversideca.gov/docs/AssistantController_
(PMA)_Brochure_120711.pdf

REQUIREMENTS:
Education - Equivalent to a Bachelor's Degree from an 
accredited college or university with major coursework in 
public administration, business administration, finance, 
accounting or a closely related field. Two years of additional 
qualifying professional experience emay substitute for two 
years of the required education on a year for year basis.

Experience - At least 5 years of experience in governmental 
budgetary, finance, and revenue analysis and projections 
activities, preferably in municipal government. A Master's 

Degree may substitute for one year of experience.

Certified Public Accountant designation and Master's Degree 
are highly desirable.
One year in a supervisory capacity with experience preparing 
financial statements is highly desirable.

TO APPLY:
To view a complete job description and to apply go to http://
www.riversideca.gov/human/

CLOSING DATE:
Applications will be accepted from Thursday, January 5, 2012 
through 11:59 p.m. Wednesday, February 1, 2012. Online 
applications only.

APPLICATION DEADLINE: 11:59 p.m. Wednesday, February 
1, 2012

Senior Accountant, County of Yolo
Salary Range: $56,148.00 - $68,256.00 Yearly

The County of Yolo is currently recruiting for a regular, full-
time Senior Accountant for the Auditor-Controller's Office. The 
individual selected for this position will be assigned to perform 
high level accounting duties involving the preparation and 
monitoring of budgets, monitoring key department revenues, 
documenting budget and revenue monitoring procedures, 
participating in the financial systems project team, and other 
related duties as assigned. This position may also be assigned 
to supervise professional and paraprofessional accounting 
and fiscal staff.

The ideal candidate will possess the following qualifications 
and competencies:
•Degree in accounting or finance-related field 
•Certified Public Accountant or Certified Internal Auditor 
•At least five years general experience in financial 
management 
•Experience in local or state government 
•Strong analytical skill 
•Excellent interpersonal skill 
•Good written and oral communication skills 
•Be a strategic thinker, flexible and open-minded, and a team 
player 

ESSENTIAL FUNCTIONS:
•Oversees or prepares a variety of detailed accounting, 
statistical and/or financial statements or reports which 
require analysis and interpretation of fiscal data; examines, 
analyzes and verifies fiscal documents to ensure accuracy, 
completeness, and adherence to established fiscal controls; 
analyzes and initiates changes in accounting practices, 
procedures, and techniques necessary to meet reporting 
requirements;
•Oversees or performs the analysis of accounting systems 
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and procedures to increase efficiency and ensure compliance 
with regulations, laws, and standard accounting principles 
and procedures; evaluates department or County accounting 
systems to determine need for new or revision of existing 
systems; evaluates the adequacy of internal accounting 
controls, records, and procedures;
•Oversees or performs the verification and approval of 
financial documents such as vouchers, requisitions, purchase 
orders, and invoices; computes tax accounts according to tax 
rate formula and arranges for posting of tax rolls; prepares 
or oversees the preparation of final County tax rolls and 
maintenance of property tax records; ensures that rolls are 
correct and distributions appropriate;
•Conducts audits of financial transactions and accounting 
operations of departments and special districts; balances and 
maintains complex accounting records such as trusts, funds, 
and claims; analyzes and distributes accounts and assets to 
proper funds; prepares or oversees the preparation of various 
financial reports to State, Federal, and other outside agencies; 
works with external auditors in the resolution of accounting 
problems;
•Prepares, evaluates, and maintains annual budgets; 
assembles and analyzes cost accounting records and other 
supporting technical and statistical data; makes complex or 
difficult adjustments entries and transfers of appropriations; 
establishes new accounts and budget controls;
•Oversees or participates in the posting, balancing, and 
reconciliation of the general ledger, subsidiary accounts, 
and bank statements; examines all accounting transactions 
to ensure accuracy; corrects financial records as necessary; 
assists in the preparation, analysis and review of estimated 
revenues, reimbursement, expenditures fund balances and 
other proprietary and budgetary accounts;
•Oversees or performs monitoring of budgetary and 
accounting programs; monitors various accounts, verifying 
availability of funds and classification of expenditures; 
researches and analyzes transactions to resolve problems; 
performs or oversees comprehensive financial activity studies 
as directed;
•Reviews contracts, grants, proposals, laws, regulations, and 
ordinances for fiscal impact; researches, establishes, reviews 
and utilizes allocation rates for staff time costs, indirect and 
overhead costs and service unit costs including the coding, 
accuracy of reporting system, billing and disbursements; 
supervises clerical, technical and professional accounting 
staff.

EMPLOYMENT STANDARDS:
Any combination of experience and education, which provides 
the required knowledge and skill, is acceptable. A typical way 
to gaining the knowledge and skills is outlined below:

Bachelors Degree in Accounting or Business Administration 
or a closely related field; or completion of 120 semester 
units with a minimum 35 semester units in business and 
accounting courses, and three (3) years of professional level 
accounting experience; OR

Completion of two years of college (or 60 semester units) with 

a concentration in business and accounting coursework; AND 
five (5) years of professional level accounting experience; OR

A minimum of one year of satisfactory performance at an 
Accountant in Yolo County. 
 
APPLICATION DEADLINE: January 13, 2012

Chief Financial Officer, County of Sacramento
Salary Range: $155,973 - $173,304/yr + 3.35% mngmnt 
dif

The Chief Financial Officer is an executive level position 
located within the Office of Financial Management and is 
responsible for the direct management and coordination 
of the County's long-term budget preparation processes. 
The Chief Financial Officer prepares the multi-year budget 
models with budget assumptions, forecasts, estimates and 
narrative justifications; budget presentation/enactment and 
implementation. This position analyzes and consolidates the 
various budget estimates received from departments and 
other budget units into the final annual budget document to 
create the County's balanced, multi-year budget with revenue 
sources and funding needs. In addition, the Chief Financial 
Officer oversees the debt management function and provides 
expert level authority and services to line departments' 
managerial, budget, analytical, and accounting staff.

Challenges and Opportunities: 
In fiscal year 2007/2008, Sacramento County had 
approximately 14,600 employees and a total operating budget 
of $5.1 billion. Similar to other private and public corporate 
entities in California, Sacramento County is still challenged 
by declining revenue, increasing costs and trying to maintain 
program service levels.

Presently, the County has approximately 11,400 employees 
and a fiscal year 2011/2012 operating budget of $3.6 billion. 
The County has made significant cost reductions over the past 
two years and has commenced the negotiation of 19 labor 
agreements with the intention of having no labor cost increases 
over the next two years and lower tier retirement agreements. 
In addition, State budget deliberations will present many 
challenges during 2012 and beyond. The County organization 
is dealing with these challenges as opportunities for change. 
The approach is positive, aggressive and business-like. 

Successful performance requires the highest degree of 
ingenuity, judgment, independence, expert level skill and 
full management authority in applying budget-related laws, 
regulations, policies, procedures, methods, and techniques 
and in carrying out the County's complex budgetary and 
financial assignments.

Personal Qualities :
The ideal candidate must: 
1.Thrive in a leadership environment that emphasizes 
accountability and collaboration.
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2.Work well with elected officials, advisory boards, officials 
from all levels of government, the general public, and the 
media.
3.Be politically sensitive to the challenges and opportunities 
pertaining to the professional management of governmental 
financial resources.
4.Recognize and effectively respond to the ever-changing 
priorities, needs and fiscal conditions within the area.
Desirable Qualifications 
As an exempt position, there are no minimum qualifications 
that must be met. The qualifications described for this position 
are desirable.

Education and Experience: 
Graduation from an accredited college or university with a 
Bachelor of Arts degree in public financial management, 
business/public administration, economics, governmental 
accounting or other fields directly related to the budget, fiscal, 
and management duties of this class.
And:
Four years of experience at a senior management level or 
higher; where the experience included broad and extensive 
responsibility for the budgetary process for a large and/or 
complex public jurisdiction/department/agency including 
independently performing budget analyses, preparation, and 
control; analyses and development of fiscal and budgetary 
policies and procedures; and have included supervision of 
professional and administrative staff engaged in these and 
related duties.

Note: A Master's Degree, and professional certifications, such 
as the Certified Government Finance Manager (GFM), and the 
ability to qualify for a fidelity bond are desirable.

Application and Selection Process: 
IMPORTANT: Online applications are not accepted for this 
position. 
If you are interested in this outstanding opportunity, please 
submit: 

•A cover letter. 
•A current resume. Resume should reflect years and months 
of positions held, as well as size of staff and budgets you have 
managed.
•Three work related references and current salary. 

Filing Deadline: January 20, 2012 
Following the final filing date, resumes will be screened in 
relation to the criteria outlined in this brochure. Candidates 
deemed to have the most relevant background will be invited 
to participate in a series of one or more interviews in February 
of 2012, with an appointment to follow.

Forward your materials to: 
County of Sacramento, Employment Services Division 
Attention: Karen Farrel 
700 H Street, Room 4667 
Sacramento, CA 95814 
Mail-code: 09-4667 
Phone: (916) 874-7974 

E-mail: FarrelK@SacCounty.net

APPLICATION DEADLINE: January 20, 2012

Procurement and Contracts Manager, Coachella 
Valley Water District
Salary Range: $6,230 - $8,603 Monthly

The Coachella Valley Water District is seeing a Procurement 
and Contracts Manager. Under general direction, plans, 
organizes, directs and implements comprehensive District-
wide programs involving contracts and the procurement 
and warehousing of materials, equipment, and supplies, the 
development, coordination, and administration of contracts 
and agreements. The work in this class is complex and 
involves significant accountability and decision making 
responsibilities. 

Equivalent to a Bachelor’s degree from an accredited college 
or university with major course work in purchasing, materials 
management, business administration, finance, or related 
field is preferred. Possession of a Certified Purchasing 
Manager (C.P.M), Accredited Purchasing Practitioner (A.P.P.) 
or C.P.P.B. / C.P.P.O. Certificate (Certified Public Purchasing 
Buyer/Certified Public Purchasing Officer) is highly desired. 

Ten years or more of progressively responsible purchasing 
experience, with increasing responsibility in contracting and 
project management and a minimum of five years supervisory 
experience in a related field are required. 

Will be required to file a Statement of Economic Interest in 
compliance with Governmental Code Section 8100. A District 
application form must be submitted prior to the closing 
deadline in order to be considered for the position.

Coachella Valley Water District, Human Resources 
Department, 75-515 Hovley Lane East, Palm Desert. Mailing: 
P.O. Box 1058, Coachella, CA 92236. Phone: 760-398-2661, 
ext. 2103. Fax: 760-568-1774, or access our web site at www.
cvwd.org. Deadline for receiving applications: January 20, 
2012, 4:30 P.M. EOE .

APPLICATION DEADLINE: January 20, 2012

Business and Revenue Operations Manager, 
Santa Monica
Salary Range: $10,167 to $12,505 per monthy

Job Summary: Plans, directs, and manages the staff 
and operation of the Business and Revenue Operations 
Division. Develops, implements, administers and monitors 
systems, programs, policies and procedures for citywide 
business and revenue operations including billing, tax and 
fee administration and collection, issuance of licenses and 
regulatory permits, parking operations and cash controls 
and other related functions. Requires: Graduation from an 
accredited college or university with a Bachelor’s degree 
in Finance, Business or Public Administration or a closely 
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related field. A Master’s degree in Finance, Business or Public 
Administration or a closely related field is desirable. Five years 
of recent, paid and progressively responsible professional 
work experience in analyzing, developing, administering, and 
evaluating business operations or business systems including 
policies and procedures. Experience must include convening 
of a variety of stakeholders, utilizing consensus building 
techniques and complex problem-solving to reach mutually 
beneficial outcomes. At least two years of the recent, paid work 
experience must have included supervisory and management 
responsibilities. Experience in and/or working with a public 
agency is desirable. Deadline: 5:30 p.m., Thursday, January 
26, 2012. Apply at: City of Santa Monica Human Resources 
Dept., 1685 Main St., P.O. Box 2200, Santa Monica, CA 
90407. Phone: (310) 458-8697 or visit www.smgov.net/hr to 
apply online.

APPLICATION DEADLINE: 5:30 p.m., January 26, 2012

Senior Buyer, City of Santa Monica
Salary Range: $6,152 - $7,595 per month

Job Summary: Procures materials, supplies, services and 
equipment. Develops, reviews and evaluates bids and 
contracts for City departments. Requires: Graduation from 
an accredited college or university with a Bachelor’s degree 
in Business or Public Administration or a closely related field. 
Four years of recent, paid work experience as a buyer, at the 
journey level, preferably in a public agency. Possession of a 
valid Class C driver license. Accredited Purchasing Practitioner 
(A.P.P.) or Certified Purchasing Manager (C.P.M.) certification is 
desirable. Deadline: 5:30 p.m., Thursday, January 26, 2012. 
Apply at: City of Santa Monica Human Resources Dept., 1685 
Main St., P.O. Box 2200, Santa Monica, CA 90407. Phone: 
(310) 458-8697 or visit www.smgov.net/hr to apply online.

APPLICATION DEADLINE: 5:30 p.m., January 26, 2012

Senior Management Analyst, Town of Woodside, 
CA
Salary Range: $6,832 - $8,388 per month plus benefits

AThe Town of Woodside is seeking a Senior Management 
Analyst to join the Town Manager’s team to provide a high level 
of administrative and analytical support to the Town Manager, 
Town Council, and Town staff. The Senior Management Analyst 
position is a new position, created when the incumbent 
Assistant Town Manager was promoted to Town Manager.

The Town of Woodside. The Town of Woodside is a rural, 
residential community of approximately 5,300 residents 
located in San Mateo County, within commute distance of 
both San Francisco and San Jose. Residents of Woodside 
are highly educated and active in local government and are 
committed to maintaining the Town’s rural character. 

The Organization. The Town currently has 18 full-time 
employees in three departments: Administration and Finance, 
Planning, and Public Works/Building Regulation. Police and 
fire services are provided by the San Mateo County Sheriff’s 

Department and the Woodside Fire Protection District, 
respectively. The 2011-12 Town budget is $7.6 million, which 
includes a general fund budget of $5.9 million.

The Opportunity. The new Town Manager is seeking a Senior 
Management Analyst to join his management team to assist 
in the day-to-day management of the Administration and 
Finance Department, with particular emphasis on personnel 
management, general accounting, payroll and accounts 
payable and revenue collection. The Senior Management 
Analyst will also be involved in the preparation of the Town’s 
annual budget and basic financial statements. 

The Senior Management Analyst will play an important role 
in the ongoing review of the Town’s financial status and 
the development of long-term cost-saving initiatives and 
programs. Additionally, the Senior Management Analyst will 
work with all departments as part of an ongoing review of 
the Town’s service delivery processes. Other projects may 
include the update of the Town’s personnel policies and risk 
management program. 

As the Town’s only Analyst, the successful candidate will have 
a unique opportunity to apply their experience and expertise 
to all of the operating departments. This position will provide 
a strong foundation for those individuals who are interested in 
developing the skills necessary to be a successful department 
head or city manager.

The Ideal Candidate. The ideal candidate for the Senior 
Management Analyst position is an individual who has at 
least three years of experience working as a Management 
Analyst or similar position for a local government and has an 
interest in becoming a well-rounded “generalist” and who has 
the potential to grow professionally into a senior management 
position. Candidates with broad experience in municipal 
human resources, budgeting and accounting are strongly 
encouraged to apply. 

A Bachelor’s degree from an accredited college or university 
with major course work in public or business administration 
or a closely related field is required. A Master’s degree in 
public administration or a closely related field is desired but 
not required.

Salaries & Benefits. The salary range for the Senior 
Management Analyst position is $6,832 - $8,388 per month. 
Additional steps for outstanding performance are available. In 
addition, the Town offers the following benefits:

RETIREMENT – PERS 2.5% @ 55

HEALTH INSURANCE – Town pays full coverage for employee 
and $150 per month toward dependent coverage.

DENTAL AND VISION INSURANCE – Town pays full coverage for 
employee; employee paid coverage for dependents available.

PERSONAL LEAVE – 24 days per year for up to 5 years of 



DECEMBER CSMFO MININEWSJANUARY 2012

19

Continues on next page

service; 27 days per year for between 5 and 10 years of 
service; 32 days per year for over 10 years of service.

ADMINISTRATIVE LEAVE – The Senior Management Analyst 
will be eligible for administrative leave.

HOLIDAYS – 13 days per year (10 set days plus 3 floating 
holidays).

The Town also provides life insurance and long- and short-
term disability benefits.

How to Apply:

Applicants strongly considering this position are encouraged 
to contact Kevin Bryant at (650) 851-6790 to learn more 
about this exciting opportunity.

Please submit a cover letter explaining your interest in this 
position and a resume to:

Town of Woodside
Attn: Kevin Bryant
P.O. Box 620005
Woodside, CA 94062
kbryant@woodsidetown.org

Electronic applications are acceptable.

The deadline for this opportunity is Friday, January 27, 2012.

APPLICATION DEADLINE: January 27, 2012

Information Systems Specialist, Brentwood
Salary Range: $6,789 - $8,254/monthly

In support of the City's information systems operations, 
provides lead direction to lower level technical support staff, 
serves as a technical expert, assists in the development of 
computer applications and the design and implementation of 
computer systems and related technical and administrative 
projects; provides the full range of office software, computer 
hardware and user support related to the City's computer 
network and phone systems. 3 yrs. of responsible technical 
information systems exp. and an AA degree in information 
technology, computer science or related field req'd. A BS 
degree is desirable. Must possess a valid CA driver license. 
To request job flyer and req'd City application, call 925/516-
5188, pick up at City Hall, 150 City Park Way, Brentwood, CA 
or access City website at www.brentwoodca.gov. Application 
and DMV printout dated 12/1/11 or later must be received 
by 4:00 p.m., 2/3/12. On-line DMV prinouts, faxes, e-mails or 
postmarks will not be accepted. ADA/EOE.

APPLICATION DEADLINE: February 3, 2012

Assistant Financial Services Director, City of 
Redondo Beach
Salary Range: $7,212-$9,365

Under the direction of the Financial Services Director, the 
position is accountable as a team member for performing 
executive level administrative work assisting in directing 
departmental operations, programs, teams, projects and 
complex tasks to achieve results in support of the City’s 
mission, goals, policies and objectives, and acts for and 
represents the Director in his/her absence.

The position is accountable for assisting in the day-to-day 
management of the Financial Services Department by:

•Providing effective leadership to accomplish the objectives 
of the City and the policy goals of the City Council
•Providing critical thinking to professional recommendations, 
decisions and completed staff work
•Providing initiative in achieving positive, timely results for the 
organization
•Providing effective planning, management and evaluation of 
departmental programs, functions, services and projects
•Providing outstanding internal and external customer 
service solving problems and proactively creating sustainable 
solutions to issues
•Providing effective leadership, direction, supervision, 
training, coaching, teambuilding, evaluation, safety and 
support for employees
•Providing quality fiscal management of all audits of the 
City including, but not limited to the Comprehensive Annual 
Financial Report (CAFR), Single Audit, Redevelopment Agency, 
Transit and Transient Occupancy Tax
•Providing initiative in budget preparation, seeking new 
revenues, containing costs, safeguarding assets, improving 
productivity and accurately reporting financial conditions
•Maintaining effective relations with City Council, Boards, and 
Commissions
•Completing analytic research, preparing well-written reports 
and making effective presentations
•Providing effective contract, grants, purchasing and 
regulatory administration 
•Conducting duties, responsibilities, tasks and assignments 
with a constructive, cooperative, positive, professional attitude 
and demeanor
•Supporting the City’s mission, goals, policies and objectives
•Supporting City’s corporate values of: openness and honesty; 
integrity and ethics; accountability; outstanding customer 
service; teamwork; excellence; and fiscal responsibility
•Performing other related duties as required 

MINIMUM QUALIFICATIONS
The position requires knowledge of leadership, management 
practices, techniques and methods to accomplish the goals 
and objectives of the City by combining the appropriate people, 
resources, processes and time to successfully achieve results.

The position requires graduation from an accredited college 
or university with a bachelors' degree in accounting, finance, 
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business administration or a related field. A master’s degree 
in a relevant field and/or a Certificate in Pubic Accounting are 
highly desirable.

At least five years of increasingly responsible financial 
experience, including two years in a supervisory capacity, and 
two years in governmental accounting. Relevant experience 
in some or all of the following related fields is desirable: 
purchasing, budgeting, business licensing, cost and enterprise 
accounting, grants accounting and compliance, financial 
policy development, and working in an Enterprise Resource 
Planning (ERP) environment.

The position requires computer literacy with knowledge in 
the use of Microsoft Word, Excel, and PowerPoint; ability to 
communicate using email programs; and, understanding and 
adherence to City policies for information technology.

The position’s expected competencies are sound decision 
making skills; critical thinking ability; problem solving and 
innovation skills; drive for results; analytic skills; interpersonal, 
customer service and diplomatic skills; ethical conduct; 
proven top performances.

APPLICATION DEADLINE:  January 20, 2012

Utility Financial Analyst, Banning
Salary Range:  $63,075 - $85,336 annually + benefits

Under general direction of the Director, performs 
administrative, technical and analytical analysis for the 
Department in general accounting, budgeting, contracting, 
utility billing, and energy accounting, including transaction 
analysis, cost of service studies and retail rate analysis. 
Supervises activities of assigned personnel. May supervise 
or oversee staff under the division or programs. Minimum 
qualifications: Any combination of education and experience 
that has provided the knowledge, skills and abilities necessary 
for a Utility Financial Analyst. A typical way of obtaining the 
required qualifications is to possess a Bachelor's degree in 
Accounting, Business Administration, Finance or a related field 
AND three (3) years of experience in public utility accounting, 
transactions analysis, or governmental accounting. Apply 
online at www.ci.banning.ca.us Closes January 12, 2012.

APPLICATION DEADLINE: January 12, 2012

Accountant, San Juan Capistrano
Salary Range: $4,878 - $5,929/month

ABOUT THE POSITION
The City of San Juan Capistrano is seeking a qualified individual 
to perform a variety of professional accounting functions 
including analyzing accounts; posting to the general ledger; 
preparing and monitoring budget activities; reconciling bank 
statements; preparing various financial reports and records, 
and assisting with technical and clerical accounting functions. 
The ideal candidate is self-motivated, a team player, a creative 
problem solver with excellent communication skills (oral and 
written) and experience working in a fast paced multi-tasked 
environment. Continues on next page

QUALIFICATION GUIDELINES
Education and Experience: 
A Bachelor’s degree from an accredited college or university, 
with major course work in accounting, finance, or a related field 
is required. Three years of professional accounting experience. 
CPA and governmental accounting is highly desired. 
Possession of a valid California driver license. 

COMPENSATION AND BENEFITS 
The salary range for this position is $4,878 - $5,929/month. 
Comprehensive medical, dental, vision, life and disability 
insurance programs are provided and are 100% City paid for 
employees and dependents. Paid vacation is 10 to 20 days per 
calendar year depending on length of service. Sick leave is 12 
days per calendar year. Retirement, deferred compensation, 
and tuition reimbursement programs are also offered. The 
City is a member of the Orange County Employees Retirement 
System (OCERS), with a benefit of 2.7% annual salary per year 
of service at age 55. OCERS is reciprocal with PERS. The City 
also provides a $20/month deferred compensation match, 
up to $4,000 annually in tuition reimbursement, a 9/80 work 
schedule and a bonus plan for applicable certifications. 

APPLICATION AND SELECTION PROCEDURES
Application Procedure: Individuals wishing to apply must 
submit a City application form and supplemental questionnaire 
to: City of San Juan Capistrano, 32400 Paseo Adelanto, San 
Juan Capistrano, CA 92675, Attn: Laura Hendrix, Human 
Resources Assistant. Resumes will not be accepted in lieu 
of a completed application form. Application forms and 
additional information may be obtained by accessing www.
sanjuancapistrano.org/employment or by contacting the 
Human Resources Department at (949) 443-6322.

Selection Procedure: The applications will be screened and 
applicants possessing the most desirable qualifications will 
be invited to participate in an oral interview with a board of 
professionals. All candidates will be notified by mail of the 
results of the selection process.

APPLICATION DEADLINE: Open Until Filled/First Review: 
January 16, 2012

Senior Accountant, City of Rancho Cucamonga
Salary Range: $5,261 - $6,751 per month

TUnder direction, performs complex professional accounting 
work involved in the preparation of financial and statistical 
records; directs and participates in the audit of accounts, 
preparation of financial reports, statements and other 
documents which may include the City's annual budget; 
supervises and coordinates the work of others engaged 
in accounting activity such as processing payroll and/or 
processing vendor payments (accounts payable); performs 
related duties as required. Experience with SunGard Bi-Tech's 
Integrated Fund Accounting System (IFAS) is desirable.

APPLICATION DEADLINE: Open until filled, first review of 
applications January 31, 2012
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Senior Accountant, City of Murrieta
Salary Range: $5,009.33 – $6,089.20/month

*Pay rate does not include current temporary 5% reduction.

Excellent benefits which include paid medical, dental, vision, 
life, and 457K match. CalPERS 2.7% @ 55

Performs complex technical accounting or auditing work; acts 
in a lead capacity over other accounting and clerical staff; 
prepares and maintains the capital improvement plan and 
related funds; maintains and controls the fiscal record keeping 
functions and systems in a departmental accounting function 
involving complex and diversified work or plans; responsible 
for fixed asset accounting. 

The City is seeking an individual with the following professional 
capabilities:
• Reviews accounting policies and procedures to assure 
conformance to applicable laws, rules, and regulations; 
reviews, evaluates, and assists in the revision, design, and 
implementation of accounting systems. 
• Provides advice and assistance to departments and other 
officials on a variety of accounting problems. 
• May review laws, legislation, and policies to determine 
impact on accounting procedures and to provide guidance in 
the performance of accounting and fiscal work. 
• Coordinates work with other sections, departments, or 
outside fiscal intermediaries; may coordinate accounting 
functions with data processing systems. 
• May represent the department at meetings relative to fiscal 
and budgetary operations. 
• May perform purchasing or other fiscally related staff 
services; may assist in the preparation of city and departmental 
operating budgets. 
• Trains, leads, and assists in the evaluation of work 
performance of accounting and clerical personnel. 
• Performs special accounting related assignments or 
projects as required.

Knowledge of: Accounting principles and practices; 
governmental accounting and budgeting; laws and regulations 
affecting governmental financial operations; the principles of 
business management and office methods and procedures; 
data processing systems applicable to accounting operations; 
auditing principles, practices, and standards. 

Ability to: Interpret and analyze complex data and material 
and draw logical conclusions; understand, interpret, and 
apply laws, rules, regulations, policies and procedures related 
to accounting operations; maintain complex records and 
prepare complex reports and financial statements; prepare 
oral and written reports; establish and maintain effective 
working relationships.

Bachelor’s degree in Business Administration, Accounting, 
Economics, Finance or a closely related field. Possession of 
a valid certificate as a Certified Public Accountant or Certified 
Internal Auditor is preferred. Two years of experience as a 

Continues on next page

professional accountant or auditor. Public agency experience 
is strongly preferred.

A City application and supplemental questionnaire are 
required by Jan. 26, 2012. Visit our website: www.murrieta.
org or call 951-461-6020 EOE/ADA

APPLICATION DEADLINE: January 26, 2012

Accountant, City of Murrieta
Salary Range: 4,556.93 – $5,538.00/month

*Pay rate does not include current temporary 5% reduction.

Under limited supervision, provides professional accounting 
support to the City, ensuring the day-to-day accounting and 
fiscal activities are in conformance with accepted standards 
and appropriate laws and regulations; participates in annual 
year-end financial audits and other periodic audits. Supervises 
payroll, accounts payable, accounts receivable, purchasing, 
business license or other accounting functions; performs 
related duties as required.

The City is seeking an individual with the following capabilities:
Prepares a variety of detailed accounting, statistical, and/or 
narrative financial statements or reports requiring analysis 
and interpretation of source data.

Conducts and/or coordinates internal/external audits of 
financial records; analyzes and verifies documents to ensure 
adherence to established internal controls and accepted 
professional standards.

Assists in closing the City’s financial records at the end of the 
accounting period; prepares a variety of related reports.

Assists in the revision of accounting systems; revises software 
as needed to comply with reporting requirements; assists in 
upgrades or new software implementations.

Supervises, trains and evaluates accounting staff members 
performing a variety of functions.

Reconciles and oversees assigned funds; makes appropriate 
adjustments as required. 

Assists in the preparation, maintenance and monitoring of the 
annual operating budget and/or capital improvement plan. 

Prepares financial analysis, reports and reconciliations as 
required.

Considerable knowledge of: principles and practices of 
accounting and auditing, including governmental accounting 
and budgeting; data processing applications related to 
accounting and budgeting procedures and practices; payroll 
processing procedures; word processing and spreadsheet 
software; general office procedures. 

Ability to: prepare clear, concise financial statements and 
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reports; understand, interpret, and apply laws, rules and 
regulations related to accounting operations; assist other 
City departments and officials in a variety of accounting and 
budgetary matters; review and verify accuracy of financial data; 
perform accurate mathematical and statistical calculations; 
exercise sound independent judgment within established 
procedural guidelines; organize, prioritize and coordinate work 
activities; organize, research and maintain files and records; 
operate standard office equipment including a 10-key adding 
machine and personal computer; understand and carry out 
verbal and written instructions; analyze, post, balance and 
reconcile financial ledgers, reports and accounts; ensure 
proper authorization and documentation for disbursements 
and other financial transactions; process requisitions and 
other financial forms; communicate clearly and concisely, 
both orally and in writing; establish and maintain cooperative 
working relationships; and work safely and efficiently.

Bachelor’s degree in Business Administration, Account¬ing, 
Economics, Finance or a closely related field, and three 
years of progressively responsible accounting experience 
including one year of experience in governmental accounting. 
Or a combination of education and/or experience that has 
provided the knowledge, skills, and abilities necessary for 
acceptable job performance. 

APPLICATION DEADLINE: January 26, 2012

Senior Accountant, City of Tracy
Salary Range: $6,450 - $7,840 /monthly

The Senior Accountant is a mid-management position that 
performs a variety of advanced, technical, and high-level 
accounting duties relative to the preparation of financial 
reports and maintenance of accounting systems and records. 

The position assists and directs accounting support staff with 
accounting operations and is expected to exercise independent 
judgment and problem-solving initiative to accomplish tasks. 
The ideal candidate is a highly motivated, goal-oriented team 
player to fulfill multiple functions in the Finance Department. 
The primary responsibilities include preparing financial 
statements, creating and working with general ledgers, cash 
receipting, conducting reconciliation activities, analyzing 
accounts payable and accounts receivable, verifying revenues, 
assisting with audits, facilitating reports, ensuring compliance 
with generally accepted accounting principles and rules of 
law governing Finance and Accounting, etc. The position 
necessitates a candidate skilled in delivering great customer 
service experiences to internal and external customers.

MINIMUM QUALIFICATIONS
Any combination of education, experience, and training that 
would likely provide the required knowledge and abilities is 
qualifying. A typical way to obtain the knowledge, skills, and 
abilities would be:

• A Bachelor’s Degree from an accredited college or university 
with major coursework in Accounting and Auditing, or 
equivalent.

Continues on next page

• 3 years of increasingly responsible experience in accounting 
and accounting information systems is required; public agency 
experience is highly desirable.
• Possession of, or ability to obtain and maintain an 
appropriate, valid California driver license.

The selection process may include a review of application 
materials including answers to Supplemental Questions, a 
written exam, a panel interview, and/or other qualifying tests. 
Applicants whose qualifications most closely meet the needs 
of the City will be invited to participate in the exam process. 
A tentative testing date has been scheduled for January 24, 
2012. Successful candidates will be invited to participate 
in the interview phase of the process tentatively scheduled 
for February 6, 2012. The City reserves the right to modify 
the selection process at any time. Successful candidates 
will have their names placed on an eligibility list for further 
consideration.

Appointment of a candidate is contingent upon his/her ability 
to provide proof of eligibility to work in the United States and 
other pre-employment screening, including a thorough check 
of previous employment history.

Answers to Supplemental Questions are required at time of 
application!

APPLICATION DEADLINE: 5:00 p.m., January 9, 2012

Director of Finance, Grass Valley
Salary Range: up to $109,000 to $132,000 annually

TTitle: Director of Finance /Administrative Services F L S A 
Status: Exempt

Reports To: City Council / City Administrator Non-Classified: 
Full Time 

SUMMARY OF JOB PURPOSE
The Director of Finance /Administrative Services is an 
executive management level classification responsible to 
plan, direct, manage, and oversee assigned activities and 
operations including: finance, accounting, purchasing, payroll, 
information systems, personnel, risk management, and other 
related support services; manage the fiscal operations of 
the Redevelopment Agency; act as City Treasurer; coordinate 
required functions with other City departments and outside 
agencies. The position provides highly responsible and 
complex administrative support to the City Council and City 
Administrator. This is a single position, executive department 
director level class with responsibility for program development 
and implementation of goals, objectives, policies and priorities 
for department activities. Incumbent ensures that activities 
of the department are completed in a timely and efficient 
manner consistent with defined policies, regulations and laws. 
The position is a key member of the City’s Department Head 
Team.

SUPERVISION RECEIVED AND EXERCISED
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Position is appointed by the City Council, who provides 
policy direction. General supervision is provided by the City 
Administrator. The position exercises direct supervision over 
professional, technical and clerical staff. 

ESSENTIAL FUNCTIONS (include but are not limited to listed 
tasks):
1. Provide management responsibility for operational 
services and activities pertaining to accounting, budgeting, 
treasury, revenue collection, auditing, payroll, purchasing, 
personnel, benefit administration, risk management, 
information systems, and other related support services and 
functions. 
2. Works with other City departmental staff, elected 
officials and outside agencies; explains and interprets City 
administrative programs, policies, procedures and activities; 
negotiate and resolve sensitive, significant and controversial 
issues; responds to and resolves inquiries and complaints; 
3. Manage and participate in the development and 
administration of the City and Departmental budgets; direct 
the monitoring and approval of expenditures; preparation and 
implementation of budgetary adjustments as necessary; 
4. Assist in the operations of the City’s human resources 
function; 
5. Provide staff to support the work of the City’s 
Personnel Commission; 
6. Assist in the processing of claims and suits filed 
against the City; may participate in settlement negotiations 
with claimants, provides recommendations to the City 
Administrator and may represent the City in small claims 
court; 
7. Select, train, motivate, and evaluate assigned 
personnel; work with employees to correct deficiencies; 
implement discipline and termination procedures when 
necessary; 
8. Develop and monitor city revenues and appropriations 
by fund and department; and assist in monitoring budget for 
departments and projects, including the preparation and 
distribution of monthly status reports to departments;
9. Provide staff assistance to the City Administrator, City 
Council and other department directors; prepare and present 
staff reports and other necessary correspondence; 
10. Establish controls necessary to assure the accuracy 
and security of all financial records and funds; evaluate 
performance of accounting procedures, and systems; 
11. Responsible for the timely preparation of all financial 
reports and statements; prepare, review and analyze reports 
to ensure conformance with generally accepted accounting 
principles and other requirements; 
12. Oversee employee safety program as part of the risk 
management program; 
13. Administer the City’s purchasing program;
14. Conduct a variety of organizational studies, 
investigations, and operational studies for the City; recommend 
modifications to Departmental programs, policies, and 
procedures as appropriate; 
15. May participate on a variety of boards commissions, 
committees; attend and participate in professional group 
meetings; stay abreast of new trends and innovations in the 
fields of accounting, budgeting, auditing, purchasing, risk 

management, human resources, and public administration; 
16. Performs other related duties as assigned.

Knowledge of:
1. Operational characteristics, services, and activities 
of a municipal government programs including accounting, 
payroll, purchasing, risk management and human resources;
2. Organizational and management practices as 
applied to the analysis and evaluation of programs, policies, 
and operational needs;
3. Principles of supervision, training and performance 
evaluation of employees;
4. Advanced principles, practices, and standards 
of governmental cost accounting, treasury management, 
accounts receivable, and accounts payable 
5. Management of subsidiary ledgers, accounts and 
integration of general ledger, auditing, cash management and 
investments;
6. Human resource management principles and 
practices including labor relations; 
7. Principles and practices of risk management and loss 
prevention including claims handling, worker's compensation 
and asset protection programs;
8. Pertinent federal, state, and local laws, codes, and 
regulations. 
9. Business mathematics, statistics, financial analysis, 
and research procedures;
10. Principles and practices of internal and external 
auditing standards;
11. Understanding and application of Generally Accepted 
Accounting Principles (GAAP);
12. Requirements of Fund Accounting and statements 
issued by Governmental Accounting Standards Board (GASB);

Ability to:
1. Interpret, explain and apply policies, procedures, and 
regulations pertaining to payroll, benefits, personnel programs, 
risk management, budgeting and financial management;
2. Communicate clearly and concisely, orally and in 
writing for the public, City organization and City Council;
3. Coordinate multiple concurrent projects, working well 
under pressure and deadlines with limited supervision;
4. Maintain confidentiality of work performed and 
information received;
5. Perform assigned duties and tasks using independent 
judgment and personal initiative; 
6. Plan, organize, direct, and coordinate the work of 
assigned personnel; delegate authority and responsibility, 
select, supervise, train, and evaluate staff;
7. Respond to requests and inquiries for information 
regarding accounting, payroll, benefits, and policies and 
procedures; 
8. Maintain cooperative working relations with the 
general public and employees with an emphasis on customer 
service;
9. Properly train and provide information to subordinates 
on safe work practices and procedures and to follow OSHA 
regulations where required; 
10. Exercise good judgment, flexibility, creativity, and 
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sensitivity to changing situations and needs;
11. Carry out the mission of the City and the Department.

QUALIFICATIONS
To perform this job successfully, an incumbent must be able to 
perform each essential duties satisfactorily. The requirements 
listed below are representative of the knowledge, skill and/or 
ability required. Reasonable accommodations may be made 
to enable individuals with disabilities to perform the essential 
functions.

EDUCATION AND EXPERIENCE:
A typical way to obtain the knowledge, skills and ability to 
perform this job is:
1. Required to have a Bachelor Degree in accounting, 
business/public administration or finance (accounting 
degree is preferred) and 8 years of general administrative 
experience with an emphasis in finance/accounting with 5 
years governmental experience, and 3 years of supervisory 
experience. A master’s degree may substitute for 1 year of 
general experience.

CERTIFICATES, LICENSES, REGISTRATIONS
1. Must have a valid State of California Class C Drivers 
License with an acceptable driving record to attend meetings, 
training, or classes.
2. Pass appropriate

APPLICATION DEADLINE: Open until filled first cutoff 
December 30, 2011

Budget Officer, Stockton
Salary Range: $7,661 - $9,835 mo

BUDGET OFFICER
City of Stockton, California
Salary: $7,661 - $9,835 Monthly
Includes Competitive Benefits Package

The City of Stockton is seeking a Budget Officer; this position 
is assigned to the Administrative Services Department. The 
incumbent is responsible for the design, utilization and 
maintenance of the City’s research and Budget Analysis 
Program. Under administrative direction, acts on behalf of the 
Chief Financial Officer in the formulation and execution of the 
City's policy, research and budget analysis programs.

Education/Experience Required:

Possession of a Bachelor's degree from an accredited college 
or university with major course work in public or business 
administration, finance, economics or a closely related field, 
and five (5) years of increasingly responsible professional 
analytical staff experience, including at least two (2) years of 
lead or supervisory experience and a must possess a valid 
California Class C Driver's License

Interview Process:

Applicants who qualify in terms of relevant work experience 

and education, that best fit the needs of the City, will be invited 
to participate in a departmental selection interview.

APPLY BY: 5:30 p.m., Thursday, January 12, 2012. Application 
materials may be obtained at: 22 E Weber Ave, Ste. 150, 
Stockton, CA 95202 by visiting our website: www.stocktongov.
com/jobs. EOE

APPLICATION DEADLINE: 5:30 p.m., January 12, 2012

Budget Officer, City of Orange
Salary Range: $76,452 - $98,040

The City of Orange is looking for a professional, detail oriented, 
self-disciplined Budget Officer to join the City's senior 
management team. The ideal candidate must be a part of 
a cohesive work team and be able to develop and maintain 
successful working relationships with key management staff in 
all departments. Please note, this position is currently subject 
to a mandatory 5% unpaid work furlough. The incumbent will 
be required to undergo a thorough background investigation.

Under general direction, plans, organizes, oversees, 
coordinates, and reviews the production of the City’s operating 
and capital budgets; reviews, monitors, adjusts, and controls 
the ongoing operating and capital budgets after adoption; 
provides highly responsible and complex administrative 
support to the Finance Director; provides expert professional 
assistance to City management staff in areas of expertise; 
and performs related work as required. There may be future 
advancement opportunities for the successful candidate. 

Requirements include:

Equivalent to graduation from an accredited four-year college 
or university with major coursework in accounting, finance, 
economics, business or public administration, or a related 
field and five (5) years of increasingly responsible finance 
experience in the development and management of large 
governmental budgets is required.

Licenses and Certifications: 
Possession of, or ability to obtain, a valid California Driver’s 
License by time of appointment is required.

Apply today!

APPLICATION DEADLINE: January 29, 2012

Finance Officer, City of Seal Beach
Salary Range: Salary range is up to $155,000 annually, 
DOQ

The City of Seal Beach (population 26,000) sits on the 
California coast as the gateway to Orange County between 
the cities of Long Beach and Huntington Beach and is well 
known for its quaint, small-town atmosphere. The City is 
currently recruiting for Finance Director. A full-service city, 
Seal Beach maintains an all funds budget of $60.6M with a 
General Fund of $26.2M and a workforce of 96 FTEs in seven 
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departments. The Finance Department with an operating 
budget of $623,000 is staffed with 6 employees in three 
divisions: Finance, Budget and Treasury.

The successful candidate will have a well-rounded finance 
background of broad and extensive experience in municipal 
finance activities and tenure at the division management level 
or higher, including familiarity with the full range of financial 
management duties in the areas of financial planning/analysis, 
revenue collection, treasury, and budget development. This 
position requires a BS/BA degree in finance, accounting or 
a closely related field. A CPA and/or MBA/MPA are ideal and 
experience with redevelopment, grants and enterprise funds 
is highly desirable.

For further information contact Bill Avery at 408-399-4424 
or Ann Slate at 805-459-5132. To apply, submit cover 
letter, resume with current salary, and five work related 
references (email preferred) by January 6, 2012. A formal job 
announcement is available at http://www.averyassoc.net/
jobs.

Bill Avery or Ann Slate
Avery Associates
3½ N. Santa Cruz Ave., Suite A
Los Gatos, CA 95030
E-mail: jobs@averyassoc.net

APPLICATION DEADLINE: January 6, 2012

Finance Administrator, City of Glendale
Salary Range: $8,583 - $12,485 per month

Under general direction, this classification is accountable 
for one or more sections of responsibility within the Finance 
Department, in support of the Glendale Water and Power 
Department. Plans, organizes, and directs all utility support 
activities. Manages the daily operations of the division 
functions including budget, energy risk management, 
revenues, energy and water rates, debt management, and 
other sections as assigned. Develops plans to meet future 
Finance and Glendale Water and Power Departmental needs. 
Develops, evaluates, and implements short and long-term 
financial strategies to address the financial priorities and 
projects of the City. Develops, implements, and coordinates 
with City Departments administrative and financial policies, 
procedures, and systems for assigned functions, including 
automated systems for record keeping, and transaction 
processing systems. Participates on City-wide task forces and 
committees to improve processing systems and customer 
responsiveness. Serves as an advisor and technical source to 
executive management and acts on behalf of the Director of 
Finance. Coordinates directly with the Glendale Water and Power 
General Manager, Assistant General Managers, and utility 
staff to ensure that on-going utility financial requirements are 
met. Interacts with community groups, City staff and officials, 
financial institutions and agencies, Federal, State and local 
governmental bodies, to communicate policies or procedures, 
or to negotiate solutions to issues involving policy direction. 
Exercises discretion in decision making which may impact the 

long and short-term financial and administrative goals and 
objectives of the City. Represents the Director of Finance as 
needed in interdepartmental and intradepartmental issues 
and projects. Participates as a financial advisor to various 
City related enterprises. Researches, develops, and prepares 
studies, reports, correspondence, and technical materials in 
accordance with City policies and related legal requirements, 
including those required for state and federal grants. Analyzes 
existing and proposed ordinances, statutes, resolutions, 
legislation, and other documents for impact on City operations, 
including revenue and taxation, as it relates to the City's fiscal 
policy and its effect on City financial operations. a variety of 
financial planning, analysis, and negotiations associated with 
revenue generation, capital project financing, debt issuance, 
and the financial performance of enterprise funds. 

Requires a Bachelor's degree in Economics, Accounting, 
Finance, Business or Public Administration, or a related field; 
and six years of progressively responsible financial experience, 
including at least three years of supervisory experience. 

For additional duties, requirements, application materials and 
closing date, visit www.ci.glendale.ca.us or call (818) 548-
2110. 

APPLICATION DEADLINE: Recruitment may close at any 
time. Apply ASAP.

Accounting Manager, Ventura
Salary Range: $81,256 - $108,884/year

Under general direction, plans, manages and supervises 
the City's preparation, processing and maintenance of all 
accounting and financial records, including the City's and 
Redevelopment Agency's Comprehensive Annual Financial 
Reports (CAFR). Oversees payroll processing, accounts 
payable, analyzes data and makes recommendations 
regarding complex accounting and financial reporting issues. 
Responsible for the successful and timely completion of the 
annual financial audit. Recommends areas for audit review. 
Researches and analyzes special issues. Trains, supervises, 
and evaluates the work of assigned staff. 

This position is designated as “at will” serving at the pleasure 
of the appointing authority, and subject to discharge without 
cause and right of appeal. 

THE Ideal cnadidate has broad professional accounting 
experience in a California local government agency, including 
the completion of CAFR reports. 

Is a Certified Public Accountant (CPA). 
Thrives in a fast-paced environment and continuously seeks 
new ways to increase efficiencies and deliver quality service. 
Leads by example with uncompromising integrity and reliability. 
Has excellent communication, interpersonal, and customer 
service skills. 

Possesses strong management skills and works collaboratively 
at all levels of the organization. 
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Is an experienced supervisor, with proven ability to effectively 
hire, train, schedule and evaluate staff.

Duties include, but are not limited to, the following: 

Participates in the development and implementation of 
department goals, objectives, policies and priorities. Develops, 
implements and modifies section goals and objectives. 

Manages the daily operations of the City's general accounting 
operations. This includes, directing staff in the preparation and 
maintenance of general accounting records, accounts payable 
functions, ledgers, grant accounting, financial statements 
and employee payroll processing. Develops systems and 
procedures to ensure accurate and timely management 
reports. Develops, implements and modifies City accounting 
and financial goals and objectives. Analyzes, addresses 
and completes a wide variety of highly technical accounting 
transactions and processes. Coordinates the implementation 
and enhancement of computer based accounting systems. 
Analyzes and reports on the City's financial condition. 

Monitors and reviews changes to relevant Federal and State 
laws and regulations. Develops, recommends and implements 
changes to City policy and procedure, to ensure compliance with 
accounting standards and financial reporting requirements, 
including statutes pertaining to public funds, Governmental 
Accounting Standards Board (GASB) pronouncements, 
and banking regulations. Assumes responsibility for the 
preparation of the City and the Redevelopment Agency (RDA) 
Comprehensive Annual Financial Reports (CAFR). Ensures the 
integrity and timeliness of the annual audit, year-end closing, 
and annual financial reports. Provides recommendations 
regarding financial policies, controls and systems. Maintains 
a working relationship with the City’s external auditors. 

Participates in the development, implementation, and 
modification of financial system policies and procedures. 
Ensures the internal control and maintenance of the City's 
financial records. 

Selects and oversees the work of assigned professional 
and clerical staff, determining individual assignments and 
reviewing work product. Plans, schedules, and prioritizes 
staff assignments and progress. Evaluates and monitors 
performance, providing training as necessary. Recommends 
merit increases, progressive discipline and other personnel 
actions in a timely manner. Develops and implements 
procedures and policies for work unit. Analyzes current staffing 
needs and projects future requirements. 

Administers and oversees preparation of the division budget, 
recommending adjustments as necessary. Participates in the 
forecast of funds needed for staffing, equipment, materials 
and supplies. Monitors and approves expenditures and 
implements adjustments. Performs other duties as assigned.

To apply for this position, please visit our website at www.
cityofventura.jobs 

APPLICATION DEADLINE: Open Until Filled

Finance District Specialist, City of Sacramento
Salary Range: $68,300 - $102,450/yr + excellent 
benefits

This advanced journey level position is responsible for the 
hands-on management of assigned special financing districts 
in the City of Sacramento. Duties include: the formation and 
administration of assessment districts, property and business 
improvement districts, Mello-Roos districts, parcel taxes, 
comprehensive financing plans, and development impact 
fees; the management of the annual reporting process to City 
Council for assigned districts; completion of the related annual 
tax roll, presentations to the public and City Council; and, 
special projects related to district and fee policies, procedures 
and efficiencies; ability to identify and manage issues, work 
effectively with a broad constituency of the public, developers, 
business groups, City departments, City management, outside 
consultants, and the City Council individually and collectively. 
EOE

APPLICATION DEADLINE: January 6, 2012

Revenue Operations Manager, Thousand Oaks
Salary Range: $7,036 - $10,554/Month

This position plans, organizes, and manages the activities 
and operations of the Public Services and Revenue Collection 
Division within the Finance Department. The Revenue 
Operations Manager oversees an annual budget of $1.2 million 
and directs the work of the Public Services and Collections 
staff including a high volume of customers, Citywide revenue 
collections, and highly responsible and complex administrative 
support to the Finance Director and Deputy Finance Director. 
Qualifications include: Bachelor’s Degree and eight years of 
progressively responsible revenue collection and customer 
service experience, including two years of supervisory 
responsibility; or an equivalent combination of training and 
experience. Prior experience administering the following 
programs is highly desirable: Utility Billing, Business Tax, 
Transient Occupancy Tax, Parking Citations, familiarity with 
Call Center software and Accounts Receivable billing.

Current salary range for this position is $7,036-$10,554/
Month. Compensation is determined by qualifications and 
experience with anticipation of appointment at or near 
midpoint. City also provides an excellent benefits package. 
Recruitment details and online employment application are 
available at www.toaks.org. For further information, contact 
the Human Resources Department at 805-449-2144. Open 
until filled, with first application review on 11/21/2011.

The City of Thousand Oaks, CA is a family-oriented community 
of 128,000 and is adjacent to the Pacific Ocean and scenic 
Santa Monica Mountains. Incorporated in 1964, this master 
planned community offers a wide variety of cultural and 
recreational activities and modern school systems. Thousand 
Oaks is a general law City with a total budget of $203 million. 
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APPLICATION DEADLINE: Open until filled, with first 
application review on November 21, 2011

Finance Director, City of Firebaugh
Salary Range: $49,689 - $73,413

The City of Firebaugh is seeking a Finance Director with at 
least four years experience in governmental accounting, and 
two years of supervisory experience. Salary DOQ – obtain 
application/details at www.ci.firebaugh.ca.us. 

With a current population of 7,059, Firebaugh is experiencing 
moderate, progressive growth. The total budget for 
2011/2012 is $7.9 million,excluding the Redevelopment 
Funds with a general fund budget of $2.4 million. 

Current BENEFITS

* Administrative Leave - 10 days per fiscal year.
* Vacation - Accrual begins at 10 days the first annual year; 
accrual rate increases based on year of service to a maximum 
of 25 days.
* Sick Leave - 12 days per year.
* Holidays - 13 1/2 days per year.
* Insurance - Medical, dental, and vision care for the 
employee and dependents of premium may be paid by the 
City of Firebaugh up to $1,100.00.
* PERS Retirement—Employees may participate in the Public 
Employees Retirement system.
* Deferred Compensation Plan available (paid by employee).
* Social Security - City and employee participate in program.

APPLICATION DEADLINE: Open Until Filled


