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Happy Holidays! I hope you are all doing well and find time for a break from the day-to-
day workload to refresh and enjoy the season. It’s a great time to take the opportunity 
to enjoy holiday goodies and spend some quality time with your colleagues, friends and 
family.

I had the opportunity to attend the League of California Cities’ Municipal Finance Institute 
in Long Beach, which was held November 30 through December 2, prior to our CSMFO 
Board meeting.  The two and a half day institute was filled with excellent educational 
topics that were very relevant to issues we are all facing today.

Below is a summary of a few items we discussed and approved during our December 2 
Board meeting.

Results of CSMFO’s Annual Board Election
Congratulations to Pauline Marx from the City and County of San Francisco, elected as 
2012 President-Elect; Drew Corbett from the City of Sunnyvale, elected as our new Board 
member of the North; and Terri Willoughby from the City of Menifee, elected as our new 
Board member of the South.  Congratulations Pauline, Drew and Terri!  I look forward to 
working with you in 2012.  Thank you to the Nominating Committee and to all of you who 
participated in the election. Your contributions are vital to the success of CSMFO.  Thanks 
also to our Board members 
who will be terming off the 
Board in February; your 
dedication to CSMFO is 
much appreciated.  We 
will be honoring you 
and welcoming our new 
incoming Board members 
during the 2012 CSMFO 
Annual Conference.

Contract with Don Maruska
The Board approved extending our contract with Don Maruska to deliver webinars, hot 
topics, and support the Career Development Committee in our mission to successfully 
train our membership.  Don has been a major contributor to CSMFO in assisting us 
in achieving our mission statement of promoting excellence in financial management 
through innovation, continuing education and the professional development of our 
members. More than 2,400 associates participated in live presentations and accessed 
the digital recordings and podcasts of the six webinars and two hot topics that were 
available to the CSMFO membership in 2011. These results represent a 48 percent 
increase in participation compared to 2010 without any increase in contract cost. Much 
thanks to Margaret Moggia, Chair of the Career Development Committee, as well as the 
other members of the Committee for your work on negotiating the contract for Don’s 

Welcome New Board Members!
• President-Elect: Pauline Marx, City and 

County of San Francisco
• Board Member (North): Drew Corbett, 

City of Sunnyvale
• Board Member (South): Terri Willoughby
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Administration 
Steve Heide, Chino Valley Independent Fire District 
Carrie Corder, Cucamonga Valley Water District   
Stephen Dunn, City of Upland   
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Jesus Nava, City of Burlingame 
Mary Dodge, El Cerrito    
David Cain, Moulton Niguel Water District                                                   
Viki Copeland, City of Hermosa Beach 
Harriet Commons, City of Fremont

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Drew Corbett, City of Sunnyvale    
Mark Uribe, City of Camarillo    
Brenda Charles, City of San Jose                                  
Mary Bradley, City of San Luis Obispo   
Ronnie Campbell, City of Camarillo   
Christy Pinuelas, City of Agoura Hills 

Membership Benefits   
Stuart Schillinger, City of Brisbane    
Brent Mason, City of Riverside                                                                                            
Pauline Marx, City of San Francisco  
Teri Albrecht, City of Merced

Professional Standards & Recognition 
Chu Thai, City of South Pasadena    
Stephen Parker, Yorba Linda Water District  
Terri Willoughby, City of Menifee 
Pamela Arends-King, City of Tustin

Technology 
Barbara Boswell, City of Lancaster    
Rick Teichert, Moreno Valley    
Mark Alvarado, City of Monrovia                                                                                 
John Adams, City of Thousand Oaks 

League Liaison    
Darren Hernandez, City of Santa Clarita 

Positions listed include committee chairs, vice chairs, 
senior advisors and board liaisons.

 

Officers, Directors and 
Standing Committees
President  
Scott Johnson, City of Oakland

President-Elect 
Laura Nomura, City of Irwindale

Past President 
Ronnie Campbell, City of Camarillo

Board of Directors 
John Adams, City of Thousand Oaks  
Harriet Commons, City of Fremont   
Pamela Arends-King, City of Tustin  
Christy Pinuelas, City of Agoura Hills
Jesse Takahashi, City of Campbell    
Teri Albrecht, City of Merced

Committees

services and for your continued dedication in bringing us these valuable training tools. 

Approval of 2012 Budget
As I mentioned in my November President’s Message, during the 2010 Board Planning 
Retreat, one of the three strategic objectives set for 2011-2013 was Financial 
Stewardship. Within this objective, two goals were outlined for 2011: 1) Identify and 
review cost-savings efficiencies and 2) Increase revenues to support member benefits.  
During the December Board meeting, the Board approved the 2012 operating budget 
as presented by President-Elect Laura Nomura with the assistance of our Executive 
Director, Melissa Dixon. As we developed our 2012 budget, we have recognized that 
over the past two years CSMFO has had successful conferences, which have helped 
cover a continuing operating deficit the organization has been experiencing. Since 
2009, operating and program revenues have declined by 15 percent, mainly due to 
decreases in membership dues and miscellaneous contributions, as well as a drop in 
attendance to our Introduction to Government/Presentation Skills class. The Board has 
been strategic in reacting to the drop in revenues by reducing expenditures, which has 
helped reduce the ongoing operating deficit, before being offset by conference profits.
As noted, the Board has done a good job of reducing expenditures (most of the Annual 
Conference profit for 2011 was generated by lower than planned expenditures). In 
addition, the most recent budget to actual projections for 2011 anticipates that we will 
end the year at approximately $21,000 lower in operating expenditures.

The area that we are still struggling with is flat operating and program revenue (excluding 
the Annual Conference). The 2012 budget reflects operating and program revenue 
estimates consistent with 2011. However, in an effort to deal with the long-term strategy 
on our Financial Stewardship, the Board and Committees will continue to focus on 
revenue opportunities.  

Please take the time to review the Board packet that is posted to our website for more 
detail on these action items as well as the full Board packet of issues we discussed and 
informational reports.

Soarin’ Over California Finance in 2012
I look forward to seeing you at our 54th Annual Conference, which will be held February 
29 through March 2, 2012 at the Disneyland Resort in Anaheim, CA - the happiest place 
on earth!

Our Program Committee has been working very hard to present us with more than 30 
educational sessions, great keynote speakers, and a host of other events that promise 
to provide you with high quality training and endless networking opportunities. 
Don’t forget to check out our new Conference website. The new format provides us 
with early updates on programs and events being offered. The website also highlights 
our exhibitors and sponsors who so generously support the conference and CSMFO.  
Thanks to the Conference Committee and the Program Committee for your excellent 
work on the conference. I can’t wait to attend and network with my fellow associates 
throughout the state. 

In closing, thank you for giving me the opportunity to serve as your 2011 President.  
It has been an honor and a valuable experience for me. I wish all of you the best of 
holidays and a prosperous 2012 filled with all good things.  See you at Disneyland!   

President's Message continued
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To My CSMFO Members, 

Holiday Matters

Holiday Matters
With days getting shorter
And nights getting long
I look for cold weather
And winds oh-so strong
I look for the lights
That dazzle the street
And the bright happy faces
On all that I meet.
I look for the trees
The big Douglas Firs
And, despite winter coats,
All the shivers and burrrs
But mostly I look 
For my family and friends
To share special moments
Through a holiday lens
At this time of year
I hope you do the same—
Life’s not about 
So much fortune and fame
The things that matter 
Are the things you hold tight
In your arms and your heart
On a cold winter’s night.

CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles/South bay Co-Chairs 
Agnes Walker, South Bay Regional Public   
Communications Authority
310-973-1802, awalker@rccc911.org
Eleanor Manzano, City of Redondo Beach
310-318-0656, eleanor.manzano@redondo.org 

Central Valley 
Kathleen VonAchen, IntelliBridge Partners, LLC 
209-275-9074, kvonachen@gmail.com

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella Valley 
Jason Simpson, City of Temecula 
951-694-6430, jason.simpson@cityoftemecula.org

Desert Mountain 
Marc Puckett, Town of Apple Valley 
760-240-7000, MPuckett@applevalley.org
George Harris, City of Adelanto
760-246-2300, gharris@ci.adelanto.ca.us 

East bay 
Debra Auker, City of Hayward 
510-590-7344, debra.auker@gmail.com

Imperial County 
Rosa Ramirez, Co-Chair, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Terry Shea, City of Canyon Lake 
951-244-2955, tshea@ramscpa.net 

Monterey bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Executive Director’s Message 
— Melissa Dixon

** ADVERTISEMENT **

May your holiday 
season be filled 
with remembering 
old times and the 
making of new 
memories. 
 - Melissa
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The California Public Employees’ Retirement System (CalPERS) 
has praised Governor Jerry Brown for signing key legislation 
that will help reinforce financial integrity, accountability and 
ethics at CalPERS and other California pension funds.

The legislation, which becomes law on January 1, 2012, paves 
the way for CalPERS to establish a Chief Financial Officer 
position responsible for managing the financial processes for 
the pension fund to ensure that a high level of transparency 
and internal controls is maintained.

Other bills signed by the Governor prohibit former Board 
Members and executive employees from representing entities 
before CalPERS for business, place significant limits on 
accepting compensation as a placement agent, and enforce 
stronger financial and reporting requirements.

“These new laws allow CalPERS to continue to apply newer and 
higher standards of accountability, integrity, and openness to 
ensure public trust in our institution,” said Anne Stausboll, 
CalPERS Chief Executive Officer.  “In the increasingly complex 
world of finance and investment, trust is critical. We have faced 
many issues squarely over the last few years to demonstrate 
that we are worthy of the trust that all Californians have placed 
in us. Our experiences will serve as a reminder that ethics and 
core values are mere words unless translated into consistent 
ethical conduct as we go about our important work.”

Pension legislation signed by the Governor includes:

AB 1042 (Allen) – Provides authority to the CalPERS Board to 
set compensation for a Chief Financial Officer CFO who would 
be responsible for CalPERS functions of budgeting, accounting, 
cash management, financial planning and analysis, and 
enterprise risk management, including compliance and the 
system’s ethics helpline.

AB 873 (Furutani) – Sponsored by California’s State Controller 
John Chiang; prohibits CalPERS and CalSTRS Board Members 
and executive employees from representing another entity 
before the pension funds to influence specified actions for 
a period of four years after leaving service. Prohibits those 
individuals from aiding, advising, consulting with, or assisting 
a business entity, for a period of two years after leaving 
service, in obtaining the award of, or in negotiating, a contract 
or contract amendment with CalPERS or CalSTRS. Prohibits 
those individuals from accepting compensation for providing 
services as a placement agent, for a period of ten years after 
leaving service.

Pension Legislation Signed by Governor Set to Strengthen 
CalPERS Financial Integrity and Ethics
Laura Enderton, CalPERS Stakeholder Relations

AB 1247 (Fletcher) – Modifies CalPERS reporting requirements 
to instead require CalPERS to produce an annual report 
describing the investment return assumptions, discount rates, 
and amortization periods used to calculate contribution rates 
for State employee retirement plans.

AB 782 (Brownley) – Allows CalPERS to recover additional 
administrative expenses to complete an employer audit that 
exceeds estimates provided to the employer.

SB 751 (Gaines) – Prohibits contracts between licensed health 
care facilities and health plans or insurers from including 
nondisclosure clauses that restrict the release of information 
on the cost of medical procedures and quality of care to 
members of the plan or insurer. Requires a plan or insurer to 
annually provide a hospital or facility the opportunity to review 
and validate data provided to subscribers or enrollees of the 
plan or to policyholders or insureds of the insurer.

A complete list of CalPERS-sponsored legislation and 
legislative positions can be found at www.calpers.ca.gov, 
“Facts at a Glance: Legislation.”

Michael Coleman's final report on the 
results of this November's local tax 
measures has been posted. After 
counting provisional ballots, the City 
of Vallejo's Transactions Tax measure 
flipped into the "pass" column. The 
results for all other measures are 
unchanged.

http://www.californiacityfinance.com/#VOTES
http://www.californiacityfinance.com/#VOTES
http://www.californiacityfinance.com/#VOTES
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Continuing Disclosure Compliance
Are You Jeopardizing Your District’s Ability to Sell Bonds or other Debt?

Is your district required to meet continuing disclosure 
requirements? If your district has outstanding bonds, 
Certificates of Participation (COPs), or other public debt 
issues with durations greater than nine months, and if all 
these debts total more than $10 million, the answer is 
yes. While this article discusses stipulations for bonds, the 
continuing disclosure requirements apply to all district tax 
exempt debt.

For debt issued since 1995, current district administrators 
and financial staff are responsible for providing required 
information to investors. The problem is that many districts 
may not be fully cognizant of what they need to report. 
Developing policies and procedures to file the necessary 
information is critical. 

What are the consequences of non-compliance? The 
most serious consequence is that the district may not be 
able to issue new debt when it wants to. Under Securities 
and Exchange Commission (SEC) rules, bond underwriters 
are required to verify that 1) the borrowing district is in 
compliance with the requirements for continuing disclosure 
stated in lending contracts, and 2) that they have reasonable 
belief the district will continue to be in compliance before 
issuing new debt. If the district is in non-compliance, 
underwriters may be precluded from participating in a 
district’s new debt issues.

Two elements of compliance: Each debt instrument 
issued by the district requires: 1) the submission of annual 
financial reports and data by specified dates, and 2) filing of 
notices of specified reportable events (if one occurs). Both 
the reports and events must be posted to the Municipal 
Securities Rulemaking Board’s (MSRB) Electronic Municipal 
Market Access (EMMA) website (www.emma.msrb.org). 
EMMA is an electronic library of official statements and 
other reports that provide the public with free access to 
municipal finance data. 

1. Annual financial reports: Each district debt issuance 
contract lists the specific reports and information that must 
be disclosed on an on-going basis. Districts are required to 
file these reports by the deadlines in the agreements. At a 
minimum, this includes the annual audit report conforming 
to GASB rules. Bond issues may also require annual filings 
of assessed valuations, tax delinquency factors and other 
information not in the audit report. 

The district should establish a schedule and procedure to 
ensure the required filings are posted on time to the EMMA 
website. The district may use a dissemination agent to assist 
in these filings, but the preparation of the reports and their 
content are the responsibility of the district. Postings to the 
EMMA website must be in word searchable PDF format. 

What if my district has not posted the required annual 
reports? If a district has not filed required documents, the 
district is in non-compliance. It would be prudent to consult 
the district’s financial advisor before proceeding. While this 
may not be the entire list, completing the following steps 
may bring the district into compliance:
• File the delinquent reports on the EMMA website.
• File a notice indicating the delay in filing on the EMMA 

website.

2. Reportable Events: Reportable events are irregular, 
infrequent occurrences listed in the contract that the SEC 
has determined investors should be promptly informed of. 
When a reportable event occurs, investors need to know 
because payments on a debt issue may be disrupted or the 
value of the debt issue in trading markets may be affected. 

Over time, the list has expanded and become more stringent. 
For example the SEC’s updated requirements for issues 
after December 1, 2010, increased the reportable events 
from 11 to 14. Additionally, six of the former events must 
now be reported even if they are not considered material. 
Furthermore, the new standard requires that events be 
filed within 10 days of occurrence rather than “as soon as 
possible,” as specified in the previous rule.

Establishing and maintaining a process for event reporting 
requirements can be initially challenging and professional 
assistance may be required. Regardless, it is necessary 
to implement a strategy for addressing event reporting 
requirements.  The process should include:
• Identifying the potential Reportable Events for each of the 

district’s outstanding debt issues 
• Establishing needed communication links 
• Managing risk exposure

Identifying Reportable Events: Create an inventory of the 
district’s contractual continuing disclosure requirements for 
each outstanding debt issue. Debt contracts include the SEC 
prescribed list of events. Because of the expansive technical 
language used in these contracts, a financial advisor or other 

Dan Warden, Director, Vicenti Lloyd & Stutzman LLP
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Disclosure Compliance continued

professional highly familiar with tax exempt debt instruments 
may be necessary to interpret, categorize and clarify the list. 
Current industry practice is to include the full SEC prescribed 
list in each debt contract even though one or more of the 
listed items may not apply to the particular debt instrument 
the contract covers. The technical descriptions make it 
difficult for the layperson to identify the events they may be 
responsible for reporting. It is important that responsible 
district staff gain an understanding of what events to watch 
for since the district has ultimate responsibility for reporting 
any occurrences. Financial advisors, dissemination agents 
and other external advisors are generally not in a position to 
know when a reportable event has occurred in a district they 
serve. Their contractual agreements with the district place 
responsibility for identifying and initiating reporting of events 
on the district.

Establishing needed communication links: Once the list 
of potentially reportable events has been clarified, districts 
will probably find that a number of the potential events 
could occur without triggering staff’s immediate attention. 
Some events are external to the district, such as changes 
in the district or bond insurer’s financial ratings. Others are 
internal, but may not be visible due to the segregation of 
duties within the district. Create or improve communication 
links between the official(s) designated for identifying and 
initiating reporting of the applicable events and important 
outside sources.

Managing risk exposure:  A key 
consideration in managing risk is 
reporting events in compliance with 
SEC’s fraud law. This law requires 
reporting to be “both accurate and 
complete.” Districts should consult 
bond or legal counsel when postings are 
considered. Counsel can help identify 
clarifications and/or disclaimers which 
would be prudent to include in any 
required posting.

Steps to provide underwriters 
reasonable assurance:  The important 
initial action is to bring unreported 
annual or event filings from the last five 
years up to date. The SEC’s December 
1, 2010, rule amendments warn that 
underwriters may be prohibited from 
buying bonds from districts which are 
non compliant on multiple occasions 
during the last five years. 

Additionally, a policy for meeting requirements provides 
assurance of future compliance. The policy should designate 
the official(s) responsible for reporting and provide for 
periodic review and updating of procedures. Additionally, 
continuing education for staff is important for continuity 
beyond the tenure of current staff. 

Why are there more requirements now? At one time 
municipal investments were considered risk free. That has 
changed due to municipal bankruptcies such as in New York 
City and Orange County. Additionally, there has been a shift 
of holders of securities from large institutions to individuals 
and trusts. In response, rule changes introduced in 1995 
required districts to contractually commit to continuing 
disclosure requirements when they issued debt. However, 
there were no real consequences for noncompliance. With 
financial stresses facing state and local governments in 
the current recession, providing transparency to investors 
through continuing disclosures has become more 
important. Though the guidelines were originally ineffective, 
noncompliance can now result in severe sanctions.

Dan Warden is a Director/Consultant with CPA firm Vicenti, Lloyd & 
Stutzman LLP. You can reach Dan at DWarden@vlsllp.com. 

** ADVERTISEMENT **
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Welcome New Members!
We had 61 new members join in the month of November, taking advantage of our $55 new member 
incentive (details on page 13).  Let's welcome our new members!

• Kurt Baer, Sacramento Public Library 
Authority

• Roger Bartlett, Sacramento Employment & 
Training Agency

• Joseph Beachem, Otay Water District
• Thomas Brown, Apple Valley
• Patricia Brunell, Mission Viejo
• Misty Cheng, City of Perris
• Cindy Choquette, Encinitas
• Sue Churchman, Signal Hill
• Brian Cochran, Novato
• Bryan Cook, City of South Gate
• Marvin Davis, Amador Water Agency
• Leticia Dias, Ceres
• Darlene Drenk, Apple Valley
• Hilda Flores, San Bernardino Assoc. of 

Governments
• Linda Gan-Vanderlinde, Rancho Palos Verdes
• Cindy Gersley, Oceanside
• Katherine Godbey, Coachella Valley Water 

District
• Lorena Gonzales, Moulton Niguel Water 

District
• Denise Gray, Stockton
• Eduardo  Gutierrez, City of Calexico
• Miguel Gutierrez, City of Salinas
• Sheila Harding, Lynwood
• Kimberly Hawley, Placer County Treasurer
• Andy Heath, City of Auburn
• Linda Hurley, Macias, Gini & O'Connell LLP
• Jessica Hurst, Colton
• Gina Javier, Livermore
• Meegan Jessee, Butte County
• Roy Kim, Sacramento Employment & Training 

Agency
• Sharon Koike, City of Inglewood

• Patricia Krause, Waterford
• Gloria Leon, City of Calistoga
• Faith Madrazo, Brea
• Elizabeth Mariano, City of Salinas
• Cathrine  Masiello, Willits
• Julie Mattix, Palos Verdes Library District
• Kelly McCullough, Monterey Peninsula 

Regional Park District
• Jay McGowan, San Carlos
• Dennis McLean, Rancho Palos Verdes
• Barbara Melendez, Clovis
• Olga Mendoza, Ceres
• Mike More, Oxnard
• Odi Ortiz, City of Livingston
• Suresh Prasad, Monterey Peninsula Water 

Management District
• Matt Pressey, City of Salinas
• Rosa Ramirez, Brawley
• Donna Rowley, Hemet
• Nellie Ruiz, City of South Gate
• Nipa Shah, Tustin
• Kevin R. Shirah 
• Norman Shopay, McKinleyville CSD
• Lee Squire, Brea
• Brian Starr, San Francisco (City and 

County)
• Michelle  Strawson O'Hara, Emeryville
• Loretta Su, Sacramento Employment & 

Training Agency
• Vinnie Timoteo, City of South Gate
• Beth Vo, Oxnard
• Eric Waidmann, Placer County Treasurer
• Scott Williams, Sonoma
• Jenine Windeshausen, Placer County 

Treasurer
• Jan Zatorski, Los Angeles
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Bartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **

Given the SEC changes, increased research on 
disclosure, and emphasis on best practices, the 
California Debt and Investment Advisory Commission 
(CDIAC) conducted municipal disclosure study to present 
a view of California state and local government issuer 
performance in meeting their obligation to file annual 
financial information. CDIAC recognizes that issuers 
are required to produce and submit a wide variety of 
disclosure related documentation. Given 15c2-12 and 
the practices of financial reporting by public agencies, 
CDIAC believed that a review of CAFR submissions was 
a valid test of issuer compliance with their financial 
disclosure obligations as stated in their Continuing 
Disclosure Undertaking (CDU). Continue Reading. 

Municipal Market Disclosure: CAFR 
Filings a Test of Compliance Among 
California Issuers

It is with sadness and a sense of loss, that we announce 
the passing of a loyal and dedicated former League staff 
member and great friend, Frances Medema. Frances 
was an employee of the League from 1998 to 2005. 
She died after a lengthy battle with cancer.
 
Frances worked in the area of municipal finance, doing 
much of the analytical background work for League leg-
islative advocacy efforts, as well as stepping-up, from 
time-to-time, and performing skillfully in direct League 
advocacy work. She was a tireless worker and was al-
ways prepared to meet the demands of her job.
 
She loved working with city officials, particularly the 
City Finance Officers Department of the League. Fran-
ces staffed the department for most of her time at the 
League and developed many lasting friendships. We 
know that she will be deeply missed by many past and 
current members of that department as well as the 
League staff.
 
She was truly a joy to know and work with. We will miss 
you, Frances.

In Memoriam:
Frances Medema

Do You Know About Our 
Website?
Rick Teichert, Technology Committee Member

The Technology Committee is creating awareness of the 
CSMFO website features by highlighting an area of the 
website each month in the MiniNews. This month’s feature 
is about the CSMFO Master Calendar.

The Master Calendar is accessed from the home page by 
hovering over the EVENTS title on the ribbon right below 
the CSMFO logo. This brings up six options that begin with 
the Master Calendar, and also includes options for Annual 
Conference, Chapter Meetings, Coaching Events, Training 
and recent Event Photos.

Clicking the Master Calendar gives you quick information 
at a glance on scheduled events, such as CSMFO Board 
meetings and conference calls; committee conference calls; 
chapter meetings; annual conference planning meetings; 
and other events such as scheduled conference and training 
events.

There are a number of format and viewing choices as you 
navigate the calendar area of the website. This is a great 
way to learn the depth of activities involved in keeping 
CSMFO working for you. In fact, you can choose to join the 
conference calls to learn what happens at the various boards 
and committees. 

Check out the Master Calendar area for yourself and see 
what all is going on at CSMFO!

Originally appeared in League of CA Cities newsletter, 
CA Cities Advocate, Issue #125

http://events.csmfo.org/events/index.cfm?Action=Events&Option=List
http://www.treasurer.ca.gov/cdiac/publications/cafr.pdf


DECEMBER CSMFO MININEWSDECEMbEr 2011

9

The Conference Host Committee has approved to host the GFOA Certified Public Finance Officer exams! The exams will be held on 
Tuesday, February 28, 2012 at the Disneyland Hotel. Please contact Agnes Walker at awalker@rcc911.org with any questions. 

SOARIN OVER  
CALIFORNIA FINANCE 
KEYNOTE SPEAKERS 

 
CSMFO Annual Conference 
February 29-March 2, 2012 

Disneyland Hotel—Anaheim, CA 
 

Check out our new conference website at 
www.csmfo.org/conference 

Being Your Best When It Matters Most  
Dr. JP Pawliw-Fry 
 
When Goldman Sachs in New York hit the storm of the 
2008 economic crisis, who did they turn to for advice and 
counsel on leading change? When Credit Suisse in 
Switzerland were struggling with the banking crisis in 2009, 
who did they turn to coach their senior leaders and challenge 
them to have the conversations that matter to help drive 
change and performance? Dr. JP Pawliw-Fry. JP is a 
performance coach to Olympic athletes and business leaders. He melds innovative 
research with powerful inspiration to create thought-provoking and moving 
keynote presentations. An expert in performing under pressure and emotional 
intelligence, he is one of the world's most highly sought-after speakers on the 
topic.  
 
Michael Coleman is a widely recognized expert on California local 

government finance.  He is the creator of 
CaliforniaCityFinance.com, the California Local 
Government Finance Almanac, an online resource of data, 
analyses and articles on California municipal finance and 
budgeting.  He has been the League of California Cities' 
principal fiscal policy advisor for fifteen years, is a popular 
presenter at graduate schools and conferences, and is the 
author of the indispensable 2008 edition of The California 
Municipal Revenue Sources Handbook. Join us for the 
always informative “Coleman Report”. 

http://csmfo.org/conference/
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Christopher Thornberg is a founding principal of 
Beacon Economics and one of California’s leading 
economic forecasters. An expert in the economic 
forecasting, regional development, real estate dynamics, 
and labor markets, he was one of the earliest predictors of 
the housing market crash and of the economic recession 
that has followed. In 2008 he became the chief economist 
for California State Controller John Chiang and was 
appointed Chair of the Controller’s Council of Economic 
Advisors. He also serves on the advisory board of Paulson & Co. Inc., one of Wall 
Street’s most successful hedge funds.  One of Christopher’s recent presentations 
was, “Recovering From The Recovery:  Double Dip? Soft Patch? What next??”  

Tennis or Golf anyone?  For the first time CSMFO will 
be offering an opportunity for you to participate in either a 
Golf or Tennis Tournament.  Both are scheduled for Tuesday 
morning.  Please check out the CSMFO Conference website 
for more information and registration.   

CSMFO Annual Conference 
February 29-March 2, 2012 

Disneyland Hotel—Anaheim, CA 
www.csmfo.org/conference 

 
Have you registered yet for the annual CSMFO 
conference at the Disneyland Hotel?  We have a great 
program lined up as well as many opportunities for you 
to network with your peers and our commercial 

members.  Members may register online for a reduced rate of $299.  Not a 
member?  Become a new CSMFO member for a reduced rate of $55 and then 
register to receive the reduced member rate.  Register now! 
 
Commercial Members and Vendors:  Sign up for a booth at our Tradeshow .  All 
exhibitors will be in the same meeting hall this year.  This is your chance to 
increase your visibility to the largest group of representatives of California’s 
public agencies and take advantage of  many exciting and new sponsorship 
opportunities. 

http://csmfo.org/conference/


DECEMBER CSMFO MININEWSDECEMbEr 2011

11

Pre-Conference Training Opportunities  
 
Budget Development – Best Practices 
Presenter: Mike Mucha, Senior Manager, GFOA 

The session will cover tools and techniques to coordi-
nate and manage the operating and capital budget proc-
ess. Participants will analyze the key elements of the 
budget development process, such as: obtaining public 
input, coordinating departmental budget submissions, 
and communicating key budget messages to the govern-
ing body and public. Focus will be on using budgeting 

best practices related to performance management, transparency, and accountabil-
ity to facilitate a budget process and encourage decision making that is aligned 
with the organization's goals and the community's expectations.  
 

Seminar Topics:  
 Identifying priorities 

 Developing an effective budget process 
 Roles and responsibilities for key stakeholders 

 Prioritization of services 
 Determining appropriate service levels 

 Integration of performance management and budgeting 
 Communicating budget decisions 
 Developing the budget document 

 Role of technology in the budget process 
 
Take Leadership of Your Financings*  
Presenter: Mark Campbell, Executive Director, CDIAC  
As if public finance wasn't already challenging enough, the last 
several years have combined worldwide recession, financial mar-
ket collapse, and major individual issuer headline events in a way 
that inevitably affects how public agencies, their outside finance 
professionals, and their lenders interact and do business.  
In this constantly changing world of public finance, the public 
official can become a change agent in an effort to Take Leadership of their finan-
cial affairs. This pre-conference program addresses what industry professionals 
have learned during these past few years and serves as a reminder of how public 
agencies can better serve their constituencies.  *Sponsored by CMTA 
 
Please note: the Pre-Conference Training is on Tuesday and requires an additional registration fee of 
$100. You may only sign up for one training since they are being offered concurrently. 
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NATIONAL
TRAINING

LONG BeAch
cALIFOrNIA

January 23 – 27, 2012

REGISTRATION HOTEL

Earn up to 36 CPE credits!

REGISTER TODAY
For additional information and 

to register online visit 
www.gfoa.org

The GFOA is registered with the National Association of State Boards of Accountancy
(NASBA) as a sponsor of continuing professional education on the National Registry of CPE
Sponsors. State boards of accountancy have final authority on the acceptance of individual
courses for CPE credit. Complaints regarding registered sponsors may be submitted to the
National Registry of CPE Sponsors through its website: www.learningmarket.org.

National Registry of CPE Sponsors 
150 Fourth Avenue North • Suite 700 
Nashville, TN 37219-2417
www.nasba.org

� Register online at www.gfoa.org

� Mail registrations paid by money order or check to: 
GFOA, 3076 Eagle Way, Chicago, IL 60678-1030

� Mail / fax registrations paid by purchase order or credit card to:
GFOA, 203 North LaSalle Street, Suite 2700, Chicago, IL 60601

Fax: (312) 977-4806
E-mail the completed form to training@gfoa.org

If you fax or e-mail this form, please do not also mail original.

To list additional participants: Please copy this form or attach an 
Excel sheet with all of the necessary information and fax it to the 
GFOA at (312) 977-4806, or scan and e-mail it to training@gfoa.org.

The GFOA retains the right to close classes that are full or cancel
classes due to low enrollment.

All fees must be paid in full when registration is picked up.

Registration fee is per person, not per group. 

Due to the number of registrations received, the GFOA cannot 
fax/e-mail confirmations. Confirmations will be sent via U.S. mail.

Special Needs: Please indicate any special needs below

________________________________________________________

________________________________________________________

________________________________________________________

Cancellation requests must be made in writing to the GFOA.
Please include a copy of your confirmation letter. Requests for 
refunds received prior to January 6, 2012, will be levied a $50 adminis-
trative service charge per seminar. Cancellations received between 
January 6, 2012, and January 20, 2012, will be refunded 50 percent 
of the registration fees per seminar. No refunds will be granted after
January 20, 2012.

Substitutions (government entities only): A one-for-one substitution 
of a nonmember for an active member is allowed. If your organization
has a current GFOA member on staff who is not participating in these
training courses, a nonmember may attend in his/her place at the 
member rate. You must provide the member number and/or name of 
the GFOA member on the registration form.

Inquiries: For information regarding administrative policies such as
complaints and refunds, please contact the GFOA at training@gfoa.org
or at (312) 977-9700. 

Hyatt Regency Long Beach
200 South Pine Avenue
Long Beach, CA 90802

Phone: (562) 491-1234, Fax: (562) 432-1972 

www.longbeach.hyatt.com

Room Rate: 
$123 single/double, Plus 15.1% Tax
Group rate for the training is until 

January 2, 2012.

Should the GFOA block fill up or if reservations 
are made after the valid date, reservations will be 

accepted on an overall hotel space availability basis 
and may not qualify for the GFOA discounted rate.

Take advantage of coupon savings and discounts 
on attractions during your stay in Long Beach. 

Go to www.VisitLongBeach.com for special offers.

GFOA TRAINING
Dedicated to the sound management of government 
financial resources, the Government Finance Officers 

Association (GFOA) provides professional 
development training opportunities to state and local 

government finance professionals each year. 
Training courses are presented as basic, intermediate, 

advanced, update, or overview.
Visit www.gfoa.org for additional training 

announcements and details.

Cover photo city shot and back photo of the Queen Mary 
with the scorpion sub provided by the Long Beach CVB.

45925_Jan_Training_Layout 1  8/2/11  9:43 AM  Page 1

30811

NATIONAL
TRAINING

PhOeNIx
ArIzONA 

March 19 – 23, 2012

REGISTRATION HOTEL

Earn CPE credits

REGISTER TODAY
For additional information and 

to register online visit 
www.gfoa.org

The GFOA is registered with the National Association of State Boards of
Accountancy (NASBA) as a sponsor of continuing professional education
on the National Registry of CPE Sponsors. State boards of accountancy
have final authority on the acceptance of individual courses for CPE
credit. Complaints regarding registered sponsors may be submitted
to the National Registry of CPE Sponsors through its website:
www.learningmarket.org.

National Registry of CPE Sponsors 
150 Fourth Avenue North • Suite 700 
Nashville, TN 37219-2417
www.nasba.org

� Register online at www.gfoa.org

� Mail registrations paid by money order or check to: 
GFOA, 3076 Eagle Way, Chicago, IL 60678-1030

� Mail / fax registrations paid by purchase order or credit card to:
GFOA, 203 North LaSalle Street, Suite 2700, Chicago, IL 60601

Fax: (312) 977-4806
E-mail the completed form to training@gfoa.org

If you fax or e-mail this form, please do not also mail original.

To list additional participants: Please copy this form or attach an 
Excel sheet with all of the necessary information and fax it to the 
GFOA at (312) 977-4806, or scan and e-mail it to training@gfoa.org.

The GFOA retains the right to close classes that are full or cancel
classes due to low enrollment.

All fees must be paid in full when registration is picked up.

Registration fee is per person, not per group. 

Due to the number of registrations received, the GFOA cannot 
fax/e-mail confirmations. Confirmations will be sent via U.S. mail.

Special Needs: Please indicate any special needs below

________________________________________________________

________________________________________________________

________________________________________________________

Cancellation requests must be made in writing to the GFOA.
Please include a copy of your confirmation letter. Requests for refunds
received prior to March 2, 2012, will be levied a $50 administrative
service charge per seminar. Cancellations received between March 2,
2012, and March 16, 2012, will be refunded 50 percent of the registra-
tion fees per seminar. No refunds will be granted after March 16, 2012.

Substitutions (government entities only): A one-for-one substitution 
of a nonmember for an active member is allowed. If your organization
has a current GFOA member on staff who is not participating in these
training courses, a nonmember may attend in his/her place at the 
member rate. You must provide the member number and/or name of 
the GFOA member on the registration form.

Inquiries: For information regarding administrative policies such as
complaints and refunds, please contact the GFOA at training@gfoa.org
or at (312) 977-9700. 

Hyatt Regency Phoenix
122 N. Second Street
Phoenix, AZ 85004

Phone: (602) 252-1234, Fax: (602) 254-9472
www.phoenix.hyatt.com

Room Rate: 
Room Rate: $126 single / $146 double 

or prevailing government per diem plus 13.27% tax

Group rate for the training is until 
February 4, 2012.

Should the GFOA block fill up or if reservations 
are made after the valid date, reservations will be 

accepted on an overall hotel space availability basis 
and may not qualify for the GFOA discounted rate.

Take advantage of coupon savings and discounts 
on attractions during your stay in Phoenix. 

Go to www.visitphoenix.com for special offers. 

GFOA TRAINING
Dedicated to the sound management of government 
financial resources, the Government Finance Officers 

Association (GFOA) provides professional 
development training opportunities to state and local 

government finance professionals each year. 
Training courses are presented as basic, intermediate, 

advanced, update, or overview.
Visit www.gfoa.org for additional training 

announcements and details.

Cover photo provided by www.peterjordanphoto.com; 
back cover photo provided by the Greater Phoenix Convention & Visitors Bureau. 
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Date:        Thursday, December 8, 2011         

Time:        11:30 a.m. - 2:00 p.m. 

Speakers:   Mark Meyerhoff, partner with Liebert Cassidy Whitmore Law Firm

Topics:        Things You Need to Know to be an Effective Labor Negotiator

Place:       The Chart House Restaurant            
             231 Yacht Club Way                  
       Redondo Beach, CA 90277

Menu:        Choice of: Prime Rib, Salmon, Chicken, Vegetarian (hors d’oeuvres will be crab stuffed mushrooms and coconut shrimp)

Cost:           $45, please make checks payable to City of Redondo Beach

RSVP:        RSVP with menu choice, no later than November 30 to Eleanor Manzano at 310-318-0646 or Eleanor.Manzano@ 
   redondo.org. No shows will be invoiced. 

 

Los Angeles & South Bay Chapters & CMTA Division 2 
Holiday Luncheon

CSMFO now has an online membership directory!
Search for CSMFO members at www.csmfo.org. 

Now through 
September 30 
2012, all new 
members to CSMFO 
pay only $55 — 
whether it’s the 
first or the tenth 
from the same 
jurisdiction.  
Sign up today!

** ADVERTISEMENT **

WILLDAN — The Team With  
the Winning Solutions
n  Staff Augmentation
n  Bonded Debt Compliance
n  Cost of Service Fee Studies
n  State and Federal Compliant 

Cost Allocation Plans
n  Proposition 218 Studies
n  Special Financing District 

Administration
n  Information Technology 

Assessment Services
n  Revenue Generation 

Strategies

The Game 
Changes, 
The Goal 
Doesn’t

800.755.6864 
www.willdan.com

http://www.csmfo.org/membership/join-csmfo/
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Job Postings DECEMBER 2011
Accountant, City of South Lake Tahoe
Salary Range: $58,211.09 - $70,759.52 Annually

CITY OF SOUTH LAKE TAHOE
invites applications for the position of:  Accountant

SALARY:
$27.99 - $34.02 Hourly
$2,238.89 - $2,721.52 Biweekly
$4,850.92 - $5,896.63 Monthly
$58,211.09 - $70,759.52 Annually

CURRENT POSITIONS

The City of South Lake Tahoe is currently seeking applications 
to fill 2 Accountant positions within the Accounting and 
Revenue divisions of the Finance Department.

Class specifications are intended to present a descriptive list 
of the range of duties performed by employees in the class. 
Specifications are not intended to reflect all duties performed 
within the job.

SUMMARY DESCRIPTION
Under direction of assigned supervisory or management staff, 
the Accountant performs responsible professional accounting, 
administrative and technical duties for City accounting 
functions; performs financial analysis; performs work related 
to the completion of the accounting cycles up to and including 
management reports; and provides responsible support to the 
Accounting Manager or other higher level management staff.

IDENTIFYING CHARACTERISTICS
The Accountant is considered a journey level professional 
position that requires the incumbent to perform a broad range 
of tasks relevant to the assumed duties. Accountants currently 
perform duties at a more complex level than a typical “entry 
level” accountant, performing a full range of professional 
accounting duties requiring knowledge of City policies and 
procedures with only occasional instruction or assistance in 
new or unusual situation.

EXAMPLES OF DUTIES:
The following duties are typical for this classification. 
Incumbents may not perform all of the listed duties and/
or may be required to perform additional or different duties 
from those set forth below to address business needs and 
changing business practices.

1. Performs a full range of professional accounting duties 
in the administration and implementation of the City’s 
accounting functions including general ledger maintenance, 
cash monitoring and banking activity, accounts receivable/
collections, TOT audits, fixed assets, internal service funds, 
redevelopment activity, special assessment districts, 
enterprise funds, budget, general revenues, grants, franchises, 

and may assist with accounts payable and payroll.
2. Assists with City budget preparation; prepares revenue 
projections as needed, answers questions from operating 
departments on budget preparation issues, participates 
in the forecast of additional funds needed for the Finance 
Department.
3. Maintains the accounting and financial reporting systems 
and projects; prepares weekly, monthly and annual reports as 
required by law or requested by Council or management.
4. Organizes and prepares Master Fee Schedule; reviews 
fees; amends as needed, presents staff report and resolution 
to City Council.
5. Coordinates activities of outside auditors, answers 
questions, prepares worksheets and documentation.
6. Plans, organizes, controls and maintains accounts 
receivables; prepares bills, answers customer questions, 
balances general ledger; prepares reports, tracks grant 
revenues for CIP fund, pursues collections and delivers staff 
report on relieve form accountability to Council.
7. Coordinates activities of TOT audit program with outside 
auditors, staff, title companies, and property owners to ensure 
adherence to City ordinance and TOT collection.
8. Performs and oversees special revenue projects such 
as Ski Run Benefit Assessment District, State Mandate 
reimbursements, City pay phone commission contract, 
franchise fees, and implementation of ordinances relating to 
revenue collection.
9. Plans, organizes, controls and maintains fixed assets 
inventory, develops capitalization policy; recommends 
procedures for maintaining and tracking inventory; records all 
general ledger activity.
10. Prepares and maintains enterprise fund accounting 
function that includes fuel and parts inventory (monthly 
expense and annual reconciliation) transit and airport 
activities.
11. Coordinates financial and accounting activities with 
departments, answers questions from departments regarding 
revenues/receipts and expenses/expenditures; provides 
professional support in the development of budgets and 
related documentation.
12. Assists in the development and implementation of 
departmental goals, objectives, policies, and procedures.
13. Participates and recommends the development of 
the accounting work plan; assigns work activities, projects 
and programs to technical and clerical staff, monitors work 
flow, reviews and evaluates work products, methods and 
procedures.
14. Participates in hiring and performance review of technical 
and clerical accounting personnel, provides or coordinates 
staff training, works with employees to correct deficiencies.
15. Participates in representing the City in meetings and acts 
as liaison with members of business, financial, professional 
and regulatory agencies, citizens, and others.
16. May work with software company in resolving accounting 
software problems.
17. Provides professional assistance to the Director of Finance 
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or other management staff, researches, compiles and 
prepares financial documents.
18. Works with local community college for accounting 
internship program; develops goals and work plan, trains, 
supervises and evaluates them.
19. Performs other accounting technical duties in the absence 
of staff; assists at the front counter as needed.
20. Performs related duties as required.

TYPICAL QUALIFICATIONS:
The following generally describes the knowledge and ability 
required to enter the job and/or be learned within a short 
period of time in order to successfully perform the assigned 
duties.

Knowledge of:
Principles and practices of professional municipal accounting.
Principles and practices of computers and financial software.
Modern office practices, procedures and equipment.
Pertinent local, State and Federal laws, ordinances and rules.

Ability to:
• Know and understand all aspects of the job.
• Intermittently analyze work papers, reports and special 

projects.
• Identify and interpret technical, professional and 

numerical information.
• Observe and problem solve operational, technical and 

professional policy and procedures.
• Perform administrative and financial professional 

accounting, including basic audit and reconciliation 
methods.

• Make accurate mathematical calculations.
• Research, compile, analyze and interpret professional 

financial data.
• Prepare clear and concise reports.
• Demonstrate tact and diplomacy with the public.
• Analyze situations accurately and develop effective 

course of action.
• Develop, recommend and implement improvements in 

operations, procedures, or methods.
• Organize and implement special project requirements.
• Interpret and explain codes, ordinances, and City policies 

and procedures.
• Train new staff.
• Communicate clearly and concisely, both orally and in 

writing.
• Establish and maintain effective working relationships 

with those contacted in the course of work.
• Education and Experience Guidelines - Any combination 

of education and experience that would likely provide the 
required knowledge and abilities is qualifying. A typical 
way to obtain the knowledge and abilities would be:

Education/Training:
A Bachelor’s degree from an accredited college or university 
with major course work in accounting, finance, business 
administration, or a related field.

Experience:
Two years of accounting experience in a municipal setting.
License or Certificate:
Possession of a valid California or Nevada driver’s license.

SUPPLEMENTAL INFORMATION:
The conditions herein are representative of those that must 
be met by an employee to successfully perform the essential 
functions of this job. Reasonable accommodations may be 
made to enable individuals with disabilities to perform the 
essential job functions.

APPLICATION DEADLINE: 5:00 p.m., December 12, 2011

Accountant, City of Pleasant Hill
Salary Range: $57,564-$76,440 Annually DOQ

JOIN US AT THE CITY OF PLEASANT HILL, CA!
(Beautiful San Francisco Bay Area)

Accountant
$57,564-$76,440 Annually DOQ 

The City of Pleasant Hill is seeking an Accountant to perform 
accounting, and financial activities in the City’s Finance 
Department. The successful candidate will perform complex 
accounting work reviewing and maintaining fiscal records, 
examining, analyzing, and verifying financial data and records, 
while preparing statistical and financial reports. Our ideal 
candidate will have education equivalent to a Bachelor’s 
degree from an accredited four-year college or university 
with major course work in accounting, business or public 
administration. Must have three years of experience in 
governmental accounting and financial work. Supervisory 
experience is preferred. A Completed application form, 
resume and supplemental questionnaire must be received 
by 1:00 p.m. Friday, December 9, 2011. POSTMARKS NOT 
ACCEPTABLE. Applications may be obtained from and returned 
to the City of Pleasant Hill Human Resources Department, 
100 Gregory Lane, Pleasant Hill, CA 94523 or by calling (925) 
671-5279. Applications may be downloaded from the City’s 
website at www.ci.pleasant-hill.ca.us. EOE 

APPLICATION DEADLINE: December 9, 2011

Finance Administrator, City of Glendale
Salary Range: $8,583 - $12,485 per month

Under general direction, this classification is accountable 
for one or more sections of responsibility within the Finance 
Department, in support of the Glendale Water and Power 
Department. Plans, organizes, and directs all utility support 
activities. Manages the daily operations of the division 
functions including budget, energy risk management, 
revenues, energy and water rates, debt management, and 
other sections as assigned. Develops plans to meet future 
Finance and Glendale Water and Power Departmental needs. 
Develops, evaluates, and implements short and long-term 
financial strategies to address the financial priorities and 
projects of the City. Develops, implements, and coordinates 
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with City Departments administrative and financial policies, 
procedures, and systems for assigned functions, including 
automated systems for record keeping, and transaction 
processing systems. Participates on City-wide task forces and 
committees to improve processing systems and customer 
responsiveness. Serves as an advisor and technical source to 
executive management and acts on behalf of the Director of 
Finance. Coordinates directly with the Glendale Water and Power 
General Manager, Assistant General Managers, and utility 
staff to ensure that on-going utility financial requirements are 
met. Interacts with community groups, City staff and officials, 
financial institutions and agencies, Federal, State and local 
governmental bodies, to communicate policies or procedures, 
or to negotiate solutions to issues involving policy direction. 
Exercises discretion in decision making which may impact the 
long and short-term financial and administrative goals and 
objectives of the City. Represents the Director of Finance as 
needed in interdepartmental and intradepartmental issues 
and projects. Participates as a financial advisor to various 
City related enterprises. Researches, develops, and prepares 
studies, reports, correspondence, and technical materials in 
accordance with City policies and related legal requirements, 
including those required for state and federal grants. Analyzes 
existing and proposed ordinances, statutes, resolutions, 
legislation, and other documents for impact on City operations, 
including revenue and taxation, as it relates to the City's fiscal 
policy and its effect on City financial operations. a variety of 
financial planning, analysis, and negotiations associated with 
revenue generation, capital project financing, debt issuance, 
and the financial performance of enterprise funds. 

Requires a Bachelor's degree in Economics, Accounting, 
Finance, Business or Public Administration, or a related field; 
and six years of progressively responsible financial experience, 
including at least three years of supervisory experience. 

For additional duties, requirements, application materials and 
closing date, visit www.ci.glendale.ca.us or call (818) 548-
2110. 
 
APPLICATION DEADLINE: Recruitment may close at any 
time. Apply ASAP.

Accounting Manager, Ventura
Salary Range: $81,256 - $108,884/year

Under general direction, plans, manages and supervises 
the City's preparation, processing and maintenance of all 
accounting and financial records, including the City's and 
Redevelopment Agency's Comprehensive Annual Financial 
Reports (CAFR). Oversees payroll processing, accounts 
payable, analyzes data and makes recommendations 
regarding complex accounting and financial reporting issues. 
Responsible for the successful and timely completion of the 
annual financial audit. Recommends areas for audit review. 
Researches and analyzes special issues. Trains, supervises, 
and evaluates the work of assigned staff. 

This position is designated as “at will” serving at the pleasure 
of the appointing authority, and subject to discharge without 

cause and right of appeal. 

THE Ideal cnadidate has broad professional accounting 
experience in a California local government agency, including 
the completion of CAFR reports. 
Is a Certified Public Accountant (CPA). 
Thrives in a fast-paced environment and continuously seeks 
new ways to increase efficiencies and deliver quality service. 
Leads by example with uncompromising integrity and reliability. 
Has excellent communication, interpersonal, and customer 
service skills. 
Possesses strong management skills and works collaboratively 
at all levels of the organization. 
Is an experienced supervisor, with proven ability to effectively 
hire, train, schedule and evaluate staff.

Duties include, but are not limited to, the following: 

Participates in the development and implementation of 
department goals, objectives, policies and priorities. Develops, 
implements and modifies section goals and objectives. 

Manages the daily operations of the City's general accounting 
operations. This includes, directing staff in the preparation and 
maintenance of general accounting records, accounts payable 
functions, ledgers, grant accounting, financial statements 
and employee payroll processing. Develops systems and 
procedures to ensure accurate and timely management 
reports. Develops, implements and modifies City accounting 
and financial goals and objectives. Analyzes, addresses 
and completes a wide variety of highly technical accounting 
transactions and processes. Coordinates the implementation 
and enhancement of computer based accounting systems. 
Analyzes and reports on the City's financial condition. 

Monitors and reviews changes to relevant Federal and State 
laws and regulations. Develops, recommends and implements 
changes to City policy and procedure, to ensure compliance with 
accounting standards and financial reporting requirements, 
including statutes pertaining to public funds, Governmental 
Accounting Standards Board (GASB) pronouncements, 
and banking regulations. Assumes responsibility for the 
preparation of the City and the Redevelopment Agency (RDA) 
Comprehensive Annual Financial Reports (CAFR). Ensures the 
integrity and timeliness of the annual audit, year-end closing, 
and annual financial reports. Provides recommendations 
regarding financial policies, controls and systems. Maintains 
a working relationship with the City’s external auditors. 

Participates in the development, implementation, and 
modification of financial system policies and procedures. 
Ensures the internal control and maintenance of the City's 
financial records. 

Selects and oversees the work of assigned professional 
and clerical staff, determining individual assignments and 
reviewing work product. Plans, schedules, and prioritizes 
staff assignments and progress. Evaluates and monitors 
performance, providing training as necessary. Recommends 
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merit increases, progressive discipline and other personnel 
actions in a timely manner. Develops and implements 
procedures and policies for work unit. Analyzes current staffing 
needs and projects future requirements. 

Administers and oversees preparation of the division budget, 
recommending adjustments as necessary. Participates in the 
forecast of funds needed for staffing, equipment, materials 
and supplies. Monitors and approves expenditures and 
implements adjustments. Performs other duties as assigned.

To apply for this position, please visit our website at www.
cityofventura.jobs

APPLICATION DEADLINE: December 11, 2011

Finance District Specialist, City of Sacramento
Salary Range: $68,300 - $102,450/yr + excellent 
benefits

This advanced journey level position is responsible for the 
hands-on management of assigned special financing districts 
in the City of Sacramento. Duties include: the formation and 
administration of assessment districts, property and business 
improvement districts, Mello-Roos districts, parcel taxes, 
comprehensive financing plans, and development impact 
fees; the management of the annual reporting process to City 
Council for assigned districts; completion of the related annual 
tax roll, presentations to the public and City Council; and, 
special projects related to district and fee policies, procedures 
and efficiencies; ability to identify and manage issues, work 
effectively with a broad constituency of the public, developers, 
business groups, City departments, City management, outside 
consultants, and the City Council individually and collectively. 
EOE

APPLICATION DEADLINE: January 6, 2012

Director of Finance and Administrative Services, 
City of Elk Grove
Salary Range: 117,981 - 158,106 annually

The City of Elk Grove is seeking a motivated and dynamic 
individual for the executive level of Director of Finance and 
Administrative Services. Under the general administrative 
direction of the City Manager, the Director of Finance 
and Administrative Services organizes, coordinates, and 
administers the daily operations of the Finance Department, 
including accounting, financial planning, cash and asset 
management, debt management, revenue administration and 
collection, purchasing, accounts payable, grant administration, 
and payroll. This position also plans, directs, manages and 
oversees the activities and operations of the Facilities & 
Fleet and Information Technology Divisions and may also be 
responsible for the Risk Management function for the City. For 
a complete job description and filing requirements, visit our 
website at: www.elkgrovecity.org 

Experience – A minimum of seven years of increasingly 
responsible experience in public accounting or municipal 

finance, including three years of management and 
administrative responsibility.

Education - A Bachelor’s degree from an accredited college 
or university with major course work in finance, accounting, 
economics, business administration, or a related field. CPA 
preferred.

Applicants MUST SUBMIT A CITY APPLICATION from our 
website at www.elkgrovecity.org

APPLICATION DEADLINE: 5:00 p.m., December 16, 2011

Finance Director, City of La Palma
Salary Range: $115,518 - $154,805 annually

La Palma is home to approximately 15,600 residents who 
enjoy the well established small town character and strong 
sense of community. The City has one of the lowest crime 
rates in Orange County and operates with the support of 65 
full-time employees and a budget of $28 million. The Finance 
Director is an integral part of the City’s Executive Management 
team and reports directly to the City Manager.

Responsible for three staff and the City’s finance and treasury 
functions, the ideal candidate must be a hands-on manager 
with a broad background in municipal finance. He/she must 
demonstrate a high level of integrity, initiative and leadership. 
Good communication skills, the ability to supervise employees, 
and a strong commitment to customer service are essential. 
A Bachelor’s Degree in accounting, finance or related field is 
required (advanced degree or CPA is desirable).

The salary range is $115,518 - $154,805 and is supplemented 
by a generous benefits package. This recruitment will close 
on Sunday, December 18, 2011. For detailed brochure and to 
apply online, visit www.tbcrecruiting.com.

TERI BLACK & COMPANY, LLC
Teri Black-Brann ? 310.377.2612
Carolyn Seeley ? 949.487.7606
www.tbcrecruiting.com

APPLICATION DEADLINE: December 18, 2011

Audit Supervisor, County of Santa barbara
Salary Range: $87,709.13 - $107,075.52 Annually

Audit Supervisor
$87,709.13 - $107,075.52 Annually
County of Santa Barbara - Auditor-Controller's Office

If you have a California CPA license please attach a copy of your 
certification, a copy of an online printout of your certification, 
or a copy of your CPA card. If you have a CIA then please attach 
a copy of your CIA certification, or an online print out of your 
CIA certification.
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Overall Job Description
Under general supervision, conducts and participates in 
financial, compliance, and business improvement audits 
performed by the Internal Audit Division of the Auditor-
Controller’s Office; provides supervision, training, and quality 
control for, and oversees fieldwork of, Accountant-Auditors; 
completes special projects and performs related duties as 
assigned.

Ideal Candidate
1. Solid understanding of governmental accounting and 
auditing standards.
2. Team leader with the ability to promote learning, modify 
delegating assignments to fit the employee, and provide the 
resources and control necessary for success.
3. Ability to independently complete audit engagements.
4. Maintains a sense of urgency while valuing the outcome of 
their work.
5. Ability to prioritize and supervise timely completion of 
assignments.
6. Ability to present information and ideas in a concise, 
meaningful way.
7. Ability to make sound decisions independently using good 
judgment.
8. Self-starter with ability to monitor and add value to staff's 
progress without micro managing.

Examples of Duties: 
1.Conducts and participates in financial audits, compliance 
audits, investigation of property losses, and business 
improvement audits for County agencies, departments, and 
districts. Provides supervision, training, and quality control 
and oversees fieldwork for Accountant-Auditors performing 
audits of County activities and finances. Participates in special 
projects that require audit or accounting expertise.

2.Participates in the development of the annual audit plan. 
Develops individual audit programs under the general 
supervision of the Audit Manager. Participates in assigning 
staff and budgeting hours for audits; tracks the progress of 
audits; provides technical assistance to auditors in compiling, 
drafting, and completing audits and audit reports.

3.Coordinates with management, accountants, and staff 
of various departments or districts to obtain information 
necessary for internal auditing staff to conduct their 
audits; participates in audit entrance and exit conferences; 
coordinates with County’s independent auditors, providing 
them necessary staff and assistance to perform the County's 
single audit.

4.Participates in hiring, training, and evaluating staff; 
reviews audit work papers and draft reports prepared by 
staff, identifying the need for improvements or corrections 
as necessary; assists staff with technical requirements and 
problems that arise in the course of their audits.

Employment Standards: 
Possession of a Certified Public Accountant’s Certificate 
recognized by the American Institute of Certified Public 

Accountants, or possession of a Certified Internal Auditor 
Certificate and:
1.Three years of professional experience in financial auditing, 
including at least one year of lead worker experience; or,
2.Two years of experience performing duties equivalent to the 
class of Accountant-Auditor III in the Internal Auditing Division 
of Santa Barbara County; or,
3.A combination of training, education, and experience that is 
equivalent to one of the employment standards listed above 
and that provides the required knowledge and abilities.

Additional Qualifications:
Possession of a valid California Class C Driver’s License is 
required.

Knowledge of: Generally Accepted Auditing Standards; 
Generally Accepted Accounting Principles; audit application 
techniques, such as sampling and flow charting; internal 
control systems; governmental accounting and budgeting; 
contract administration; principles of organizational 
development and management theory; principles of training 
and supervision; report writing.

Ability to: review work of, evaluate, train and manage 
performance of a professional staff; allocate, coordinate, 
and assign resources; analyze information to make 
recommendations for improvement of processes and systems; 
establish accounting and control methods, procedures, 
and systems; communicate requests, recommendations 
and results clearly and professionally; establish and 
maintain working relationships with superiors, subordinates, 
departmental management, and outside organizations; apply 
policy and legal requirements; operate computer applications.

Supplemental Information: 
Application and Selection Process
This recruitment will be open until we determine we have a 
strong enough candidate pool. For first consideration please 
submit an application no later than Friday, December 9, 2011 
by 5:00 pm.

Each qualified candidate will be screened, via their 
supplemental questionnaire, and the candidates with the 
most relevant qualifications and experience will be advanced 
to the hiring department. Those individuals determined to be 
best suited for the position will be invited to panel interviews.

You may apply on line by accessing www.sbcountyjobs.com

APPLICATION DEADLINE: 5:00 p.m., December 9, 2011

Accounting Operations Officer, Long Beach
Salary Range: $80,000s to $120,000 - not to exceed 
midpoint

The Position:
The City of Long Beach is seeking an Accounting Operations 
Officer. This position manages one of three divisions of the 
Department of Financial Management’s Accounting Bureau 
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and is a key member of the management team with a direct 
impact on accounting and finance operations citywide. The 
Bureau is responsible for a full range of accounting activities 
including payroll, redevelopment, housing, Tidelands, CIP, 
general grants, general ledger, accounts payable, and financial 
systems analysis.

Accounting Operations Officers are the primary source for the 
interpretation, evaluation, and implementation of new and 
existing accounting regulations, statements, policies, and 
finance related state and federal laws. Through each division, 
the Accounting Officer provides citywide financial coordination, 
oversight, guidance, and training as well as ensuring the 
accuracy and timeliness of all financial transactions. The 
Accounting Operations Officer may be responsible for ensuring 
the timely distribution of annual and periodic reports.

It is desirable that candidates have project management 
experience similar in size to managing an organization’s 
annual audit, single audit, and annual financial report 
preparation processes.

The City:
Long Beach is a full service City with a population of 493,000. 
The City employs approximately 6,000 full and part-time 
personnel. The City operates its municipally owned airport, 
harbor, marinas, oil, gas and water departments, as well 
as its own public safety, cultural, health, recreation and 
entertainment agencies. It has some of the best shoreline, 
marinas, and beaches in Southern California, enjoying 352 
clear days per year, an average temperature of 63 degrees, 
and pleasant offshore breezes. The City also has good public 
schools and is the location of the largest California community 
college and State University that provide numerous 
undergraduate and post-graduate programs.

The Candidate:
Candidates should have a Bachelors Degree in Accounting, 
Public Administration or Business Administration. A CPA, 
MBA, or MPA is desirable. Candidates should also have five 
years of progressively responsible experience, three of which 
have been in a supervisory or management level position with 
responsibilities in financial management.

·Thorough knowledge of the principles, procedures and 
techniques of accounting for general government, grant 
programs and special projects.
·Knowledge of data processing procedures; public 
administration; City Charter provisions; other City ordinances, 
procedures and regulations; federal and state regulations 
as they pertain to the grant and project under the Division’s 
responsibility.
·Ability to deal tactfully and effectively with employees, public 
officials and the general public.

Benefits:
• Vacation 12 days 1 year through 4 years of service, 15 

days after 4 years 
• 6 months 20 days after 19 years, 6 months of service
• Holidays 9 designated holidays plus 4 floating personal 

Continues on next page

holidays per year
• Sick Leave 1 day earned per month with unlimited 

accumulation
• Executive Leave 5 days per year
• Health Insurance:Several plans are available. The City 

pays a major portion
• of the premium for employee and dependents.
• Dental Insurance:Two dental plans are available for 

employees and dependents
• Disability Insurance:City-paid short-term and long-term 

disability insurance benefits
• Life Insurance:  City-paid term life insurance policy 

equal to three times annual
• salary to a maximum of $500,000 in addition to 

$20,000 term life
• Disability: City-paid short-term and long-term disability 

insurance
• Retirement:  California Public Employee’s Retirement 

System (CalPERS) 
• 2.5% @ 55 plan 

Candidates are requested to send a letter of interest, a 
resume, responses to supplemental questions, and three 
references by the close of business, Monday, December 19, 
2011 to:

John Zanier
Administrative Services Officer
333 West Ocean Boulevard, 6th Floor
Long Beach, CA 90802

Job flier and supplemental questions.
http://www.longbeach.gov/civica/jobs/displayblobpdf.
asp?blobID=32711

APPLICATION DEADLINE: December 19, 2011

Director of Finance, Teri black & Company, LLC
Salary Range: $128,964 - $164,568 annually

The City of Santa Cruz (pop. 60,800) is located just 75 miles 
south of San Francisco on the northern part of Monterey 
Bay. The city is an outdoor enthusiast’s dream with virtually 
unlimited options for water and land based activities and is 
home to the University of California, Santa Cruz. Supported 
by 744 employees and a FY2011-12 General Fund budget of 
$71 million (total budget $163 million), Santa Cruz provides 
the full range of city services and operates four municipal 
utilities. Twenty-five (25) staff carry out the responsibilities of 
the Finance Department.

The Director serves as the City’s Chief Financial Officer. 
The ideal candidate will possess in-depth knowledge and 
experience with all aspects of municipal finance, and be 
particularly adept at long-range forecasting and strategic 
planning. Three years of management experience and a 
Bachelor’s degree is required; a Master’s degree and/or CPFO 
or CPA are preferred.

The salary range for this position is $128,964 - $164,568 
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and is supplemented by an attractive benefits package. This 
recruitment will close on Sunday, December 11, 2011. For 
detailed brochure and to apply online, visit www.tbcrecruiting.
com.

Teri Black-Brann ? 310.377.2612
Carolyn Seeley ? 949.487.7606
TERI BLACK & COMPANY, LLC
www.tbcrecruiting.com

APPLICATION DEADLINE: December 11, 2011

Accounting Manager, City of brentwood
Salary Range:  $7,587 - $9,221/monthly

Accounting Manager – City of Brentwood – (Salary: $7,587 - 
$9,221/monthly, plus excellent benefits package) Brentwood 
is located at the eastern end of the San Francisco Bay Area. 
Formerly a primarily agricultural community, Brentwood has 
transitioned to a suburban municipality that prides itself on a 
variety of housing types, high quality labor pool, safe streets, 
“hometown” charm and high quality schools. Responsible 
for managing the Business Services Division, which includes 
Investments, Development, Notes and Loans Payable, Trustee 
Statements, Redevelopment Agency, Housing, Bonds, CAFR, 
Fiscal Model and the Operating and Capital Improvement 
Budgets. Exp: 4 yrs. of increasingly responsible professional 
accounting exp., including 2 yrs. of supervisory exp. and a 
Bachelor’s degree with major course work in accounting, 
business administration, finance or related field. Exp. in a 
public agency and Certification as a CPA is highly desirable. 
Obtain req’d City application and detailed job flyer at City Hall, 
150 City Park Way, Brentwood, CA 94513, by calling (925) 
516-5188, or visit the City website at www.brentwoodca.gov. 
Apply by: Thursday, December 22, 2011. Postmarks, faxes or 
e-mails will not be accepted. EOE/ADA.

APPLICATION DEADLINE: December 22, 2011

Revenue Operations Manager, Thousand Oaks
Salary Range: $7,036 - $10,554/Month

This position plans, organizes, and manages the activities 
and operations of the Public Services and Revenue Collection 
Division within the Finance Department. The Revenue 
Operations Manager oversees an annual budget of $1.2 million 
and directs the work of the Public Services and Collections 
staff including a high volume of customers, Citywide revenue 
collections, and highly responsible and complex administrative 
support to the Finance Director and Deputy Finance Director. 
Qualifications include: Bachelor’s Degree and eight years of 
progressively responsible revenue collection and customer 
service experience, including two years of supervisory 
responsibility; or an equivalent combination of training and 
experience. Prior experience administering the following 
programs is highly desirable: Utility Billing, Business Tax, 
Transient Occupancy Tax, Parking Citations, familiarity with 
Call Center software and Accounts Receivable billing.

Continues on next page

Current salary range for this position is $7,036-$10,554/
Month. Compensation is determined by qualifications and 
experience with anticipation of appointment at or near 
midpoint. City also provides an excellent benefits package. 
Recruitment details and online employment application are 
available at www.toaks.org. For further information, contact 
the Human Resources Department at 805-449-2144. Open 
until filled, with first application review on 11/21/2011.

The City of Thousand Oaks, CA is a family-oriented community 
of 128,000 and is adjacent to the Pacific Ocean and scenic 
Santa Monica Mountains. Incorporated in 1964, this master 
planned community offers a wide variety of cultural and 
recreational activities and modern school systems. Thousand 
Oaks is a general law City with a total budget of $203 million.

APPLICATION DEADLINE: Open until filled, with first 
application review on 11/21/11

Finance Director, City of Firebaugh
Salary Range: $49,689 - $73,413

The City of Firebaugh is seeking a Finance Director with at 
least four years experience in governmental accounting, and 
two years of supervisory experience. Salary DOQ – obtain 
application/details at www.ci.firebaugh.ca.us. 

With a current population of 7,059, Firebaugh is experiencing 
moderate, progressive growth. The total budget for 2011/2012 
is $7.9 million,excluding the Redevelopment Funds with a 
general fund budget of $2.4 million. 

Current BENEFITS

* Administrative Leave - 10 days per fiscal year.
* Vacation - Accrual begins at 10 days the first annual year; 
accrual rate increases based on year of service to a maximum 
of 25 days.
* Sick Leave - 12 days per year.
* Holidays - 13 1/2 days per year.
* Insurance - Medical, dental, and vision care for the employee 
and dependents of premium may be paid by the City of 
Firebaugh up to $1,100.00.
* PERS Retirement—Employees may participate in the Public 
Employees Retirement system.
* Deferred Compensation Plan available (paid by employee).
* Social Security - City and employee participate in program.

APPLICATION DEADLINE: Open until filled

Finance Director, City of Corona
Salary Range: $11,595-$14,155 monthly

The City of Corona is conveniently located 25 miles from 
Southern California family theme parks and 45 miles 
southeast of beaches and Los Angeles in western Riverside 
County. The City limit encompasses 39.2 square miles 
and is home to a population of approximately 153,649 
residents. The City is seeking a Finance Director to oversee 
a full time staff of 32 and a total budget of $3,733,596. 
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The incoming Director will be a seasoned individual who can 
best utilize staff for all aspects of financial management. 
The successful candidate will possess the ability to provide 
clear communication on complex financial issues, long 
term financial planning, and advice on budgetary impacts. 
Additionally, the Finance Director will be expected to maintain 
positive relationships with key City members including the City 
Council, the City Manager, other Department Heads, as well 
as outside vendors and service providers. The ideal candidate 
will have a broad knowledge base in the areas of financial 
management, including budgeting, purchasing, accounting 
and financial reporting, public debt, and investment portfolio 
management. A Bachelor’s degree in accounting, finance, 
business administration or a closely related field; and ten 
years of experience is required. Current standing as a CPA 
is desirable. The salary for the incoming Finance Director 
ranges from $11,595-$14,155 monthly and is dependent 
upon qualifications. The City also offers an attractive benefits 
package including CALPERS 2.7 @ 55 retirement. If you are 
interested in this outstanding opportunity, please apply online 
at www.bobmurrayassoc.com. Please contact Mr. Bob Murray 
at (916) 784-9080 should you have any questions. Brochure 
available. Closing date December 6, 2011.

APPLICATION DEADLINE: December 6, 2011

Financial Services Manager, La Habra Heights
Salary Range: DOQ

Under direction of the City Manager, the Financial Services 
Manager will oversee the day-to-day operations of finance, 
manage the annual audit, the budget and mid-year review, and 
provide financial analyses necessary for policy decisions. The 
Financial Services Manager plans, organizes and supervises 
the City’s finance functions such as payroll, purchasing, 
budgeting, accounts payable, accounts receivable, business 
tax, etc.

Education/Experience: Bachelor’s degree and five years’ 
experience in public finance. Master’s degree is highly 
desirable. 

Open until filled. Obtain an application at www.Lhhcity.org. For 
inquires, call 562-694-6302 ext. 222. EOE.

APPLICATION DEADLINE: Open until filled

Treasury Analyst, City of Santa barbara
Salary Range: $65,454.72 - $79,560.84 Annually

THE POSITION: Under the direction of the Treasury Manager 
in the Finance Department, performs a variety of professional 
level administrative and technical duties, with primary focus 
in Municipal Treasury functions. This position is responsible 
for complex duties and projects and receives only occasional 
instruction. Performs a broad range of tasks in the areas 
of banking and cash management; revenue accounting, 
analysis, auditing and internal reporting; payment collection 
systems; budget forecasting and analysis; investments; and 
licenses and permits. Independently researches, analyzes, 

Continues on next page

and compiles complex data for written, graphic, and oral 
reports.

EMPLOYMENT STANDARDS: 
Knowledge of: Theory, practices, principles of accounting 
and investments, preferably in governmental accounting and 
municipal investments; automated financial management 
systems and Windows-based application programs including 
Word, Excel, Access and PowerPoint; financial research 
and report writing preparation, methods and techniques; 
principles and practices of budget development and revenue 
forecasting; basic banking operations and automated 
banking processes; payment card industry standards and 
e-commerce applications; internal controls for the handling of 
cash, revenues audits; modern office methods, practices and 
procedures. 

Ability to: Review revenue and investment accounting 
receipts and reports for accuracy; review budget revenue 
projections; conduct or manage internal and external revenue 
audits; interpret local, state and federal laws pertaining 
to taxes, licenses and permits; review cash management 
work processes and systems, recommend and implement 
improvements; exercise judgment and interpret financial 
documents and reports; analyze data and draw logical 
conclusions; prepare and maintain accurate and organized 
statistical and narrative reports and records; manage 
complex projects from initial stage to completion; draw logical 
conclusions; make decisions independently; work under 
the pressure of deadlines to accomplish tasks and projects; 
communicate effectively orally and in writing; establish and 
maintain effective working relations with those contacted in 
the course of work. 

Experience and Education: Any combination of training, 
experience and education that would likely provide the required 
knowledge and abilities. A typical way to obtain the knowledge 
and abilities would be: equivalent to a Bachelor's degree from 
an accredited college or university with major course work 
in accounting, finance, business or a related field; minimum 
three years experience in accounting, finance or business 
management. Experience in banking/cash management, 
revenue analysis and/or investment accounting is desirable. 

License Requirement: Applicant may be required to possess 
a regular California Driver's License at time of appointment.

SELECTION PROCESS: 
It is important that your application and supplemental 
questionnaire show all relevant education, training, 
experience, knowledge, abilities and skills you possess that 
qualify you for this position. Applications may be rejected if 
incomplete. All applications and supplemental questionnaires 
will be reviewed, and the most qualified candidates will be 
invited to participate in the selection process. The selection 
process may consist of a written exam, oral exam, writing 
exercise, and/or application rating. Those candidates 
receiving a passing score will have their names placed on an 
eligibility list.
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HOW TO APPLY:
Submit the application and supplemental questionnaire to 
Human Resources:
Mail: PO Box 1990 Santa Barbara, CA 93102
Drop-off: 735 Anacapa St, Santa Barbara, CA 93101
Fax: 805-897-1905
Via the job website.

APPLICATION DEADLINE: Open until filled

Finance Director, McKinleyville Community Svcs 
District
Salary Range: up to $80,000 DOQ

The salary for this position goes up to $80,000 DOQ
and includes an excellent benefit package including PERS and 
District-covered health benefits.

McKinleyville Community Services District located on a 
bluff overlooking the Pacific Ocean in Northern California, 
is seeking a well-rounded, hands-on finance professional to 
join their committed and collegial staff. This unincorporated 
community of approximately 17,000 – is large enough to offer 
the amenities of a small urban area while maintaining its 
small town charm and friendliness.

Reporting to the General Manager, the Director of Finance is 
responsible for overseeing all aspects of Finance including 
accounting, auditing, strategic planning and budgeting, 
establishing systems for financial controls, and treasury, 
payroll and risk management functions.

The District is desirous of attracting experienced public 
finance professionals who display credibility and exceptional 
communication skills. Along with being superior financial 
analysts and problem solvers, ideal candidates will be 
gifted people managers who effectively facilitate innovation 
and results. A Bachelor’s degree and at least five years of 
progressively responsible public sector/public utilities finance 
experience will be expected. Certification as a CPA and 
Government Financial Officer is desirable.

To learn more about this opportunity, please contact:

Pam Derby
CPS HR CONSULTING
241 Lathrop Way
Sacramento, CA 95815

Ph: 916.471.3126
Fx: 916.561.7205
Email: pderby@cps.ca.gov

To view an online brochure for this position visit: www.cps.
ca.gov/search
McKinleyville Community Services District website: www.
mckinleyvillecsd.com

APPLICATION DEADLINE: Open Until Filled

Assistant County Manager/Chief Financial 
Officer, Douglas County
Salary Range: $87,256 to $118,580 DOQ

Douglas County, Nevada
Assistant County Manager/Chief Financial Officer
On Nevada’s western border, framed by the Carson Range of 
the Sierra Nevada and Pinenut Mountains, Douglas County 
unfolds. With 53,000 residents, 573 employees, a budget of 
$170 million, Douglas County includes the unincorporated 
towns of Minden (County seat), Gardnerville, and Genoa. 
Reporting to the County Manager, the ACM/CFO is responsible 
for the Finance Division and will work closely with the County 
Manager, elected officials and County staff. Bachelor’s degree 
required, Master’s strongly preferred with at least eight years of 
professional finance experience preferably in a governmental 
or public agency. Salary range is $87,256 to $118,580 DOQ 
with competitive benefits.

Please send your cover letter and resume electronically to:
Peckham & McKenney
apply@peckhamandmckenney.com

Call Phil McKenney at (866) 912-1919 for more information or 
to request a detailed brochure. The brochure is also available 
on our web site at www.peckhamandmckenney.com.
Filing deadline is December 5, 2011.

APPLICATION DEADLINE: December 5, 2011




