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Hope you all are well and ready for the holidays.  It has certainly been a productive time 
for CSMFO over this past year.  On October 6, we held our Strategic Planning Workshop 
for 2012 through the leadership of President Elect Laura Nomura and facilitation by 
Don Muruska, Director of CSMFO’s Coaching Program and contracted facilitator.  Last 
year at this time we developed a three-year Strategic Plan for 2011 through 2013. The 
three-year strategic objectives identified were under three broad categories:  The first 
category, Training and Delivery, through (a) training and development programs and 
events, and (b) boosting chapters as a focal point and delivery vehicle; the second 
category, Membership and Participation, by (a) marketing CSMFO membership to 
non-participating agencies, and (b) expanding the pool of CSMFO volunteers; and the 
third category, Financial Stewardship, by (a) identifying and reviewing cost-saving 
efficiencies, and (b) increasing revenues to support member benefits. 

During the workshop we identified the results of our 2011 objectives and identified 
opportunities for continued results in 2012 through the direction of our 2012 President 
(Laura Nomura), the Executive Board (President, Past President and President Elect) 
and our CSMFO Committees and Chapter Chairs.  As we work on achieving these 
organizational goals, we will continue to keep you engaged and informed through 
postings on the CSMFO website, articles in the MiniNews, and collaboration with the 
committees and chapters.  

Our Board meeting on October 7 was also very productive, with reports of a number of 
significant work products completed or in process.  Of particular note, I would like to 
highlight two of these efforts:

Streamlined Management Service Agreements - The Board approved a combined 
contract with Smith Moore & Associates and Meeting & Association Management 
Services, Inc. (M&AMS).  Much thanks to the Administration Committee who worked 
closely with our Executive Director, Melissa Dixon, in developing this new administrative 
management structure.  Effective January 1, 2012, Smith Moore & Associates will serve 
in a lead capacity as the prime contractor.  Through our annual consultant satisfaction 
survey, we heard from a number of the CSMFO membership that supported this effort to 
streamline our administrative functions for CSFO while achieving a more cohesive and 
focused coordination of our meeting planning services for our annual conference.

CSMFO University -  At our Planning Session in February 2011, the “CSMFO University” 
concept was introduced.  This concept seeks to develop a sustainable training 
environment for CSMFO members that focuses on developing core competencies, 
utilizing existing resources, and exploring additional uses of live training, implementing 
online training, and developing a resource library.  In addition, the concept of the CSMFO 
University introduces a “public finance designation” so that members can ascertain a 
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Administration 
Steve Heide, Chino Valley Independent Fire District 
Carrie Corder, Cucamonga Valley Water District   
Stephen Dunn, City of Upland   
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Jesus Nava, City of Burlingame 
Mary Dodge, El Cerrito    
David Cain, Moulton Niguel Water District                                                   
Viki Copeland, City of Hermosa Beach 
Harriet Commons, City of Fremont

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Drew Corbett, City of Sunnyvale    
Mark Uribe, City of Camarillo    
Brenda Charles, City of San Jose                                  
Mary Bradley, City of San Luis Obispo   
Ronnie Campbell, City of Camarillo   
Christy Pinuelas, City of Agoura Hills 

Membership Benefits   
Stuart Schillinger, City of Brisbane    
Brent Mason, City of Riverside                                                                                            
Pauline Marx, City of San Francisco  
Teri Albrecht, City of Merced

Professional Standards & Recognition 
Chu Thai, City of South Pasadena    
Stephen Parker, Yorba Linda Water District  
Terri Willoughby, City of Menifee 
Pamela Arends-King, City of Tustin

Technology 
Barbara Boswell, City of Lancaster    
Rick Teichert, Moreno Valley    
Mark Alvarado, City of Monrovia                                                                                 
John Adams, City of Thousand Oaks 

League Liaison    
Dave Culver, City of San Mateo

Positions listed include committee chairs, vice chairs, 
senior advisors and board liaisons.

 

Officers, Directors and 
Standing Committees
President  
Scott Johnson, City of Oakland

President-Elect 
Laura Nomura, City of Irwindale

Past President 
Ronnie Campbell, City of Camarillo

Board of Directors 
John Adams, City of Thousand Oaks  
Harriet Commons, City of Fremont   
Pamela Arends-King, City of Tustin  
Christy Pinuelas, City of Agoura Hills
Jesse Takahashi, City of Campbell    
Teri Albrecht, City of Merced

Committees

professional recognition within our organization and throughout the state.  Over the past 
year, the CSMFO University Ad Hoc Committee, through the leadership of Thomas Fil 
and Margaret Moggia, has met and developed an approach and has been working to 
identify resources and partnerships that can be considered to make this a viable training 
alternative for our organization.  In addition to having discussions with Cal CPA, the Ad 
Hoc Committee was approached by the UC Davis Extension with intentions of partnering 
with CSMFO to explore developing a Public Finance Certificate Program.  During our 
October Board meeting, the Ad Hoc Committee was given direction to continue to 
develop the requirements and financial model for this program, including a proposal 
for a service delivery agreement with UC Davis and Cal CPA.  More information on this 
concept will be provided as we continue to research and develop it into a viable training 
program.    

Reminder - Board of Directors Election 2012 - It’s time for the 2012 CSMFO 
Elections. The positions that are currently up for election are:  President-Elect (North) 
and a Board Director for the North as well as a Board Director for the South.  The deadline 
for voting is December 1, 2011.

In closing, I am looking forward to seeing you at the League’s Municipal Finance Institute 
in Long Beach, beginning November 30.  Happy Thanksgiving!

President's message continued

** ADVERTISEMENT **

WILLDAN — The Team With  
the Winning Solutions
n  Staff Augmentation
n  Bonded Debt Compliance
n  Cost of Service Fee Studies
n  State and Federal Compliant 

Cost Allocation Plans
n  Proposition 218 Studies
n  Special Financing District 

Administration
n  Information Technology 

Assessment Services
n  Revenue Generation 

Strategies

The Game 
Changes, 
The Goal 
Doesn’t

800.755.6864 
www.willdan.com
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Make the most of your membership—get involved!

At the CSMFO Board of Directors Planning Session last month, the Board spent a lot of time 
discussing how to be more accessible and transparent to the members.  One of the action 
items that came from that was to include all meetings on a single master calendar.  I am 
pleased to say that that has been completed!  

We’ve always had a calendar on the website, but now you can find there literally everything 
that’s happening at CSMFO.  Want to join in on the next Board of Directors teleconference 
meeting?  Just click on the link and you’ll see all the call-in information.  Want to know what 
the Career Development Committee is doing?  How about the Annual Conference Host 
Committee?  All the information is listed—everything you need to get involved and be “in the 
know” when it comes to what’s going on in your association.

Want to be even further involved?  Now is the time that President-Elect Laura Nomura will start 
thinking about her committee appointments for 2012.  If you’re interested in volunteering for 
one of the standing committees (listed below), shoot me an email!

Administration
Annual Conference
Career Development
Membership Benefits
Professional Standards & Recognition
Technology

Also, don’t forget there are 20 chapters throughout the state that would most likely love having 
additional help putting on meetings and other chapter functions.  Don’t be afraid to volunteer—
you’ll be surprised what a rich, rewarding experience it can be!

CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles/South bay Co-Chairs 
Agnes Walker, South Bay Regional Public   
Communications Authority
310-973-1802, awalker@rccc911.org
Eleanor Manzano, City of Redondo Beach
310-318-0656, eleanor.manzano@redondo.org 

Central valley 
Kathleen VonAchen, IntelliBridge Partners, LLC 
209-275-9074, kvonachen@gmail.com

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella valley 
Jason Simpson, City of Temecula 
951-694-6430, jason.simpson@cityoftemecula.org

Desert Mountain 
Marc Puckett, Town of Apple Valley 
760-240-7000, MPuckett@applevalley.org
George Harris, City of Adelanto
760-246-2300, gharris@ci.adelanto.ca.us 

East bay 
Debra Auker, City of Hayward 
510-590-7344, debra.auker@gmail.com

Imperial County 
Rosa Ramirez, Co-Chair, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Terry Shea, City of Canyon Lake 
951-244-2955, tshea@ramscpa.net 

Monterey bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Executive Director’s Message 
— Melissa Dixon

** ADVERTISEMENT **

http://events.csmfo.org/events/index.cfm?Action=Events&Option=List
mailto:"melissa.dixon@staff.csmfo.org"
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Occupy Wall Street ("Oakland")
Scott P. Johnson, Assistant City Administrator, City of Oakland, 2011 CSMFO President

As of the date of publication for this month’s CSMFO 
MiniNews, I have been with the City of Oakland for two 
months as the Assistant City Administrator.  Much of my time 
during this past month has been focused on the Occupy 
Oakland movement while significant resources (both staff 
time and already scarce funds) have been focused on the 
Occupy Oakland movement.  This effort has required re-
deploying staff resources from a number of City departments 
including the City Administrator’s Office, elected officials, 
and the departments of police, fire, and public works.  Many 
of my fellow colleagues have contacted me and inquired 
how things are going in Oakland.  I thought I would share the 
following information with you specific to the City of Oakland 
related to the Occupy Wall Street activities. 

As many cities throughout the country have been dealing 
with the “Occupy” encampments, Occupy Oakland is an 
ongoing protest encampment located in downtown Oakland 
at Frank H. Ogawa Plaza in front of Oakland City Hall and at 
Snow Park near Lake Merritt.  It is allied with the Occupy Wall 
Street movement that began in New York City on September 
17, 2011, and is one of a number of "Occupy" protest sites 
in the state, nation and world.    

The Oakland demonstration began on October 10, 2011. 
At its peak, the initial encampment consisted of about 
150 tents.  The encampment continued to “evolve” with 
conditions getting worse each day.  There were many 
complaints of violence, assaults, threats and intimidation.  
There were numerous health and safety issues that 
continued to be ignored by the protesters.  On October 20, 
2011, after accommodating the protesters for 10 days, 
the City published an official notice citing the protesters to 
vacate the plaza and forbidding lodging overnight.  The notice 
was issued as a result of multiple conditions—including fire 
hazards, increased levels of violence, denial of access to 
public safety personnel to assist injured people, mounting 
sanitation hazards, health hazards, physical damage to 
the plaza and lawn, graffiti, and disruption of the plaza for 
broader public use.  In the following days, the City continued 
to issue daily notices of violations in the campsites.  The 
protesters appeared determined not to leave.  

From the outset of the protester’s demonstration, the City of 
Oakland has focused on three clear goals: 1) facilitating the 
protesters’ right to free speech and peaceful expression, 2) 
maintaining public health and safety, and 3) crowd control.
The City continued to issue formal notices of violations 

and demands to cease overnight camping and cooking 
operations.  Meanwhile, the City’s homeless services team 
coordinated with Operation Dignity and Alameda County 
to arrange for shelter, meals, and service referrals for the 
homeless population camping on the plaza.  Our goal was to 
facilitate individuals to remove their tents, cooking facilities, 
and belongings, and to leave cooperatively. We partnered 
with community allies to help facilitate communication with 
the protesters regarding their departure, and we provided 
services to assist those with housing and behavioral health 
needs.  The City remains committed to respecting free 
speech as well as maintaining the City’s responsibility to 
protect public health and safety.  

Given the continued concerns, the two protest sites were 
dismantled by police officers early in the morning on October 
25, 2011.  Later that day, more than 1,700 protesters 
marched and tried to reclaim the sites.  During clashes with 
police, two officers and three protesters were injured and 
more than 100 people were arrested. 

The City continued to remain committed to respecting free 
speech as well as maintaining the City’s responsibility 
to protect public health and safety.  The goal was to allow 
peaceful daytime assembly, but no camping or overnight 
stays would be permitted.  However, the next day, October 
26, more than 1,000 protesters gathered peacefully at 
Frank Ogawa Plaza. Tents were set up again on the plaza 
that evening while the protester’s convened a general 
assembly in which they called for a General Strike in Oakland 
on November 2.

During the November 2 General Strike, thousands of 
protesters gathered at Frank Ogawa Plaza to participate in 
rallies, marches, and teach-ins designed to empower citizens 
and to draw attention to economic inequity and corporate 
greed.  The last General Strike in the United States was in 
Oakland in 1946. 

Local unions expressed solidarity for the November 2 General 
Strike including Oakland's largest unions: Service Employees 
International Union Local 1021, Oakland Education 
Association, International Longshore and Warehouse Union 
Local 10, and United Brotherhood of Carpenters. While 
none of the unions were officially on strike, many urged 
their members to take a personal day, vacation day or to 
participate after work.

Continues on next page
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While most of the daytime activities were peaceful with a 
crowd amassing to more than 7,000 people, a small group of 
"anarchists" vandalized a Whole Foods storefront and broke 
windows and ATMs of Bank of America and Wells Fargo banks 
in the afternoon.  Many buildings were vandalized, including 
some businesses that displayed signs of support for the 
General Strike. After the incidents of vandalism, members 
of Occupy Oakland organized to guard local businesses, 
board up broken windows, and clean graffiti caused by the 
vandals. Mayor Jean Quan described the vandals as "a small 
and isolated group" that "shouldn't mar the overall impact of 
the demonstration and the fact that people in the 99 percent 
movement demonstrated peacefully and, for the most part, 
were productive and very peaceful."

The evening of the General Strike thousands of protesters 
marched from the Plaza to the Port of Oakland, the fifth 
busiest port in the United States. The number of protesters 
marching to the port has not been confirmed.  The City has 
estimated 7,000 people marched, while local organizers and 
participants put the number somewhere between 20,000 
and 100,000. Port operations were "effectively shut down" 
during the march.  

Later in the evening, a group of protesters took over a vacant 
building that once served as the headquarters of a non-profit 
organization that provided services to the local homeless 
population. Police soon arrived to break up the protesters 
gathered outside of the building. Some protesters fled while 
others set a barricade on fire.  Police used teargas to clear 
protesters while 103 people were arrested.   Again, the 
vandals appeared to be a small and isolated “anarchist” 
group, not associated with the main Occupy Oakland 
protesters.

On November 4, 2011 the Oakland City Council held a five 
hour hearing to consider a resolution proposed by a council 
member in support of the Occupy Oakland encampment.  
The council heard more than 100 people speak about the 
positives and negatives of Occupy Oakland. The vote on 
the resolution was postponed until the November 15 City 
Council meeting.   The encampment in Oakland continues.  
The City’s Emergency Operation Center continues to be 
deployed throughout most of the days and nights since the 
initial clearing of the encampment.  

Many are concerned of the significant resources that have 
been spent to date by the City on Occupy Oakland.  As of 
October 28, the City had spent more than $1 million. That 
figure is likely to grow as the “Occupy” events continue.  
This is very unfortunate as the City has faced significant 
budget reductions over the past several years resulting in a 

degradation of core city services to the Oakland community.  
Occupy Oakland has been an international phenomenon.  
The eyes of the world are watching Oakland.  Time Magazine 
ran an article “How Occupy Oakland Is Stealing Occupy Wall 
Street's Mojo,” see the following link to the article: http://
www.time.com/time/nation/article/0,8599,2098628,00.ht
ml?artId=2098628?contType=article?chn=us. 

As we continue to respect the rights of people for peaceful 
protest balanced with the protection of public health and 
safety, I look forward to moving forward to some sense of 
“normalcy” in City operations.  

Occupy Wall Street continued

http://www.time.com/time/nation/article/0,8599,2098628,00.html
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Today’s low interest-rate market environment leaves 
municipal treasurers and cash managers scrounging around 
to scrape up every nickel of investment income they can find.  
In this environment, investment-related fees and expenses 
are magnified because they consume so much of the puny 
earnings on idle cash. One often-overlooked place to cut costs 
is the bank trustee or fiscal agent where your bond proceeds 
are invested.

Many municipal bond issuers in California use a bank trustee 
to hold the proceeds of the issue until spent, as well as 
debt service reserves that are sometimes required by the 
indenture.  This arrangement assures the investing muni 
bond purchasers that the money will be prudently invested as 
required by the indenture.  (So far, so good.)  But what many 
municipal officials often overlook is the practice of some banks 
to “sweep” idle cash into a higher-fee money market mutual 
fund that pays them a “12b-1” fee or a similar administrative 
reimbursement. Such funds typically have much higher retail 
expense ratios than the low-fee institutional money market 
mutual funds and local government investment pools that 
public cash managers typically use for their general fund 
portfolios.  

When overnight interest rates were much higher and bond 
issuers had no financial incentive to control fees because 
the incremental earnings were rebatable to the U.S. Treasury 
under its arbitrage regulations, these arrangements had no 
impact on local taxpayers, but those days are long gone.

Are Your Bond Proceeds Earning You Zero?
Girard Miller, CFA, Columnist for GOVERNING, Senior Strategist, PFM Group

In some cases, the result today can be a zero interest rate on 
the retail fund, which means that all the investment income 
from that product is siphoned off to pay the money manager 
and the bank. Needless to say, there are not many taxpayer 
advocates or news reporters that would take too kindly to that 
arrangement.  Talk about headline risk!

Many California municipal bond indentures authorize the 
issuers’ finance officials to direct the trustee to sweep their 
idle cash in a bond-proceeds account into a specific legally 
permitted lower-fee, higher-yielding instrument such as those 
mentioned above.  When there are millions of dollars in play, 
it doesn’t take a genius to figure out that a five, 10 or 15 basis 
point yield difference is worth the effort.  (One basis point = 
1/100th of one percent.)  In many cases, this amounts to 
thousands of dollars annually.

So check your bond indentures, talk to your bankers, and 
eliminate 12b-1 (marketing and distribution) fees from your 
portfolio. Those are retail-oriented features that have no place 
in a public portfolio. 

Disclaimer: Girard Miller’s comments, suggestions and views herein 
are his own general opinions and do not constitute specific investment 
advice nor an offer to buy or sell securities. His independent views 
do not necessarily reflect those of any organization with which he 
was or is presently affiliated, including his employer PFM Asset 
Management LLC, and any registered investment company or 
statewide investment pool it advises.  This article was previously 
published by Governing.com © 2011 and is adapted with permission 
of the author and publisher.
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Municipal Finance Officers Donate to Children’s Hospital 
of Los Angeles

The California Society of Municipal Finance Officers (CSMFO) 
donated six Build-A-Bears to the pediatric cancer wing at the 
Children’s Hospital of Los Angeles after its Board Planning 
Session last week. During CSMFO’s Board Planning Session, 
held at the Disneyland Hotel on October 6, the association 
hosted a team-building networking opportunity for attendees 
by planning a scavenger hunt through Downtown Disney. 
As part of its scavenger hunt, each team had to build a 
costumed stuffed animal at Downtown Disney’s Build-A-Bear 
Workshop. CSMFO provides its members with networking 
and training opportunities to initate communication between 
California agencies and uphold the integrity of the municipal 
finance profession. 

“We felt this was a good way to give back,” said Executive 
Director Melissa Dixon, “Since the organization bought them, 
it didn’t seem right that they go home with any individual 
director.  Giving them to children who could use some cheer 
seemed like the thing to do.”

CSMFO Board member Christy Pinuelas, finance director for 
the City of Agoura Hills was the one to deliver the bears.  There, 
she learned that every 3.5 minutes a child is diagnosed with 
cancer, and every four hours a child loses their life.  

Each year 160,000 children worldwide are diagnosed with 
cancer. About one in 300 boys and one in 333 girls will 

develop cancer before their 20th birthday. In the United 
States, childhood cancer kills more children than any other 
disease – more than AIDS, asthma, diabetes, cystic fibrosis 
and congenital combined. 

In the pediatric cancer wing at the Children’s Hospital of Los 
Angeles, the floor is so filled with children that there often 
isn’t enough beds for everyone who needs to be there. If 
you’d like to join CSMFO in supporting the hospital, please 
visit their website at www.chla.org.  

** ADVERTISEMENT **

CSMFO Staff

Now through 
2012, all new 
members to 
CSMFO pay only 
$55 — whether 
it’s the first 
or the tenth 
from the same 
jurisdiction.  Sign 
up today!

http://events.csmfo.org/events/index.cfm?Action=NewMembershipSteps&Option=Form
http://events.csmfo.org/events/index.cfm?Action=NewMembershipSteps&Option=Form
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Bartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **

The Annual Weekend Training Seminar is a two and a 
half day skills-based workshop scheduled for Friday, 
November 18 through Sunday, November 20, 2011, at 
the Doubletree Hotel in Ontario.  The training consists of 
10 different sessions covering such topics a: legislative 
update for California finances, investing public funds, 
bond financing, redevelopment, financial analysis and 
reporting, long-term financial planning, and budgeting.

The seminar has always been an excellent value and 
that distinction is even more prevalent during these 
tough economic times.

If you have any questions or would like more detail 
regarding the workshop, please contact Mark Uribe, 
Vice-Chair at muribe@ci.camarillo.ca.us or 805-388-
5358.

If you have any questions regarding registration, 
please contact Elizabeth Cardwell, CSMFO Meetings & 
Membership Specialist, at 877-282-9183.

CSMFO Annual Weekend 
Training Seminar

As part of its continuing education program, CDIAC will 
begin offering training webinars to provide information 
on municipal debt and public investments. In addition, 
CDIAC plans to use the webinar format to provide 
exposure to current topics in municipal finance. 

CDIAC plans to launch its webinar training program in 
Fall 2011, beginning with the following sessions:

Not Concerned About Arbitrage Rebate? Not So Fast
NOVEMBER 8, 2011
10 a.m. – 11:15 a.m.

Swaps Math: What Are Your Swaps Worth?
NOVEMBER 30, 2011
10 a.m. – 11:15 a.m.

Upcoming Fall 2011 CDIAC 
Webinar

Downloadthe flier for 
additional information 

Reducing Retirement Costs - 
Steps and Lessons Learned 
Don Maruska, Director CSMFO Coaching Program 

More than 250 people participated in the live audience for 
the CSMFO Coaching Program webinar, "So You Need to 
Reduce Retirement Costs" on October 5, with Alan Milligan, 
PERS Chief Actuary, Brian Stott, HR Director for Fremont, and 
Lalo Perez, Administrative Services Director for Palo Alto. 

The live polling results from participants indicate the 
following:

64 percent of the locations are pursuing lower benefits for 
new hires and an equal proportion plan to increase employee 
contributions

If you want to learn the critical issues, steps, and concerns 
that you need to consider in these areas, be sure to check 
out this webinar.

You can listen to a digital audio recording, view the 
PowerPoint presentation, and review the polling results from 
the session by going to "Live Audio and Archives" tab of www.
csmfo.org coaching.

Enjoy resources to help you thrive in challenging times.

http://www.csmfo.org/coaching/audio-archives/
http://www.cashnet.org/news/2011/CDIACFallWebinarFlier2.pdf
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The 2012 Annual Conference  
Registration begins November 7, 2011 

Disneyland Hotel  
February 29 - March 2, 2012 

Visit the CSMFO website to  see the updated  
WebPages that provide easier access to  

conference information and register online. 
 

 Register by December 31, 2011 and get the early bird discount. 
 

Registration for Exhibit Space begins November 1, 2011 
and ends December 31, 2011. 

Annual Conference Scholarship
– Application Period Open Until December 1, 2011
            
Planning is underway for the 2012 “Soarin’ Over California Finance” Annual Conference in Anaheim.  We look forward to 
participating at the sessions, networking, and visiting with our commercial members.  For those CSMFO government members 
who may not be able to attend without some assistance, the Board of Directors has approved up to 20 scholarships for active 
CSMFO government members.  

To apply, please complete the application form and submit by December 1, 2011. 

The Conference Host Committee has 
approved to host the GFOA Certified 
Public Finance Officer exams! The 
exams will be held on Tuesday, 
February 28, 2012 at the Disneyland 
Hotel. Please contact Agnes Walker 
at awalker@rcc911.org with any 
questions. 

http://media.csmfo.org/wp-content/uploads/2011/11/2012ScholarshipApp.pdf
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The CSMFO Board has created a Scholarship Fund in order to subsidize conference attendance for municipal 
members who otherwise could not attend. The requirements are listed below.  

Deadline:  December 1, 2011 
Notification to recipients:  December 15, 2011 
  

Name:  

 Title:  
Organization:  
Mailing Address:  
Work Phone: 
 
 

                    Work Fax: 
E-mail Address:  
 Registration Wednesday Hotel (1) Thursday Hotel (1) 

Please indicate your request:    
 
(1) CSMFO will pay only for hotel accommodations.  Recipient will be responsible for travel, other hotel nights and incidentals.     
 
Please check ALL of the following: 
□ I am a CSMFO government member and have renewed for 2012 
□ I am the only attendee from my Agency 
□ I agree to be a room monitor for two break-out session or 

otherwise volunteer for 3 hours at the Annual Conference 
 
□ Please indicate your involvement in CSMFO or where you like to be 

involved:  
______________________________________________________ 

 
  ______________________________________________________ 

  
 
□ Please provide a financial hardship statement (e.g. training budget has been cut) 
 
  ______________________________________________________ 
 
  ______________________________________________________ 
 
  ______________________________________________________ 
 
 

 
Signature of Applicant 

Please fax or e-mail application to:  
Margaret Moggia, Chief Financial Officer, West Basin Municipal Water District 
Fax: (310) 715-1015 
margaretm@westbasin.org 
 

2012 CSMFO Scholarship Application 
Annual Conference Registrat ion  
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Date:        Thursday, November 10, 2011          
               
Time:        11:45 a.m. - 1:45 p.m.

Speaker:   State Controller John Chiang

Topics:       The State of California's Finances 

Place:       Los Robles Greens Golf Course           
       299 S. Moorpark Rd.                   
       Thousand Oaks, CA

Cost:           $30 at the door, cash or checks payable to CSMFO accepted. 

RSVP:        Please conteact Pam Romer at promer@toaks.org or by phone at 805-449-2233 by 10 a.m.    
   Thursday, November 3. 

 

Channel Counties Chapter Meeting in cooperation with

Municipal Management Association of Southern 
California Channel Islands Chapter

Date:        Thursday, November 17, 2011         

Time:        10:00 a.m. - 12:00 p.m. (registration at 9:30 a.m.)

Speakers:   Bret Harmon, Muni Services Client Service Manager & Marcus Wu, Hanson Bridgett LLP

Topics:        ▪   IRS Audit - How to Respond to an IRS Audit          
        ▪   Are Your Ready for New State Requirements to Monitor & Track Recyclable Materials, and Can This be a  
                           Revenue Source?

Place:       Back Forty Texas BBQ            
             100 Coggins Drive                   
       Pleasant Hill, CA

Cost:           $25, no refunds without 48 hour notice (checks payable to CMTA)

RSVP:        RSVP to Richard Loomis at 510-724-9823. 

 

East Bay & CMTA Division 5 Joint Chapter Meeting
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Date:        Thursday, November 10, 2011          
               
Time:        11:30 a.m. - 1:30 p.m.

Speaker:   William Dennehy II, CFA, Vice President, Portfolio Manager of Chandler Asset Management

Topics:       Investment Policy 101 & Economic Update

Place:       Dave & Busters             
             4821 Mills Circle                   
       Ontario, CA 91764

Menu:        House salad, garden vegetable medley, lemon herb girlled chicken, garlic herb roasted potatoes, raspberry 
      chocolate parfait, and coffee and iced tea

Cost:           $20 (cash preferred or bring a check payable to the City of Rancho Cucamonga)

RSVP:        RSVP to tmartirosyan@ramscpa.net no later than Monday, Novemeber 7. No shows will be billed. 

 

Inland Empire & CMTA Division 5 Chapter Meeting

Date:        Wednesday, November 16, 2011

Time:        11:30 a.m. - 1:30 p.m.          

Speakers:   Paula Cone and Andy Nickerson, The HdL Companies

Topics:         Sales Tax and Property Tax Trends

Place:       Courtyard Marriott                   
             700 West Huntington Drive           
             Monrovia, CA

Cost:           $38 Members and Non-Members (inlcudes lunch and beverage)

RSVP:        For reservations, please contact Liz Stoddard at the City of Glendora, 626-914-8238 or estoddard@ci.glendora. 
   ca.us Make checks payable to City of Glendora. 

 

San Gabriel Valley Chapter Meeting
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Date:        Thursday, December 8, 2011         

Time:        11:30 a.m. - 2:00 p.m. 

Speakers:   Mark Meyerhoff, partner with Liebert Cassidy Whitmore Law Firm

Topics:        Things You Need to Know to be an Effective Labor Negotiator

Place:       The Chart House Restaurant            
             231 Yacht Club Way                  
       Redondo Beach, CA 90277

Menu:        Choice of: Prime Rib, Salmon, Chicken, Vegetarian (hors d’oeuvres will be crab stuffed mushrooms and coconut shrimp)

Cost:           $45, please make checks payable to City of Redondo Beach

RSVP:        RSVP with menu choice, no later than November 30 to Eleanor Manzano at 310-318-0646 or Eleanor.Manzano@ 
   redondo.org. No shows will be invoiced. 

 

Los Angeles & South Bay Chapters & CMTA Division 2 
Holiday Luncheon

CSMFO now has an online membership directory!
Search for CSMFO members at www.csmfo.org. 
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Job Postings NOVEMBER 2011
business Resources Unit Manager, Santa Clara 
valley Water District
Salary Range: $9,028.93-$11,001.47 monthly-based on 
five-step salary plan

To direct, manage, supervise and coordinate the financial 
activities and operations of the assigned General Accounting 
Unit within the Financial Planning & Management Services 
Division including but not limited to accounts payable, 
accounts receivable, revenue billing, payroll, financial 
reporting, tax reporting, financial audits and general ledger. 
May provide additional support to treasury, investments, 
budgeting and forecast modeling functions. Responsible for 
coordinating assigned activities with other units, divisions 
and outside agencies; and to provide highly responsible and 
complex staff assistance to the Chief Financial Officer.
Desirable experience: Governmental accounting management, 
financial statement preparation, budgeting and forecasting. 

Closing Date for Applications: 11-21-11 by 5:00pm

For detailed information regarding requirements and 
qualifications for this opening and to apply online, please see 
the job posting by clicking on the following link: http://agency.
governmentjobs.com/scvwd/default.cfm#search 

APPLICATION DEADLINE: November 21, 2011

Revenue Operations Manager, Thousand Oaks
Salary Range: $7,036 - $10,554/Month

This position plans, organizes, and manages the activities 
and operations of the Public Services and Revenue Collection 
Division within the Finance Department. The Revenue 
Operations Manager oversees an annual budget of $1.2 million 
and directs the work of the Public Services and Collections 
staff including a high volume of customers, Citywide revenue 
collections, and highly responsible and complex administrative 
support to the Finance Director and Deputy Finance Director. 
Qualifications include: Bachelor’s Degree and eight years of 
progressively responsible revenue collection and customer 
service experience, including two years of supervisory 
responsibility; or an equivalent combination of training and 
experience. Prior experience administering the following 
programs is highly desirable: Utility Billing, Business Tax, 
Transient Occupancy Tax, Parking Citations, familiarity with 
Call Center software and Accounts Receivable billing.

Current salary range for this position is $7,036-$10,554/
Month. Compensation is determined by qualifications and 
experience with anticipation of appointment at or near 
midpoint. City also provides an excellent benefits package. 
Recruitment details and online employment application are 
available at www.toaks.org. For further information, contact 
the Human Resources Department at 805-449-2144. Open 
until filled, with first application review on 11/21/2011.

The City of Thousand Oaks, CA is a family-oriented community 
of 128,000 and is adjacent to the Pacific Ocean and scenic 
Santa Monica Mountains. Incorporated in 1964, this master 
planned community offers a wide variety of cultural and 
recreational activities and modern school systems. Thousand 
Oaks is a general law City with a total budget of $203 million. 

APPLICATION DEADLINE: Open until filled, with first 
application review on 11/21/11

Management Analyst/Management Analyst, 
Senior, butte County
Salary Range: $4,184 - $6,502 monthly

Butte County seeks a motivated and dedicated professional 
to fill a Management Analyst or Management Analyst Sr. 
position in the Finance Office of Butte County Administration. 
The ideal candidate is a leader who has a strong background 
in governmental budgeting and/or accounting and financial 
analysis; communicates effectively with wide variety of 
individuals, including high level County officials, can produce 
journal entries for complex transactions and interpret them 
to stakeholders, and desires to work in a team environment.
 
APPLICATION DEADLINE:December 2, 2011

Director of Finance, SunLine Transit Agency
Salary Range: DOQ

The SunLine Transit Agency, providing the regional 
transportation services for the Coachella Valley, is seeking 
qualified candidates to serve as the Finance Director. SunLine 
has an operating budget of $21 million, a capital budget of 
$8.6 million, and employs 284 individuals. The mission of 
the Agency is “To provide safe and environmentally conscious 
public transportation services and alternative fuel solutions 
to meet the mobility needs of the Coachella. The Director of 
Finance reports to the General Manager. The Director leads 
and directs all aspects of the Agency’s fiscal operations 
including general accounting; revenue management; financial 
reporting; budget planning; financial planning; treasury & debt 
management; and other related services. As a member of the 
Agency’s leadership team, the Director of Finance serves as 
SunLine’s chief advisor on all financial matters and works 
closely with the Board, General Manager, other department 
heads, staff, and external stakeholders to ensure strong 
fiscal stability, adequate controls, and timely and accurate 
financial planning and reporting. Candidates must possess a 
track record of demonstrated leadership, technical credibility, 
proven accomplishments and superior performance in fiscal 
management within a public agency, preferably with public 
transit experience. Experience should include ten years 
of financial, administrative, managerial and professional 
experience in performing and managing general accounting, 
treasury and financial planning/budgeting activities. Five of 
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the ten years must include significant high-level administrative 
or managerial experience. In addition to hands on financial 
management experience, SunLine is interested in candidates 
who have experience with enterprise funds and a working 
knowledge of state and federal transit grant funding for capital 
projects. Typically, training for this position would include a 
bachelor’s degree in accounting, finance, business, public 
administration, or a closely related field, with an advanced 
degree and/or CPA designation being desirable. Additionally, 
candidates must be skilled in personnel management and 
possess outstanding interpersonal, communication and 
teambuilding skills. Candidates must possess the knowledge 
and professional competence required to effectively lead 
and work cooperatively and collaboratively with a variety of 
stakeholders. 

APPLICATION DEADLINE: November 15, 2011

Finance Director, City of Firebaugh
Salary Range: $49,689 - $73,413

The City of Firebaugh is seeking a Finance Director with at 
least four years experience in governmental accounting, and 
two years of supervisory experience. Salary DOQ – obtain 
application/details at www.ci.firebaugh.ca.us. 

With a current population of 7,059, Firebaugh is experiencing 
moderate, progressive growth. The total budget for 2011/2012 
is $7.9 million,excluding the Redevelopment Funds with a 
general fund budget of $2.4 million. 

Current BENEFITS

* Administrative Leave - 10 days per fiscal year.
* Vacation - Accrual begins at 10 days the first annual year; 
accrual rate increases based on year of service to a maximum 
of 25 days.
* Sick Leave - 12 days per year.
* Holidays - 13 1/2 days per year.
* Insurance - Medical, dental, and vision care for the employee 
and dependents of premium may be paid by the City of 
Firebaugh up to $1,100.00.
* PERS Retirement—Employees may participate in the Public 
Employees Retirement system.
* Deferred Compensation Plan available (paid by employee).
* Social Security - City and employee participate in program.

APPLICATION DEADLINE: Open until filled

Accounting Technician, City of Hayward
Salary Range: $4,920-$5,978 (monthly)

THE POSITION: Under supervision, an Accounting Technician 
performs responsible technical accounting work in a 
specific area of assignment, and provides technical support 
to assigned supervisors; reviews and reconciles various 
city bank accounts, trustee accounts, fixed assets, payroll 
accounts, and customer deposit accounts to general ledger 
and subsidiary ledger; assists in year-end close and annual 
financial audit; reviews and adjusts or corrects timecards in 

accordance with the MOU (Memorandum of Understanding) 
of different bargaining groups to process bi-weekly payroll; 
assists in year-end W-2 preparation; maintains and updates 
debt schedules; coordinates debt payments in a timely 
manner; answers questions from the public and operating 
departments regarding areas of assignment; researches 
information and responds to requests in a timely fashion; 
coordinates function activities with operating departments; 
answers questions from other departments about areas of 
assignment; clarifies systems and procedures as necessary.

EXPERIENCE AND EDUCATION: Any combination of experience 
and training that would likely provide the required knowledge 
and abilities is qualifying. A typical way to obtain the knowledge 
and abilities would be:

Experience: Two (2) years of increasingly responsible 
accounting experience

Education: Possession of an associate degree in business, 
accounting, or a related field, or equivalent work experience 
in accounting

SELECTION PROCEDURE: Candidates must submit a 
completed City of Hayward job application and a response 
to the Supplemental Questions, which fully describes the 
nature of their professional experience and qualifications. 
Candidates who appear best qualified on the basis of 
information submitted will be invited to the next phase of the 
examination that may include a practical exam and/or oral 
interview, which will result in ranking on an eligible register for 
hiring consideration.

SUPPLEMENTAL QUESTIONS: Please include response to the 
following questions with your application. Limit responses to 
each question to one (1) page, double-spaced, 12 point font:

1. Describe your experience in reconciling general ledger 
accounts. Provide specific examples of your work.

2. Describe your experience in preparing journal entries 
related to month-end and year-end close in Accounting.

3. Describe your experience and knowledge related to payroll 
processing and benefits deductions. Provide specific examples 
of your work.

4. What do you consider to be your strongest area of expertise 
in Finance or Accounting? (i.e. payroll, financial analysis, 
report writing, etc.) Explain why.

APPLICATIONS: Candidates are encouraged to apply online 
at: http://www.hayward-ca.gov or www.CalOpps.org. Paper 
applications can be obtained by visiting the Human Resources 
Department at Hayward City Hall located at 777 B Street, 
Hayward, CA 94541. Office hours are Monday through Friday, 
8 a.m. to 5 p.m. A complete job description and benefit 
summary can be found on the City’s website.

APPLICATION DEADLINE: 5 p.m., Nove. 14, 2011



CSMFO MININEWS NOvEMbEr 2011

16

Continues on next page

Executive Director/Ratepayer Advocate, Office of 
Public Accountability, City of Los Angeles
Salary Range: Executive Level Compensation Package 
plus benefits

The City of Los Angeles is seeking highly qualified candidates 
for the position of Executive Director / Ratepayer Advocate 
for the newly created Office of Public Accountability (OPA) 
which functions as the Ratepayer Advocate and provides 
independent public review of the water and power rates for 
the Department of Water & Power ($7.65 Billion). The OPA, 
operating with a small technical and administrative staff, 
will perform periodic rate proposal reviews, direct analytical 
support, issue and present public reports on findings, and, 
equally important, respond to public inquiries on rate related 
matters. The ideal candidate will have 10 years or more of 
senior level experience, with a strong emphasis on financial 
expertise and organizational accountability. Preference 
may be given to candidates with direct and applicable 
experience dealing with the utility industry, energy sector, rate 
setting, and/or financial management in a dynamic setting. 
Bachelor’s degree is required; Master’s or other advanced 
degree is strongly desired. A competitive executive level 
compensation package with excellent benefits including 
health/dental coverage, retirement, and may include 
relocation assistance. Appointment is for a five-year term, 
subject to reappointment. This recruitment is open until filled; 
candidates are encouraged to submit resume and supporting 
materials to apply@ralphandersen.com prior to December 2, 
2011. Detailed brochure available at www.ralphandersen.com 
or call (916) 630-4900. Confidential inquiries encouraged to 
Heather Renschler.

APPLICATION DEADLINE: December 2, 2011

Senior Accountant, City of Garden Grove
Salary Range: $5585 - $7483 per month

Position Description: Seeking an experienced professional to 
perform general accounting and finance activities. Candidates 
must possess a Bachelor’s degree in accounting or business 
administration and at least two years of progressively 
responsible experience with accounting, finance and/or 
auditing. Municipal and Utility experience & Certified Public 
Accountant certification are desirable. 
Application information: For online application & supplemental 
questionnaire, please visit our website at www.ci.garden-
grove.ca.us or call (714) 741-5004.

APPLICATION DEADLINE: 5 p.m., November 10, 2011

Accountant, City of Hesperia
Salary Range: $4012 - $4877 per month

The Accountant provides quality customer service, assists 
auditors, maintains the general ledger, budget files, and 
compiles Treasurer's report for City and its agencies; 
reviews,analyzes and prepares various financial reports, 
account details

and budget to actual variances. Requires Bachelor's degree 
in accounting or related field, and three (3) years direct 
accounting experience; or any combination of education and/
or experience that provides the knowledge, skills and abilities 
necessary for satisfactory job performance. Recruitment will 
establish a list to fill current and future full-time and hourly/
temporary vacancies.

APPLICATION DEADLINE: 5:30 p.m., November 14, 2011

Director of Finance, East bay Municipal Utility 
District
Salary Range: $143,000-$207,000 DOQ

The East Bay Municipal District seeks an experienced 
Director of Finance accustomed to cultivating strong business 
relationships, working collaboratively, and dealing with 
large-scale complex financial matters. Key responsibilities 
include overseeing a staff of approximately 180 in seven 
organizational units who provide a broad range of financial 
services and systems to District customers and other District 
staff; financial planning and strategy; managing the District’s 
investment portfolio, debt issuance and management, 
developing rates and charges, preparing financial analyses 
and reports for the General Manager and the Board of 
Directors; budget preparation and monitoring; and serving as 
chief financial advisor to the District Employees’ Retirement 
System and several other joint powers authorities of which 
the District is a part. Any combination of education and 
experience which has provided the desired competency which 
typically requires a Bachelor’s Degree in Finance, Economics, 
Accounting, Public Administration, or closely related fields, is 
required. Seven to ten years’ senior financial management 
experience is preferred. The annual salary range for the 
Director of Finance is $143,000-$207,000. Placement 
within the range is dependent upon qualifications. If you are 
interested in this outstanding opportunity, please apply on line 
at www.bobmurrayassoc.com. Please contact Wesley Herman 
at (916) 784-9080 should you have any questions. Brochure 
available. Closing date November 28, 2011.

APPLICATION DEADLINE: November 28, 2011

Purchasing Services Manager, City of Santa 
Monica
Salary Range: $7,586 - $9,366 per month

Manages a comprehensive city-wide program for the 
procurement of professional and contractual services. 
Develops and evaluates program activities and related 
policies and procedures, and supervises the work of staff. 
Requires: Graduation from an accredited college or university 
with a Bachelor’s degree in Finance, Business or Public 
Administration, or a closely related field. A Master’s degree in 
Finance, Business or Public Administration or a closely related 
field is desirable. Four years of recent, paid progressively 
responsible work experience in purchasing or procurement 
management, including two years of leading and coordinating 
the work of others. One year of leading and coordinating 
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the work of others and successful completion of the City of 
Santa Monica’s Pre-Supervisory Academy may substitute for 
the two years of leading and coordinating experience. Public 
agency experience is desirable. Certification by the Institute 
of Supply Management as a Certified Professional in Supply 
Management (CPSM) or as a Certified Purchasing Manager 
(CPM) or certification by the Universal Public Purchasing 
Certification Council as a Certified Public Purchasing Officer 
(CPPO) or Certified Professional Public Buyer (CPPB) is 
desirable. Deadline: 5:00 p.m., Friday, November 11, 2011. 
Apply at: City of Santa Monica Human Resources Dept., 1685 
Main St., P.O. Box 2200, Santa Monica, CA 90407. Phone: 
(310) 458-8697 or visit www.smgov.net/hr to apply online.

APPLICATION DEADLINE: November 11, 2011

Assistant Controller, City of Oakland
Salary Range: $111,069.00 - $136,376.88 annually

Your City. Your Career.

Living in the Bay Area can enrich your life. Now it can do the 
same for your career. The City of Oakland offers an array of 
career opportunities for visionary people who thrive on open 
communication and dedicated service. If you'd like to share 
your talents with our city, Oakland welcomes you.

ASSISTANT CONTROLLER

$111,069.00-$136,376.88/annually

Closes: Monday, 11/14/11, 11:59PM

The City of Oakland’s Finance & Management Agency is 
currently seeking an individual to plan, organize, direct and 
review programs and activities relating to the management 
of The City’s accounting and financial reporting systems. You 
will also be expected to direct the preparation of mandated 
reports, assist external auditors, review and modify grant 
procedures and train and supervise assigned staff. Emphasis 
will be on budget monitoring and development. The eligibility 
list established from this recruitment may be used to fill other 
vacancies that may occur within The City including full-time 
and permanent part-time positions.

Minimum requirements include a Bachelor’s degree in 
Accounting, Finance, Business Administration, Economics, 
Public Administration or a related field (Master’s preferred), 
and 5 years of progressively responsible experience in the 
management of financial operations, including two years 
of supervisory experience. The ability to manage complex 
accounting and financial reporting systems is essential, along 
with the ability to interpret federal and state regulations, 
develop administrative procedures/operations, prepare/
administer a division budget, maintain accurate records, 
supervise, train and evaluate assigned staff, and communicate 
effectively, both orally and in writing. A CPA is desirable.

Apply prior to the posted final filing date. Applicants are 
encouraged to apply on-line and view current openings by 

visiting our employment opportunities webpage at: http://
agency.governmentjobs.com/oaklandca/default.cfm. When 
applying with a hard copy, submit required materials to: 
Department of Human Resources Management, 150 Frank 
H. Ogawa Plaza, 2nd Floor, Oakland, CA 94612-2019 by 5:00 
pm. You may also call (510) 238-3112 for information. EOE

APPLICATION DEADLINE: 11:59 p.m., November 14, 2011

Accountant/budget Analyst, City of Rohnert Park
Salary Range: $5,671 - $6,894/month

The City of Rohnert Park, California, has an immediate 
opening for an Accountant/Budget Analyst with experience 
performing bank reconciliations, monthly cash reports, 
budget forecasting, and account audits for a similar size city. 
The City has a population of approximately 43,000 residents. 
This position requires reliability, speed and accuracy. The 
Finance Department is a fast-paced work environment subject 
to interruptions and deadlines. It is critical the individual can 
create and use spreadsheets and financial software data 
bases, work well independently and as part of a team. The 
City is in the process of changing budget-tracking processes 
for improved service and accountability.

Requirements: Possession of the equivalent to graduation 
from a four-year college or university with major coursework 
in accounting, finance, business administration, or a closely-
related field and two years of professional accounting 
experience, preferably in a public agency setting.

APPLY BY: 5 p.m., November 15, 2011. Applicants must 
complete the on-line application form and supplemental 
questions by the final filing date at www.rpcity.org. Work 
history must include all employment for the last 10 years. EOE

DEFINITION
Maintains and monitors accounts for City funds and facilities; 
records and reports financial transactions for assigned 
funds and City departments; maintains the general ledger; 
balances subsidiary accounts and reconciles General 
Ledger; reconciles bank statements; prepares monthly cash 
reports; prepares tax filings, profit and loss statements and 
other financial statements, analyses and reports; assists in 
annual audit and preparation of audit spreadsheets and City 
Comprehensive Annual Financial Report (CAFR). Performs 
internal and external audits. Assists with budget preparation 
and presentations. Prepares budget performance reports; 
performs other duties as required.

DISTINGUISHING CHARACTERISTICS
The Accountant/Budget Analyst is an experienced class having 
a knowledge of mu-nicipal accounting and auditing work and 
budgetary policies and procedures. The in-cumbent is expected 
to independently perform the full-range of accounting duties. 
Successful performance requires a thorough knowledge of 
governmental accounting, auditing and budgetary procedures 
and an ability to exercise sound, independent judgement 
within established guidelines. The incumbent must organize 
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and prioritize work to meet deadlines and operational needs.

APPLICATION DEADLINE: 5 p.m., November 15, 2011

Finance Director, City of East Palo Alto
Salary Range: $128,468 - $156,153/Annually plus 
Excellent Benefits

The Position:This classification is a full time, Executive, FLSA 
exempt, At-Will non-bargaining, and works under the broad 
policy guidance and direction of the City Manager and/or 
Assistant City Manager; the incumbent will performs a variety 
of complex supervisory, professional, administrative and 
technical accounting and finance functions; and will maintain 
the fiscal records and systems of the city.

Will have the knowledge in principles and practices of modern 
governmental accounting; public finance and fiscal planning; 
payroll and accounts payable functions; budgetary, accounting 
and reporting systems, GAAFR, GAAP, and GASB; will have the 
knowledge of basic principles and methods of supervision 
and training, proper English grammar, vocabulary, spelling 
and punctuation.
 
Education:
Bachelor’s Degree from an accredited college or university with 
a degree in Public Administration, Business Administration, 
Accounting, Finance, or a closely related filed; and
 
Experience:
Five (5) years of progressively responsible professional 
experience in municipal finance work and at least three (3) 
years supervisory experience.

Licenses and/or Certifications:
Valid California Class C Driver’s License and a good driving 
record, at the time of appointment. 
Must be bondable 

For more information or application materials, please contact 
Ms. Irma Martinez, at(650) 853- 3116, or visit us in person at 
The EPA Government Center located on the 2nd Floor, 2415 
University Avenue, East Palo Alto, CA 94303 or on the web at: 
www.ci.east-palo-alto.ca.us

APPLICATION DEADLINE: November 17, 2011

Finance Director, City of Corona
Salary Range: $11,595-$14,155 monthly

The City of Corona is conveniently located 25 miles from 
Southern California family theme parks and 45 miles 
southeast of beaches and Los Angeles in western Riverside 
County. The City limit encompasses 39.2 square miles 
and is home to a population of approximately 153,649 
residents. The City is seeking a Finance Director to oversee 
a full time staff of 32 and a total budget of $3,733,596. 
The incoming Director will be a seasoned individual who can 
best utilize staff for all aspects of financial management. 

The successful candidate will possess the ability to provide 
clear communication on complex financial issues, long 
term financial planning, and advice on budgetary impacts. 
Additionally, the Finance Director will be expected to maintain 
positive relationships with key City members including the City 
Council, the City Manager, other Department Heads, as well 
as outside vendors and service providers. The ideal candidate 
will have a broad knowledge base in the areas of financial 
management, including budgeting, purchasing, accounting 
and financial reporting, public debt, and investment portfolio 
management. A Bachelor’s degree in accounting, finance, 
business administration or a closely related field; and ten 
years of experience is required. Current standing as a CPA 
is desirable. The salary for the incoming Finance Director 
ranges from $11,595-$14,155 monthly and is dependent 
upon qualifications. The City also offers an attractive benefits 
package including CALPERS 2.7 @ 55 retirement. If you are 
interested in this outstanding opportunity, please apply online 
at www.bobmurrayassoc.com. Please contact Mr. Bob Murray 
at (916) 784-9080 should you have any questions. Brochure 
available. Closing date December 6, 2011.

APPLICATION DEADLINE: December 6, 2011

Financial Services Manager, La Habra Heights
Salary Range: DOQ

Under direction of the City Manager, the Financial Services 
Manager will oversee the day-to-day operations of finance, 
manage the annual audit, the budget and mid-year review, and 
provide financial analyses necessary for policy decisions. The 
Financial Services Manager plans, organizes and supervises 
the City’s finance functions such as payroll, purchasing, 
budgeting, accounts payable, accounts receivable, business 
tax, etc.

Education/Experience: Bachelor’s degree and five years’ 
experience in public finance. Master’s degree is highly 
desirable. 

Open until filled. Obtain an application at www.Lhhcity.org. For 
inquires, call 562-694-6302 ext. 222. EOE.

APPLICATION DEADLINE: Open until filled

Treasury Analyst, City of Santa barbara
Salary Range: $39,393 - $48,091

THE POSITION: Under the direction of the Treasury Manager 
in the Finance Department, performs a variety of professional 
level administrative and technical duties, with primary focus 
in Municipal Treasury functions. This position is responsible 
for complex duties and projects and receives only occasional 
instruction. Performs a broad range of tasks in the areas 
of banking and cash management; revenue accounting, 
analysis, auditing and internal reporting; payment collection 
systems; budget forecasting and analysis; investments; and 
licenses and permits. Independently researches, analyzes, 
and compiles complex data for written, graphic, and oral 
reports.
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EMPLOYMENT STANDARDS: 
Knowledge of: Theory, practices, principles of accounting 
and investments, preferably in governmental accounting and 
municipal investments; automated financial management 
systems and Windows-based application programs including 
Word, Excel, Access and PowerPoint; financial research 
and report writing preparation, methods and techniques; 
principles and practices of budget development and revenue 
forecasting; basic banking operations and automated 
banking processes; payment card industry standards and 
e-commerce applications; internal controls for the handling of 
cash, revenues audits; modern office methods, practices and 
procedures. 

Ability to: Review revenue and investment accounting 
receipts and reports for accuracy; review budget revenue 
projections; conduct or manage internal and external revenue 
audits; interpret local, state and federal laws pertaining 
to taxes, licenses and permits; review cash management 
work processes and systems, recommend and implement 
improvements; exercise judgment and interpret financial 
documents and reports; analyze data and draw logical 
conclusions; prepare and maintain accurate and organized 
statistical and narrative reports and records; manage 
complex projects from initial stage to completion; draw logical 
conclusions; make decisions independently; work under 
the pressure of deadlines to accomplish tasks and projects; 
communicate effectively orally and in writing; establish and 
maintain effective working relations with those contacted in 
the course of work. 

Experience and Education: Any combination of training, 
experience and education that would likely provide the required 
knowledge and abilities. A typical way to obtain the knowledge 
and abilities would be: equivalent to a Bachelor's degree from 
an accredited college or university with major course work 
in accounting, finance, business or a related field; minimum 
three years experience in accounting, finance or business 
management. Experience in banking/cash management, 
revenue analysis and/or investment accounting is desirable. 

License Requirement: Applicant may be required to possess 
a regular California Driver's License at time of appointment.

SELECTION PROCESS: 
It is important that your application and supplemental 
questionnaire show all relevant education, training, 
experience, knowledge, abilities and skills you possess that 
qualify you for this position. Applications may be rejected if 
incomplete. All applications and supplemental questionnaires 
will be reviewed, and the most qualified candidates will be 
invited to participate in the selection process. The selection 
process may consist of a written exam, oral exam, writing 
exercise, and/or application rating. Those candidates 
receiving a passing score will have their names placed on an 
eligibility list.

HOW TO APPLY:
Submit the application and supplemental questionnaire to 
Human Resources:

Continues on next page

Mail: PO Box 1990 Santa Barbara, CA 93102
Drop-off: 735 Anacapa St, Santa Barbara, CA 93101
Fax: 805-897-1905
Via the job website.

APPLICATION DEADLINE: Open until filled

Controller and Audit Manager, City of Lynwood
Salary Range: $74,406 - $90,441 annually

Under general direction of the Assistant City Manager, the 
Controller and Audit Manager is responsible for coordinating, 
planning and directing the Finance-Accounting Division, 
reviewing accounting and Water Billing/Collections division 
staff work and performance, and supervising and performing 
diverse and specialized financial, performance and 
operational audits of various City operations and functions 
using accepted audit programs and practices; plans, budgets 
and schedules audit assignments to ensure that audit 
objectives are met in accordance with generally accepted 
auditing standards, prepares work papers in accordance with 
appropriate standards; makes recommendations regarding 
improvements in systems, controls, procedures, or other 
corrective actions as necessary to assist management to 
maintain a comprehensive frame work of internal controls 
and ensure efficiency and effectiveness in operations; leads 
the financial and operational analyses during the budget 
development; maintains regular control on citywide spending 
and performance and reporting to the City Council; and 
performs other duties as assigned. This position requires 
excellent knowledge of the theories and principles of auditing 
and governmental accounting, financial and operational 
analyses; municipal administrative practices; internal audit 
standards; electronic data processing systems; administrative 
and accounting controls and the ability to logically develop 
audit reports and recommendations and interact with all levels 
of management and the elected officials. Under direction, 
exercises discretion in decision-making which may impact 
the implementation and application of fiscal policy, practices 
and standards. This position directs and provides technical/
functional supervision over accounting, auditing, technical 
and support staff.

Five years of increasingly responsible experience in 
supervising a City or local government accounting function, 
auditing, accounting and/or financial analysis; including two 
years of supervisory experience. Experience with a municipal 
agency highly desirable. Bachelor's degree from an accredited 
college or university with major course work in accounting 
finance, public administration, business administration, or 
a related field is required. A Master’s degree is desirable. 
Certification as an Internal Auditor or Public Accountant is 
preferred. Possession of a CPA or CIA certificate is preferred. 
Possession of an appropriate California driver’s license issued 
by the State Department of Motor Vehicles is required.

Applications must be filed online at www.lynwood.ca.us

APPLICATION DEADLINE: Open Until Filled
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Finance Director, McKinleyville Community Svcs 
District
Salary Range: up to $80,000 DOQ

The salary for this position goes up to $80,000 DOQ
and includes an excellent benefit package including PERS and 
District-covered health benefits.

McKinleyville Community Services District located on a 
bluff overlooking the Pacific Ocean in Northern California, 
is seeking a well-rounded, hands-on finance professional to 
join their committed and collegial staff. This unincorporated 
community of approximately 17,000 – is large enough to offer 
the amenities of a small urban area while maintaining its 
small town charm and friendliness.

Reporting to the General Manager, the Director of Finance is 
responsible for overseeing all aspects of Finance including 
accounting, auditing, strategic planning and budgeting, 
establishing systems for financial controls, and treasury, 
payroll and risk management functions.

The District is desirous of attracting experienced public 
finance professionals who display credibility and exceptional 
communication skills. Along with being superior financial 
analysts and problem solvers, ideal candidates will be 
gifted people managers who effectively facilitate innovation 
and results. A Bachelor’s degree and at least five years of 
progressively responsible public sector/public utilities finance 
experience will be expected. Certification as a CPA and 
Government Financial Officer is desirable.

To learn more about this opportunity, please contact:

Pam Derby
CPS HR CONSULTING
241 Lathrop Way
Sacramento, CA 95815

Ph: 916.471.3126
Fx: 916.561.7205
Email: pderby@cps.ca.gov

To view an online brochure for this position visit: www.cps.
ca.gov/search
McKinleyville Community Services District website: www.
mckinleyvillecsd.com

APPLICATION DEADLINE: Open Until Filled

Director of Purchasing, Las vegas Convention & 
visitors Authority
Salary Range: $76,606 to $114,899 DOQ

Plans, organizes, controls, and evaluates the work of 
Purchasing & Contracts, Travel Services, Warehouse & 
Shipping, Mail Room, Copy Center, and Records Management. 
Performs the full range of complex purchasing, negotiation, 
contracting and expediting activities. Negotiates and interprets 
complex design and construction contracts and professional 
service agreements; assists in compiling and preparing Continues on next page

contract bid documents; establishes and maintains contract 
records and ensures compliance with contractual terms and 
conditions. The incumbent exercises significant authority and 
independence in implementing a broad range of services and 
programs in coordination with other LVCVA executives and 
managers. The incumbent is accountable for accomplishing 
departmental goals and objectives and for furthering LVCVA 
goals and objectives within policy guidelines and N.R.S.

Proven experience in governmental procurement sector is 
required. Experience coordinating construction contracts, 
design/engineering, architectural, and relationships with 
trade contractors is strongly desired.

Ability to multi-task in a fast-paced project environment, with 
minimal supervision. Ability to support 10 - 15 sustained 
projects on an ongoing basis. Excellent contract drafting & 
writing skills. Highly organized and efficient time manager. 
Strong analytical abilities.

Able to resolve contracts and pricing issues, especially related 
to construction claims; able to advise and interact with all levels 
of management; excellent oral and written communication 
and negotiation skills; strong ability to function with limited 
supervision and demanding personalities; capable of 
handling complex contract issues and customer interface; 
experience with various contract types, specifically ID/IQ 
(indefinite delivery/indefinite quantity), task order, T&M (time 
& materials), CPFF (Cost-plus-fix-fee), Design-Build, Design-
Bid-Build, and fixed price contracts.

Knowledge of records management practices and regulations 
is preferred.

Bachelor's Degree in Business or Public Administration, 
Finance or a field related to the work AND five (5) years of 
full-time professional purchasing experience, preferably in a 
public agency setting, including three (3) years of supervisory/
management experience. Experience must include the 
preparation of formal bid and specification documents and 
contracts and the purchase of a wide variety of projects, 
commodities and services. 

Certification in one or more of the following programs 
are advantageous: CPPB, CPPO, CPM, CPCM, CPCM or 
comparable.

APPLICATION DEADLINE: Open until filled

Director of Administrative Services, City of Temple 
City
Salary Range: $9,589 - $11,218 per month/at-will 
position

Under the direction of the City Manager, the Director of 
Administrative Services will assume full responsibility of all 
Administrative Services department activities and operations 
including finance, human resources, risk management, 
purchasing and information technology. The Director of 
Administrative Services will manage the development of the 
City’s annual budget, direct disbursement of City funds and 
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controls expenditures, interpret and enforce governmental 
accounting and auditing standards, oversee administration 
of the City’s fiscal policies and procedures, insure timely 
compliance with any audit findings, and prepare financial 
statements and other documentation required by law. The 
Director will serve as the City’s Personnel Officer and will 
manage a comprehensive program of personnel services 
including recruitments, employee relations, benefits 
administration, employee compensation, performance 
evaluations, training and employee development plans. The 
ideal candidate will be an experienced municipal finance and 
administrative services professional with senior management 
and supervisory experience, strong interpersonal skills, and 
a collaborative approach. Knowledge of: Advanced principles 
and practices of accounting, financial reporting, auditing, bond 
financing, municipal budget preparation and administration, 
and human resources activities. Education: 

Bachelor’s degree in Public Administration, business 
administration or a related field. A Master’s degree in public 
administration or a related field and possession of a CPA 
License is desirable.

APPLICATION DEADLINE: 6 p.m., November 18, 2011

Senior Financial Analyst, Moulton Niguel Water 
District 
Salary Range: $6,083 - 8,000/mo

This district was formed in 1960 to serve local ranchers 
in southern Orange County who were drawn together by 
a common need – Water. Today, the District serves over 
167,000 residents in the communities of Laguna Niguel, 
Laguna Hills, Aliso Viejo, Mission Viejo, Dana Point, and 
San Juan Capistrano. The District consists of 100 full-time 
employees, dedicated to providing a high level of customer 
value and satisfaction to its customers. 

THE POSITON – SENIOR FINANCIAL ANALYST:
Under the direction of the Director of Finance/Treasure, 
the Senior Financial Analyst plans,manages, coordinates, 
and implements a variety of Finance Division and District 
services, programs, and special projects; performs a variety 
of difficult and responsible professional and analytical level 
duties in support of the Finance Department and other 
District divisions/departments including responsibility for 
the preparation of the annual budget; conducts complex 
research and analysis in a variety of areas including financial 
planning,financial operations, and operations of different 
work processes; report’s findings to management including 
the preparation of written plans/reports; and participates in 
the implementation and coordination of new programs and 
processes.

EDUACATION and/or EXPERIENCE: 
A Bachelor’s degree or equivalent in business or related 
field from an accredited university/college with major course 
work in accounting, finance, public administration, business 
administration or related field required. Masters degree in 
public administration, finance or business administration 

Continues on next page

is preferred. Minimum of five years of increasing analytical 
experience in fiscal services program area, preferably including 
two to three years of experience in a water utility or municipal 
agency. Must be able to communicate clearly and concisely, 
both orally and in writing. Must possess and maintain a valid 
California driver’s license and a safe driving record.

APPLICATION AND SELECTION PROCESS:
A District employment application is required and can be 
obtained at www.mnwd.com, the District office, or calling 
(949) 831-2500. The most qualified applicants will be invited 
to participate in the interview stage of this selection process. 
The selected applicant must receive satisfactory results 
from a thorough background investigation that includes a 
credit check, a physical examination, and an administrative 
review. Position will remain open until filled. First review will be 
September 23, 2011.

FULL-TIME BENEFITS:
• PERS Retirement 2% @ 55 with 3% cola 
• Medical, dental, vision insurance 
• Flexible work schedule
• 80 hours Paid Vacation per year 
• Accrue 96 sick hours per year 
• 9 Designated Holidays per year 
• Short and Long Term Disability
• 2 Floating Holidays per year 
• Life Insurance coverage
• Tuition Assistance & Computer Loan Programs 
• Deferred Compensation Options

APPLICATION DEADLINE: Open Until Filled

Accounting Manager, Hayward
Salary Range: $7862-$9552 per month

Under the general direction of the Finance Director, the 
Accounting Manager directs, plans and organizes the activities, 
of the Accounting Division, including the development and 
implementation of division goals, objectives, policies and 
procedures, and priorities. The Accounting Manager oversees 
and participates in the development of work plans for 
employees assigned to the Accounting Division and directs the 
City’s automated accounting systems, including the general 
ledger and all required subsidiary ledgers. 

Duties include: analyze City financial systems and 
recommend improvements to accounting, budgeting , and 
reporting procedures; implement new procedures to fulfill 
the City’s needs; directs the preparation of various financial 
and accounting reports, including the Comprehensive 
Annual Financial Report (CAFR), State Controller’s reports, 
grant reports, the citywide Cost Allocation Plan, and other 
related reports; and develop and implement Governmental 
Accounting Standards Board (GASB) Statements; develop 
department policies and procedures; direct and oversee 
City payroll operations; research and prepare a variety of 
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complex analytical, statistical and narrative reports and 
correspondence required by City administration, federal, state 
and private agencies; provide staff and technical assistance 
to City Boards and Commissions. This position is distinguished 
from other professional classifications by the level of city-wide 
responsibility assumed and level of technical and quantitative 
skills required. 

APPLICATION DEADLINE: Open until filled, reviews on Sept. 
15 and Sept. 30

Chief Financial Officer /Director of Management 
& Finance, Douglas County
Salary Range: DOQ

Located in southwest Oregon, Douglas County (whose County 
seat is located in Roseburg, Oregon) is seeking a visionary 
leader to replace our retiring Chief Financial Officer/Director 
of Management & Finance. This unique position serves as the 
staff financial advisor to the County Board of Commissioners, 
elected officials and several department heads, as well 
as administrator of the finance department, County fiscal 
programs, budgets and other fiscal activities conducted by 
the department. If you are a CPA (or undergraduate degree in 
accounting with a Master’s in Business/Public Administration), 
have 8-10 years progressive local government experience 
and can demonstrate full-range knowledge of GASB, sound 
supervisory skills and have the ability to effectively interact 
with elected officials, auditors, vendors, budget committees, 
other employees and the general public, please review 
the complete recruitment description and apply on-line by 
visiting our website at http://agency.governmentjobs.com/
douglasor/default.cfm. Pos. open until filled. hr@co.douglas.
or.us (541) 440-4405

APPLICATION DEADLINE: Open until filled

Finance Manager, Nevada Irrigation District
Salary Range: $7,742.80 - $9,410 monthly

This department head position will, under general direction 
from the General Manager, plan, organize, oversee and 
manage the activities and operations of the Finance 
Department including accounting, customer service, agency 
budget, investments and treasury; to advise management 
and the Board of Directors on financial issues; to coordinate 
assigned activites with other District departments and outside 
agencies; and to provide highly responsible and complex 
administrative support to the General Manager.

The ideal candidate will possess a minimum of five years of 
increasingly responsible experience in public accounting/
finance including three years of administrative and 
management responsibility. A bachelors degree from an 
accredited college or university with major course work in 
accounting, finance, business or public administration. A MBA 
and/or CPA is desired but not required. Experience managing 
Purchasing and IT departments are a plus.

Application: Requires letter of interest, resume, District 

application and four professional references. Submit to: 
Nevada Irrigation District, attention Human Resources, 
1036 W. Main Street, Grass Valley, CA 95945. Please visit 
our website at www.nidwater.com for a full description of 
the position functions and requirements and for information 
regarding our excellent benefit package. A resume may not be 
used in lieu of a completed application. Apply by 5:00 p.m. on 
October 21, 2011. No faxes or emails will be accepted.

APPLICATION DEADLINE: Open until filled


