
1

MININEWS
T H E  N E W S L E T T E R  O F  T H E  CA L I FO R N I A  S O C I E T Y  O F  M U N I C I PA L  F I N A N C E  O F F I C E R S

Executive Director’s Message ........3
Why a U.S. Treasury Downgrade 
Might Not Matter for Bond 
Investors..........................................4
Caltrans Audits & Investigations 
ICAP/ICRP Submittal Process........6
Education Opportunities................7
Chapter Meetings...........................9 
Job Postings AUGUST 2011.........10

California SoCiety of 
MuniCipal finanCe offiCerS
1215 K Street, Suite 2290
Sacramento, CA 95814

(916) 231-2137 I (877) 282-9183
Fax: (916) 231-2141
www.csmfo.org

AUgUST 2011Inside:

Contact Info:

President’s Message  
— Scott P. Johnson, Finance Director, City of San Jose, 
    2011 CSMFO President

Continues on next page

Wow!  That was a quick month….August already?  In this month’s President’s Message, 
I thought I would share a couple of thoughts with you along with some news clips and 
postings.  

As municipal finance officers, many of us receive inquires from the press from time to 
time.  I get my share of inquires from the media on a wide variety of issues, especially 
as a representative of San Jose, the tenth largest city in the country.  The inquiries range 
from a simple question from local reporters to an inquiry on a controversial issue from a 
national publication.  One recent inquiry I received was from a NBC Bay Area television 
reporter, Garvin Thomas.  Mr. Thomas was working on a story regarding California's 
Unclaimed Property Law, which requires corporations, businesses, associations, 
financial institutions, and insurance companies to annually report and deliver property 
to the California State Controller's Office after there has been no activity on the account 
or contact with the owner for a period of time specified in the law - generally (3) three 
years or more.  He was interested in finding out if local government agencies are aware 
and/or monitoring the State Controller’s website that lists all unclaimed property that 
is reported to them.  

During his research, Mr. Thomas learned that the State Controller’s Office is sitting on 
over $6 billion of unclaimed property that has been turned over to the State belonging 
to individuals, businesses and government agencies.  The State Controller uses the 
database as a means to notify the public that the State is holding property that may 
belong to them.  Mr. Thomas asked me if San Jose was aware that the State was holding 
money, apparently due to the City of San Jose; and if so, what are we doing about 
collecting these funds, especially given the City’s challenging budget?  Fortunately, I was 
able to share with Mr. Thomas that the finance staff in San Jose reviews and searches 
the State Controller’s unclaimed property database on a regular basis.  We research 
each identified unclaimed property, verify that it pertains to the City, and then submit a 
claim to the State.  We monitor the status of each claim filed and follow up with the State 
when necessary.  I also noted to the reporter that I see the State Controller’s unclaimed 
property database as a great tool for all of us.  While we proactively collect on funds that 
we know are due to us, it is great to have a “one stop” resource to go to and find money 
that we would not otherwise be aware is owed to us.   

During the interview, I also shared with the reporter that it surprises me how folks can’t 
seem to find San Jose, the nation’s tenth largest city, and instead they turn the property 
over to the State.  Brings to mind the popular song written for Dionne Warwick by Burt 
Bacharach and Hal David, "Do You Know the Way to San Jose."  I encourage all of you to 
periodically review the State Controller’s unclaimed property search database. Feel free 
to share with friends and family.  After all, there may be money waiting for you.  If you are 
interested in watching the news story, check out the clip.

http://scoweb.sco.ca.gov/UCP/Default.aspx
http://www.nbcbayarea.com/news/politics/San_Jose_Hasn_t_Moved__Has_It__Bay_Area-126234463.html
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Administration 
Steve Heide, Chino Valley Independent Fire District 
Carrie Corder, Cucamonga Valley Water District   
Stephen Dunn, City of Upland   
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Jesus Nava, City of Burlingame 
Mary Dodge, El Cerrito    
David Cain, Moulton Niguel Water District                                                   
Viki Copeland, City of Hermosa Beach 
Harriet Commons, City of Fremont

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Drew Corbett, City of Sunnyvale    
Mark Uribe, City of Camarillo    
Brenda Charles, City of San Jose                                  
Mary Bradley, City of San Luis Obispo   
Ronnie Campbell, City of Camarillo   
Christy Pinuelas, City of Agoura Hills 

Membership Benefits   
Stuart Schillinger, City of Brisbane    
Brent Mason, City of Riverside                                                                                            
Pauline Marx, City of San Francisco  
Teri Albrecht, City of Merced

Professional Standards & Recognition 
Chu Thai, City of South Pasadena    
Stephen Parker, Yorba Linda Water District  
Terri Willoughby, City of Menifee 
Pamela Arends-King, City of Tustin

Technology 
Barbara Boswell, City of Lancaster    
Rick Teichert, Moreno Valley    
Mark Alvarado, City of Monrovia                                                                                 
John Adams, City of Thousand Oaks 

League Liaison    
Dave Culver, City of San Mateo

Positions listed include committee chairs, vice chairs, 
senior advisors and board liaisons.

 

Officers, Directors and 
Standing Committees
President  
Scott Johnson, City of San Jose

President-Elect 
Laura Nomura, City of Irwindale

Past President 
Ronnie Campbell, City of Camarillo

Board of Directors 
John Adams, City of Thousand Oaks  
Harriet Commons, City of Fremont   
Pamela Arends-King, City of Tustin  
Christy Pinuelas, City of Agoura Hills
Jesse Takahashi, City of Campbell    
Teri Albrecht, City of Merced

Committees

Speaking of clips, I wanted to share this YouTube post based on the creative genius of 
Ed Tewes, City Manager for Morgan Hill. If you have not already seen this, please take a 
few minutes to watch.  It demonstrates the terrible choice many of us are facing as we 
consider our options in responding to the “ransom note” from the State.  In addition, 
many of you may have heard that San Jose, along with Union City, has joined the California 
Redevelopment Association and the League of California Cities in the lawsuit against the 
State regarding the constitutionality of the recent redevelopment legislation.  You may 
find interest in this recent Bond Buyer article regarding Redevelopment in California.  

In addition, check out our CSMFO website under coaching www.csmfo.org/coaching and 
go into the "Live Audio & Archives" tab to find a session named "Future of RDAs."  This was 
a very informative and well attended webinar session held August 3 regarding the RDA 
legislation.  The session was put together by the CSMFO Career Development Committee 
and Don Maruska, Director of the CSMFO Coaching Program. Additional material on this 
topic was added to this site that was provided during a Bay Area CSMFO meeting held on 
August 4. Thanks to Erick Cheung, Finance Manager of the Contra Costa Transportation 
Authority and Richard Loomis, Finance Director of Pinole, for their quick coordination of 
the Bay Area RDA meeting that included a very distinguished panel.

I hope you are all coping well as you deal with the day-to-day challenges of the “new 
normal” and ever evolving new opportunities we face in carrying out our duties as 
municipal finance officers.  Happy closing on your fiscal year ended June 30, 2011 as 
you prepare for your financial audit and as you get ready for another, yet challenging, 
budget cycle.  

President's message continued

** ADVERTISEMENT **

** ADVERTISEMENT **

http://www.youtube.com/watch?v=W9LyjfNYHVw
http://www.bondbuyer.com/issues/120_140/california-redevelopment-agency-lawsuit-fill-gap-budget-1029195-1.html?ET=bondbuyer:e3728:2209985a:&st=email&utm_source=editorial&utm_medium=email&utm_campaign=BB_Daily_Briefing_072111
http://www.csmfo.org/coaching/
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Meet Noah William Cardwell!

Two years ago, the August MiniNews announced the arrival 
of my daughter Claire. I thought it only fitting to do the same 
for Noah!

Noah William Cardwell was born to CSMFO’s Meetings & 
Membership Specialist Elizabeth Cardwell on Sunday, July 
24. (Most of you will know Liz from the registration desk at 

the CSMFO Annual Conference!) He weighed 7 lbs, 10 ounces and was 20 inches long. 
Both mom and baby are doing well!

Speaking of children…I don’t know about you, but I regress to about 6 years old the minute I 
hand over my ticket and walk past the turnstiles to enter the Happiest Place on Earth.  That’s 
right—Disneyland. I look in wonder at the topiary Mickey, and then go through the tunnel 
on the left (always the left; it has the poster of the Haunted Mansion) and suddenly I’m on 
Main Street, where the dappled sunlight is filtered through the trees by the railroad station, 
and City Hall (Lost Parents Inquire Here for Children) is on my left. I’m transported to a world 
of yesteryear, where barbershop quartets perform on street corners, horses pull carriages 
around the square, and everywhere you look there’s a charming storefront offering Gibson 
Girl ice cream or salt-water taffy. If I could, I would rent out Can Do Machine Works above 
the magic shop, or (even better) in the Dream Suite above Pirates of the Caribbean!

I can’t do that, of course, which is why I am so very happy that CSMFO is hosting its 2012 
Annual Conference at the Disneyland Hotel! Even without time in the park, just being on 
property (and trying to find all the hidden Mickeys in the carpet and upholstery!) puts an 
instant smile on my face. Outstanding education and first-class entertainment, all in one 
location?  What more could you ask for! Watch for registration to open this fall, and in the 
meantime, save February 29 – March 2, 2012 to join CSMFO in Soarin’ Over California 
Finance!

CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles/South Bay Co-Chairs 
Agnes Walker, South Bay Regional Public   
Communications Authority
310-973-1802, awalker@rccc911.org
Eleanor Manzano, City of Redondo Beach
310-318-0656, eleanor.manzano@redondo.org 

Central Valley 
Kathleen VonAchen, IntelliBridge Partners, LLC 
209-275-9074, kvonachen@gmail.com

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella Valley 
Jason Simpson, City of Temecula 
951-694-6430, jason.simpson@cityoftemecula.org

Desert Mountain 
Marc Puckett, Town of Apple Valley 
760-240-7000, MPuckett@applevalley.org
George Harris, City of Adelanto
760-246-2300, gharris@ci.adelanto.ca.us 

East Bay 
Debra Auker, City of Hayward 
510-590-7344, debra.auker@gmail.com

Imperial County 
Rosa Ramirez, Co-Chair, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Terry Shea, City of Canyon Lake 
951-244-2955, tshea@ramscpa.net 

Monterey Bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San gabriel Valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Executive Director’s Message 
— Melissa Dixon

Melissa Dixon, Executive Director     
melissa.dixon@staff.csmfo.org

Ashley Bradley, Director of Communications
ashley.bradley@staff.csmfo.org

Elizabeth Cardwell, Meetings & Membership 
Specialist
elizabeth.cardwell@staff.csmfo.org

Justin Lewis, IT Manager
justin.lewis@staff.csmfo.org

CSMFO Office Contacts
Bartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **
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Standard & Poor's decision on April 18, 2011 to place the 
United States’ credit rating on negative outlook served as a 
shot across the bow for both U.S. policy makers and investors 
around the globe.  The rating agency assigned a one in three 
probability that the U.S. will lose its pristine “AAA” credit rating, 
perhaps in the next 18-24 months (they subsequently revised 
this time frame to as soon  as August 2011.)  At this point, 
the prospects for a political compromise that would place the 
country on a path towards fiscal sustainability and forestall 
a downgrade appear bleak.  Republicans are insistent that 
the deficit must be narrowed without any tax increases, 
while Democrats are adamant about not cutting entitlement 
spending.  

Despite the seeming intractability of the two sides’ respective 
positions, investors would do well to remember that, as 
Winston Churchill famously said "Americans can always be 
counted on to do the right thing… after they have exhausted 
all other possibilities." In other words, despite how poor the 
odds of compromise currently appear, there is still a very good 
chance that policymakers will eventually find a solution that 
will allow the U.S. to retain its “AAA” rating.  In fact, S&P actually 
affirmed the country’s current “AAA” rating, as did Moody’s.  
On the other hand, if the U.S. does indeed suffer a ratings 
downgrade, the event would undoubtedly prove bruising to the 
psyche of a nation still reeling from the effects of the Financial 
Crisis and Great Recession.  Furthermore, a downgrade 
would trigger an avalanche of negative commentary from 
market participants, politicians, and media pundits.  All of 
this chatter will simply be background noise though, because 

Why a U.S. Treasury Downgrade Might Not Matter for Bond 
Investors
By Corina Ramon & Amanda Edgar, Finance and Information Systems, City of Brentwood

as this article will demonstrate, a U.S. credit downgrade will 
ultimately have little real impact on investors.

Are U.S. Treasuries Junk?
A credit rating is ultimately an indication of the likelihood that 
bondholders will receive full and timely payment of all principal 
and interest. A higher rating indicates greater certainty of 
repayment, and a lower rating less certainty. However, even if 
the United States is downgraded it will not materially impact 
the country’s ability to repay its debt. As the world's reserve 
currency, the U.S. issues debt denominated in dollars, which 
means that in a worst-case scenario the government could 
simply print more money to pay back bondholders. Although 
this is an extremely unattractive option, it is unlikely that the 
U.S. reaches a point where it even needs to consider rolling 
the printing presses.  

First of all, even in the event of a downgrade the United 
States would likely carry a “AA” credit rating – one of the 
highest available and still indicative of exceptional credit 
worthiness. Second of all, the United States remains the 
world's largest economy, and has one of the world’s highest 
standards of living, a well-educated population, reasonably 
good demographics, and a well-established legal and political 
system. Additionally, if investors are to forsake the U.S., 
they need a viable investment alternative. With Europe and 
Japan facing their own issues and the developing markets 
still, well, developing, the U.S. is likely to remain the world’s 
premier investment destination. Despite what doom-and-
gloom pundits might say, this situation is unlikely to change 
in decades to come. 

Finally, and counterintuitive as it might seem, a credit 
downgrade might actually help the United States. Ultimately, 
what matters is not the relative credit rating assigned by rating 
agencies but rather the country's ability to pay back its debt. 
Regardless of any ratings action taken, the United States is 
currently on an unsustainable fiscal path. If a downgrade 
can help spur more timely action on some of the structural 
problems the country faces, such an event might actually 
prove beneficial in the long run.

Bill gross is Selling – Should You?
With all of the bad news about the Treasury market, many 
investors have recently been asking themselves if they should 
follow Bill Gross (of bond giant PIMCO) and sell all of their 
U.S. Treasuries.  Before doing so, it might be wise to consider 
several points.  First of all, Bill Gross could very well be wrong 
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Tactics versus Strategy
Speculation about a U.S. downgrade or its actual occurrence 
will likely have an impact on Treasury trading over a period 
of days or perhaps even weeks. However, in the longer term 
this impact will be outweighed by market moving events such 
as the economic cycle, the level of inflation and inflation 
expectations, and Federal Reserve monetary policy. The price 
of Treasuries will rise and fall across market cycles just as 
they always have, but any re-pricing that results from a credit 
downgrade is likely to be both minimal and transitory. 

Savvy investors might try to time the market, and ultimately 
selling Treasuries at this point could be the right thing tactically 
(during the current market cycle) while still being incorrect 
strategically (over the life of your investment program.)  Of 
course, selling Treasuries now requires the impeccable timing 
needed to repurchase them at precisely the right moment; 
some investors may be fortunate enough to have this timing 
but it is a rare skill and the opportunity cost is high for those 
that get this wrong. For that reason, most investors are well 
advised to maintain their strategic allocation to U.S. Treasuries 
rather than abandoning them as part of a tactical market call. 
Conclusion

A U.S. credit rating downgrade would undoubtedly hurt the 
nation’s pride while unleashing a torrent of negative publicity 
both domestically and abroad.  Nevertheless, the real impact 
on investors would most likely be decidedly muted, particularly 
in the longer run.  Treasury securities have a built-in investor 
base that has few investable alternatives, and those that 
do exist would likely be downgraded in line with Treasuries.  
Furthermore, even with a “AA” credit rating, U.S. Treasuries 
would remain among the safest, most liquid securities in the 
investment world.

In the long run, it is possible that interest rates on Treasuries 
may rise, but this is far more likely to occur due to stronger 
economic growth or tighter monetary policy than as a result 
of any ratings actions S&P or Moody’s might take.  Regardless 
of headlines, Treasuries are set to remain the foundation of 
investment-grade fixed income portfolios for decades to come.  

Brian Perry is Portfolio Manager/Strategist at Chandler Asset 
Management and the author of From Piggybank to Portfolio: 
A Financial Roadmap for New Investors.

about Treasuries.  After all, while he has an outstanding track 
record and is extremely intelligent, even the best investors 
can’t always be right and many other large investors (such as 
Jeffrey Gundlach who CNBC recently called the “best bond 
manager of the past decade”) are on record disagreeing with 
Gross’ position. And in fact, ten year Treasury yields have 
fallen by around 40 basis points in the past several months.     
More importantly, many of the PIMCO portfolios that sold 
Treasuries have an exceptionally wide mandate and can 
invest in nearly any fixed income asset class around the 
globe.  Most investors are more constrained and are limited 
by their investment mandate, for instance, to only purchasing 
domestic fixed income or only purchasing bonds rated “A” 
or better.  Additionally, many institutions have structural 
reasons for purchasing Treasuries; for example bank capital 
requirements encourage holding a certain percentage of 
Treasuries. This preference for holding “safe” assets has only 
been reinforced by the ongoing efforts at financial reform. 
These structural considerations greatly restrict the available 
investment choices for many investors while also ensuring 
that there will continue to be a built-in investor base that 
purchases Treasuries.  

In the end, an average high-quality fixed income investor’s 
options are primarily limited to government bonds, 
government agency bonds, high-grade corporate bonds, and 
mortgage and asset-backed securities. For most of these 
investors, U.S. Treasury bonds will remain the safest possible 
investment alternative, regardless of what credit rating the 
U.S. carries. Furthermore, in the event that Treasuries are 
downgraded, many other instruments that receive implied or 
explicit rating support from the U.S. government might also be 
downgraded, including: government agency bonds, mortgage 
backed securities, and perhaps the bonds of large banks 
whose ratings are currently enhanced by implied government 
support. 

Finally, regardless of any ratings actions, the Treasury market 
will likely remain the most liquid fixed income market in 
the world. This liquidity is one of the primary reasons that 
foreign investors such as the Chinese government purchase 
Treasuries in the first place. Simply stated, not many other 
markets around the globe are capable of absorbing the huge 
amounts of money seeking a high-quality, low-risk outlet. 
This liquidity component is often demonstrated during times 
of market crisis when investors generally bid up the price of 
Treasuries in a flight to quality. The dual characteristics of 
safety and liquidity are somewhat unique to Treasuries and 
represent a compelling argument for why they will continue to 
form an important component of many investment portfolios. 

Bond Investors continued
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Caltrans Audits & Investigations ICAP/ICRP Submittal Process
By State of California Department of Transportation

Transportation Partners:

In response to concerns raised with the existing process to obtain approval of indirect cost allocation plans/indirect 
cost rate proposals (ICAPs/ICRPs), the California Department of Transportation (Department), in cooperation 
with the Federal Highway Administration (FHW A), is implementing a streamlined approach to processing Local 
Government Agency (LGA) ICAPsIICRPs.

Effective July 1,2011, the Department will issue a rate acceptance letter within 30 business days of receipt of an 
ICAP/ICRP that meets the submission requirements of 2 Code of Federal Regulations Part 225. After receiving a rate acceptance letter, 
the LGA may use the accepted rate(s) for billing and reimbursement purposes for the fiscal year (FY) specified in the ICAP/ICRP. For those 
ICAPs/ICRPs that were previously submitted and accepted, rate acceptance letters will be issued.

LGAs should submit ICAPs/ICRPs within six months after the close of the LGA's FY or within 30 days from the date the LGA's annual audit is 
complete. A one-time exception will be provided to allow LGAs to submit prior FY ICAPs/ICRPs until December 31, 2011. LGAs that submit 
an ICAP/ICRP after this timeframe are at risk ofunreimbursed indirect costs.

The Department will perform audits to determine whether the ICAP/ICRP complies with the applicable cost principles. FHW A also reserves 
the right to conduct audits/reviews. If an ICAP/ICRP is selected for audit, the LGA will be notified. Material audit adjustments will require 
reimbursement if ICAPs/ICRPs are later found to have included costs that are unallowable as specified by law or regulation or by the terms 
and conditions of federal or
state awards.

A brief explanation of the revised ICAP/ICRP submission process, documentation requirements, process flowchart, sample revised ICAP/
ICRP submission certification, and sample ICAP/ICRP schedules with referencing are attached. Continue Reading

** ADVERTISEMENT **

WILLDAN — The Team With  
the Winning Solutions
n  Staff Augmentation
n  Bonded Debt Compliance
n  Cost of Service Fee Studies
n  State and Federal Compliant 

Cost Allocation Plans
n  Proposition 218 Studies
n  Special Financing District 

Administration
n  Information Technology 

Assessment Services
n  Revenue Generation 

Strategies

The Game 
Changes, 
The Goal 
Doesn’t

800.755.6864 
www.willdan.com

http://media.csmfo.org/wp-content/uploads/2011/08/ICAP-ICAP-Submission-Process.pdf
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Upcoming Webinar
"Understanding State-Local 
Relationships in California  -- 
How did we get here? Where are we 
headed?"

2:00 p.m. - 3:30 p.m.
Thursday, September 8
Target: all finance professionals, general managers

Presenter: Michael Coleman, Fiscal Policy 
Advisor, League of California Cities, and special 
consultant to CSMFO

Webinar topics:
1.  What can the history of State and local relationships tell 

us about what may be on the horizon?
2.  What are the implications of the State's realignment 

plans for local government?
3.  What are likely options for how things will evolve from 

here?
4.  Where might local governments become vulnerable?
5.  How can local governments plan and prepare for the 

future?

Post-webinar discussion topics:
a.  How have changes in State and local relationships 

affected our agency?
b.  How could future directions impact our agency?
c.  What issues and options should we be communicating 

with our elected officials and the public?

There is no charge for this webinar, but advance 
registration is required. Register today!

Want to earn CPE credit for this webinar?  Here are the 
requirements:
■   Register and participate in your own name
■   Note at the time of registration for the webinar that you 

request CPE credit
■   Respond to at least 75% of the polling questions 
■   Hold membership in your name in CSMFO
■   Pay CSMFO $25.00 after the webinar to issue the 

certificate

GFOA Training - 
Special Offer
The Government Finance Officers 
Association (GFOA) invites you to 
participate in a series of training 
seminars on August 15-18, 2011, 
at the Hilton San Francisco Union 
Square. Join us for one or more of 
the following courses: Accounting 
and Financial Reporting for 
Enterprise Funds and Stand-Alone 
Business-Type Activities (August 
15); Best Practices & Effective 
Budget Presentation (August 15-
16); Revenue Forecasting (August 
15-16); Advanced Governmental Accounting (August 16-
18); and Basics and New Practices for Investing Public 
Funds (August 17-18). 

SPECIAL OFFER
GFOA wants to extend the member price with an 
additional 15% off to all participants from your state. (To 
receive this discount, please include a copy of this letter 
with your completed registration form.)

gROUP DISCOUNT
If your organization registers three or more attendees for 
the same seminar, you will receive a 10 percent discount 
on each registration. (To receive the group discount, 
registrations must be received and paid together.)

Learn More!

Registration is now open for the 
Bond Buyer’s California Public 
Finance Conference!

The conference will be relevant to all public-sector policy 
makers and advisors, even if you’re not the hands-on 
debt manager. The conference agenda has been crafted 
to facilitate an open and honest discussion of the 
obstacles facing California municipal issuers and their 
leaders, and to generate fresh solutions and actionable 
strategies for building a sustainable fiscal future.

Enter PROMO Code: CSMFO and take $50 off your 
registration.  Call 800.803.5797 for more information 
and group rates.

September 14-16, La Costa Resort, Carlsbad, CA

https://www1.gotomeeting.com/register/501335769
http://www.gfoa.org/downloads/GFOA_2011AugustTrainingBrochure.pdf
http://www.bondbuyer.com/conferences/calpub/


Laura Nomura, City of Irwindale, CSMFO President– 
Elect / Conference Committee Chair 

John Adams, Thousand Oaks 
Pamela Arends-King, City of Tustin 

David Cain, Moulton Niguel Water District 
Melisa Dixon, CSMFO Executive Director 

Margaret Moggia, West Basin MWD 
Debbie Moreno, City of Anaheim 

Lily Ng, Bank of the West 
Adina Vazquez, NBS 
Danielle Wood, NBS 

Elena Zaretsky, Wedbush 
Teri Anticevich, M&AMS  
Dennis Danner, M&AMS 
Janet Salvetti, M&MAS 

Your 2012 CSMFO Annual Host 
Conference Committee is busy 
at work preparing for an          
exciting event that will provide 
you with outstanding sessions, 
special Thursday evening    
activities and first class 
speakers.  Mark your calen-
dar for this Soarin’ event! 

Soarin’ Over California  Finance—2012 

Wednesday Feb. 29—Friday March 2, 2012 
Disneyland Hotel, Anaheim California 
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Date:        Thursday, August 25            
               
Time:        11:30 a.m. - 2:00 p.m. 

Speakers:  John Wahlin, Partner, Best Best & Krieger LLP & Marcus Wu, Partner, Hanson Bridgett LLP  

Place:        Marriott Hotel – Manhattan Beach          
        1400 Parkview Ave.             
        Manhattan Beach, CA 90266

Cost:            $40 (Make checks payable to City of Redondo Beach)

RSVP:          To register, please call Eleanor Manzano at 310-318-0646 or email Eleanor.manzano@redondo.org. Please     
     register by Thursday, August 18, 2011. No shows who RSVP will be invoiced. 

 

Joint South Bay & Central Los Angeles & CMTA Division 
2 Chapter Meeting

** ADVERTISEMENT **
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Job Postings AUGUST 2011
Budget & Performance Management Manager, 
City of Long Beach
Salary Range: $110,000 to $135,000 DOQ

The Budget and Performance Management Manager (Budget 
Manager) is a key financial position for the City of Long Beach. 
This position is a key to developing, implementing, and 
managing solutions to the budget and the city’s short and 
long-term financial plans. The City’s annual budget exceeds 
$2.5 billion with over 5,500 employees. The City’s General 
Fund budget is approximately $380 million.

Long Beach is an exciting and vibrant city with diverse 
neighborhoods. It is the 35th largest in the country and the 
7th largest city in California. As with most governments, Long 
Beach faces a number of serious financial challenges. Long 
Beach has been very proactive in addressing those challenges 
and is looking for a budget officer who will be instrumental 
in helping the city continue to progress in addressing those 
challenges. The Budget Manager will be a key participant in 
addressing the financial challenges the city faces, improving 
the budget and budget development process, and providing 
decision-making information to allow Long Beach to continue 
to progress towards long-term financial sustainability. 

The Manager must have outstanding verbal and written 
communication skills, a high level of political insight and 
sensitivity. He or she will often work closely with the City’s 
elected officials including the Mayor and members of the City 
Council. 

The Budget Manager reports to the Director of Financial 
Management, but is expected to have substantial independent 
authority to accomplish his or her responsibilities. The Budget 
Manager will assist and support the Director of Financial 
Management in a variety of other executive functions.

QUALIFICATIONS:
Candidates should have at least a Bachelors Degree, 
preferably in Finance, Business, Public Administration or 
Business Administration. An MBA or MPA is highly desirable. 
Candidates should also have at least five years of progressively 
responsible experience, at least three of which have been at 
a substantive supervisory or management level position that 
closely relates to duties of this position. Relevant government 
budget experience is essential. The successful candidate 
should have proven ability to lead, solve problems and to deal 
tactfully and effectively with employees, public officials, and 
the public.

Date:        Wednesday, September 14           
               
Time:        11:45 a.m.

Speakers:  Shari Freidenrich, Orange County Treasurer-Tax Collector

Topic:          State of the County Treasury  

Place:        Tustin Ranch Golf Club           
               12442 Tustin Ranch Road            
        Tustin, CA 92782

Cost:           Members: $35 (if paid before Sept. 7, $40 after Sept. 7 or at the door)      
        Non-Members: $40 (if paid before Sept. 7, $45 after Sept. 7)        
        (Make checks payable to CMTA)

RSVP:         RSVP by email to Linda Anicich at lanicich@tustinca.org by Sept. 7, 2011. Download and return the registration    
    form. 

 

Joint Orange County & CMTA Division 9 Chapter 
Meeting

http://media.csmfo.org/wp-content/uploads/2011/08/CMTA-+-CSMFO-9-14-11.pdf
http://media.csmfo.org/wp-content/uploads/2011/08/CMTA-+-CSMFO-9-14-11.pdf
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SALARY:
There is a wide salary range for this position, but the expected 
starting salary seems likely to be about $110,000 to 
$135,000. A $225 per month automobile allowance is also 
provided.

SELECTION PROCEDURES:
Candidates are requested to send (faxes or e-mails will not be 
accepted) a resume, a letter of application and interest, and, 
if not included in the resume, a listing of all employment and 
time periods in the last ten years. The letter of interest should 
include a description of how you might design and manage 
the budget process and the characteristics of the staff you 
feel would be most appropriate to work for you. Applications 
for the first round are due by the close of business, September 
7, 2011. If sufficient qualified applicants are not obtained, the 
application deadline may be extended. Apply to:

John Gross
Director of Financial Management
333 West Ocean Boulevard, 6th Floor
Long Beach, CA 90802

The most qualified candidates will be invited to participate in 
further selection procedures. If you require an accommodation 
because of a physical or mental disability in order to participate 
in any phase of the application process, please advise us when 
submitting your letter of interest. This information is available 
in an alternative format by request to Georgette Wittman at 
562-570-5684.

(The provisions of this bulletin do not constitute an express 
or implied contract and any announcements contained in this 
bulletin may be modified or revoked without notice.)

THE IMMIGRATION REFORM AND CONTROL ACT OF 1986 
REQUIRES ALL NEW EMPLOYEES TO SUBMIT VERIFICATION 
OF IDENTITY AND AUTHORIZATION TO WORK IN THE UNITED 
STATES AT THE TIME OF HIRE.

AN EQUAL OPPORTUNITY EMPLOYER

APPLICATION DEADLINE: September 7, 2011

Finance Supervisor, West County Wastewater 
District
Salary Range: $3,149-$3,827 bi-weekly; $6,823-$8,292 
monthly

THE POSITION Directs the daily activities of the Finance 
division, which includes supervising division staff and ensuring 
that the District’s financial activities comply with applicable 
regulations, policies and industry standards. 

Any combination of training and experience that demonstrates 
that a person has obtained the required knowledge and 
is able to perform the required work (with reasonable 
accommodation, if needed) will be considered:

MINIMUM QUALIFICATIONS
Experience: Five (5) years of increasingly responsible 
experience in public agency fund accounting, at least one (1) 
year of which involved supervisory or lead worker responsibility.
Education: Possession of a Bachelor’s Degree from an 
accredited college or university with major course work in 
accounting, finance, business or public administration or a 
closely related field.

Knowledge of: Principals and practices of fund enterprise 
accounting, including general ledger, accounts payable 
and receivable, payroll, project cost accounting, billing, 
procurement, budgeting and auditing; California Government 
Codes, state, federal and local laws, GASB and GAAP; 
principles and practices of supervision, training and personnel 
management; English grammar, vocabulary, spelling, and 
punctuation.

Ability to: Apply professional principles and fund accounting 
practices; interpret and apply laws, regulations and policies; 
prepare clear and accurate financial statements and reports; 
analyze financial and budgetary data; communicate ideas 
and assert a specific point of view in complex situations and 
to a wide variety of audiences; demonstrate a high degree 
of accuracy, responsibility and independent judgment; 
coordinate, supervise and evaluate the work of assigned 
staff; follow oral and written directions; lift and carry up to 25 
pounds; drive an automobile; use hands for repetitive action 
such as fine dexterity; withstand sustained periods of sitting 
while intermittently operating keyboards; be accountable 
for the effective and efficient attainment of assigned goals; 
prioritize work and meet deadlines.

License or Certificate: C. P. A. is desirable, but not required. 
Must possess a valid California driver’s license and must 
continue to meet all of the provisions of the District’s driving 
policy as a condition of continued employment.  

APPLICATION DEADLINE: August 12, 2011

Accounting Supervisor, Montebello 
Salary Range: $53,340 - $64,860/ annually

Under general direction, supervises, assigns, reviews, and 
participates in the work of staff responsible for performing 
detailed accounting work related to general accounting, 
budget and cost systems for the City. 

Education: Graduation from an accredited “four” year college 
or university with major course work in finance, accounting, 
business administration or closely related field.

Work Background: Minimum of five years of progressively 
responsible professional experience in accounting and 
financial management administration, including two years of 
administrative and/or lead supervisory experience. Municipal 
experience is highly desirable.

APPLICATION DEADLINE: 5:30 p.m., August 18, 2011
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Budget Administrator, Santa Monica
Salary Range: $7,876 - $9,723 per month

Job Summary: Develops, coordinates and manages the City’s 
budget operations; assesses, evaluates, develops, implements 
and monitors budget policies, systems and procedures; 
and provides highly responsible and complex technical 
and administrative staff assistance to City management. 
Requires: Graduation from an accredited college or university 
with a Bachelor’s degree in Finance, Accounting, Public or 
Business Administration or a closely related field. Five years 
of recent, paid progressively responsible work experience in 
the field of public finance and/or budget development and 
administration. At least two years of the required experience 
must have included supervisory responsibilities. Possession 
of a valid class C driver license. Deadline: 5:30 p.m., Thursday, 
August 25, 2011. Apply at: City of Santa Monica Human 
Resources Dept., 1685 Main St., P.O. Box 2200, Santa Monica, 
CA 90407. Phone: (310) 458-8697 or visit www.smgov.net/hr 
to apply online.

APPLICATION DEADLINE: August 25, 2011

Accountant, City of Tustin
Salary Range: $4,676-$5,710/month

Under general supervision, analyzes financial info and 
prepares reports/records pertaining to the City's financial 
activities.

Education/Exp required: bachelor's degree in accounting, 
business admin or related field; and 2 years of exp in 
governmental or non-profit fund accounting.

Selection process: written exam tentatively scheduled for Sept 
1, 2011.

APPLICATION DEADLINE: 5:00 p.m. August 25, 2011

Accountant, Livermore
Salary Range: $6,838 - $8,547 per month

The City has an excellent opportunity for a motivated individual 
to perform the duties of a journey level accountant and to 
manage a section of the Finance Division. 

Examples of duties include, but are not limited to the following:
Managing the accounting for all federal, state, and private 
grants received by the City
Managing the fixed asset subsidiary ledgers for the City
Managing the City’s general bank statements
Assisting in the preparation of the Comprehensive Annual 
Financial Report, the Single Audit, and the biennial budget
Managing the City’s annual State Controllers reports

MINIMUM QUALIFICATIONS
Experience: Three years of progressively responsible technical 
accounting experience. Public agency experience is highly 
desirable. Supervisory and/or lead experience is desirable.

Education: Graduation from an accredited college or 
university with a bachelor's degree in business administration, 
accounting, public administration or a related field.

To apply online or to see a copy of the job brochure, go to: 
wwww.cityoflivermore.net. Apply by 5 p.m. on Friday, August 
12, 2011. The City of Livermore is an equal opportunity 
employer and supports workforce diversity.

APPLICATION DEADLINE: August 12, 2011

Manager of Financial Planning, Inland Empire 
Utilities Agency
Salary Range: $8,353 to $10,177 per month

The Position: 
Reporting directly to the Chief Financial Officer, this position 
is a management level classification responsible for the 
programs and activities of the Agency’s financial, grant and 
treasury functions. Additional responsibilities include day to 
day management responsibilities for the Financial Planning 
Department. The Manager of Financial Planning plays a critical 
role in the development and implementation of the Agency’s 
operating and capital budgets, rate analysis and rate setting 
process, debt and treasury related functions, and long-term 
financial planning. 

The Ideal Candidate: 
The ideal candidate will have a business understanding of the 
Agency’s various processes and strong financial and budget 
management experience. Incumbent will be an exceptional 
problem solver who embraces complex challenges with 
enthusiasm, innovation and creativity. He/she will provide 
sound, timely and expert professional assistance and advice 
on fiscal matters consistent with best practices in municipal 
finance. He/she will be a strategic thinker with the ability to see 
the big picture, create positive change, inspire and motivate 
staff, remain calm and focused under pressure. Effective oral, 
written and presentation skills are critical to the position. 

Who We Are:
An Employer of Choice in the Inland Empire
IEUA is a wholesaler of drinking water and operator of state-
of-the-art water recycling facilities serving seven member 
agencies with a population of approximately 850,000 in 
the west end of San Bernardino County, California. IEUA is a 
leading public agency in the environmental protection field, 
headquartered in the City of Chino in a platinum award winning 
Leadership in Energy and Environmental Design (LEED) 
green building. IEUA generates beneficially reusable products 
including recycled water, compost, and renewable energy. The 
Agency operates and maintains four water recycling plants 
which produce up to 60 million gallons per day (MGD) of high 
quality recycled water, a composting facility that produces 
up to 220,000 cubic yards per year of SoilPro compost and 
more than 7 megawatts per day in biogas and solar renewable 
energy. IEUA also manages the recharge of recycled, storm, 
and imported water through the award winning Chino Basin 
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Groundwater Recharge Program and coordinates regional 
water efficiency programs.

Excellent Benefits Package:
Social Security, CalPERS 2.5% @ 55 Benefits Formula, 457 & 
401(a) Deferred Compensation Plans, Competitive Salaries, 
Certification Incentives, Health, Dental, Vision, & Life Insurance 
w/Agency-paid monthly contribution of $675 - $1,130 per 
month, Paid time off for holidays, vacation, bereavement and 
sick leave. Additional information is available on our website 
at: www.ieua.org.

APPLICATION DEADLINE: 5:00 p.m., August 19, 2011

Internal Auditor, City of glendale
Salary Range: $5,583 - $8,121 per month

THE POSITION
This mid-management classification performs difficult 
technical and complex internal auditing work and performs 
all phases involved in an audit, including planning, organizing, 
performing, and reporting. May lead a team of subordinate 
staff on specific projects. ESSENTIAL FUNCTIONS of the 
job include, but are not limited to, the following: Reviews, 
evaluates, and tests the efficiency, effectiveness, and 
compliance of a wide variety of City programs, functions 
and activities. Tests for control compliance and objective 
achievement. Ensures conformance with best practices and 
effective use of resources. Reviews and appraises the fiscal 
integrity of City operations by analyzing fiscal procedures, 
verifying accounts and expenditures, and providing other 
analyses of financial and operating data; provides follow-up 
information regarding effectiveness and the safeguarding 
of City assets and revenues. Examines records of the City 
and its officers, employees and agents whose activities are 
associated with the receipt, disbursement, use, custody, 
and/or obligations of financial assets or property. Identifies 
weaknesses in internal controls that may subject the City to 
a loss of control over its assets or to improperly account for 
its transactions. Recommends adjustments or changes to 
City accounting methods. Determines compliance with City 
financial policies for preparation of legally mandated financial 
statements. Develops benchmarks and recommends the 
development of policies and procedures based on audit 
findings. Makes oral presentations and prepares written 
reports outlining findings and recommendations. Keeps and 
maintains records of audit projects and activities. Participates 
in special investigations, projects and programs as requested. 
Assists in the development of the internal audit schedule. 
Assists the City Auditor in coordinating audit-related activities 
with other City departments and outside agencies. Acts as 
staff support to the City Auditor on matters dealing with the 
Audit Committee. Develops audit procedures and schedules 
audits. Acts as an advisor to the City Auditor and to City 
Management regarding audit and financial matters. Acts as 
an advisor, upon request, to City departments in their efforts 
to identify and improve controls, procedures, and systems 
efficiencies. Directs subordinate staff on specific team audit 
assignments. Drives on City business as necessary. Ensures 
Department services are provided with the highest customer 

service and ethical standards. Assumes responsibility for 
ensuring the duties of the position are performed in a safe, 
efficient manner. Performs other related duties as assigned or 
as the situation requires.

MINIMUM REQUIREMENTS

Knowledge, Skills, Abilities
Knowledge of: auditing and accounting principles, theories 
and procedures applicable to the control of various accounting 
systems; cost accounting procedures and systems; internal 
audit principles, procedures and reporting required for 
compliance with federal and state regulations; laws and 
regulations governing public agencies in fiscal and operational 
accounting operations; budget preparation, monitoring and 
analysis techniques; research and statistical methods; the 
principles of management, supervision, and employee training 
and development. 
Knowledge of and skill in: good customer service practices.
Skill in: making independent judgments and decisions based 
on standard policies or procedures.
Ability to: read, write, and comprehend instructions in English; 
communicate effectively, both orally and in writing, on a 
professional level; establish and maintain effective working 
relationships with the public, coworkers, other departments, 
and supervisors; interpret and apply legal and administrative 
accounting/auditing rules to various accounting systems; 
prepare comprehensive, clear and concise financial, 
statistical, technical reports and correspondence; analyze 
data, operations, policies, procedures, audit findings, 
memos and legislation to adopt effective courses of action; 
recommend solutions and evaluate outcomes; exercise 
sound judgment and creativity in making decisions; effectively 
lead, coach, instruct, and motivate employees; provide clear 
work instruction; recommend personnel actions; exercise 
sound judgment in problem situations; foster a teamwork 
environment; model and practice the highest standards of 
ethical conduct.

Other Characteristics
Willingness to: carry out responsibilities independently; work 
overtime as requested; assume responsibility for maintaining 
a safe working environment; recommend personnel actions.

Experience
Four years of progressively responsible, professional 
experience conducting internal audits. This experience must 
include either one-year at a supervisory level or two years 
as an Internal Audit Associate with the City of Glendale, or 
equivalent. IT audit experience is highly desirable.

Education/Training
Bachelor's Degree in accounting, information systems, 
business or a related field. 

License(s)/Certification(s)
Valid California Class C Driver's License is required.
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Note
An equivalent combination of experience, education and/or 
training may substitute for the listed minimum requirements.

SUPPLEMENTAL APPLICATION IS REQUIRED. 

APPLICATION DEADLINE: Open/Continuous Exam. 
Recruitment may close at any time.

Revenue Supervisor, Montebello
Salary Range: $50,796 - $61,764/annual

Under general supervision to supervise and participate in the 
billing and collections functions of the city’s revenue division 
of the Finance Department; to collect delinquent accounts 
due to the city; to enforce City ordinances related to business 
licensing; to prepare monthly investment reports and related 
schedules; and to perform related work as required. 

Any combination and experience that would likely provide the 
required knowledge and abilities is qualifying. A typical way to 
obtain the knowledge and abilities would be:
Education/Training: Graduation from an accredited

APPLICATION DEADLINE: 5:30 p.m., August 18, 2011

Accountant, Indio
Salary Range: $6,096 - $8,169

The Accountant position will be responsible for preparing 
financial and statistical statements in accordance with 
Generally Accepted Accounting Principles (GAAP) and Basic 
Principles of Accounting as applied to Government Accounting 
Standards (GASB),

The successful candidate will have the ability to perform the 
full scope of professional accounting duties and possess a 
thorough knowledge of governmental accounting procedures, 
and the ability to exercise sound independent judgment. 

Position requires knowledge of municipal government 
accounting; principles and practices of automated financial 
systems; grant and fund accounting; account analyses; 
financial statement preparation, auditing; basic billing, and 
collection procedures; basic principles of mathematics; 
applicable federal, state, and local laws, codes, and 
regulations.

The successful candidate must also have the ability to examine 
and verify financial documents, reports and transactions, 
prepare a variety of financial statements, reports, and 
analyses; analyze, post, balance, and reconcile financial data, 
ledgers and accounts.

EXPERIENCE AND EDUCATION
This position requires two (2) years of responsible professional 
accounting experience, and a bachelor’s degree in accounting, 
business administration, finance, or other related field.

APPLICATION AND SELECTION PROCESS
Applicants are required to submit a City application and 
resume on or before Monday, August 15, 2011 at 5:30 p.m. 
to the Human Resources Department. Based on an initial 
screening process, those applicants who best meet the 
needs of the City will be invited to participate in a preliminary 
interview process. Candidates deemed most qualified will be 
invited back for a final interview. (The City is currently on a 
furloughed 4-day workweek, resulting in a 10% compensation 
reduction.)

A City application can be completed and downloaded from 
the city’s website at www.indio.org and mailed to the following 
address:

City of Indio
Human Resources Department
100 Civic Center Mall
Indio, CA 92201

Or submit application by email to: Humanresources@indio.org

BENEFITS 
The City of Indio offers an excellent benefits package, 
including a cafeteria plan, life insurance, medical, dental and 
vision coverage for employees and their dependents. The 
City of Indio participates in the Public Employees’ Retirement 
System (CalPERS) coordinated with Social Security. The City 
pays the Agency’s and the employee’s share of the 2.7% @ 55 
retirement program. Employees who retire from the City after 
5 years of service and who are vested in CalPERS will receive 
a portion of their retiree health premiums paid for. Position is 
FLSA designation: Exempt.

APPLICATION DEADLINE: August 15, 2011

Accountant/Budget Analyst, Rohnert Park
Salary Range: $4,898-$5,956/month

The City has an immediate opening for an Accountant/Budget 
Analyst with experience performing bank reconciliations, 
monthly cash reports, budget forecasting & account audits for 
a similar size city. The City of Rohnert Park has a population of 
approx. 43,000 residents. 

Requirements: Possession of the equivalent to graduation 
from a four-year college or university with major coursework 
in accounting, finance, business administration, or a closely-
related field and two years of professional accounting 
experience, preferably in a public agency setting. 

To Apply: Please complete the online application form & 
supplemental questions at www.rpcity.org by the final filing 
date of 5 p.m. on August 31, 2011. The first round of interviews 
& testing of the most highly-qualified applicants is scheduled 
for August 15, 2011. The top candidates from that process 
will be invited to a second interview scheduled for August 
18, 2011. The City's goal is to have the individual selected 
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onboard as soon as possible and we plan to move the pre-
employment process along quickly. The testing and selection 
process & dates are subject to change. EOE

APPLICATION DEADLINE: August 19, 2011

Director of Finance and Technology (INTERIM), 
Dixon
Salary Range: 5:00 p.m., August 31, 2011

The City is currently seeking an individual to fill the Director of 
Finance and Technology position on an Interim basis. Duties 
will include supervision of all administrative services staff.

Exam Process: Qualified candidates will be invited to an 
interview process and final ratification by City Council.

Assignment may last 6-9 months.

The Interim Director will focus on large project challenges of 
the department. A management style that combines a focus 
towards change and results, along with an open, mentoring, 
inclusive and flexible approach, will be essential for success 
in this role. Excellent communication and interpersonal skills 
combined with a high level of integrity and credibility will provide 
the basis for strong City-wide relationships. A team player that 
works effectively and cooperatively with the balance of the 
City Management team is an absolute requirement.
The ideal candidate should have five years of broad and 
increasingly responsible experience in public accounting and 
finance, including three years of supervisory/management 
experience. Also required is demonstration of increasingly 
responsible technical experience including responsibility for 
complex and sophisticated information technology services 
and/or data processing involved operations, systems 
analysis and programming. The candidate should also have a 
Bachelor’s Degree from an accredited College or University in 
accounting, economics or public or business administration 
with an emphasis in finance and/or general government. A 
Master’s Degree in a related field is desirable. Professional 
certification is highly desirable. Possession of a valid Class C 
California Driver’s License and a satisfactory driving record 
are conditions of initial and continued employment.

To be considered for this career opportunity, please visit the 
City's website at www.ci.dixon.ca.us and follow the instructions 
on how to apply for this position by the final filing date of 
August 8, 2011, or contact:

The City of Dixon
Attention: Steve Johnson, Human Resources Director
600 East A Street
Dixon, CA 95620
E-mail: Sjohnson@ci.dixon.ca.us
Phone: (707) 678-7000, x-111

Interview slots will tentatively be scheduled for Monday, 
August 15, 2011.
City Council Ratification August 23, 2011

Continues on next page

The City of Dixon is an EQUAL OPPORTUNITY / FEDERAL 
AFFIRMATIVE ACTION EMPLOYER. Reasonable Accommodation 
in the application, examination and selection process will be 
made upon request by calling (707) 678-7000.

APPLICATION DEADLINE: August 8, 2011

Finance Director, Altadena Library District
Salary Range: $71,268 - 86,184

The District is an independent special district that was formed 
in December 1926 under the provision of Sections 19600-
19734 of the California Education Code. It encompasses 
the approximate 8 square miles of Altadena, which is an 
unincorporated area of Los Angeles County.

The Main Library located at 600 E. Mariposa St. was built in 
1967. A park-like setting surrounds the 25,000 square foot 
building, which was designed by architect Boyd Georgi.The 
Branch Library, known as the Bob Lucas Memorial Branch 
Library in which the District Literacy Services are housed, was 
dedicated on the current site on Lincoln Avenue in 1957.

The District is governed by a Board of Library Trustees, which 
derives its authority from the Education Code. The Board of 
Library Trustees consists of five members elected at large 
from the District and who serve without pay for four-year 
staggered terms and may be re-elected. Elections are held 
biennially in odd numbered years on the same day as state 
general elections, the first Tuesday after the first Monday 
in November. Pursuant to Education Code Section 19700, 
Trustees take office the first Friday in December succeeding 
their election. 

Under the direction of the District Director, the Finance Director 
is responsible for the operation and continuous improvement 
of the Altadena Library District Finance Department 
which includes finance, accounting, payroll and benefits 
administration, risk management functions, procurement, 
and Passport Services..

The Salary range for this position is $ 71,268 - $ 86,184. To 
learn more about this opportunity go the website at www.
altadenalibrary.org

APPLICATION DEADLINE: August 19, 2011

Accountant, City of Irvine
Salary Range: $53,164 - $79,747 annually

The City of Irvine seeks a talented, forward thinking and 
seasoned professional to join the City as an Accountant. 
The Accountant will perform professional accounting work 
and financial transaction recording and reporting; exercise 
budgetary control for assigned funds; and analyze, review 
and report on financial records. Requires a Bachelor’s 
degree in accounting, business administration or related field 
and at least one year professional government accounting 
experience, or any combination of education and experience 
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that provides equivalent knowledge, skills, and abilities. Also 
requires the ability to utilize word-processing, spreadsheet 
and database software applications.

This position is open until filled, please visit www.cityofirvine.
org/jobs and apply immediately. EEO/ADA

APPLICATION DEADLINE: August 12, 2011

Accountant I, Rocklin
Salary Range: $3,990 - $5,093/Month

The City of Rocklin is looking for a professional, career-
oriented individual to fill its new Accountant I position in the 
City's Finance and Budget Department.

The Accountant I is the entry-level class in the professional 
accounting series. The primary role of the Accountant I 
will be to perform responsible professional accounting, 
administrative, and technical support relative to planning, 
organizing, and coordinating assigned activities. Some areas 
of responsibility include journal entries, bank reconciliations, 
assisting with various controller's reports, and supporting the 
audit and budget functions. It is imperative that the incumbent 
possess strong Excel spreadsheet skills and possess natural 
analytical ability.

A typical way to obtain the knowledge and abilities required 
to perform the tasks of the position would be: Equivalent to 
graduation from an accredited four-year college or university 
with major coursework in accounting or a closely related field. 
A Bachelor's degree in accounting is strongly preferred. (No 
professional experience is required)

The monthly salary range is $3,990 - $5,093. The City offers 
an excellent benefit package which includes health, dental, 
vision, life and long term disability insurance, City-paid PERS, 
deferred compensation program with $100 per month City 
match, 12 paid holidays and a generous vacation and sick 
leave program based on years of service. Note: Incumbents 
in this position are required to pay a fair share fee if they 
do not become a member of the union that represents this 
classification.

All applicants must complete a City of Rocklin employment 
application and include a resume and cover letter detailing any 
specific accounting education and experience. The applicant 
has the responsibility to explain his/her qualifications fully 
and clearly. An incomplete application package may be 
cause for disqualification. A copy of transcripts or degree 
verifying education requirements must be submitted with 
the City application. Applications will be screened based on 
qualifications, and those applicants that best meet the needs 
of the City will be invited to participate in the City’s selection 
process. Offers of employment are conditional subject to 
successful completion of a pre-employment physical exam and 
a thorough background check. All applicants will be notified 
by mail following application review. The average timeframe 

Continues on next page

for application review is two to three weeks following the 
application deadline.

APPLICATION DEADLINE: August 8, 2011

City of Rocklin Human Resources
3970 Rocklin Road
Rocklin, CA 95677
Telephone: (916) 625-5050; Fax: (916) 625-5099
Jobline: (916) 625-5060
www.rocklin.ca.us Visit for More Information

APPLICATION DEADLINE: August 8, 2011

Finance Director, City of San Leandro
Salary Range: Salary range is up to $159,876 annually, 
DOQ.

San Leandro (pop. approx. 85,000), on the eastern shore 
of the San Francisco Bay, is a progressive community with a 
strong business and commercial sector, a vibrant downtown 
and a reputation as a well-managed city. A strong emphasis is 
placed on community participation in public policy decisions.

The City of San Leandro is currently recruiting for Finance 
Director. A full-service city, San Leandro maintains an all 
funds budget of $120.8M with a General Fund of $71.8M and 
a workforce of 409 FTEs in nine departments. The Finance 
Department is staffed with 13 employees in three divisions: 
Administration, Budget and Compliance, and Accounting 
Operations.

The successful candidate will have a well-rounded finance 
background of at least six years of broad and extensive 
experience in finance activities--preferably municipal finance—
and four years at a division management level or higher, 
including the full range of financial management duties in 
the areas of financial planning/analysis, purchasing, revenue 
collection, and budget development. This position requires a 
BS/BA degree in finance, accounting or a closely related field. 
An MBA/MPA is ideal and experience with redevelopment, 
special district and enterprise funds is highly desirable. Salary 
range is up to $159,876 annually, DOQ. For further information 
contact Bill Avery at 408-399-4424 or Ann Slate at 805-459-
5132. To apply, submit cover letter, resume with current 
salary, and five work related references (email preferred) by 
August 19, 2011. A formal job announcement is available at 
http://www.averyassoc.net/jobs.

Bill Avery or Ann Slate
Avery Associates
3½ N. Santa Cruz Ave., Suite A
Los Gatos, CA 95030
Fax: 408-399-4423
E-mail: jobs@averyassoc.net

APPLICATION DEADLINE: August 19, 2011
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Director of Finance/City Treasurer, City of Laguna 
Niguel
Salary Range: $115,032 to $153,804

Director of Finance/City Treasurer – City of Laguna Niguel, CA
Salary: Up to $153,804 plus excellent benefit package

Laguna Niguel (Population 63,000) is a master planned 
community nestled in the coastal foothills of beautiful South 
Orange County. Laguna Niguel is a contract city with 59 
full-time employees, a $41 million annual budget, healthy 
reserves and no debt. 

Reporting directly to the City Manager, the Director of Finance/
City Treasurer is responsible for managing all activities 
and operations of the Finance Department including: 
development and administration of the City’s Operating and 
Capital Improvement Budgets; preparation of the City’s 5-Year 
Revenue and Expenditure Forecast; oversight of the City’s 
financial management and accounting system; preparation 
of the City’s Comprehensive Annual Financial Report (CAFR); 
management of the City’s investment portfolio; and oversight 
of the City’s information technology function. The Director also 
provides support to a Citizen Investment, Banking and Audit 
Committee. The Finance Department has five (5) full-time 
employees and an annual budget of $933,000.

This is a “hands on” Department Head position. The 
ideal candidate will be an experienced municipal finance 
professional with senior management and supervisory 
experience, strong interpersonal skills, and a collaborative 
approach. A Bachelor’s Degree in accounting, finance, 
public or business administration or related field is required. 
Possession of a CPA License is desirable.

Please E-Mail your cover letter and resume to manager@
ci.laguna-niguel.ca.us or send to:

City of Laguna Niguel
City Manager’s Office
27801 La Paz Road
Laguna Niguel, CA 92677

For additional information about the position or the City, please 
visit www.ci.laguna-niguel.ca.us or call (949) 362-4300.

Filing Deadline: Wednesday, August 31, 2011

APPLICATION DEADLINE: August 31, 2011

Finance Deputy Director, City of Pico Rivera
Salary Range: Monthly - $9,003.00 - 10,265.00

THE IDEAL CANDIDATE

The ideal candidate will have the ability to perform the 
following essential functions:

• Perform complex professional and analytical work.
• Conduct financial analysis and research. 

Continues on next page

• Prepare a variety of accounting, statistical and financial 
statements and reports requiring analysis and interpretation 
of source data.
• Conduct internal audits and coordinate external audits of 
financial records and examine, analyze and verify documents 
to ensure adherence to established internal controls and 
accepted professional standards.
• Prepare budget document for the City and related entities.
• Supervise and review the work of fiscal and clerical 
personnel in making entries, reconciliations and performing 
other fiscal record keeping work. 
• Supervise and review work of utility and business license 
personnel.
• Represent the City in the community and at professional 
meetings.
• Perform related duties as assigned.
• Knowledge in project, fund, and grant accounting highly 
desirable.

Additionally, candidates must possess:

• A Bachelor’s Degree in Accounting, Business Administration, 
Public Administration or a related field from a college or 
university accredited by the Western Association of Schools 
and Colleges or equivalent regional accreditation association. 
A Master’s Degree in a related field or C.P.A. is highly desirable.
• A minimum of eight (8) years of related experience including; 
three (3) years of experience in accounting; two (2) years of 
municipal accounting experience; four (4) years of supervisory 
experience; two (2) years of budget/policy experience; and 
seven (7) years of public contact experience.
• Knowledge of principles and practices of planning, 
organization, management, and employee relations.
• An ability to communicate clearly and concisely orally and 
in writing.
• Organize and prioritize multiple tasks.
• An ability to analyze and solve problems.
• Prior experience in a comparably sized community and 
experience in Redevelopment Agency and Community 
Development Block Grant, and Housing Programs accounting 
is highly desirable.
• A valid Class C California Driver’s License throughout the 
course of employment.

A completed City application (and a resume or other materials) 
must be submitted by 5:30 p.m., Friday, August 12, 2011.

For more details or to apply for this position visit the City of 
Pico Rivera's website at www.pico-rivera.org
City of Pico Rivera
6615 S. Passons Blvd.
Pico Rivera CA 90660-1016

APPLICATION DEADLINE: August 12, 2011
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Senior Financial Analyst, City of Palo Alto
Salary Range: $35.15 to $46.86

DESCRIPTION: 
The City of Palo Alto Budget Division is currently recruiting 
for a professional to fill the Senior Financial Analyst position. 
If you are selected for this career opportunity, you will 
perform complex financial analysis requiring considerable 
technical skills; provide supervision over Finance Department 
operations, as needed; prepare key financial or technical 
reports for Administration, Budget, Real Estate, Treasury or 
related functions that require extensive knowledge of City's 
financial functions; and perform related duties as required.

Incumbents of this classification perform difficult and complex 
work involving City-wide financial and technical analysis and 
related aspects of financial management. This position 
requires extensive knowledge of the City's financial functions 
and the ability to exercise independent judgment. 

ESSENTIAL DUTIES:
1. Analyze, monitor, and prepare department budgets for the 
Community Services Department, the Library Department, 
and the City’s Capital Improvement Program.(Specific 
department assignments may change.)

2. Lead and manage projects related to financial analysis and 
other special projects, such as analyzing and preparing cost 
plan allocations, interdepartmental charges, and interfund 
transfers.

3. Play a major role in the in the annual, mid-year, and year-
end budget process by gathering and preparing data and 
information for Executive Staff, Finance Committee, and City 
Council review.

4. Make presentations on the above to internal and external 
audiences. 

MINIMUM QUALIFICATIONS: 
The Minimum Qualifications required to be considered for 
this position are sufficient education, training and/or work 
experience to demonstrate possession of the following 
knowledge and skills, which would typically be acquired 
through:

Bachelor’s Degree in Finance, Accounting, Public 
Administration, or a related field, and four years of related 
experience; or, an equivalent combination of education and 
experience sufficient to successfully perform the essential 
duties of the job such as those listed above. 

Licensing Requirements:

Depending on area of assignment, some positions may 
require:

* Valid California Driver’s License 

Continues on next page

IDEAL CANDIDATE: 
Knowledge of government finance and/or public administration 
Proficiency in advanced data compilation and analysis (pivots, 
long-range forecasting, budget uploads, etc.

Communication and interpersonal skills to interact with team 
members, supervisor, departments, and others 

Strong analytical skills 

An eagerness to learn, be included, or facilitate new projects 
in a high volume environment 

Capable of leading and managing projects to completion 

Strong team player 

Self-starter 

Excellent attention to detail, while being aware of and 
integrating the “Big Picture” 

Able to make professional and sound decisions in manners 
consistent with City policy and procedures, and professional 
standards (technical and ethical)
This is a Management Classification.
Please review the job description for more details.
REQ#201100124

MISSION: The Government of the City of Palo Alto exists to 
promote and sustain a superior quality of life in Palo Alto. In 
partnership with the community, our goal is to deliver cost-
effective services in a personal, responsive and innovative 
manner.

Application Deadline: Qualified applicants are encouraged 
to apply promptly: The City of Palo Alto reserves the right to 
close any recruitment without notice. Positions without a 
closing date may close at any time. Other recruitments may 
be limited to a specific number of applicants. Please read job 
announcements thoroughly for important information.

Selection Process: Application screening will be part of the 
selection process. Based on application screening, those 
candidates with the most relevant qualifications will be invited 
to an oral interview, which may include a written exam and/or 
practical exam.

Accommodation: Persons with disabilities who require 
special accommodations may contact the Human Resources 
Department at 650 329-2376.

Resumes: are welcome as attachments; however they are not 
accepted in lieu of a complete City application.

The City of Palo Alto is an Equal Opportunity Employer. We 
do not discriminate on the basis of race, religion, color, sex, 
gender, age, national origin or disability.
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To Apply visit our website at www.cityofpaloalto.org

Position #201100124 
SENIOR FINANCIAL ANALYST 
EG 

APPLICATION DEADLINE: Open Until Filled

Accounting Technician II, City of Hercules
Salary Range: $51,813.55 - $66,128.66

THE POSITION
The City of Hercules is seeking an Accounting Technician II in 
our Finance Department to perform complex para-professional 
accounting work involving the creation and maintenance of 
financial, accounting, and/or statistical records in an on-line 
accounting system. Duties may include some of the following 
specific areas, and do include, but are not limited to, the 
following general areas: Accounts Payable, Payroll, Accounts 
Receivable, Business License, Utility Billing, and maintains 
various ledgers, registers and journals.

MINIMUM QUALIFICATIONS
Experience Preferred: Three years of increasingly responsible 
accounting or bookkeeping experience. A minimum of two 
years of processing payroll for a Public Agency, preferably a 
local government. Proficiency in Microsoft Word and Excel. 
Knowledge of CalPERS Automatic Communications Exchange 
(ACES) internet system. Knowledge of SunGard HTE or similar 
payroll processing software programs is highly desirable. 
Work history in a multi-tasking work environment with specific 
imposed deadlines and requests to provide information to 
various department managers and employees. Education 
Qualifications: Equivalent to the completion of the twelfth 
grade supplemented by two years college level course work 
in accounting, bookkeeping or a related field and three 
years of payroll and accounts payable public agency work 
experience. Special Requirements: Essential duties require 
the mental and/or physical ability to: read fine print and 
work with computer monitors; converse over the telephone 
and in person; operate a 10-key calculator by touch; and 
to bend, stoop, and/or stretch. It also requires the mental 
capacity to work with numerous interruptions when inquires 
from management and staff need answering within a timely 
fashion. Multi-tasking and patience are critical attributes for 
the success on the job. 

THE RECRUITMENT PROCESS
The City of Hercules application must be fully completed and 
received in the Human Resources office. This recruitment 
deadline: Open until filled. Minimum Qualifications: To be 
accepted into the testing process, the information submitted 
on the City application must clearly demonstrate that the 
applicant meets the required minimum qualifications (MQ’s). 
Applicants meeting the MQ’s by the final filing date will 
advance to the next phase of the recruitment. 

How to Submit an Application: Applications are only accepted 
for current recruitments. You must specify on your application 
the position for which you are applying. Please keep in mind 

Continues on next page

that full consideration will be based only on those skills that 
specifically qualify you for the position being recruited. A 
resume is optional and will not be accepted as a substitute 
for a completed City of Hercules employment application. It is 
very important that you do not indicate “See Resume” or “See 
Attached” in lieu of providing the information requested on the 
application. Incomplete applications, applications without an 
original signature, or late applications will not be accepted. 

POSTMARKS NOT ACCEPTED. The City’s employment 
application is available on the city’s website at www.
ci.hercules.ca.us. You may call and request an application 
packet to be mailed to you at (510) 799-8214. All City of 
Hercules employment applications must be submitted to: 
City of Hercules, Attention: Human Resources Department, 
111 Civic Drive, Hercules, CA 94547. Faxed and/or emailed 
applications/resumes are not accepted. 

Equal Opportunity Employer: The City of Hercules complies with 
the letter and spirit of the Equal Employment Opportunity and 
Americans with Disabilities laws in its employment process. 
Please advise the Personnel Department of any reasonable 
accommodation you need in order to participate in the City's 
application process.

(Due to budget restrictions, effective July 1, 2011 the City’s 
standard workweek for full-time Teamsters employees shall 
be 36 hours per week, worked in 9 hour units in 4 consecutive 
days in a 7 day workweek. The above annual salary is based 
on the City’s new standard workweek schedule.)

APPLICATION DEADLINE: Open Until Filled

Assistant Finance Director, City of El Monte
Salary Range: $8,452 - $10, 274 Monthly

We are seeking a highly motivated and entrepreneurial 
individual that can manage a number of complex tasks and 
assignments simultaneously. This individual will be able to 
serve as a key member of the Executive Management Team 
and to effectively motivate and coach supervised staff. An 
ideal candidate will have a diverse background in Finance 
and Public Administration: he/she must be a problem-solver 
by nature that is equally comfortable addressing high-level 
conceptual issues, as well as performing detailed analyses.

The Assistant Finance Director, under the oversight of the 
Finance Director, directs and coordinates administration of the 
Finance Department in accordance with Policies determined 
by the City of El Monte.

Develops, monitors, supervises and participates in the 
central accounting activity, including the preparation of 
varied financial reports and monitoring of annual audit; 
Initiates and participates extensively in the development and 
implementation of municipal financial policies. May prepare 
alternative models for planned changes and expenses; 
example: business license and utility tax; Participates in 
the development and administration of the City budget by 
forecasting revenues, monitoring expenditures, and analyzing 
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trends to insure compliance with budgetary expenditure 
programs and policies; Plans, organizes and supervises 
the work of professional and clerical subordinates in the 
maintenance and integration of the automated accounting 
system, including year-end closing; Reviews, analyzes and 
recommends improvements to accounting, reporting, and 
recording methods and procedures which must enable the 
City to meet State Controller’s and GAAP guidelines; Assists in 
development, justification and administration of divisional and 
departmental budgets and accounts; Provides information 
regarding budgetary status of all City funds and accounts; 
Supervises external audit activities, analyzing audit steps and 
progress; Prepares financial statements for both the City and 
components units; met provisions of federal requirements, 
including the Single Audit Act, various grants, and other reports; 
Supervises, trains, and evaluates subordinate professional, 
technical and clerical staff; Provides management with timely 
reviews of the organization’s financial status and progress in 
its various programs and activities.

Assists with the supervision of five divisions performing 
functions such as: Administration/Accounting, Treasury, 
Business Licensing, Purchasing, and Information Technology.

APPLICATION DEADLINE: Open Until Filled

Finance Manager, South Bay Regional Public 
Communications Authority
Salary Range: $7,656 - $9,232 mo.

JOB SUMMARY: 
Working under the direction of and directly reporting to the 
Executive Director, the Finance Manager plans, organizes, 
and manages the Authority’s finance functions, including 
accounting, budgeting, cash management, fixed assets, 
investments, and financial reporting. The Finance Manager 
also serves as back-up for accounts payable, accounts 
receivable, and payroll functions. In sum, the Finance 
Manager is responsible for the activities and supervision of all 
accounting functions, directs the daily work of subordinates, 
and recommends improvements in financial and accounting 
controls and related systems and procedures to the Executive 
Director; works directly with all divisions in the Authority to 
ensure good customer service and to make improvements 
in transaction processing, fiscal reporting and budget 
administration; works directly with auditors and financial 
advisors and prepares financial statements and reports that 
reflect the Authority’s financial position; and performs related 
accounting work as required.

KNOWLEDGE OF:
•Generally accepted accounting principles (GAAP) and 
standard practices; knowledge of fund accounting preferable.
•Concepts and practices in governmental budgeting and 
administration; pertinent laws and regulations.
•Investment principles and practices.
•Computerized financial system – knowledge of EDEN 
financial system desirable.
•Management principles and practices.

Continues on next page

ABILITY TO:
•Plan, organize, and execute all accounting, budgeting, and 
financial reporting functions.
•Prepare clear and concise reports using MS WORD.
•Communicate clearly and effectively both orally and in writing 
– understand and carry out verbal or written instructions.
•Demonstrate proficiency in computer-based financial 
management and system.
•Operate a variety of office equipment.
•Maintain an effective working relationship with Authority 
staff and auditors.
•Provide good customer service to Authority members, 
clients, and constituents.
•Perform complex financial, statistical analysis using EXCEL.
•Assign, direct, and review work of subordinate.
•Stay abreast of new GASB pronouncements.

EDUCATION:
A bachelor’s degree from an accredited college or university, 
preferably with concentration in accounting and/or finance. 
CPA or Certification as a Public Finance Officer from GFOA a 
plus.

EXPERIENCE:
Five years of increasingly responsible experience in accounting 
or finance with at least two years as a manager or as a 
supervisor, preferably in a governmental agency. 

ABOUT THE AUTHORITY:
The Authority (also known as RCC) was established in 1975 
as a joint powers authority (JPA) to provide a consolidated 
regional public safety communications system (911). RCC has 
three member cities: Gardena, Hawthorne, and Manhattan 
Beach. In addition, RCC serves the cities of El Segundo and 
Hermosa Beach as clients under contract. It has 67 employees 
headed by the Executive Director, who reports to the Executive 
Committee (City Managers from member cities) and ultimately 
to the Board of Directors (Council Members from member 
cities).

Finance is currently staffed by a part-time Finance Manager 
and a full-time Financial Accountant. The financial activities 
are accounted for mainly as an enterprise fund.

MONTHLY SALARY (Steps A – E): $7,656 - $8,020 - $8,405 - 
$8,807 - $9,232 (scheduled for a 5% increase in Fiscal Year 
2011-2012)

BENEFITS:
Flexible Work Schedule: The Authority offers a 9/80 work plan.

Holidays and Leave: Vacation and sick leave 96 hours each; 9 
fixed holidays plus 56 hours floating holidays.

Insurance: Section 125 Cafeteria Plan $960 per month for 
medical and dental; premiums for vision and $100,000 life 
insurance fully paid by the Authority.

Retirement: Contributions fully paid by the Authority to the 
Public Employees’ Retirement System (PERS) based on 
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a 2% @ 55 formula using the single highest year as final 
compensation. The Authority does not participate in the 
Federal Social Security System.

Retiree’s Medical: 
Depending on years of service, employees who retire from 
the Authority with at least ten years of service shall receive, 
per month, from date of retirement until age 65, $30 for each 
year of service times the number of years of service with the 
Authority.

Tuition Reimbursement: $2,000 per year for college or 
university courses.

LICENSE: 
A valid California Driver's License, Class C.

PHYSICAL DEMANDS:
While performing the duties of this job, the employee may 
frequently sit, use a telephone and personal computer with 
a VDT screen for extended periods of time. The employee is 
occasionally required to walk, reach with hands and arms; 
and may occasionally lift and/or move up to 10 pounds. Vision 
abilities required by this job include close vision and the ability 
to adjust focus.

SELECTION PROCEDURE:
The 10 most qualified candidates based on initial screening of 
applications shall be invited to an oral interview by an external 
panel; the top three candidates shall be invited to an oral 
interview with the Executive Director. Job offer is contingent 
upon passing a medical exam and background check, 
including credit check.

PROBATIONARY PERIOD:
Completion of satisfactory performance for one year..

APPLICATION DEADLINE: August 12, 2011

Internal Audit, Principal/Senior -Section Manager, 
Orange County Transportation Authority
Salary Range: $87,568.00 per year - $116,844.00 per 
year

Responsibilities:
Completes a variety of special and/or complex projects; 
such as, implementation and maintenance of department 
policies and procedures and internal quality control system. 
Develops scopes of work and manages performance of 
outsourced audit activities: including the agency and related 
entities’ financial statement audits, agreed upon procedure 
reviews, required compliance audits, Measure M reviews, 
internal audits, etc. Partners with the Executive Director 
on development of the annual risk-based audit plan and 
the design and implementation of specific audit programs 
through the agency. Provides the Board of Directors, agency 
executives, and committees with reports on the results of 
activities.

Salary is dependent upon qualifications:

Min: $87,568.00 per year, Mid: $111,280.00 per year, Max: 
$134,971.20
Hiring Range: $87,568.00 per year - $116,844.00 per year

Critical Success Factors:

Knowledge of government auditing and accounting standards, 
excellent oral and written communication skills, the ability to 
handle multiple assignments concurrently, strong analytical 
and technical auditing skills. CPA or CIA preferred. Government 
accounting and/or auditing experience preferred.

Education and Experience:

Any combination of education and experience equivalent to 
a bachelor’s degree in business, accounting, or similar field, 
with approximately 7 to 10 years of progressively responsible 
auditing experience, four years of which are in management. 
A Certified Public Accountant (CPA) or Certified Internal Auditor 
(CIA) is required. Government accounting and/or auditing 
experience is preferred. Certification in an applicable field (i.e. 
Certified Fraud Examiner (CFE), Certified Information Systems 
Auditor (CISA), etc.) is desirable.

To find out more information about this exciting opportunity, 
and to apply, please visit http://www.octa.net/jobs3.aspx. 
Please note, resumes will not be accepted in lieu of a complete 
job application filled out on our website. 

ORANGE COUNTY TRANSPORTATION AUTHORITY
An Equal Opportunity/Affirmative Action Employer

APPLICATION DEADLINE: Open Until Filled 

Senior Financial Analyst, Transportation Corridor 
Agencies
Salary Range: $66,607 - $96,580

The Transportation Corridor Agencies, a public agency 
operating three tollways in Orange County, has a full-time 
opening for a Senior Financial Analyst. Under the direction of 
the Director of Finance and Director of Administrative Services, 
this position will perform a variety of financial, statistical, 
budgetary, operational, and administrative analyses and 
duties. The successful candidate must possess excellent 
analytical, conceptual, communication and interpersonal 
skills, with the ability to think creatively, work independently, 
and handle multiple tasks simultaneously. 

Requirements for this position include a bachelor’s degree 
in finance, accounting, public or business administration, 
or a closely related field, as well as advanced skills in Excel. 
Candidate must possess five years’ professional financial 
analysis experience, including researching, analyzing and 
preparing reports, including long-range forecasts and 
projections of revenues/expenses, assets/liabilities and 
recommending and implementing process improvements or 

Continues on next page
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actions on a variety of administrative issues.

We offer a dynamic work atmosphere where contributions 
are rewarded with a competitive compensation and benefits 
package.

For consideration please e-mail or FAX with salary history to:

Carolyn LeBail, Director 
Administrative Services
recruit@sjhtca.com,
FAX to 949/754-3467
EOE
(NO PHONE CALLS)

APPLICATION DEADLINE: Open Until Filled

0931 Manager III - Debt Manager, City and County 
of San Francisco (SFPUC)
Salary Range: $98,774 - $126,048

POSITION INFORMATION:
Under the direction of the Deputy Chief Finance Officer, San 
Francisco Public Utilities Commission (SFPUC), the Debt 
Manager performs a broad range of managerial, professional 
and analytical work.  Essential functions include: Manage 
the administration of $3.8 billion in outstanding SFPUC debt 
and $650 million commercial paper programs; manage new 
debt issuance expected to approach $1.5 billion over the next 
two years; supervise and manage staff and Financial Analyst 
contractors; develop, defend and document financial policies 
related to basic records management; forecast and track of 
capital financing needs to align with capital project financing 
requirements; optimize debt structures; seek alternative 
financing sources; stay current on industry trends and best 
practices; accurately complete reports and projections for 
senior management; develop a template for efficient finance 
transaction management, including pre-issuance, issuance 
and post-issuance; and develop and maintain relationships 
for stakeholder groups.

Note: The normal annual salary range is $98,774 - $126,048.  
Appointments above the normal range may be considered 
based on documented and substantiated recruitment and 
retention issues or exceptional skills, and require a special 
approval process. In addition to competitive salaries, the 
City offers flexible benefit plans with pre-tax elections which 
include: medical and dental insurance, Retirement Plan; 
Deferred Compensation Plan; Social Security; Long-term 
Disability Plan; Life Insurance; paid Management Training 
program; 11 paid holidays per year; 10 floating holidays; 10 to 
20 vacation days per year, depending on years of service; and 
may earn up to 100 hours paid administrative leave per year.

MINIMUM QUALIFICATIONS
Minimum Requirements
1. Possession of a baccalaureate degree from an accredited 
college or university in finance, accounting, business 
administration, or a closely related field; AND

2. Four (4) years of local government management, 
administration, or finance experience as an issuer, 
underwriter, bond counsel, corporate trustee, bond insurer, 
bond rating, debt issuer or financial advisor in the municipal 
finance industry. Two (2) years of this experience must have 
been at a debt management, administration or issuing level 
with primary transaction responsibility.

SUBSTITUTION:
Additional qualifying experience may be substituted for the 
degree requirement on a year-for-year basis. 

DESIRABLE QUALIFICATIONS:
• Experience delivering presentations to technical and non-
technical staff. 

• Experience developing policies and plans for optimizing 
debt.

• Experience managing the issuances of debt.

• Experience conducting research and preparing complex 
reports.

• Experience managing ongoing relationships with stakeholder 
groups such as rating agencies, City peers, and investors.

Applications for City and County of San Francisco jobs are 
being accepted through an online process. Visit www.jobaps.
com/sf to register an account (if you have not already done so) 
and begin the application process.

• Select the desired job announcement

• Select “Apply” and read and acknowledge the information

• Select either “I am a New User” if you have not previously 
registered, or 

“I have Registered Previously”

• Follow instructions on the screen

Computer kiosks are available for the public (from 8:00 a.m. 
to 5:00 p.m. Monday through Friday) to file online applications 
in the lobby of the Dept. of Human Resources at 1 South Van 
Ness Avenue, 4th Floor, San Francisco, CA 94103.   If you 
have any questions regarding this recruitment or application 
process, please contact the exam analyst, Princess Campbell, 
at (415) 554-1667 or email pcampbell@sfwater.org.

APPLICATION DEADLINE: Open Until Filled

Continues on next page
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Manager Accounting, City of Palo Alto
Salary Range: $41.95 - $55.94 Hourly

DESCRIPTION: 
The City of Palo Alto Administrative Services Division is 
currently seeking a Manager of Accounting to plan, organize 
and direct the activities of the Accounting Division of the 
Administrative Services Department. This position manages 
four sections consisting of General Ledger, Enterprise Funds, 
Payroll and Accounts Payable. This position oversees fifteen 
employees working within these divisions.

This position develops, implements and revises accounting 
systems procedures and internal controls, oversees the 
preparation of financial reports, implements and maintains the 
City's financial system and reviews and analyzes accounting 
transactions and financial reports. 

ESSENTIAL DUTIES:
Some essential responsibilities of this position are: 

1. Plans, organizes and directs the activities of the Accounting 
Division. Through subordinate supervisors, the incumbent is 
responsible for managing payroll, accounts payable, accounts 
receivable, general ledger, grants accounting, capital 
accounting, Enterprise accounting and other accounting-
related activities for all City funds.
2. Performs accounting operations; develops, implements 
and revises accounting systems, procedures, and internal 
controls. 
3. Oversees preparation of financial reports for City Council, 
Senior management and Department usage. Coordinates 
outside audit and preparation of Comprehensive Annual 
Financial Report (CAFR). Supervises the timely preparation of 
financial reports to City County, State, Federal agencies, and 
banks. 

MINIMUM QUALIFICATIONS: 
Sufficient education, training and/or work experience to 
demonstrate possession of the following knowledge, skills, 
and abilities, which would typically be acquired through: 
- Possession of a Bachelor's Degree from an accredited 
college or university with a major in Accounting, Business, or 
Public Administration, or other closely related field.
- CPA certificate or Master's Degree in Accounting or Business 
Administration preferred. and
- Five years experience involving increasing responsibility 
in accounting and financial work including considerable 
management and supervisory experience. (Government 
accounting experience preferred.)

Position #201100111 

IDEAL CANDIDATE: 
Will Demonstrate: 
Complex and technical knowledge of governmental 
accounting, GASB, GAAP, and mandatory financial reporting for 
city government. Experience in the field of public accounting. 
Five years of proven leadership including dealing with 
personnel issues and ability to manage large accounting staff. 

Ability to effectively manage large staff, and interact effectively 
with staff, public, elected and appointed officials. Experience 
with SAP financial modules. 
Strong computer skills, especially with SAP, Excel and MS 
Word. 
Excellent written communication skills. 
Leadership skills, detail oriented but understands the big-
picture, teambuilding skills. 

MISSION: The Government of the City of Palo Alto exists to 
promote and sustain a superior quality of life in Palo Alto. In 
partnership with the community, our goal is to deliver cost-
effective services in a personal, responsive and innovative 
manner.

Application Deadline: Qualified applicants are encouraged 
to apply promptly: The City of Palo Alto reserves the right to 
close any recruitment without notice. Positions without a 
closing date may close at any time. Other recruitments may 
be limited to a specific number of applicants. Please read job 
announcements thoroughly for important information.

Selection Process: Application screening will be part of the 
selection process. Based on application screening, those 
candidates with the most relevant qualifications will be invited 
to an oral interview, which may include a written exam and/or 
practical exam.

Accommodation: Persons with disabilities who require 
special accommodations may contact the Human Resources 
Department at 650 329-2376.

Resumes: are welcome as attachments; however they are not 
accepted in lieu of a complete City application.

The City of Palo Alto is an Equal Opportunity Employer. We 
do not discriminate on the basis of race, religion, color, sex, 
gender, age, national origin or disability.

To Apply visit our website at www.cityofpaloalto.org

Position #201100111 
MANAGER ACCOUNTING 
EG 

APPLICATION DEADLINE: Open Until Filled

Finance Officer, Tiburon Fire Protection District
Salary Range: $92,000 - $107,000 annually

The Tiburon Fire Protection District is looking for a Finance 
Officer capable of continuing a long tradition of competent, 
effective and wise use of our financial resources. The District 
has a deep history of applying the best business world practices 
to the financial management of a government agency, and we 
look to you to maintain our high level of financial responsibility 
and performance.

The District provides fire and life safety protection to the Town 
of Tiburon, City of Belvedere and nearby unincorporated 

Continues on next page
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portions of Marin County. We have an annual budget of $5.8 
million and 28 full-time employees.

The Finance Officer is a department head position 
responsible for managing the District’s financial, accounting, 
payroll, retirement, personnel records, and human resource 
procedures and requirements. The position reports directly to 
the Fire Chief.

The ideal candidate will have a minimum of 5 years of 
increasing responsibility in government accounting and 
finance. A Bachelor’s Degree with major coursework in finance 
or accounting and human resource management experience 
is highly desired. To be successful in this position the candidate 
shall be calm in demeanor, attentive to detail, comfortable in 
a cohesive family environment and must possess unwavering 
honesty and integrity.

The District offers an excellent salary and benefits package. 
Salary range is from $92,436 to $107,016 annually, PERS 
2.7% @ 55 retirement with 8% employee share paid by the 
District. Health benefits are covered up to $569 / $1138 / 
$1480 per month; dental, vision and life insurances are fully 
paid. Annual vacation accrual ranges from 120 to 224 hours; 
annual sick leave accrual is 96 hours; there are 12 paid 
holidays.

Additional information can be found on our website: www.
tiburonfire.org

To be considered for this challenging and rewarding position, 
please submit a cover letter describing your experience and 
interest, along with a resume, salary history and references. 
References will not be contacted without prior approval.

Please forward your materials to:

Finance Officer Selection Committee
Tiburon Fire Protection District
1679 Tiburon Blvd
Tiburon, CA 94920

Or via email to: bclifford@tiburonfire.org

APPLICATION DEADLINE: Open Until Filled

Investment Program Manager, Santa Clara Valley 
Transportation Authority
Salary Range: $90,198.72-$109,652.64

Under general direction, the Investment Program Manager 
plans, organizes, directs, and monitors cash management 
programs, public fund investment activities; cash flow 
analysis; and bank, broker and money manager relations for 
the Valley Transportation Authority.

Distinguishing Characteristics
This position provides expertise in financial markets. The 
incumbent is responsible for managing cash flow, investing 
surplus funds, and ensuring the safety, liquidity and yield of 

public funds are consistent with the policies of VTA and federal 
and state statutory provisions. This position also provides 
oversight to outside money managers and direct supervision 
over assigned staff and performs related duties as required.

APPLICATION DEADLINE: As soon as possible

Senior Administrative Analyst, City of Rancho 
Palos Verdes
Salary Range: $70,238 -- $91,209 DOQ

Position will work in the Finance & Information Technology 
Department. The City is seeking an experienced professional 
with a solid municipal finance background. The ideal candidate 
will have experience preparing multi-year financial models, 
capital improvement programs, cost-based fee studies, 
budget analysis and grants administration.

Please go to www.palosverdes.com/rpv for more details.

APPLICATION DEADLINE: Open Until Filled -- First Screen: 
07/05/2011
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