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On April 13, I had the opportunity to speak at the California Institutional Investors 
Annual Forum hosted by Bank of America Merrill Lynch, Stone & Youngberg and 
Assured Guaranty.  The forum focused primarily in the capital programs of key 
California municipal bond issuers.  The purpose of the forum was to promote the 
exchange of information between California debt issuers and institutional investors.  
Representatives from the three national rating agencies, Moody’s, Standard 
and Poor’s, and Fitch, also attended.  The 2011 forum focused on the new State 
Administration and how the state and local governments are addressing continued 
large budget deficits while providing public services and funding capital projects.  

Key speakers at the forum included State Treasurer Bill Lockyer, Legislative Analyst 
Mac Taylor, State Controller John Chiang, and Michael Cohen, Chief Deputy Director 
with the State Department of Finance.  They all spoke on the state of the State.  Other 
tracks included higher education, counties and redevelopment agencies, public 
power, water and transportation.  

The topic I presented on was regarding cities “update on revenues, budgets and debt 
management.”  In discussing San Jose’s budgetary challenges and opportunities, I 
was also jointed by panelists Russ Branson, Assistant City Manager/Treasurer from 
Roseville and Mary Lewis, Chief Financial Officer for the City of San Diego.  Each of our 
presentations included three slides; “Impact of the Economic Recession,” “Approach 
to Managing during the Economic Recession,” and “Positive Trends and Changes in 
the Future.” What was evident during our panel discussion was that although the 
numbers may be different from our respective jurisdictions, we are all faced with 
similar challenges and opportunities and our solutions in dealing with these difficult 
economic times are very similar.  We were all dealing with reducing the base costs of 
city operations, changing service delivery methods, revenue enhancement measures, 
and minimizing use of one-time budget fixes.  

Two major issues were discussed during the forum, either through formal presentations 
or during informal discussions between panel discussions and during the social 
networking events: pension reform and redevelopment.   

Pension reform is a key topic that many of us are facing.  Some municipal organizations 
have already implemented changes for their retirement system, while others are 
evaluating and discussing options.    I encourage fellow CSMFO members to attend 
the CSMFO Annual Legislative Symposium.   During the Symposium that will be held 
June 9, a panel will discuss pension reform.

The second key topic discussed was the plight of redevelopment agencies.  There 
remains a big question outstanding: WILL redevelopment agencies in California 
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** ADVERTISEMENT **

continue to exist?  Our Governor has proposed to eliminate redevelopment agencies.  
There are several reform bills in the works.  The California Redevelopment Association 
(CRA), along with the League of California Cities, have been hard at work meeting 
with state representatives and discussing the value and benefits of redevelopment 
agencies. The CRA has recently stated that it recognizes that the strong reforms 
proposed in SB 286 represent significant changes and may not meet with favor by 
all its members.  Many legislators do not support the Governor’s recommendation 
to eliminate redevelopment altogether, but many also believe that reforms are 
needed.  Confronted with this context and oft-heard criticisms of redevelopment from 
other sources, CRA’s Board of Directors recently communicated that a meaningful, 
comprehensive package of redevelopment reforms is necessary to preserve this 
essential economic development program and at the same time increase its 
effectiveness and accountability. The reality is that redevelopment must operate 
differently in the future, if it survives. 

Finally, I was able to share the San Jose redevelopment story at the California Institutional 
Investors Annual Forum. Some of the benefits of the San Jose Redevelopment Agency 
since it was established in 1956 are as follows: 
■ Invested more than $3 billion in the San Jose community 
■ Property values in the redevelopment area have  increased by $19 billion  
■ On average, each $1 the agency invested leveraged $7 in private investment
■ 114,000 private sector jobs (25 percent of all San Jose jobs) are located in 

redevelopment areas
■ $31 million in annual sales taxes to the City’s General Fund to provide services to 

the community  (nearly 30 percent of total annual Citywide sales tax collections) are 
generated in redevelopment areas

■ Provided more than 31,000 housing units in San Jose, of which over 21,000 were 
affordable units and approximately 9,500 were market rate units 

As a municipal finance officer and a life-long resident of California, I worry about the 
long-term economic stability of our great state without the redevelopment tool as an 
economic development resource.  Just looking at San Jose’s statistics, I am sure other 
cities’ redevelopment agencies have similar stories to share.  Regardless of the size 
of your redevelopment agency, it is all relative.  I worry that without our redevelopment 
agency “tool,” what resources would be available to us to grow our local economy and 
to encourage business to come and expand in California?  Also, given the relatively 
high cost of housing in California, how can we develop a housing market that provides 
some form of affordability to those who may be considering working and relocating 
to California from other parts of the United States, or from another country, not to 
mention the teachers, and other notable workers that find it challenging to purchase 
a home in our communities?  I am hopeful that we find a solution that helps to solve 
our fiscal challenges at the state level while not jeopardizing the long-term fiscal and 
economic health of our local and state economy by throwing the “baby out with the 
bath water.”  For these reasons, I agree with the CRA and the League that our focus 
should shift from redevelopment elimination to reform.  

President's message continued
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CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
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Central Valley 
Kathleen VonAchen, IntelliBridge Partners, LLC 
209-275-9074, kvonachen@gmail.com

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella Valley 
Jason Simpson, City of Temecula 
951-694-6430, jason.simpson@cityoftemecula.org

Desert Mountain 
Marc Puckett, Town of Apple Valley 
760-240-7000, MPuckett@applevalley.org
George Harris, City of Adelanto
760-246-2300, gharris@ci.adelanto.ca.us 

East Bay 
Debra Auker, City of Hayward 
510-590-7344, debra.auker@gmail.com

Imperial County 
Rosa Ramirez, Co-Chair, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Terry Shea, City of Canyon Lake 
951-244-2955, tshea@ramscpa.net 

Monterey Bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

They say that two heads are better than one…is that also true for conferences?  CMTA and 
CSMFO are thinking “no.”

Most agencies, especially these days, cannot afford to send someone to more than one 
conference—two registrations, two hotel stays, two airline tickets, two weeks out of the 
office… Who can afford it?  

CMTA currently has 846 members.  CSMFO has 1,482.  Of those, 333 (or 22%) of our  
members also belong to CMTA. Many finance officers also serve as city treasurers.  So why 
are we making you choose between our two conferences?  

The Boards of Directors of both CSMFO and CMTA have agreed that we should stop making 
you choose.  The Boards have agreed that in 2014, there will be just one conference for 
local government finance.

How are we going to do it?  Well that is the question!  The Boards of Directors have created 
a Joint Steering Committee to figure that out.  I’ll be staffing the committee, so I’ll keep you 
posted as the planning process progresses.  What I can tell you is that CMTA has agreed 
to change its rotation, so the 2014 conference will be in Southern California.  We’re also 
keeping CSMFO’s late February/early March dates (trying to stay away from budget season 
for you!).  Beyond that, we’ll all just have to wait and see!

If any of you have any comments on this joint conference that you’d like to share with 
me (and that I can later share with the steering committee), please send them along to 
melissa.dixon@staff.csmfo.org.  I’m pretty excited about the possibilities here, and hope to 
see all 2,328 of our combined members together in 2014!

PS—I’ve heard a nasty rumor going round that I’d like to squelch:  CMTA and CSMFO are not 
merging.  Joint conferences doesn’t mean joint associations!

Executive Director’s Message 
— Melissa Dixon

Melissa Dixon, Executive Director     
melissa.dixon@staff.csmfo.org

Ashley Bradley, Director of Communications
ashley.bradley@staff.csmfo.org

Elizabeth Cardwell, Meetings & Membership 
Specialist
elizabeth.cardwell@staff.csmfo.org

Justin Lewis, IT Manager
justin.lewis@staff.csmfo.org

CSMFO Office ContactsBartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **
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For the past three years, California’s public cash managers 
have suffered through record low interest rates with few 
investment alternatives. To re-liquefy the financial markets, 
the Federal Reserve lowered short-term interest rates to 
nearly zero and has kept them there for over two years. 
During this period, the yield on short-term securities such as 
repos, T-bills, agency discount notes and commercial paper,
have frequently fallen below the yield on the state’s Local 
Agency Investment Fund (LAIF) as well as other local 
government investment pools (LGIPs). Some municipalities 
have therefore invested all or most of their funds in these 
pools rather than purchasing individual securities on their 
own or through a professional asset manager. In a nearly 
zero rate environment, they could have their cake and eat it 
too: immediate liquidity and higher yields.

Now, however, the game has changed. Excess liquidity 
carries a price tag.

Since the Great Recession ended, and the Federal Reserve 
announced its second round of “quantitative easing,” long-
term investors began to anticipate an end to low interest 
rates. Yields on longer-term U.S. government and agency 
bonds have risen significantly in the past six months, which 
has pulled up the yields on intermediate-term government 
securities as well. Yields on 2- and 3-year U.S. Treasury 
and Agency notes are now well above the current yield on 
most investment pools. This means that investors who hold 
much of their portfolio in investment pools can immediately 
increase investment income by purchasing individual 
investments, while also enhancing the diversification of their 
portfolio.

Presented below are the yield curves1 for U.S. Treasury and 
federal agency securities maturing within five years, which 
is the legal limit for most public agencies under California 
law. Juxtaposed with those curves are the most recently 
reported yields on LAIF and the average yield on S&P-rated 
LGIPs. Although it continues to be a “no-brainer” to invest 
funds needed within the next year in such pools, when they 
offer higher yields and same-day liquidity, direct investment 
in longer maturities now offer a significant pick-up in yield. 

Excess Liquidity Can Cost You Money

By Girard Miller CFA, Ken Schiebel CFA and Sarah Meacham

Continue Reading

For some public funds, the yield curve now trumps LAIF and pools

Sources: Bloomberg and LAIF website
Rate shown for LAIF is quarter-to-date apportionment rate as of April 18, 
2011.
Rate shown for S&P LGIP is 30-day net yield of taxable AAA and AA rated 
LGIP index as of April 8, 2011.

About the yield curve. As we all know, the yield curve does not 
offer a completely free lunch. Part of the “term structure” of 
an upwardly sloping yield curve reflects market expectations 
of rising future interest rates. This is called the expectations 
component of the yield curve. To the extent rates are expected 
to rise, investors must be paid more for longer maturities 
just to break even. In any case, it is important to recognize 
that today’s yield curve implicitly compensates the longer-
term investor for this risk through higher current yields. The 
real risk lies in whether rates rise more or less than those 
implicit expectations. Market expectations can be evaluated 
by studying the federal funds futures markets and periodic 
surveys of economists’ market forecasts to help assess the 
magnitude of embedded expectations.2

Another incentive for investing in longer maturities is that 
they have historically produced better returns over time as 
illustrated in the table below.

http://media.csmfo.org/wp-content/uploads/2011/05/Excess-Liquidity-Can-Cost-You-Money_042211_Final.pdf
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GFOA in Washington
By Government Finance Officers Association 

April 2011

Dear Public Finance Professional:

The Government Finance Officers Association (GFOA) invites you 
to participate in a series of training seminars on June 21-24, 2011, 
at the Hilton Seattle in Washington. Join us for one or more of the 
following courses: Evaluating Internal Controls (June 21); Accounting 
and Financial Reporting for Capital Assets (June 21); Concepts for 
Performance Management (June 21-22); Best Practices & Effective 
Budget Presentation (June 22-23); and Advanced Financial Reporting 
(June 22-24). The GFOA training programs provide the best educational 
opportunities available in the field of government finance.

EARLY DISCOUNT 
Take advantage of a 10% discount when you register and pay in full by 
May 20, 2011. 

GROUP DISCOUNT
If your organization registers three or more attendees for the same 
seminar, you will receive a 10 percent discount on each registration. 
To receive the group discount, registrations must be received and paid 
together.  

HOTEL ACCOMMODATIONS 
Take advantage of rooms at the government rate! A block of rooms have 
been reserved for the GFOA attendees at the Hilton Seattle. Based on 
availability, the GFOA’s group rate is valid until May 31, 2011. 

If you have any questions regarding these seminars, please contact the 
GFOA at 312-977-9700 or at training@gfoa.org. 

We look forward to seeing you in Seattle!  

Thank you,

The Government Finance Officers Association 

Join the GFOA and save! Join now and receive $25 off your training 
registration fee with a paid new membership! Add the new membership 
fee directly to the registration form. Then, send in the membership 
application that is posted on www.gfoa.org. Questions? Email 
membership@gfoa.org.  

Download the Training Brochure

http://www.gfoa.org/downloads/GFOA_JuneSeattleTraining.pdf
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GFOA 105th Annual Conference 
May 22-25, 2011
San Antonio, Texas

GFOA's here to help you navigate 
through the new normal in government 
finance...

Its commitment is to deliver the latest 
information on best practices, help 
you develop technical and managerial 
skills, and learn how to address serious 
fiscal pressures in your jurisdiction 
at an affordable cost. The strength of 
its program combined with plenty of 
networking opportunities will help you 
reach your goals.

Register Now! 

** ADVERTISEMENT **
Fixed Income Strategies      Customized Asset Management      Local Government Investment Pools      Pension Fund Management

taking the long view in fixed income asset management

Cutwater Asset Management is a client-focused and solutions-based fixed income investment advisor. 
With $43 billion in assets under management, Cutwater Asset Management ranks among the world’s 
50 largest fixed-income investment managers. Our clients include state and local governments, 
financial institutions, pension funds, unions, insurance companies, corporations and consultants. 
 
Please visit www.cutwater.com for more information.

Gay Eichhoff
888-982-2252
gay.eichhoff@cutwater.com

Terri Schwartz
866-598-6476
terri.schwartz@cutwater.com

** ADVERTISEMENT **

http://www.gfoa.org/index.php?option=com_content&task=view&id=1411&Itemid=600
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Date:      Thursday, May 12            
               
Time:      11:45 a.m. - 1:45 p.m.

Subject:    Fraud Can Happen to You - Can it be Prevented? 

Speaker:  Ernie Cooper, Consultant Director, Vicenti, Lloyd & Stutzman LLP

Place:      Los Robles Greens Golf Course           
      299 S. Moorpark Road           
      Thousand Oaks, CA  91361

Cost:         $25 - pay at the door. Cash or checks made out to CSMFO accepted. (No shows will be invoiced.)

RSVP:        By  Thursday, May 5, 2011 Kelli Justiniano - phone:  805-449-2234, or email: kjustiniano@toaks.org.

CSMFO now 
has an online 
membership 
directory!

Search for CSMFO 
members at 
www.csmfo.org. 

** ADVERTISEMENT **

WILLDAN — The Team With  
the Winning Solutions
n  Staff Augmentation
n  Bonded Debt Compliance
n  Cost of Service Fee Studies
n  State and Federal Compliant 

Cost Allocation Plans
n  Proposition 218 Studies
n  Special Financing District 

Administration
n  Information Technology 

Assessment Services
n  Revenue Generation 

Strategies

The Game 
Changes, 
The Goal 
Doesn’t

800.755.6864 
www.willdan.com

Channel Counties Chapter Meeting
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Joint CSMFO Inland-Empire & CMTA Division 8 Chapter 
Meeting 
Date:       Thursday, May 19             
               
Time:       11:30 a.m. - 1:30 p.m. 

Subject:     State Budget and Legislative Outlook for Local Agencies

Speaker:    Michael Coleman

Place:         Dave & Buster's            
       4821 Mills Circle            
       Ontario, CA 91764

Cost:         $20             

RSVP: Please RSVP to kmillsom@ramscpa.net by Monday, May 9.  Cash preferred or bring a check payable to the City of 
Rancho Cucamonga. Since we guarantee a minimum attendance, all no shows will be billed.

San Gabriel Valley Chapter Luncheon 
Date:      Wednesday, May 18            
               
Time:      11: 30 a.m. - 1:30 p.m.

Subject:    Environmental Finance: What You Need to Know

Speaker:  Laura Franke, Public Financial Management 

Place:      Courtyard Marriott            
      700 West Huntington Drive           
      Monrovia, CA

Cost:         $38 members and non-members (includes lunch and beverage) - Make checks payable to City of Glendora

RSVP:        For Reservations, contact Liz Stoddard at the City of Glendora, 626-914-8238 or estoddard@ci.glendora.ca.us

Bring you business card for a chance to win prizes provided through the continued generosity of our commercial members.
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Finance Manager III, Monterey County Health 
Department
Salary Range: $7,114 - $9,710 monthly

THE DEPARTMENT
The Health Department is comprised of seven functional 
elements: Public Health, Emergency Medical Services, 
Environmental Health/Animal Services, Clinic Services, Public 
Guardian, Behavioral Health and Administrative Services. 
The Fiscal Year Department budget was approved at $95 
million, with 818.5 full time equivalent positions. “Creating A 
Legacy of Health Together” is the Department’s vision, and 
its mission is to “enhance, promote and protect the health 
of Monterey County’s individuals, families, communities and 
environment.”

THE POSITION
The Finance Manager III class is assigned to departments 
having large budgets with complex funding, including 
grants, pass-through revenues, and billable fee-for-service 
revenues. Incumbents are responsible and accountable to 
the Department Head for the quality and technical accuracy of 
the department fiscal programs, including financial planning, 
budgeting, cost management, maximizing revenues, fiscal 
compliance, reporting and auditing. 

SIGNIFICANT DUTIES
Plans, develops, coordinates, implements and evaluates 
fiscal management policies, goals, objectives, procedures and 
standards. Develops, implements, monitors and continually 
evaluates, departmental fiscal systems, financial controls and 
accounting operations including cost accounting, budgeting, 
program billings, contractor payments, financial reporting 
and internal auditing to insure proper controls, compliance 
with generally accepted accounting principles, local, state 
and federal policies, guidelines and requirements; assures 
the timely and accurate fiscal year end closure of department 
budgets and accounting activities.
Analyzes, develops and implements systems to assure 
maximum reimbursement for services; ensures 
department divisions are efficiently maximizing revenues; 
recommends cost shift or accounting strategies to maximize 
reimbursement. Provides advice, assistance, and training to 
management, professional, technical and clerical staff on all 
financial and budgetary matters. Researches legislation to 
ensure department’s fiscal compliance with laws, rules and 
regulations; analyzes and reports on potential fiscal impact of 
legislative proposals and recommends policy position for use 
in legislative lobbying. Assures that the Department’s fiscal 
program adheres to standards to meet State and Federal 
Audit requirements; prepares complex responses to disputed 
State and federal audit requirements and prepares materials 
for appeals as appropriate; provides coordination and follow-
up to external auditors engaged by the County to perform 
fiscal and compliance audits.
Selects, trains, assigns, and evaluates the work performance 
of subordinate staff.

MINIMUM QUALIFICATIONS
Knowledge of: The principles and practices of governmental 
accounting and public finance administration; accounting 
operations, budgeting preparation and management; 
fiscal control auditing, cost accounting, financial reporting, 
forecasting, financial analysis, internal financial and operations 
auditing, reimbursement, grant accounting and management, 
and third-party reimbursement; computerized data processing 
as applied to financial management; Integration of data 
processing applications to meet financial reporting, including 
accounting, budgeting, billing monitoring and reporting; State 
and Federal laws affecting fiscal operations, public finance, 
reporting and resource management; Principles and practices 
of internal auditing and operations auditing; Computerized 
data processing as it relates to accounting operations and 
management information systems; principles and methods 
of supervision and management, including work planning, 
analysis, and organization; selection and evaluation of 
employees, and their training and development; 

Skill and Ability to: Plan, organize, direct and coordinate the 
fiscal and accounting operations of a large Department with 
a complex budget; interpret and make complex financial 
decisions in accordance with appropriate laws, regulations 
and policies; prepare, review and interpret financial data 
and reports; read, interpret and apply complex laws, rules 
and regulations; develop and achieve department and 
program goals; plan, organize, direct and evaluate the work 
of others; present financial and technical information before 
a group; use personal computers and associated data bases 
and programs; communicate effectively both verbally and in 
writing; establish and maintain effective working relationships 
and provide courteous customer service. 

EXAMPLES OF EXPERIENCE AND EDUCATION
The knowledge and abilities listed above may be acquired 
through various types of experience, education or training, 
typically: 
Education – Equivalent to completion of a bachelor’s degree 
in Public or Business Administration, Economics, Accounting, 
Finance or related field of course work in Accounting, Finance, 
and Business Administration.
Experience – Five years of increasingly responsible experience 
performing a wide variety of duties related to fiscal resource 
management, including at least two years of significant 
administrative experience in public finance or accounting.

SELECTION PROCEDURES
The selection process is tentative and applicants will be 
notified if changes are made. The submittal process includes 
submitting a completed Monterey County Application and 
response to Supplemental Questions. Applicants who fail to 
complete a County Application and response to Supplemental 
Questions will not be considered for this position. Résumés 
will not be accepted in lieu of required application materials. 
Application materials will be separately and competitively 

Job Postings MAY 2011

Continues on next page
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Finance Manager II, Monterey County Health 
Department
Salary Range: $6,179 - $8,435 monthly

DEPARTMENT
The Health Department is comprised of seven functional 
elements: Public Health, Emergency Medical Services, 
Environmental Health/Animal Services, Clinic Services, Public 
Guardian, Behavioral Health and Administrative Services. 
The Fiscal Year Department budget was approved at $95 
million, with 818.5 full-time equivalent positions. “Creating A 
Legacy of Health Together” is the Department’s vision, and 
its mission is to “enhance, promote and protect the health 
of Monterey County’s individuals, families, communities and 
environment.”

POSITION
The Finance Manager II class is used County-wide and is 
responsible for directing, planning and organizing fiscal 
and accounting activities of a medium-size Department in 
Monterey County or one of the four Divisions in the Auditor-
Controller’s office. The scope of responsibilities is broad and 
the incumbents work with a great deal of independence and 
accountability in providing technical and supervisory direction 

for large programs and corresponding financial functions. The 
position administers or performs a combination of budgeting, 
grant accounting, billing and fiscal management functions; 
directs the operations of the accounting section; provides 
budgetary and fiscal advice to management; and oversees 
the integrity of financial transactions.

The current vacancy, reporting to the Administrative Division 
of the Health Department, is responsible for providing fiscal 
services to Public Health and Administration. The eligible list 
established by this recruitment may be utilized to fill future 
vacancies throughout Monterey County. 

SIGNIFICANT DUTIES
Plans, implements, organizes, directs and monitors 
departmental fiscal systems, financial controls and accounting 
operations including grant, general ledger and cost accounting, 
budgeting for assigned divisions/departments, program 
billings, contractor payments, financial reporting and internal 
auditing. Research and analyze computerized accounting, 
budgeting, billing, program management and other 
management information system requirements. Work with 
Departments, managers and/or administrators to recommend, 
develop and implement systems. Researches information, 
answers questions and provides assistance to various County 
Departments and staff relating to a number of diverse budget 
areas in a multi-departmental arena. Identifies computerized 
accounting, budgeting, billing, program management and 
other management information system requirements and 
works with management team to design and implement the 
requirements. Analyzes departmental financial needs and 
develops systems for controlling expenditures; Develops 
quality standards and continually evaluates departmental 
accounting, billing, financial reporting and auditing systems to 
ensure compliance; Coordinates and maintains fiscal, billing 
and grant accounting systems and procedures to assure the 
quality and technical accuracy of all fiscal programs. Manage 
and supervise professional, paraprofessional, technical 
and/or clerical staff; provide training to staff in accounting 
applications, budget administration and state and federal 
laws affecting fiscal operations; plan and organize work of 
staff; provide staff development training; select and evaluate 
staff.

MINIMUM QUALIFICATIONS
Knowledge of: The principles and practices of governmental 
accounting and public finance administration; accounting 
operations, budgeting preparation and management; 
fiscal control auditing, cost accounting, financial reporting, 
forecasting, financial analysis, internal financial and 
operations auditing, reimbursement, grant management, and 
third-party reimbursement; computerized data processing 
as applied to financial management; State and Federal laws 
affecting fiscal operations, public finance, reporting and 
resource management; principles and methods of supervision 
and management, including work planning, analysis, and 
organization; selection and evaluation of employees, and their 
training and development; 

evaluated. Those applicants who are determined to be the 
most appropriately qualified will be invited to participate 
further in the selection process for each separate 
recruitment. To further assess applicant’s possession of 
required qualifications, the examination may include an oral 
examination, pre-exam exercise, performance examination, 
and/or written examination.

APPLICATIONS MAY BE OBTAINED FROM AND MUST BE 
SUBMITTED TO the Monterey County Health Department, 
Human Resources Division, 1270 Natividad Road, Salinas, CA 
93906.

YOU MAY APPLY ON-LINE AT WWW.CO.MONTEREY.CA.US

COMPENSATION AND BENEFITS
Monterey County offers an excellent Unit: X benefits package 
including:
Deferred Compensation: The County has a voluntary program.
Retirement: County pays 100% of the employee’s contribution 
to Public Employees Retirement System (PERS) 2% @ 55 
formula.
Annual Leave: 23-35 days depending on length of service.
Holidays: 10 days per calendar non-accruable.
Long-term Disability: Provided by the County.
Professional Leave: 10 days per year by the County, non-
accruable.
Life Insurance: County provides term insurance in the amount 
of $50,000.
Flexible Spending Account: Available Benefits, Medical/
Dental/Vision, Prescription drugs and drugs and dependent 
coverage.

APPLICATION DEADLINE: May 20, 2011
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Skill and Ability to: Plan, organize, direct and coordinate the 
fiscal and accounting operations of a County department; 
properly interpret and make financial decisions in accordance 
with appropriate laws, regulations and policies; prepare, 
review and interpret financial data and reports; use personal 
computers and associated data bases and programs; 
communicate effectively both verbally and in writing; establish 
and maintain effective working relationships and provide 
courteous customer service. 

EXAMPLES OF EXPERIENCE AND EDUCATION
The knowledge and abilities listed above may be acquired 
through various types of experience, education or training, 
typically: 
Education – Equivalent to completion of a bachelor’s degree 
in Public or Business Administration, Economics, Accounting, 
Finance or related field of course work in Accounting, Finance, 
and Business Administration.
Experience – Three years of increasingly responsible 
experience performing a wide variety of duties related to 
fiscal resource management, including at least one year of 
significant administrative experience in public finance or 
accounting.

SELECTION PROCEDURES
• The selection process is tentative and applicants will be 
notified if changes are made. The submittal process includes 
submitting a completed Monterey County Application and 
response to Supplemental Questions. Applicants who fail to 
complete a County Application and response to Supplemental 
Questions will not be considered for this position. Résumés 
will not be accepted in lieu of required application materials. 
Application materials will be separately and competitively 
evaluated. Those applicants who are determined to be the 
most appropriately qualified will be invited to participate 
further in the selection process. To further assess applicant’s 
possession of required qualifications, the examination may 
include an oral examination, pre-exam exercise, performance 
examination, and/or written examination.

APPLICATIONS MAY BE OBTAINED FROM AND MUST BE 
SUBMITTED TO the Monterey County Health Department, 
Human Resources, 1270 Natividad Road, Salinas, CA 93906

YOU MAY APPLY ON-LINE AT WWW.CO.MONTEREY.CA.US

COMPENSATION AND BENEFITS
Monterey County offers an excellent Unit X benefits package 
including:
Deferred Compensation: The County has a voluntary program.
Retirement: County pays 100% of the employee’s contribution 
to Public Employees Retirement System (PERS). 2% @ 55 
formula.
Annual Leave: 23-35 days depending on length of service.
Holidays: 10 days per calendar non-accruable.
Long-term Disability: Provided by the County.
Professional Leave: 10 days per year by the County, non-
accruable.
Life Insurance: County provides term insurance in the amount 
of $50,000.

Flexible Spending Account: Available Benefits, Medical/
Dental/Vision, Prescription drugs and drugs and dependent 
coverage.

APPLICATION DEADLINE: May 20, 2011

Finance Manager, San Diego Association of 
Governments

Salary Range: $75,202 to $126,340; depending on 
experience

The Finance Manager will oversee the functions of the 
Accounting Division and provide leadership for a team of 
nine highly-talented professionals who, in close collaboration 
with program managers, conduct the financial reporting and 
accounting functions for the agency. The Finance Manager 
also will perform technical accounting duties, conduct complex 
analyses, provide financial advisory services, and recommend 
and implement financial management policies. 

Job Responsibilities
This opportunity is for a ‘hands-on’ working manager; 
someone who has both the skill to perform many of the 
technical requirements of the position as well as provide 
leadership and oversight for the entire team. With support 
and mentoring from the Department Director of Finance, the 
primary responsibilities for this position include:

-Oversee and coordinate financial operations such as payroll, 
accounts payable, accounts receivable, cash receipts, pass 
sales, debt management, cash flows, treasury, capital assets, 
encumbrances, journal entries, general ledger reconciliations, 
and project cost accounting; review and evaluate work 
products, methods, and procedures. 
-Supervise, mentor, train, and provide career development 
opportunities for a team of professional staff with expertise in 
accounting and finance.
-Maintain financial management systems and records; ensure 
that financial records are accurate and comply with generally 
accepted accounting principles (GAAP) and regulations, 
codes, policies, rules, and procedures.
-Monitor and evaluate internal controls and reconciliation 
procedures used for accounting and financial record-keeping 
and reporting; recommend and implement enhancements to 
ensure effective systems are in place and are in accordance 
with federal and state regulations, GAAP, and agency 
procedures.
-Reconcile multiple accounts; analyze complex financial data; 
coordinate year-end closing procedures; prepare multiple 
financial reports and required disclosures including a CAFR in 
accordance with GASB 34.
-Prepare for and coordinate numerous financial and 
compliance audits that are routinely conducted by other 
governmental agencies or independent certified public 
accounting firms; establish procedures, controls, and policies 
to ensure accurate audit trails.
-Monitor cash flow requirements, both short-term and long-
term, and coordinate the investment of agency funds in 
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accordance with California Government Code requirements; 
maintain banking and investment advisor relations; update 
SANDAG Board policies and other internal policies in 
accordance with applicable regulations, codes, and rules.
-Develop Requests for Proposals, scopes of work, project 
deliverables, budgets, and schedules for finance and 
accounting services such as independent auditors, banking 
services, and investment advisors; participate in the selection 
of consultants and vendors; administer contracts and ensure 
projects progress on schedule, within the approved budget, 
and at a consistently high level of quality; ensure projects are 
completed in adherence to funding agency requirements.
-Oversee the administration of financial and accounting 
functions for agency grant and pass-through programs such 
as TransNet, Transportation Development Act (TDA), federal 
and state grants, and pass sales distribution.
-Perform accounting and fiscal management tasks associated 
with the issuance of sales tax revenue bonds, tax exempt 
commercial paper, and other debt instruments such as 
derivatives.
-Oversee the implementation and testing of upgrades to the 
accounting system or the implementation of new accounting 
and finance programs.
-Prepare and present written, oral, and visual reports to 
the Board of Directors, policy and stakeholder committees, 
member agencies, private organizations, and members of the 
public.
-Provide highly technical and complex assistance to the 
Department Director of Finance.

Qualifications
The minimum education, training, and experience 
qualifications include a bachelor’s degree with major course 
work in accounting, finance, business administration, 
or a related field, and seven years of progressive career 
development in accounting or finance including two years 
of supervisory responsibility. An advanced degree or CPA 
certification is highly desirable. 

Salary and Benefits
SANDAG rewards the efforts of its employees with a 
comprehensive compensation package. Competitive salaries 
are supplemented with a flexible and generous offering of 
health, financial security, and time-off benefits to meet the 
work and life needs of employees and their families.

The position of Finance Manager is considered a principal-
level role and has an annual salary range of $75,202 to 
$126,340, depending on the qualifications and experience of 
the selected candidate.

Our benefits include traditional health, dental, and vision 
insurance as well as employee assistance, wellness, and 
work/life balance programs. Retirement and financial security 
benefits are provided through a pension plan and deferred 
compensation program. And to support the need to rest and 
rejuvenate, employees are provided with a bank of paid time 
off in addition to paid holidays.

How to Apply
We encourage all interested candidates to apply for this 
position by completing a SANDAG Employment Application 
form. Resumes, cover letters, and work samples may be 
submitted in addition to the Employment Application but are 
not a substitute for this document.

The Employment Application can be downloaded in PDF 
format from the SANDAG Web site. Alternatively, a copy can be 
requested by calling (619) 699-1900 or e-mailing hr@sandag.
org. Completed
applications and related materials can be submitted via 
e-mail, fax, regular mail, courier, or delivered by hand. See our 
Careers / How to Apply Web page for additional information.

This position is open until filled. Applications submitted for 
the Finance Manager position will be reviewed on a continual 
basis. It is recommended that candidates apply immediately.

Applicants requiring an accommodation due to a disability 
should state their needs in writing when submitting an 
application.

Additional Application Requirement 
To help us further evaluate the skills and experience of 
individuals interested in this position, candidates are asked to 
respond to the Supplemental Questions below. The information 
can be up to three pages in length and should be submitted 
with the Employment Application. This is considered a required 
component of the application; applications received without a 
response will be screened out of the selection process.

Supplemental Questions
1. As a “working manager,” the Finance Manager is 
expected to provide oversight for a team working in several 
functional areas while completing numerous complex 
technical projects. Describe the techniques and strategies you 
would use to balance both aspects of the role.
2. Finance Department staff are expected to provide a 
high level of service to both internal and external customers. 
Describe your experience implementing and maintaining 
customer-oriented programs and services.

APPLICATION DEADLINE: Open until filled

City Manager, City of Davis
Salary Range: DOQ

A university-oriented community with a vibrant and active 
downtown, the City of Davis (population 66,570) has all the 
advantages of a small town complemented by numerous 
intellectual, recreational, and cultural activities. It is not 
often that opportunities of this caliber are available in a 
highly-educated and engaged community that places such 
a high value on the quality of life offered to its residents. 
This progressive community in Northern California promotes 
active citizen engagement, university relations, and an 
ongoing focus on green technology and sustainability. The 
ideal candidate will possess superior interpersonal and 
communication skills, be a confident and innovative leader 
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as well as comfortable operating in an open and transparent 
environment. The City Council is encouraging participation 
by a broad range of interested individuals with experience in 
planning, community development, and/or finance. Salary 
will be commensurate with experience and will be based on 
a candidate’s career history, accomplishments, and overall 
fit with the City of Davis. Candidates are encouraged to apply 
immediately. The first review of resumes will begin during mid-
May and will be ongoing throughout the process. All interested 
individuals are strongly encouraged to submit and candidates 
should be aware that all submittals will be evaluated by the 
entire City Council. This recruitment is considered open until 
filled. Electronic submittals are required to Ralph Andersen 
& Associates at apply@ralphandersen.com, and should 
include: cover letter, comprehensive resume, salary history, 
and professional references. Confidential inquiries welcomed 
to Heather Renschler at 916.630.4900. Detailed brochure 
available at www.ralphandersen.com.

APPLICATION DEADLINE: Open until filled

Senior Accountant, City of Moreno Valley
Salary Range: $5,033 - $7,085/mo. DOQ and an 
excellent benefits package

Senior Accountant (Financial & Administrative Services)

Salary: $5,033 - $7,085/mo. DOQ and an excellent benefit 
package.

The City of Moreno Valley, a dynamic and diverse community 
“Where Dreams Soar,” is seeking a talented professional to 
join the Financial and Administrative Services team as our 
new Senior Accountant. This is a unique opportunity to be an 
important part of a collaborative team working on a number 
of exciting initiatives, including the implementation of a new 
ERP software system. This position will perform a full range of 
complex, professional accounting and financial analysis in the 
preparation and maintenance of the City’s financial records, 
reports and systems; provide a basis for sound operational 
and financial planning through financial review, analysis, 
monitoring, reconciliation and maintenance of assigned 
financial accounts, programs and activities; and perform 
related duties as assigned.

Qualifications include – A Bachelor’s Degree in finance or a 
closely related field; and at least four years of progressively 
responsible professional accounting experience which 
includes: at least two years experience in an accounting 
capacity in a government accounting environment; 
Participating in the Comprehensive Annual Financial Report 
process for a local government agency; Performing complex 
account reconciliations; Working with financial software 
systems; Monthly and annual close processes, including 
awareness of required entries and reconciliations to complete 
a closing process; and the demonstrated ability to work at a 
very high level with Excel and Database Inquiry and Report 
Writing software. 

To apply, submit a completed City of Moreno Valley application 

to the Human Resources Department at 14177 Frederick St., 
P.O. Box 88005, Moreno Valley, CA 92552-0805 or apply 
online at www.moval.org no later than Thursday, May 19, 2011 
at 5:00 PM. If you have any questions, call Human Resources 
at (951) 413-3045. 

APPLICATION DEADLINE: May 19, 2011

Principal Accountant, City of Moreno Valley
Salary Range: $5,826 - $8,202/mo. DOQ and an 
excellent benefit package

The City of Moreno Valley, a dynamic and diverse community 
“Where Dreams Soar,” is seeking a talented professional to 
join the Financial and Administrative Services team as our 
new Principal Accountant. This is a unique opportunity to 
be an important part of a collaborative team working on a 
number of exciting initiatives, including the implementation of 
a new ERP software system. This position will provide direction 
and supervision for professional accounting and accounting 
support staff and to perform diverse and specialized 
accounting work which is complex and involves significant 
accountability and decision making responsibility.

Qualifications include – A Bachelor’s Degree in finance or a 
closely related field; and at least six years of progressively 
responsible professional experience which includes: five years 
experience in a supervisory or lead capacity in a government 
accounting environment; experience in leading and/or 
managing the Comprehensive Annual Financial Report 
process for a multi-agency and multiple fund local government 
agency is required; local governmental auditing, with a CPA 
credential desired; supervising subordinate staff; performing 
complex account reconciliations; project management, 
including awareness of project management principles and 
steps; working extensively with financial software systems, 
including experience with system implementation; extensively 
working with monthly and annual close processes, including 
in-depth awareness of required entries and reconciliations to 
complete a closing process; and the demonstrated ability to 
work at a very high level with Excel and Database inquiry and 
report writing software.

To apply, submit a completed City of Moreno Valley application 
to the Human Resources Department at 14177 Frederick St., 
P.O. Box 88005, Moreno Valley, CA 92552-0805 or apply 
online at www.moval.org no later than Thursday, May 19, 2011 
at 5:00 PM. If you have any questions, call Human Resources 
at (951) 413-3045. 

APPLICATION DEADLINE: May 19, 2011

Finance Manager, City of Novato 
Salary Range: $100,512 - $122,172 per year

The City of Novato is recruiting for a Finance Manager to 
provide high-level financial management leadership. The 
Finance Manager oversees and coordinates the City’s financial 
activities including: budgeting, financial reporting, accounting, 
payroll and purchasing. 
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The Finance Manager will have a central role in the following 
City projects: 
1) Develop recommendations on appropriate uses of new 
5-year sales tax measure to help the City achieve long-term 
fiscal sustainability
2) Complete comprehensive fee studies and develop policy 
options on Development Impact Fees 
3) Research and facilitate transition to new financial software/
system
4) Review the Finance department’s current operations, 
processes and systems and re-engineer in order to meet the 
needs and the realities of a leaner organization. 
5) Work with a newly appointed Citizens Finance Committee to 
gain insight and experience of community members.

The ideal candidate will have the ability to work as a team 
member with employees at all levels in the organization, 
while simultaneously working as a partner with elected 
and appointed officials and the public. To learn more 
about this career opportunity and view the application 
instructions, please visit http://www.cityofnovato.org/index.
aspx?recordid=35&page=655

APPLICATION DEADLINE: 5 p.m., May 11, 2011 

Assistant Finance Director, Las Vegas Valley 
Water District 
Salary Range: up to $150,000

The Las Vegas Valley Water District (LVVWD) is seeking a 
positive, collaborative leader to fill the position of Assistant 
Finance Director, a newly created position that has been 
established as a succession strategy in preparation for the 
Finance Director’s future retirement. The position will be 
a “hands-on” manager that helps lead five divisions and 
provides financial services to the LVVWD and its ancillary 
organizations, the Springs Preserve and the Southern Nevada 
Water Authority. Key duties will include short- and long-range 
financial forecasting, development and execution of financing, 
debt issuance, and investment strategies. This position also 
assists with formulating policy alternatives, developing goals 
and objectives, supervising staff, administering the annual 
budget, and directing the day-to-day financial operations. 
Bachelor’s degree required; Master’s degree in accounting, 
finance, or business administration and CPA certification are 
highly desirable. The ideal candidate should have 7 years of 
progressively responsible financial management experience 
in a utility, including capital financing and investment 
experience (with 3 years of supervisory experience). Salary 
range is up to $150,000, DOQ with a competitive benefits 
package including 100% employer paid retirement and a 4/10 
workweek. This confidential process involves initial review of 
resumes beginning May 6, 2011. Send cover letter, resume, 
current salary, and 5 professional references to apply@
ralphandersen.com. Confidential inquiries welcomed to 
Robert Burg, Ralph Andersen & Associates, (916) 630-4900. 
For a detailed brochure, please visit www.ralphandersen.com.

APPLICATION DEADLINE: May 6, 2011

Accountant, Manhattan Beach
Salary Range: $4,314 - $5,611/monthly DOQ

The City of Manhattan Beach is now accepting applications for 
the position of Accountant. This position will be a part of the 
Finance department and work within the Accounting division. 
The department's responsibilities include accounting, payroll, 
investments, and procurement, as well as business licensing, 
animal licensing and utility billing. These wide range of 
services are provided through seven department functions.

The Accounting division's primary responsibilities are the 
maintenance and control of the general ledger, accounts 
payable and payroll, and to ensure accountability as well as the 
timely provision of accurate financial information. The division 
is the liaison between the City and the external auditors and 
works closely with Finance Administration to prepare the City's 
Comprehensive Annual Financial Report (CAFR), participates 
in budget development by providing historical and projected 
financial and payroll information, issues standard monthly 
revenue and expenditure reports for internal and external 
customers including other governmental agencies, rating 
agencies and the public.

The Accountant duties may include: maintenance of vendor 
files; disposition of purchase orders and coordination with the 
Purchasing (General Services) division; assisting departments 
with queries and payment setup; and issuance of 1099 tax 
forms at year end. Payroll processes include: monitoring of the 
Fair Labor Standards Act; Federal and State tax requirements; 
calculation of deductions and benefits; direct deposit of 
payroll; issuance of W-2 tax forms; and implementation of 
labor agreement provisions. 

Qualifications: Bachelor’s degree from an accredited 
university in Accounting, business administration, or related 
field and two years work experience performing increasingly 
responsible accounting duties including analysis, preparation 
and maintenance of financial reports. Governmental 
accounting experience desired.

APPLY BY: Friday, May 20, 2011. Qualified individuals must 
submit a completed City application to: City of Manhattan 
Beach, Human Resources Office, 1400 Highland Ave, 
Manhattan Beach, 90266. Applications may be obtained 
on the City website at: www.citymb.info or by contacting the 
Human Resources Office at (310) 802-5258. TDD: (310) 545-
3501 (hearing impaired).

APPLICATION DEADLINE: Friday, May 20, 2011 at 5:00 PM

Accountant, San Juan Capistrano
Salary Range: $4,878 - $5,929/month

About the Position: The City of San Juan Capistrano is seeking 
a qualified individual to perform a variety of professional 
accounting functions including analyzing accounts; posting to 
the general ledger; preparing and monitoring budget activities; 
reconciling bank statements; preparing financial reports and 
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records, and assisting with technical and clerical accounting 
functions. The ideal candidate is self-motivated, a team 
player, a creative problem solver. Excellent communication 
skills (oral and written) are, and will have experience working 
in a fast paced multi-tasked environment. The ideal candidate 
will also have experience with assisting the general public by 
responding to and resolving public inquiries and complaints 
in relation to departmental operations, collection of fees, 
issuance of receipts, and balancing and reconciling assigned 
cash drawer. 

Qualifications Guidelines:

Education and Experience: 
A Bachelor’s degree from an accredited college or university, 
with major course work in accounting, finance, or a related 
field. Governmental accounting experience is highly desired.

Knowledge and Abilities: 
Knowledge of: Professional accounting principles and 
practices; principles and procedures of financial record 
keeping and reporting; accounting hardware and software 
systems; pertinent federal, state, and local codes, laws, and 
regulations; principles and practices of budget preparation 
and monitoring. 

Ability to: Understand and interpret accounting principles 
and practices; oversee administration of the City’s fixed 
asset program; perform a variety of professional accounting 
duties; prepare and interpret financial statements, reports, 
and analyses; establish and maintain cooperative working 
relationships with those contacted in the course of work. 

Licenses, Registrations, and/or Certifications: Possession of a 
valid California driver license. 

Physical Requirements for Position: Ability to sit or stand at 
a work station for extended periods of time; visual acuity 
for reading numerical figures; ability to open and close file 
drawers, cabinet doors and desk drawers, ability to move 
about department office and city hall area; sufficient manual 
dexterity to use basic office equipment; ability to bend, stoop, 
reach, grab, twist, push or pull body or work materials used in 
assigned tasks and responsibilities.

Working Conditions: The position requires the ability to work 
indoors in an office environment; extensive use of computer 
keyboards, and exposure to compute screens.

Compensation and Benefits: The salary range for this position 
is $4,878 - $5,929/month. Comprehensive medical, dental, 
vision, life and disability insurance programs are provided 
and are 100% City paid for employees and dependents. Paid 
vacation is 10 to 20 days per calendar year depending on length 
of service. Sick leave is 12 days per calendar year. Retirement, 
deferred compensation, and tuition reimbursement programs 
are also offered. The City is a member of the Orange County 
Employees Retirement System (OCERS), with a benefit of 
2.7% annual salary per year of service at age 55. OCERS is 
reciprocal with PERS. The City also provides a $20/month 

deferred compensation match, up to $4,000 annually in 
tuition reimbursement, a 9/80 work schedule and a bonus 
plan for applicable certifications. 

Application Procedure: Individuals wishing to apply must 
submit a completed City application and supplemental 
questionnaire form as follows: Filing Deadline is: Open Until 
Filled. Resumes will not be accepted in lieu of a completed 
application form. Application forms and additional information 
may be obtained by accessing www.sanjuancapistrano.org/
employment or by contacting Human Resources at extension 
949/443.6322. 

APPLICATION DEADLINE: Open until filled

Finance Director, City Of North Las Vegas
Salary Range: $113,462 – $166,954 annually DOQ

Join the City of North Las Vegas, Southern Nevada’s Employer 
of Choice!

The City of North Las Vegas stretches across the northern rim 
of the Las Vegas Valley. The City, which was incorporated in 
1946, encompasses 98.4 square-miles within Clark County 
in Southern Nevada. Since 2000, the City’s population has 
grown by 91.3 percent, making it home to about 221,500 
residents. North Las Vegas is the fourth-largest city in Nevada. 
The City embraces its’ diversity, living up to its’ motto of being 
“Your Community of Choice.”

FINANCE DIRECTOR
$113,462 – $166,954 annually DOQ

The Finance Director functions as the department head of the 
City’s centralized Finance Department in compliance with all 
applicable laws, regulations and sound business practices. 
Work involves planning, organizing, directing and coordinating 
the activities of the department, which include accounting, 
grant and debt management, budget, capital improvement 
plan (CIP), City investments, business license, and payroll. The 
Finance Director exercises supervision over management, 
supervisory, professional, technical and clerical staff that 
provides for the professional operation of the Finance 
Department to include finance, accounting, budget, utility 
bill collection and City investments. A high level of analytical 
skills is necessary in order to develop and implement the 
department’s mission, goals and procedures; determine 
needs for capital expenditures, personnel and operating 
budgets; and to prepare special reports or analyses for the 
jurisdiction or outside agencies.

Our ideal candidate will possess a Bachelor’s degree in 
Accounting, Finance or related field, plus a minimum ten years 
of progressively responsible and complex experience related 
to finance management to include five years managerial 
experience. A Master’s Degree and experience in municipal 
government are highly desirable. Professional certification 
as a Certified Public Accountant (CPA) is highly preferred. 
Designation as a Certified Local Government Finance Officer 
or Certified Public Finance Officer is desired.

Continues on next page
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THE DEPARTMENT:
The Finance Department is organized into three areas 
(Accounting/Treasury, Budget and Capital Improvement 
Planning and Business License), each of which provides 
support services to the City’s operating departments. The 
Finance Department’s foremost responsibility is to conduct 
the fiscal affairs of the City in compliance with all applicable 
laws, regulations and sound business practices. The Finance 
Department diligently safeguards the resources of the City 
and ensures that prudent fiscal management policies are 
maintained. The budget for the Finance Department is 
approximately $3.9 million. For FY 2011, North Las Vegas has 
a total budget of $736.8 million. The general fund budget is 
approximately $149.5 million. Proprietary Funds (includes 
Enterprise & Internal Service Funds) are $224.1 million. 
The Capital Improvement Plan budget for FY 2012–2016 is 
approximately $300 million.

For additional information about the position or the application 
process, please call Human Resources Director Joyce Lira at 
(702) 633-1159 or Employee Development Specialist Eddie 
Bryant at (702) 633-1504. The City of North Las Vegas is an 
Equal Opportunity Employer and we welcome candidates from 
diverse backgrounds.

www.cityofnorthlasvegas.com

APPLICATION DEADLINE: Open until filled

Principal/Administrative Analyst and Trainee, 
Alameda County
Salary Range: Up to $135,200 (at the Principal level)

The County of Alameda is excited to announce the recruitments 
for Principal Administrative Analyst, Administrative Analysts, 
Assistant Administrative Analysts and Administrative Trainee. 
These positions are found only in the County Administrator’s 
Office and perform a wide range of detailed and complex 
professional level analytical work in various program and 
functional areas. They also assist in the development, analysis 
and recommendation of Countywide policy and procedure 
and play a key role in the assessment and analysis of County 
departments’ annual and mid-year budget requests. 

The Principal Administrative Analyst position is an excellent 
opportunity for the candidate with an established track 
record of solid fiscal analysis, budget development, and 
commendation for providing the highest level of customer 
service. 
For those with a strong understanding of local government 
programs and passion to provide high quality public service, 
the Administrative Analyst, Assistant Administrative Analyst or 
Administrative Trainee would be a great way to get involved in 
County government! 

Alameda County, California’s seventh-largest county, is 
located on the east side of world-renowned San Francisco Bay. 
Alameda County is comprised of 1.5 million people living in 
14 incorporated cities as well as unincorporated communities 
and rural areas. Alameda County is a blend of culturally 

and ethnically diverse communities provides the perfect 
environment for raising a family. Its mixture of cosmopolitan 
and suburban communities offers a lifestyle unique to one 
of the nation’s most popular regions. Outdoor enthusiasts 
will find countless recreational opportunities in the acres 
of wildlife refuges, numerous parks, lakes and marinas. 
Alameda County is proud of its extensive cultural resources 
including the Oakland Museum, the Chabot Space & Science 
Center, Berkeley’s Cal Performances, the Oakland East Bay 
and Fremont Symphonies as well as home to the Oakland 
A’s, the Oakland Raiders and the Golden State Warriors. As a 
major urban County, Alameda provides a full range of services 
including general government and internal services, health 
care, social services, public works, criminal justice and other 
forms of public protection for its citizens. 

If you are interested in any of these positions, please submit 
your resume, a cover letter explaining your interest in the 
position(s) and answers to the supplemental questions to 
www.jobaps.com/alameda by May 9, 2011.

APPLICATION DEADLINE: May 9, 2011

Principal Accountant, Orange County Sanitation 
District
Salary Range: $8,051.33 - $9,786.40 Monthly

What do you value in your next job? 

At the Orange County Sanitation District our Core Values 
form the framework of our organization and reinforce our 
professional work ethic. If the following values ring true with 
you, we’d love to invite you to explore our career opportunities 
further. 

Honesty, Trust, & Respect 
We aspire to the highest degree of integrity, honesty, trust, 
and respect in our interaction with each other, our suppliers, 
our customers, and our community. 

Teamwork & Problem Solving 
We strive to reach OCSD goals through cooperative efforts 
and collaboration with each other and our constituencies. We 
work to solve problems in a creative, cost-effective and safe 
manner, and we acknowledge team and individual efforts. 

Leadership & Commitment 
We lead by example, acknowledging the value of our resources 
and using them wisely and safely to achieve our objectives 
and goals. We are committed to act in the best interest of our 
employees, our organization, and our community. 

Learning/Teaching - Talents, Skills and Abilities 
We continuously develop ourselves, enhancing our talents, 
skills, and abilities, knowing that only through personal growth 
and development will we continue to progress as an agency 
and as individuals. 

Recognition/Rewards 
We seek to recognize, acknowledge and reward contributions 

Continues on next page



DECEMBER CSMFO MININEWSMAY 2011

17

to OCSD by our many talented employees. 
OCSD is currently looking to fill the role of a Records 
Management Specialist. 

OCSD is currently looking to fill the role of a Principal 
Accountant. 

Under general direction, performs a variety of professional 
and complex accounting duties requiring advanced 
experience, knowledge, and competency; maintains general 
ledger accounts including assets, liabilities, net assets, 
revenue, and expenses, prepares monthly, quarterly, annual 
financial reports, budget, journal entries, bank reconciliations, 
grant activities, and reconciliations of activity to the general 
ledger; supports debt service management; provides 
technical accounting assistance to other departments; 
provides interpretation of accounts, methods, and financial 
records; and as assigned, provides leadership to lower level 
accounting staff. Specifically, this person will be responsible 
for accounting functions associated with the District’s 
General Ledger and Financial Reporting functions such as 
performing general ledger analysis including analyses of 
monthly and quarterly revenues and expenses; reconciling 
various asset, liability, revenue, and expense accounts in 
the general ledger, maintaining chart of accounts, updating 
policies and procedures; participating in the preparation of 
the Comprehensive Annual Financial Report; preparing the 
State Controller’s Report, and coordinating annual audit 
activities; serving as liaison between external auditors and 
District staff; preparing annual audit schedules for external 
auditors, responding to questions, and performing other 
complex assignments as needed.

This position requires the equivalent of a Bachelor’s degree 
from an accredited college or university with major course work 
in accounting, finance, business administration, or a related 
field, and five years increasingly responsible accounting or 
financial management experience including three years of 
experience at a level comparable to a Senior Accountant with 
the District. A Master’s degree and/or State of California CPA 
license is highly desired. Knowledge of accepted accounting 
theory, principles and practices, good organizational skills, 
and good verbal and written communication skills are also 
required. In addition, the position requires analytical and 
computer skills, including proficiency with PC spreadsheets, 
databases, and word processing software. The ideal 
candidate will have experience in local government utilities, 
and have experience with the J.D. Edwards OneWorld financial 
information system.

Applicants must clearly demonstrate, through their application 
materials, that they meet the minimum requirements as 
outlined in the job announcement and class specification to 
receive further consideration. However, meeting the minimum 
requirements does not guarantee an interview. All properly 
completed applications will be reviewed, and the most 
appropriately qualified individuals will be invited to continue in 
the selection process. 

Employment is contingent upon successful completion of 

OCSD’s pre-employment process, which includes a background 
investigation and a physical examination. For some positions 
this may include a drug screen. False statements may be cause 
for disqualification, removal from the eligible list, or discharge 
from employment. All statements made on applications are 
subject to investigation and verification. 

OCSD only accepts applications submitted via our online 
application system. Resumes submitted via mail, fax or email 
will not be accepted. 

The provisions of this announcement do not constitute an 
expressed or implied contract. Any provision contained in this 
announcement may be modified or revoked without notice.

APPLICATION DEADLINE: Open until filled

Finance Manager, City of Tustin
Salary Range: $7998-$9767/month

Under direction, plans, organizes, and directs the activities 
of assigned financial services functions and provides highly 
responsible and complex managerial support to the Director 
of Finance.

The Finance Manager is a single-position classification 
responsible for assisting with the preparation and execution 
of the City’s essential financial services. An employee in 
this classification performs advanced level professional 
accounting and financial management duties and supervises 
the day-to-day operations of assigned program areas. The 
Finance Manager serves as a technical expert and performs a 
variety of complex analytical and administrative assignments. 
Duties are broad in scope and allow for a high degree of 
administrative discretion, within general guidelines and 
professional standards.

Education and/or Experience:

Bachelor’s degree in accounting, business administration, 
finance, public administration, or a related field; five (5) years 
of professional public sector finance experience, and two (2) 
years of supervisory experience in either the private or public 
sector.

Licenses and/or Certificates:

Possession of a valid California Class C driver’s license and 
an acceptable driving record. Possession of a Certified Public 
Accountant (CPA) license issued by the State of California is 
desirable.

APPLICATION DEADLINE: May 19, 2011

Director of Finance and Information Technology, 
City of Vacaville
Salary Range: $131,771-$160,169/annual

 The City of Vacaville seeks an experienced professional to fill 
the position of Director of Finance and Information Technology. 
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The ideal candidate will provide excellent leadership while 
coordinating the planning efforts for the City’s financial and 
technological future. He/she will be a strategic planner with 
creative problem solving skills and a hands-on style of budget 
management. This position requires at least five years of 
increasingly responsible management experience, consistent 
advancement in local government finance and Information 
Technology, and a related Bachelor’s degree. A Master’s 
degree or CPA license and California experience are desirable, 
but not required. 

The salary range for this position is $131,771 - $160,169 
annually plus an excellent benefit package. 

For additional information and to apply on-line, visit our website 
at www.cityofvacaville.com or you may contact us by phone at 
(707) 449-5101. To be considered for this opportunity, please 
submit your application and resume by May 9, 2011

APPLICATION DEADLINE: May 9, 2011

Administrative Services Director, City of San 
Carlos
Salary Range: $141,600 to $171,900

The City of San Carlos, located at the north end of the Silicon 
Valley, is known as “The City of Good Living.” The City’s 
28,406 residents are friendly, involved, and treasure their 
inviting sense of community. San Carlos is now seeking an 
Administrative Services Director to oversee a department 
budget of $3 million and a staff of 12 professionals. San 
Carlos is seeking a collaborative, hands-on Administrative 
Services Director to promote and support an atmosphere of 
teamwork within the Department. The City desires a Director 
with the vision and creativity to investigate innovative options 
and alternatives for issues faced by the City, including shared 
services and privatization as appropriate. This position 
requires at least five years of public sector experience at the 
Department Director level in a finance, human resources, 
information technology, or risk management department 
or division. The salary range for the Administrative Services 
Director is $141,600 to $171,900; placement within the 
range is dependent upon qualifications. If you are interested 
in this outstanding opportunity, please apply on line at www.
bobmurrayassoc.com. Please contact Bob Murray or Wesley 
Herman at (916) 784-9080 should you have any questions. 
Brochure available. Closing date June 3, 2011.

APPLICATION DEADLINE: June 3, 2011

Deputy Finance Director, City of Aurora, CO
Salary Range: $131,771-$160,169/annual

DEPUTY FINANCE DIRECTOR
City of Aurora, Colorado
Salary Range: $79,507 - $131,186
Open Until Filled

Primary Duties and Responsibilities:
Manages and directs complex projects over a wide range of 

financial and/or financially related programs. Represents 
the Finance Department with City Council, Council Policy 
Committees, external Boards, committees and groups 
regarding various projects and financial matters. Directly 
supervises Finance Department Divisions and functions, 
as assigned by the Finance Director. Manages and directs 
Finance Department internal projects requiring cross-
divisional/functional financial expertise. Performs the duties 
of the Finance Director in his absence.

Minimum Qualifications:
Abilities: Ability to establish and maintain effective working 
relationships with employees, citizens and elected officials. 
Handle sensitive or highly political situations with tact 
and diplomacy. Facilitate intra- and inter-office team and 
coalition building. Communicate effectively orally and in 
writing. Develop and manage projects and coordinate multi-
task responsibilities. Effectively direct and supervise other 
employees.

Skills: Strong interpersonal, analytical, problem-solving, 
dispute resolution, and managerial skills.

Experience: At least ten years progressively responsible directly 
related experience in government or municipal finance and 
accounting, including at least 5 years supervisory experience 
with 2 years division-level managerial experience.

Knowledge: Broad knowledge of governmental finance and 
budget operations, as well as, management and operations 
of a city. Knowledge of current management and/or political 
issues.

Education: Bachelor’s Degree in accounting, economics, 
business administration, public administration or directly 
related field. Master’s Degree preferred.

Equivalent Qualifications: An equivalent combination of 
education, training and experience that demonstrates 
required knowledge, skills and abilities may be considered.

Application Procedure:
Apply online at https://www.auroragov.org/AuroraGov/
Departments/Human_Resources/index.htm

Questions: humanresouces@auroragov.org, 303-739-7225

APPLICATION DEADLINE: Open until filled

Director of Finance, City of Petaluma
Salary Range: $113,390 - $147,149 Annually

Director of Finance - CITY OF PETALUMA, CA 
Salary Range: Annual Salary $113,390 - $147,149*
The Director plays a crucial role on the City’s management 
team, and works in partnership with, and reports to, the City 
Manager. He/She provides leadership and management of 
department staff, serves as City Auditor and Treasurer, and is 
responsible at the technical level for developing and managing 
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the City’s annual budgets and capital programs. The Director 
is responsible for the efficient and effective administration 
of the City’s finances, and oversees general accounting, 
payroll processing, investment, debt management, and bond 
administration; prepares financial analyses, special studies 
and reports, and financial statements; and provides expert 
professional assistance to the City Manager and City Council 
on financial matters.

The ideal candidate will have direct experience in a municipal 
finance environment and will have a record of successfully 
managing financial operations and personnel in a similar or 
larger sized organization. The Director will value and foster a 
close working relationship with the City Manager and will work 
cooperatively and in partnership with Department Directors 
in achieving the City’s goals and objectives. As the City’s 
Chief Financial Advisor, he/she will provide sound, timely, 
and expert advice on fiscal matters. The ideal candidate must 
be a local government finance expert and an exceptional 
problem solver who embraces complex challenges with 
enthusiasm, innovation, and creativity. He/She will stay 
abreast of current advances and best practices in all aspects 
of municipal financial administration, with the ability to 
provide recommendations and solutions that are consistent 
with the best practices in municipal finance. He/She will have 
a service oriented, can-do attitude and possess a big picture 
perspective. He/She will be able to provide informed guidance 
to Finance staff, and perform hands-on project work. The ideal 
candidate will also need to thrive in the midst of challenge, 
create positive change, inspire and motivate staff, remain 
calm and focused under pressure, and have a good sense of 
humor.

Candidates must possess a Bachelor’s degree from an 
accredited college or university in finance, accounting, or 
related field and have five years of increasingly responsible 
public sector experience in municipal finance, including at 
least three years in a supervisory capacity. Experience as 
a Finance Director in a similar sized City, or experience as 
an assistant in a more complex organization is desirable. 
A Certified Public Accountant License or Master’s degree 
is desirable and experience in developing program based 
budgets would also be advantageous. 

*Starting salary will be dependent on the qualifications of the 
candidate. The City of Petaluma currently has a salary reduction 
and special leave program in place, which is in effect through 
June 26, 2011. This program results in a 3.1% reduction in 
pay, accomplished through special administrative leave. 
The annual salary range with the reduction is approximately 
$109,875 to $142,588. 

For further information, refer to the recruitment brochure, 
which is available online at www.Calopps.org. If the online 
application process is not convenient for you, you may hand 
deliver or mail an application and resume to City of Petaluma, 
Human Resources, 11 English Street, Petaluma, CA 94952 
Open Until Filled The City of Petaluma is an Equal Opportunity 
Employer.

APPLICATION DEADLINE: Open until filled

Budget Associate, City of Glendale
Salary Range: $3,506 - $5,380 per month

Under general direction, this position assists in City-wide 
budget development and administration while performing 
a variety of associate-level professional, administrative and 
technical duties. ESSENTIAL FUNCTIONS of the job include, but 
are not limited to the following: Provides technical assistance 
to Departments in the formulation of budgets. Monitors 
budgets for various City Departments. Acts as budget liaison 
and the primary contact for departments on budget and 
accounting related matters. Performs budget projections and 
variance analysis with actual versus budget data. Conducts 
fiscal analyses, and reviews and assists in preparing the 
annual adopted budget, the City's Capital Improvement 
Project (CIP) budget, and other related documents. Complies 
with the Government Finance Officers Association and other 
Association requirements as deemed necessary for document 
submission. Analyzes changing services and impacts upon 
fees and charges. Assists with the development, review, and 
analysis of budgeted revenue estimates and fund sheets for 
the preliminary and final budgets. Assists in city-wide cost 
allocation plan and other rate studies as needed. Participates 
in the review and analyses of departmental budget estimates; 
participates in the development of preliminary and final City 
budget. Performs revenue analyses and research. Researches, 
reviews, analyzes, and follows-up on legislation related to 
revenues, expenditures, and general governmental financing. 
Prepares a wide variety of financial analyses, forecasts, and 
reports utilizing Excel, Word, PowerPoint, PeopleSoft, and 
other computer software programs. Instructs other personnel 
and members of the public in the various elements of the 
City’s Budget and other aspects of the City's fiscal policies 
and procedures. Assists in special projects such as policy 
development, budget preparation, and the development 
and/or revision of financial procedures and systems. 
Researches, investigates and analyzes departmental and 
interdepartmental operations and administrative problems, 
including fiscal/budgetary issues, organization structures, 
functions, record procedures involving forms, documents and 
payrolls, work output and workload, expense control, layout 
and equipment. Assists in presenting budget information, 
departmental budget estimates, and capital improvement 
budgets to the City Council. Drives on City business. Assumes 
responsibility for ensuring the duties of this position are 
performed in a safe, efficient manner. Performs other related 
duties as assigned or as the situation requires.

Education/Training/Experience
Bachelor’s Degree in Accounting, Finance, Public 
Administration, Business Administration or a related field or 
an Associates Degree in Business combined with three years 
of increasingly responsible professional budget, accounting 
or highly related administrative experience. Experience in 
municipal or other government agency highly desirable. 

APPLICATION DEADLINE: Open until filled 
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Accounting Supervisor, City of Cerritos
Salary Range: $6,380 - $7,970 per month plus benefits

Under supervision of the Finance Manager, the Accounting 
Supervisor is responsible for the accurate recording of 
all general ledger, revenue and expenditure transactions; 
preparation of the Comprehensive Annual Financial Report; 
and supervision of professional and clerical accounting 
personnel. 

Responsibilities include coordinate, supervise and review the 
water billing, business license, accounts payable/receivable 
and collection activities. Review and analyze the general 
ledger, revenue and expenditure transactions for the City 
and Redevelopment Agency, initiate and process journal 
entries. Coordinate and conduct fiscal year end closing, 
including analysis of accounts, fund balances, grant funds, 
accruals and deferrals, capital assets additions and deletions, 
adjusting and closing entries. Provide financial information 
required by bondholders, federal, state, county and other 
government agencies. Maintain daily cash flow and bank 
account balances, daily cash receipts and deposits, issuance 
of checks, and reconciliation of monthly bank statements and 
prepare reports as needed.

This position requires a Bachelor’s Degree in Accounting or 
Finance and at least five (5) years of accounting and auditing 
experience with a minimum of three (3) years in a supervisory 
capacity. A valid CDL is required.

A City application and job announcement may be obtained by 
calling (562) 860-0311 or apply on-line at www.cerritos.us. 
OPEN UNTIL FILLED.

APPLICATION DEADLINE: Open until filled 

Assistant Finance Director, City of Glendora
Salary Range: $93,725 to $113,923 plus excellent 
benefits package

The City of Glendora seeks a dynamic, progressive individual 
to lead the daily operations of the 14-person Finance 
Department, including accounting, budgeting, payroll, 
purchasing, accounts payable and receivable, utility billing, 
business licensing, cashiering and information technology. 
Responsibilities include, but are not limited to:

Participates in establishing appropriate service and staffing 
levels
Assesses and monitors work load, administrative support 
systems and internal reporting relationships

Selects, trains, motivates and evaluates assigned personnel

Assists in the development of the City’s capital improvement 
budgets

Manages and participates in the preparation of the City’s 
annual and mid-year budget

Schedules and oversees annual audit processes

Manages and assists in the preparation of the Comprehensive 
Annual Financial Report and annual budget in conformance 
with CSMFO and GFOA established guidelines

Conducts a variety of organizational studies, investigations 
and operation studies

Performs other duties as assigned

The ideal candidate must have the highest integrity, excellent 
communication skills, experience in financial staff leadership 
and a record of accomplishing special finance-related projects. 
The City seeks a candidate with excellent internal and external 
customer service skills and someone who leads by example to 
advance the department. 

Specific requirements include:

Bachelor’s degree in public or business administration, 
accounting or a closely related field

Five years of progressively responsible experience in 
government accounting, including at least three years in a 
high level municipal finance supervisory capacity or at least 
three years of auditing experience in a supervisory capacity

Thorough knowledge of municipal accounting and municipal 
finance principles, systems, procedures, reports and practices

Management and organization theories, principles, practices 
and methods

Laws and regulations which govern municipal finance 
administration

FILING INFORMATION: A MAXIMUM OF 100 APPLICATIONS 
WILL BE ACCEPTED. If 100 applications are not received, this 
recruitment will close at 5:00 p.m. on May 6, 2011. Candidates 
must submit an original, fully completed City of Glendora 
employment application and optional resume to the Human 
Resources Department. An employment application may 
be downloaded from the City’s website at www.ci.glendora.
ca.us. Resumes will not be accepted separately in lieu of a 
City application form. No postmarks or faxes will be accepted. 
Women and minorities are encouraged to apply. Please notify 
the Human Resources Office in advance if you require special 
accommodations to participate in any phase of the selection 
process. For a complete job description, please visit the City’s 
website or contact the City of Glendora Human Resources 
Department.

APPLICATION DEADLINE: Open until filled

Chief Financial Officer, City of Mesa
Salary Range: $121,638 - $162,968 annually

The steadily growing City of Mesa (pop. 462,000), the 
third largest city in Arizona, is seeking a results-oriented, 
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experienced well-rounded public finance professional to 
serve as the City’s Chief Financial Officer. A major city in the 
Phoenix metro area, Mesa is a full-service city supported by 
an operating budget of $1.21 billion and a staff of 3,622 full-
time equivalent employees. In addition to all the traditional 
municipal services, the city also operates a regional airport 
and a convention center, plus gas, electric, water, sewer and 
solid waste utilities.

The ideal candidate will be experienced working in a large 
urban local government entity with large budget responsibility 
in a full-service organization. The successful candidate will 
be a well-rounded government finance professional with 
experience in debt financing. While technical expertise is 
assumed, candidates must be effective managers who 
bring a collaborative and customer-service orientation to an 
organization that embraces creative approaches to doing 
things. Strong communication skills and a high level of 
political acumen are essential. Ten years of progressively 
responsible experience in public accounting and finance, 
including considerable (3-5 years) of supervisory experience is 
required. A Bachelor’s degree in accounting, finance, business 
or public administration or related field is expected; Master’s 
degree and CPA designation preferred. This classification has 
been designated as a non-classified, non-merit system, at-will 
position. 

The recruitment is open until filled. Application materials will 
be reviewed as they are received. Interested applicants are 
encouraged to apply as soon as possible. To be considered 
for this position, please complete the on-line application at 
the City’s website: http://www.mesaaz.gov/jobs/. Applicants 
with the most relevant qualifications will be forwarded to 
CPS Executive Search for consideration in this confidential 
process. Specific questions about this opportunity should be 
directed to Stuart Satow at:

CPS EXECUTIVE SEARCH
241 Lathrop Way
Sacramento, CA 95815
(916) 263-1401 Sacramento
Email: ssatow@cps.ca.gov
Recruitment brochure: www.cps.ca.gov/search 
The City of Mesa respects, values and welcomes diversity in 
our workforce. To this end, we encourage all interested people 
to apply. EOE/AAE

APPLICATION DEADLINE: Open until filled


