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While returning from the 2011 Annual Conference re-invigorated with new ideas and 
insights to confront the current realities we are all facing, I, along with many of you, 
have been reflecting on the 2011 conference theme – “Change is the Name of the 
Game.”  It’s fitting as we are all continually incorporating change in our respective 
municipalities.  

Coincidently, during my tenure as Director of Finance with the City of San Jose 
throughout the past 10 years, during each of those 10 years, the city has faced budget 
gaps that required solutions.  As we continue to refine our estimates and gather 
updated information for the next fiscal year, the City of San Jose’s most recent projected 
shortfall is at about $105 million for fiscal year 2011-12.  Unfortunately, there are still 
a significant number of uncertainties that could impact next year’s deficit, including 
impacts from any state action pending a decision regarding redevelopment agencies 
throughout the state.  San Jose is not alone; we are all facing these challenges.  After 
speaking with many of my colleagues at the Annual Conference, this notion was 
confirmed again and again as most of you are faced with similar challenges. The magic 
is fading and there are fewer “rabbits to pull out of the hat.”  The solutions we have 
developed come with significant policy decisions and thought provoking discussions, 
analysis and recommendations to our respective councils and boards.  

In San Jose, our council will once again be faced with several difficult decisions and 
will need to weigh the options and service impacts to the community.  As we are in 
the process of developing our budget proposals for council’s consideration, we have 
been directed to seek additional wage and benefit concessions, and seek alternative 
service delivery models and service reductions, which will result in significant staff 
reductions, review potential revenue enhancements, and develop alternatives for 
pension reform. 

Today
It is clear that many of us must hit the “reset” button, as there is no “easy” button.  
Change truly is the “name of the game.”  In today’s reality, security and certainty 
appear to be gone.  We are facing unrelenting annual budget pressure.  For many, 
our fiscal sustainability is threatened.  We are doing less with less.  Open government 
is a way of life, as it should be.  There is mounting public resentment of government 
compensation and benefits.  Some employees feel “traumatized” by the changes and 
uncertainty they are witnessing.  The “traditional” government model feels outdated.  
Although the model may be outdated, as the Director of Finance for the City of San 
Jose, I continue to embrace our departmental mission: "To manage, protect and report 
on the City of San Jose's financial resources to enhance the City's financial condition 
for our residents, businesses and investors." 
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Administration 
Steve Heide, Chino Valley Independent Fire District 
Agnes Walker, South Bay Regional Public   
  Communications Authority   
Stephen Dunn, City of Upland   
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Jesus Nava, City of Burlingame 
Mary Dodge, El Cerrito    
David Cain, Moulton Niguel Water District                                                   
Viki Copeland, City of Hermosa Beach 
Harriet Commons, City of Fremont

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Drew Corbett, City of Sunnyvale    
Mark Uribe, City of Camarillo    
Brenda Charles, City of San Jose                                  
Mary Bradley, City of San Luis Obispo   
Ronnie Campbell, City of Camarillo   
Christy Pinuelas, City of Agoura Hills 

Membership Benefits   
Stuart Schillinger, City of Brisbane    
Brent Mason, City of Riverside                                                                                            
Pauline Marx, City of San Francisco  
Teri Albrecht, City of Merced

Professional Standards & Recognition 
Chu Thai, City of South Pasadena    
Stephen Parker, Yorba Linda Water District  
Teri Willoughby, City of Barstow 
Pamela Arends-King, City of Tustin

Technology 
Barbara Boswell, City of Lancaster    
Rick Teichert, Moreno Valley    
Mark Alvarado, City of Monrovia                                                                                 
John Adams, City of Thousand Oaks 

League Liaison    
Dave Culver, City of San Mateo

Positions listed include committee chairs, vice chairs, 
senior advisors and board liaisons.

 

Officers, Directors and 
Standing Committees
President  
Scott Johnson, City of San Jose

President-Elect 
Laura Nomura, City of Irwindale

Past President 
Ronnie Campbell, City of Camarillo

Board of Directors 
John Adams, City of Thousand Oaks  
Harriet Commons, City of Fremont   
Pamela Arends-King, City of Tustin  
Christy Pinuelas, City of Agoura Hills
Jesse Takahashi, City of Campbell    
Teri Albrecht, City of Merced

Committees

** ADVERTISEMENT **

Challenges Become Opportunities 
As we face these challenges, we must approach them as opportunities.  Regardless 
of the underlying “problem,” on-going budget challenges, potential elimination of 
redevelopment, or spiraling pension costs, our future legacy depends on aligning 
expectations to our respective reduced organizational capacity.  

Leadership Priorities
We must continue to embrace our role as leaders in our organizations.  It is important 
that we communicate clearly: stick with the facts, don’t editorialize, and act as 
a constructive resource.  If ever there was a time, this is the time to be innovative, 
creative, and raise the bar in our resolve to be effective leaders.  We need to do this 
with good will and good spirit.  We need to help our CEOs or city managers and elected 
officials in framing communications that are transparent, factual and designed with 
care for our stakeholders (employees, unions, public, business community, investors, 
media, etc.).  We must deal with financial challenges head on and take smart risks 
to see rewards.  We must reform our retirement benefit and compensation structures 
to enable continuous fiscal sustainability.  We must build upon succession planning 
to enable a smooth transition to the next generation of leadership.  We must be 
willing to be innovative in developing hybrid service delivery models and allow outside 
partners to deliver services, rather than delivering them ourselves.  We must embrace 
technology to enable streamlined processes and foster more efficiency.  Everything 
should be on the table; no silos within departments or governments.   

Yes, “change is the name of the game.”  Let’s embrace it, own it, and continue to be 
effective finance officers as we work together.  As Michael McMillan states in his book 
Pink Bat, Turning Problems Into Solutions, “you can live each day in a world filled with 
‘problems,’ or rise each morning and embrace a world filled with unseen solutions…
Pink Bats… eager for you to find them. The decision is yours…both worlds exist. The 
one you choose is the one you will create.”

President's message continued
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CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles/South Bay Co-Chairs 
Agnes Walker, South Bay Regional Public   
Communications Authority
310-973-1802, awalker@rccc911.org
Eleanor Manzano, City of Redondo Beach
310-318-0656, eleanor.manzano@redondo.org 

Central Valley 
Kathleen VonAchen, IntelliBridge Partners, LLC 
209-275-9074, kvonachen@gmail.com

Channel Counties Co-Chairs 
Carole Wilson, City of Thousand Oaks
805-449-2241, cwilson@toaks.org
Licette Maldonado, City of Camarillo
805-388-5327, lmaldonado@ci.camarillo.ca.us

Coachella Valley 
Jason Simpson, City of Temecula 
951-694-6430, jason.simpson@cityoftemecula.org

Desert Mountain 
Marc Puckett, Town of Apple Valley 
760-240-7000, MPuckett@applevalley.org
George Harris, City of Adelanto
760-246-2300, gharris@ci.adelanto.ca.us 

East Bay 
Debra Auker, City of Hayward 
510-590-7344, debra.auker@gmail.com

Imperial County 
Rosa Ramirez, Co-Chair, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Terry Shea, City of Canyon Lake 
951-244-2955, tshea@ramscpa.net 

Monterey Bay 
Marc Pimentel, City of Watsonville 
831-768-3470, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Calistoga 
707-942-2803, bmushallo@ci.calistoga.ca.us

Northeast Counties 
Steve Strong, City of Redding 
530-225-4079, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

As we move in to spring, I want to provide you, our members, with an update on the status 
of CSMFO’s membership.

In November 2010, we distributed 1,573 renewal notices.  Of those, 1,291 have renewed.  
That’s an 82 percent renewal rate.  This is not a great number.  It’s certainly better than 
2009 (66 percent) and 2010 (75 percent)—but it’s still not great.  Associations, on average, 
have a renewal rate of 83 percent1 …and you know what?  I think CSMFO is way above 
average.  

We can do better than this!

One of the things we’ll be working on in the next couple years is expanding our membership—
in breadth, rather than in depth.  Here’s where we are currently:

■ Of the 481 cities in California, 401 have members in CSMFO.  That’s 83 percent.
■ Of the 58 counties in California, 16 have members in CSMFO.  That’s only 28 percent.
■ Of the (approximately) 3,200 special districts in California, 211 have members in CSMFO.  

That’s only 7 percent.

We’re doing fantastic on cities, but I’d love to make it 95 percent, or even 100 percent!  
Clearly though, there’s much room for improvement with counties and special districts.  
Seeing these numbers, they beg the questions: What does CSMFO do for cities that it 
doesn’t do for counties and special districts?  Is there something we could be doing, some 
benefit we could be offering that would make membership in CSMFO more attractive?  I 
don’t have the answer.  If you do, I’d love to hear from you.

My request for this month goes out to all those reading this:  Reach out to your neighboring 
city, your county or a nearby special district.  Find out if the finance officer there is a 
member of CSMFO…and if not, invite them to join.  Invite them to try us out—to participate 
in the always-informative listserv threads, to attend a hot-topic webinar, to join us at 
next year’s Annual Conference and witness first-hand the camaraderie that comes with 
actively participating in bettering your chosen profession.  And next April, I’ll report on our 
membership retention and we’ll see how high we can get.

1 According to the 2010 Membership Marketing Benchmark Report

Executive Director’s Message 
— Melissa Dixon

Melissa Dixon, Executive Director     
melissa.dixon@staff.csmfo.org

Ashley Bradley, Director of Communications
ashley.bradley@staff.csmfo.org

Elizabeth Cardwell, Meetings & Membership 
Specialist
elizabeth.cardwell@staff.csmfo.org

Justin Lewis, IT Manager
justin.lewis@staff.csmfo.org

CSMFO Office ContactsBartle Wells 
Associates

Independent Public Finance Advisors

•	 Financial	Planning
•		Utility	Rate	Studies
•	 Energy	Consulting
•	 Project	Financing

510.653.3399		
www.bartlewells.com
Berkeley,	California

** ADVERTISEMENT **
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Local governments with Marks-Roos activity must file certain information with the California Debt and Investment Advisory 
Commission (CDIAC). Among the information local governments generally must forward to CDIAC are copies of their public hearing 
notices and resolutions of intent to issue Marks-Roos bonds for capital improvement projects. However, the law provides for 
several exemptions from these forwarding requirements depending on the type of project being financed. This article details the 
Marks-Roos bond filings received in 2010 and describes the nature of the exemptions. 

Background. Since January 1, 2001, CDIAC and the State Attorney General’s Office have been required to collect copies of public 
hearing notices and resolutions of intent to issue debt for certain bond issuances under the Marks-Roos Local Bond Pooling Act 
of 1985 (background information on the legislation requiring these filings, Chapter 723, Statutes of 2001 [AB 2300, Florez], is 
provided below). The local agencies that are required to provide hearing notices and resolutions of intent are those that do not 
meet the exemption requirements under Government Code 6586.5 and 6586.7. 

CDIAC AB 2300 Collection Update. In 2010, CDIAC received 118 Reports of Final Sale for Marks-Roos bond issues, each of which 
met one or more exemptions provided by Government Codes 6586.5 and 6586.7. 

CDIAC received a filing for a hearing notice for one Marks-Roos bond to update a communication system; however, a Report of 
Final Sale was never reported to CDIAC. After careful research of different sources, CDIAC confirmed that the bond was not issued. 

Table 1 and Table 2 summarize the results of CDIAC’s review of the 118 capital improvement bond issuances. Table 1 summarizes 
the exemptions from filing a public hearing notice with CDIAC; Table 2 summarizes the exemptions from filing a resolution of intent 
to issue bonds with CDIAC.

Review of AB 2300 Reporting Requirements
By Nova Edwards, Policy Research Unit

Continue Reading

** ADVERTISEMENT **
Fixed Income Strategies      Customized Asset Management      Local Government Investment Pools      Pension Fund Management

taking the long view in fixed income asset management

Cutwater Asset Management is a client-focused and solutions-based fixed income investment advisor. 
With $43 billion in assets under management, Cutwater Asset Management ranks among the world’s 
50 largest fixed-income investment managers. Our clients include state and local governments, 
financial institutions, pension funds, unions, insurance companies, corporations and consultants. 
 
Please visit www.cutwater.com for more information.

Gay Eichhoff
888-982-2252
gay.eichhoff@cutwater.com

Terri Schwartz
866-598-6476
terri.schwartz@cutwater.com

http://www.treasurer.ca.gov/cdiac/debtpubs/2011/201103.pdf
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CalPERS Endorses State Legislation Aimed at
Future Employment and Gifts
By Scott Yates, CalPERS Stakeholder Relations 

At the California Public Employees’ Retirement System 
March Board of Administration meeting, the CalPERS Board 
endorsed legislative bills sponsored by California State 
Controller John Chiang to prohibit Board members and 
certain officers from accepting employment with business 
partners after leaving the public pension fund, and reduce 
gift limits to Members of the Board and consultants.  

A.B. 873, introduced by Assembly Member Warren Furutani, 
D-Carson, would impose a two-year waiting period on a 
Board Member, administrator, executive officer, investment 
officer or general counsel of CalPERS or the California 
State Teachers’ Retirement System (CalSTRS) from certain 
employment with the Fund’s business partners under 
certain circumstances. Staff was directed to work with the 
sponsor and author on identifying appropriate amendments 
to the bill.  

“Given the serious issues involving placement agents in 
recent years, this bill represents an effort to ensure the 
investment integrity of pension funds,” said CalPERS Board 
President Rob Feckner.  

The Board also endorsed a second bill, S.B. 439, by Senator 
Gloria Negrete McLeod, D-Chino, that would prohibit pension 
fund Board Members, staff and consultants from accepting 

gifts valued in excess of $50 in a single calendar year from 
any entity doing business with or intending to seek to do 
business with CalPERS. The current limit for other statewide 
officials is $420 in a single calendar year.  

“These new gift limits would apply to individuals who file 
Statements of Economic Interests,” said George Diehr, 
Vice President of the Board. “Our staff will meet with the 
authors for some fine-tuning as both bills move through the 
Legislature.”  

CalPERS is the nation’s largest public pension fund with 
approximately $225 billion in assets. It administers 
retirement benefits for more than 1.6 million active and 
retired State, public school and local public employees and 
their families. For more CalPERS information, visit www.
calpers.ca.gov.

Ask CSMFO!
Q: Did the July 2010 ruling by the 
California Second District Court of 
Appeals regarding the Los Angeles 
County Auditor who unlawfully 
overcharged cities’ property tax 
administration fees appealed to 
the California Supreme Court?  
What is the current status of the 
ruling? 

A: View "Alhambra and 42 Other 
Cities v. County of Los Angeles" for 
up-to-date information. The case 
has now been fully briefed before 
the Supreme Court. 

** ADVERTISEMENT **

WILLDAN — The Team With  
the Winning Solutions
n  Staff Augmentation
n  Bonded Debt Compliance
n  Cost of Service Fee Studies
n  State and Federal Compliant 

Cost Allocation Plans
n  Proposition 218 Studies
n  Special Financing District 

Administration
n  Information Technology 

Assessment Services
n  Revenue Generation 

Strategies

The Game 
Changes, 
The Goal 
Doesn’t

800.755.6864 
www.willdan.com

http://www.calpers.ca.gov/
http://www.calpers.ca.gov/
http://www.cllaw.us/index.php?pg=cases
http://www.cllaw.us/index.php?pg=cases
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WATER, SEWER, STORM!  The NBS Workshop is coming to 3 locations this year! 
This year’s NBS workshop will focus on funding strategies for tomorrow for water, sewer, and storm drain systems.  Our panel of 
experts, including financial consultants, a financial advisor and a communications expert, will address the following topics:

• Planning strategies for your utility reserves  
• Managing utility rates for the long term 
• Funding drastically increasing storm drain costs  
• Communication strategies to help the quest for funding  
• Paper or plastic? Developing your best strategies for both cash and credit, and managing your credit ratings  
• Plus - the latest developments with Prop 26 and 218

Panel of Experts:
Tom DeMars, Fieldman Rolapp & Associates;  
Jeanette Hahn, NBS;  Charles Heath, TBWB Strategies; 
Nicole Kissam, NBS; Pablo Perez, NBS; Tim Seufert, NBS

Workshop Dates and Locations:                                               
May 26, 2011, Livermore, CA - Martinelli Event Center               
June 1, 2011, Camarillo, CA - Spanish Hills Country Club           
June 2, 2011, Temecula, CA - Temecula Creek Inn                    

For more Information and Registration:
Informational Flier
Online Registration
p: 800.676.7516  e: contactnbs@nbsgov.com

CSMFO Coaching Webinars
Take advantage of the CSMFO Coaching Program 2011 
webinars.  Watch and listen on your own or, better yet, gather 
a group to learn together and discuss application of the 
presentations to your agency.  Each webinar has live polling 
questions so that you can find out how other agencies are 
handling the topics. 

There is no charge for participating, but advance registration 
is required.

CSMFO members can even earn CPE credits ($25 for each 
session certificate).

Program and registration details are available two weeks in 
advance of each of the scheduled sessions via the CSMFO 
members e-mail list and under "Agenda" at the "Live Audio & 
Archives" tab of www.csmfo.org/coaching.

Can't make a scheduled session?  The PowerPoint 
presentations and digital audio recordings are available 
24/7 at the "Live Audio & Archives" tab of www.csmfo.org/
coaching. 

Options for Managing Personnel Costs (Cal-ICMA co-
sponsor)
2:00 p.m. - 3:30 p.m., Thurs., April 7
[Target: general managers, finance professionals, and HR]

Evolving State-Local Relationship in California  -- How did 
we get here? Where are we headed?
2:00 p.m. - 3:30 p.m., Thurs., September 8 or 15
[Target: all finance professionals, general managers]

Communicating Financial Information Effectively
2:00 - 3:30 p.m., Thurs., October 20
[Target: all employees]

Ethics in Local Government Finance
2:00 - 3:30 p.m., Wed., November 2 or Thurs., November 
17
[Target: all employees and managers]

Don Maruska, Master Certified Coach
Director, CSMFO Coaching Program
See "Coaching Corner" at www.csmfo.org/coaching 
 
Contact info:
Don Maruska & Company, Inc.
895 Napa Avenue, Suite A-5, Morro Bay, CA 93442
805-772-4667; fax: 805-772-4697; 
www.DonMaruska.com

nbsgov.com | 800.676.7516  

• Special Tax, Fee and
   Assessment Districts
• D-FAST® SFD Software
• Proposition 218 Compliance
• Bond Compliance & Support
• Feasibility & Financial Studies
• Cost Allocation Plans
• User & Regulatory Fees
• Development Impact Fees
• Utility Rates

NBS
TM

S
TM

S helping communities fund tomorrow

AGILE & FOCUSED

** ADVERTISEMENT **

www.nbsgov.com/nbs-workshops
http://www.nbsgov.com/registration
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California Municipal Treasurers Association 
2011 Annual Conference

"The Road to Reinvention"
Join CMTA for a Grand Celebration of Human Spirit and Ingenuity

As one of California’s leading association representing public 
treasurers and finance professionals, this educational event 
will offer comprehensive programs specifically tailored for 
public administrators and staff to gain first-hand knowledge 
about debt, investments, cash management, short-term 
financing, and pension reform.  These sessions will help 
guide you to better protect public assets.  Developed and 
sustained by treasury professionals, the program will 
reinforce and promote best practices, institutional ethics 
and the high standards of public treasurers.

When: April 19 - 22, 2011
Where: Omni San Diego Hotel

675 L Street
San Diego, California 92101

Check out the CMTA website for 
more information and to register!

GFOA 105th Annual Conference May 22-25, 2011    ■   San Antonio, Texas

GFOA's here to help you navigate through the new normal in government finance...

Its commitment is to deliver the latest information on best practices, help you develop technical and managerial skills, and learn 
how to address serious fiscal pressures in your jurisdiction at an affordable cost. The strength of its program combined with 
plenty of networking opportunities will help you reach your goals. Register Now! 

** ADVERTISEMENT **

CSMFO now 
has an online 
membership 
directory!

Search for CSMFO 
members at 
www.csmfo.org. 

https://m360.cmta.org/event.aspx?eventID=17320&instance=0
http://www.gfoa.org/index.php?option=com_content&task=view&id=1411&Itemid=600
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Desert-Mountain Chapter Meeting
Date:       Thursday, April 28             
               
Time:       11:30 a.m.

Subject:     Fraud Can Happen to You - Can it be Prevented? 

Speaker:    Ernie Cooper, Retired FBI Special Agency, Certified Fraud Examiner, CPA VLS Fraud Solutions

Place:         Maverick Stadium            
       12000 Stadium Way            
       Adelanto, CA 92301

Cost:         $12 - fajita buffet lunch inlcuded            
 

RSVP: For Reservations, please contact Marc Puckett at 760-240-7000, 760-247-3885 or mpuckett@applevalley.org. 

Channel Counties Chapter Meeting
Date:      Thursday, May 12            
               
Time:      11:45 a.m. - 1:45 p.m.

Subject:    Fraud Can Happen to You - Can it be Prevented? 

Speaker:  Ernie Cooper, Consultant Director, Vicenti, Lloyd & Stutzman LLP

Place:      Los Robles Greens Golf Course           
      299 S. Moorpark Road           
      Thousand Oaks, CA  91361

Cost:         $25 - pay at the door. Cash or checks made out to CSMFO accepted. (No shows will be invoiced.)

RSVP:        By  Thursday, May 5, 2011 Kelli Justiniano - phone:  805-449-2234, or email: kjustiniano@toaks.org.
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Central Los Angeles & South Bay Chapters & CMTA 
Division 2 Joint Meeting
Date:     Thursday, April 28            
               
Time:     11:30 a.m. - 2:00 p.m.

Subject:   State Oversight of Local Government Finances

Speaker:  John Chiang, California State Controller

Place: Marriott Hotel - Torrance           
3635 Fashion Way            
Torrance, CA 90503

Cost:          $40 (Make checks payable to City of Rendondo Beach, ATTN: Eleanor Manzan)

RSVP:        By April 21 to Eleanor Manzano at 310-318-0646 or eleanor.manzano@redondo.org. No shows will be invoiced. 

Treasury/Debt Finance Officer, Santa Clara Valley 
Water District
Salary Range: $8,878-$10,818 per month

TREASURY/DEBT FINANCE OFFICER – SANTA CLARA VALLEY 
WATER DISTRICT
$8,878-$10,818/month
Duties: Under general direction, to manage the District’s 
investment portfolio by scheduling cash flows and investing 
surplus funds; ensuring adequate funds for District expenses, 
establishing staff investment guidelines for adoption as the 
District's Investment Policy, preparing treasury quarterly 
investment reports; conduct quarterly investment committee 
meetings; manage and administer banking services and 
perform a variety of professional tasks relative to assigned 
area of responsibility; to plan, organize and to perform duties 
as assigned. 

Experience: Five years of increasingly responsible accounting 
or financial management experience involving responsibility in 
treasury management and/or debt-finance management. 
Training: Equivalent to a Bachelor's degree from an accredited 
college or university with major course work in accounting, 
economics, finance, or a related field. Directly related 
experience may be substituted for the college requirement on 
the basis of one and one-half years of experience for one year 
of education to a maximum of four years.

Apply online at www.valleywater.org 

APPLICATION DEADLINE: April 25, 2011

Budget Associate, City of Glendate
Salary Range: $3,506 - $5,380 per month

Under general direction, this position assists in City-wide 
budget development and administration while performing 
a variety of associate-level professional, administrative and 
technical duties. ESSENTIAL FUNCTIONS of the job include, but 
are not limited to the following: Provides technical assistance 
to Departments in the formulation of budgets. Monitors 
budgets for various City Departments. Acts as budget liaison 
and the primary contact for departments on budget and 
accounting related matters. Performs budget projections and 
variance analysis with actual versus budget data. Conducts 
fiscal analyses, and reviews and assists in preparing the 
annual adopted budget, the City's Capital Improvement 
Project (CIP) budget, and other related documents. Complies 
with the Government Finance Officers Association and other 
Association requirements as deemed necessary for document 
submission. Analyzes changing services and impacts upon 
fees and charges. Assists with the development, review, and 
analysis of budgeted revenue estimates and fund sheets for 
the preliminary and final budgets. Assists in city-wide cost 
allocation plan and other rate studies as needed. Participates 
in the review and analyses of departmental budget estimates; 
participates in the development of preliminary and final City 
budget. Performs revenue analyses and research. Researches, 
reviews, analyzes, and follows-up on legislation related to 
revenues, expenditures, and general governmental financing. 
Prepares a wide variety of financial analyses, forecasts, and 
reports utilizing Excel, Word, PowerPoint, PeopleSoft, and 
other computer software programs. Instructs other personnel 

Job Postings APRIL 2011
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Continues on next page

Director of Finance, San Mateo County Harbor 
District
Salary Range: $79,250.21 - $114,830.60

The San Mateo County Harbor District is moving forward into a 
positive and bright future. Be part of our Team! It is a fun way 
to spend your day!

Director of Finance: Plans, coordinates and administers the 
full range of financial and accounting administrative duties. 
Required: Bachelor's degree from an accredited college or 
university with major course work in accounting or finance, 
including 12 semester units in accounting. Minimum of 
five years of increasingly responsible experience in public 
accounting or municipal finance including at least two years 
of administrative/supervisory responsibility. (CPA license 
or Masters Degree in business administration, public 
administration or related discipline is highly desirable.) Valid 
driver’s license required. Excellent Benefit Package for all 
positions, EOE

APPLICATION DEADLINE: April 15, 2011

Great Park Manager of Finance/CFO, City of 
Irvine
Salary Range: $95,576.00 - $142,001.60 annually

The City of Irvine seeks a Finance Manager/CFO to join the 
Orange County Great Park team. The Great Park has an 
operating budget of approximately $17 million and over $80 
million of ongoing capital improvement projects. Currently, 
the Great Park team is embarking on the first phase of 
major construction at the Park, with an approved budget of 
approximately $70 million.

The Finance Manager/CFO will develop and execute the 
financial strategies that support the Orange County Great 
Park’s business plan. The position requires a Bachelor's 
degree in finance, economics, public administration, or related 
field, and six years of highly responsible financial management 
experience, or any equivalent combination. A Masters and 
current or previous assignments as a Chief Financial Officer 
or senior financial executive with public agency experience is 
preferred.

Visit www.cityofirvine.org/jobs by 4/25/11 for more 
information and to apply. EEO/ADA

APPLICATION DEADLINE: April 25, 2011

Director of Administrative Services/City 
Treasurer, Mission Viejo 
Salary Range: $109,812 - $162,168 annually

The City provides its full-time employees with excellent 
benefits, including a full cafeteria plan for medical, dental 
and vision benefits, PERS 2.7% @ 55, access to deferred 
compensation savings plans, flexible spending accounts, and 
a generous annual leave program.

Full-time vacancy in the City’s Administrative Services 
Department. Plans, directs, manages, and oversees the 
activities of the Administrative Services Department, 
including Finance, Purchasing, Human Resources, and Risk 
Management. Coordinates the administration of the annual 
budget for the City; provides financial forecasting and planning; 
tracks the adopted budget and prepares periodic budget 
reviews for submission to City departments. Also performs 
City Treasurer duties; manages revenue collection programs 
including tax assessments, subventions, license or user fees, 
and other sources; manages the City’s investment portfolio; 
oversees the review of daily cash reports, timing of investment 
withdrawals, and issuance of check obligations; coordinates 
issuance of debt and lease financing and processing; and 
prepares Annual Treasurer’s Report. Provides assistance to 
the City Manager in a variety of administrative, coordinative, 
analytical and liaison capacities.

Requires equivalent to graduation from an accredited four-
year college or university with major course work in business 
or public administration, accounting, finance or a related field 
and six (6) years of management or administrative experience 
in municipal finance, accounting, administration and/or City 
government. Possession of a Master’s Degree and/or C.P.A. 
license and working knowledge of human resources is highly 
desirable. Experience with two-year budget processes and 
preparation of long-term Master Financial Plans is a definite 
plus. Apply by 3:00 p.m., April 25, 2011. 

For further information and application materials
call the City’s 24-hour JobLine at (949) 470-3088
or visit www.cityofmissionviejo.org.

APPLICATION DEADLINE: 3 p.m., Monday, April 25, 2011

and members of the public in the various elements of the 
City’s Budget and other aspects of the City's fiscal policies 
and procedures. Assists in special projects such as policy 
development, budget preparation, and the development 
and/or revision of financial procedures and systems. 
Researches, investigates and analyzes departmental and 
interdepartmental operations and administrative problems, 
including fiscal/budgetary issues, organization structures, 
functions, record procedures involving forms, documents and 
payrolls, work output and workload, expense control, layout 
and equipment. Assists in presenting budget information, 
departmental budget estimates, and capital improvement 
budgets to the City Council. Drives on City business. Assumes 
responsibility for ensuring the duties of this position are 
performed in a safe, efficient manner. Performs other related 
duties as assigned or as the situation requires.

Education/Training/Experience
Bachelor’s Degree in Accounting, Finance, Public 
Administration, Business Administration or a related field or 
an Associates Degree in Business combined with three years 
of increasingly responsible professional budget, accounting 
or highly related administrative experience. Experience in 
municipal or other government agency highly desirable.  
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Deputy Superintendent-Business/CBO, Yuba City 
Unified School District
Salary Range: $94,276 - $139,287 per year

Position is 8 hrs per day / 227 days per year. Benefits include 
medical, dental, vision and life insurance. Please apply online 
at www.edjoin.org and include a resume and three letters of 
recommendation.

The Deputy Superintendent is directly responsible to the 
Superintendent to administer all phases of the District's 
business and administrative services, including long-
range budget planning, risk management new facilities 
construction, supervision of accounting, payroll, maintenance, 
transportation, information systems support, food services, 
purchasing and warehousing.

Directly responsible to: District Superintendent of Schools

Supervises: Accounting Director
Food Services Director
Information Systems Director
Maintenance/Facilities Director
Transportation Director

Education requirements are Bachelor's degree, Master's 
degree or CPA. A minimum of five years of responsible public 
school (K-12) business operation experience desired.

Experience in the following areas: new facilities construction; 
school budget finance; application of business services using 
computer hardware; business office operations including 
accounting, data processing, insurance, purchasing, 
transportation, food services and maintenance; collective 
bargaining and union contract management; fiscal 
management of federal, state and/or private programs to 
improve achievement levels of students; generally accepted 
accounting principles. Knowledge of Education Code 
provisions that apply to a business services position.

APPLICATION DEADLINE: April 18, 2011

Director of Information Technology, San Diego 
Salary Range: dependent upon qualifications

The City
With more than 1.3 million people, the City of San Diego is the 
eighth largest City in the United States and the second largest 
in California. The City of San Diego’s strong economy, diverse 
population, great educational institutions, unsurpassed 
quality of life and world-renowned location make it the ideal 
place to work, live and play. With its great weather, miles of 
sandy beaches and major attractions, San Diego is known 
worldwide as “America’s Finest City”. 

As one of the region’s largest employers, the City of San Diego 
has a combined Fiscal Year 2011 operating budget of $2.76 
billion and employs approximately 10,000 highly dedicated 
employees. Additional information about the City of San Diego 
can be obtained on the City’s website: www.sandiego.gov 

The Department
The Department of Information Technology is responsible for 
citywide IT oversight of the City’s IT budget of approximately 
$90 million, providing enterprise-wide IT strategic direction, 
IT operational policies and standards; coordination of major 
City-wide IT initiatives; the City’s website and IT training. 
The Department also initiates and manages contracts 
for data center, help desk, applications development and 
maintenance, and voice and data communications services. 

The Position
The Information Technology Director, as the City’s top information 
officer, is responsible for managing and maintaining the City’s 
IT applications, architecture and infrastructure; implementing 
the City’s IT strategic plan; IT vendor management and 
implementation of the on-going IT sourcing efforts to for the 
data center, applications development and maintenance, 
and voice and data communication services. The IT Director 
will manage the centralization the City’s IT staff and work in 
collaboration with the City’s operational department Directors 
and IT governance group to identify, prioritize, and implement 
IT principles, business application needs and IT investments. 
The position oversees the security and audit of information 
technology services and data.

This position reports to the Chief Financial Officer, and provides 
input at the City’s Executive Team Level. The Director makes 
presentations and influences the decision-making process 
of the executive and legislative branches of City government. 
The Director will co-operatively manage the IT Governance 
functions including Executive and Business Community levels; 
provide management guidance for the day to day execution 
of the Information Technology functions such as security, 
infrastructure, desktop, business applications, project 
management, and maintenance operations and support. The 
IT Director will continue to develop a competent, efficient team 
of IT professionals in support of the strategic plan, goals and 
objectives; and establish strategic and tactical collaborative 
relationships with elected officials/department heads and 
other key internal/external stakeholders. 

Qualifications:
The ideal candidate will possess the following qualifications:

• Comprehensive knowledge of the general direction of the 
IT industry and technology (evolving products, applications, 
services, etc.) and conversant with the rapidly changing 
technical aspects of the IT discipline;
• Self-motivated, capable of making and implementing 
decisions which have significant financial and operational 
impact on the organization;
• Superior planning and fiscal management skills to develop 
and implement IT strategies;
• Excellent problem-solving and analytical skills, with the 
ability to identify and support creative and viable business 
solutions;
• Demonstrated strong business and political acumen to work 
effectively with the public, external agencies and businesses 
and elected officials;
• The ability to balance competing priorities with externally 
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imposed deadlines;
• Proven ability in budget development and management;
• Demonstrated knowledge of and broad-based experience in 
managing large and complex IT programs for a diverse multi-
service public or private sector organization;
• Excellent written and verbal communication skills;
• Strong interpersonal leadership skills, with the ability to 
successfully interact with a wide variety of stakeholders and 
work cooperatively toward commonly-supported solutions; 
• Active and genuine commitment to managing diversity in 
the workplace and developing high performing teams; and
• A commitment to public service, fiscal responsibility and 
innovation in government.

Any combination of education and experience that 
demonstrates these qualifications may be qualifying. 
Possession of a Bachelor’s Degree in information systems 
technology, business administration, public administration 
or a related field and a minimum of seven years senior 
management experience in information technology 
development, administration or operations are required. 
A Master’s Degree or advanced education in information 
technology is highly desirable. Knowledge of SAP or a 
comparable complex ERP system is required and experience 
in public sector solutions is highly desirable. Extensive 
experience in managing large scale budgets, communicating 
in a decentralized environment and developing policies with 
user groups and technical staff is essential. Experience in 
working with complex projects requiring motivation of a wide-
range of group/team members is required.

Management Benefits:
The successful candidate will be eligible for participation in 
the City’s Flexible Benefits Plan that offers several optional 
benefit plans or a taxable cash option; $50,000 in City-paid 
life insurance; paid annual leave accruing at 22 days per year 
for the 1st through the 15th year of service; defined benefit 
City retirement with CalPERS reciprocity for those with eligible 
service and a mandatory 1% contribution to the 401(a) plan 
and .25% contribution to a retiree medical trust with a City 
match to each; and optional deferred compensation (457) 
and 401(k) programs. 

Retirement benefits for current City employees may differ 
for this unclassified position. For further information contact 
Risk Management at (619) 236-6600. The benefits currently 
offered to employees may be subjected to future modifications.

Selection Process: 
To be considered for this position, please submit two copies of 
each of the following: your current resume, a letter of interest 
highlighting your relevant work experience and a list of three 
work-related references emailed to HumanResources@
sandiego.gov or inner office to MS 56L in an envelope marked 
“CONFIDENTIAL: Unclassified Recruitment – Director of 
Information Technology”, or mail to:

City of San Diego
Human Resources Department
1200 Third Avenue, Suite 1316
San Diego, CA 92101

Following the closing date, resumes will be screened according 
to the qualifications outlined above. The most qualified 
candidates will be invited to a screening interview. Finalist 
interviews will be held with the City of San Diego selection 
committee. If you have any questions, please contact the 
City’s Human Resources Department at (619) 236-6313.

APPLICATION DEADLINE: April 8, 2011

Accounting Supervisor, City of Cerritos
Salary Range: $6,380 - $7,970 per month plus benefits

Under supervision of the Finance Manager, the Accounting 
Supervisor is responsible for the accurate recording of 
all general ledger, revenue and expenditure transactions; 
preparation of the Comprehensive Annual Financial Report; 
and supervision of professional and clerical accounting 
personnel. 

Responsibilities include coordinate, supervise and review the 
water billing, business license, accounts payable/receivable 
and collection activities. Review and analyze the general 
ledger, revenue and expenditure transactions for the City 
and Redevelopment Agency, initiate and process journal 
entries. Coordinate and conduct fiscal year end closing, 
including analysis of accounts, fund balances, grant funds, 
accruals and deferrals, capital assets additions and deletions, 
adjusting and closing entries. Provide financial information 
required by bondholders, federal, state, county and other 
government agencies. Maintain daily cash flow and bank 
account balances, daily cash receipts and deposits, issuance 
of checks, and reconciliation of monthly bank statements and 
prepare reports as needed.

This position requires a Bachelor’s Degree in Accounting or 
Finance and at least five (5) years of accounting and auditing 
experience with a minimum of three (3) years in a supervisory 
capacity. A valid CDL is required.

A City application and job announcement may be obtained by 
calling (562) 860-0311 or apply on-line at www.cerritos.us. 
OPEN UNTIL FILLED.

APPLICATION DEADLINE: Open until filled

Assistant Finance Director, City of Glendora 
Salary Range: $93,725 to $113,923 plus excellent 
benefits package

The City of Glendora seeks a dynamic, progressive individual 
to lead the daily operations of the 14-person Finance 
Department, including accounting, budgeting, payroll, 
purchasing, accounts payable and receivable, utility billing, 
business licensing, cashiering and information technology. 
Responsibilities include, but are not limited to:

Participates in establishing appropriate service and staffing 
levels
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Assesses and monitors work load, administrative support 
systems and internal reporting relationships

Selects, trains, motivates and evaluates assigned personnel

Assists in the development of the City’s capital improvement 
budgets

Manages and participates in the preparation of the City’s 
annual and mid-year budget

Schedules and oversees annual audit processes

Manages and assists in the preparation of the Comprehensive 
Annual Financial Report and annual budget in conformance 
with CSMFO and GFOA established guidelines

Conducts a variety of organizational studies, investigations 
and operation studies

Performs other duties as assigned

The ideal candidate must have the highest integrity, excellent 
communication skills, experience in financial staff leadership 
and a record of accomplishing special finance-related projects. 
The City seeks a candidate with excellent internal and external 
customer service skills and someone who leads by example to 
advance the department. 

Specific requirements include:

Bachelor’s degree in public or business administration, 
accounting or a closely related field

Five years of progressively responsible experience in 
government accounting, including at least three years in a 
high level municipal finance supervisory capacity or at least 
three years of auditing experience in a supervisory capacity

Thorough knowledge of municipal accounting and municipal 
finance principles, systems, procedures, reports and practices

Management and organization theories, principles, practices 
and methods

Laws and regulations which govern municipal finance 
administration

FILING INFORMATION: A MAXIMUM OF 100 APPLICATIONS 
WILL BE ACCEPTED. If 100 applications are not received, this 
recruitment will close at 5:00 p.m. on May 6, 2011. Candidates 
must submit an original, fully completed City of Glendora 
employment application and optional resume to the Human 
Resources Department. An employment application may 
be downloaded from the City’s website at www.ci.glendora.
ca.us. Resumes will not be accepted separately in lieu of a 
City application form. No postmarks or faxes will be accepted. 
Women and minorities are encouraged to apply. Please notify 
the Human Resources Office in advance if you require special 

accommodations to participate in any phase of the selection 
process. For a complete job description, please visit the City’s 
website or contact the City of Glendora Human Resources 
Department.

APPLICATION DEADLINE: May 6, 2011

Chief Financial Officer, City of Mesa 
Salary Range: $121,638 - $162,968 annually

The steadily growing City of Mesa (pop. 462,000), the 
third largest city in Arizona, is seeking a results-oriented, 
experienced well-rounded public finance professional to 
serve as the City’s Chief Financial Officer. A major city in the 
Phoenix metro area, Mesa is a full-service city supported by 
an operating budget of $1.21 billion and a staff of 3,622 full-
time equivalent employees. In addition to all the traditional 
municipal services, the city also operates a regional airport 
and a convention center, plus gas, electric, water, sewer and 
solid waste utilities.

The ideal candidate will be experienced working in a large 
urban local government entity with large budget responsibility 
in a full-service organization. The successful candidate will 
be a well-rounded government finance professional with 
experience in debt financing. While technical expertise is 
assumed, candidates must be effective managers who 
bring a collaborative and customer-service orientation to an 
organization that embraces creative approaches to doing 
things. Strong communication skills and a high level of 
political acumen are essential. Ten years of progressively 
responsible experience in public accounting and finance, 
including considerable (3-5 years) of supervisory experience is 
required. A Bachelor’s degree in accounting, finance, business 
or public administration or related field is expected; Master’s 
degree and CPA designation preferred. This classification has 
been designated as a non-classified, non-merit system, at-will 
position. 

The recruitment is open until filled. Application materials will 
be reviewed as they are received. Interested applicants are 
encouraged to apply as soon as possible. To be considered 
for this position, please complete the on-line application at 
the City’s website: http://www.mesaaz.gov/jobs/. Applicants 
with the most relevant qualifications will be forwarded to 
CPS Executive Search for consideration in this confidential 
process. Specific questions about this opportunity should be 
directed to Stuart Satow at:

CPS EXECUTIVE SEARCH
241 Lathrop Way
Sacramento, CA 95815
(916) 263-1401 Sacramento
Email: ssatow@cps.ca.gov
Recruitment brochure: www.cps.ca.gov/search 

The City of Mesa respects, values and welcomes diversity in 
our workforce. To this end, we encourage all interested people 
to apply. EOE/AAE
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APPLICATION DEADLINE: Open unitl Filled

Finance Director, City of Spokane Valley, WA
Salary Range: $101,520 - $130,152

FINANCE DIRECTOR
City of Spokane Valley, WA
$101,520 - $130,152 

For a complete job description and application materials, 
please visit the Prothman Company at: http://www.prothman.
com/Current.htm.

The City of Spokane Valley, population 89,755, is located on 
the eastern border of the State of Washington. Spokane Valley 
averages over 260 days of sunshine each year and prides 
itself on safe neighborhoods and quality schools, along with 
strong business and retail centers. Friendly people, beautiful 
natural surroundings, an abundance of recreational activities, 
and great weather are part of what makes Spokane Valley a 
great place to live and a favorite destination for visitors. 

Spokane Valley has a Council-Manager form of government 
and currently employs 86 FTEs. The city’s total resources 
for 2011 are $99,684,000, with expenditures for 2011 
estimated to be $61,782,000. The General Fund balance is 
currently $27 million.

The Finance Department has a staff of 11 FTEs and a budget 
of approximately $1 million. Reporting to the City Manager, 
the Finance Director is responsible for maintaining the fiscal 
records and systems of the city and supervising department 
staff.

This position requires a bachelor's degree or equivalent from 
an accredited college or university in accounting, finance, 
business or public administration, or a closely related field, 
and seven years of progressively responsible government 
accounting or finance work, with at least two years supervisory 
experience. An equivalent combination of education and 
experience may be considered. 

The City of Spokane Valley is an equal opportunity employer. 
Apply by April 10, 2011 (first review, open until filled). Send 
a letter of interest, resume, and completed application and 
questionnaire to Prothman via email at humanresources@
prothman.com or mail to: Prothman, 371 NE Gilman Blvd., 
Suite 350, Issaquah, WA 98027; ph: 206.368.0050; fax: 
425.270.3496.

APPLICATION DEADLINE: April 10, 2011

Accounting/Office Manager, California Domestic 
Water Company
Salary Range: $54,831 - $79,505 annually

Job Description: 
California Domestic Water Company is a private mutual 
water company that provides water to wholesale and retail 
customers. The Water Company is seeking an experienced 

accountant and office manager that will direct, plan, and 
manage a small office. Incumbent will perform or coordinate 
all accounting, finance, and office management duties. 
Finance duties include, but are not limited to, preparing 
monthly financial statements and reports for management, 
annual budget preparation and monthly monitoring, cash flow 
forecasts and reporting, all banking functions, and complex 
financial analysis. This position reports directly to the President 
of the Water Company and supervises two staff members

Education/ Experience:
Required: Eight or more years of broad and progressively 
responsible managerial, financial, and administrative 
experience in a related industry. A Bachelor’s degree in 
Finance, Accounting, Business Administration or related field.

Desirable: Prior supervisory and financial management 
experience with a non-profit, governmental or water related 
agency. 

Knowledge of: Generally accepted accounting principles; 
accounting, budgeting, accounts payable, accounts 
receivable, billing, and payroll practices; financial accounting 
standards and regulations; human resources record keeping 
and reporting procedures; auditing and internal control 
practices; cash investment standards and forecasting; office 
and accounting information systems; principles of supervision.

Compensation and Benefits: 
The annual salary is based on experience and education, 
ranging from $54,831 to $79,505. Salary is supplemented 
with a an exceptional benefit plan including full medical, 
dental, vision and life insurance; 401K plan; vacation, holiday 
and sick leave; and a 9/80 work schedule. 

Please submit your resume by email to sbrown@cdwc.com.

APPLICATION DEADLINE: April 11, 2011

Finance Director, City of Wasco
Salary Range: $87,000-113,100

The City of Wasco, population approximately 25,434, is a 
vibrant, small city located in the heart of Kern County. The 
City is seeking an experienced and innovative professional 
to serve as the City’s Finance Director. This single position 
management classification is responsible for the financial 
management of City and City-managed investments under 
direction of the City Manager. It plans and directs the activities 
of the Finance, Community Housing, Information Technology, 
and Grants divisions and prepares periodic reports to the City 
Manager and City Council concerning the financial condition 
of the City. It assists the City Manager by taking principal 
responsibility in the development of the annual City budget 
and the City’s Comprehensive Annual Financial Report. The 
classification is the chief financial advisor to the City Manager 
and is responsible to the City Manager for the fulfilling the 
finance-related goals and objectives of the City.
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Any combination of experience and education that would be 
likely to provide the required knowledge, skills, and abilities 
could be qualifying, as determined by the City. A typical way 
to obtain the knowledge, skills, and abilities is: Five years 
of management or supervisory experience in accounting 
or financial management, preferably in a public agency or 
governmental setting. Graduate from a four-year college or 
university with a bachelor’s degree with major course work 
in accounting, business administration, finance or a closely 
related field. An MBA, MPA and a CPA are desirable but not 
required.

The City offers an excellent executive benefits package 
including CalPERS 3%@60, 100% paid medical, dental 
and vision for employee and dependents, 457 deferred 
compensation plan, and an enhanced executive package.

APPLY IMMEDIATELY. Position is open until filled. A City 
Application must be completed and due by April 7, 2011. To 
apply for this opportunity, please visit our website at www.
ci.wasco.ca.us or contact Human Resources at 661-758-
7235.

APPLICATION DEADLINE: April 7, 2011

Financial Manager, Olivehurst Public Utility 
District
Salary Range: up to $80,000 annually

DEFINITION
Reports directly to the General Manager and to the Board 
of Directors as an Officer of the District; supervises and is 
responsible for all technical accounting functions, including 
assisting in budget preparation and control; assists outside 
Auditor in annual audit; responsible for the total operation of 
the business office.

EXAMPLE OF DUTIES
Assists the General Manager in preparation of annual budgets 
for all departments by researching necessary information, 
compiling reports and preparing necessary statistics;  
Responsible for maintaining a system of accounting acceptable 
to the State Controller's Office which will completely and at 
all times show the financial condition of the District;  Insures 
compliance with bond issue requirements; Facilitates fiscal 
controls and compliance with GASB 34 accounting procedures. 
Maintains proper records to assure correct payment of all 
demands made against the District; assists staff in preparation 
of warrants and ensures proper distribution.  Responsible 
for compiling and submitting the required State and Federal 
payroll reports,' monthly, quarterly and annually.  Maintains 
proper records essential to the preparation of financial reports 
for the Board of Directors and General Manager.  Responsible 
for maintaining proper records of income and expenditure for 
each department to assure compliance with State statutes.  
Responsible for preparing the background material necessary 
for the compilation of the required State Controller's Annual 
Report. Prepares reconciliation of District financial records in 
conjunction with the District Treasurer.  Administers financial 
aspects of District contracts. 

Assists outside Auditors in annual audit of District financial 
records.  Responsible for compilation and preparation of 
annual financial report for publication in compliance with the 
Public Utility Code.  Develops and maintains positive public 
relations with emphasis on customer service. Supervises the 
Office Manager/Human Resource Coordinator; recommends 
disciplinary action; supports staff development initiatives; and 
oversees implementation of standards necessary for efficient, 
professional operations. Deputy District Clerk to the Board of 
Directors.

DESIRABLE QUALIFICATIONS 

Knowledge of:
Accounting and financial record keeping principles and 
procedures, especially as they pertain to governmental 
accounting principles and standards. Accounting procedures 
for Mello-Roos Community Facility Districts and Proposition 
218 Assessment Districts. Theories, principles, and practices 
of governmental budgeting and finance (GASB 34 compliant).
Current information technology principles and applications for 
fiscal and financial systems. Public agency administration.
Federal, State, and local laws and regulations relating to 
fiscal management. Principles and practices of employee 
supervision, staff selection, career development, training, 
and performance evaluation. Safe work practices and related 
regulations. Principles of public speaking, conflict resolution 
and excellent customer service.

Ability to:

Prepre clear and accurate financial statements and reports.  
Independently perform responsible and difficult clerical and 
accounting work. Utilize spreadsheets, word processing and 
data base software including Microsoft Office, payroll software, 
accounting software, and utility billing software. Conduct 
revenue forecasting. Establish and maintain a cooperative 
working relationship with those contacted in the course of 
work. Deal effectively with a wide variety of personalities 
and situations requiring diplomacy, friendliness, poise, and 
firmness.  Take responsibility using independent initiative and 
good judgment in exercising the scope and authority granted.
Understand and carry out complex oral and written 
instructions; to compile data, interpret, and analyze in relation 
to specific needs or problems.

REQUIREMENTS
Minimum requirements:
B.A. degree in Accounting (or equivalent) and (6) recent 
years, full-time increasingly responsible relevant accounting, 
controller or fiscal experience. At least two years in a supervisory 
capacity.  Proficient in all aspects of computer accounting 
procedures, and assume full responsibility for supervision and 
training for full service business office. Possession of valid 
California Drivers License. Must be insurable by District’s auto 
liability insurer.

Preferred requirements:
Preferable experience including tenure in a public agency, 
positions requiring contact with the public, judgment in 

Continues on next page
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following directions and making decisions. Experience in 
governmental and/or fund accounting or a CPA is highly 
desirable.  Experience may be substituted for a college 
education, which includes accounting skills, on a year-to-year 
basis.

** Note: The person employed in the combined position 
serves at the pleasure of the Board of Directors and may be 
terminated without cause by the Board upon 60 days notice.

SPECIAL REQUIREMENTS
Essential Duties require the following physical skills and 
work requirements: Work in an office environment; sustained 
posture in a seated position for prolonged periods of time; 
travel to attend a variety of meetings; perform simple grasping 
and fine manipulation; see and hear with sufficient acuity to 
successfully perform all aspects of the job; use telephone 
and write or use a keyboard to communicate through written 
means; lift up to five pounds of weight; periodically work 
outside of normal work hours.

Send completed and signed application and resume Attn: 
Resource Coordinator via mail, opud@opud.org or fax to (530) 
743-3023.

APPLICATION DEADLINE: April 5, 2011

Accounting Manager, Lake Forest
Salary Range: $80,292 - $104,376

The City of Lake Forest (Pop. 78,000) is a contract city seeking 
a collaborative leader with strong local governmental business 
and financial background to join our team. This position 
will direct, plan, coordinate, manage and provide technical 
direction to the professional and technical staff performing 
general accounting, cash management, treasury, budgeting 
and payroll functions within the Finance Department. 
This position will prepare major revenue and expenditure 
projections and financial analysis. Requires a BS in Accounting, 
Finance, Business Administration or closely related field and 
five years of progressively responsible professional accounting 
experience, including lead and supervisory work, preferably in 
a local governmental agency. Certification as a Certified Public 
Accountant (CPA) is highly desirable. To learn more about the 
Finance department, city budgets, financial statement and 
the City's 5 Year Strategic Plan (2009-2014) and to obtain 
more information about a rewarding career at the City of Lake 
Forest, visit www.lakeforestca.gov.

Apply on-line at: www.lakeforestca.gov. (Job Opportunities)

APPLICATION DEADLINE: Open until filled 


