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Happy New Year...
I trust all of you had a wonderful holiday season. 
It’s a little hard to believe that 2011 is already 
here, but yes, it is. With that being said, many 
of us use the start of the New Year as a time of 
reflection and goal setting. CSMFO is no different. 
Toward the latter part of 2010, the leaders of 
CSMFO (Executive Team, Board of Directors, 
Committee Chairs/Vice-Chair, and Chapter 
Representatives) all participated in a time of 
reflection on the recent accomplishments of the 
association, with a focused plan toward what we 
would like to accomplish in the very near future. 
From that, the goals for 2011 were developed. President-Elect, Scott Johnson, will lead us 
toward accomplishing those objectives when he begins his term as President at the 2011 
Conference in Burlingame.

I wanted to share something that was rather powerful, excerpted from a brief article by 
Merge Gupta-Sunderji  titled, “The Power of Focus.” She recalls some advice she was given 
by a park ranger in a recent snorkeling trip to Hawaii. He told her, “When you snorkel, don’t 
swim around trying to find the biggest and most colorful fish. Instead, decide on one square 
yard of the ocean bottom, and then watch that section for at least five minutes. You’ll see 
more in those five minutes that you’ll see in one hour of swimming around.”

What a challenge to us… Try and focus on something manageable and accomplish 
that rather than being distracted by the mountainous, numerous tasks that need to be 
accomplished right now. While there are many tools that one might implement to help us 
in our quest to get organized, (i.e. written to-do list, electronic schedulers, priority piles, 
numerical/calendared files) the real challenge is to just do it. While there never seems an 
appropriate time to stop and plan, it has often been stated that failing to plan is a plan to 
fail. As we move forward in this New Year, I would imagine that the demands for our time 
and resources will increase, not decrease. We will have to figure out ways to do even more 
with the same amount of resources, or in some cases even less. Time is something that 
we will never have enough of, so the challenge is to effectively manage it so that we can be 
productive and efficient. 

I certainly wish all of you the best success in the New Year. I know that we, as finance 
professionals, are well able to handle the challenges that will be presented to us. Let’s 
challenge ourselves to get organized and do things as productive, effective and efficient 
as possible. 
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The 2011 Conference
By now all of you should have received your conference registration packet from the 2011 
Host Committee. “Change is the Name of the Game in Public Finance” If you have not 
registered - don’t panic - you still can do so. Keynote speakers include famed Blue Angels 
Pilot John Foley; noted Economist Christopher Thornberg from Beacon Economic; and 
Mac Taylor and Michael Coleman from the State of California Legislative Analyst Office. 
Information regarding the 30+ Break-out Sessions developed by the 2011 Program 
Committee is detailed on the website. Stop, take a moment and register today. You will not 
want to miss this incredible training opportunity in Burlingame, February 23 – 25, 2011. 

2011 Election Results 
Election results were announced at the CSMFO Board Meeting on December 8, 2010, and 
to the membership later that week. The results are:

■ President Elect: Laura Nomura, City  of Irwindale
■ Board Member North: Teri Albrecht, City of Merced
■ Board Member South: Pamela Arends-King, City of Tustin

I, along with the Executive Committee and 2011 Nominating Committee of CSMFO, 
want to thank all of the candidates for stepping forward and providing us such an 
impressive slate of candidates for 2011. I would hope that those who were not elected 
this time will remain involved and be open for another run sometime in the future. 
This association works so well because of the continued involvement of numerous 
volunteers of extraordinary talent. 

Administration 
Robert Burns, City of Chino 
Steve Heide, Chino Valley Independent Fire District 
Agnes Walker, South Bay Regional Public   
  Communications Authority   
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Jesus Nava, City of Burlingame                                                   
Mark Alvarado, City of Monrovia 
Viki Copeland, City of Hermosa Beach 
Harriet Commons, City of Fremont

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Terrence Beaman, City of San Bernardino  
Drew Corbett, City of Sunnyvale                                    
Mary Bradley, City of San Luis Obispo  
Christy Pinuelas, City of Agoura Hills 

Membership Benefits 
Brent Mason, City of Riverside                                                                                           
David Cain, Moulton Niguel Water District 
Pauline Marx, City of San Francisco 
Mary Dodge, City of El Cerrito

Professional Standards & Recognition 
Chu Thai, City of South Pasadena   
Teri Willoughby, City of Barstow 
Sandra Schmidt, Las Virgenes MWD 
Pamela Arends-King, City of Tustin 
Laura Nomura, City of Irwindale

Technology 
Barbara Boswell, City of Lancaster                                                                                  
John Adams, City of Thousand Oaks 

League Liaison    
Dave Culver, City of Pleasanton

Positions listed include committee chairs, vice chairs, 
senior advisors and board liaisons.

 

President’s Message, continued
Officers, Directors and 
Standing Committees
President  
Ronnie Campbell, City of Camarillo

President-Elect 
Scott Johnson, City of San Jose

Past President 
Thomas Fil, City of Belmont

Board of Directors 
John Adams, City of Thousand Oaks  
Harriet Commons, City of Fremont  
Mary Dodge, City of El Cerrito  
Laura Nomura, City of Irwindale  
Christy Pinuelas, City of Agoura Hills
Jesse Takahashi, City of Campbell

Committees

Melissa Dixon, Executive Director     
melissa.dixon@staff.csmfo.org

Ashley Bradley, Communications Specialist
ashley.bradley@staff.csmfo.org

Elizabeth Cardwell, Meetings & Membership Specialist
elizabeth.cardwell@staff.csmfo.org

Justin Lewis, IT Manager
justin.lewis@staff.csmfo.org

Michelle McIntosh, Association Services Assistant
michelle.mcintosh@staff.csmfo.org

CSMFO Office Contacts

** ADVERTISEMENT **

http://www.csmfo.org/events/conference/
http://events.csmfo.org/events/index.cfm?OrgGUID=CA2000&Action=Events&Option=View&GUID=00FE563B-4040-BE2A-B1B1536197B1B3E8
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CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles 
Maurina Lee, City of Downey
562-904-7262, mlee@downeyca.org 

Central Valley 
Kathleen VonAchen, City of Stockton  
209-937-8908, kathleen.vonachen@ci.stockton.ca.us

Channel Counties 
Catherine Haywood, City of Thousand Oaks 
805-449-2232, chaywood@toaks.org

Coachella Valley 
Jason Simpson, City of Temecula 
951-694-6430, jason.simpson@cityoftemecula.org

Desert Mountain 
Teri Willoughby, City of Barstow 
760-255-5115, twilloughby@barstowca.org 

East Bay 
Debra Auker, City of Hayward 
510-583-4010, debra.auker@hayward-ca.gov 

Imperial County 
Rosa Ramirez, Co-Chair, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Carrie Corder, Cucamonga Valley Water District 
909-987-2591, carriec@cvwdwater.com 

Monterey Bay 
Marc Pimentel, City of Watsonville 
831-646-3947, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Santa Rosa 
707-543-3092, bmushallo@ci.santa-rosa.ca.us 

Northeast Counties 
Steve Strong, City of Redding 
530-225-4087, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South Bay 
Agnes Walker, 
South Bay Regional Public Communications Authority 
310-973-1802, awalker@rcc911.org 

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Welcome to 2011!

When I started thinking about what to write for this month, I realized that this is not only the 
start of a new year, but of a new decade.  How exciting is that?!  Think back for a minute to the 
beginning of 2001…how far have you come since then?

A lot has happened to me, personally and professionally, in the last ten years.  I’ve gotten out 
of a marriage to the wrong person and into a marriage with my soul mate (if you’ll pardon 
the cheesy term).  I’ve had three amazing children of whom I couldn’t be more proud.  I took 
a leap of faith and left my very stable job as dedicated staff to a statewide association and 
opened Smith Moore & Associates with my long-time boss and friend.  (I did this despite her 
reservations otherwise.  She was worried about me leaving a stable job for the ‘unknown.’  But 
it never once occurred to me that we wouldn’t succeed!)

It’s been a busy decade for CSMFO as well, moving management companies not once but 
twice!  Now, however, I hope you’ll agree that things seem a bit more stable for CSMFO and 
we can focus once again not on who has what responsibility, but on pursuing our mission on 
behalf of the members.  

Looking back on my self-stated goals for CSMFO for 2010, I can honestly say I feel I’ve met 
most of them!  My goals were to be proactive in my communication with the CSMFO members 
and volunteer leaders; ensure all publications are published by deadline; have a Legislative 
Symposium that wasn’t in the red; and relate my actions on CSMFO’s behalf back to the 
Board’s goals.  That last one is a little more difficult to quantify, but all in all I’m pretty satisfied 
with my performance on my resolutions.  

Rather than do goals for just 2011, I’m going to “go long” and have these goals be for the new 
decade.  By 2021, I’d like to see CSMFO with more than 2,000 members.  I would like to see 
us collaborating more with like organizations—to the end that we streamline our volunteer 
efforts and increase our low-cost, high-quality education to the membership.  I would like to 
see more administrative tasks being handled by staff, allowing the volunteers to focus on 
education program content and setting policy.  

What are your goals for CSMFO for the next decade?  Please write to me, melissa.dixon@staff.
csmfo.org, and share them.  The great thing about membership organizations is that they truly 
are driven by the membership.  If you let me know where you’d like to see CSMFO in 2021, 
together we may just be able to make it happen.

Happy New Decade, everyone!

Executive Director’s Message 
— Melissa Dixon
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scenarios than inflation hedges like commodities and 
Treasury inflation-protected securities.

Using new risk management tools, investment officers 
will fine-tune allocations to public stocks, private equity, 
fixed income, real estate, and inflation-linked assets like 
commodities and infrastructure, depending on economic 
conditions. They will shift funds to take advantage of 
opportunities, and keep closer tabs on risks and allocations 
than during the relatively stable market conditions of prior 
decades.

“This risk-based approach will allow CalPERS to reclaim 
its reputation as a thought leader and to apply the best 
thinking to the challenging questions about how to uphold 
our promises to make our members retirement secure,” says 
Chief Investment Officer Joseph Dear. “You can’t get solid 
returns without taking risk, but we want to make sure we 
know what that risk is and that we’ll be paid to take it.”

Investments Gain 13.3 Percent 

By CalPERS Office 

Beating market benchmarks, CalPERS returned 13.3 percent 
on investment in the fiscal year that ended June 30, 2010.

Audits showed a total gain of $500 million over preliminary 
estimates last July, when returns for real estate, private 
equity, infrastructure and forestland were available only for 
the one year ending March 31, 2010.

Overall, the Fund’s market value of $200.5 billion for the 
year was $40 billion more than the CalPERS turn-around 
from the lowest point of the Great Recession in March 2009. 
Returns beat the benchmark of 12.95 percent and eclipsed 
performance targets for every asset class except real estate.

The overall return was almost 6 percentage points higher 
than the assumed rate of return of 7.75 percent for adequate 
funding of retirements. It brought the 20-year return average 
through June 30, 2010 to 7.65 percent.

Soon after the year’s final figures came in last October, the 
CalPERS Board advanced a landmark risk-focused asset 
allocation strategy for 2011 through 2013. The plan that 
went before the Board in mid-December focused mainly 
on risk factors in changing economic conditions, not the 
traditional asset allocation approach that worked well in the 
relatively stable growth economy of the 1980s and 1990s.

The new allocation plan places CalPERS assets in five major 
groups according to how they function in high- or low-growth 
markets, and whether those markets are falling or rising.

For example, growth assets like equities, high-yield, and 
corporate bonds perform differently in some market 

CalPERS Beat Market Benchmarks for Fiscal Year

** ADVERTISEMENT **

Need
Revenue?

Audits, Analysis
& Software

Sales Tax
Property Tax
Bond Projections
Revenue Mapping
Animal License
Business License
Code Enforcement
False Alarm
Fire Inspection
Permit Tracking

(909) 861-4335
(888) 861-0220www.hdlcompanies.com

800.755.6864

27368 Via Industria 
Suite 110 
Temecula, CA 92590 

www.willdan.com 

extending 
y o u r  r e a c h

Revenue Generation
n   Utility Rate Studies

n   User Fee (Cost of 
Service) Studies

n   Cost Allocation 
Plans

n   Development 
(Impact) Fee 
Studies

n   Special District 
Formation and 
Administration

n   AB 811/PACE Program 
Development and 
Administration

Strategic Financial 
Planning
n   Fiscal Impact 

Analysis 

n   Facility Financing 
Plans

n   Annexation and 
Incorporation 
Studies

Compliance Services
n   Arbitrage Rebate

n   Continuing 
Disclosure

** ADVERTISEMENT **
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“2 Bits, 4 Bits, 6 Bits, a Dollar…All for CSMFO, Stand-up and Holler!”

The Burlingame Conference centers around the challenges we are facing in these quick-
changing times and the many strategies we are developing to “win” the finance game. In the 
fun spirit of games, our Thursday night event is going to be a time to network in a relaxed 
environment with a team building atmosphere. There will be all sorts of fun and games 
including music and dancing, video and arcade games, some all time favorites such as air 
hockey and basketball free throw, and of course great food. Show off your team spirit by 
wearing the jersey of your favorite team no matter what sport or level (yes, even your son or 
daughter’s soccer team counts!) Our entertainment for the evening is a great band that has 
earned rave reviews from all over the country so there will truly be something for everyone. 

Exhibit Hall Rally Bell
Attention Vendors – contact Teri Anticevich at taatla@aol.com to sign up for your chance to 
participate in our Exhibitor Rally. Draw more traffic to your booth and get the opportunity to 
meet potential clients in fun new way.

Attendees will have a chance to win some fabulous prizes including an iPad or Kindle by participating in the Exhibit Hall Rally 
during the Conference. 

Thursday Night Pep Rally (February 24, 2011)

Change is the Name of The GAME

Special Tax, Fee, and Assessment Districts
Proposition 218 Consulting
User Fee Studies
Development Impact Fee Studies
Utility Rate Studies
Fiscal Impact Studies
Cost Allocation Plans

NBS Provides

CSMFO Annual Conference
Burlingame, CA  |  Feb. 23 - 25, 2011 

Join us in toasting our 
15th Anniversary 
with a new look, 
a new website 
and more. 

Swing by the NBS Booth at the 
CSMFO Annual Conference for 
more details. Reception at 5:00 PM 
on Thursday.

         helping communities          
         fund tomorrow.
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** ADVERTISEMENT **

http://www.csmfo.org/events/conference/
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Boost Your Career Assets 
By Brenda Charles, Vice Chair & Margaret Moggia, Chair of the Career Development Committee

CSMFO members at any level can increase their skills and 
gain recognition for their expertise.  As one of CSMFO’s goals 
for 2010, the Career Development Committee has been 
looking at how to support the development and recognition 
for specialized professionals within municipal finance.  The 
Committee discovered that several organizations already 
address specific career development needs and offer 
certifications.   A certification is the mark of a dedicated 
professional and can provide a personal and professional 
investment of tremendous value to the employee and their 
employer.

To evaluate how they may help you or members of your staff, 
we have compiled some resources to aid in the professional 
development of your agency’s purchasing agents, accounts 
payable para-professionals, accounts receivable para-
professionals and payroll para-professionals. 

For Purchasing Agents:

■ The California Association of Public Purchasing Officers 
(CAPPO) (www.cappo.org) encourages all members to 
achieve purchasing certification. CAPPO's educational 
programs help members work toward the most widely 
recognized professional certification programs available. 

■ Join others who have improved their buying and 
purchasing management through the American 
Purchasing Society (www.american-purchasing.com).   
The Society has information on becoming a Certified 
Purchasing Professional (CPP), a Certified Professional 
Purchasing Manager (CPPM), and/or a Certified 
Professional Purchasing Consultant (CPPC). 

■ Offered by the National Institute of Governmental 
Purchasing Organization (www.nigp.org), the Universal 
Public Procurement Certification Council (UPPCC) 
examinations measure professional competence as 
defined by the ‘Body of Knowledge’ surrounding public 
procurement. The Certified Professional Public Buyer 
(CPPB) and Certified Public Purchasing Officer (CPPO) 
certifications provide agency managers a degree of 
confidence in the ability and integrity of the people 
who have been or will be selected to do the job. Also, 
certification permits closer control of purchasing 
practices and offers opportunities for increased earning 
levels in purchasing operations based on recognition of 
professional competence and performance. 

For Accounts Payable Para-Professionals:

■ The mark of excellence as an accounts payable 
professional and associate can be receiving a designation 
from the International Accounts Payable Professionals 
(IAPP) (www.iappnet.org). Certifications offered include 
certified accounts payable professional (CAPP) and 
certified accounts payable associate (CAPA).   

■ The Institute of Finance & Management (IOFM) (www.
iofm.com) Certification Program helps you meet your 
professional goals by bringing you up to speed quickly 
on the latest policies and procedures, including invoice 
handling, checks, Form 1099, e-invoicing, audits and 
more. 

For Accounts Receivable Para-Professionals:

■ Through the Accounts Receivable Network (www.
thearnetwork.com), an accounts receivable clerk can 
seek training or receive a designation as an Accredited 
Receivables Manager (ARM) and/or an Accredited 
Receivables Specialist (ARS).  These designations can 
set the standard in the Accounts Receivable profession 
and are global symbols of excellence. They signify that 
an individual or department has demonstrated the 
knowledge and skills required to excel in today’s complex 
business environment. These designations demonstrate 
professional commitment and mastery of core topics and 
knowledge of emerging issues in AR and finance. 

Continues on next page
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For Payroll Para-Professionals:

■ The American Payroll Association (APA) (www.
americanpayroll.org) offers a certification to those 
individuals who seek a valuable, objective credential that 
verifies a specified level of knowledge, skills, and abilities 
in the payroll profession. Certification helps individuals 
demonstrate their payroll expertise, secure promotions, 
advance their careers, and enhance their standing within 
the profession. APA offers two levels of certification – the 
Fundamental Payroll Certification (FPC) and the Certified 
Payroll Professional (CPP). 

■ The National Association of Certified Public Bookkeepers 
(NACPB) (www.nacpb.org) Payroll Certification assures the 
public that you have full-charge payroll knowledge and 
skills. The Uniform Certified Payroll Specialist Examination 
is administered to bookkeepers who want to obtain Payroll 
Certification and become Certified Payroll Specialists. 

We hope this information has been helpful to you.  If CSMFO 
provided additional training opportunities or certification in 
the specialties above, would you be interested?  If so, please 
contact Margaret Moggia, Chair of the Career Development 
Committee, margaretm@westbasin.org or 310-660-6256.

Boost Your Assets Continued

Fixed Income Strategies      Customized Asset Management      Local Government Investment Pools      Pension Fund Management

taking the long view in fixed income asset management

Cutwater Asset Management is a client-focused and solutions-based fixed income investment advisor. 
With $43 billion in assets under management, Cutwater Asset Management ranks among the world’s 
50 largest fixed-income investment managers. Our clients include state and local governments, 
financial institutions, pension funds, unions, insurance companies, corporations and consultants. 
 
Please visit www.cutwater.com for more information.

Gay Eichhoff
888-982-2252
gay.eichhoff@cutwater.com

Terri Schwartz
866-598-6476
terri.schwartz@cutwater.com

** ADVERTISEMENT **

2011 Board of Directors 
Elections Results
Balloting closed for this year's election at 11:59 
p.m. December 1. Your new President-Elect and 
Board members are:

■ President-Elect: Laura Nomura, 
   City of Irwindale 

■ Director North: Teri Albrecht, City of Merced 

■ Director South: Pamela Arends-King, 
   City of Tustin

Congratulations Laura, Teri and Pamela! Thank 
you to all who participated in the election, we 
hope that you will consider running for office 
again in the future.  CSMFO exists because 
of you and all of our other dedicated finance 
officers!
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UC Davis Courses in 
Accounting and Financial 
Planning
ACCOUNTING & TAXATION COURSES

Free! Information Session    
Accounting and Taxation Certificate Programs  
• March 2, 2011, Wednesday, 5:30 p.m.-7 p.m.  
• Sacramento: Sutter Square Galleria, 2901 K St.  
• No Charge       
• Enroll in section 101OPE100

Principles of Managerial Accounting
• January 11 - March 29, Tuesdays, 5:40 p.m. - 9 p.m. 
• Sacramento: Sutter Square Galleria, 2901 K Street
• Technical requirements: Certain elements of this class-

room class will be conducted online. You must have a 
computer with access to the Internet and an e-mail ac-
count in order to complete this course.

• $720 ($770 if postmarked after 12/28/2010). Special 
discounts for groups. 

• Enroll in section 103ACC102.

Certified Internal Auditor Exam Preparation Program The 
Internal Auditor Certification Preparation Program is based 
on The IIA® CIA® Learning System™ program. For more 
information about CIA® examination eligibility, visit the IIA® 
website at www.theiia.org.
• Jan. 22, 29; Feb. 26; March 5, 26; April 2, 9; May 21, 

Saturdays, 8:30 a.m. - 5 p.m.
• Sacramento: Sutter Square Galleria, 2901 K St. 
• $1,995. Includes the IIA Learning System materials and 

IIA Red Book DVD. Deduct $495 if you have the Learning 
System 2010 ed. materials. Special discounts for groups 
and IIA members. 

• Enroll in section 103ACC300.

CONFLICT RESOLUTION COURSES

Theory of Conflict Resolution and Community Engagement  
(online course) 
• Enroll now through January 7 and complete by March 17.
• You must begin and end the course on the dates noted 

above. You will participate in group activities and projects 
with specific due dates. Assignments will be posted each 
week. 

• You must begin and end the course on the dates noted 
above. You will participate in group activities and projects 
with specific due dates. Assignments will be posted each 
week. 

• $600, special discounts for groups. 
• Enroll in section 103DSD101.

Difficult Conversations
• January 11 through February 1,  Tuesdays, 6 p.m. - 9 p.m.
• Sacramento: Sutter Square Galleria, 2901 K St. 
• $450, special discounts for groups
• Enroll in section 103DSP123.

How to Work with Difficult People
• March 2, Wednesday, 9 a.m. - 4 p.m.
• Sacramento: Sutter Square Galleria, 2901 K St. 
• $275, special discounts for groups
• Enroll in section 103DSP123.

PROJECT MANAGEMENT COURSES

Free! Information Session
Project Management Certificate Program
• March 9, Wednesday, 5:30 p.m. - 7 p.m. 
• You must begin and end the course on the dates noted 

above. You will participate in group activities and projects 
with specific due dates. Assignments will be posted each 
week. 

• No Charge.
• Enroll in section 103OPE500.
• Also available online January 3 - April 3. Technical 

requirements: A current e-mail account and access to 
the Web using an Internet browser and a copy of WinZip. 
If you don’t have WinZip it is available for free at winzip.
com. Enroll in section 103PRJ400.

Fundamentals of Project Management (online course)
• Enroll now through Jan. 24 and complete by March 25. 

Passwords issued starting Jan. 10.
• Technical requirements: A current e-mail account and 

access to the Web using an Internet browser and a copy 
of WinZip. If you don’t have WinZip it is available for free 
at winzip.com.

• $745, special discounts for PMI and IIBA members. 
• Enroll in section 103PRJ500. 

Project Integration and Scope Management (online 
course)
• Enroll now through January 24 and complete by March 

25. Passwords issued starting January 10.
• Technical requirements: A current e-mail account and 

access to the Web using an Internet browser and a copy 
of WinZip. If you don’t have WinZip it is available for free 
at winzip.com.

• $760, special discounts for PMI and IIBA members. 
• Enroll in section 103PRJ501. 

To view more current course listings or to enroll, 
call 800-752-0881 or visit  
http://extension.ucdavis.edu/bm



DECEMBER CSMFO MININEWSJANUARY 2011

9

GFOA Training Offered in San Diego
The Government Finance Officers Association (GFOA) 
invites you to participate in a series of training seminars 
on January 10-13, 2011, at the Hyatt Regency La 
Jolla in San Diego, California. Join us for one or more 
of the following courses: Preparing a CAFR Jan. 10); 
Resiliency: Avoiding fiscal Stress in the Future Jan. 
10-11); Intermediate Governmental Accounting Jan. 
11-13); Costing Governmental Services Jan. 12); and 
Alternative Service Delivery Jan. 13). The GFOA training 
programs provide the best educational opportunities
available in the field of government finance.

Take advantage of a 10 percent discount when you 
register and pay in full by December 10, 2010.

We look forward to seeing you in San Diego!

All fees must be 
paid in full when 

registration is 
picked up. 

Register online with credit 
card at www.gfoa.org 

(click on e-store button).

Mail registrations paid by 
money order or check to: 
GFOA • 3076 Eagle Way 
Chicago, IL 60678-1030 

Mail/fax registrations paid by purchase Fax: 312-977-4806
order or credit card to: Phone: 312-977-9700 
GFOA • 203 North LaSalle St., Suite 2700 If you fax or e-mail this form,
Chicago, IL 60601-1210 please do not mail original.
OR scan the completed form and e-mail it to training@gfoa.org.

________________________________________________________________________________________________________________________________
Name (Please print or type) Title 

________________________________________________________________________________________________________________________________
Employer 

________________________________________________________________________________________________________________________________
Address                                                                               City                                                                             State/Province                                Zip/Postal Code 

________________________________________________________________________________________________________________________________
Phone Fax E-mail (Required)

Please indicate any special needs below: 

� GFOA Member # ________________ ________________________________

� New Member � Nonmember ________________________________

Payment Information: 

� Purchase Order Number ____________________________________________________

� Check enclosed – payable to “Government Finance Officers Association” 

Bill by credit card: 

� American Express     � Diner’s Club     � Discover     � MasterCard     � VISA 

Credit Card Number: __________________________________________________________

Expiration Date: ____________ Signature: ________________________________________

Please send me information on: 

� GFOA Membership     � GFOA Annual Conference     � GFOA Publications 
The GFOA retains the right to close classes that are full or cancel classes due to low enrollment. 
Please do not buy nonrefundable travel tickets until you receive registration confirmation.

Purchase publications on GFOA’s e-store
Cancellation requests must be made in writing to the GFOA. Please include a copy of your confirmation letter. Requests
for refunds received prior to December 24, 2010, will be levied a $50 administrative service charge per seminar. Cancella-
tions received between December 24, 2010, and January 7, 2011, will be refunded 50 percent of the registration fees per
seminar. No refunds will be granted after January 7, 2011.

Substitutions (government entities only): A one-for-one substitution of a nonmember for an active member is allowed. If
your organization has a current GFOA member on staff who is not participating in these training seminars, a nonmember
may attend in his/her place at the member rate. You must provide the member number and/or name of the GFOA member
on the registration form. 

GFOA Member #: _________________________ Name: ___________________________________________________

Inquiries: For information regarding administrative policies such as complaints and refunds, please contact the GFOA at
training@gfoa.org or at 312-977-9700.

GFOA Seminar Registration Form San Diego, California • January 2011

Hyatt Regency La Jolla
3777 La Jolla Village Drive • San Diego, CA 92122
Phone: 858-552-1234 • Fax: 858-552-6066

Room rate: $147 or prevailing government per diem rate. • Tax: 12.5%
Group rate is available until December 22, 2010; thereafter, on a rate and space-availability basis only.

CPE Credit and Certificate of Attendance
The GFOA is registered with the National Association of State Boards of Accountancy (NASBA)
as a sponsor of continuing professional education on the National Registry of CPE Sponsors.
State boards of accountancy have final authority on the acceptance of individual courses for
CPE credit. 

Complaints regarding registered sponsors may be addressed to the: 

National Registry of CPE Sponsors
150 Fourth Avenue North, Suite 700
Nashville, TN  37219-2417
www.nasba.org

30610

Group Training Seminars: 
San Diego, California • January 2011

Hyatt Regency La Jolla
3777 La Jolla Village Drive • San Diego, California 92122

All classes will meet from 9:00 a.m.– 5:00 p.m. each day unless otherwise noted.

�January 10 Preparing a CAFR
8 CPE Credits
� GFOA Member: $370
� Nonmember: $550 $_________

NEW
�January 10 – 11 Resiliency: Avoiding Fiscal 

Stress in the Future
16 CPE Credits
� GFOA Member: $580
� Nonmember: $790 $_________

�January 11 – 13 Intermediate Governmental
Accounting
20 CPE Credits
� GFOA Member: $685
� Nonmember: $865 $_________

The last day of this class will meet from 8:30 a.m. – Noon.

�January 12 Costing Governmental Services
8 CPE Credits
� GFOA Member: $370
� Nonmember: $550 $_________

�January 13 Alternative Service Delivery
8 CPE Credits
� GFOA Member: $370
� Nonmember: $550 $_________

10 percent discount when you register and pay in 
full by 12/10/10 ($_________)

10 percent group discount for 3 or more registrants ($_________)
(Registrations must be submitted together and paid with one 
check or invoice.)

New member fee: Call 312-977-9700 for fee $_________

Discount for paid new member ($_________)

Training Seminar Total: $_________

-25.00

Visit www.gfoa.org for course information, available discounts, 
and to register for these seminars and other GFOA training events.

Group Training Seminars

• January 10 Preparing a CAFR 8 CPE Credits

• January 10 – 11 NEW Resiliency: Avoiding Fiscal Stress in the Future 16 CPE Credits

• January 11 – 13 Intermediate Governmental Accounting 20 CPE Credits
The last day of this class will meet from 8:30 a.m. – Noon.

• January 12 Costing Governmental Services 8 CPE Credits

• January 13 Alternative Service Delivery 8 CPE Credits

CPE
Credit!

Earn

January 2011 – San Diego, California
Hyatt Regency La Jolla

3777 La Jolla Village Drive • San Diego, California 92122
All classes will meet from 9:00 a.m.– 5:00 p.m. each day unless otherwise noted.

41232_Jan_Layout 1  7/8/10  10:12 AM  Page 1 Learn More!

GFOA 105th Annual Conference 
Henry B. Gonzalez Convention Center 
May 22-25, 2011
San Antonio, Texas

SAN2011_Body_W_Layout 1  10/25/10  5:17 PM  Page 2

Nowhere else will you find high-quality 
professional development training dedicated 
to enhancing the promoting sound government 
financial management than at the GFOA's Annual 
Conference. 

GFOA's here to help you navigate through the 
new normal in government finance..

Its commitment is to deliver the latest 
information on best practices, help you develop 
technical and managerial skills, and learn how 
to address serious fiscal pressures in your 
jurisdiction at an affordable cost. The strength of 
its program combined with plenty of networking 
opportunities will help you reach your goals.

Register Now! 

https://www.estoregfoa.org/Source/Meetings/cMeetingFunctionDetail.cfm?PRODUCT_MAJOR=CON11&FUNCTIONSTARTDISPLAYROW=1
http://www.gfoa.org/index.php?option=com_content&task=view&id=1411&Itemid=600
http://www.gfoa.org/index.php?option=com_content&task=view&id=174&Itemid=160
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CDIAC Municipal Debt 
Essentials
February 1-3, 2011 
Oakland Marriott Hotel
Oakland, CA

This three part course provides municipal industry 
participants with the elements of debt financing, including 
basic concepts and current practices. These classes group 
CDIAC’s traditional seminar content and include updates 
on rules, regulations, systems, procedures and market 
conditions. Newcomers as well as seasoned professionals of 
municipal finance can benefit from one or all three courses 
offered.

Day One: Debt Basics
Public $99      Private $200

Day Two: Accessing The Debt Market
Public $99      Private $200

Day Three: Debt Administration                          
Public $99      Private $200

Registrants can take one, two, or all three courses together. 

Special Discount – Take All three Courses                      
Public  $250    Private  $500

CDIAC Public Investment 
Advisory Commission
January 12-13, 2011 
Hilton Concord
Concord, CA 
Part 1: Short-term and Interim Financing Strategies 
(1/2 day) 

Public $75       Private $150

As public agencies are facing cash shortages, operating 
deficits and greater demands for services it is important to 
stay current with techniques utilized in the industry. This new 
half-day seminar is tailored to provide public agencies with 
information on the use of interim financing techniques, as 
well as important considerations when selecting short-term 
and interim financing strategies.

Part 2: Investment Basics (1 ½ day)

Public  $175    Private $250

This one and one-half day seminar covers traditional CDIAC 
investment course content, including responsibilities of public 
officials and advisors, investment concepts, investment 
policies, benchmarking strategies, daily management of 
public funds, and a public fund investment case study.

Registrants can take Part 1 or Part 2, or both parts together. 

Special Discount – Take Both Courses                  
Public $200     Private $350

Additional information on this CDIAC seminar is available 
online. 
 

http://www.treasurer.ca.gov/cdiac/seminars.asp
http://www.treasurer.ca.gov/cdiac/seminars.asp
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Date:     Thursday, January 13

Time:     11:45 a.m. - 1:45 p.m.

Subject:    Practical Considerations to implementing GASB 54 Fund Balance Reporting

Speaker:  Bryan S. Gruber, CPA, Audit Manager with Lance, Soll and Lunghard, LLP

Place:    Los Robles Green Golf Course          
        299 S. Moorpark Road             
    Thousand Oaks, CA 91361

Cost:         $25

RSVP: RSVP by Thursday, January 6, 2011 (no shows will be invoiced) Kelli Justiniano - phone: 805-449-2234, or e-mail: 
kjustiniano@toaks.org. 

 

Channel Counties Chapter Meeting

Date:    Thursday, January 20 

Subject:   Effects of Health Care Reform

Speaker:  Bill Morgan of Diehl Evans & Company, LLP

Place:     Adelanto, CA          

Desert Mountain Chapter Meeting
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Date:    Wednesday, January 19

Time:    11:30 a.m. - 1:30 p.m. 

Subject:   FRAUD Can Happen to You -- Can it be Prevented?

Speaker:  Ernie Cooper, JD, CPA, CFE & Former FBI Special Agent Director/Consultant, Vincenti, Lloyd Stutzman

Place:     Courtyard by Marriott           
         700 West Huntington Drive          
     Monrovia, CA            

Cost:         $30 member            
    $40 non-member           
    Includes lunch and beverage (iced tea and coffee) 

RSVP: RSVP to Liz Stoddard at the City of Glendora at 626-914-8238 or estoddard@ci.glendora.ca.us. If your e-mail 
response is rejected by the City of Glendora’s hungry spam service, please call Liz or Josh. Make checks payable 
to City of Glendora. 

Bring you business card for a chance to win prizes provided through the continued generosity of our commercial members.

San Gabriel Valley Chapter Meeting

Date:    Thursday, January 27

Time:    11:30 a.m. -  2:00 p.m. 

Subject:   2011 Inland Empire Economic Outlook

Speaker:  Presented by Dr. John Husing

Place:     Dave & Buster's          

Cost:         $20   

Menu:      House salad, steak, chicken and shrimp skewers with pineapple pico de gallo, teriyaki BBQ sauce and mango  
   citrus dipping sauces, rice medley, chocolate raspberry parfait, coffee and iced tea   

RSVP: RSVP to kmillsom@ramscpa.net no later than Monday, January 17. Cash preferred or bring a check payable to the 
City of Rancho Cucamonga. Since we guarantee a minimum attendance, all no shows will be billed.

Inland Empire & CMTA Division 8 Chapter Meeting
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Continues on next page

Finance Director, City of Vallejo
Salary Range: $134,664 to $163,685 DOQ

Vallejo (population 120,000) is a full service charter city 
located midway between the cities of Sacramento and San 
Francisco. It is an active waterfront community that takes 
great pride in its 200-year history and maritime heritage. The 
City has a FY2010-11 total budget of $213 million, including 
a capital projects budget of $24 million for this fiscal year. The 
Finance Department has a FY2010-11 budget of almost $9.4 
million with 34 authorized staff positions. 

The Director reports to and serves at the pleasure of the City 
Manager. He/She is responsible for treasury, accounting, 
budgeting, collections, utility billing, MIS, purchasing and 
risk management; serves as the City Treasurer; and provides 
highly responsible and complex administrative support to the 
City Manager. 

Desire the equivalent of a BA/BS in finance, accounting, 
business administration, public administration or a related 
field and seven years of increasingly responsible experience in 
governmental financial planning and administration, including 
four years of administrative and supervisory experience. CPA 
certification is also desirable. 

A detailed recruitment brochure can be found at www.
robertsrcg.com/13402/vallejofin.pdf. 

Because of the desire to fill this position as quickly as possible, 
highly qualified candidates may be interviewed as identified 
and the position may be filled before the filing deadline. Apply 
by January 31, 2011 (email preferred) to Norm Roberts, 
Roberts Consulting Group, Inc., email: robertsrcg@msn.com; 
fax (818) 783-6377; phone (818) 783-7752. EEO/ADA

APPLICATION DEADLINE: January 31, 2011 (may be filled 
sooner)

Finance Director, City of Alhambra
Salary Range:  Depending upon Qualifications

Characterized by charming, well-manicured residential 
neighborhoods and a growing number of businesses, Alhambra 
(pop. 93,000) is a premier family-oriented and economically 
prosperous community located just east of Los Angeles in 
the San Gabriel Valley. An award-winning City, Alhambra is 
recognized for a favorable combination of housing, business, 
employment, and recreational opportunities. This full-service 
City has 645 FTE’s and 2010/11 operating budget of $132 
million. The Finance Department performs all accounting, 
purchasing, cashiering, treasury management, banking, 

debt administration, payroll, billing, collections, business and 
animal licensing, warehouse operations, biennial budget and 
CAFR. Finance Director oversees a staff of 18 and 2010/11 
department budget of $2.1 million.

Please send your cover letter and resume electronically to:

Peckham & McKenney

Apply@peckhamandmckenney.com

Call Bobbi Peckham at (866) 912-1919 for more information 
or to request a detailed brochure. The brochure is also 
available on our web site at www.peckhamandmckenney.com. 

Filing date is February 7, 2011.

APPLICATION DEADLINE: February 7, 2011

Administrative Aide, City of Irvine
Salary Range: $45,884.80 - $68,827.20 Annually

The City of Irvine seeks a highly motivated, organized, 
independent and hard working individual to join the Operations 
team at the Orange County Great Park. The Administrative Aide 
will assist with budget, finance, procurement and contract 
management functions. The ideal candidate for this position 
will have prior experience preparing RFPs and RFQs, managing 
contractors, monitoring contract budgets and deliverables, 
preparing detailed budget reports and processing invoices. 
The successful candidate will have outstanding interpersonal, 
writing and computer skills. He/She will be detail oriented, 
flexible but firm, a self-starter and a team player. 

Requires AA and three years municipal accounting, 
budgeting or related public administration experience, or 
any combination of education and experience that provides 
equivalent knowledge, skills and abilities. Please visit www.
cityofirvine.org/jobs by 1/13/10 for more information and to 
apply. EEO/ADA

APPLICATION DEADLINE:  January 13, 2011

Manager III - Accounting Services Manager, San 
Francisco Public Utilities Commission
Salary Range: $98,774 to $126,048 Annually

This position will manage staff performing accounting and 
auditing functions within the Finance Department; support 
and in some cases coordinate internal and external audits of 
the department; applies complex accounting methods and 
theories to record transactions in accordance with Generally 
Accepted Accounting Principles (GAAP) and Governmental 

Job Postings JANUARY 2010
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department or organization including financial reporting, 
budget preparation, financing, and/or financial analysis 
including at least three (3) years of responsible supervisory, 
management and administrative experience. Desired: CPA 
license as well as experience in identifying and implementing 
efficiency and streamlining measures business processes, 
experience performing complex accounting and auditing 
functions in a large division or department, experience 
supervising staff at professional, technical and clerical levels.

To view the full job posting, visit www.jobaps.com/sf and select 
job code 0931 Manager III - Accounting Services Manager.

Interim Director of Finance, City of Petaluma
Salary Range: $9,449.18 - $12,262.43 per month

Apply Immediately to be Considered
Filing Deadline: Position Will Remain Open Until Filled

THE POSITION
The City of Petaluma is seeking an Interim Director of Finance 
to serve in the position for approximately six (6) months while 
a regular full-time recruitment is conducted. The employee 
serving in this position will direct, manage, and oversee the 
City’s financial activities that include budgeting, accounting, 
financial reporting, payroll, investing, utility billing, revenue 
collection, and licensing. 

IDEAL CANDIDATE
The ideal candidate will have direct experience in a municipal 
finance environment and will have managed financial 
operations and personnel in a similar organization. He/She 
will be able to provide informed guidance to Finance staff, as 
well as perform hands-on project work. The ideal candidate 
will also need to thrive in the midst of challenge, motivate 
staff, remain calm and focused under pressure. 

Candidates must possess a Bachelor’s degree from an 
accredited college or university in finance, accounting, or 
related field and have five years of increasingly responsible 
public sector experience in municipal finance, including at 
least three years in a supervisory capacity. Experience as 
a Finance Director in a similar sized City, or experience as 
an assistant in a more complex organization is desirable. A 
Certified Public Accountant License or Master’s degree is 
also desirable and experience in developing program based 
budgets would also be advantageous. 

Certificate and License
Possession of a valid California driver’s license. 

Application/Selection Process
To apply directly online visit www.Calopps.org. If the online 
application process is not convenient for you, you may hand 
deliver or mail a City of Petaluma employment application 

Accounting Standard Board (GASB); direct financial systems 
and related applications issues; ensure efficient and effective 
application of financial transactions, policies and procedures 
to meet short-term and long-term objectives and internal 
controls; analyze existing accounting policies, procedures 
and methodologies and recommends changes/revisions as 
necessary; oversee and ensure that the requirements of the 
revenue bond covenants are met; develop and implement 
procedures for fixed asset management; and ensure that 
accounting staff is trained and adhering to best practices 
of accounting and financial management. Performs other 
related duties as required. This position requires: Possession 
of a baccalaureate degree in business administration, finance, 
public administration, economics, or a related field; AND Five 
(5) years of responsible professional experience in the areas 
of finance or budget services for a large and/or complex 
department or organization including financial reporting, 
budget preparation, financing, and/or financial analysis 
including at least three (3) years of responsible supervisory, 
management and administrative experience. Desired: CPA 
license as well as experience in identifying and implementing 
efficiency and streamlining measures business processes, 
experience performing complex accounting and auditing 
functions in a large division or department, experience 
supervising staff at professional, technical and clerical levels.

To view the full job posting, visit www.jobaps.com/sf and select 
job code 0931 Manager III - Accounting Services Manager.

Manager III - Accounting Services Manager, San 
Francisco Public Utilities Commission
Salary Range: $98,774 to $126,048 Annually

This position will manage staff performing accounting and 
auditing functions within the Finance Department; support 
and in some cases coordinate internal and external audits of 
the department; applies complex accounting methods and 
theories to record transactions in accordance with Generally 
Accepted Accounting Principles (GAAP) and Governmental 
Accounting Standard Board (GASB); direct financial systems 
and related applications issues; ensure efficient and effective 
application of financial transactions, policies and procedures 
to meet short-term and long-term objectives and internal 
controls; analyze existing accounting policies, procedures 
and methodologies and recommends changes/revisions as 
necessary; oversee and ensure that the requirements of the 
revenue bond covenants are met; develop and implement 
procedures for fixed asset management; and ensure that 
accounting staff is trained and adhering to best practices 
of accounting and financial management. Performs other 
related duties as required. This position requires: Possession 
of a baccalaureate degree in business administration, finance, 
public administration, economics, or a related field; AND Five 
(5) years of responsible professional experience in the areas 
of finance or budget services for a large and/or complex 

Continues on next page
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Continues on next page

and résumé to City of Petaluma, Human Resources, Attn.: 
Lisa Schroffel, 11 English Street, Petaluma, CA 94952. All 
completed application documents will be reviewed. Based on 
the information provided, the best-qualified applicants will be 
invited to continue in the selection process. 

Hiring Requirements
Candidates being considered for selection are subject to a 
background investigation, pre-employment reference check, 
and Department of Justice fingerprint search of records. All 
statements made on application materials must be correct 
and will be subject to investigation and verification.

Special Accommodations
If you need special accommodation for any stage of the 
examination process, please visit the City’s website and 
complete the Special Testing Accommodation Request Form 
at http://cityofpetaluma.net/hr/forms.html. You may also 
contact the Human Resources Division at(707) 778-4534 or 
via email at humanresources@ci.petaluma.ca.us. 

Employee Benefits
Information on benefits plans is on the City of Petaluma’s 
Human Resources webpage at http://cityofpetaluma.net/hr/
mou.html (See Unit 8). 

APPLICATION DEADLINE: Open until filled 

Director of Management Services, City of 
Monterey Park
Salary Range: $128,592 - $164,508

The Director will oversee the operations and services of the 
Management Services Department which includes the Finance 
Division, data processing/network, and Support Services 
Division operations. A Bachelor's degree in Accounting, 
Business Administration, Finance, Public Administration or 
a related field (Master's degree is preferred) and a minimum 
of 7 years of progressively responsible administrative 
and supervisory experience in public administration in a 
comparable position or other managerial capacity that 
includes supervision. Possession of a valid CA Class 

APPLICATION DEADLINE: February 4, 2011
 
Controller-Treasurer, Finance Agency
Salary Range:  $141,774.88 - $181,929.28 Annually DOQ

The Controller-Treasurer is responsible for the planning, 
directing, review and management of functions and staff 
responsible for performing general accounting, budgetary 
control, fiscal administrative work and the treasury functions 
for the County of Santa Clara. Often described as the Chief 
Accounting Officer, this executive management position 
reports to the Finance Agency Director.

The Controller-Treasurer’s primary function is to develop an 
organization and a system of accounts, policies, records, 
and procedures that will provide data that can be analyzed 
and interpreted for the benefit of all functional executives in 
making financial decisions to achieve the goals and objectives 
of the County.

A qualified candidate would typically acquire the knowledge 
and abilities through considerable training and experience 
equivalent to graduation from an accredited college or 
university with major work in accounting or a related field and 
four years of responsible experience in the administration of a 
complex financial, accounting or auditing unit. CPA Certificate 
is desirable. 

The successful candidate will possess knowledge of laws and 
regulations concerning the handling and care of public funds. 
Principles and practices of organization, administration, 
personnel management, labor relations and budgeting. 
Principles and practices of accounting, auditing and public 
finance. Methods used in governmental budgeting. Principles 
and application of data processing systems.

It is anticipated that the filing period will close on January 14, 
2011.

For a complete job description, apply online or download an 
application, please go to: www.sccjobs.org

All qualified applications will be subject to a preliminary 
competitive rating to identify those candidates to be invited to 
the oral interview process. It is critical for applicants to submit 
an application, resume, and responses to the attached 
supplemental questionnaire. If you have any questions 
regarding this position, contact Executive Services at (408) 
299-5894.

APPLICATION DEADLINE: January 14, 2011

Finance Manager, City of Walnut Creek
Salary Range: $90,947-$127,312

An Equal Opportunity Employer 

$90,946.96 - $127,311.60 Annually

This position is open until filled, with first review of applications 
on January 7, 2011. Please note that applicants must apply 
online at www.walnut-creek.org to be eligible for consideration.

The Community of Walnut Creek, California 

The City of Walnut Creek, nestled at the foot of Mt. Diablo in 
Contra Costa County, is a vibrant community located just 23 
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miles east of San Francisco. Incorporated in 1914, the City 
has grown from a sleepy residential community of 2,460 
residents in 1950 into a thriving commercial center. Attractive 
neighborhoods, excellent schools, premier health care 
facilities, Bay Area Rapid Transit (BART), convenient shopping, 
and fine dining have established Walnut Creek as one of the 
area’s most desirable cities in which to live, work, and visit. In 
addition to a wonderful quality of life, the City offers a wide array 
of business, entertainment and recreational opportunities 
including numerous parks, 2600 acres of open space, aquatic 
facilities, the spectacular Lesher Center for the Arts, and a 
vibrant downtown that serves as the heart of the community. 
The City’s convenient location also allows its 66,000 residents 
to enjoy a variety of unique and scenic attractions in the Bay 
Area and throughout Northern California. 

The City Organization 

As a general law city, the City of Walnut Creek operates under 
a Council-Manager form of government with five City Council 
members elected at large, serving staggered four-year terms. 
Walnut Creek is widely recognized for being a well-managed, 
fiscally sound city and for its innovative programs that benefit 
its citizens and provide a dynamic, and stimulating work 
climate for City employees. The City employs approximately 
336 regular employees and has a projected operating budget 
of over $63 million for 2010-2011. The City has experienced 
significant change over the past several years in both its 
community and organization and expects ongoing change in 
the future. Proud of its successes, and well-positioned for the 
future, Walnut Creek will continue to play a strong leadership 
role in addressing the challenges every city faces. 

The Administrative Services Department (ASD) team of 24 
employees provides a broad array of shared services to other 
City Departments helping to achieve results and solve business 
issues. The Department is also responsible for safeguarding 
and facilitating the optimal use of City resources and ensuring 
legal, regulatory, contractual and policy compliance. ASD 
learns about its customers’ operations and goals, and then 
focuses on adding value by participating in the achievement of 
those goals with an emphasis on cost effectiveness, continual 
improvement, and innovations that enhance customer 
service. Success is determined by the value created for our 
internal customers and the external community.

The Position 

The Finance Manager is a full-time, management position 
that reports directly to the ASD Director and serves as a key 
member of the City’s ASD management team. This position 
is designated as “at-will”; the incumbent will serve at the 
pleasure of the City Manager. Responsibilities of the position 
include strategic, fiduciary and operational components.
The Finance Manager provides operational leadership and 

day-to-day management and direction to an organization of 9 
employees who provide services in the areas of:
• Accounting and Payroll Services
• Financial Reporting 
• Long Term Financial Planning and Analysis
• Budgeting, Results Reporting and Analysis 
• Cash Management and Treasury Services 
• Business Process and Internal Controls Analysis 
• Finance and Accounting Policies and Procedures 
• Business Licenses 
The Finance Manager also provides financial advice and 
consultation to the City Manager and other City Departments.

The Ideal Candidate 

The ideal candidate will have a demonstrated record 
of successful fiscal management, thorough job-related 
knowledge, strong technical skills in the areas of accounting 
and finance, outstanding analytical skills, and exceptional 
management abilities. Highly desired strengths include 
strong skills in communications, preparing and delivering 
presentations, team building, customer service, critical 
thinking, creative problem-solving, achieving results, and a 
high degree of political acumen. 

Additionally, five or more years of progressively responsible 
professional accounting or finance administration including 
supervisory/management experience is required. Appropriate 
experience in the public sector is ideally desired. A BA/BS in 
accounting, finance, business, public administration or related 
field is required. A CPA is highly desirable.
The ideal candidate must demonstrate:
• A leadership style that builds strong, positive and effective 
working relationships
• Unquestionable ethics, trust, and credibility
• Superior knowledge of business processes, systems and 
internal controls; and the initiative to advocate change and 
business process improvements
• Skill in assessing workload, delegating appropriately, and 
providing supervision and accountability while still allowing 
managerial discretion
• Ability to ensure adequate fiduciary oversight while 
minimizing unnecessary bureaucracy and facilitating prompt 
decision making
• A commitment to providing excellent customer service
• Mentoring, team building and employee development skills
• Collaborative approach and initiative in seeking opportunities 
to support other Departments
• Ability to quickly assimilate into the organizational culture
•Discipline to stay abreast of internal and external issues and 
developments impacting the City and the profession
Special Requirements: Possession of, or ability to obtain prior 
to employment, a valid Class C California Driver’s License and 
a good driving record.

Continues on next page
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Compensation and Benefits 

Compensation falls within a salary range of $90,947 – 
$127,312 per year, depending on the qualifications. 

Highlights of current benefits include:

Health Benefits – Choice of the Kaiser HMO or Kaiser POS 
plan with generous City contribution. 

Dental and Vision Plans – Family coverage fully paid by the 
City. 

Life Insurance and Long Term Disability – Individual coverage 
fully paid by the City. 

Retirement Program – CalPERS 2% at 55 retirement plan; 
5.25% of the employee’s 7.0% contribution is paid by the City; 
a 401(a) plan with a mandatory employee contribution of 
$3,600 annually; and voluntary 457 Deferred Compensation 
plan. City contributions to a Retirement Health Savings plan 
commence after 15 years of City service. 

Paid Leave and Holidays – General Leave accrues at the rate 
of 20 days the first year and progresses to 28 days at fifteen 
years of service. There are twelve paid holidays per year.

Application Process 

This position is open until filled, with first review of applications 
on January 7, 2011. For consideration, applicants must apply 
online at www.walnut-creek.org. From the City's home page. 

APPLICATION DEADLINE: Open until filled 

Finance Director, City of Menifee
Salary Range:$110,000 to 135,000 annually

The City of Menifee is seeking a Finance Director to serve 
this growing city of nearly 70,000. Located in southwestern 
Riverside County, the City encompasses 48 square miles. 
Officially established in 2008, the City employs a staff of 18 full-
time employees and 8 contract employees, and has a budget 
of $22.5 million. Situated along Interstate 215, Menifee 
is only an hour’s drive from Los Angeles and San Diego, 
offering residents the perfect blend of rural living with access 
to the cultural amenities of two world-class cities. Outdoor 
enthusiasts will find plenty to do in and around Menifee – 
there are 34 parks within the city limits, and surrounding 
Riverside County offers mountains, lakes, rivers, and desert 
areas for year-round recreation. The City encourages citizen 
involvement, and is committed to transforming the City into 
an economically thriving community. The salary range for 
the position of Finance Director is $110,000 to 135,000 
annually. Interested candidates should apply immediately at 

www.ralphandersen.com or submit resume, cover letter and 
five work-related references to apply@ralphandersen.com. 
Confidential inquiries welcomed to Heather Renschler, Ralph 
Andersen & Associates at (916) 630-4900.

APPLICATION DEADLINE: January 7, 2011

Senior Accountant, City of Manhattan Beach
Salary Range: $66,300 - $86,196 annually plus excellent 
benefits!

The Finance Department for the City of Manhattan Beach 
is seeking an experienced Senior Accountant who will be 
responsible for performing advanced level accounting duties 
involving monitoring, maintaining and administering significant 
accounting processes and/or services involving complex 
analyses, accounting, recording, auditing, report preparation 
and implementation of accounting systems and procedures 
in accordance with Generally Accepted Accounting Principles 
(GAAP). Does other related work as required. 

Qualifications: Bachelor's degree from an accredited university 
in Accounting, Business Administration or related field and 
four (4) years work experience performing increasingly 
responsible accounting duties including analysis, preparation 
and maintenance of financial reports. CPA certification and 
Governmental accounting experience is desirable.

APPLY BY: January 14, 2011. Qualified individuals must 
submit a completed City application, resume and cover letter 
with salary requirements to: City of Manhattan Beach, Human 
Resources Office, 1400 Highland Ave, Manhattan Beach, 
90266. Applications may be obtained on the City website at: 
www.citymb.info or by contacting the Human Resources Office 
at (310) 802-5258. TDD: (310) 545-3501 (hearing impaired).

APPLICATION DEADLINE: January 14, 2011

Senior Accountant, Del Mar
Salary Range: $70,638 – $85,861 Annually

The City of Del Mar is a beautiful and charming coastal 
community of 4,500 residents, located just north of San 
Diego with an area of two square miles. Rich in history, Del 
Mar is a thriving community that has retained its intimate 
village charm in spite of the rapid development throughout 
the region. It is well known for the race track and the San 
Diego County Fairgrounds. The Senior Accountant will be part 
of a fast-paced, dynamic Finance Department. Under general 
direction, the position:

- Supervises accounting staff and performs a wide range of 
complex professional accounting duties;

- Performs the analysis, preparation and maintenance of 
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financial records and reports;

- Oversees the work of employees responsible for accounts 
payable and receivable, payroll and benefits processing and 
record keeping;

- Manages the issuance of business licenses and massage 
and taxi permits and associated billing payment and collection 
processes;

- Supervises cash receipt and control of other types of 
remittances;

- Reconciles revenue to billing records; and

- Performs related duties as assigned.

The ideal candidate has experience in principles and practices 
of municipal governmental accounting and auditing; budget 
preparation and administration; financial reporting; internal 
controls; and laws regulating public finance. The Senior 
Accountant must also possess principles of supervision, 
training, and performance evaluation. 

A typical way of obtaining the knowledge, skills and abilities 
outlined above is graduation from a recognized four-year 
college or university with a major in accounting, finance, 
business administration or a closely related field; and at least 
five years of progressively responsible professional accounting 
experience, preferably in a governmental agency; or an 
equivalent combination of training and experience.on to: City 
of Ukiah, Human Resources. Applications may be obtained on 
the City website at: www.cityofukiah.com. EOE.

Controller, Amador Water Agency
Salary Range: $31.2957 - $39.1226 per hour

Responsible for maintaining complete accounting records, 
coordinating accounting processes, reviewing and analyzing 
financial reports; has a key role in forecasting, budgeting and 
recommending policy regarding financial controls; prepares 
monthly financial statements, annual audits and performs 
compliance with GAAP; has a key role in recommending, 
maintaining and designing accounting systems, procedure 
and policies; supervises accounting staff; BA degree in 
Public Accounting, six to nine years experience functioning 
as Controller or Senior Accountant supporting computerized 
financial applications.

APPLICATION DEADLINE: Open until filled

Accountant, Fairfield-Suisun Sewer District
Salary Range: $60,778 - $76,003

he Fairfield-Suisun Sewer District is a wastewater collection 
and treatment facility located in central Solano County, 
California, midway between San Francisco and Sacramento. 
The District’s 50-square-mile service area includes Travis Air 
Force Base and the cities of Fairfield and Suisun City. District 
offices are located on 365 park-like acres near Suisun Marsh.

Position: The District is seeking an individual with broad and 
progressive experience in accounting, budget preparation and 
financial analysis and reporting. Visit our website at http://
www.fssd.com to see the full job description. 

District employees work in a proactive, entrepreneurial, 
solution-driven team environment, where pride is exhibited, 
and where two of the core values are accountability and fun. 
The District provides an excellent benefits package, including 
PERS 3.0% at 60 retirement plan.

Requirements: Must possess a bachelor’s degree in 
accounting, finance or related field and four years of progressive 
experience in financial and accounting work, including general 
ledger, accounts payable, accounts receivable, payroll, 
budgeting and financial analysis. Knowledge of generally 
accepted accounting principles and basic internal control 
principles and practices. 
Desirable: CPA license and experience in public sector 
enterprise fund accounting.

How to apply

For how to apply for this position, see our website http://
www.fssd.com. If you have questions, please contact Helen 
Gaumann at (707) 428-9145 or hgaumann@fssd.com.

APPLICATION DEADLINE: Open until filled

Revenue Manager, City of Ukiah
Salary Range: $56,881-$69,140 annually

The City of Ukiah is located in the beautiful Northern California 
Yokayo Valley, surrounded by rich grape vineyards, pear 
orchards and northern-coastal mountains. Easily accessible 
from Highway 101, Ukiah is located 110 miles north of San 
Francisco. Ukiah, about an hour drive from the Mendocino 
Coast and located near spectacular redwood forests, invites 
recreational and cultural pursuits. It is an ideal location to 
vacation, live and do business. Ukiah has a population of 
15,500 and serves over 40,000 residents of the greater 
Ukiah area.

The City of Ukiah is looking for a highly qualified and motivated 
individual, under general direction of the Finance Controller, 

Continues on next page



DECEMBER CSMFO MININEWSJANUARY 2011

19

to analyze the results of billing and collection activities, 
develop projections of future revenue, present analysis 
to management, supervise customer services team in 
performing customer billing, customer service, cashier and 
collection activities for City of Ukiah’s utility services, including 
electric, water, sewer, and garbage, business licenses, leases, 
loans, and the parking permit program. Perform accounting 
tasks involved in the preparation and maintenance of the 
City's billing, collection, and other revenue records; assist in 
preparation of City budget; design and implement accounting 
procedures; provide highly technical and staff assistance to 
the Finance Controller in a variety of fiscal assignments; and 
do related work as assigned.

Education & Experience: Any combination of experience and 
education that could likely provide the required knowledge 
and abilities would be qualifying. A typical way to obtain the 
knowledge and abilities would be: Equivalent to a Bachelor’s 
Degree from an accredited college or university in accounting 
or closely related field. Three years of increasingly responsible 
professional experience in accounting, billing & collection or 
revenue management, preparing, analyzing and interpreting 
reports, and two years experience in direct personnel 
supervision; general ledger responsibility. Municipal 
experience preferred. 

Compensation & Benefits:
Salary: $4,740-$5,762 per month
Retirement: The City of Ukiah is a member of the Public 
Employees Retirement System (PERS), 2.7% at 55 formula. 
The 7% employee contribution is included in the base salary 
and paid by the employee. The City does not contribute to 
Social Security.
Merit Pay: 8% of base monthly salary.
Incentive Pay: 15 days of Management Incentive pay per fiscal 
year
Vacation: 20 days per year, increasing with years of service.
Holiday: 14 paid holidays per year (+ 1 floating)
Sick Leave: Accrue 12 days per year
Health Ins: City provides flex dollars towards the cost of 
medical, vision, dental, & life insurance
Addt’l Benefits: Credit Union membership and deferred 
compensation programs are available.

APPLY IMMEDIATELY: Initial review of application November 
22, 2010. Qualified individuals must submit a City application 
to City of Ukiah, Human Resources. Application may be 
obtained on the City website at: www.cityofukiah.com. EOE.

APPLICATION DEADLINE: Open Until Filled 

Chief Financial Officer, City of Stockton
Salary Range: up to $170,000

This multi-cultural city (pop. 290,000), located in San Joaquin 
County, is conducting a national search for highly qualified 
and experienced, visionary and results-oriented public 
finance professionals to be considered for the CFO of this 
dynamic full-service city. Top candidates must have strong 
financial management and leadership skills with experience 
in the development and implementation of long-term financial 
strategies, financial policies/procedures and internal controls. 
The CFO will oversee a revenue collection stream in excess 
of $352 million and have a staff of approximately 100 full-
time employees. The CFO is responsible for Administrative 
Services, Budget, Debt Issuance, Treasury/Investments, 
Finance/Accounting, Purchasing, Utility Billing, Information 
Technology and Telecommunications. This multi-faceted CFO 
position requires an exceptionally talented and well-rounded 
individual with outstanding interpersonal and communication 
skills supported by a solid career track record and educational 
credentials.

Annual salary for this position is up to $170,000 plus 
outstanding benefits including CalPERS Retirement (2% @ 
55).

Apply immediately via email to apply@ralphandersen.com. 
Confidential inquiries encouraged to Ms. Heather Renschler 
or Mr. Robert Burg at (916) 630-4900.

Assistant Finance Director, CIty of Ukiah
Salary Range: $80,437 - $97,771 annually plus benefits

The City of Ukiah is located in the beautiful Northern California 
Yokayo Valley, surrounded by rich grape vineyards, pear 
orchards and northern-coastal mountains. Easily accessible 
from Highway 101, Ukiah is located 110 miles north of San 
Francisco. Ukiah, about an hour drive from the Mendocino 
Coast and located near spectacular redwood forests, invites 
recreational and cultural pursuits. It is an ideal location to 
vacation, live and do business. Ukiah has a population of 
15,500 and serves over 40,000 residents of the greater 
Ukiah area.

The City of Ukiah is looking for a highly qualified and motivated 
individual to manage, under the general supervision of the 
Finance Director, the City’s financial activities and accounting 
functions, financial computer operations and supervise 
accounting staff; perform difficult and complex statistical 
analysis; assist with investment activities; assist with the 
annual budget preparation; coordinate information requests 
from other departments and outside interests; prepare 
financial statements; and act as the Department Head in the 
absence of the Finance Director. This is a full-time, middle 
management position requiring expertise in administrative, 

Continues on next page
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supervisory and accounting functions. Responsibilities include 
coordination of the fixed assets program, payroll, accounts 
payable, general ledger accounting, redevelopment agency 
accounting and reporting, and the automated municipal 
finance system. 

Education & Experience: Any combination equivalent to 
experience and education that could likely provide the required 
knowledge and abilities would be qualifying. A typical way to 
obtain the knowledge and abilities would be: Equivalent to a 
Bachelor’s Degree from an accredited college or university 
in accounting, finance, public or business administration, or 
a closely related field. Five years of professional accounting 
experience with at least four years in municipal accounting, 
including two years in a supervisory capacity. Redevelopment 
Agency accounting and reporting experience desired. 
Certification in municipal accounting courses and programs 
may be considered in meeting the education and training 
guidelines.

Compensation & Benefits:
Salary: $6,703-8,148 per month
Retirement: The City of Ukiah is a member of the Public 
Employees Retirement System (PERS), 2.7% at 55 formula. 
The 7% employee contribution is included in the base salary 
and paid by the employee. The City does not contribute to 
Social Security.
Merit Pay: 8% of base monthly salary.
Incentive Pay: 15 days of Management Incentive pay per fiscal 
year
Vacation: 20 days per year, increasing with years of service.
Holiday: 14 paid holidays per year (+ 1 floating)
Sick Leave: Accrue 12 days per year
Health Ins: City provides flex dollars towards the cost of 
medical, vision, dental, & life insurance
Addt’l Benefits: Credit Union membership and deferred 
compensation programs are available.

APPLY IMMEDIATELY: Initial review of application November 
30, 2010. Qualified individuals must submit a City application 
to: City of Ukiah, Human Resources. Applications may be 
obtained on the City website at: www.cityofukiah.com. EOE.

APPLICATION DEADLINE: Open until filled


