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The Pacific Northwest...
With my term as CSMFO President winding to a 
close, I had the opportunity to represent CSMFO 
at the Alaska Government Finance Officers 
Association’s (AGFOA) Fall Conference. The venue, 
located at the Westmark Baranof Hotel in the 
city of Juneau, was an incredible conference to 
attend. With an estimated attendance of 73, the 
conference provides a more intimate setting than 
CSMFO’s conferences. Representatives from the 
states of Washington, Ron Cone, and Oregon, 
Michelle Hawkins, were also in attendance. Valla Tinney, President of the GFOA of British 
Columbia was scheduled to attend, but was unable to do so at the last minute. The two 
and a half days of training provided participants the opportunity to earn 16.5 hours of 
CPE credits. Unlike our conference, their topical sessions were presented to a combined 
audience, as were the keynote sessions.  

On Monday morning of the conference, David Wolff, 
AGFOA President, welcomed conference attendees 
along with Bruce Botelho, Mayor of the city and 
borough of Juneau. The first keynote speaker, Kim 
Ratz, challenged us with “Ton of Tips” of how to 
motivate staff. His presentation was a unique blend 
of lecture, combined with singing, to drive home 
three key points:

1. You can choose to be content or thrive
2. You are influential…you can make a difference
3. You can motivate yourself and others on your team

David Stone, Assemblymember for the city 
and borough of Juneau, presented some very 
interesting facts during the lunch session 
regarding mining around Juneau. The afternoon 
concluded with an interesting discussion by Mila 
Cosgrave, Human Resources & Risk Management 
Director for the city and borough of Juneau, who 
spoke about “Creating Employee Engagement.” 
Other topics presented during the remainder of 
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the conference included an Economic Update, GASB Update, Investment Strategies, ERP 
Solutions and an Overview of the Alaska Economy.

My trip to the Pacific Northwest was quite eventful, with a turbulent landing into Juneau. The 
descent into Juneau reminded me of being on a rollercoaster at Magic Mountain, except 
I was several thousand feet in mid-air as opposed to several hundred feet high on a steel 
track. Moderate temperatures of 40 degrees prevailed throughout my entire stay. With the 
60 mile per hour winds, it felt as though it was 22 degrees.

Many other great things can be said about 
the Alaska conference, but I’ll summarize by 
emphasizing that we value the partnership with our 
sister organization to the far north. The opportunity 
to share best practices not only from the practioner 
perspective, but also from an organizational 
approach, is invaluable. While they will honestly 
admit of implementing some of the things we do 
within their organization, I would venture if we 
confessed, we could say the same. The leadership 

of CSMFO has great respect for that of Alaska, and it is recripical. We were pleased to host 
Elizabeth Hartley in Los Angeles, as 2010 President Dave Wolff was unable to attend. She 
will return to the upcoming 2011 conference as 2011 President, and a returning friend of 
CSMFO. I know Scott Johnson, Jesus Nava, and the CSMFO Board of Directors are looking 
forward to hosting Elizabeth, along with the other visiting presidents in Burlingame.

The 2011 Conference
Scott Johnson, Jesus Nava and the 2011 Host Committee 
are putting the final touches on planning the 2011 CSMFO 
conference. Registration is now open and will allow an 
early bird discount of $50 to all who register by December 
31, 2010. The Program Committee, led by Committee 
Chair Viki Copeland, has planned relevant breakout 
sessions, which are listed on the website.

Local Government Revenue Protection
With the November election, voters once again sent a clear message to Sacramento 
Legislators of their desire to protect local government revenues. CSMFO was fortunate to 
be a part of that effort, working very closely with the League of California Cities to fight for 
passage of this proposition. I thought it ironic, or rather coincidental, that Past President 
Anita Lawrence, who was then Director of Finance for the City of Camarillo and President of 
CSMFO when Prop 1A was passed, and I now have the fortune of being Director of Finance 
for the City of Camarillo and President of CSMFO with the passage of Proposition 22. Many 
of the Board Members and Executive Leaders of CSMFO who advocated support of Prop 1A 
were also just as vocal in their support of Proposition 22. 

Administration 
Robert Burns, City of Chino 
Steve Heide, Chino Valley Independent Fire District 
Agnes Walker, South Bay Regional Public   
  Communications Authority   
Bob Biery, City of Westlake Village 
Jesse Takahashi, City of Campbell

Annual Conference 
Jesus Nava, City of Burlingame                                                   
Mark Alvarado, City of Monrovia 
Viki Copeland, City of Hermosa Beach 
Harriet Commons, City of Fremont

Career Development   
Margaret Moggia, West Basin Municipal Water District 
Terrence Beaman, City of San Bernardino  
Drew Corbett, City of Sunnyvale                                    
Mary Bradley, City of San Luis Obispo  
Christy Pinuelas, City of Agoura Hills 

Membership Benefits 
Brent Mason, City of Riverside                                                                                           
David Cain, Moulton Niguel Water District 
Pauline Marx, City of San Francisco 
Mary Dodge, City of El Cerrito

Professional Standards & Recognition 
Chu Thai, City of South Pasadena   
Teri Willoughby, City of Barstow 
Sandra Schmidt, Las Virgenes MWD 
Pamela Arends-King, City of Tustin 
Laura Nomura, City of Irwindale

Technology 
Barbara Boswell, City of Lancaster                                                                                  
John Adams, City of Thousand Oaks 

League Liaison    
Dave Culver, City of Pleasanton

Positions listed include committee chairs, vice chairs, 
senior advisors and board liaisons.

 

President’s Message, continued
Officers, Directors and 
Standing Committees
President  
Ronnie Campbell, City of Camarillo

President-Elect 
Scott Johnson, City of San Jose

Past President 
Thomas Fil, City of Belmont

Board of Directors 
John Adams, City of Thousand Oaks  
Harriet Commons, City of Fremont  
Mary Dodge, City of El Cerrito  
Laura Nomura, City of Irwindale  
Christy Pinuelas, City of Agoura Hills
Jesse Takahashi, City of Campbell

Committees

Continues on page 6

http://www.csmfo.org/events/conference/
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CSMFO Chapter Chairs
Central Coast 
Jennifer Sorenson, City of Paso Robles  
805-237-3999, jsorenson@prcity.com 

Central Los Angeles 
Maurina Lee, City of Downey
562-904-7262, mlee@downeyca.org 

Central Valley 
Kathleen VonAchen, City of Stockton  
209-937-8908, kathleen.vonachen@ci.stockton.ca.us

Channel Counties 
Catherine Haywood, City of Thousand Oaks 
805-449-2232, chaywood@toaks.org

Coachella Valley 
Jason Simpson, City of Temecula 
951-694-6430, jason.simpson@cityoftemecula.org

Desert Mountain 
Teri Willoughby, City of Barstow 
760-255-5115, twilloughby@barstowca.org 

East Bay 
Debra Auker, City of Hayward 
510-583-4010, debra.auker@hayward-ca.gov 

Imperial County 
Rosa Ramirez, Co-Chair, City of Holtville 
760-356-2913, rramirez@holtville.ca.gov 

Inland Empire 
Carrie Corder, Cucamonga Valley Water District 
909-987-2591, carriec@cvwdwater.com 

Monterey Bay 
Marc Pimentel, City of Watsonville 
831-646-3947, pimentel@ci.watsonville.ca.us 

North Coast 
Bill Mushallo, City of Santa Rosa 
707-543-3092, bmushallo@ci.santa-rosa.ca.us 

Northeast Counties 
Steve Strong, City of Redding 
530-225-4087, sstrong@ci.redding.ca.us 

Northwest Counties 
Stephanie Beauchaine, City of Rio Dell 
707-764-3532, finance1@riodellcity.com

Orange County 
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org 

Peninsula 
Stuart Schillinger, City of Brisbane  
415-508-2151, schillinger@ci.brisbane.ca.us 

Sacramento Valley 
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net  

San Diego County 
Dennis Coleman, City of Solana Beach 
858-720-2461, dcoleman@cosb.org 

San Gabriel Valley 
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us

South Bay 
Agnes Walker, 
South Bay Regional Public Communications Authority 
310-973-1802, awalker@rcc911.org 

South San Joaquin 
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us 

Merry December and Happy Holidays to all you 
CSMFO members!
(Sung to the tune of “Hark! The Herald Angels Sing”)

Hark! The year is at an end
What will be the next year’s trend?
CalPERS rates may soon be rising
How to be more enterprising?
Jerry Brown is coming back
And without a chief of staff
Prop 22 passed; no more raids
On local budgets’ accolades

Hark! The year is at an end
Please next year, be on the mend

Memberships are coming due
Please be sure to all renew
Leg’ day’s scheduled late in May*
Save the date now, don’t delay!
Conference time is nearing fast
Discount rates won’t always last
Register now, stake your claim
Change is the Name in Burlingame

Hark! The year is at an end
2011, be our friend!

*CSMFO’s Legislative Symposium is 
Wednesday, May 25, 2011.

Executive Director’s Message 
— Melissa Dixon

** ADVERTISEMENT **

Need
Revenue?

Audits, Analysis
& Software

Sales Tax
Property Tax
Bond Projections
Revenue Mapping
Animal License
Business License
Code Enforcement
False Alarm
Fire Inspection
Permit Tracking

(909) 861-4335
(888) 861-0220www.hdlcompanies.com

http://events.csmfo.org/events/index.cfm?Action=MembersOverview
http://events.csmfo.org/events/
http://www.csmfo.org/events/conference/
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800.755.6864

27368 Via Industria 
Suite 110 
Temecula, CA 92590 

www.willdan.com 

extending 
y o u r  r e a c h

Revenue Generation
n   Utility Rate Studies

n   User Fee (Cost of 
Service) Studies

n   Cost Allocation 
Plans

n   Development 
(Impact) Fee 
Studies

n   Special District 
Formation and 
Administration

n   AB 811/PACE Program 
Development and 
Administration

Strategic Financial 
Planning
n   Fiscal Impact 

Analysis 

n   Facility Financing 
Plans

n   Annexation and 
Incorporation 
Studies

Compliance Services
n   Arbitrage Rebate

n   Continuing 
Disclosure

** ADVERTISEMENT **CalPERS Employer Rates on 
the Rise?
By Carrie Corder, CPA, Director of Financial and 
Administrative Services, Cucamonga Valley Water District 

At the CalPERS Educational Forum in October, attendees 
were given good news and bad news.  The good news is 
that CalPERS earned an investment return of 13.3 percent 
for fiscal year 2009-2010.  The bad news is that a decision 
before the CalPERS Board in February 2011 may increase 
employer rates starting in fiscal year 2012-2013.  

The CalPERS Board is considering a change to its current 
investment allocation strategy.  If the Board decides to make 
the portfolio more conservative, the anticipated rate of 
return that the actuaries use will decrease from the current 
level of 7.75 percent.  Two of the options discussed include 
a 0.25 percent decrease and a 0.50 percent decrease to 
the discount rate.  These small changes have a significant 
impact on employer rates in order to maintain plan funding 
status as estimated below:

Discount Rate Miscellaneous 
Plans

Safety Plans

7.50% + 2% + 4 %

7.25% + 4% + 8%

There was much discussion about this issue by the conference 
attendees in light of the strong FY2010 investment returns 
and the already increasing rates over the next few years 
to make up for the 2009 portfolio losses.  The decision 
before the CalPERS Board of Directors is considerable and 
agencies are encouraged to express their position in person 
or in writing to the CalPERS Board or to the attention of Allan 
Miligan, Chief Actuary.  

The discount rate will be brought before the Board at the 
Benefits and Program Administration meeting held February 
15, 2011, with the final adoption on the following day. 
The CalPERS Board meetings are held at its headquarters 
located at 400 Q Street, Sacramento, CA 95811.  

GFOA Financial Recovery 
Website
From Shayne Kavanagh, GFOA

The Government Finance Officers Association (GFOA) has 
just released the GFOA Financial Recovery website (www.
gfoa.org/financialrecovery), in order to help public officials 
cope with budgetary difficulties and ultimately improve their 
government’s financial health. The website walks you through 
a 12-step process for recovering from financial distress. At 
the website, you can select any one of the 12 steps to learn 
the details behind the step. The website is intended to be 
comprehensive, yet easy to use.  Some highlights of the site 
include a catalog of short-term retrenchment tactics ("fiscal 
first aid"), a diagnostic model that can be used to pinpoint 
problem areas, and a guide to the most important long-term 
strategies for financial health. 

CSMFO 2011 Annual Conference  
“Change is the Name of the Game”

February 23-25, 2011 at the Hyatt Regency 
San Francisco Airport in Burlingame
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The Early, Early Bird Gets the Savings! (Who Wants a Worm?)

We are pleased to help you with those tight training budgets 
by offering an early, early bird registration fee of $300, but 
you must register by December 31, 2010.

THAT’S $50 LESS THAN LAST YEAR’S EARLY BIRD SAVINGS!

So don’t wait to register!
On January 1, fees increase to $350 until January 28; then 
$400 thereafter. 

This year’s conference promises to offer superb educational 
and networking opportunities, with many informational 
speakers and sessions!
Plus earn 15+ CPE credits, too!

CSMFO is committed to going Green and therefore will NOT 
be mailing out a registration brochure this year. Everything 
you need to know regarding the conference and registration 
is available at our website:  www.csmfo.org. 

Change is the Name of the Game
This year’s Thursday night banquet is an excellent opportunity 
to catch up with old acquaintances, meet new colleagues, 
and socialize with other finance professionals from across 
the state in a fun and relaxed environment. As our theme 
implies, the game of Public Finance is always changing and 
during the banquet you will have a chance to meet up with 
the top minds in Public Finance and play some fun games for 
a change. There will be a midway area with many different 
types of “arcade/carnival” games a delicious meal and the 
musical entertainment of the Spazmatics. 

The Spazmatics are the ultimate eighties experience. The 
band lends its geeky charm to performing 80s hits complete 
with “nerdography” and “spaztic” movements. They add a 
unique dimension to their performance, demonstrating 
vulnerability with unmatched confidence and musical 
execution.

Dress is casual and you are encouraged to show support 
for your favorite sports “game” by wearing your team 
memorabilia.

Top 12 Reasons for Finance Professionals 
at All Levels to Attend the 2011 CSMFO 
Annual Conference
1. Access to insights for improving fiscal operations
2. Exposure to great minds in local government finance
3. Lots of training for one travel expense – high return on 

investment (ROI)
4. Building professional network to resolve similar concerns
5. Multiple perspectives in one spot to develop and evaluate 

ideas
6. Vendor room where you can compare different offerings 

side by side to ensure best choice and value for your 
agency

7. Keeps professional staff up-to-date on changing 
accounting requirements—helps ensure positive opinion 
from auditors and protects agency’s interests by 
compliance with latest requirements

8. One person can’t cover all of the relevant sessions; need 
to share coverage and what’s learned

9. Staff does day-to-day work; therefore, it needs to have 
up-to-date information

10. Staff attendance deepens the bench for succession 
planning

11. Need to be present to gauge reactions and develop 
relationships to tap information sources

12. Attendance is a good way to recognize staff and boost 
morale

Mark your calendars!

2011 CSMFO Annual Conference
February 23-25, 2011
Hyatt Regency San Francisco Airport
Burlingame, CA

http://www.spazmaticslive.com/
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Let us Help!
We're focused on offering you efficient 
and competent Consulting and 
Professional Staffing

Consulting
   • Internal control evaluations
   • Statistical section preparation
   • Other special finance projects

Professional Staffing
   • Accounting clerks
   • Accounting managers
   • Finance directors
   • Other

Under Pressure?

Contact:  714.672.0022 / Debbie Harper, CPA / deborah.harper@lslcpas.com 
 714.672.0022 / Rich Kikuchi, CPA / richard.kikuchi@lslcpas.com

w w w . L S L C P A S . c o m

** ADVERTISEMENT **

Comments from Past President Anita Lawrence
I am happy to see that the City of Camarillo continues to contribute to the good of the municipal finance field by supporting active 
participation in CSMFO by its employees.  It is ironic that when I was the President of CSMFO in 2004 as the Director of Finance of 
Camarillo, we were working hard to pass Proposition 1A and now in 2010 with Ronnie Campbell as the CSMFO President and Director of 
Finance for the City of Camarillo, the organization worked hard for the passage of Proposition 22.  Both of these successful propositions 
have helped protect local government revenues.  CSMFO also demonstrated its support for protecting local government revenues by 
contributing a total of $150,000 to the fight for the passage of these two propositions.

As the dust settles, look for your Career Development Committee 
to present timely Bridge Calls that will provide insight on the 
impacts this legislation passing. If you will recall, just last month 
a Bridge Call was presented featuring Michael Coleman, which 
detailed the fiscal impacts of the passage of Proposition 26 as we 
now know them to be. As the new administration continues to take 
shape and fiscal impacts to local government are foreseen, your 
Career Development Committee will do its very best to present you 
relevant information and insight in a timely manner.

Until our next issue…Happy Holidays to all, see you in the 
New Year!

President's Message Continued
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CDIAC Municipal Debt 
Essentials
February 1-3, 2011 
Oakland Marriott Hotel
Oakland, CA

This three part course provides municipal industry 
participants with the elements of debt financing, including 
basic concepts and current practices. These classes group 
CDIAC’s traditional seminar content and include updates 
on rules, regulations, systems, procedures and market 
conditions. Newcomers as well as seasoned professionals of 
municipal finance can benefit from one or all three courses 
offered.

Day One: Debt Basics
Public $99      Private $200

Day Two: Accessing The Debt Market
Public $99      Private $200

Day Three: Debt Administration                          
Public $99      Private $200

Registrants can take one, two, or all three courses together. 

Special Discount – Take All three Courses                      
Public  $250    Private  $500

CDIAC Public Investment 
Advisory Commission
January 12-13, 2011 
Hilton Concord
Concord, CA 
Part 1: Short-term and Interim Financing Strategies 
(1/2 day) 

Public $75       Private $150

As public agencies are facing cash shortages, operating 
deficits and greater demands for services it is important to 
stay current with techniques utilized in the industry. This new 
half-day seminar is tailored to provide public agencies with 
information on the use of interim financing techniques, as 
well as important considerations when selecting short-term 
and interim financing strategies.

Part 2: Investment Basics (1 ½ day)

Public  $175    Private $250

This one and one-half day seminar covers traditional CDIAC 
investment course content, including responsibilities of public 
officials and advisors, investment concepts, investment 
policies, benchmarking strategies, daily management of 
public funds, and a public fund investment case study.

Registrants can take Part 1 or Part 2, or both parts together. 

Special Discount – Take Both Courses                  
Public $200     Private $350

Additional information on this CDIAC seminar is available 
online. 
 

** ADVERTISEMENT ** ** ADVERTISEMENT **

http://www.treasurer.ca.gov/cdiac/seminars.asp
http://www.treasurer.ca.gov/cdiac/seminars.asp
http://www.treasurer.ca.gov/cdiac/seminars.asp
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UC Davis Courses in 
Accounting and Financial 
Planning
ACCOUNTING & TAXATION COURSES

Free! Information Session    
Accounting and Taxation Certificate Programs  
• March 2, 2011, Wednesday, 5:30 p.m.-7 p.m.  
• Sacramento: Sutter Square Galleria, 2901 K St.  
• No Charge       
• Enroll in section 101OPE100

Principles of Managerial Accounting
• January 11 - March 29, Tuesdays, 5:40 p.m. - 9 p.m. 
• Sacramento: Sutter Square Galleria, 2901 K Street
• Technical requirements: Certain elements of this class-

room class will be conducted online. You must have a 
computer with access to the Internet and an e-mail ac-
count in order to complete this course.

• $720 ($770 if postmarked after 12/28/2010). Special 
discounts for groups. 

• Enroll in section 103ACC102.

Certified Internal Auditor Exam Preparation Program The 
Internal Auditor Certification Preparation Program is based 
on The IIA® CIA® Learning System™ program. For more 
information about CIA® examination eligibility, visit the IIA® 
website at www.theiia.org.
• Jan. 22, 29; Feb. 26; March 5, 26; April 2, 9; May 21, 

Saturdays, 8:30 a.m. - 5 p.m.
• Sacramento: Sutter Square Galleria, 2901 K St. 

Sacramento: Sutter Square Galleria, 2901 K St.
• $1,995. Includes the IIA Learning System materials and 

IIA Red Book DVD. Deduct $495 if you have the Learning 
System 2010 ed. materials. Special discounts for groups 
and IIA members. 

• Enroll in section 103ACC300.

CONFLICT RESOLUTION COURSES

Theory of Conflict Resolution and Community Engagement  
(online course) 
• Enroll now through January 7 and complete by March 17.
• You must begin and end the course on the dates noted 

above. You will participate in group activities and projects 
with specific due dates. Assignments will be posted each 
week. 

• You must begin and end the course on the dates noted 
above. You will participate in group activities and projects 
with specific due dates. Assignments will be posted each 
week. 

• $600, special discounts for groups. 
• Enroll in section 103DSD101.

Difficult Conversations
• January 11 through February 1,  Tuesdays, 6 p.m. - 9 p.m.
• Sacramento: Sutter Square Galleria, 2901 K St. 
• $450, special discounts for groups
• Enroll in section 103DSP123.

How to Work with Difficult People
• March 2, Wednesday, 9 a.m. - 4 p.m.
• Sacramento: Sutter Square Galleria, 2901 K St. 
• $275, special discounts for groups
• Enroll in section 103DSP123.

PROJECT MANAGEMENT COURSES

Free! Information Session
Project Management Certificate Program
• March 9, Wednesday, 5:30 p.m. - 7 p.m. 
• You must begin and end the course on the dates noted 

above. You will participate in group activities and projects 
with specific due dates. Assignments will be posted each 
week. 

• No Charge.
• Enroll in section 103OPE500.
• Also available online January 3 - April 3. Technical 

requirements: A current e-mail account and access to 
the Web using an Internet browser and a copy of WinZip. 
If you don’t have WinZip it is available for free at winzip.
com. Enroll in section 103PRJ400.

Fundamentals of Project Management (online course)
• Enroll now through Jan. 24 and complete by March 25. 

Passwords issued starting Jan. 10.
• Technical requirements: A current e-mail account and 

access to the Web using an Internet browser and a copy 
of WinZip. If you don’t have WinZip it is available for free 
at winzip.com.

• $745, special discounts for PMI and IIBA members. 
• Enroll in section 103PRJ500. 

Project Integration and Scope Management (online 
course)
• Enroll now through January 24 and complete by March 

25. Passwords issued starting January 10.
• Technical requirements: A current e-mail account and 

access to the Web using an Internet browser and a copy 
of WinZip. If you don’t have WinZip it is available for free 
at winzip.com.

• $760, special discounts for PMI and IIBA members. 
• Enroll in section 103PRJ501. 

To view more current course listings or to enroll, 
call 800-752-0881 or visit  
http://extension.ucdavis.edu/bm
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GFOA Training Offered in San Diego
The Government Finance Officers Association (GFOA) 
invites you to participate in a series of training seminars 
on January 10-13,2011, at the Hyatt Regency La Jolla 
in San Diego, California. Join us for one or more of 
the following courses: Preparing a CAFR Jan. 10); 
Resiliency: Avoiding fiscal Stress in the Future Jan. 
10-11); Intermediate Governmental Accounting Jan. 
11-13); Costing Governmental Services Jan. 12); and 
Alternative Service Delivery Jan. 13). The GFOA training 
programs provide the best educational opportunities
available in the field of government finance.

Take advantage of a 10 percent discount when you 
register and pay in full by December 10,2010.

We look forward to seeing you in San Diego!

All fees must be 
paid in full when 

registration is 
picked up. 

Register online with credit 
card at www.gfoa.org 

(click on e-store button).

Mail registrations paid by 
money order or check to: 
GFOA • 3076 Eagle Way 
Chicago, IL 60678-1030 

Mail/fax registrations paid by purchase Fax: 312-977-4806
order or credit card to: Phone: 312-977-9700 
GFOA • 203 North LaSalle St., Suite 2700 If you fax or e-mail this form,
Chicago, IL 60601-1210 please do not mail original.
OR scan the completed form and e-mail it to training@gfoa.org.

________________________________________________________________________________________________________________________________
Name (Please print or type) Title 

________________________________________________________________________________________________________________________________
Employer 

________________________________________________________________________________________________________________________________
Address                                                                               City                                                                             State/Province                                Zip/Postal Code 

________________________________________________________________________________________________________________________________
Phone Fax E-mail (Required)

Please indicate any special needs below: 

� GFOA Member # ________________ ________________________________

� New Member � Nonmember ________________________________

Payment Information: 

� Purchase Order Number ____________________________________________________

� Check enclosed – payable to “Government Finance Officers Association” 

Bill by credit card: 

� American Express     � Diner’s Club     � Discover     � MasterCard     � VISA 

Credit Card Number: __________________________________________________________

Expiration Date: ____________ Signature: ________________________________________

Please send me information on: 

� GFOA Membership     � GFOA Annual Conference     � GFOA Publications 
The GFOA retains the right to close classes that are full or cancel classes due to low enrollment. 
Please do not buy nonrefundable travel tickets until you receive registration confirmation.

Purchase publications on GFOA’s e-store
Cancellation requests must be made in writing to the GFOA. Please include a copy of your confirmation letter. Requests
for refunds received prior to December 24, 2010, will be levied a $50 administrative service charge per seminar. Cancella-
tions received between December 24, 2010, and January 7, 2011, will be refunded 50 percent of the registration fees per
seminar. No refunds will be granted after January 7, 2011.

Substitutions (government entities only): A one-for-one substitution of a nonmember for an active member is allowed. If
your organization has a current GFOA member on staff who is not participating in these training seminars, a nonmember
may attend in his/her place at the member rate. You must provide the member number and/or name of the GFOA member
on the registration form. 

GFOA Member #: _________________________ Name: ___________________________________________________

Inquiries: For information regarding administrative policies such as complaints and refunds, please contact the GFOA at
training@gfoa.org or at 312-977-9700.

GFOA Seminar Registration Form San Diego, California • January 2011

Hyatt Regency La Jolla
3777 La Jolla Village Drive • San Diego, CA 92122
Phone: 858-552-1234 • Fax: 858-552-6066

Room rate: $147 or prevailing government per diem rate. • Tax: 12.5%
Group rate is available until December 22, 2010; thereafter, on a rate and space-availability basis only.

CPE Credit and Certificate of Attendance
The GFOA is registered with the National Association of State Boards of Accountancy (NASBA)
as a sponsor of continuing professional education on the National Registry of CPE Sponsors.
State boards of accountancy have final authority on the acceptance of individual courses for
CPE credit. 

Complaints regarding registered sponsors may be addressed to the: 

National Registry of CPE Sponsors
150 Fourth Avenue North, Suite 700
Nashville, TN  37219-2417
www.nasba.org

30610

Group Training Seminars: 
San Diego, California • January 2011

Hyatt Regency La Jolla
3777 La Jolla Village Drive • San Diego, California 92122

All classes will meet from 9:00 a.m.– 5:00 p.m. each day unless otherwise noted.

�January 10 Preparing a CAFR
8 CPE Credits
� GFOA Member: $370
� Nonmember: $550 $_________

NEW
�January 10 – 11 Resiliency: Avoiding Fiscal 

Stress in the Future
16 CPE Credits
� GFOA Member: $580
� Nonmember: $790 $_________

�January 11 – 13 Intermediate Governmental
Accounting
20 CPE Credits
� GFOA Member: $685
� Nonmember: $865 $_________

The last day of this class will meet from 8:30 a.m. – Noon.

�January 12 Costing Governmental Services
8 CPE Credits
� GFOA Member: $370
� Nonmember: $550 $_________

�January 13 Alternative Service Delivery
8 CPE Credits
� GFOA Member: $370
� Nonmember: $550 $_________

10 percent discount when you register and pay in 
full by 12/10/10 ($_________)

10 percent group discount for 3 or more registrants ($_________)
(Registrations must be submitted together and paid with one 
check or invoice.)

New member fee: Call 312-977-9700 for fee $_________

Discount for paid new member ($_________)

Training Seminar Total: $_________

-25.00

Visit www.gfoa.org for course information, available discounts, 
and to register for these seminars and other GFOA training events.

Group Training Seminars

• January 10 Preparing a CAFR 8 CPE Credits

• January 10 – 11 NEW Resiliency: Avoiding Fiscal Stress in the Future 16 CPE Credits

• January 11 – 13 Intermediate Governmental Accounting 20 CPE Credits
The last day of this class will meet from 8:30 a.m. – Noon.

• January 12 Costing Governmental Services 8 CPE Credits

• January 13 Alternative Service Delivery 8 CPE Credits

CPE
Credit!

Earn

January 2011 – San Diego, California
Hyatt Regency La Jolla

3777 La Jolla Village Drive • San Diego, California 92122
All classes will meet from 9:00 a.m.– 5:00 p.m. each day unless otherwise noted.

41232_Jan_Layout 1  7/8/10  10:12 AM  Page 1 Learn More!

Registration is now open for the 2010 Municipal Finance Institute
December 8 – 10
Portola Hotel, Monterey

To register online, click here!

Register now for the League of California Cities Municipal Finance Institute in Monterey, Wednesday, 
December 8 – Friday, December 10. Only the most relevant information is being brought for municipal 
finance officers, fiscal directors and city management of all career levels who want to take advantage of 
the great programming and networking opportunities offered at this year’s conference.  Program highlights 
include:

Click here to read the full program announcement! Register TODAY to ensure you get housing at the host 
property! www.cacities.org/events. Offering an outstanding rate of $133 plus tax!

Questions? Need more information? Please contact Brian Sanders at bsanders@cacities.org. 

Amazing Subject Expert Speakers Including:
• Girard Miller CFA, PFM Group 
• Michael Coleman, CaliforniaCityFianance.com 
• John Haveman, Beacon Economics 
• Michael Cohen, Legislative Analyst’s Office, State 

of California 
• Plus many more! 

Topics Areas Include:
- Legislative and Legal Updates
- Labor and Pension Negotiations
- National, State and Local Economic Outlooks

http://www.gfoa.org/downloads/GFOA_Jan11Brochure.pdf
http://www.gfoa.org/downloads/GFOA_Jan11Registration.pdf
http://www.cacities.org/resource_files/29129.MFI%202010_Conf%20Reg%20Form.pdf
http://www.cacities.org/resource_files/29128.MFI_2010%20Announcement_FINAL.pdf
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Date:     Wednesday, December 15

Time:     11:30 a.m. - 1:30 p.m.

Subject:    Roundtable Discussion

Place:    Citrus Heights Trellis Hall           
    7119 Greenback Lane            
    Citrus Heights, CA 95621 

Menu:   Assorted sandwiches, salads and desserts

Cost:         Free! Lunch will be sponsored by MuniServices, LLC. 

RSVP: Please e-mail Stefani Daniell at sdaniell@citrusheights.net no later than 5 p.m. Friday, December 10, 2010. 

 Please bring a nonperishable food item or a new or gently used toy for our    
Annual Holiday Giving Campaign.

Sacramento Valley Chapter Meeting
magis_csmfo_half-pg_trust.indd   1 12/1/10   12:05:31 PM

** ADVERTISEMENT **
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Date:    Wednesday, January 19

Time:    11:30 a.m. - 1:30 p.m. 

Subject:   FRAUD Can Happen to You -- Can it be Prevented?

Speaker:  Ernie Cooper, JD, CPA, CFE & Former FBI Special Agent Director/Consultant, Vincenti, Lloyd Stutzman

Place:     Courtyard by Marriott           
         700 West Huntington Drive          
     Monrovia, CA            

Cost:         $30 member            
    $40 non-member           
    Includes lunch and beverage (iced tea and coffee) 

RSVP: RSVP to Liz Stoddard at the City of Glendora at 626-914-8238 or estoddard@ci.glendora.ca.us. If your e-mail 
response is rejected by the City of Glendora’s hungry spam service, please call Liz or Josh. Make checks payable 
to City of Glendora. 

Bring you business card for a chance to win prizes provided through the continued generosity of our commercial members.

San Gabriel Valley Chapter Meeting

Fixed Income Strategies      Customized Asset Management      Local Government Investment Pools      Pension Fund Management

taking the long view in fixed income asset management

Cutwater Asset Management is a client-focused and solutions-based fixed income investment advisor. 
With $43 billion in assets under management, Cutwater Asset Management ranks among the world’s 
50 largest fixed-income investment managers. Our clients include state and local governments, 
financial institutions, pension funds, unions, insurance companies, corporations and consultants. 
 
Please visit www.cutwater.com for more information.

Gay Eichhoff
888-982-2252
gay.eichhoff@cutwater.com

Terri Schwartz
866-598-6476
terri.schwartz@cutwater.com

** ADVERTISEMENT **
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Continues on next page

Assistant Chief Financial Officer, City of Ventura
Salary Range: $94,230 - $126,270/year

Assistant Chief Financial Officer - City of Ventura ($94,230 
- $126,270/yr + excellent benefits). The City of Ventura is 
seeking a collaborative leader with strong business and 
financial credentials to join our team as the Assistant Chief 
Financial Officer. Working with a team of talented managers, 
supervisors and support staff, this critical position will 
oversee the daily operations of a wide range of financial 
services including Treasury, Accounting, Payroll, Budgeting 
and Purchasing. Requires BS degree and minimum five years 
related experience including 2 years supervisory experience. 
Possession of a related Master’s degree and/or certification 
as a Certified Public Accountant (CPA) is highly desirable. To 
learn more about the Finance and Technology Department 
and to obtain more information about a rewarding career at 
the City of Ventura, visit www.cityofventura.jobs. Apply on-line 
by 1/4/2011. EOE

APPLICATION DEADLINE: January 1, 2011

Senior Accountant, City of Manhattan Beach
Salary Range:  $66,300 - $86,196 annually plus 
excellent benefits!

The Finance Department for the City of Manhattan Beach 
is seeking an experienced Senior Accountant who will be 
responsible for performing advanced level accounting duties 
involving monitoring, maintaining and administering significant 
accounting processes and/or services involving complex 
analyses, accounting, recording, auditing, report preparation 
and implementation of accounting systems and procedures 
in accordance with Generally Accepted Accounting Principles 
(GAAP). Does other related work as required. 

Qualifications: Bachelor's degree from an accredited university 
in Accounting, Business Administration or related field and 
four (4) years work experience performing increasingly 
responsible accounting duties including analysis, preparation 
and maintenance of financial reports. CPA certification and 
Governmental accounting experience is desirable.

APPLY BY: January 14, 2011. Qualified individuals must 
submit a completed City application, resume and cover letter 
with salary requirements to: City of Manhattan Beach, Human 
Resources Office, 1400 Highland Ave, Manhattan Beach, 
90266. Applications may be obtained on the City website at: 
www.citymb.info or by contacting the Human Resources Office 
at (310) 802-5258. TDD: (310) 545-3501 (hearing impaired).

APPLICATION DEADLINE: January 14, 2011

Finance and Accounting Manager, City of 
Petaluma
Salary Range: $82,576-$100,360 per year

Reporting to the Director of Finance, the Finance and 
Accounting Manager is responsible for supervising, planning, 
and coordinating the activities of a variety of finance and 
accounting services that include general accounting, 
accounts payable, accounts receivable, payroll, auditing, bond 
administration, treasury management, and financial reporting. 
Additionally, this position is responsible for performing 
accounting and analysis work of a complex nature to assess 
long-range financial and accounting planning problems and 
ensure accurate reporting of the City’s financial position.

The ideal candidate will have direct experience working 
in a public agency or governmental setting and will have 
fund accounting experience. The Finance and Accounting 
Manager will value and foster a close working relationship 
with the Director of Finance and will work cooperatively and 
in partnership with the Director of Finance and City Staff in 
achieving the City’s goals and objectives. 

In addition to a commitment to quality service and 
demonstration of high energy, the ideal candidate has 
exceptional financial acumen, is a self-starter, exercises 
sound, independent judgment within established guidelines, 
possesses strong interpersonal and communication skills, 
and takes a proactive approach to problem solving. He or 
she can be relied upon to recommend improved accounting 
methods, procedures, and internal controls, and has the 
ability to read, analyze, and interpret an extensive variety 
of technical instructions and deal with several abstract and 
concrete variables. 

Candidates must possess a Bachelor’s degree from an 
accredited college or university in accounting, business 
administration, finance, or a closely related field and have 
three years of supervisory or lead experience over a general 
accounting function. A professional certification such as a 
Certified Public Accountant License and/or Masters degree 
are desirable.

For further information, refer to the recruitment brochure, 
which is available online at www.Calopps.org. If the online 
application process is not convenient for you, you may hand 
deliver or mail an application and resume to City of Petaluma, 
Human Resources, 11 English Street, Petaluma, CA 94952 
Final Filing Date: January 3, 2011. The City of Petaluma is an 
Equal Opportunity Employer.

Job Postings DECEMBER 2010
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college or university with a major in accounting, finance, 
business administration or a closely related field; and at 
least five years of progressively responsible professional 
accounting experience, preferably in a governmental agency; 
or an equivalent combination of training and experience.

APPLICATION DEADLINE: Apply immediately

Assistant Director of Finance and Administrative 
Services, Santa Fe Springs
Salary Range: $6,845-$8,450

The ideal candidate will provide highly responsible and 
complex admin. support to the Director of Finance; assist in 
the preparation of the CAFR; take a lead role in managing 
the areas of payroll, a.p., a.r., prep. of City budget, financial 
statements, reconciliation of bank and ledger accounts; assist 
in managing the City's water utility billing.

QUALIFICATIONS: A Bacherlors degree Business Administration, 
Accounting, Public Administration or related field. 

EXPERIENCE: A min. of 3 years of increasingly responsible 
professional accounting or finance experience; plus 2 years of 
supervisory experience.

HOW TO APPLY: Application form and supplemental 
questionnaire must be received by the Human Resources 
Office on January 4, 2011.

Please visit www.santafesprings.org for additional information.

APPLICATION DEADLINE: January 4, 2011

Finance Manager, Calleguas MWD
Salary Range: $106,548-$142,064

As delegated by the General Manager, responsible for 
planning, managing, organizing, and directing all financial 
matters for the District, including budgeting, accounting, 
revenue management, investments, payroll, billing, as well 
as on-going comprehensive analysis and monitoring of a 
wide range of financial policies, objectives, and strategies to 
ensure the sound financial condition of the District. Provides 
fiscal advice to the General Manager, Board of Directors, and 
department managers.

MINIMUM QUALIFICATIONS

Experience: Ten years of experience performing accounting 
and finance functions for, or auditing of, a governmental 
agency, including at least five years in a managerial capacity. 

Education: Bachelor's degree in accounting or finance. 
Possession of a Certified Public Accountant certificate is 

Salary Range: The regular salary range for the position is 
$82,576 to $100,360. Starting salary will be dependent 
on the qualifications of the candidate. The City of Petaluma 
currently has a salary reduction and special leave program 
in place, which is in effect over an 18-month period from 
December 28, 2009 through June 26, 2011. This program 
results in a 3.1% reduction in pay, accomplished through 
special administrative leave. The annual salary range with the 
reduction is approximately $80,016 to $97,248. 

APPLICATION DEADLINE:  January 3, 2011

Senior Accountant, Del Mar
Salary Range:$70,638 – $85,861 Annually

The City of Del Mar is a beautiful and charming coastal 
community of 4,500 residents, located just north of San 
Diego with an area of two square miles. Rich in history, Del 
Mar is a thriving community that has retained its intimate 
village charm in spite of the rapid development throughout 
the region. It is well known for the race track and the San 
Diego County Fairgrounds. The Senior Accountant will be part 
of a fast-paced, dynamic Finance Department. Under general 
direction, the position:

- Supervises accounting staff and performs a wide range of 
complex professional accounting duties;

- Performs the analysis, preparation and maintenance of 
financial records and reports;

- Oversees the work of employees responsible for accounts 
payable and receivable, payroll and benefits processing and 
record keeping;

- Manages the issuance of business licenses and massage 
and taxi permits and associated billing payment and collection 
processes;

- Supervises cash receipt and control of other types of 
remittances;

- Reconciles revenue to billing records; and

- Performs related duties as assigned.

The ideal candidate has experience in principles and practices 
of municipal governmental accounting and auditing; budget 
preparation and administration; financial reporting; internal 
controls; and laws regulating public finance. The Senior 
Accountant must also possess principles of supervision, 
training, and performance evaluation. 

A typical way of obtaining the knowledge, skills and abilities 
outlined above is graduation from a recognized four-year 

Continues on next page
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Continues on next page

preferred. 

A combination of education and experience which provides 
similar knowledge, skills, and abilities may be qualifying. 

COMPENSATION AND BENEFITS

The annual salary for the position ranges from $106,548 to 
$142,064. District benefits include participation in California 
Public Employees’ Retirement System (CalPERS 2% at 55), 
457 deferred compensation program, medical, dental, vision 
and life insurance, and a vacation/sick leave program. 

HOW TO APPLY

Completion and submittal of a District application is 
required. Submittal of a résumé is also highly recommended. 
Applications and résumés are due by 4:30 p.m. Monday, 
December 20, 2010 and must be submitted to Calleguas 
MWD, Attn: Manager of Personnel, 2100 Olsen Road, 
Thousand Oaks, CA 91360. 

Additional job information is available at www.calleguas.com/
employment_opportunities.htm or by calling 805-526-9323. 

APPLICATION DEADLINE: December 20, 2010

Senior Financial Analyst, City of Palo Alto
Salary Range: $35.14 - $46.86

The City of Palo Alto will accept online applications only. We 
will not accept a resume in place of an online application. 
Please use the following link to apply: https://www.calopps.
org/ViewAgencyJob.cfm?ID=9248

The City of Palo Alto Budget Division is currently recruiting 
for a professional to fill the Senior Financial Analyst position. 
If you are selected for this career opportunity, you will 
perform complex financial analysis requiring considerable 
technical skills; provide supervision over Finance Department 
operations, as needed; prepare key financial or technical 
reports for Administration, Budget, Real Estate, Treasury or 
related functions that require extensive knowledge of City's 
financial functions; and perform related duties as required.

Incumbents of this classification perform difficult and complex 
work involving City-wide financial and technical analysis and 
related aspects of financial management. This position 
requires extensive knowledge of the City's financial functions 
and the ability to exercise independent judgment.

Essential Functions and Responsibilities:

1. Analyze, monitor, and prepare department budgets for 
Council Appointed Official Departments, Administrative 
Services Department; Planning and Community Environment 

Department, Internal Service Funds, Special Revenue Funds, 
and the Parking District.

2. Facilitate the municipal fees budget process.

3. Analyze and prepare cost plan allocation, interdepartmental 
charges, and inter-fund transfers; works with accounting to 
record these transactions.

4. Plays a major role in the in the annual, mid-year, and year-
end budget process by gathering and preparing data and 
information for Executive Staff, Finance Committee, and City 
Council review.

5. Technical knowledge of governmental finance and 
accounting concepts

6. Possess an understanding of applicable Federal, State, and 
local laws, rules, regulations, policies and procedures. 

Ideal Candidate:

* Bachelor’s degree in Finance, Accounting, or Public 
Administration. 
* Knowledge of government finance and/or public 
administration with at least two years of experience
* Proficiency in advanced data compilation and analysis 
* Communication and interpersonal skills to interact with co-
workers, supervisor, departments, and others.
* An eagerness to learn, be included, or facilitate new projects 
in a high volume environment
* Capable of leading and managing projects to completion 
* Able to make professional and sound decisions in manners 
consistent with City policy and procedures, and professional 
standards (technical and ethical)

The Minimum Qualifications required to be considered for 
this position are sufficient education, training and/or work 
experience to demonstrate possession of the following 
knowledge and skills, which would typically be acquired 
through:

Bachelor’s Degree in Finance, Accounting, Public 
Administration, or a related field, and two years of related 
experience; or, an equivalent combination of education and 
experience sufficient to successfully perform the essential 
duties of the job such as those listed above. 

Licensing Requirements:

Depending on area of assignment, some positions may 
require:

* Valid California Driver’s License

This is a Management Classification.
Please review the job description for more details.
REQ#111ASD10
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Summary of Benefits:

The City of Palo Alto offers generous benefits that include 
Retiree Medical and Dependent Coverage;
Public Employees' Retirement System (PERS); 
2% at 60 formula for Miscellaneous employees; 
One-year final compensation; Pre-Retirement survivor 
benefits; 
Non-Contributory Deferred Compensation Plan. 

Fully paid medical through December 31, 2010 (employee 
contribution to be effective January 1, 2011); 
Fully Paid Dental & Vision Plans; 
Fully paid Life and AD&D insurance 

For more Benefits information, please check our website at: 
http://www.cityofpaloalto.org/depts/hrd/compensation.asp 

The City of Palo Alto is an Equal Opportunity Employer 

APPLICATION DEADLINE: December 14, 2010
 
Controller, Amador Water Agency
Salary Range:  $31.2957 - $39.1226 per hour

Responsible for maintaining complete accounting records, 
coordinating accounting processes, reviewing and analyzing 
financial reports; has a key role in forecasting, budgeting and 
recommending policy regarding financial controls; prepares 
monthly financial statements, annual audits and performs 
compliance with GAAP; has a key role in recommending, 
maintaining and designing accounting systems, procedure 
and policies; supervises accounting staff; BA degree in 
Public Accounting, six to nine years experience functioning 
as Controller or Senior Accountant supporting computerized 
financial applications.
 
APPLICATION DEADLINE: Open Until Filled

Accountant, Fairfield-Suisun Sewer District
Salary Range: $60,778 - $76,003

The Fairfield-Suisun Sewer District is a wastewater collection 
and treatment facility located in central Solano County, 
California, midway between San Francisco and Sacramento. 
The District’s 50-square-mile service area includes Travis Air 
Force Base and the cities of Fairfield and Suisun City. District 
offices are located on 365 park-like acres near Suisun Marsh.

Position: The District is seeking an individual with broad and 
progressive experience in accounting, budget preparation and 
financial analysis and reporting. Visit our website at http://
www.fssd.com to see the full job description. 

District employees work in a proactive, entrepreneurial, 
solution-driven team environment, where pride is exhibited, 

and where two of the core values are accountability and fun. 
The District provides an excellent benefits package, including 
PERS 3.0% at 60 retirement plan.

Requirements: Must possess a bachelor’s degree in 
accounting, finance or related field and four years of progressive 
experience in financial and accounting work, including general 
ledger, accounts payable, accounts receivable, payroll, 
budgeting and financial analysis. Knowledge of generally 
accepted accounting principles and basic internal control 
principles and practices. 
Desirable: CPA license and experience in public sector 
enterprise fund accounting.

How to apply

For how to apply for this position, see our website http://
www.fssd.com. If you have questions, please contact Helen 
Gaumann at (707) 428-9145 or hgaumann@fssd.com

APPLICATION DEADLINE: Open Until Filled

Controller, San Diego County Water Authority
Salary Range: $105,780 - $144,360

Come join one of the San Diego region's most reputable 
and progressive public agencies. The San Diego County 
Water Authority was established in 1944 to supply the San 
Diego region with a safe and secure water supply. Through 
its member agencies, including the City of San Diego, the 
Water Authority provides the San Diego region with up to 90 
percent of its water. With an acute awareness of San Diego's 
dependence on imported water sources, the Water Authority 
has implemented numerous programs and studies to manage, 
conserve, and reclaim water.

The Water Authority’s competitive compensation and benefits 
package includes medical (100% employer-paid basic plan), 
dental, vision, life insurance, long-term disability, and Public 
Employees Retirement System (PERS) pension plan. Benefits 
also include: sick leave, vacation, 13 holidays, and tuition 
reimbursement. Employees make their own contributions 
to the Social Security System. Fringe benefits are subject to 
modification through collective bargaining.

The Water Authority is seeking a Controller to manage the 
Accounting Section of our Finance Department.

The successful candidate will be responsible for the enterprise 
accounting and auditing functions of the Water Authority. This 
highly responsible management position plans, organizes, 
directs, and reviews the work of 10 professional accounting 
staff in accounts payable, accounts receivable, project costing, 
capital assets, payroll, grants, and general ledger functions. 

Continues on next page
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Continues on next page

The Controller is responsible for formulating policy and 
designing procedures for proper internal controls, as well as 
for all financial reporting including the Comprehensive Annual 
Financial Report. The accounting section serves as a business 
partner for internal customers, providing expert professional 
assistance regarding accounting, financial reporting, and 
other related matters.

Technical & Functional Knowledge

Understanding of GAAP, GASB, and GFOA accounting 
standards and 
requirement
Experience with complex financial/accounting systems
Experience with public agency operations and related financial 
issues
Primary responsibility for the preparation and oversight of 
financial 
statements
Knowledge of Federal/State laws, including financial reporting 
and payroll 
taxation and compliance

Management and Leadership Skills

Manage, motivate, and evaluate staff; develop work plans; 
manage 
performance
Demonstrated leadership experience in a professional 
environment
Ability to plan, organize, and manage multiple projects and 
priorities
Ability to think strategically and to exercise sound and 
independent 
judgment
Very strong oral and written communication skills and the 
ability to 
communicate financial information to non-technical 
stakeholders

Personal Traits Desired

Leadership and self-confidence
Political astuteness, sound judgment, and decision-making
Strong facilitation skills, and a commitment to advancing the 
Water 
Authority’s mission
Candid and direct communicator, with the sensitivity and 
diplomacy needed
to build consensus and achieve common ground
Effective listener and innovative problem-solver
Self starter

A typical qualifying background includes a Bachelor’s degree 
from an accredited college or university with a major in 
Accounting, Finance or Business Administration, or closely 
related field; and at least seven years of progressively 
responsible accounting experience, with at least two of the 
seven years of that experience in a utility or governmental 
agency and in a management capacity.

CPA certification is required.

A successful candidate must possess strong technical 
and functional knowledge, as well as highly-developed 
management, leadership, and communication skills. This 
position requires that the incumbent work effectively with 
a range of Water Authority stakeholders including executive 
staff, members of the Board of Directors, and member agency 
staff.

To be considered for this position, please submit a Water 
Authority job application along with attached resume by 
December 06, 2010, at SDCWA. Resumes will not be accepted 
in lieu of a completed application. All applications are to be 
submitted online at Applicant Login.

All application and resume materials will be evaluated in 
relation to the criteria outlined in this posting. Highly qualified 
candidates with the most relevant qualifications will be invited 
to continue in the selection process, which may consist of 
an oral board interview, skills assessment and/or other 
appropriate screening devices.

NOTE: The Water Authority conducts a thorough background 
investigation prior to appointment. Employment is contingent 
upon successful completion of this process.

First interviews are tentatively scheduled for Thursday, 
December 16 & Friday, December 17, 2010.

APPLICATION DEADLINE: December 6, 2010

Revenue Manager, City of Ukiah
Salary Range: $56,881-$69,140 annually

The City of Ukiah is located in the beautiful Northern California 
Yokayo Valley, surrounded by rich grape vineyards, pear 
orchards and northern-coastal mountains. Easily accessible 
from Highway 101, Ukiah is located 110 miles north of San 
Francisco. Ukiah, about an hour drive from the Mendocino 
Coast and located near spectacular redwood forests, invites 
recreational and cultural pursuits. It is an ideal location to 
vacation, live and do business. Ukiah has a population of 
15,500 and serves over 40,000 residents of the greater 
Ukiah area.

The City of Ukiah is looking for a highly qualified and motivated 
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individual, under general direction of the Finance Controller, 
to analyze the results of billing and collection activities, 
develop projections of future revenue, present analysis 
to management, supervise customer services team in 
performing customer billing, customer service, cashier and 
collection activities for City of Ukiah’s utility services, including 
electric, water, sewer, and garbage, business licenses, leases, 
loans, and the parking permit program. Perform accounting 
tasks involved in the preparation and maintenance of the 
City's billing, collection, and other revenue records; assist in 
preparation of City budget; design and implement accounting 
procedures; provide highly technical and staff assistance to 
the Finance Controller in a variety of fiscal assignments; and 
do related work as assigned.

Education & Experience: Any combination of experience and 
education that could likely provide the required knowledge 
and abilities would be qualifying. A typical way to obtain the 
knowledge and abilities would be: Equivalent to a Bachelor’s 
Degree from an accredited college or university in accounting 
or closely related field. Three years of increasingly responsible 
professional experience in accounting, billing & collection or 
revenue management, preparing, analyzing and interpreting 
reports, and two years experience in direct personnel 
supervision; general ledger responsibility. Municipal 
experience preferred. 

Compensation & Benefits:
Salary:  $4,740-$5,762 per month
Retirement: The City of Ukiah is a member of the Public 
Employees Retirement System (PERS), 2.7% at 55 formula. 
The 7% employee contribution is included in the base salary 
and paid by the employee. The City does not contribute to 
Social Security.
Merit Pay: 8% of base monthly salary.
Incentive Pay: 15 days of Management Incentive pay per 
fiscal year
Vacation: 20 days per year, increasing with years of 
service.
Holiday:  14 paid holidays per year (+ 1 floating)
Sick Leave: Accrue 12 days per year
Health Ins: City provides flex dollars towards the cost of 
medical, vision, dental, & life insurance
Addt’l Benefits: Credit Union membership and deferred 
compensation programs are available.

APPLY IMMEDIATELY: Initial review of application November 
22, 2010. Qualified individuals must submit a City application 
to City of Ukiah, Human Resources. Application may be 
obtained on the City website at: www.cityofukiah.com. EOE.

APPLICATION DEADLINE: Open Until Filled

Chief Financial Officer, City of Stockton
Salary Range: up to $170,000

This multi-cultural city (pop. 290,000), located in San Joaquin 
County, is conducting a national search for highly qualified 
and experienced, visionary and results-oriented public 
finance professionals to be considered for the CFO of this 
dynamic full-service city. Top candidates must have strong 
financial management and leadership skills with experience 
in the development and implementation of long-term financial 
strategies, financial policies/procedures and internal controls. 
The CFO will oversee a revenue collection stream in excess 
of $352 million and have a staff of approximately 100 full-
time employees. The CFO is responsible for Administrative 
Services, Budget, Debt Issuance, Treasury/Investments, 
Finance/Accounting, Purchasing, Utility Billing, Information 
Technology and Telecommunications. This multi-faceted CFO 
position requires an exceptionally talented and well-rounded 
individual with outstanding interpersonal and communication 
skills supported by a solid career track record and educational 
credentials.

Annual salary for this position is up to $170,000 plus 
outstanding benefits including CalPERS Retirement (2% @ 
55).

Apply immediately via email to apply@ralphandersen.com. 
Confidential inquiries encouraged to Ms. Heather Renschler 
or Mr. Robert Burg at (916) 630-4900.

APPLICATION DEADLINE: Apply Immediatley

Assistant Finance Director, City of Ukiah
Salary Range:$80,437 - $97,771 annually plus benefits

The City of Ukiah is located in the beautiful Northern California 
Yokayo Valley, surrounded by rich grape vineyards, pear 
orchards and northern-coastal mountains. Easily accessible 
from Highway 101, Ukiah is located 110 miles north of San 
Francisco. Ukiah, about an hour drive from the Mendocino 
Coast and located near spectacular redwood forests, invites 
recreational and cultural pursuits. It is an ideal location to 
vacation, live and do business. Ukiah has a population of 
15,500 and serves over 40,000 residents of the greater 
Ukiah area.

The City of Ukiah is looking for a highly qualified and motivated 
individual to manage, under the general supervision of the 
Finance Director, the City’s financial activities and accounting 
functions, financial computer operations and supervise 
accounting staff; perform difficult and complex statistical 
analysis; assist with investment activities; assist with the 
annual budget preparation; coordinate information requests 
from other departments and outside interests; prepare 
financial statements; and act as the Department Head in the 
absence of the Finance Director. This is a full-time, middle 
management position requiring expertise in administrative, 

Continues on next page
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supervisory and accounting functions. Responsibilities include 
coordination of the fixed assets program, payroll, accounts 
payable, general ledger accounting, redevelopment agency 
accounting and reporting, and the automated municipal 
finance system. 

Education & Experience: Any combination equivalent to 
experience and education that could likely provide the required 
knowledge and abilities would be qualifying. A typical way to 
obtain the knowledge and abilities would be: Equivalent to a 
Bachelor’s Degree from an accredited college or university 
in accounting, finance, public or business administration, or 
a closely related field. Five years of professional accounting 
experience with at least four years in municipal accounting, 
including two years in a supervisory capacity. Redevelopment 
Agency accounting and reporting experience desired. 
Certification in municipal accounting courses and programs 
may be considered in meeting the education and training 
guidelines.

Compensation & Benefits:
Salary:  $6,703-8,148 per month
Retirement: The City of Ukiah is a member of the Public 
Employees Retirement System (PERS), 2.7% at 55 formula. 
The 7% employee contribution is included in the base salary 
and paid by the employee. The City does not contribute to 
Social Security.
Merit Pay: 8% of base monthly salary.
Incentive Pay: 15 days of Management Incentive pay per 
fiscal year
Vacation: 20 days per year, increasing with years of 
service.
Holiday:  14 paid holidays per year (+ 1 floating)
Sick Leave: Accrue 12 days per year
Health Ins: City provides flex dollars towards the cost of 
medical, vision, dental, & life insurance
Addt’l Benefits: Credit Union membership and deferred 
compensation programs are available.

APPLY IMMEDIATELY: Initial review of application November 
30, 2010. Qualified individuals must submit a City application 
to: City of Ukiah, Human Resources. Applications may be 
obtained on the City website at: www.cityofukiah.com. EOE.

Accounting Manager, Superios Court of 
California/OC
Salary Range: $6,984.00 - $9,989.00/mo

The Superior Court of California, County of Orange is seeking 
an Accounting Manager in the Finance department and 
will report directly to the CFAO. The position supervises and 

coordinates the daily activities of five managers; is responsible 
for all areas relating to accouting management and reporting; 
prepares the annual finance statements and coordinating the 
Court's audits; participates in the goals and objectives for the 
department. Qualified candidates must possess at least five 
years of progressively responsible experience in accounting, 
including the areas of financial reporting and general ledger 
management. Graduation from an accredited four-year 
college/university with a Bachelor's Degree in Accounting or 
Business with an emphasis in Accounting and CPA desired.

APPLICATION DEADLINE: Continuous w/October 31, 2010 for 
1st round of consideration

Controller, Rancho California Water District
Salary Range: $110,662 to $146,074 annually

Rancho California Water District (RCWD) is the second largest 
agricultural water purchaser in the Metropolitan Water District 
service area and provides service to the City of Temecula, 
portions of the City of Murrieta and the unincorporated 
areas of southwest Riverside County. The District services 
a population of 145,000 and has an operating budget of 
$68 million, a non-operating budget of $47 million, and a 
capital budget of $19 million. The District currently manages 
$811 million in assets. Under general direction of the Chief 
Financial Officer/Treasurer, the Controller plans, directs and 
oversees the Finance Department, providing budgeting, 
accounting, billing, procurement, data processing, job cost 
and bond administration services, and provides highly 
complex staff assistance to the CFO/Treasurer. Requires a 
BA/BS (a Master’s degree and/or certification as a public 
accountant is desirable) and seven to ten years of financial 
management experience with at least five years experience 
in a managerial capacity. Salary $110,662 to $146,074. For 
more information, please contact Sherrill Uyeda or Syldy Tom 
at (562) 901-0769 or email info@alliancerc.com. Apply online 
as soon as possible at www.allianceresourceconsulting.com. 
EEO/ADA.

APPLICATION DEADLINE: As soon as possible

Budget Analyst Coordinator, Service Employees 
International Union
Salary Range: Commensurate with Experience

The Service Employees International Union (SEIU), the nation's 
fastest growing labor organization representing more than 
2.2 million members, seeks Budget Analysts/Coordinators to 
work with its Public Services Division or one of its local unions 
on fiscal analysis to advance the union’s goals in enhancing 
quality public services and improving working conditions for 
our public services members. 

Duties may include, but are not limited to the following:

Continues on next page
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· Conduct and interpret financial analysis of state and local 
governments, and other publicly-funded entities;

· Train other staff in public budget analysis

· Work with elected leadership, bargaining committees and 
other member committees to inform their strategies with 
accurate budget information

· Research, track and analyze economic policy that will impact 
state and local fiscal conditions as well as public services;

· Work with other unions, advocates and political allies to 
develop common understanding and agenda for improving 
funding for/efficiency of state and local government services

· Track and vet innovative budget strategies around the country

· Assist in research to develop strategic options to address 
cuts in public services.

Requirements:

· Graduation from an accredited college or university with a 
B.A. or B.S. in Public Policy, Economics, Public Administration, 
or other related degree; Masters degree a plus.

· Candidates must have a demonstrated commitment to 
progressive social change and activist experience.

· Experience preparing or analyzing government budgets. 
Qualified applicant would have experience critiquing forecasts 
of proposed revenues, expenditures and fund balances and 
reviewing Comprehensive Annual Financial Reports (CAFR) to 
assess the fiscal health of the entity.

· Competence in public fiscal and policy analysis skills; 
excellent writing and speaking ability; applied experience in 
public interest issues. Labor background a plus.

· Familiarity with a variety of computer-based research tools, 
complex financial concepts and good quantitative skills.

· Ability to work well under tight deadlines, in a fast-paced, 
team environment. 

· Travel required.

Competitive salary; excellent benefits. 

SEIU is an equal opportunity employer.

To Apply: Email your cover letter and resume to: resumes@
seiu.catsone.com

APPLICATION DEADLINE: December 30, 2010


