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President’s Message
— Ronnie Campbell, Director of Finance, City of Camarillo,
2010 CSMFO President

The Journey up North…Part #2…
I had the opportunity to represent CSMFO (California Society of Municipal Finance Officers)
at the Washington Finance Officers Association (WFOA) 55th Annual Conference. The venue,
located just a few minutes north of the Portland Oregon Airport, was held at the Vancouver
Hilton Conference Center. What a pleasure it was to see President Dan Underwood, and
his lovely wife Pat, once again. It almost seemed like a family reunion, they had joined us in
February and we also saw each other again in April for the Oregon Conference. While a little
smaller in attendance, a recripitory agreement they share with the Oregon Association allow
their members to attend each other’s conference and secure those necessary CPE credits.
The main conference was Wednesday to Friday, with a full day of Pre-Conference Sessions
preceding on Tuesday. The Pre-Conference Sessions were either half-day or whole-day,
focusing on topical areas such as public funds investing, records management, purchasing,
or team building. As an option, participants were also allowed the opportunity to participate
in a Pre-Conference Session designed to prepare participants for the Certification Test for
Public Fund Investors. When the main conference began, they too presented several keynote
speakers and over 70 break-out sessions over seven topical tracks.
This trip, like the previous one to Oregon, was made complete with my routine trip to Macy’s.
Upon my arrival, I noted I forgot to pack a dress shirt to go with my suit, and my presentation to
the Conference on behalf of CSMFO would have been ruined. Thank God for Macy’s.

Contact Info:
California Society of
Municipal Finance Officers
1215 K Street, Suite 2290
Sacramento, CA 95814

(916) 231-2137 I (877) 282-9183
Fax: (916) 231-2141
www.csmfo.org

One of the Conference highlights was general session speaker, Merge Gupta-Sunderji. She
spoke from the theme, “Why does a Lobster Leave the Shell.” Her premise was to grow/
expand your mind. She offered the following tips:
1.
Be a sponge…leaders read…read at least five books per month
2.
Keep an open mind…don’t be afraid to try the same tool for a different job. Just
because it didn’t work the first time, doesn’t mean it will not work.
3.
Believe in yourself…let go of self-limiting thoughts
4.
Seek out feedback…seek advice and be willing to change your course of action
5.
Rediscover your creative core…recapture the creativity we associate with our
childhood
6.
Connect with people…develop and maintain networks.
Also impressive, was Todd Hunt, Business Humorist and Author who spoke on communication.
During the noon hour on Thursday, I was invited to greet the audience, along with my colleagues
Bernice Bagnall, Past President from Oregon, and Dave Wolff, President from Alaska. Different
from CSMFO, they then held their Annual Business Meeting, and officially passed the gavel
from their current president, Dan Underwood to President Elect, Ron Cone. On behalf of
CSMFO, I warmly extended an invitation for Ron and his wife to join us in Burlingame for our
2011 Conference.
Continues on next page
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Many other great things can be said about the Washington Conference. Similar to my
experience in Oregon, I have come to better appreciate and value the partnership with our
sister organizations immediately to the North. The opportunity to share best practices, not
only from the practioner perspective, but also an organizational approach, is invaluable.
The leadership of CSMFO has great respect for that of Washington, and it is recripical. We
were pleased to host Dan Underwood in Los Angeles, and he returned the favor and was a
great host to me in Vancouver. I know Scott, Jesus, and the CSMFO Board of Directors are
looking forward to hosting their 2011 President, Ron Cone, in Burlingame.

The 2011 Goal Setting Session

Over 30 CSMFO Leaders recently gathered in Burlingame to discuss progress of our 2010
Goals and establish priorities for the 2011 year. All in attendance echoed favorable responses
at the end of the goal setting session. President Elect, Scott Johnson worked successfully
with Master Coach Don Maruska to focus our collaborative efforts on establishing a realistic
and achievable work plan for the CSMFO Organization. More details will be shared and
made available on the website once Board Action is taken.

New Website

The Technology Committee, lead by John Adams (Previous Committee Chair now Board
Member), along with Current Committee Chair Barbara Boswell, and retired Committee
Senior Advisor Mark Moses, have done an exceptional job in bringing the three-year long
project to fruition. The Board received a sneak preview of the website during its August
Meeting and was simply impressed. I think all will be impressed with the functionality and
ease of navigation in the completely redesigned website.
Launch of the “New” Website design is targeted for October/November of this year. I certainly
want to commend Barbara and her Committee for taking on this task. This collaborative
effort of past Committee Chair John Adams, Current Committee Chair Barbara Boswell, and
Senior Advisor Mark Moses, will serve our general membership well into the future.
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Officers, Directors and
Standing Committees
President

Ronnie Campbell, City of Camarillo

President-Elect

Scott Johnson, City of San Jose

Past President

Thomas Fil, City of Belmont

Board of Directors

John Adams, City of Thousand Oaks
Harriet Commons, City of Fremont
Mary Dodge, City of El Cerrito
Laura Nomura, City of Irwindale
Christy Pinuelas, City of Agoura Hills
Jesse Takahashi, City of Campbell

Committees
Administration

Robert Burns, City of Chino
Steve Heide, Chino Valley Independent Fire District
Agnes Walker, South Bay Regional Public 		
Communications Authority			
Bob Biery, City of Westlake Village
Jesse Takahashi, City of Campbell

Annual Conference

Jesus Nava, City of Burlingame
Mark Alvarado, City of Monrovia
Viki Copeland, City of Hermosa Beach
Harriet Commons, City of Fremont

Career Development			

Margaret Moggia, West Basin Municipal Water District
Terrence Beaman, City of San Bernardino		
Drew Corbett, City of Sunnyvale
Kim Nakamura, City of Camarillo
Mary Bradley, City of Sunnyvale			
Christy Pinuelas, City of Agoura Hills

Membership Benefits

Brent Mason, City of Riverside
David Cain, Moulton Niguel Water District
Pauline Marx, City of San Francisco
Mary Dodge, City of El Cerrito

Professional Standards & Recognition

Chu Thai, City of South Pasadena			
Teri Willoughby, City of Barstow
Sandra Schmidt, Las Virgenes MWD
Pamela Arends-King, City of Tustin
Laura Nomura, City of Irwindale

Technology

Barbara Boswell, City of Lancaster
Joya De Foor, City of Los Angeles
Mark Moses, City of Stockton
John Adams, City of Thousand Oaks

League Liaison				
Dave Culver, City of Pleasanton

Positions listed include committee chairs, vice chairs,
senior advisors and board liaisons.
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Executive Director’s Message
— Melissa Dixon

CSMFO Chapter Chairs
Central Coast
Jennifer Sorenson, City of Paso Robles
805-237-3999, jsorenson@prcity.com
Central Los Angeles
Maurina Lee, City of Downey
562-904-7262, mlee@downeyca.org

Ever dreamed about being President? Now’s your chance to make that happen. Well, President
of CSMFO, that is!
CSMFO appoints a Nominating Committee to develop a slate of officers for the Board of Directors
elections. The Board of Directors is comprised of six directors, three north and three south: the
President, the Past President and the President-Elect. Each year, a north director, a south director,
and the President-Elect are up for election. This year, the President-Elect position is from the
south.
We are now accepting nominations for the above positions. The Nominating Committee will
review all submissions and create a final slate by November 1 for the membership’s vote. Please
submit your nominations to me at melissa.dixon@staff.csmfo.org or to Nominating Committee
Chair Scott Johnson at scottp.johnson@sanjoseca.gov as soon as possible, but no later than
Wednesday, October 27. All municipal members in good standing are eligible for all offices.
I look forward to welcoming three new members to the CSMFO Board of Directors!

Central Valley
Kathleen VonAchen, City of Stockton
209-937-8908, kathleen.vonachen@ci.stockton.ca.us
Channel Counties
Catherine Haywood, City of Thousand Oaks
805-449-2232, chaywood@toaks.org
Coachella Valley
Jason Simpson, City of Temecula
951-694-6430, jason.simpson@cityoftemecula.org
Desert Mountain
Teri Willoughby, City of Barstow
760-255-5115, twilloughby@barstowca.org
East Bay
Debra Auker, City of Hayward
510-583-4010, debra.auker@hayward-ca.gov
Imperial County
Rosa Ramirez, Co-Chair, City of Holtville
760-356-2913, rramirez@holtville.ca.gov
Inland Empire
Carrie Corder, Cucamonga Valley Water District
909-987-2591, carriec@cvwdwater.com
Monterey Bay
Marc Pimentel, City of Watsonville
831-646-3947, pimentel@ci.watsonville.ca.us

CSMFO Membership
Renewal Invoices –
Coming Soon to an
E-mail Near You!
It’s that time of year again, when
CSMFO members are asked to reaffirm
their commitment to their association,
and thereby their commitment to
the profession of municipal finance.
Invoices for the 2011 membership
year will be distributed via e-mail on
November 1, 2010. If you would prefer
to receive a hard copy, please contact
Meetings and Membership Specialist
Elizabeth Cardwell at elizabeth.
cardwell@staff.csmfo.org.
If you
have not received your invoice in your
e-mail inbox by November 15, please
contact the office at 877-282-9183. To
make sure you get listed in the 2011
Membership Directory, please pay your
invoice no later than December 31,
2010.

North Coast
Bill Mushallo, City of Santa Rosa
707-543-3092, bmushallo@ci.santa-rosa.ca.us
Northeast Counties
Steve Strong, City of Redding
530-225-4087, sstrong@ci.redding.ca.us

CSMFO Office Contacts
Melissa Dixon
Executive Director
melissa.dixon@staff.csmfo.org
Ashley Bradley
Communications Specialist
ashley.bradley@staff.csmfo.org
Elizabeth Cardwell
Meetings & Membership Specialist
elizabeth.cardwell@staff.csmfo.org
Justin Lewis
IT Manager
justin.lewis@staff.csmfo.org
Michelle McIntosh
Association Services Assistant
michelle.mcintosh@staff.csmfo.org

Northwest Counties
Stephanie Beauchaine, City of Rio Dell
707-764-3532, finance1@riodellcity.com
Orange County
Pamela Arends-King, City of Tustin
714-573-3061, PArends-King@tustinca.org
Peninsula
Stuart Schillinger, City of Brisbane
415-508-2151, schillinger@ci.brisbane.ca.us
Sacramento Valley
Stefani Daniell, City of Citrus Heights
916-727-4776, sdaniell@citrusheights.net
San Diego County
Dennis Coleman, City of Solana Beach
858-720-2461, dcoleman@cosb.org
San Gabriel Valley
Josh Betta, City of Glendora
626-914-8241, jbetta@ci.glendora.ca.us
South Bay
Agnes Walker,
South Bay Regional Public Communications Authority
310-973-1802, awalker@rcc911.org
South San Joaquin
Ronney Wong, City of Fowler
559-834-3113, rwong@ci.fowler.ca.us

3

CSMFO MININEWS

OCTOBER 2010

** ADVERTISEMENT **

Budget Award Program
Deadline Approaching

extending

your reach

Deadline: October 18, 2010

If you have not already done so, please
complete the application and submit your
payment as soon as possible, especially
if your agency received an award in the
past. The Budget Award Program is a great
opportunity for new agencies to have their
budget, capital and public communication
documents reviewed by peers.
While CSMFO is trying to streamline the
application process, at this point we ask that
agencies submit both printed documents and
PDF documents. In the future, we will store
all of your budget documents, applications,
reviews and awards received on the CSMFO
website.

800.755.6864
27368 Via Industria
Suite 110
Temecula, CA 92590
www.willdan.com

Revenue Generation
n Utility Rate Studies
n User Fee (Cost of
Service) Studies
n Cost Allocation
Plans
n Development
(Impact) Fee
Studies
n Special District
Formation and
Administration
nAB 811/PACE Program
Development and
Administration

Strategic Financial
Planning
n Fiscal Impact
Analysis
n Facility Financing
Plans
n Annexation and
Incorporation
Studies
Compliance Services
n Arbitrage Rebate
n Continuing
Disclosure

“Change is the Name of the Game for Burlingame in 2011!”
CSMFO 2011 Annual Conference “Change is the Name of the Game”
February 23-25, 2011 at the Hyatt Regency
San Francisco Airport in Burlingame
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** ADVERTISEMENT **

There’s a project to be financed and not much time to do it. People are trying to
“help” you – perhaps there is too much talk about what you “could” do and not
enough about what you “should” do. That can leave you “behind an eight ball.”
You need straight answers – plain talk about how to finance that project with a
common-sense, practical approach. No displays of financial wizardry. Just proven
processes and reliable methods that will work for your agency – approaches that won’t
leave you behind an eight ball.
We can help. Our people have been helping California’s communities meet their
financing needs with plain talk and practical approaches for more than thirty years.
If there is an eight ball in your way, we can help you navigate around it.

1301 Dove Street, Suite 380, Newport Beach, CA 92660 Telephone: 949.428.8363 www.magisadvisors.com

Registration is now open for the
2010 CSMFO ANNUAL WEEKEND
TRAINING SEMINAR
magis_csmfo_half-pg_wht_8ball.in1 1

The Annual Weekend Training is a two and a half day skillsbased workshop scheduled held November 12-14, 2010
(Friday-Sunday), at the Doubletree Hotel in Sacramento.
The seminar has always been an excellent value and that
distinction is even more prevalent during these tough
economic times.
Class size is limited to 40 participants and fills up quickly
each year, so hurry and register!
Registration deadline is October 15, 2010.
Please visit the CSMFO website at www.csmfo.org to
register online or download registration form and return it
to CSMFO.
If you have any questions or would like more detail
regarding the workshop, please contact Mark Uribe,
Program Coordinator, at muribe@ci.camarillo.ca.us or
805-388-5358 or Terrence Beaman, Vice Chair, at
Beaman_Te@sbcity.org or 909-384-5144.

Public Funds Management Seminar
8/11/10 6:55:46 AM

Presented by: Cutwater Asset Management & Willdan Financial

October 14, 2010
8 a.m. - 5 p.m.
Sacramento Public Library
828 I Street, Sacramento
OPPORTUNITY & RESULTS:
THE RIGHT WAY TO LIVE ON LESS
Special guest: John Decker, Chief Fiscal Advisor to California
State Treasurer, former Executive Director of the California
Debt and Investment Advisory Commission, and author of
California in the Balance – Why Budgets Matter
Learn more about these topics and earn 8 CPE credits:
• Coping with California’s Fiscal Future
• Assessing the Technology Risks in Your City
• Compliance Insight and Updates: GASB, Arbitrage Rebate
and Continuing Disclosure
• Risk Benchmarking Your Portfolio
• Seven Deadly Sins of Public Funds Investing
• Options for Action in the Coming Budget Year

Download the registration form & agenda

If you have any questions regarding registration, please
contact Elizabeth Cardwell at the CSMFO office at
877-282-9183.
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Registration is now open for the 2010 Municipal Finance Institute
December 8 – 10
Portola Hotel, Monterey
To register online, click here!
Register now for the League of California Cities Municipal Finance Institute in Monterey, Wednesday,
December 8 – Friday, December 10. Only the most relevant information is being brought for municipal
finance officers, fiscal directors and city management of all career levels who want to take advantage of
the great programming and networking opportunities offered at this year’s conference. Program highlights
include:
Topics Areas Include:
Amazing Subject Expert Speakers Including:
- Legislative and Legal Updates
• Girard Miller CFA, PFM Group
- Labor and Pension Negotiations
• Michael Coleman, CaliforniaCityFianance.com
- National, State and Local Economic Outlooks
• John Haveman, Beacon Economics
• Michael Cohen, Legislative Analyst’s Office, State
of California
• Plus many more!
Click here to read the full program announcement! Register TODAY to ensure you get housing at the host
property! www.cacities.org/events. Offering an outstanding rate of $133 plus tax!
Questions? Need more information? Please contact Brian Sanders at bsanders@cacities.org.
** ADVERTISEMENT **
Fixed Income Strategies

Customized Asset Management

Local Government Investment Pools

Pension Fund Management

taking the long view in fixed income asset management
Cutwater Asset Management is a client-focused and solutions-based fixed income investment advisor.
With $43 billion in assets under management, Cutwater Asset Management ranks among the world’s
50 largest fixed-income investment managers. Our clients include state and local governments,
financial institutions, pension funds, unions, insurance companies, corporations and consultants.
Please visit www.cutwater.com for more information.

Gay Eichhoff
888-982-2252
gay.eichhoff@cutwater.com
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866-598-6476
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UC Davis Courses in
Accounting and Financial
Planning
ACCOUNTING & TAXATION COURSES
Free! Information Session				
Accounting and Taxation Certificate Programs		
• March 2, 2011, Wednesday, 5:30 p.m.-7 p.m.		
• Sacramento: Sutter Square Galleria, 2901 K St.		
• No Charge. 						
• Enroll in section 101OPE100
Principles of Managerial Accounting 			
• January 11, 2011 - March 29, 2011, Tuesdays, 		
5:40 p.m.-9 p.m.						
• Sacramento: Sutter Square Galleria, 2901 K St. 		
• Technical requirements: Certain elements of this classroom
class will be conducted online. You must have a computer
with access to the Internet and an email account in order to
complete this course.					
• $720 ($770 if postmarked after 12/28/2010). Special
discounts for groups.					
•Enroll in section 103ACC102.
Certified Internal Auditor Exam Preparation Program The
Internal Auditor Certification Preparation Program is based
on The IIA® CIA® Learning System™ program. For more
information about CIA® examination eligibility, visit the IIA®
website at www.theiia.org.
• January 22 & 29; February 26; March 5 & 26; April 2 & 9;
May 21. Saturdays, 8:30 a.m. - 5 p.m.			
• Sacramento: Sutter Square Galleria, 2901 K St. 		
• $1,995. Includes the IIA Learning System materials and IIA
Red Book DVD. Deduct $495 if you have the Learning System
2010 ed. materials. Special discounts for groups and IIA
members. 						
•Enroll in section 103ACC300
CONFLICT RESOLUTION COURSES
Theory of Conflict Resolution and Community Engagement		
(online course)
• Enroll now through January 7 and complete by March 17.
• You must begin and end the course on the dates noted
above. You will participate in group activities and projects with
specific due dates. Assignments will be posted each week.
• You must begin and end the course on the dates noted
above. You will participate in group activities and projects with
specific due dates. Assignments will be posted each week.
• $600, special discounts for groups.
• Enroll in section 103DSD101.

CSMFO DECEMBER
MININEWS
Difficult Conversations
• January 11 through February 1, Tuesdays, 6 p.m. - 9 p.m.
• Sacramento: Sutter Square Galleria, 2901 K St.
• $450, special discounts for groups
• Enroll in section 103DSP123.
How to Work with Difficult People
• March 2, Wednesday, 9 a.m. - 4 p.m..
• Sacramento: Sutter Square Galleria, 2901 K St.
• $275, special discounts for groups
• Enroll in section 103DSP123.
PROJECT MANAGEMENT COURSES
Free! Information Session
Project Management Certificate Program
• March 9, Wednesday, 5:30 p.m. - 7 p.m.
• You must begin and end the course on the dates noted
above. You will participate in group activities and projects
with specific due dates. Assignments will be posted each
week.
• No Charge.
• Enroll in section 103OPE500.
• Also available online January 3 - April 3. Technical
requirements: A current email account and access to the
Web using an Internet browser and a copy of WinZip. If you
don’t have WinZip it is available for free at winzip.com. Enroll
in section 103PRJ400.
Fundamentals of Project Management (online course)
• Enroll now through Jan. 24 and complete by March 25.
Passwords issued starting Jan. 10.
• Technical requirements: A current email account and
access to the Web using an Internet browser and a copy of
WinZip. If you don’t have WinZip it is available for free at
winzip.com.
• $745, special discounts for PMI and IIBA members.
• Enroll in section 103PRJ500.
Project Integration and Scope Management (online
course)
• Enroll now through January 24 and complete by March 25.
Passwords issued starting January 10.
• Technical requirements: A current email account and
access to the Web using an Internet browser and a copy of
WinZip. If you don’t have WinZip it is available for free at
winzip.com.
• $760, special discounts for PMI and IIBA members.
•Enroll in section 103PRJ501.

To view more current course listings or to enroll,
call 800-752-0881 or visit
http://extension.ucdavis.edu/bm
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Introduction to Governmental
Accounting
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** ADVERTISEMENT **

Caporicci & Larson CPA’s

October 6, 2010
9 a.m. - 5 p.m.
City of Adelanto Conference Room
Maverick Stadium
12000 Stadium Way
Registration fee: $50 (includes workshop, materials and lunch)
Registration deadline: September 29, 2010
Site contact:
Vanessa Martinez - 760-246-2300 ext. 3014
Steve Larson, CPA, has prepared a one day course –
“Introduction to Governmental Accounting” – and is
presenting it throughout the State through CSMFO. The
CSMFO Board of Directors is strongly committed to providing
training opportunities throughout California, and Mr. Larson
has volunteered his expertise and time to provide a great
educational benefit to al financial staff members in your
organization.
The Workshop will be presented in four phases:
• Basic Accounting Concepts
• The Accounting Process
• Governmental Accounting
• Role of the Budget
The course is designed for either an individual with
some accounting background who is just entering the
governmental field or an individual with governmental
experience but not in the finance/accounting area.
The course introduces the seminar participant to basic
terminology focusing first on the profit oriented entity. As
the course progresses, the focus evolves to governmental
terminology. The assumption is that the participant has
had some experience in the corporate environment and
thus will more quickly grasp the basic concepts because
of familiarity. Once a basic understanding of accounting
concepts is reached, these concepts can easily be applied
to the unique requirements of the governmental area.
Contact CSMFO at 877-282-9183 to register!
Attendance will be limited to 60 people. All fees must
accompany your registration and be received by the
September 29, 2010 deadline. There will be a $35
processing fee for any changes or cancellations made
prior to the event.
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2010 Training Opportunities
Introduction to Government Accounting &
Intermediate Government Accounting
The Intermediate Government Accounting
training dates:
October 6 – Lakewood
November 8 – Hollister
For more information on these training opportunities,
including course descriptions and registration information,
please visit the CSMFO website.
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Intermediate Governmental
Accounting Training
Macias, Gini, & O’Connell LLP
November 3, 2010
8 a.m. - 5 p.m.
City of Hollister
Veterans Memorial Building
649 San Benito Street

** ADVERTISEMENT **

Need
Revenue?

Registration fee: $150 (includes lunch)

Optional: Sample CAFR $5

Contact: Crystal Powell - 949-221-0025
Download the registration form

www.hdlcompanies.com

Audits, Analysis
& Software
Sales Tax
Property Tax
Bond Projections
Revenue Mapping
Animal License
Business License
Code Enforcement
False Alarm
Fire Inspection
Permit Tracking

(909) 861-4335
(888) 861-0220

This class is appropriate for individuals that have some
accounting background, but may be new to the government
sector, or for someone who has recently assumed
responsibility for financial accounting and reporting. It is
also appropriate for anyone interested in brushing up on
basic government accounting skills.
Each attendee will earn 8 CPE credits, and will receive a certificate
of completion at the conclusion of the class. Registration may be
limited, so please register as soon as possible!

CSMFO Los Angeles & South Bay Chapters and
CMTA’s Holiday Luncheon
Date:

Thursday, December 2

Time:

11:30 a.m. - 2 p.m.

Place:

The Chart House Restaurant										
231 Yacht Club Way											
Redondo Beach, CA 90277										
310-372-3464			

Menu 													
Choices: Prime rib, salmon, chicken or vegetarian. All meals include crab stuffed mushrooms and coconut shrimp		
appetizers.
Cost:

$40 (please make checks payable to SBRPCA)

RSVP:

RSVP with your menu choice no later than November 22. For reservations call Agnes Walker at 310-973-1802
ext.105 or e-mail Agnes at awalker@rcc911.org. No shows will be invoiced.
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Orange County &
CMTA Division IX Chapter Joint Meeting
Date:

Thursday, October 7

Time:

11:45 a.m.

Subject: Seven Deadly Sins of Public Investing
Speaker: David W. Witthohn, CFA, CIPM, Director and Relationship Manager, Cutwater Asset Management Group
Place:

Dave & Buster’s												
71 Fortune Rd, Ste 960											
Irvine, CA 92618				

Cost:

$33 per person for payments received by Sept. 29, 2010							
$35 per person for payments received after Sept. 29, 2010, or registration at the door				
Please make checks payable to: Pamela Arends-King, CSMFO OC Chapter and CMTA Division IX Chair

RSVP:

RSVP by e-mail to Linda Anicich at lanicich@tustinca.org by Sept. 29, 2010

** ADVERTISEMENT **

Under Pressure?

Let us Help!
We're focused on offering you efficient
and competent Consulting and
Professional Staffing
Consulting
• Internal control evaluations
• Statistical section preparation
• Other special finance projects
Professional Staffing
• Accounting clerks
• Accounting managers
• Finance directors
• Other

Contact: 714.672.0022 / Debbie Harper, CPA / deborah.harper@lslcpas.com
714.672.0022 / Rich Kikuchi, CPA / richard.kikuchi@lslcpas.com
w w w.L SLCPAS .com
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Job Postings OCTOBER 2010
Director of Finance, Alameda County
Transportation Commission

million, and an overall annual budget of $69.7 million. ACTIA
has 7 employees, a FY 2009/10 operating budget of $4.5
million, and an overall annual budget of $142.6 million.

Alameda County is the geographic center of the San Francisco
Bay Area and, while 20% of the Bay Area’s population lives
there, nearly 40% of the region’s freeway congestion occurs
in the County. The Alameda County Congestion Management
Agency (ACCMA) and the Alameda County Transportation
Improvement Authority (ACTIA) are in the process of merging to
form a new joint powers authority – Alameda CTC. This merger
will allow for better coordination of transportation planning
and programming within the County, as well as position
Alameda County jurisdictions and transit agencies to better
compete for limited state and federal transportation dollars.

Desire the equivalent of a relevant BA/BS and 7-10 years of
professional accounting and financial operations experience,
including 5-7 years of supervisory experience, preferably in
a government or public agency setting. The ideal candidate
will have finance and accounting experience in the areas of
transportation and/or transit. California experience is a plus.

Salary Range: Highly Competitive

Alameda CTC is governed by a 22-member Board of Directors
and its members include the 14 cities in Alameda County,
the County of Alameda, AC Transit and BART (the two largest
transit operators in the County), ACCMA and ACTIA. The
Finance Director will report to the Executive Director. ACCMA
has 25 employees, a FY 2009/10 operating budget of $5.4

A detailed brochure can be found at www.robertsrcg.
com/12902/actcfinance.pdf. Apply by October 18, 2010
(email preferred) to: Norm Roberts, Roberts Consulting
Group, phone (818) 783-7752, fax (818) 783-6377 or email
robertsrcg@msn.com. EEO/ADA
APPLICATION DEADLINE: October 18, 2010

Continues on next page
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Assistant Finance Director, City of Pleasanton
Salary Range: $134,268 annually

Recognized as one of Northern California’s premier
communities and often referred to as the “second Silicon
Valley,” Pleasanton is home to a population of just over 70,000.
A full-service municipality, Pleasanton has total FY2010-11
budget of $188.4 million ($85 million General Fund) and an
investment portfolio of $224 million. The Finance Department
is supported by 16.25 FTE and is organized across three
divisions (Administration, Treasury and Accounting).
This is an ideal opportunity for aspiring Finance Directors
who demonstrate outstanding fiscal expertise and leadership
abilities. The Assistant Director will be allowed to grow and be
mentored while contributing to a well respected progressive
organization that values exceptional performance and
service delivery. Ideal candidates will have at least 5 years
of management experience in a similar environment. A
Bachelor’s degree in a relevant discipline is required and a
Master’s degree and/or CPA certification is preferred.
Salary range control point is $134,268. Salary is supplemented
by a competitive benefits package that includes 2.7% @ 55
CalPERS retirement. This recruitment will close at midnight on
Sunday, October 17, 2010. For detailed brochure and to apply
online, visit www.tbcrecruiting.com.
Teri Black-Brann • 310.377.2612
Carolyn Seeley • 949.487.7606
TERI BLACK & COMPANY, LLC
www.tbcrecruiting.com
APPLICATION DEADLINE: Midnight, Sunday, October 17, 2010

Budget Analyst, City of Downey

Salary Range: $3,596.49 - $4,455.43 monthly
To perform professional and responsible budgetary,
financial, administrative, and analytical support duties in
the maintenance and preparation of City budget records and
funds.
EXAMPLES OF ESSENTIAL FUNCTIONS:
The following examples are intended to describe the general
nature and level of work performed by persons assigned to
this classification.
•Assist in preparation of annual budget, financial statements,
and special studies.
•Analyze fiscal records and prepare financial reports.
•Examine financial documents for accuracy and verify them
with books of entry and authorization levels.
•Work with general ledger, subsidiary ledgers, classifies data,
post entries, draw trial balances and make reports of account
status.
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•Perform basic professional accounting work and financial
projections.
•Perform other related duties as assigned.
QUALIFICATIONS:
Any combination equivalent to experience and education
that could likely provide the required skills, knowledge and
abilities would be qualifying. A typical way to obtain the skills,
knowledge and abilities would be:
Education: Bachelor’s degree from an accredited* college or
university in Accounting or related field.
*Accredited institutions are those listed in publications of
regional, national, or international accrediting agencies such
as American Universities and Colleges and International
Handbook of Universities.
Experience: Two (2) years of full-time entry level municipal
accounting work.
NOTE: Part-Time experience will be evaluated on the basis of
its fractional equivalent of a forty (40) hour workweek.
Knowledge of: Principles of methods and techniques of
public or financial accounting, financial administration
including budgeting and reporting; modern office practices,
procedures, methods and equipment; practices of program
development and administration; methods and techniques
of cost accounting, internal controls and management
audits; City functions and associated financial management
and reporting issues; principles and practices of business
data processing particularly related to the processing of
accounting and financial information; principles and practices
of municipal budget preparation and administration,
performance measurement, supervision, employee training
and performance evaluation; pertinent federal, state and
local laws, codes and regulations; and, personal computer
operation related to business applications and general
financial software.
Ability to: Operate a sophisticated calculating machine; work
with minimum supervision; work with technical material and
specifications; work with speed and accuracy; communicate
clearly and concisely both orally and in writing; examine and
verify financial documents and reports; prepare a variety of
financial statements, reports and analyses; gather, display
and analyze complex statistical data; accurately interpret
and apply City policies, procedures, rules and regulations;
supervise, review, and evaluate the work of assigned staff;
and, establish and maintain effective and cooperative working
relationships with those contacted in the performance of
duties.
To view the complete job flyer and apply online, please visit
Continues on next page
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the City’s website at www.downeyca.org and click on the
Employment Opportunities link.
APPLICATION DEADLINE: October 15, 2010

Director of Finance, City of Fairfield
Salary Range: under review

The City of Fairfield is seeking a dynamic Director of
Finance who will be a crucial member of the City’s Executive
Management Team. Fairfield (population 106,440) is the
county seat of Solano County, and its 2010/11 total budget is
$293 million, with a general fund of $68 million.
The current Director is retiring after 26 years with the city. The
ideal candidate will have a strong background in budgeting
and financial management, and be able to effectively partner
with other department heads. The ability to lead and motivate
a staff of 45 employees which include admin/budget, financial
services, accounting, and information technology is essential.
Bachelor’s degree is required; Master’s preferred. Salary is
under review and dependent on qualifications.
Please send your cover letter and resume electronically to:
Peckham & McKenney
apply@peckhamandmckenney.com
Call Phil McKenney at (866) 912-1919 for more information or
to request a detailed brochure. The brochure is also available
on our web site at www.peckhamandmckenney.com.
Filing deadline is October 22, 2010.

management experience is highly desirable. An advanced
degree, such as an MBA or MPA with emphasis in finance, or
a current CPA License is preferred.
The City is an attractive employer offering a competitive salary
with excellent City provided benefits and offers the CalPERS
Retirement Plan. The Assistant Director of Finance annual
salary control point is approximately $176,748. Appointment is
generally made at 85% of control point, which is approximately
$150,240. To receive first consideration for the screening
process, the Human Resources Department must receive
completed resume packets no later than 5:00 p.m., by the
preferred filing date of Monday, November 8, 2010
APPLICATION DEADLINE: Monday, November 8, 2010

Finance Director, Superior Court of CaliforniaCounty of San Mateo
Salary Range: $109,490 to $136,864 DOQ

The Court holds jurisdiction over one of the most physically
attractive and culturally diverse counties in the state. The
Court operates in four different locations with approximately
300 employees and a $50 million budget. The Finance
Department provides key administrative support for the
organization and the Court is looking for an exceptional finance
professional with strong supervisory and communication
skills to oversee budget development and analysis, including
interpreting financial information for high level executives
and governing bodies preferably from a court, government or
non-profit setting. Bachelor’s Degree in accounting, auditing,
economics, business or public administration or related field
required, Master’s preferred. Salary range is $109,490 to
$136,864 DOQ.

APPLICATION DEADLINE: October 22, 2010

Assistant Director of Finance, City of Santa Clara
Salary Range: $150,240-$176,748 annually

The City of Santa Clara is seeking an Assistant Director of
Finance. This is a professional managerial position in the
Unclassified Services. Under the general direction of the
Director of Finance, the Assistant Director of Finance may
be assigned the responsibility to oversee the operations of
one or more of the divisions, or may be assigned to directly
supervise one of the divisions and act as Department Head in
the absence of the Director of Finance. This position requires
a combination of education and experience equivalent to
graduation from an accredited college or university with a
Bachelor’s degree in Business or Public Administration, with
specialization in financial administration, including financial
analysis and accounting; and five (5) years of increasingly
responsible administrative experience in municipal finance,
including at least two (2) years of which shall have been in
a management capacity. An additional three (3) years of

Please send your cover letter and resume electronically to:
Peckham & McKenney
apply@peckhamandmckenney.com
Call Phil McKenney at (866) 912-1919 for more information or
to request a detailed brochure that describes in greater detail
this opportunity.
The brochure is also available on our web site at www.
peckhamandmckenney.com.
Open until filled with a first review of resumes on September
24, 2010.
APPLICATION DEADLINE: First review September 24, 2010

Continues on next page
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Senior Accountant, City of Del Mar
Salary Range:$63,948 – $77,729

GENERAL PURPOSE
Under general direction, supervises accounting staff and
performs a wide range of complex professional accounting
duties, performs the analysis, preparation and maintenance
of financial records and reports; makes complex and difficult
accounting analyses and reports; and performs related duties
as assigned.
DISTINGUISHING CHARACTERISTICS
The Senior Accountant is distinguished from other professional
accounting staff in that an employee in the former class
supervises the work of other accounting employees in addition
to performing complex professional accounting and reporting
duties.
ESSENTIAL DUTIES AND RESPONSIBILITIES
The duties listed below are intended only as illustrations of the
various types of work that may be performed. The omission of
specific statements of duties does not exclude them from the
position if the work is similar, related or a logical assignment
to this position.
Provides day-to-day leadership and works with staff to
ensure a high performance, customer service-oriented work
environment that supports achieving the department’s and
the City’s mission, objectives and values.
Supervises the work of employees responsible for accounts
payable and receivable, payroll and benefits processing and
record keeping; supervises utility billing processes, payment
processing and collections; supervises the issuance of business
licenses and massage and taxi permits and associated billing
payment and collection processes; supervises cash receipt
and control of other types of remittances; reconciles revenue
to billing records and posts amounts to the general ledger;
reviews and approves monthly bank reconciliations.
Plans, organizes, supervises and evaluates the work of
assigned staff; with staff, develops, implements and monitors
work plans to achieve goals and objectives; contributes to
the development of and monitors performance against the
annual department budget; supervises and participates
in developing, implementing and evaluating plans, work
processes, systems and procedures to achieve annual goals,
objectives and work standards.
Prepares comprehensive annual financial statements and
the State Controller’s Report; participates in preparing
and presenting quarterly periodic financial reports to the
City Manager, City Council and City departments; assists
in compiling the Comprehensive Annual Financial Report,
including developing the statistical section; conducts special
expenditure analyses.
Assists in developing and compiling the annual City budget;
assists in the review and preparation of budget estimates;
provides financial and budget information to other
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departments and assists in resolving questions and issues;
prepares the monthly treasurer’s report, comparing budget
versus current actual revenues and expenditures; records
investment transactions and prepares monthly investment
portfolio schedules; generates case management analyses.
Coordinates and oversees the internal and external audit
of the City’s accounting records, financial statements and
special funds conducted by the City’s external auditor.
OTHER DUTIES
Provides backup support to other staff in the Finance
department; may provide occasional or emergency backup to
the Network Systems Administrator.
Coordinates preparation of the Annual Street and Road
Report; prepares other special reports as requested.
Conducts research and performs special projects as
requested.
DESIRED MINIMUM QUALIFICATIONS
Knowledge of:
Principles and practices of general, fund, and governmental
accounting including financial statement preparation and
methods of financial control and reporting; principles and
practices of cost and fixed asset accounting; GAAP, GASB
and GFOA accounting standards and requirements; internal
control and audit principles and practices; principles and
practices of municipal budgeting; laws and ordinances
relating to the financial administration of public agencies;
public purchasing and contracting principles and practices,
including competitive bidding procedures; principles and
practices of effective supervision; the City’s personnel policies
and Memoranda of Understanding.
Ability to:
Operate a computer and spreadsheet software; analyze and
make sound recommendations on complex financial data and
operations; plan and evaluate financial programs and make
sound recommendations for improvement; exercise sound
independent judgment within general policy guidelines;
establish and maintain effective working relationships with all
levels of City management, staff and outside auditors.
Training and Experience:
A typical way of obtaining the knowledges, skills and abilities
outlined above is graduation from a recognized four-year
college or university with a major in accounting, finance,
business administration or a closely related field; and at
least five years of progressively responsible professional
accounting experience, preferably in a governmental agency;
or an equivalent combination of training and experience.
PHYSICAL AND MENTAL DEMANDS
The physical and mental demands described here are
representative of those that must be met by employees to
successfully perform the essential functions of this class.
Reasonable accommodations may be made to enable
Continues on next page
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individuals with disabilities to perform the essential functions.
Physical Demands
While performing the duties of this class, an employee
is regularly required to sit; talk or hear, in person and by
telephone; use hands to finger, handle, feel or operate
computers and standard office equipment; and reach with
hands and arms. The employee is frequently required to walk
and stand. The employee regularly lifts up to 25 pounds.
Specific vision abilities required by this job include close vision
and the ability to adjust focus.
Mental Demands
While performing the duties of this class, an employee is
regularly required to use written and oral communication skills;
read and interpret complex data, information and documents;
analyze and solve problems; observe and interpret situations;
use math and mathematical reasoning; learn and apply new
information or skills; perform highly detailed work on multiple,
concurrent tasks; work under intensive deadlines with
constant interruptions and interact with City management,
staff and outside auditors.
WORK ENVIRONMENT
The work environment characteristics described here are
representative of those an employee encounters while
performing the essential functions of this class. Reasonable
accommodations may be made to enable individuals with
disabilities to perform the essential functions.
An employee works under typical office conditions, and the
noise level is usually moderate to quiet.
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the City, Redevelopment Agency and Housing Authority and
has oversight of the Finance Department, which has an
operating budget of $9.2 million and 69 employees. The CFO
is responsible for budget, treasury and debt management,
payroll/ benefits, accounts payable, purchasing, utility billing
and fee collection, long range planning and labor agreement
cost analysis.
The ideal candidate is strategic thinker with exceptional
leadership skills and a collaborative approach to problem
solving; has a proven track record of developing and
implementing sound, long-term financial strategies, policies
and controls; responds effectively to organizational change;
and has extensive experience in complex municipal finance,
financial analysis and GASB rules. Experience in labor costing
and negotiations, debt management and financing, payroll,
and financial software implementation is highly desirable.
Requires sufficient years of progressively responsible financial
experience, including considerable supervisory experience,
and possession of a Bachelor’s degree or equivalent with
emphasis in accounting, public or business administration.
Possession of a CPA license is highly desirable.
Submit letter of interest, resume with salary history and 3
work related references to: Fran Elm, Human Resources
Director; City of Santa Rosa Human Resources Department;
100 Santa Rosa Avenue, Room 1; Santa Rosa, CA 95404 or
you may e-mail it to: jobs@srcity.org (707) 543-3060 or (707)
543-3063 (TDD). For a detailed brochure, visit our website at
www.srcity.org/jobs.

APPLICATION DEADLINE: Open until filled, first review on
September 30, 2010.

APPLICATION DEADLINE: October 6, 2010

Chief Financial Officer, City of Santa Rosa

Chief Financial Officer, City of Stockton

Effective September 1, 2010, the City of Santa Rosa will be
recruiting for a Chief Financial Officer.

This multi-cultural city (pop. 290,000), located in San Joaquin
County, is conducting a national search for highly qualified
and experienced, visionary and results-oriented public
finance professionals to be considered for the CFO of this
dynamic full-service city. Top candidates must have strong
financial management and leadership skills with experience
in the development and implementation of long-term financial
strategies, financial policies/procedures and internal controls.
The CFO will oversee a revenue collection stream in excess
of $352 million and have a staff of approximately 100 fulltime employees. The CFO is responsible for Administrative
Services, Budget, Debt Issuance, Treasury/Investments,
Finance/Accounting, Purchasing, Utility Billing, Information
Technology and Telecommunications. This multi-faceted CFO
position requires an exceptionally talented and well-rounded
individual with outstanding interpersonal and communication
skills supported by a solid career track record and educational
credentials.

Salary Range: $123,060 - $153,960 annually

Located 55 miles north of San Francisco and 30 miles east
of the Pacific Ocean, Santa Rosa (pop.163,000) is the seat of
Sonoma County and center of trade, government, commerce
and medical facilities for the North Bay. The surrounding
area is home to numerous vineyards, beautiful parks, and
the spectacular Northern California coastline. A full-service
City, Santa Rosa has an operating budget of $313 million
with 1230 employees and provides services including water
distribution, wastewater collection and treatment, police, fire,
transit, parking enforcement, housing and redevelopment, as
well as two community centers, swimming pools and a golf
course.
Reporting directly to the City Manager, this is an executive
level classification that serves as Chief Financial Officer for

Salary Range: Competitive salary and benefits

Continues on next page
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Annual salary for this position is $170,000 plus outstanding
benefits including CalPERS Retirement (2% @ 55).
Apply immediately via e-mail to apply@ralphandersen.com.
This position is open until filled; apply immediately. The first
review of resumes will begin the week of October 11, 2010.
Confidential inquiries encouraged to Ms. Heather Renschler
or Mr. Robert Burg at (916) 630-4900.
APPLICATION DEADLINE: October 11, 2010

Finance and Customer Service Manager, Bob
Murray & Associates
Salary Range: $97,158 - $118,610

Bob Murray and Associates is pleased to have been retained
by the City of Corona for the recruitment of the Department of
Water & Powers Finance & Customer Service Manager. The
City of Corona is located approximately 45 miles southeast
of Los Angeles in western Riverside County. Incorporated
in 1896, and once known as a farm community recognized
for its outstanding produce, Corona is now the gateway to
economic growth for the Inland Empire. The Department of
Water & Power has 113 full time employees and a budget of
$114 million for all funds (Water, Water Reclamation, Recycled
and Electric) and a CIP budget for all funds of $11 million.
The mission of the Department of Water & Power is to protect
public health by providing the highest quality water, recycled
water, electric service and efficient water reclamation. The
ideal candidate will have a strong background in monitoring
the accuracy of all financial reports involving the operating
expenses and budget activities for a local government utility.
This position has two direct reports who oversee business
and customer services. A bachelors degree in accounting,
finance, business administration or a related field is required,
as is a combination of experience and training equivalent
to seven years of increasingly responsible professional
local government experience with five years in accounting,
customer service, billing, collections or accounts receivables.
The salary range is $97,158-$118,610 and is DOQ. If you are
interested in this outstanding opportunity, please visit our
website at www.bobmurrayassoc.com to apply online. If you
have any questions, please do not hesitate to call Mr. Wesley
Herman at (916) 784-9080. Brochures are available.
APPLICATION DEADLINE: Open until filled.

Budget Officer, Solano County

Salary Range: $123,853 - $150,545
The Budget Officer is responsible for the direct management
and coordination of the County’s long-term budget preparation
processes. The incumbent prepares the multi-year budget
models with budget assumptions, forecasts, estimates and
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narrative justifications, budget presentations/ enactments,
and implementation. The incumbent provides expert level
authority and consultative services on budget and fiscal
issues to elected officials, executive management, and line
departments’ managerial, budget, analytical, and accounting
staffs.
Experience/Education: Bachelor degree from an accredited
college or university in public financial management,
business/public administration, economics, governmental
accounting, or other fields directly related to the budget,
fiscal, and management duties of this class. AND Ten years
of experience that included broad and extensive responsibility
for the budgetary process of a large and/or complex public
agency including independently performing budget analyses,
preparation, and control; analyses and development of fiscal
and budgetary policies and procedures. AND Five years of
increasingly responsible experience in organizational finance
including principal involvement in the development and
administration of an organization’s overall budget. A Master’s
Degree and/or CPA are desirable.
Open until filled, application review scheduled to begin
8/30/10. To view a detailed job announcement and
apply for this position please visit our website at www.
jobsatsolanocounty.com.
APPLICATION DEADLINE: Open until filled.

Finance Director, City of Brawley

Salary Range: $102,868.20 - $122,660.64 annually
Brawley is located in Imperial County, California approximately
125 miles from San Diego. City Departments include City Clerk,
Finance, Building and Community Development, Planning,
Library, Fire, Police, Parks & Recreation, Public Works, and
Personnel. Brawley has an all funds budget of $54M and 159
FT positions.
The Finance Director reports to the City Manager - plans,
organizes, manages, and provides administrative direction
and oversight for all functions and activities of the Finance
Department , including finance, treasury, accounting,
purchasing, utility billing, customer service, budgeting and
investments. City operates water and sewer utilities. The
Finance Director must be able to maintain an effective
relationship with other operating departments, elected
officials, the public, and other key stakeholder groups.
Minimum Qualifications: Five years of increasingly responsible
experience in financial management with at least two years
of supervisory experience in public finance. Candidates
should have experience in budget development, public capital
financing, cash management and investment, fiscal policy
development and analysis, fiscal trend forecasting, rate
Continues on next page
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modeling, information technology, performance management
practices, general accounting and financial reporting.
Education: Equivalent to a Bachelor’s Degree from an
accredited college or university with major course work in
accounting or a closely related field. A Masters Degree in
Public or Business Administration and/or licensure as a
Certified Public Accountant is desired.
APPLICATION DEADLINE: Open until filled.

Finance Manager, City of La Mesa

Salary Range: $6,784 - $8,245 per month
The Finance Manager will direct, manage, supervise, and
coordinate the activities and operations of the Finance
Department including all fiscal and accounting functions of the
City; ensures timely and accurate accounting of all City funds
as well as the delivery of support services to City employees,
departments, and citizens of La Mesa; coordinates assigned
activities with other divisions, departments, and outside
agencies; and provides highly responsible and complex
administrative support to the Director of Finance.
MINIMUM QUALIFICATIONS:
Education/Training: Equivalent to a Bachelors degree from
an accredited college or university with major course work in
accounting, business administration or related field.
Experience: Five years of progressively responsible experience
in accounting and financial work including two years of
administrative and supervisory experience.
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Controller, First 5 Alameda County

Salary Range: $80,000 annual to start plus excellent
benefits
The Controller plans, organizes, conducts and supervises the
functions and work of a finance team engaged in complex,
sensitive and detailed analytical and operational work in
the areas of finance, budget, payroll, investments and fiscal
leveraging.
This full-time, exempt position reports to the Chief Executive
Officer, and is classified in the Finance/Evaluation
Administrator level.
DUTIES AND RESPONSIBILITIES include, but are not limited to,
the following. Other duties may be assigned.
Manages and oversees all financial and cash management
functions for First 5 Alameda County (F5AC), including but
not limited to development of the annual budget, preparation
of financial reports, development and management of the
financial management and payroll systems, implementation
of the F5AC fiscal leveraging plan, and oversight of the F5AC
investment portfolio.
Plans, organizes, assigns and directs the functions and
the work of staff responsible for the accounting, auditing,
recording and reporting of the financial and payroll related
transactions for F5AC. Directly supervises the Payroll Manager
and Finance Associate.
Develops and implements appropriate internal controls,
including but not limited to:

License or Certificate: CPA is desirable; possession of an
appropriate, valid drivers license.

Researches and recommends the adoption or modification of
financial policies consistent with Prop 10-related legislation.

EXAMINATION PROCESS:

Recommends appropriate financial and payroll procedures.

Interested applicants must submit an online application,
supplemental questionnaire, and resume. Apply immediately.
This position is open until the needs of the City are met.
Candidates whose qualifications most closely meet the needs
of the City will be invited to participate in the examination
process for this position. The examination process is designed
to assess candidates’ knowledge, skills and abilities, and
includes an appraisal interview and writing assignment.
Candidates selected to move forward in the process will be
notified when testing dates have been established.

Reviews all policies and procedures on a regular basis for
compliance with government standards and applicable laws.

APPLICATION DEADLINE: Apply immediatley, open until filled.

Prepares F5AC’s annual budget and status reports,
collaborating as needed with the Contracts and Grants
Administrator and other agency staff for program information;
provides regular budget reports to F5AC management and
staff.
Plans and performs complex financial forecasting, including
development and oversight of F5AC’s long range financial plan.
Researches issues related to long term financial planning,
recommends strategies to sustain programs financially over
the long term.
Oversees F5AC investment portfolio management, in
Continues on next page
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collaboration with the CEO, including the refinement and
implementation of investment policies and procedures,
oversight of money managers and advisors, performing cash
flow analysis, developing payout and distribution policies and
procedures, review and analysis of investment reports, and
compliance with the F5AC Investment Policy.
Researches, analyzes, prepares, and presents, as requested,
a variety of narrative and statistical finance-related reports,
policies, procedures, information and correspondence to
the F5AC CEO, Directors and Commission, upon which key
administrative, funding and programmatic decisions are
based.
Designs, prepares, coordinates and oversees all claims
processes within the fiscal leveraging component, consistent
with the F5AC Fiscal Leveraging Plan. Ensures compliance
with the requirements of each fiscal revenue stream.
Plans and coordinates financial and claiming auditing
processes conducted by external and state auditors. Provides
information, evaluates results and recommends changes in
policies or procedures.
Coordinates and manages F5AC’s annual fiscal closing
process, analyzes and prepares year-end fiscal closing
schedule. Coordinates revenue and expense accrual process.
Monitors F5AC’s cash flow and cash requirements. Manages
banking functions including online banking, account analysis,
bank reconciliations and custodial trust account.
Coordinates with County Auditor/Controller’s office and
Union Bank to complete movement of funds for investment
and operating purposes. Obtains all required documentation
and signatures to ensure compliance and completion of
transactions.
Serves as liaison with other First 5 agencies across the state
to share information and develop best financial management
practices consistent with the GFOA Financial Management
Guide and requirements related to the F5AC Expanded Audit.
Supervises complex computerized financial and budget
functions and related financial records, consistent with F5AC
fiscal policies and procedures, including functions such as
movement and translation of information between various
computer applications and/or software systems, including
MIP, Excel, Ceridian and Union Bank online information
systems.
Plans and conducts training for finance or program staff as
needed to support implementation of finance policies, budget
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development and management, and other finance-related
functions.
MINIMUM QUALIFICATIONS
Education
Bachelor degree from an accredited college or university in
accounting, finance, public or business administration, or
related field. Possession of a Master’s degree in a related field
preferred and may be substituted for one year of the required
experience.
Experience
Five years full-time professional level work in the field of
finance or accounting, at least one year of which includes
supervision of finance staff. Strongly prefer experience with
government or public agencies.
Other
Must have a valid California driver’s license, personal
automobile insurance, access to own transportation and
ability to travel within Alameda County as necessary to
carry out job duties. Some travel outside of Alameda County
occasionally required
Please see the job posting on our website for a complete job
description, including the knowledge and abilities required for
this position. We are an Equal Opportunity Employer.
HOW TO APPLY
Please send a cover letter and copy of your resume to fritz.
concepcion@first5ecc.org or mail to:
Fritz Concepcion
First 5 Alameda County
1100 San Leandro Blvd., Suite 120
San Leandro, CA 94577
APPLICATION DEADLINE: Open until filled; prefer by August 27.

Principal Investigator, Track Management,
City & County of San Francisco

Salary Range: $8,482.15 - $12,532.03 per month
Position Objective
The City & County of San Francisco is seeking a resourceful
professional with excellent interpersonal and managerial skills
to administer the enforcement and collection of delinquent
third party, local and state taxes and fees, unregistered
businesses, issuance of Notice of Violations and Citations and
summary of judgments. In this significant role, the qualified
candidate will:
• Guide investigators in the collection and investigations
Continues on next page
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process; provide direction as needed to ensure procedures
and policies are followed; and give monthly feedback on
performance and alternative methods of reaching their
performance goals.
• Coordinate and strategize field investigation operations
by developing programming specifications, overseeing GIS
tracking system and providing statistical data and reports
for the purpose of analysis and increasing collection and
enforcement production.
• Address complaints related to the violation of local and
county tax ordinances and regulations.
• Collaborate with Legal Section to interpret complex
ordinances, state codes and federal laws and/or to expedite
or enforce collection of delinquent taxes and fees; assist
the attorney in the preparation and prosecution of cases by
reviewing the accounts for document completeness prior to
final litigation; represent the City and County as a witness
when needed.
Desirable Qualifications
• 2-4 years of progressive supervisory experience in a
comprehensive collection and enforcement environment.
• Strong knowledge and concepts of software platforms for
Geographic Information Systems (GIS), federal, state and local
tax laws, regulations and ordinances such as the California
Revenue and Taxation code, San Francisco Business Tax and
Regulations and Administrative codes.
• Ability to perform in a fast-paced and heavy public contact
environment.
How to Apply: For more information and to be considered for
this position, please visit
http://www.jobaps.com/sf/sup/BulPreview.
asp?R1=PBT&R2=4337&R3=056549.

Senior Accountant, City of Newark

Knowledge of the:
* Principles and practices of municipal governmental
accounting and auditing; budget preparation and
administration; financial reporting; internal controls; and laws
regulating public finance.
* Principles of supervision, training, and performance
evaluation.
Ability to:
* Exercise sound independent judgment within general policy
guidelines.
* Supervise and provide training to Finance staff.
* Develop, revise, and implement accounting systems, and
policies and procedures. Interpret and explain citywide
policies, procedures, and government regulations.
* Prepare a variety of financial statements and reports.
* Effectively represent the City in organizational and regional
meetings.
* Manage year end closing and audits.
Any combination of experience and training that would provide
the required knowledge and abilities is qualifying. A typical
way to obtain the required knowledge and abilities would be:
* Graduation from a four year college or university with a
degree in the field of business with major course work in
accounting or a closely related field;
* Five years of progressively responsible governmental
accounting work; and
* A valid California Driver’s License with a satisfactory driving
record.
TO APPLY
Please submit your resume and application to the:
City of Newark
Human Resources Department
37101 Newark Blvd.
Newark, CA 94560
or
Fax: (510) 578-4259
or
E-mail: HR@newark.org
If you have questions, please call Sandy Abe, Human
Resources Director, at (510) 578-4347.
1st Review of Applications: August 11, 2010

Salary Range: $4,735 - $5,755 per month
Managing a full range of accounting and finance functions,
the Senior Accountant serves as the Division Chief of
Finance supervising a staff of five professional, technical
and accounting clerical staff. Reporting to the Assistant City
Manager, the position performs and supervises professional
accounting and systems administration work; provides
information on accounting practices and procedures;
participates in the development of the City’s biennial budget;
manages year end closing and audits; maintains the general
ledger; and prepares and analyzes financial statements and
reports.
THE IDEAL CANDIDATE WILL POSSESS
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